
HLC Accreditation 2020-2021

Evidence Document 

 Student Affairs     Office of Diversity and Inclusion

2019 LGBTQ+ Findings Report 

Additional information: 



Table of Contents

2  INTRODUCTION

3  THE STATISTICS
3 DEMOGRAPHIC DATA

  4 SAFETY DATA
• ALL LGBTQ+ STUDENTS
• TRANSGENDER & GENDER NONCONFORMING STUDENTS

7 STUDENT EXPERIENCES ASSESSMENT
• STUDENT HEALTH SERVICES
• COUNSELING & PREVENTION SERVICES
• PROGRAMMING
• RETENTION

10 STUDENT NEEDS ASSESSMENT
• HOUSING & RESIDENTIAL LIFE
• RESOURCES & SUPPORTS
• POLICIES

12  MAIN POINTS
CURRENT CLIMATE ASSESSMENT

  13 STUDENT-IDENTIFIED AREAS FOR GROWTH
STUDENT-IDENTIFIED AREAS OF NEED

14  NEXT STEPS
ALL AREAS OF CAMPUS

15 THE OFFICE OF DIVERSITY & INCLUSION



Introduction

The 2019 LGBTQ+ Climate Study was conducted in order to assess the 
ways Wichita State University supports its LGBTQ+ student populations. 
Student responses identified:

Current support,  
resources, & 
programming

Meaningful 
support, resources, 
& programming

Opportunities 
to bridge any 
gaps in services.

Please note: this report uses the term “transgender and gender 
non-conforming” (TGNC) to refer to individuals with gender identities, 
expressions, and/or lived experiences different than the ones associated 
with the gender they were assigned at birth. In this report, TGNC includes, 
but is not limited to, transgender men and women, nonbinary people, 
and individuals who do not subscribe to culturally defined roles and 
expectations associated a specific gender. 

Certain data sets show TGNC student responses separate from 
all LGBTQ+ students. Due to the differences between gender identity 
and sexual orientation, TGNC students often have specific needs and 
challenges concerning facilities, housing, policies, and medical and social 
services that differ from those of the collective LGBTQ+ community. For 
more information, please attend a Safe Zone and/or Gender Diversity 
training, hosted regularly by the Office of Diversity & Inclusion.
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The Statistics

This section details: 
• Demographic characteristics of the students who responded to the 2019 

LGBTQ+ Climate Study;

• Their feelings of safety in all areas of campus;

• How they assessed the support, resources, and programming already in 
place at WSU; 

• Support, resources, and programming meaningful to them

DEMOGRAPHIC DATA
A sample of 43 LGBTQ+ participants self-identified their sexual orientation, gender 
identity, racial/ethnic identity, student classification, and first-generation status.

SEXUAL ORIENTATION

• Gay: 18.6%
• Lesbian: 7%
• Bisexual/Pansexual: 53.5%
• Asexual: 4.7%
• Queer: 9.3%
• Questioning: 2.3%
• Other: 4.7%

GENDER IDENTITY

• Cisgender male: 27.9%
• Cisgender female: 48.8%
• Transgender: 7%
• Genderqueer/Gender Non-

conforming: 14%
• Other: 2.3%

Note: The term “cisgender” refers to 

individuals whose gender identity is the 

same as the gender they were assigned 

at birth.
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RACIAL/ETHNIC IDENTITY

• White: 29
• Latinx: 7
• Black: 5
• Asian/Pacific Islander: 7
• Native American: 3
• Other: 2
• Non-Latinx white: 48.8%

CLASSIFICATION

• Freshman: 11.6%
• Sophomore: 9.3%
• Junior: 27.9%
• Senior: 34.9%
• Graduate: 16.3%

FIRST GENERATION STATUS

• First Generation: 41.9%
• Non-First Generation: 58.1%

SAFETY DATA
Participants were asked to evaluate specific locations in which they felt unsafe or 
uncomfortable expressing their sexual orientation or gender identity on campus. 

AGE 

• 18 - 19: 18.6%
• 20 - 23: 41.9%
• 24 - 30: 37.2%
• 31 - 40: 2.3%

ALL LGBTQ+ STUDENTS
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ALL LGBTQ+ STUDENTS

Where do you feel uncomfortable or unsafe expressing your sexual orientation or 
gender identity?
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TRANSGENDER & GENDER NON-CONFORMING STUDENTS

Where do you feel uncomfortable or unsafe expressing your sexual orientation or 
gender identity?
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STUDENT EXPERIENCES ASSESSMENT
Participants assessed the quality, utility, and competence of services and programming 
offered on campus, based on their experiences.

