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Forward Together 
 

Like many of those who once walked its campus, Wichita State's strategic plan shoots for the stars and 
proves that the university's pioneering spirit is alive and well. At the heart of the plan are vision and 
mission statements which clearly state the university's desire to chart a new course for higher learning 
while remaining dedicated to serving as a lifeblood to the region and doing its part to provide the 
highest quality of life possible to those who call it home. 

Vision 
Wichita State University is globally recognized as the model for applied learning and research. 

Mission 
The mission of Wichita State University is to be an essential educational, cultural and economic driver 
for Kansas and the greater public good. 

 

University Goals 
Student Centeredness 
Promote holistic student success through a supportive learning environment in which all of our students 
— past, present and future — continually thrive and grow. 

Research and Scholarship 
Accelerate the discovery, creation and transfer of new knowledge. 

Campus Culture 
Empower students, faculty, staff and the greater Wichita community to create a culture and experience 
that meets their ever-changing needs. 

Partnership 
Advance industry and community partnerships to provide quality educational opportunities and 
collaborations to satisfy rapidly evolving community and workforce needs. 

Inclusive Excellence 
Be a campus that reflects and promotes – in all community members – the evolving diversity of society. 

  



Inclusive Excellence 
 

Inclusive Excellence - Be a campus that reflects and promotes in all community members – the 
evolving diversity of society. 

Wichita State University cannot fulfill its mission without executing this goal. We learn by being in 
diverse, equitable, and inclusive settings.  Our goal is to achieve inclusive excellence which embeds 
diversity and equity throughout the university culture.  Inclusive excellence recognizes that our 
institutional success depends on how well we welcome, value, and affirm all members of the Wichita 
State University community.  Only through the inclusion of the rich diversity of students, staff, faculty, 
administrators, and alumni can we truly be excellent in our pursuits. 

The purpose of this goal is to ensure that the composition of Wichita State University community 
mirrors the variety of the types of people found in society. 

The achievement of this goal will require: 

• An intentional effort to ensure inclusive excellence in decision-making processes. 
• Changes in how we look to those we want to reach. 
• Identification of society’s diversity we want to mirror. 
• A systemic, systematic, intensive, and interdisciplinary desire to diversify. 

Questions that need to be asked to achieve this goal include: 

• How is building inclusive excellence not simply a marketing issue? 
• How is this goal realized through high quality hiring rather than simply a high number of hires? 
• What are the risks and whom might we alienate by pursuing inclusive excellence? 
• How representative is our faculty, staff, and administration currently? 
• Do “I” see inclusive excellence? How do we make this happen? 
• How can we tie into multicultural programs and resources on campus? 
• Up until now, what have we valued more than inclusive excellence? 
• What does our behavior suggest we care about instead of inclusive excellence? 
• What assumptions do we need to challenge? 
• What do we need to learn or relearn? 
• What other places have accomplished this goal? What can we learn from them? 

The measures of success for this goal include that: 

• Wichita State University’s Inclusive Excellence—in staff, faculty, and students—mirrors the race 
and gender diversity of the United States. 

  



Office of Diversity and Inclusion 
 

The Office of Diversity and Inclusion aims to cultivate and sustain an inclusive campus. We strive for 
academic excellence by creating an environment that educates, empowers and mobilizes our students, 
campus and community. In our community, our members view themselves as ambassadors for 
fundamental freedoms and respect the differences in others. 

The office provides dynamic programs, which range from speakers and film showings to award 
ceremonies, cultural festivities and LGBTQA programming — each representing a small piece of the 
diversity displayed on the WSU campus. Learn more about the office at wichita.edu/odi. 

Mission 
We aim to cultivate and sustain an inclusive campus that strives for academic success. 

Vision 
Creating an environment that educates, empowers and mobilizes our students, campus and community. 

