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From: Muma, Richard <Richard.Muma@wichita.edu> on behalf of Muma, Richard 
Sent on: Friday, December 11, 2020 2:20:57 AM 
To: Executive Team <executive.team@wichita.edu> 
Subject: VP for Workforce Diversity 

Good Evening. 

I have spent the last few weeks considering the University’s next step in hiring a VP for Workforce 
Diversity, Human Resources and Professional Development position. I want to thank all of you who took 
the time to participate in the candidate interviews and provide feedback.     

As you know, this has been a very long and deliberate process that started under the leadership of Jay 
Golden. It was his vision that led to the formation of a taskforce and the recommendation for this 
position.    

I agree with the fundamental findings and recommendations of that taskforce: we need to devote more 
time, attention, and resources to increasing and retaining a diverse workforce. But after evaluating the 
top candidates, input received from the candidate interviews, and our projected financial constraints over 
the coming years, I believe it is in the best interest of the University to utilize our existing talent and 
resources to achieve the objectives of growing, retaining and developing a diverse workforce.   

Specifically, the VP position will be eliminated and the HR department will remain under the supervision 
of Werner Golling. Judy Espinoza will continue as Director of Human Resources and Dr. Marche Fleming-
Randle will continue as Chief Diversity Officer, but both will receive a clarification in their job 
responsibilities as it relates to this focus. Together, they will work after the first of the year to prepare a 
comprehensive workforce diversity, equity, and inclusion plan that captures the objectives set out for the 
VP position and the recommendations made by the taskforce. In addition, HR will continue its professional 
development efforts but we will be devoting more time and resources to innovative initiatives. I will 
oversee these initiatives with the assistance of Werner Golling and Anna Clark.    

We will be contacting the candidate finalists and advising them of this decision by Friday at noon.  We will 
follow with an announcement in WSU Today the first part of next week.  If you have any concerns 
regarding this decision, please reach out to me to discuss before noon on Friday.  

Again, thank you for your continued support and all that you do for WSU. 

Rick 

https://wichitaedu-my.sharepoint.com/personal/u444w372_wichita_edu/_layouts/15/onedrive.aspx?listurl=https%3A%2F%2Fwichitaedu%2Esharepoint%2Ecom%2Fsites%2FHLCEvidence%2FShared%20Documents&viewid=aaeafb8a%2Dc8cb%2D4a28%2D94eb%2D29862e0029e0&id=%2Fsites%2FHLCEvidence%2FShared%20Documents%2FGeneral%2FPresidential%20Notes%20re%20SP%2FVP%20for%20Workforce%20Diversity%2Emsg&parent=%2Fsites%2FHLCEvidence%2FShared%20Documents%2FGeneral%2FPresidential%20Notes%20re%20SP
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