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UNIVERSITY SENATE 

MEETING NOTICE1 Monday, March 13, 1972 
S•nate Room, 314, CAC 
3130 P••• 

ORDER or BUSINESS, 

I. Calling or the •••ting to ord•r 

II. Approval or the ~!nut•• or rebruery 28, 1972 

III. Orders or the Day 

A. Special Order■ (non•) 

B. General Order• 

1. ~r. Breazeale, State University Planning 
2. ~r. Rogere, Re■olution an College ar Health 

Related Prores■ ion■ •••ber■hip 
3. Nr. Banningfield, Resolution an T•nure Period 
4. Nr. Malone, Co■•itt•e-on-CaM■itteea no■in■tion■ 
5. ~r. P■r•l, Ad Hoc Co■■ittee on Ac■d■■ ic Standard■ 

and Practice■ (Attach■ant) 

IV. Unfinished Bu■inesa (none) 

V. Co■■ittae Reports 

1. •r. Miller, Univer■ ity Traffic Ca■■ittae 
2. Mr. Goudy, Traffic Court 
3. ~r. Wilson, Court or Student Acada■ic Appeal■ 
4. Mr. S•vart, Studant-raculty Ralatian■ Ca■■ittaa 
5. Mr. Ter ■illig•r, Su•~•r School Cauitt•• 
6. Mr. Hol■er, Athletic Co■■ittee 

VI. New Bu■ ina■a 

VII. Adjourn■•nt 
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Wichita State University 

INTER-DEPARTMENTAL CORRESPONDENCE 

March 3, 1972 

Recomendation of the Special Policy Committee on Promotion & Tenure: 

we recommend to the University Senate that Wichita State 
University adopt as present standards those accepted by 
the· State Board of Regents on 4-18-47 as amended by the 
Board of Regents action of 3-21-68, and discontinue its 

_ specific institutional rules relating to faculty length 
of service for tenure as presently stated in the 1969 
Faculty Handbook pp. 14-15, Section II A. Such action 
shall apply to all appointments made after approval of 
the change by the Board of Regents. Persons presently 
members of the faculty not holding tenure will have the 
option to be considered under either set of rules. 

The full statement of the Board of Regents standards is attached 
and is basically the AAUP standard. The amendment dated 3-21-68 
pertains to notice of nonreappointment and appears as part of our 
1969 Faculty Handbook at the top of page 14. Thus, this part of 
the motion could have been omitted. 

The net effect of the proposed change is replacement of Table II-A. 
Length of Service Requirements for Continuous Tenure: found on 
pages 14-15 of the 1969 Fac~lty Handbook. 

The discussion that occurred during the consideration of the above 
statement indicated several facts. The change proposed would give 
the faculty member some advantage in view of the present tight market 
place for university faculty members. It would also provide the 
departments more of an opportunity to evaluate a faculty member 
before a tenure decision must be made. It also standardizes this 
university's . regulations with those of the State Board of Regents 
thereby e~iminating possible difficulty in obtaining Regent's 
approval of University tenure recommendations. The above action 
was taken by the University of Kansas last year. 

In summary, the effect of the proposed change is to provide a 
maximum seven year probationary period in place of the present 
system which allows from one to five years {based on rank). 
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BOARD OF REGENTS 

TENURE POLICY (4-18-47) 

a.) After the expiration of a probationary period, teachers or investi
gators should have permanent or continuous tenure, and their ser
vices should be terminated only for adequate cause, except in the 
case of retirement for age, or under extraordinary circumstances 
because of financial exigencies. 

b.) In the interpretation of the principles contained in Section A of 
this resolution, the following is approved by the Board: 

1.) The precise terms and conditions of every appointment should 
be stated in writing and be in the possession of both insti
tution and teacher before the appointment is consummated. 

2.) Beginning with appointment to the rank of full-time instructor 
or a higher rank, the probationary period should not exceed 
seven years, including within this period full-time service 
in all institutions of higher education; but subject to 
the proviso that when, after a term of probationary service of 
more than three years in one or more institutions, a teacher 
is called t9 another institution it may be agreed in writing 
that his new appointment is for a probationary period of not 
more than four years, even though thereby the person's total 

·· ·probationary period in the academic profession is extended 
beyond the norm.al maxim.um of seven years. Notices should be 
given at least one year prior to the expiration of the proba
tionary period, if the teacher is not to be continued in 
service after the expiration of that period. 

3.) During the probationary period a teacher should have the 
academic freedom that all other members of the faculty have. 

4.) Termination for cause of a continuous appointment, or the 
dismissal for cause of a teacher previous to the expiration of 
a term appointment, should, if possible, be considered by both 
a faculty committee and the governing board of the institution. 
In all cases where the facts are in dispute, the accused teacher 
should be informed before the hearing in writing of the charges 
against him and should have the opportunity to be heard in his 
own defense by all bodies that pass judgment upon his case. He 
hould be permitted to have with him an adviser of his own choos

ing who may act as counsel. There should be a full stenographic 
record of the hearing avaliable to the parties concerned. In 
the hearing of charges of incompetence the testimony should 
include that of teachers and other scholars, either from his own 
or from other institutions. Teachers on continuous appointment 



Board of Regents 
Tenure Policy (4-18-47) Continued 
Page 2 / 

who are dismissed for reasons not involving moral turpitude 
should receive their salaries for at least a year from the 
date of notification of dismissal ·whether or not they are 
continued in their duties at the institution. 

5.) Termination of a continuous appointment because of financial 
exigency should be demonstrably bona fide. 

c.) Within this general policy each school may make such operating regu
lations as it deems necessary, subject to the approval of this Board. 

STANDARDS FOR NON-REAPPOIN'IMENT 

On March 21, 19.68, the Board of Regents accepted the 1964 Revision of the 
1940 AAUP "Standards for Notice of Non-reappointment" as Board Policy. 

The Standards for Notice 

Notice of non-reappointment, or of intention not to recommend re
appointment to the governing board, should be given in writing in 
accordance with the following standards: 

(1) Not later than March 1 of the first academic year of 
service, if the appointment expires at the end of that 
year; or, if a one-year appointment terminates during 
an academic year, at least three months in advance of 
its termination. 

(2) Not later than December 15 of the second academic year 
of service, if the appointment expires at the end of 
that year; or, if an initial two-year appointment ter
minates during an academic year, at least six months 
in advance of its termination. 