 

 

Overview 
The Office of Diversity and Inclusion takes pride in creating and maintaining connections with various 
communities outside of campus and within Wichita State University. Our office cosponsors many 
different functions through these partnerships in order to provide our institution more variety and 
higher quality in multicultural events and programs. We provide dynamic programs, which range from 
speakers and documentaries to award ceremonies and cultural festivities — each representing a small 
piece of the diversity displayed on the WSU campus. 

Throughout the year, the office offers an array of academic, cultural, social and outreach programs. In 
student programs and organizations like Promoting Academic Student Success, Ready 2 Work 
Professional Development Program and Ambassadors for Diversity and Inclusion, students are given the 
opportunity to learn more about diversity and the resources available to provide a more rewarding 
college experience. 

http://wichita.edu/odi


Diversity has a positive impact on all students. In fact, when students identify their college campus as a 
nondiscriminatory environment, underrepresented students feel a greater sense of belonging and 
majority students show greater support for the University's diversity efforts. Here, we highlight several 
benefits when students engage with our office: 

• Successful student transition to college life and introduction to campus resources, such as our 
computer lab to enhance student learning 

• Opportunity to meet friends and connect with other faculty and staff 
• Support systems for academic success 
• Unique leadership opportunities inside and outside of the University 
• Cultural awareness to work and lead in a diverse world 

Resources 
To support the retention and success of all underrepresented students, the office offers numerous 
resources. A few of the resources we offer include: 

• Computer lounge with FREE printing services (up to 10 free printouts per day) 
• Lounge and kitchenette 
• Dual conference and study room 
• Student advocacy 
• Multicultural Scholarship Index 

Social Media Platforms 

    
@WSUDiversity @WSUDiversity @WSUDiversity YouTube 

 

Social Media by the Numbers 

• Facebook: 2,062 Likes; 2,167 Followers; 2,079 Organic Reach (as of December 2, 2019) 
• Twitter:  1,856 Followers (Created May 2009) 
• Instagram: 917 Posts; 1,103 Followrs (Created August 2013) 

Major Changes 

• Hired LGBTQ Coordinator to identify the academic, intellectual, social, cultural, recreational, 
educational and political needs of LGBTQ+ students at Wichita State University. This 
coordinators’ work focuses on student group leadership and collaboration with students and 
campus colleagues to address issues of diversity, campus climate, culture and inclusion. This 
position was created in August 2017. 

• To accommodate all students at Wichita State University, the Office of Diversity and Inclusion 
had adjusted service hours to provide “Late Nights with ODI” in order to be available to students 
at times that are convenient for them. Currently, the office is open Monday, Wednesday & 
Friday from 8 a.m.-5 p.m. and Tuesday & Thursday from 8 a.m.-7 p.m. 

http://fb.me/wsudiversity
http://twitter.com/wsudiversity
http://instagr.am/wsudiversity
https://www.youtube.com/user/wichitastateoma


• Expanded the Office of Diversity and Inclusion to include an additional office and academic 
learning space in December 2018. 

• Rebranded Multicultural Student Mentoring Program to Promoting Academic Student Success in 
August 2019. 

Office Accolades 

• In September 2019, the Office of Diversity and Inclusion was awarded the Diversity and Inclusion 
Award, presented by Wichita Business Journal. 

• In November 2018, the Office of Diversity and Inclusion was recognized as the Community 
Partner of the Year to GLSEN, the Gay Lesbian & Straight Education Network. 

• In July 2018, the Office of Diversity and Inclusion was awarded the TransKansas VI Host Award, 
presented by the Kansas Statewide Transgender Education Project (K-STEP). 

• In May 2016, the Office of Diversity and Inclusion was recognized as Leaders in Diversity, an 
award presented by Wichita Business Journal. 

Office Needs 

• The Office of Diversity and Inclusion is rapidly outgrowing its space and would require additional 
areas to meet the needs of the students utilizing the office. The number of office visits continues 
to increase drastically and additional lab computers, furniture and space are necessary to 
service all students utilizing the office at Wichita State University. 