STUDENT HEALTH SERVICES
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COUNSELING & PREVENTION SERVICES

PROGRAMMING

Wichita State University offers activities & events that increase awareness of the 
experiences and concerns of...
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RETENTION SERVICES
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STUDENT NEEDS ASSESSMENT
Participants identified the supports, resources, and programming that are, or would be, 
meaningful and relevant to their experiences as LGBTQ+ college students.

HOUSING & RESIDENTIAL LIFE
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RESOURCES & SUPPORTS

POLICIES

Wichita State University needs to or should offer...

How important is it for a college or university to have...
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Main Points

Most LGBTQ+ students feel safe to express their sexual orientation and/or gender 
identity in multiple campus environments.

Many LGBTQ+ students feel the resources & supports already available at WSU are 
helpful, but would like to see more.

1. Counseling & Prevention Services

2. Advising

3. Graduate School

4. Office of Diversity & Inclusion

5. Student Involvement

6. Undergraduate Admissions

1. Rhatigan Student Center

2. Counseling & Prevention Services

3. Advising

4. Graduate School

5. Office of Diversity & Inclusion

6. Student Involvement

SAFEST ENVIRONMENTS FOR ALL 
LGBTQ+ STUDENTS

SAFEST ENVIRONMENTS FOR TGNC 
STUDENTS

This section summarizes the data points most informative for Wichita 
State University’s path for growth in serving LGBTQ+ student populations.

CURRENT CLIMATE
How effectively is Wichita State University supporting LGBTQ+ students?
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STUDENT-IDENTIFIED AREAS FOR GROWTH
What do LGBTQ+ students want to get from their experience at Wichita State 
University?

• Opportunities to socialize with other LGBTQ+ students where identity is 
not the central focus

• Speakers & events that increase awareness of the experiences & 
concerns of LGBTQ+ students of color, lesbian and bisexual students

• Opportunity to match with LGBTQ+ friendly roommate(s)

STUDENT-IDENTIFIED AREAS OF NEED
What do LGBTQ+ students need to increase a sense of safety and belonging at Wichita 
State University?

• Comprehensive, straightforward institutional policies to adequately 
address concerns regarding facilities, identification, housing

• University faculty and staff that respond to concerns and experiences in 
a competent, culturally sensitive manner

• Awareness of programming, resources, supports, and financial aid 
opportunities offered at Wichita State University
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Next Steps

ALL AREAS OF CAMPUS
These are just a few ways any department on campus can respond to LGBTQ+ 
students’ needs and concerns.

• Create an option for students to add a myWSU Name via the myWSU 
online portal.

• Include the phrase “sexual orientation, gender identity, and gender 
expression” in official diversity statements.

• Explore options for prospective students, such as roommate matching, 
or consistent chosen name use.

• Attend a session of Safe Zone training (updated Fall 2019), Gender 
Diversity training (updated Fall 2019), and Implicit Bias training (new 
Spring 2020). Contact the Office of Diversity & Inclusion to schedule a 
session for your department or office.

• Add Safe Zone, Gender Diversity, and Implicit Bias trainings to 
onboarding for all new faculty, staff, and employees.

• If decisions that directly effect LGBTQ+ students and/or faculty are 
happening, give LGBTQ+ students/faculty a seat at the table.

This section outlines the Office of Diversity & Inclusion’s recommended 
action steps for Wichita State University, in light of the findings of the 
2019 LGBTQ+ Climate Study.
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THE OFFICE OF DIVERSITY & INCLUSION
These are a few examples of ways the Office of Diversity & Inclusion intends to 
respond to LGBTQ+ students’ needs and concerns, beginning Spring 2020.

• Offer free assistance to TGNC students seeking to obtain state-issued 
identification consistent with their gender identity with launch of the 
Legal Name Change Assistance Program.

• Increase student programming that intentionally addresses the 
experiences and concerns of LGBTQ+ students of color, lesbian and 
bisexual students.

• Recognize the various days of awareness, visibility, and remembrance 
for all identities on the LGBTQ+ spectrum with targeted campus 
programs, as well as online.

• Remain available to assist other departments on campus with specific 
issues relating to LGBTQ+ students’ experiences and concerns.
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