(3) At least twelve months before the expiration of an 
appointment after two or more years in the institution • 

.. 
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A PROPOSAL FROM THE AD HOC COMMITTEE ON ACADEMIC STANDARDS 

AND PRACTICES 

to 

THE WICHITA STATE UNIVERSITY SENATE 

Among the concerns with which the Ad Hoc Committee on Academic Standards 
and Practices was charged at its creation were the following: 

"The various policies and practices related to advanced 
placement and credit: 
A. CLEP credit 
B. ACT credit 
C. Credit by departmental examination 
D. M:flitary service credit and equivalency exam credit" 

While recognizing that this group of policies is related in various ways to the 
other areas with which the Committee must be concerned, it is our judgment that 
the problems of advanced placement and credit by examination are relatively in
dependent of the other areas assigned to the committee. Further, it is our judg
ment that the importance of clarifying and reforming the policies governing this 
area warrants immediate consideration. Hence, we submit for your approval this 
proposal. 

Three principles lie behind our recommendations, and we have endeavored to 
develop policies which embody these principles in a straightforward and workable 
manner. 

First, any student who has achieved college-level education and can demon
strate this achievement should be given credit for what has been attained. 

Second, the student who wishes to demonstrate his achievement should be 
allowed to do so with as little inconvenience to himself as is consonant with 
good examination practices. 

Third, the responsibility for setting standards for college-level achievement 
lies solely with the appropriate faculty, but that it is in the interests of the 
University as a whole that those faculty setting standards are apprised of prac
tices at comparable universities and that the effect of their decisions on the 
University as a whole is considered. 

One of the charges given to the Ad Hoc Committee on Academic Standards and 
Practices is to determine what structures are needed to implement its recommen
dations. We have not determined whether or not to recommend that a permanent 
committee on Academic Standards and Practices be created. If it does so recommend, 
that committee will be given the responsibilities stated above. If not, we shall 
recommend to what committee these responsibilities should be assigned. In the 
interim, we recommend that they be assigned to this Ad Hoc Committee. 

The Committee recommends that the following policies and guidelines goveni 
the awarding of credit by examination. 

1} Advanced placement by examination or credentials carries credit. 
Credit may be either general education credit (core} or credit 
for specific courses, depending upon the nature of the examination 
or credentials. 

2) No student may earn credit by examination in a course in which he 
has previously enrolled unless he received a WD. No student may 
retake a credit examination. 
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3 Credit earned with a grade of CR is not to exceed three quarters 
of the total number of hours awarded toward graduation. 

4) Credit earned by examination is not transferable from Wichita State 
University unless 30 hours of credit has been earned in regular 
class enrollment. 

5) If credit is granted in a specific course by examination, such credit 
will be deemed to satisfy all prerequisites, all University, College, 
or departmental requirements which the course itself would have sat
isfied. If general credit is granted, the University Curriculum 
Committee shall have the power to determine if such credit fulfills 
some portion of the University Core and the office of the Dean of 
each College shall have the power to make the same determination f or 
College graduation requirements. 

6) If credit is granted on the basis of examination, the grade recordPd 
is to be CR. Such grades will not affect the present or proposed 
limitations within the "Credit-No-Credit" system. If a student does 
not pas·s an advanced credit examination, no academic penalty is to 
be assessed and no indication that an advanced credit examination 
was taken is to appear on his transcript. 

7) A reasonable fee is to be assessed to the student for each credit 
examination given, to be paid prior to the examination. The fee 
.is to cover the cost of the administration and posting of the ex
anination only; it is not a tuition charge. The amount of the fee 

8) 

9) 

10) 

to be charged is to be determined bv the___ Committee in 
consultation with the department involved, the Testing Center, and 
the Registrar. 

Area CLEP examinations should, as is the present policy, be given 
general education credit. AP examinations given through CEEB should 
earn credit in soecific courses. Departmental examinations should 
be regularly available for credit by examination in all standard, 
basic, large enrollment, 100 and 200 level courses. The departments 
should provide a short written statement of the material to be covered 
on these examinations, suitable texts, etc., to be available to stu
dents at the Testing Center. 

University standards are already set for CLEP general credit. These 
standards are retained. When an examination carries credit for a 
Bpecific course, the department with jurisdiction over that course 
bas final authority in determining the level of achievement to be 
demonstrated in earning credit. The _____ Committee has the 
responsibility of consulting with the department involved in the 
establishing of this standard and of supplying this department with 

. ..information about similar practices at this and other institutions. 
The standards established for the awarding of c~edit by examination 
are to be public information. ... 

The administration of CLEP general examination and examinations for 
course credit for standard, basic, large enrollment courses should 
be handled by the University Testing Service. Such tests may be 
contructed and graded by the departments at their discretion. 
Other examinations for course credit are solely the responsibility 
of the department involved unless they delegate that responsibility 
to the Testing Service. 
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11) I t is the responsibility of the _____ Committee to enforce the 
above policies, to keep abreast of the University's position in 
granting credit on the basis of examinations and credentials , t o 
evaluate in consultation with the departments of the University 
the effect of these policies on the educational posture of the 
University, and to recounnend to the University such changes in 
policy as seem necessary for the good of the University. 

We recommend the substitution of the following statement in place of the s t ate~ 
ments headed "Credit By Examination" and "Advanced Placement Credit", pp . 45-46 , of 
the current catalog. 

Credit By Examination 

Advanced standing credit may be obtained by examination. The credit-by
examination pr ogram at Wichita State University is designed to enable those who 
have achi eved college-level education through independent study, correspondence, 
televi s i on instruction, past experience, or other traditional or non-traditional 
means to demonstrate their level of achievement and use the test results to gain 
college credit . There are four means by which such credit may be earned. 

(1) Credit earned by Advanced Placement (AP) examination administered 
by the College Entrance Examination Board (CEEB) through the student' s 
high school. The A.P program is administered by CEEB in cooperation 
with the participating high schools. The tests are graded under 
the supervision of CEEB and the scores, which range from a high of 
(5) to a low of (1), are sent to the college or university chosen 
by the student. Credit by AP examination is awarded at Wichita 
State University in the areas of Biology, Chemistry, English, French, 
German, History, Latin, Mathematics, Physics, Russian, and Spanish. 
Under the AP program, credit at Wichita State University is granted 
for specific courses. The titles of the specific courses for which 
credit is granted and the scores necessary for such credit are avail-
able from the Wichita State University Testing Service. . 

(2) Credit earned by examination through the College Board•s College
Level Examination Program (CLEP). CLEP examinations are administered 
through the Wichita State University Testing Service. Students who 
pass CLEF examinations with 65th percentile scores or better will 
be given three hours of credit in the respective core curriculum 
area for which the test is presented. -Information about the dates 
and times at which CLEP examinations are given is available from 
the Wichita State University Testing Service. 

(3) Credit for certain specified core curriculum courses earned by 
-examinations administered by the Wichita State University Testing 
Service. Information concerning the specific courses for which 
these tests are available and the standards applied in granting credit 
is available from the Wichita State University Testing Service. 