• The Office of Diversity and Inclusion has a limited budget and with inflation of supply, program, 
venue and event costs, the additional programs and initiatives conducted would require 
additional funds to remain a vital resource to students at the university.  

• To meet the continual needs of our programs and services, the Office of Diversity and Inclusion 
will need two additional staff members to focus on the retention of our underrepresented 
upper-class students and workshop and training services, due to the increase of on-campus 
requests. 

  



Your Home Away From Home 

 

Location: Rhatigan Student Center ste. 208 

Housed on the second floor of the Rhatigan Student Center, the Office of Diversity and Inclusion 
provides students with plenty of seating, study areas, kitchenette, meeting rooms and a computer lab. It 
seeks to welcome students from all backgrounds and serves as a place where students can hang out, 
have meetings and enjoy a strong sense of belonging. 

  



Lounge Area 

Whether you are taking a break in between classes or just on 
campus, we want you to feel at home as much as possible. Come 
in, hang out, watch TV and make new friends! 

 

 

 

Kitchenette 

Use our various amenities, such as our refrigerator, microwave, 
coffee maker and more! Just make sure to clean up after 
yourself. 

 

 

 

 

Meeting/Study Rooms 

Host meetings with your group or even study in our space when 
our office is open! We have expanded to include an academic 
learning space too. 

 

 

 

 

Computer Lab 

Use our computer lab to take your tests, study, do homework 
and even print for FREE (up to 10 pages per day)!  



Diversity and Inclusion Staff 
Wichita State University's Office of Diversity and Inclusion is staffed with an outstanding team of 
individuals dedicated to helping students from diverse backgrounds into campus life, to foster an 
inclusive environment for student success and support the retention and academic success of 
underrepresented students. 

Full-Time Employees 4 Full-Time Employees 

Student Employees 
1 Graduate Assistant 
5 Student Assistants 
6 CRLA-Trained Tutors 
11 Peer Mentors 

 

Professional Staff 

 

Alicia Sanchez 
Director, Office of Diversity and Inclusion 

• Administers Campus Pride Index 
• Advises Sigma Lambda Beta International Fraternity, Inc. – Rho Beta 

Chapter 
• Coordinates LGBTQ+ and Diversity and Inclusion Climate Studies 
• Oversees Academic Scholar Programs: 

o GSB Scholars 
o Kauffman Scholars 
o KHEDF Scholars 
o Passage Scholars 
o Rudd Scholars 

• Oversees LGBTQ Task Force 
• Serves as a Student Services Advisor 
• Serves on First-Generation Coordinating Council 
• Serves on President’s Diversity Council 

o Co-chair of Bias Incident Response Team 
• Serves on Strategic Enrollment Management Committee 
• Serves on Advisor Council 
• Serves on Student Affairs Assessment Committee 
• Serves on Student Affairs Leadership Team 

 
Other Professional Involvement: 

• Chairperson, Wichita Hispanic Chamber of Commerce 
• District Advisory Board, District II – City of Wichita 
• NASPA Region IV-West 
• W – A Community of Young Professionals 
• Wichita Parks Foundation 
• Wichita Tallgrass Film Festival 
• Wichita Urban Professionals 
• Young Latino Professionals of Wichita 



 

Danielle Johnson 
Assistant Director, Office of Diversity and Inclusion 

• Advises Alpha Phi Alpha Fraternity, Inc. – Delta Mu Chapter 
• Advises Black Academic Honor Society 
• Advises Black Student Union 
• Advises Hispanic American Leadership Organization 
• Advises LGBTQ+ Shocker Ambassadors 
• Coordinates Diversity Leadership Symposium 
• Facilitates Phenomenal Women 
• Oversees Ready 2 Work Professional Development Program 
• Plans and coordinates diversity training and workshops 
• Plans and implements diversity programs/events 
• Serves as a Student Services Advisor 
• Serves on President’s Diversity Council 

o Chair of Enrollment/Admission/Recruitment Committee 
• Supervises LGBTQ+ Graduate Assistant 

