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: WICHITA STATE
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FACULTY SENATE

Agenda for the meeting of the Faculty Senate

May 9, 2016, CH 126 3:30pm

1. Call to order

2. Informal Statements and Proposals

Recognition of Jeri Carroll (Curriculum and Instruction) Served the university in many capacities on
committees and special boards. FS President 2000-2001; Presidents Medal for Distinguished Service--
Mat 11, 2016, Marcus Welcome Center, room 104, 3:00 - 5:00

Approval of the Minutes of the meeting April 25, 2016
President’s Report

Committee Reports
A. Executive Committee, T&P Boyer Model
B. Planning and Budget, Peer H. Moore-Jansen
C. Standing Committee Annual Reports:
Faculty Affairs
_General Education_
Scholarship & Student Aid
Ten;ure & Promotion

Old Business
A. Tenure Ad hoc committee — Charge
B. Proposed Tenure & Promotion model -- (2nd reading)
_Background Paper on the UniScope Model of Scholarship
New Business
SGA Resolutions

As may arise

Adjournment
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Unified Faculty Scholarship Model Resolution

Affirming the seven strategic goals positioned to serve our University’s Vision and Mission,

Bearing in mind the need of transformation set forth by these goals,

Cognizant of the importance of facuilty role in achieving these goals,

Recognizing the increased scope of the faculty’s scholarly activities,

Aware of the rigidity of the current definitions of scholarly activities, and

Having studied the UniScope scholarship model that provides transparency, consistency, and
universality across colleges,

Now therefore, the Faculty Senate:
1. Endorses the UniScope Scholarship Model as a framework for scholarly activities;
2. Affirms that this requires “a culture change rather than a paper process change” in order to achieve
strategic goal #7,;
3. Proposes the deployment of UniScope Scholarship Model for tenure and promotion assessments,
incentives, and rewards processes;
4. Requests colleges to revisit and redesign their tenure and promotion policies

.a. Recommends the resolution to be implemented gradually on a rotation academic units/colleges
come up to Tenure and Promotion policy review as noted here:
i. 2013-2014, 2016-2017, 2019-2020, etc. College of Education, College of Engineering
ii. 2014-2015, 2017-2018, 2020-2021, etc. College of Fine Arts, Fairmount College of Liberal Arts and
Sciences, University Libraries
iii. 2015-2016, 2018-2019, 2021-2022, etc. Barton School of Business, College of Health Profession
5. Accepts that each academic unit or field will have its own examples for different dimensions of
scholarly activities in this framework.
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Unified Faculty Scholarship Model Resolution
Affirming the seven strategic goals positioned to serve our University’s Vision and
Mission,
Bearing in mind the need of transformation set forth by these goals,
Cognizant of the importance of faculty role in achieving these goals,
Recognizing the increased scope of the faculty’s scholarly activities,
Aware of the rigidity of the current definitions of scholarly activities, and

Having studied the UniScope scholarship model that provides transparency,
consistency, and universality across colleges,

Now therefore, the Faculty Senate:

1. Endorses the UniScope Scholarship Model as a framework for scholarly

activities;
. Affirms that this requires “a culture change rather than a paper process
change” in order to achieve strategic goal #7; :
. Proposes the deployment of UniScope Scholarship Model for tenure and
promotion assessments, incentives, and rewards processes;
. Requests colleges to revisit and redesign their tenure and promotion
policies
a. Recommends the resolution to be implemented gradually on a
rotation academic units/colleges come up to Tenure and Promotion
policy review as noted here:
i. 2013-2014, 20162017, 2019-2020, etc. College of Education,
College of Engineering
. 2014-2015, 2017-2018, 2020-2021, etc. College of Fine Arts,
Fairmount College of Liberal Arts and Sciences, University
Libraries
iii. 2015-2016, 2018-2019, 2021-2022, etc. Barton School of
Business, College of Health Profession
5. Accepts that each academic unit or field will have its own examples for
' . different dimensions of scholarly activities in this framework.