(4) Credit earned by departmental examination. A student desiring to 
earn credit by examination for a course not covered in (1) - (3) 
above applies directly to the chairman of the department having 
jurisdiction over the course. Upon approval of the chairman and 
the payment of the examination fee, the examination will be given 
by the assigned instructor. 
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The grade recorded for credit earned by examination is CR. No student may 
take a credit-by-examination test for credit in a course in which he has previously 
enrolled, unless he received a WD, nor may he retake any such examination. In no 
case may credit earned with a grade of CR, whether earned by examination or by course 
enrollment, exceed three quarters of the total number of hours required for grad
uation. Credit earned by examination is treated for purposes internal to Wichita 
State University (class standing, completion of course prerequisites, college re
quirements, etc.) exactly like earned by class enrollment. However, in no case 
will credit earned by examination at Wichita State University be transferable to 
another college or university until the student has completed 30 hours of credit 
earned by regular class enrollment at Wichita State University. A fee is assessed 
to cover the costs of administering examinations. This fee must be paid prior to 
taking any examination. A schedule of fees for the various examinations is avail
able from the Wichita State University Testing Service. The standard for awarding 
credit-by-examination will be determined by the department having jurisdiction over 
the specific courses involved in consultation with the Ad Hoc Committee of Academic 
Standards and Practices, except in the case of (4) above, when the department will 
have sole jurisdiction. 

* * * 

The Comnittee concurs with the current practice of granting four semester 
hours of general credit for a minimum of 90 days service in the armed forces. 
Bence, no new policy is recommended. 



FOR THE SENATE MEETING: MARCH 13, 1972 

THE SENATE COMMITTEE-ON-COMMITTEES OFFERS THE FOLLOWING 

APPOINTMENTS FOR YOUR APPROVAL: All for 3-year terms, ending May 1975 

CURRICULUM COMMITTEE: Bruce Ingmire, College of Education 
Albert Gosman, College of Engineering 
Eugene Nini, College of Business Administration 
John Johnson, atural Science~,LAS 

ADMISSIONS & EXCEPTIONS: James Bartz College of fine Arts 
Charles Johnson, Natural Sciencei,LAS 
Sue Collins, College of HRP 

SCHOLARSHIP & S.A. z Theodore Fre mont, College of Education 
Richard Graham, College of ~O§ineaEingh*xxxk kim~x 
James Gundersen, Natural Sciences, LAS 
Margaret Pluckham, College of HRP 

HONORS COMMITTEE: James Riley, College of Fine Arts 
Melvin Snyder, College of Engineering 

LIBRARY COMMITTEE: Douglas Lee, College of Fine Arts 
Allen Schuermann. College of Engineering 
Halen Halstead, College of HRP 

UNIVERSITY TRAFFIC COM: William J. Thomas, Humanities, LAS 
Lucio~rtiaga, Natural Sciences, LAS 
Barbara Poley, College of HRP 

CONTINUING EDUCATION: Ray Smith, College of Engineerin~ 
Fred Soper,College of Business Administration 

ATHLETIC COMMITTEE: Leslie McNelis College of Business Administration 
Stephen Brady, Natural Sciences, LAS 
Cramer Read, College of HRP · 

PUBLic·ocCASIONS z Natasha Fifa, College of Education 
Garyfallia Forsyth, College of HRP 

RESEARCH & PUB. COM.: Betty Welsbacher, College of fine Arts 
Kae Chung, College of Business Administrat ion 

MILIT ARY AFFAIRS COM.: John Poe, Humanities, LAS--At Large Appointment. 

STUDENT -FACULTY RELATIONS: Don Schule, College of Fine Arts 
John Sevart, College of Engineerin g 



WICHITA STATE UNIVERSITY PHYSICAL EDUCATION CORPORATION REPORT 

TO 

UNIVERSITY SENATE 

MARCH 13, 1972 
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UNIVERSITY SENATE 

The Physical Education Corporation has met three times during the 
current academic year, 1971-72. 

In the absence of Dr. Holmer, who was on sabbatical for the first 
semester, the acting chairman was Cecil Coleman. 

The Corporation Board was presented figures on the season sales in both 
football and in basketball. The projected income in football fell 
short of the anticipated income. The Family Plan instituted with the 
football season was a big success and it is anticipated that in the 
academic year, 1972-73~ a significant increase will be evident. 

The Boa r d gave permission to the athletic director to venture into some 
sure fire promotional ventures. The Board was assured that the Corporation 
would be very selective in any venture it undertook. 

The Board was brought up to date on some of the proposed egislation due 
to come up at the national meeting in January. After the meeting, members 
of the Board were mailed copies of the new enacted legislation and its 
effect on recruiting and grants-in-aid. 

Tl1e Corporation was fortunate to receive several loaned cars to be used 
in recruiting and scouting. The Corporation is to pay the interest, 
have the cars titled, obtain the plates and insure the cars. An 
anticipated savings of several thousand will result from the use of the 
cars. 

A special meeting was called in December to bring the Board up to date 
on the eight lawsuits filed against the P.E. Corporation. Mr. Coulson 
informed the Board he felt the suits could be successfully defended but 
that considerable expense would be involved. Interrogatories have been 
submitted requiring each plaintiff to state under oath whether he had 
authorized suit against the Corporation or the University. Mr. Coulson, 
as legal counsel for the Corporation, will keep the Board members aware 
of all matters regarding the suits as they are brought before the court. 

The Athletic Department is currently preparing their 1972-73 budget and 
it will be presented to the Board at its next meeting. The outlook for 
football and basketball incomes for the coming academic year should 
improve because both teams improved vastly and the fans were presented 
with a winning combination. 



w.s.u. INTERCOLLEGIATE GR/\NT-IN-AID FIVE YEAR RECAP 

SPORTS 1966-67 1967-68 19GR-69 lW19-70 1970-71 1971-72 

BASEBALL 9 partial 6 partial 8 partia 1 8 partial NOE NONE 

BASKCTB/\LL 19 full 16 full 15 full 19 full 20 full 19 r u 11 
2 partial 1 partial 2 partia 1 2 partial 3 partial .1 partial 

FOOTBALL 77 full 85 full 76 full 79 f ull 75 full 83 f ull 
10 partial 17 partia 1 10 partiul 9 purtial 111 par tiu 1 5 parti.il 

GOLF 13 pc.1rtial 19 partial 9 partial 12 partial 5 partial 5, partial 

GYMN1\STI CS 8 partial 5 .1,wrtial 4- partial 5 partial NONE NONE 

TE. 1NIS 1 full 1 full 1 full 1 full 1 full 1 full 
4 partia 1 1 partial 3 partial 2 partial 3 partial 

CROSS COUNTRY 1 full 1 full 1 full 
INDOOR & OUTDOOR 21 partial 26 partial 9 pilrtia 1 21 partial 19 partiul 25 partial 