 
Other Professional Involvement: 

• Community Operations Recovery Empowerment 
• Member at Large, W – A Community of Young Professionals 
• Wichita Parks Foundation 
• Wichita Urban Professionals 

 

Jamey Roberti 
Retention Specialist, Office of Diversity and Inclusion 

• Coordinates Passage 2 Success 
• Oversees Promoting Academic Student Success 

o Coordinates Tutoring Services 
• Serves as a Student Services Advisor 

 

Quang Nguyen 
Communications and Marketing Specialist, Office of Diversity and Inclusion 

• Administers NAVIGATE Kiosk System and Reports 
• Administers Office of Diversity and Inclusion website 
• Advises Ambassadors for Diversity and Inclusion 
• Advises Love Your Melon Campus Crew 
• Facilitates Men of Excellence 
• Manages office and business operations 
• Serves as a Student Services Advisor 
• Serves on First-Generation Coordinating Council 
• Serves on President’s Diversity Council 

o Chair of Marketing and Communications Committee 
• Supervises Student Assistants 

 
Other Professional Involvement: 

• American Marketing Association Wichita 



• W – A Community of Young Professionals 
• Youth Entrepreneurs 

 

VACANT 
LGBTQ Coordinator, Office of Diversity and Inclusion 

 

Student Staff 
Our student staff members support all aspects of our work here in the Office of Diversity and Inclusion. 
Under general supervision, this student position performs basic receptionist and clerical duties for the 
Office of Diversity and Inclusion. Responsibilities include all areas directly related to the quality of the 
operation of the office including a strong commitment to customer service, respecting confidentiality of 
information, basic filing, organizing and clerical duties.  

The position duties include, but are not limited to: 

• Serving as a receptionist for the office by answering visitors questions, phone calls and emails 
• Maintaining visitor records and monitor ongoing activity within the office during hours of 

operation 
• Maintaining the cleanliness of the office 
• Providing clerical support, such as typing, filing, copying, mailing, tracking and organizing 

information, running errands and entering data 
• Assisting with set-up and tear-down of events and programming, picking up and distributing 

promotional signage and other duties as assigned and necessary 

 

Daniel English 
Graduate Assistant 
 
August 2019 - Present 

 

David Garcia 
Marketing Intern 
 
September 2019 - Present 



 

Cameron James 
Student Assistant 
 
May 2019 - Present 

 

Aaron Mounts 
Student Assistant 
 
August 2018 - Present 

 

Maribel Sanchez 
Student Assistant 
 
May 2019 - Present 

 

Mackenzie Borland 
Student Assistant 
 
August 2019 - Present 

  



Total Number of Visits to the Office of Diversity and Inclusion 
Housed on the second floor of the Rhatigan Student Center, the Office of Diversity and Inclusion 
provides students with plenty of seating, study areas, kitchenette, meeting rooms and a computer lab. It 
seeks to welcome students from all backgrounds and serves as a place where students can hang out, 
have meetings and enjoy a strong sense of belonging. 

FY2019 28,789 Total Number of Visits 
2,609 Unique Visitors 

FY2018 21,128 Total Number of Visits 

FY2017 23,125 Total Number of Visits 

 
Programs and Events 
Throughout the year, the office offers an array of academic, cultural, social and outreach programs to 
students, faculty, staff and community members. We collaborate with numerous campus departments 
and student organizations for various diversity and multicultural student success initiatives. 