UniScope

DISCOVERY
OF KNOWLEDGE

INTEGRATION
OF KNOWLEDGE

APPLICATION
OF KNOWLEDGE

EDUCATION
OF KNOWLEDGE

TEACHING
Scholarship

- course innovation

- course improvement

- conceptual insights from
course preparation or
discussion

- faculty insights from
supervision of theses and
dissertations

- cross disciplinary teaching
- multi-disciplinary teaching
- integrative courses

- capstone courses

- course innovation

- course improvement

- conceptual insights from
course preparation or
discussion

- faculty insights from
supervision of theses and
dissertations

- course innovation

- course improvement

- conceptual insights from
course preparation or
discussion

- faculty insights from
supervision of theses and
dissertations
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- basic research
- original works
- evaluation research

- multi-disciplinary and
integrating research

- cross disciplinary teams

- integration of creative works
from several fields

- applied research

- policy research

- performances of original
works

- demonstrations

- technical assistance

- student laboratories

- theses and dissertation
research (the objective is
educating students about
research and methods)
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Scholarship
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- participation in task forces,
think tanks, and other problem
solving activities

- creative, theoretical, or
conceptual insights as a result of
service to society

- academic governance

- assistance to corporations,
government, and communities
that involves integration across
disciplines

- leadership in professional
societies

- peer review activities

- editorship of journals and
professional publications

- academic administration

- assistance in ones' field to
groups, corporations,
organizations, government, and
communities

- student advising and career
counceling, advising student
activities and organizations

- mentoring students

- Internships

- service learning

- expert testinomy and
consultation
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Unified Faculty Scholarship Model Resolution

Affirming the seven strategic goals positioned to serve our University’s Vision and Mission,

Bearing in mind the need of transformation set forth by these goals,

Cognizant of the importance of faculty role in achieving these goals,

Recognizing the increased scope of the faculty’s scholarly activities,

Aware of the rigidity of the current definitions of scholarly activities, and

Having studied the UniScope scholarship model that provides transparency, consistency, and
universality across colleges,

Now therefore, the Faculty Senate:
1. Endorses the UniScope Scholarship Model as a framework for scholarly activities;
2. Affirms that this requires “a culture change rather than a paper process change” in order to achieve
strategic goal #7,;
3. Proposes the deployment of UniScope Scholarship Model for tenure and promotion assessments,
incentives, and rewards processes;
4. Requests colleges to revisit and redesign their tenure and promotion policies

.a. Recommends the resolution to be implemented gradually on a rotation academic units/colleges
come up to Tenure and Promotion policy review as noted here:
i. 2013-2014, 2016-2017, 2019-2020, etc. College of Education, College of Engineering
ii. 2014-2015, 2017-2018, 2020-2021, etc. College of Fine Arts, Fairmount College of Liberal Arts and
Sciences, University Libraries
iii. 2015-2016, 2018-2019, 2021-2022, etc. Barton School of Business, College of Health Profession
5. Accepts that each academic unit or field will have its own examples for different dimensions of
scholarly activities in this framework.
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Wichita State University

Student Government Association

58" Session of the Student Senate

TITLE: R-58-021-Recommending Mandatory Diversity Training for University
Faculty and Staff Based on the Findings of the Diversity Task Force’s

Research
AUTHOR(S): Kenni Fitzpatrick, Student Advocate
Kiah Duggins, Chief of Staff
SPONSOR(S): The President’s Cabinet
The Tilford Commission’s Diversity Task Force

James Spencer, Freshman Senator

Tracia Banuelos, Honors College Senator

April 13*,2016

WHEREAS Wichita State University’s official values include “Diversity of culture thought
and experience”, “Success for all stakeholders”, and “Adaptive approaches”; and

WHEREAS the goal of the Diversity Task Force represents those values by seeking to
“support mandatory diversity training for faculty and staff at Wichita State University
for the purpose of accommodations in and out of the classroom for students who
might not easily get the accommodations needed, such as students with disabilities,
students in the LGBTQ community, international students and other
underrepresented communities on campus”; and

WHEREAS the Diversity Task Force believes that “diversity is the combined strength of the
abilities, cultures, ethnicities, experiences, genders, religions and talents that each
student brings to the university” and “inclusion is appreciating and respecting those
distinctive characteristics each member of the campus adds to the institution. It is
the creation of a climate where all feel valued and appreciated”; and