TRACK 

. 
TOTAL: 98 full 102 full 92 full 100 full 96 full 104 full 

67 partial 75 partial t~S partial 59 p.1rtia l 41 partial 39 parti.Jl 



TU I TI ON 
lSE M 2S EM TOTAL 1 $FM 

DRA KE 66.5 0 66.5 63~5 

MEMP Hl S ST 63.0 0 63.0 63_0 

LOUIS VI LL E . 6 2• 0 0 62. 0 fiO. 0 

NE W M~X ICO s T 79. o 0 79.0 79_0 

NORTH TEXAS ST 8 2.0 0 82.0 8 2.0 

TULS A 74. 0 0 74.0 14 : 0 

WEST TE XAS ST 5 6. o 0 56.0 56.0 

WICHI TA 6 2. 0 0 62.0 6) • 0 

CONFE REN CE 44. 5 0 544.5 53A.5 

ROOM 
2SE M 

0 -

0 

0 

0 

0 

0 

0 

0 

0 

FtNANCIAL Al o SUMMARY 
(1971•1972) 

FOOTBALL 

8()AR O 
TOTAL lSEM 2SEM TOTAL 

63.5 63.5 0 63.5 

63.0 63.0 0 63.0 

~o.o 60.0 0 60.0 

79.0 59,0 0 59.0 

A2.0 s1.o 0 81.0 

- -
74.0 74,2 0 74.2 

S6.0 56,0 0 56.0 

61.o 61,0 0 61. 0 

538.S 517,7 0 517.7 

BOOKS - L AUNO RY _ NU MPER OF" 
lSEM 2SEM TOTAL lSEM 2SEM TOTAL AT HLETES 

66.S 0 66,5 0 0 0 10 

63,0 0 63,0 63,0 0 63.0 63 

60.0 0 60,0 60,0 0 60,0 62 

79,0 0 79,0 59,0 0 69,0 81 

82,0 0 82,0 81,0 0 cS 1 , O 86 

75,0 0 75,0 74,0 0 ·,4 • 0 75 

56,0 0 56,0 56,(1 0 56,0 56 

60,0 0 60,0 59,0 0 =>9,0 68 

541,S 0 541,s 452,0 0 4!:>2,0 561 



FI RST SEMESTER ACAOEMTC SUMMARY 
·c 1971 .. 1cn2, ·--

FOOTB ALL 

GR ~DE PnINT AVERAGE nT STRIBUTION G p A SUMMARY 
4. () /') 3 . 1,6 2 . 99 2 .4q l . Q9 8EL01,1 GnEATER T~AN 0~ EQU6L C L A s s s u 1"1 M A R V 
3.sn 3. l"I 0 2 . 50 2.00 1.c;o l,50 3.50 3.0o 2 ,50 2.00 FRESH, SOPH, JUN, SEN. TOTAL 

DRAKE NUMBER 0 lo 20 19 49 
NUMciER 0 r;; 10 28 t., 0 0 5 15 tL3 MEAN 0 2.36 2.28 2.49 2.38 
PERCENT 0 10.? 2 0 .4 57.l 12.?. 0 0 10.2 3 o .6 87.8 ST, DEV. 0 ,37 .33 ,39 ,38 

MEMPHlS ST NUMBER l - 23 16 23 63 
NUMBER () 'l 6 26 31 0 0 0 6 32 MEAN 2,53 2.11 1.83 2. 09 2.04 
PERCENT 0 f\ 9.5 41.3 49 •:;:, 0 0 0 9 ,5 50.8 ST, DEV. 0 .34 ,23 ,26 ,31 

LOU ISVI LLE NUMBER 0 24 20 18 62 
NUMl:lER 1 ? 8 31 19 1 1 3 11 42 MEAN 0 2.01 2.2a 2.26 2 .1 9 
PERCENT 1.6 3.2 12,9 so.o 30.~ l.6 1.6 4,8 17,7 67.7 sr. DEV, 0 ,36 ,52 ,28 .41 

NEW M~X ICO ST NUMBER 0 15 21 1'1 55 
NUMBER 0 () 7 30 J8 0 0 0 7 37 MEAN 0 2,1 0 2.22 2.1s 2.1 0 
PERCENT 0 n 12.7 54.5 32.7 0 0 0 12 .. 7 67.3 sr, DEV• ~ 0 ,31 .i9 .34 .2q 

NORTH TEXAS ST NUMBER 0 1 Ii 20 18 56 
NUMBER 9 29 

. 
0 0 2 ll 40 2,13 2.12 2. 24 2.16 0 ? 1 /, MEAN 0 

PERCUH 0 3.A 16.l 51.8 28 · "' 0 0 3.6 19 .6 71. 4 sr. DEV, 0 .41 ,37 .21 .36 

TULSA NUMBER 0 20 28 27 75 
NUM8EI-< I) 1 15 39 l 7 1 0 3 1 t3 i:;7 MEAN 0 2.23 2.32 2.25 2.21 
PERCE1\JT 0 4. n 2 0 . 0 5?.. 0 22.7 1.3 0 4,0 24,0 76.0 sr. DEV. 0 ,45 ,41 .2s .38 

WEST TEXAS ST NUMBER 0 24 12 20 56 
NUMoE~ 0 1 o \ 25 2 f\ 0 0 l 11 16 MEAN 0 2, 25 ?. • l 8 2,15 2. 20 
PERCENT 0 1 • A 17.9 44.6 35.7 0 0 1,8 l q.6 64.3 ST, DEV. 0 ,39 .~s .3A .38 

WICHITo\ NUMBER 0 31 28 9 68 
NUM8EK 3 l 1 1 9 25 1 f\ 0 3 14 33 c:;8 MEAN 0 2,49 2.57 2, 52 2.53 
PERCENT 4,4 16.? 27. 9 36.8 14 .7 0 4.4 20,6 4 8 ,5 0s.3 ST, DEV, 0 .s1 .ss .20 .s 1 

CONFEHENCE NUMRER l 165 165 153 484 
NUMSE.R 4 ?4 84 233 137 2 4 28 112 345 MEAN 2.53 2.23 2.26 2.24 2,24 
PERCENT . a 5 . () 17.4 48.l 2A. ":\ • 4 . / .a s.a 

I 

23,l 71.3 ST, DEV • 
( 

0 ,43 .~5 14 .41 
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( SCHOLARSHIPS 

1971- 72 BUDGET PROPOSED 1972-73 BUDGET 

$ 204,520. FOOTBALL $ 220,000. 

46,500. BASKETBALL 50,000. 

10,500. TRACK 12,000. 

4,000. GOLF 4,300. 

5,487. TENNIS 5,600. 

2,880. BAND 2,880. 
SCHOLARSHIP 

$ 273,887. $ 294,780. 