 

The office hosts a plethora of events throughout the academic year. Some of our events include: 

• Diversity Lecture Series – A series that features distinguished leaders and experts to inspire 
campus dialogue, community engagement and learning about the national narrative on diversity 
and inclusion. The speakers include scholars, thought leaders and diversity professionals whose 
research, scholarship, leadership and advocacy enhance the university's efforts to present 
diverse ideas, perspectives and viewpoints to inspire greater understanding and appreciation for 
diversity and inclusion. 

o Fall 2019 Keynote Speakers 
 Schuyler Bailar – First Transgender Athlete 



 Kat Lazo – Latinx Director, Producer and Host 
 Harold Wallace III – Motivational Speaker 
 Nyle DiMarco – LGBTQ+ and Deaf Activist 

o Previous Speakers: 
 Nina Davuluri (2014)  
 Laverne Cox (2015) 
 Tim Wise (2016) 
 Bree Newsome (2017) 
 Maria Hinojosa (2018) 

• Heritage Months – We celebrate and honor various history and heritage months that are 
recognized in our own community. 

o Black History Month 
o InspirASIAN Month (Asian American Heritage Month) 
o Latinx Heritage Month 
o LGBTQ+ History Month 
o Women’s History Month 

• Multicultural Academic Recognition - The Multicultural Academic Recognition was re-initiated 
to celebrate Wichita State University’s diverse students in honoring their academic excellence. 

• Multicultural Graduation Celebration - The Multicultural Graduation Celebration is a 
longstanding tradition at Wichita State University that honors our graduates and their rite of 
passage.  

o In Spring 2019, 99 students were honored at the 24th annual Multicultural Graduation 
Celebration and received a Kente stole*, an old African Ashanti tribe tradition, 
symbolizing the completion of their rite of passage. A fall reception is typically held to 
celebrate our fall graduates. 

FY2019 125 Programs and Events 

FY2018 132 Programs and Events 

FY2017 122 Programs and Events 

 

LGBTQ+ Resources & Shocker Ambassadors 
Our LGBTQ+ Resources truly show the commitment WSU has to diversity. We provide a comprehensive 
range of education/training, social and educational programming, support services and advocacy 
services to the entire Wichita State community. 

Campus Pride Index 
Colleges and universities want LGBTQ+ students, faculty and staff to be out and proud as part of the 
diversity of the campus community.  The Campus Pride Index provides campuses the opportunity to 
come out as LGBTQ-friendly and take responsibility for continually improving their LGBTQ campus 
climate.  



The Campus Pride Index features LGBTQ+ student opportunities by highlighting the positive work within 
higher education across the country. Prospective students and families may choose the best LGBTQ+ 
campuses searching the tool based on area of study, cost, location, type of campus and LGBTQ-inclusive 
policy, programs and practice for their college search.   

The Campus Pride Index is a vital tool for assisting campuses in learning ways to improve their LGBTQ+ 
campus life and ultimately shape the educational experience to be more inclusive, welcoming and 
respectful of LGBTQ+ and ally people. The index is owned and operated by Campus Pride, the leading 
national nonprofit organization for student leaders and campus groups working to create safer, more 
LGBTQ-Friendly learning environments at colleges and universities. Campus Pride commends the 
campuses participating in the index and their willingness to come out, be visible and actively advocate 
for improving higher education for LGBTQ+ people. 

Campus Pride Index     4.5/5 
 

LGBTQ+ Climate Study 

The 2016 and 2019 LGBTQ+ Climate Studies were conducted in order to assess the ways Wichita State 
University supports its LGBTQ+ student populations. During the 2016 study, approximately 88 LGBTQ+ 
students completed the survey and in 2019, about 45 LGBTQ+ students completed the survey. The 
reports with all data have been compiled separately from this document. 

LGBTQ+ Programming: 

• ACE Meetup 
• DIY Pride Buttons 
• Drag Show 
• GAYme Night 
• LGBTQ+ Speed Meeting 
• LGBTQ+ Shared Read 

• National Day of Silence 
• Queer Self Care 
• Trans Student Advice Session 
• Transgender Day of Remembrance 
• Transgender Day of Visibility 
• Wichita Pride 

 

LGBTQ+ Shocker Ambassadors lead the way in representing queer Shockers across campus. They 
participate in panels, lead discussions, plan events and help coordinate our annual LGBTQ+ History 
Month in October. 