WHEREAS *“according to Inside Higher Ed, [an] online source of news, opinions and jobs
for higher education, ‘Students with disabilities report having a rough first year
academically as they transition to a new learning environment...[and] Two-thirds of
college students don't receive accommodations simply because their colleges don't
know about their disabilities™; and

WHEREAS according to Disability on College Campuses: An Overview students are routinely met
with negative responses when they advocate for accommodations; and

WHEREAS the Diversity Task Force’s research leads it to assert that “technology and
academic accommodations should be provided to all students in and out of the
classroom. Students not only need these accommodations for assignments and in the
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classroom, but they also need them for a sense of belonging on campus. In an
inclusive setting, students should feel like they can do what their peers can do
regardless of their disability;” and

WHEREAS the Diversity Task Force thus concludes that “a healthy campus should give
students a sense of safety to where students can express themselves without fear of
the institution shutting them down for a need or opinion” because “students with
disabilities are paying the same amount of money to stay in school and get a degree”
and “not giving students with disabilities the same chance can affect their financial
stability, health and impact the permanency of this population in universities”; and

WHEREAS according to data from the Tilford Commission and the National Center for
Education Statistics, Wichita State does not retain students from racial minorities as
well as it retains White students. While 22% of all Wichita State students graduate in
4 years, 27.1% of White students, 16.5% of Hispanic students, 15.4% of American
Indian Students and 15.2% of Asian Students 6.4% of Black students, at Wichita
State graduate in 4 years; and

WHEREAS the following concerns were raised in Campus Issues Chair Taben Azad’s
qualitative survey of 64 international students:
55% of students surveyed feel that there needs to be more job opportunities for
international students. Many of these students expressed that they would like to have
a job to mitigate the high living/educational expenses that international students
must pay.
22% of students surveyed feel that there needs to be more reliable transportation on
and around campus. Many of the students do not have a car, and would thus like a
frequent/reliable form of transportation to and from grocery stores, the international
student center, etc.
22% of students surveyed feel that faculty and staff are unfriendly and/or unhelpful.
Many of these students expressed that faculty and staff can be rude/discriminatory
toward international students, misunderstand their accents, etc.
14% of students surveyed feel unsafe on campus. Many of these students expressed
feeling unsafe when they see guns on campus, when they walk to and from their
housing in the Fairmount Neighborhood or to and from the international student
center at night, etc.
13% of students surveyed feel that faculty does not accommodate them
academically. Many of these students expressed that they do not understand how
tests and assignments are formatted when they first arrive in the US, they do not
understand how what they are learning applies to their major, etc.
8% of students surveyed feel that there needs to be more scholarships for
international students because they’re tuition is much higher than domestic students’
6% of students surveyed feel that they’ve experienced explicit racism on campus
6% of students surveyed feel that the “international” food served in the dining halls
is not adequate for their diets




WHEREAS the University has the President’s Diversity Council, which “is composed of
individuals from Wichita State University who are involved in efforts to promote and
cultivate a diverse campus climate. The council serves the University's diverse
populations by recommending coordinated, institutional procedures that help achieve
the objectives outlined in goal six of the strategic plan”. Its primary responsibilities are:
1. To facilitate the coordination of campus diversity efforts and to encourage

collaboration between groups working on diversity issues.
2. To serve as a consultative body for the President on diversity issues.

WHEREAS the University has optional diversity trainings that are taught collaboratively by
the Office of Diversity and Inclusion, Human Resources and Counseling and
Testing, which include:

e Diversity 101 (in process)
Ability Ally Training (in process)
Diversity in the workplace
Safe Zone
Gender Diversity; and

WHEREAS the University has the Tilford Commission, which is “a campus-wide group of
faculty, staff, and students dedicated to promoting diversity, equity, and inclusion at
Wichita State University”; and

WHEREAS the University offers an optional Tilford Diversity Studies Certificate, which is
“an 18-hour program designed for students whose academic interests and/or career
goals could benefit from a focused but interdisciplinary exploration of diversity-
related issues™