IN STATE TUITION IN STATE TUITION 

$ 1,839.15 DORMITORY $ 1,872.65 

$ 1,669.00 HOME $ 1,727.50 

OUT-OF-STATE OUT-OF-STATE 

$ 2 ,4L~8. 30 DORMITORY $ 2,481.80 

$ 2,278.00 HOME $ 2,336.50 



COST PER STUDENT: 
r 
!rn-State 

Dorm 

Out-of-S'"ate 

Dorm -I I .Total 
jExpendi ture 

OVERALL INCREASE 

In -State 
Dorm 
Out -of-State 
Dorn 
Total Expenditure 

1966-67 

$ 1,500.00 

1,600.00 

1,700.00 

1,800.00 

214,205.00 

11.% 
11.% 
3l~.% 
35.% 
32.5% 

1967.-68 1968-69 

$ 1,600.00 6\% inc $ 1~357.110 -11. 7% 

1,700.00 6. LJ% 1,557.110 8.3% 

1,800.00 6.0% 1,813.26 . 4-% 

1,900.00 5.5% 2,033.25 7% 

219,828.00 2.5% 179,202.00 -19% 

-- - - -~--

1969 -70 1970-71 1971-7 ~ 

$ l,l~99.15 11.0% $ 1,569.15 4-. 5% $ 1,669.15 g. 

1,669.15 10. 7% 1.739.15 11% 1,839 .• 15 5. 

2,108.30 16.% 2,178.30 .3% 2,278.30 I I • 

2,278.30 12% 2,348.30 301 
/U 2, L~38 . 30 3. 

·~ 
_zz!l,9'l5.1S 27% Im .~a1_.o~~~ 180,135.39 .05% 

- ·- ·- -



Wichita State Uni versity Department of Intercollegiate Athletics 

Post Office Box B084 Wich ita, Kansas 67208 A .C. 316- 685-9161 

FOOTBALL SCHEDULES 

1972 - 73 1973 - 74 

s 9 - TEXAS A & M (H) s 15 - Texas A & M (A) 
s 16 - Tulsa (A) s 22 - ARKANSAS STATE (H) 
s 23 - Arkansas State (A) s 29 - New Mexico State (A) 
s 30 - SOUTHERN ILLINOIS (H) 0 6 - Louisville (A) 
0 7 - NORTH TEXAS STATE (H) 0 13 - FRESNO STATE (H) 
0 14 - CINCINNATI (H) 0 20 - Cincinnati (A) 
0 21 - LOUISVILLE (H) 0 27 - WEST TEXAS STATE (H) 
0 28 - West Texas State (A) N 3 - DRAKE (H) 
N 4 Memphis State (A) N 10 North Texas State (A) 
N 1i - TRINITY (H) N 17 - LONG BEACH STATE (H) 
N 18 - New Mexico State (A) N 24 - TULSA (H) 

1974 - 75 1975 -76 

s 14 - Oklahoma State (A) s 13 - Oklahoma State (A) 
s 21 - Kansas State (A) s 20 - Kansas State (A) 
s 28 - West Texas State (A) s 27 - Colorado (A) 
0 5 - LOUISVILLE (H) 0 4 - Louisvtlle (A) 
0 12 - Tulsa (A) 0 11 - NEW MEXICO STATE (H) 
0 19 - CINCINNATI (H) 0 18 - TULSA (H) 
0 26 - NEW MEXiCO STATE (H) 0 25 - Southern Illinois (A) 
N 2 - DRAKE (H) N l - MEMPHIS STATE (H) 
N 9 - NORTH TEXAS STATE (H) N 8 - NORTH TEXAS STATE (H) 
N 16 - Fresno State (A) N 15 - Drake (A) 
N 23 - Memphis State {A) N 22 - FRESNO STATE (H) 



WICHITA STATE UNIVERSITY BASKETBALL SCHEDULE 

1972-73 

DATE SCHOOL HOME OR AWAY 

December 1 Oregon State University Corvallis, Oregon 

December 2 University of Oregon Eugene, Oregon 

December 9 NORTHERt.~ ILLINOIS WICHITA 

December 15 UNIVERSITY OF WASHINGTON WICHITA 

December 20 LOYOLA UNIVERSITY WICHITA 

December 27 LOS ANGELES STATE WIClfiTA 

December 29 Cleve land State Cleveland, Ohio 

January 5-6 Astra-Bluebonnet Tourney Houston, Texas 

January 11 North Texas State Denton, Texas 

January 13 LOUISVILLE WICHITA 

January 15 NORTHEAST LOUISIANA ST. WICHITA 

January 18 Bradley University Peoria, Illinois 

January 20 Drake University Des Moines, Iowa 

January 25 ST. LOUIS UNIVERSITY WICHITA 

January 27 UNIVERSITY OF TULSA WICHITA 

February 1 West Texas State Amarillo, Texas 

February 3 r New Mexico State Las Cruces, N.M. 

February 8 WEST TEXAS STATE WICHITA 

February 12 BRADLEY UNIVERSITY WICHITA 

February 15 Memphis State University Memphis, Tennessee 

February 17 NORTH TEXAS STATE WICHITA 

· February 24 Loyola University Chicago, Illinois 

February 27 BALL STATE UNIVCRSITY WICHITA 

March 3 University of Tulsa Tulsa, Oklahoma 

March 10 NB'J MEXICO STATE WICHITA 



ANNUAL REPORT 

To: The University Senate 

From : The University Traffic Court 

Submitted By : Robert S . Goudy, Chairman 

Date: March 13 , 1972 

The Court has been functioning regularly since the date of 
our last annual report. This includes several sessions held 
dur~ng the summer of 1971 . 

From September 1970 through February 22, 1971 the Court 
considered about 650 appeals and either reduced or cancelled 
about 110 . From September 1971 to February 22, 1972 we con
sidered about half as many appeals and acted favorably on about 
100 . 

Appelants may make a personal appeal if they wish, but 
most people file only a written appeal . If they wish , appellants 
may be represented by a person of their choice . 

We now have s ecretarial help available from the Security 
Department . This is a great help in maintaining our written 
correspondence . 

The Court has regularly been made up of four students, two 
staff members, and two faculty members . The student and staff 
representation is at full s~rength, but the faculty is chroni
cally one member short. This has probably had no effect on the 
output of the Court. 

A $1 . 00 Co ·rt c ost app lies to a ll appellants, not just to 
students . This charge is paid only after an appeal is considered. 
It is not paid by appellants whose fi nes are either reduced or 
cancelled. This charge is intended to discourage frivolous 
appeals . It is also a me t h od o f generating revenue to pay for 
the secretarial help mentioned above. 