Number of LGBTQ+ Shocker Ambassadors (FY2020) 15 
 

  



Diversity Training 
We provide numerous education and training opportunities for the Wichita State community and the 
City of Wichita. Our goal is to increase the multicultural awareness and promote intercultural learning 
on various levels. These can be used to enhance an individual’s understanding of diversity. 

Training Programs 

• Gender Diversity Training - The goal of Gender Diversity Training is to provide a learning 
environment focused on increasing awareness and knowledge for people wishing to be an ally 
of Trans individuals. 

• Safe Zone LGBTQ+ Training - The goal of Safe Zone Training is to provide a safe and supportive 
network to the LGBTQ+ (lesbian, gay, bisexual, transgender and queer) communities at Wichita 
State University. 

• Diversity and Inclusion in the Workplace 
• Engaging a Multigenerational Workforce 
• Ability Ally Training 

 

Diversity in Action - Diversity in Action is a training program designed to develop and recognize 
commitment to the University's diversity initiative. This program consists of a combination of training, 
attending events and providing a reflection on our diversity values. It creates an opportunity for 
students, faculty and staff to learn more about the ways they can assist in ensuring that the University is 
welcoming and inclusive to all communities. 

FY2019 30 Training and Classroom Facilitations Conducted 

FY2018 24 Training and Classroom Facilitations Conducted 

FY2017 18 Training and Classroom Facilitations Conducted 

 

  



 
Passage 2 Success 

2019 84 Student Participants 
11 Passage Leaders 

2018 63 Student Participants 
9 Passage Leaders 

2017 75 Student Participants 
10 Passage Leaders 

 
Passage 2 Success (P2S) is a four-day retreat for incoming freshmen from diverse backgrounds to help in 
their transition to Wichita State University! The purpose of this retreat is to connect with other incoming 
students, meet current WSU student leaders, explore Wichita and gain the skills and tools to be socially 
and academically successful. This program is an extension of freshman orientation, hosted the week 
before classes begin, with the option of early move-in for those living on campus.  
 
In years past, students have paid a small fee to attend this retreat. The cost of the retreat is to secure 
the students’ attendance and to offset a small portion of the expenditures for this program. In addition, 
students attending Passage 2 Success would be transitioned into the office’s academic program, 
Promoting Academic Student Success, to provide additional support and holistic development for these 
students. 
 
Ambassadors for Diversity and Inclusion 
Ambassadors for Diversity and Inclusion are change agents at Wichita State University dedicated to 
serving and representing the Office of Diversity and Inclusion. Ambassadors assist in developing diversity 
program initiatives, as well as being liaisons to various university committees and student organizations. 

Ambassadors consist of WSU students who are committed to promoting deep cultural awareness. They 
strive to build better intercultural relations while increasing campus-wide participation in cross-cultural 
and multicultural programs. 

FY2019 35 Ambassadors 
Awarded 2019 Excellence in Innovation 

FY2018 48 Ambassadors 

FY2017 50 Ambassadors 

 

Benefits of being an ambassador are, but not limited to: 

• Serve as a student representative for the Office of Diversity and Inclusion 
• Increase intercultural competence, such as the knowledge, awareness and skills of working with 

others 
• Internal focus on self-growth/improvement 
• Lead and/or participate in various diversity-related events and programs 
• Take advantage of campus leadership opportunities and acquire transferable skills for the 

workplace, such as networking with peers, faculty, staff and community members 



• Make friends that truly last a lifetime 

Responsibilities include, but are not limited to: 

• Serving as a student representative for the Office of Diversity and Inclusion during the academic 
school year by following the eligiblity criteria outlined in the application process 

• Attend all required general meetings and retreats each semester 
• Complete the Participation Points requirement outlined in the Constitution 
• Be knowledgeable about the Office of Diversity and Inclusion, its resources and inform all 

constituents about its services 
• Promote the Office of Diversity and Inclusion events and programs to the campus and Wichita 

community 
• Maintain ongoing contact with leaders of AALANA (African American, Latino, Asian and Native 

American), international, LGBTQ and ally groups and religious organizations 
• Actively participate in committees to develop diversity program initiatives and fundraisers 

  



Multicultural Student Mentoring Program (MSMP) 
As of Fall 2019, this program has been renamed to Promoting Academic Student Success (PASS). The 
rebranding efforts took place in order to establish a more inclusive name so students of all dimensions of 
diversity would feel represented in the program. 