WHEREAS the University offers optional diversity courses that include but are not limited
to The African American Male, Fundamentals of Cross-Cultural Communications,
Dealing with Diversity taught by Dr. Daisy R. Kabagarma, Introduction to Ethnic
Studies and Social Diversity and Ethics; and

WHEREAS the Diversity Task Force’s research shows that and “there are no required
diversity training programs through HR” and the office of Human Resources “[has]
not made a formal request for a required diversity training program”; and

WHEREAS although the University offers optional diversity initiatives and learning
opportunities, the University currently does not offer mandatory diversity trainings
as a way to make an institution-wide effort to create an equitable environment for
students with disabilities and other minorities; and

WHEREAS even with the presence of the aforementioned optional diversity initiatives, the
aforementioned disparities between racial minorities, students with disabilities,
international students and other underrepresented student populations still persist;
therefore




BE IT RESOLVED that the 58" Session of SGA calls on Wichita State University to
implement mandatory diversity programs similar to the ones that were successful at
Brooklyn College, Cornell University, Washington University and University of
Michigan, which emphasize;

¢ Engaging the campus and community in meaningful dialogues

e Using language, examples, sociocultural contexts, and images that reflect
human diversity within lectures
Striving for equality of access to instruction and assistance by helping the
students learn about the academic and non-academic assistance and
resources that are available at the University
Using the universal design principle to create accessible classes
Utilizing a variety of teaching strategies, activities and assignments that will
accommodate the students with diverse learning styles, abilities, backgrounds
and experiences
Selecting topics and materials that reflect contributions and perspectives
from groups that have been historically underrepresented in the field.
Being clear about how students will be evaluated and graded and provide
justifications

Explaining the goals and relevance of discussions to the students in the class
and explicitly welcoming range of perspectives.
. BE IT FURTHER RESOLVED that implementing the aforementioned mandatory

programs would help the University to meaningfully implement its values of
“Diversity of culture thought and experience”, “Success for all stakeholders”, and
“Adaptive approaches”, and would help the Diversity Task Force to accomplish its
aforementioned goal; and

BE IT FURTHER RESOLVED that this Resolution shall be forwarded with respect to Dr.
John Bardo, President of the University; Dr. Eric Sexton, Vice President for Student
Affairs; Dr. Anthony J. Vizzini, Provost and Senior Vice President of Academic
Affairs; Christine Schneikart-Luebbe, Associate Vice President for Student
Engagement and Dean of Students; Dr. Marche Fleming-Randle, the Assistant to the
President for Diversity; The Faculty Senate of Wichita State University; The Wichita
Eagle, the newspaper serving the Greater-Wichita Metropolitan area; and The
Sunflower, the Student Newspaper of Wichita State University.

APPROVED: 13" Day of April, 2016

Joseph Shepard Khondoker Usama
Student Body President Student Body Vice President

President of the Senate




Wichita State University

Student Government Association

58" Session of the Student Senate

TITLE: R-58-022 Opposition to Kansas House Bill 2737 — Student Physical
Privacy Act

AUTHOR(S): Marilyn Morton, Legislative Director

SPONSOR(S): The Student Body President’s Cabinet
Taben Azad, Campus Issues Chair
Paul Brink, At-Large Senator
Tracia Banuelos, Honors Senator
Kenni Fitzpatrick, Student Advocate
Katie Deustsch, Business Senator
Eric Kromidas, Out of State Senator

DATE: April 20, 2016

WHEREAS the 58" session of the Wichita State Student Government Association has
shown marked commitment to issues of diversity on campus and statewide;

WHEREAS Atticle II1, Section 1, 1.2 of the Association Bylaws reads “The Association
shall not discriminate in its resources, programming, or services on the basis of race,
religion, color, national origin, gender, age, sexual orientation, marital status, political
affiliation, status as a veteran, or disability.”’; and

WHEREAS sex is defined as “either of the two main categories (male and female) into
which humans and many other living things are divided on the basis of their
reproductive functions” with emphasis on reproductive functions; and

WHEREAS gender is defined as “the state of being male or female typically used with
reference to social and cultural differences rather than biological ones” with
emphasis on social and cultural differences; and