Comment: 
At present t h e r e a re many faculty and staff mem

bers who have traffic f ines outs t anding. (See the attached 
list.} Some o f these people have appealed their tickets and 
some have not . If t hese people a r e not mad e to pay, it is un
rea listLc to expect st dents t o continue to pay their fines. 
If it develops that no group i s r equired to pay its fines, the 
system will collapse . There wil l b e no need to write traffic 
tickets a nd no nee d to have an a ppeal s mechanism . 



Adams, Ma r garet 
Arian , Phi l l i p D. 
Alleusworth , Gregory 
Anders...: n, George 
Andrews, William T . 
Atki1son , Nathaniel 

Balbierz , Patricia 
Baucoi n , 1er1 i. i, 

Bill np:s , ro thy l·~ 
Borres e 1, C. Robert 

Borror , Ronald A 
Bush , Martin H 

Cathers , Pobert E. 
Collis n , llrooke B. 
Cottam, Rich·ird 1' 

Decker , Warren D 
Deitzel , Dav id D 

i cker, Michael H. 
Di ggt: , Donald 

unsfor d , Debbie S . 
Dusek, Dennis 

Emc:ry, Lamon t C 
Eubanks , Betty L 

Floerchin er , Sha ron M. 

French , Thom:1s C. 
Friesen , Teresa 
Frnka. , Rober t L. 

Go n, Lyle A. 
Goldman , Lou ·s 

Hall, Beth G. 
Har t or.g, Mary E. 

Helt , Richar d C. 
Hammond, :Ma rel i th E. 

J a ckson, Frances J . 
Jennings , Albertine 
J ohns on, Ev rett L 
Jol nson , Sa dra J . 
Johnson, Willi~ 

FACULTY & STAFF HOLD LI ST 

~~* >h'rDATE *** 'l'.· 
OF TICKET 

6;- 10·· 71 
2- 15 - 71 
9-12- 0 
6- 17 - 70 
9- 08 - 71 
9-2 9- 71 

10- 19-70 
L-15- 71 
1- 25 - 71 

(2) 1970-1971 
& 

( 2) 1971- 1972 
9- 27- 71 
3- 15- 71 

19 70- 1971 
11- 30- 71 
10- 14- 71 

2- 18- 72 
12 - 13 - 71 
11- 04-71 
1971- 1972 
12-0!.h 70 

9- 07 - 71 

11- 09- 70 
9- 10- 70 

(2) OLD 
& 

(1) 1971-72 
9- 09 - 71 

10- 11- 71 
(4) OLD 

& 
(L~) 1971 - 72 

9-07 - 71 
1- 24- 72 

1- 05 -70 
3-30- 71 

& 
2- J.4- 71 

10- 06- 70 

1971-72 
9- 23 - 70 
9- 20 - 71 
1970- 71 
1971- 72 

Februa. y 22 1 1972 

****AMOUNT***-1, 
OF TICKET 

,. 5 . 00 
· .6 . 00 
:8 . 00 
·s .oo 
,7 . 00 
tl . 00 

6'.00 
6 . 00 
5 . 00 

24 . 00 
5 . 00 
8 . 00 

14 . 00 
.5 . 00 
5 . 00 

12 . 00 
6 . 00 
4 . 00 

30 . 00 
6 . 00 
9 . 00 

5 . 00 
5 . 00 

17 . 00 
11 . 00 
16 .00 

46 . 00 

8 . 00 
6 . 00 

6 . 00 

11 . 00 
8 . 00 
6 . 00 

10 . 00 
6 :00 
8 . 00 

59 . 00 
16 . 00 

**-lrl<NO~;***"'' 
OF TI CKETS 

(1 ) 
( 1) 
(1) 
( 1) 
(1) 
(1) 

(1) 
(1) 
(1) 

(4) 
(1) 
(1) 

( 2) 
(1) 
(1) 

(1) 
(1) 
(1) 
(5) 
(1) 
(1 ) 

(1) 
(1) 

(3) 
(1) 
(1) 

(8) 

(1 ) 
(1 ) 

( 1) 

(2) 
(1 ) 
(1) 

(2) 
(1) 
(1) 
(7 ) 
(2 ) 



*"'' **NAME *"k*,'< *•'<i•*DATE**ic* *Ys"**AMOUNT**** **'>'~*NO**i.·* 

( 
OF TICKET OF TICKET OF TICKETS 

Jones, Clinton A. 11- 08-71 6 . 00 (1) 
-Jones , W. James 9-08- 71 8.00 (1) 

K.:istor , Frank S. 9- 23-70 4.00 (1) 
Ki.tchens , Dan 1970-71 · 22 . 00 (3) 
Konek, Carol W. (3) OLD 

& 
(1) 1971- 72 31 . 00 (4) 

Krauss , Art J. 1970- 71 66.00 (9) 
Kahn, Melvin A. 2 - 11- 72 6.00 (1) 

Laptad, Richard 10-28- 71 5 . 00 (1) 
Lawrence, Scott c. 7-20- 71 5.00 (1) 
Lollis , Willord C. 10-18-71 5 . 00 (1) 

Matthews, John H. 11- 18-70 6 . 00 (1) 
Moore , Thomas K. 10-28-70 6.00 (1) 
Meseley, Richard 10- 24-71 13.00 (1) 
Hyers, Nary D .. - 1970--71 - 1-0--:00 (-2·) 
Mullen, Florence H. 1- 21 - 72 6 . 00 (1) 

-
Olson , Juanita- F . 1970-71 -- --·---- 8.00- (1) 

Pinkerton , James L. 9- 07-71 8 . 00 (1) 

C Poe, John W. 9- 15-70 11.00 (1) 

Reece, Virginia L. 3- 23- 71 6.00 (1) 
Reed, Sharon S . 1970- 71 13 . 00 (2) 
Richardson , Robert 9-ll1--70 8.00 (1) 
Ricketts , Dave 10- 02- 71 28.00 (1) 
Ritter, Dwight 3-05-71 6 . 00 (1) 
Ross, Ralph M 3-09- 71 5 . 00 (1) 
Rowley , Patric 3 - 29- 71 8.00 (1) 

Schleiter, Robert T:- 1970- 71 11.00 (2) 
Schmitz , Marguerite P .-- - 1970-71 14.00 ( 2) 
Schuh, Russ G. -- - 9-08-71 ---- -- 8 . 00 (1) 
Shaughnessy , John M 11-25-70 5.00 (1) 
Snort land , Neil E. 9- 14- 70 8.00 (1) 
Solis, Ralph E. 4-15-71 5 . 00 (1) 
Spencer, Lavone I . 4 - 07- 70 5 . 00 (1) 
St . John, Richard W. (1) 9 - 07 - 70 

& 

(2) 1970- 71 24 . 00 (3) 
Steinberg , Ann M 9-14- 71 6 . 00 (l) 
Strauss, Joe 1970-71 74 .00 (5) 
Sweet , George H. 9 - J.O - 70 8.00 (1) 
Sweney , Arthur B 9- 22-71 11.00 (1) 

Tay-1 or·, - Genevive- R. 1970-71 8.-00 (2} 
\ Teall, Mary J. 1970- 71 22 . 00 (3) 

Tharp, Donna M 11-24- 71 5 . 00 (1) , 

Tharp , Rosemary 10- 8-71 6 . 00 (1) 
Thom,'.ls , lliillip D. 12- 16-70 6.00 (1) 



£ow n, Robert L. 

