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WICHITA STATE UNIVERSITY

FACULTY SENATE

AGENDA

MEETING NOTICE: Monday, May 11, 1998
Room 107 CH 3:30 p.m.

ORDER OF BUSINESS:
I. Call of the Meeting to Order

II. Informal Statements and Proposals
Approval of the Minutes
President’s Report
Committee Reports

Old Business

A. General Education Committee proposals (green attachment)- 2™ reading
— Phillip Wahlbeck & Russell Widener

B. Strategic Plan - Executive Committee response (yellow attachment)

VII. New Business

VIII. As May Arise

EXECUTIVE COMMITTEE

William Terrell President 3220
Jean Eaglesfield Vice President 5073
Christopher Brooks Secretary 6194
Elmer Hoyer President Elect 6314
Donna Hawley Past President 5724
ELECTED BY THE SENATE

Deborah Baxter 3103

Tina Bennett 6694
APPOINTED BY THE PRESIDENT

Donald Byrum 3551




University General Education Committee
At Wichita State University

From: Phillip G. Wahlbeck, Chair
Russell Widener, General Education Coordinator

Date: 23 April 1998

Issues and Perspective Courses

It is desired that the General Education Program be strengthened by improving the
“Issues and Perspectives” (I & P) courses. The University General Education proposes
the following motions:

1. I & P courses will be listed under a separate category in the University Catalog and
Schedule of Classes from which students would select up to two courses (no area
designations given) to fulfill the General Education requirements.

. Proposals for I & P courses may be submitted to the General Education Committee by
the Colleges of Business, Education, Engineering, and Health professions as well as
from LAS and Fine Arts.

Interested faculty will be recruited by the Coordinator (or Director) of General
Education to teach the I & P courses. An appropriate number and breadth of I & P
courses will be offered each semester (including the summer).

Note

The General Education committee and the Coordinator of General Education will
develop steps to implement the recommendations successfully. Discussions with the
administration have occurred to find ways to entice faculty to participate in the 1 & P
courses.

Criminal Justice

The Department of Criminal Justice in the Hugo Wall School has requested that they be
allowed to teach General Education courses. The Department has changed in the past
few years to have a broader social science base.

The University General Education Committee has voted its approval of Criminal Justice
offering General Education courses. It recommends that this recommendation be placed
on the agenda of the next University Faculty meeting,




Wichita State University - A Metropolitan University

Draft from the Faculty Senate Executive Committee
May 4, 1998

MISSION, ROLE, and SCOPE OF WICHITA STATE UNIVERSITY

Wichita State University is committed to providing comprehensive educational opportunities in
an urban setting. Through teaching, scholarship and public service the university seeks to equip
both students and the larger community with the educational and cultural tools they need to
thrive in a complex world, and to achieve both individual responsibility in their own lives and
effective citizenship in the local, national and global community.

High quality teaching and learning are fundamental goals in all undergraduate, graduate and
continuing education programs. Building on a strong tradition in the arts and sciences, the
university offers programs in business, education, engineering, fine arts, and health professions,
as well as in the liberal arts and sciences. Degree programs range from the associate to the
doctoral level and encompass seventy-five fields of study; non-degree programs are designed to
meet the specialized educational and training needs of individuals and organizations in south
central Kansas.

Scholarship, including research, creative activity, and artistic performance, is designed to
advance the university's goals of providing high quality instruction, making original
contributions to knowledge and human understanding, and serving as an agent of community
service. This activity is a basic expectation of all faculty members at Wichita State University.

Public and community service activities seek to foster the cultural, economic and social
development of a diverse metropolitan community and of the State of Kansas. The university's
service constituency includes artistic and cultural agencies, business and industry, and
community, educational, governmental, health, and labor organizations.

Wichita State University pursues its mission utilizing the human diversity of Wichita, the state's
largest metropolitan community, and its many cultural, economic and social resources. The
university faculty and professional staff are committed to the highest ideals of teaching,
scholarship and public service, as the university strives to be a comprehensive, metropolitan
university of national stature.

STRATEGIC PLAN

Dedicated to being a metropolitan university of national stature, Wichita State University
provides educational opportunities that are unparalleled in the region.




GOALS AND OBJECTIVES

1.

WSU’s primary role will be to offer university level instruction by providing educational
opportunities through undergraduate, graduate, post-graduate and continuing education
programs.

A. Work aggressively to attract and retain faculty from a variety of backgrounds.

B. Support Faculty in basic and applied research activities.

C. Stay current with changes in technology and various teaching methods.

D. Support creativity and variety in teaching.

WSU supports its faculty and staff, departments, colleges and divisions in university

undergraduate and graduate program planning and teaching.

A. Provide adequate funding for undergraduate and graduate programs.

B. Recruit high quality faculty, staff, and administrators from diverse backgrounds.

C. Support faculty in maintaining the interrelatedness of teaching/librarianship, research/
scholarship/creative activities and service.

D. Encourage all faculty and staff to be leaders in their fields.

E. Provide professional development activities which allow all faculty and staff to keep
current in their disciplines.

F. Uphold the traditions of academic freedom and shared governance.

WSU will recruit and retain high quality students from a variety of backgrounds.

A. Provide financially competitive graduate assistantships for graduate, especially
doctoral, programs.

B. Develop graduate student scholarship through competence in research and other
creative activity.

C. Actively engage in programs and efforts that enhance the quality of student life on

campus.