WHEREAS transphobia is defined as “intense dislike of or prejudice against transsexual or
transgender people” and often leads to discrimination, both overt and covert; and

WHEREAS the American Psychological Association recognizes that gender expression and
the gender expected for an individual to conform to can conflict and in that conflict,
gender identity out rules societal expectations of gender; and

WHEREAS the State of Kansas is facing a budget crisis; and

WHEREAS public educational institutions are in danger of not receiving sufficient funding
for operation during the next fiscal year; and




WHEREAS Section 5, subsection (a) (1) of Kansas House Bill 2737 (HB 2737) states “Every
public school and postsecondary institution student restroom, locker room and
shower room accessible multiple students at the same time shall be designated for
use by male students only or female students only”; and

WHEREAS HB 2737 states that a student has grounds to sue a postsecondary institution if
the institution “failed to take reasonable steps to prohibit such person of the
opposite sex from using facilities designated for use by such student’s sex”; and

WHEREAS the payout for such lawsuit would be $2,500 in addition to attorney fees and
other possible monetary relief to be determined by the court; and

WHEREAS with the aforementioned budget crisis would inhibit schools from being able to
afford such payout; and

WHEREAS HB 2737 does not provided an outlined definition of what qualifies as
reasonable prevention leaving the possibility of violence against transgender students
open; and

WHEREAS the lawsuit process would cause psychological harm towards and
embarrassment for transgender students called out for relieving biological needs in a
facility that matches their gender identity; and

WHEREAS the lack of use of the term ‘transgender’ in the bill indicates that the house bill is
promoting legalization of transphobia based discrimination by failing to acknowledge
and validate the existence of such population; therefore

BE IT RESOLVED the 58™ session of the Wichita State Student Government Association
expresses its opposition to Kansas House Bill 2737; and

BE IT FURTHER RESOLVED the 58" session of the Association affirms that it does not
promote discrimination based on gender identity or gender expression; and

BE IT FURTHER RESOLVED that this Resolution shall be forwarded with respect to Dr.
John Bardo, President of the University; Dr. Eric Sexton, Vice President for Student
Affairs; Dr. Anthony J. Vizzini, Provost and Senior Vice President of Academic
Aftairs; Christine Schneikart-Luebbe, Associate Vice President for Student
Engagement and Dean of Students; Dr. Marche Fleming-Randle, the Assistant to the
President for Diversity; The Faculty Senate of Wichita State University; The Wichita
Eagle, the newspaper serving the Greater-Wichita Metropolitan area; and The
Sunflower, the Student Newspaper of Wichita State University.

APPROVED: 20" Day of April, 2016




Joseph Shepard Khondoker Usama

Student Body President Student Body Vice President

President of the Senate
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Faculty Senate Minutes

Monday, May 9, 2016

Clinton Hall 126, 3:30PM

Senators Present: ** No Attendance taken
Senators Absent:

Summary of Actions:

1. Accepted General Education Report

2. Accepted appointment of Peer Moore-Jansen as At-Large Member to the Tenure and Promotion
Committee.

3. Accepted UniScope Tenure and Promotion Model

l. Call to Order — Meeting called to order at 3:31PM by President Moore-Jansen

Il. Informal Statements and Proposals — Recognition of Dr. Jeri Carroll (Curriculum and Instruction) who
served the university in many capacities on committees and special boards. Faculty Senate President 2000-
2001; President’'s Medal for Distinguished Service - 2016, recognition of Dr. Carroll will take place May 11,
2016 at the Marcus Welcome Center — Room 104 3:00-5:00

lll. Approval of Minutes
a. Minutes of the_April 25, 2016 meeting were accepted as presented