Villa , Virginia F 

Waliczek Paul G. 
West , James L 
Wiley , Errol R. 
Wyancko , Ronald J . 
Wilde,- Jeannie 

ates , Richard 

Zanchi , William A. 

*0'<*DATE,'< '·-t..-1< 

OF TICKET 
(3) 1970-71 

& 
(1) 1971 - 72 

9 .. 08-71 

1971- 72 
9- 08-71 

11- 30-71 
Jan. 1972 

(6) 1971- 72 (3) 1970-7 1 
9- 13- 71 

10- 28- 71 

'ln'<-ttAMOU IT***·k 
OF TICKET 

40.00 

6.00 

18.00 
8 .00 
8 . 00 

30 . 00 
58.00 

6.00 

6 . 00 

*-k-k·k O;'<*-l('x 

OF TICKETS 

(4) 

(1) 

(3) 
(1 ) 
(1) 
(3) 
(9) 
(1 ) 

(1) 
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Annual Report to the University Senate 

Subject : Court of Student Academic Appeals 

From: John H. Wilson, Chairman 
Members: Mary Sue Foster, Faculty 

John Millett, Faculty 
Greg Busch, Student 
Steve Erickson, Student 

Spring 1972 

The Court of Student Academic Appeals, consisting of three faculty 
and two student members, meets on those Thursday afternoons when 
appeal cases are pending. 

Since I was appointed chairman this past fall the appeals court has 
reviewed nine (9) appeals. Seven of these appeals were denied 
and two were sustained with changes in letter marks resulting . 
In only two cases did university instructors choose t~ not appear 
at the hearing requested by the student. 

The charge of the Court remains that of assuring students a final 
hearing audience where complaints, usually concerning the assign
ment of letter marks, against the instructor can be clarified. 
The rules governing the Court are found in the Faculty Handbook. 

Hearings are closed, held in an informal environment, and re
corded on tape. The tapes are kept, but are treated in a con
fidential manner. Appeal decisions and the reasons for the 
decisions are reported in writing to both parties involved in 
the appeal and to the officials who reviewed the. appeal. 
Majority and minority opinions are included in the report . 
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University Traffic Policy Committee 

Report to the University Senate 

March 13, 1972 

Submitted by: G.R. Miller, Chairman 

The UTPC reports its activities and recommendations as follows: 

1. No changes in the University Traffic Regulations are recommended for 

the next academic year. 

2. A Court cost of one dollar has been in effect since the fall of 

1970. A Court cost of one dollar is added to appeals denied. There 

is no Court cost for the right to appeal and no cost for appeals 

granted or for appeals that result in a reduction in fine. The 

Court cost was created on the advice of the University Traffic 

Court. It was the experience of the Court that many of the 

appeal s received were not appeals but were, in fact, merely expressions 

of displeasure about receiving tickets for admitted violation of 

the regulations. In addition, the Court felt that the appeal 

procedure was being_misused as a means of delaying payment of fines 

due. For these reasons the UTPC implemented a Court cost of one 

dollar on all appeals denied, but not on appeals granted or on 

appeals resulting in a fine reduction. 

Is the Court cost effective in diminishing the number of invalid 

appeals? The number of appeals received from September 1970 to Feb

ruary 22 , 1971 was 650. Of that number, 110 were favorably acted 

upon. Following implementation of the Court cost, the number of 

appeals received from September 1971 to February 22, 1972 was 335. 
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Of that number, 100 were favorably acted upon. It would appear that 

the Court cost has reduced the number of invalid appeals by 51% 

without significantly diminishing the number of appeals receiving 

favorable action by the Court. For this reason, the UTPC recommends 

that the Court cost be continued. 

3. The SGA Traffic Fines Resolution and the matter of uncollected fines 

from Faculty, Staff and Students has raised the issue of enforcement 

of University Traffic Regulations. The Committee is presently seeking 

opinions from the President and the Deans of the Colleges regarding 

enforcement. Suggestions are also solicited from individual faculty, 

staff and students. After due consideration, the Committee will bring 

specific recommendations before the Senate. 

4. Student participatio~ on the Committee has been excellent. Student 

representatives have been active, cooperative and responsible in 
\ 

their work. 

r 

. . 



Wichita State Univer ity 

INTER-DEPARTMENTAL CORRESPONDENCE 

TO _ _ .... U"-'nU..1 ..... · y.._e.....__r ..... s ...... i ..... t~y__,,.S ..... e ..... n .... a....,.t'-"'e~------- -------- Dote Mar Ch 13 • 197 2 

From Student-Faculty Relations Committee, J. Sevart, Co-chairma 

Subject Report on Activity 

This committee had little, if any, significant activity 
though it did meet approximately every two weeks. There are 
several reasons for this lack of activity which include: 

1) Very poor attendance of both student and faculty 
membership. 

2) Student members seem to be representing themselves 
rather than the student body as a whole. (An 
exception to this statement is Mr. Downs.) 

3) There were no unrequested inputs from faculty or 
any adminstrative group not associated with the 
committee. 

4) The campus has been quiet this school year. 

Problems discussed and investigated included: 

1) Traffic ticket policies 
2) CAC Food Service policy 
3) Athletic ticket policy 
4) Student opinion of large lecture classes employing 

teaching assistants for recitation 
5) Library policy 
6) ROAR policy 

No action was taken on any of these problems after they 

were investigated. 