D. Foster educational off-campus opportunities.

E. Design programs to meet the educational needs of the students.

F. Periodically assess student satisfaction with WSU.

G. Provide students a traditional and progressive learning environment.

H. Continue to seek new sources of financial support.

WSU will maintain its strong relationship with the greater metropolitan community.
A. Respond to the needs of the community, state, and region.

B. Periodically assess the community / university partnership.

C. Engage in basic and applied research / scholarship / creative activities.

D. Provide on-campus and off-campus learning opportunities.




Wichita State University is committed to using its funding and resources to support its

mission.

A. Manage the scope and quality of the university, including programs, students, faculty,
staff, and administrators.

B. Expand the funding base to support the University.

C. Continue to improve access to information sources.

D. Require open financial planning and reporting processes in each university unit

as part of a strategic fiscal planning process.

WSU will continually measure and evaluate the success of its mission.

A. Evaluate the curriculum for relevance to the university mission.

B. Periodically review expectations of performance for all faculty, staff, and
administrators based on the university mission.

C. Once each year, evaluate where WSU stands in meeting its mission and
establish new priorities for the coming year.

D. At least once every five years, undertake a systematic evaluation of

the appropriateness of WSU’s mission.

E. Require once every five years accountable strategic planning process review

within each organizational unit of the University.




Wichita State University Faculty Senate: Minutes, May 11, 1998

MEMBERS PRESENT: Alagic, Baxter, Bennett, Born, Brooks, Burns, Campbell, Celestin, Coffman, DeLillo,
DeSilva, Hawley, Hodson, Hoyer, Huntley, Kraft, Lancaster, Larson, Mandt, McHugh, Miller, Murphey, Myers,
Papanicolaou, Pfannestiel, Rogers, Rokosz, Skinner, Stevenson, Sutterlin, Terrell, Toops, Trechak, York, Zettle

MEMBERS ABSENT: Bajaj, Byrum, Chandler, Cheraghi, Davis, Gythiel, Hemans, Hill, Leavitt, Pickard,
Schommer, Sharp, Stone, Swan, Yenne

SUMMARY OF ACTION:
1. Accepted General Education Committee Proposals

I. CALL TO ORDER: The meeting was called to order at 3:30.

II. INFORMAL STATEMENTS & PROPOSALS:

Senator Hawley presented a resolution recognizing all of the work done by President Terrell and thanking
him for his skillful leadership and unending energy in representing the faculty. The resolution was accepted
unanimously by the Senate.

III. APPROVAL OF THE MINUTES: Approved as distributed.

IV. PRESIDENT’S REPORT:

President Terrell noted that the Intellectual Property draft was reviewed thoroughly and thoughtfully by
faculty. Terrell has contacted other Faculty Senate presidents who have agreed that no action will be taken until
October on this proposal.

He also noted that the Strategic Draft Plan is nearly complete. The Executive Committee
of the Faculty Senate removed the credos from the original draft and replaced them with the University's Mission
Statement. Terrell thanked the members of the Executive Committee for their service and for particular
accomplishments.

V. COMMITTEE REPORTS:

Rules Committee- Hoyer announced the following recommendations from the Rules Committee for
appointment to Senate Committees:

ACADEMIC AFFAIRS - William Stevenson

COURT OF ACADEMIC APPEALS - Alternates: Roy Myose & Robert Egbert

HONORS - Kay Gibson (replace Brooks-2 yr. term)

UNIVERSITY CURRICULUM - Dorothy Crum

All appointments were accepted.

VI. OLD BUSINESS:

A: GENERAL EDUCATION COMMITTEE PROPOSAL (2"° READING)
Senator Rogers moved to divide the three internal proposals (see green attachment in 5/11 agenda) into separate
issues and votes. Motion one passed unanimously. Motion two was questioned by Senator Murphey, who suggested
that it go to a general faculty vote (motion carried 22-5). Motion 3 carried unanimously.

B. STRATEGIC PLAN: The Strategic Plan was passed as a document amenable to revision. It was passed
at the President's suggestion as standing policy that did not require a vote.

VIL. AS MAY ARISE:

Terrell offered a special good-bye to Jean Eaglesfield (leaving WSU), Senator Coffman (leaving Senate),
and to Senators and/or colleagues Pickard, Swan, Davis, Sutterlin, Bennett-Kastor, Leavitt, Hill, and Palmiotto. The
Senate applauded their outgoing president and the meeting adjourned at 3:52.

Respectfully submitted,
Christopher Brooks, Secretary




Whereas Bill Terrell has ably lead the faculty senate through complex issues of intellectual property,
strategic planning, issues and perspective courses, and tenure and promotion changes to name only a few,

Whereas he has carefully driven to Topeka to represent the faculty at the Board of Regents monthly
meetings,

Whereas Bill Terrell has represented the faculty at the President’s Cabinet meetings, the Board of Trustees
meetings, and various lunches and other events,

Whereas Bill Terrell has investigated all rumors for their validity and remained calm during each,
Whereas Bill Terrell has served not just one but two terms as President of the Faculty Senate,

Whereas the WSU Faculty Senate President has numerous other duties and responsibilities that cannot be
listed in a resolution like this,

Be it resolved that the Faculty Senate thank Professor Terrell for his skillful leadership and unending
energy,

And be further resolved that the Senate show its appreciation to Professor Terrell with a round of applause.




	Agenda, May 11, 1998
	University General Education Committee
	Draft from the Faculty Senate Executive Committee: May 4, 1998

	Minutes, May 11, 1998