The Multicultural Student Mentoring Program facilitates the retention, academic success, holistic 
development and timely graduation of all underrepresented students at WSU, through academic 
support services, educational and cultural programming, interpersonal relationships and mentoring. 

MSMP provides: 

• FREE one-on-one tutoring 
• Individual attention from a peer mentor 
• Opportunities for leadership/professional development and involvement 
• Access to academic support and resources 
• Laptops for short-term checkouts 
• Study skills and personal development workshops 
• And much more! 

MSMP has conducted multiple workshops to provide students additional resources and information to 
help them in their academics. Some of the topics are, but not limited to: 

• Career Exploration 
• CliftonStrengths for Students 
• Community Service 
• Financial Aid 
• Mid-term and Finals Preparation 
• Self-Care Sessions 
• Time Management 
• Working with OneStop Advisors 

Tutoring Services 
MSMP offers free tutoring services to students who need assistance beyond the classroom. Our tutors 
help students develop a deeper understanding of class material and gain successful skills that can 
improve their overall GPA. They assess student academic strengths and challenges, and develop 
strategies for time management, test-taking, textbook reading, memorization and notetaking. 

FY2020 350 Total Logged Hours of Tutoring as of Jan. 2020 
5 CRLA-Trained Tutors and 2 Tutors (7 total) 

FY2019 662 Total Logged Hours of Tutoring 
5 CRLA-Trained Tutors 

FY2018 698 Total Logged Hours of Tutoring 
8 Tutors 

FY2017 864 Total Logged Hours of Tutoring 
14 Tutors 

 



Academic Support & Peer Mentoring 

FY2020 11 Peer Mentors 
3.13 Cumulative GPA for Students Involved in MSMP 

FY2019 12 Peer Mentors 
3.09 Cumulative GPA for Students Involved in MSMP 

FY2018 10 Peer Mentors 
3.02 Cumulative GPA for Students Involved in MSMP 

FY2017 
15 Peer Mentors 
3.10 Cumulative GPA for Students Involved in MSMP 
83.9% Student Retention Rate (Enrolled Fall 2017, Re-Enrolled Fall 
2018) 

Demographics by Race/Ethnicity for Students Involved in PASS (FY2020) 
Amer Ind & Alaskan Native 9 2.88% 
Asian non-Hispanic 58 18.53% 
Black non-Hispanic 95 30.35% 
Hawaiian 3 0.96% 
Hispanic 79 25.24% 
Missing 0 0.00% 
Multiple race non-Hispanic 27 8.63% 
International 0 0.00% 
White non-Hispanic 42 13.42% 
Total 313 100% 
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Demographics by Class for Students Involved in PASS (FY2020) 
Freshman 66     
Sophomore 76     
Junior 58     
Senior 97     
Graduate* 16     
Unclassified 0     
Total 313     
 
        

     
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      
      

 

Cumulative GPAs(as of beginning fall 2016 semester) 
MSMP students coded MCA: 3.05 (n=358) 
Minority Degree Seeking Undergraduates:  2.97 (n=2,513) 
Underrepresented Minority Degree Seeking Undergraduates:  2.92 (n=1,775) 
All Degree Seeking Undergraduates:  3.10 (n=9,914) 
 