IV. President’s Report — President Moore-Jansen summarized a complicated year with a number of issues,
large and small. The issues summarized included:

a. approval of a first year seminar — General Education Committee will continue to oversee the process;

b. accepted revision to the University Admissions and Exceptions Committee admission exception policy
allowing the Admissions Office to handle some exceptions with the UAEC monitoring the process;

c. faculty salaries - addressed through a formal letter from the Planning and Budget Committee and President
Moore-Jansen hoped the faculty senate would readdress faculty salaries next year;

d. weapons policy development and the need for faculty to be engaged in the discussion; President Moore-
Jansen is trying to organize faculty over the summer who are interested in discussing this issue;

e. potential merger between WSU and WATC - additional committees are being formed to include more
faculty in the discussion, issues related to new personnel on campus and courses are not settled and
President Moore-Jansen encouraged everyone to take an active role in participating in the discussion(s);

f. presentations were made by Pat Hanrahan (United Way Campaign), David Moses (University Council), Dr.
Elizabeth King (Foundation President and CEO), Gina Crabtree (Registrar) and Dr. David Wright (Associate
Vice President for Academic Data Systems and Chief Data Officer);

g. three resolutions came to the senate from SGA, President Moore-Jansen responded to one resolution
stating that based on the senate discussion there was not sufficient evidence or data behind the SGA
resolution to take action on it. Further action on the two remaining resolutions was delayed until September;
and

h. the current proposed action on the UniScope Model.

hitp:/iwebs .wichita.eduw/?u=facultysenate&p=/m5916/




5/23/2016 FACULTY SENATE - Wichita State University

President Moore-Jansen stated that budget issues will continue into next year and as the semester closes the
faculty senate has accomplished a great deal, but it is discouraging to see “we are back to square one”.
Senate members were encouraged to keep their energy up, to engage in their leadership roles and to
communicate with the faculty they represent. President Moore-Jansen made a special note to thank Senator
Pulaski, UAEC Chair Rachel Crane, and Senator Chris Brooks.

V. Committee Reports

a. Planning and Budget Committee — see item “c” in President’s Report

b. Standing Committee Annual Reports

i. General Education - report was submitted. Senate voted to accept the report as presented

ii. Rules Committee - Senator Yildirim noted that the revised Constitution was voted on and approved by the
General Faculty at the General Faculty Meeting on May 6, 2016.

1. President Moore-Jansen was accepted as At-Large Member to the Tenure and Promotion Committee.

VI. Old Business
a. Proposed Tenure & Promotion Model (2nd Reading) Senator Barut brought forward the resolution related to
the UniScope Model of Scholarship. A lively discussion took place regarding the proposed model. The
discussion addressed the following issues and concerns:
i. Faculty currently on tenure-track - this framework is so general it does not eliminate the current practice it
builds on top of current practice. It takes scholarship activities and adds dimensions to them.
ii. Culture change — the model promotes culture change, with a broader range of scholarship and doing
different types of activities.
iii. Details - The model provides a framework and each college will identify the details and fill in the blanks.
Colleges have to decide on their own what examples of the criteria are but this model will provide a unified
framework across the university.
iv. Upper administration — supportive of this change.

.v. LAS and Fine Arts Faculty — President Moore-Jansen as well as the Fine Arts faculty were concerned about
the number of faculty who were unaware of the proposed change.
vi. Librarianship — the Library faculty were concerned about the guidelines. A friendly amendment was made
to add Librarianship to the model — Teaching/Librarianship.
vii. There was concern from some that the model would allow faculty to only do scholarship of service and still
receive tenure.
viii. There was a question related to faculty activity reports (FAR) and T&P documents and whether forms
would change. The model does not change anything in the T&P process.
ix. Colleges review their T&P policies on a three year rotation - this will not change.
x. Motion made by Senator Hull and seconded by Senator Yildirim to accept the resolution as proposed.
Resolution accepted, one opposed.

VIl. As May Arise — Dr. Jay Price presented information on the Tenure Ad Hoc Committee

a. Dr. Price discussed House Bill 2531 — which had the potential to impact tenure for community college
faculty. The bill died in committee this legislative year and cannot be reinstated; however, a Tenure Ad Hoc
Committee has been formed to discuss this issue.

b. Dr. Price invited individuals interested to be part of a conversation and noted the need to be proactive
regarding this issue and not reactive.

c. Senator Celestin commended President Moore-Jansen on his good work this year.

d. Senators Barut, Walker and Ross were recognized for their contributions to the Faculty Senate Executive
Committee.

@ V1. Adjournment — at 4:31PM
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