Retention Rates 
MSMP students’ retention at WSU Coded MCA: 24.4% (11 out of 45 re-enrolled, new freshmen only) 
Minority New Freshmen (re-enrolled from fall 2015-fall 2016): 70.6% (235 out of 333 re-enrolled) 
Underrepresented Minority New Freshmen (re-enrolled from fall 2015-fall 2016): 64.8% (153 out of 236 
re-enrolled) 
All New Freshmen (re-enrolled from fall 2015-fall 2016): 72.4% (903 out of 1,247 re-enrolled) 
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Cumulative GPAs (as of beginning spring 2018 semester) 
MSMP students coded MCA: 3.01 
Minority Degree Seeking Undergraduates:  2.99 
Underrepresented Minority Degree Seeking Undergraduates  2.94 
All Degree Seeking Undergraduates:  3.11 
 
Retention Rates 
MSMP students’ retention at WSU Coded MCA: 83.3% (enrolled fall 2016, re-enrolled fall 2017) 
Minority New Freshmen (re-enrolled from fall 2016-fall 2017): 84.3% 
Underrepresented Minority New Freshmen (re-enrolled from fall 2016-fall 2017): 82.9% 
All New Freshmen (re-enrolled from fall 2016-fall 2017): 83.3% 
 
 
Cumulative GPAs (as of beginning fall 2018 semester) 
MSMP students coded MCA: 3.09 
Minority Degree Seeking Undergraduates:  3.04 
Underrepresented Minority Degree Seeking Undergraduates 2.99 
All Degree Seeking Undergraduates: 3.15 
 
Retention Rates 
MSMP students’ retention at WSU Coded MCA: (enrolled fall 2017, re-enrolled fall 2018): 83.9% 
Minority New Freshmen (re-enrolled from fall 2017-fall 2018): 82% 
Underrepresented Minority New Freshmen (re-enrolled from fall 2017-fall 2018): 80.4% 
All New Freshmen (re-enrolled from fall 2017-fall 2018): 83.9% 
 
Cumulative GPAs(as of beginning spring 2019 semester)  
MSMP students coded MCA: 3.13 (n=282) 
Minority Degree Seeking Undergraduates:  2.99 (n=3,118) 
Underrepresented Minority Degree Seeking Undergraduates: 2.94 (n=2,293)   
All Degree Seeking Undergraduates: 3.11 (n=11,262) 
 
Retention Rates 
MSMP students’ retention at WSU Coded MCA: (enrolled fall 2018, re-enrolled fall 2019): 81.3% 
(65 out of 80 re-enrolled) 
Minority New Freshmen (re-enrolled from fall 2018-fall 2019): 73.7% (345 out of 468 re-
enrolled) 
Underrepresented Minority New Freshmen (re-enrolled from fall 2018-fall 2019): 67.9% (240 
out of 353 re-enrolled) 
All New Freshmen (re-enrolled from fall 2018-fall 2019): 71.5% (1,162 out of 1,626 re-enrolled) 
 
 
 
 
 
 



 
Men of Excellence 
Men of Excellence is a program that focuses on undergraduate and graduate students at Wichita State 
University. This group supports the Men of Color (MoC) at this institution and the experiences that they 
share. 

FY2019 48 Student Participants 

FY2018 22 Student Participants 

FY2017 12 Student Participants 

 
Phenomenal Women 
Phenomenal Women is a program that focuses on undergraduate and graduate students at Wichita 
State University. This group supports the Women of Color (WoC) at this institution and the experiences 
that they share. 

FY2019 45 Student Participants 

FY2018 20 Student Participants 

FY2017 14 Student Participants 

 
Supporting Foundation Scholars 
The Office of Diversity and Inclusion is intentional of supporting several scholars programs at Wichita 
State University. Below are a list of the scholars programs that students receive academic, personal and 
professional support through our office: 

Name of Scholars Number of Scholars 
Give Something Back Scholars 5 Scholars 
Kansas Hispanic Education and Development Foundation (KHEDF) Scholars 174 Scholars 
Kauffman Scholars 24 Scholars 
Passage Scholars 29 Scholars 
Rudd Foundation Scholars 27 Scholars 
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