The committee believes that it should remain in existence 
to provide a sounding ground for future problems. 

t).£~ 
J. B. Sevart 
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S U M M E R S C H O O L A N N U A L R E P O R T 

F O R F Y - 1 9 7 1 

prepared for 

University Senate 
Wichita State University 

by 

Gordon B. Terwilliger 
Director of Summer School 

March 13, 1972 



( 

TABLE OF CONTENTS 

Personnel................................................... 1 

Summer School Advisory Committee ............................ l 

Budget . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . 5 

Restricted Fee Workshops .................................... 6 

Specially Funded Summer School Offerings ••••••••••••• o••·•·· 7 

Faculty. . . . . . . . . . • . . . . . . . . . . .. . . . . . . . . . . . . • • . . . . . . . . . . . • . . . • . 7 

Students.................................................... 12 

S umITla ry . • . • • • • . • • • • • • • • • • • • • • • • . • • • • • • • • • . • • • • • • . • • • • • • • • • • • 13 

TABLES 

I Comparison Of Credit Hour Production By Colleges 
II Comparison Of Budget Allocations By Colleges 

III A Comparison Of Average Salaries, By Rank, Of 
Faculty Used In Summer Session, 1971, As Against 
Spring Session, 1971 

IV-A A Numeric Comparison Of Faculty, By Rank, Used In 
Summer Session, 1971, As Against Spring, 1971 

IV-B A Percentage Comparison Of Faculty By Rank Used In 
Summer Session, 1971, As Against Spring, 1971 

V A Percentage Comparison Of Headcount And Credit Hour 
Production For Summer, 1971 To Spring, 1971 

VI A Percentage Comparison Of Credit For Summer School 
And Spring, 1971 

VII Comparison, Summer And Spring, 1971, Of Headcount 
Enrollments By College 

APPENDICES 

A Workshop Regulations For Summer School, 1971 
B Summer School Operational Policies, 1971 
C Summer School Planning Policies, 1971 
D "71 Summer Leisure Guide 
E Summer Session Bulletin, 1971 
F Financial Analysis of Summer Workshops 

6 
6 

8 

8 

9 

16 

17 

18 



FY - 71 ANNUAL REPORT SUMMER SCHOOL OFFICE 

The primary objective of this report is Co show how Stmllller School relates 

to total academic services provided students annually at Wichita State Univer

sity . In support of this objective the report contains data in the form of 

charts, graphs, tables and policy guidelines--all of which seek to document 

the statement that Summer School is but a normal extension of the academic 

nine-month term . 

Unlike other reporting units of the University, Summer School actually 

operates during parts of two fiscal years. In the interests of continuity, 

therefore, the FY-71 Annual Report will describe the summer school offerings of 

calendar 1971. 

Personnel: The Summer School Office personnel for FY-71 included Dr . 

r.ordon Terwilliger, Director of Summer School and Workshops (original date of 

employment: November 1, 1968), Mrs. Earl (Pauline) Gatewood (original date of 

employment: July 15, 1969) as office manager, and Mrs. Jana King (original 

date of employment: November 1, 1970) as part-time student assistant. 

Summer School Advisory Committee: Members of the advisory committee for 

fiscal 1971 were: John Bredfeldt, Graduate Student; Albert Gosman, College 

of Engineering; Eldon Lewis, College of Business Administration; Roger Lowe, 

Finance; James Rhatigan, Dean of Students; William Unrau, College of Liberal 

Arts; Robert Pate, College of Education; John Reeve, Student; and Charles 

Selden, Admissions & Records. All meetings of the corrnnittee were chaired by 

Dr. Terwilliger, with Mrs. Gatewood present to take the minutes. 

During fiscal 1971 the Summer School Advisory Committee continued its exami

nation of policies related to the design and operation of Summer School and Work

shop offerings. The Committee met less frequently as a whole during the year, 
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but important sub-committee work was accomplished , some of which warrants brief 

review below . 

Through the Director of Summer School a request was transmitted to the 

Graduate School that a study be made of the possibility of creating a "Special 

Workshop Status" admission category. To approach this problem a sub-committee 

was named by the Dean of the Graduate School as follows: Dr . James Hardy , 

Music ; Dr . Robert Pate , College of Education; Dr . Martin Perline , College of 

Business Administration; and Dr . Gordon Terwilliger , Summer School Director . 

This committee began its deliberations in October of 1970 . 

It was the feeling of the sub-committee that the need for a "Special Work

shop Status" was reflected in the following conditions: 

1. The transient nature of the teaching profession . This condition sees 
many teachers wishing to take workshops in a variety of locations and 
on short-tenn notice . 

2. The graduate student wishing a single course only. As workshop offer
ings continue to grow at out-of-town locations (Wellington, Arkansas 
City, Liberal, Salina, Winfield, Kingman Hutchinson- - as examples 
last year) the problems of graduate admissions for a single offering 
increase. 

3 . The graduate student wishing last minute admission. There is an in
creasing need to handle large numbers of teachers who arrive in to~m 
or on campus after nonnal deadlines for making application to the 
Graduate School have elapsed . Most of these teachers are not working 
toward a degree program, but wish the graduate credit offering for 
salary or professional reasons . 

The sub-committee deliberated the minimum needs for a special workshop 

graduate school admission and, in consultation with administrative and classi

fied personnel in the graduate school, reached the point of view that one of 

the following credentials would be required for this simplified admission : 

1. One official transcript showing undergraduate or graduate degree 
from an accredited institution, or 

2. The "Teacher's Degree Certificate" , or 

3 . An official letter from Superintendent (employer) showing: name of 
applicant, type of degree and year awarded from an accredited institution. 
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4 . An official l etter showing name of applicant, t ype of d·egree and year 
awarded, as certified by the Registrar or Graduate Dean of an accredited 
institution. 

To emphasize the limited characteristics of special workshop status, an 

1'Acknowledgment Statement" was drafted that must be signed by each student enter

ing this status . This statement contains the following items : 

1 . That work successfully completed in this status will carry graduate 
credit, but 

2. That this category of special workshop status doe s not make me eligible 
to pursue a graduate degree program at Wichita State University . 

3 . That if I wish to pursue a degree program at WSU I must apply and be 
accepted under regular Graduate School admission policies as described in 
the Graduate Bulletin and work taken under Special Workshop Status must 
be approved by my major department advisor and the Graduate School Dean 
to be counted toward a graduate degree program . 

4 . That if subsequent review indicates unacceptable credentials for admis
sion to Graduate School in Special Workshop Status, all work taken will 
be transferred to the undergraduate level . 

As the sub - committee refined its thinking about the Special Workshop Status, 

it also cons ide red the need for a non- letter grading system for workshops. It 

was finally agreed by the committee that the use of 11s-u11 would be appropriate 

for workshops upon the recommendation of the department chairman with the 

following understandings: 

1. The GPA would be unaffected by 11 S-U" evaluation. ( 11 S11 would simply sus
tain the existing GPA; 11U11 would not count as graduate credit) 

2. 11 S11 work would be verified as graduate course work and therefore eligible 
in the eyes of the School Board and other agencies for purpose of salary 
increments and related professional advancement. (Special meet ings be
tween the Director of Summer School and Superintendent Morris and his 
staff were held to clarify this matter for Wichita teachers) 

3 . Departments may allow up to present maximums of semester hour credits of 
workshop taken for 11 S11 credit if students are in degree programs and have 
been admitted under regular degree program regulations. 

4 . Departments will have the option of using letter grade of S-U with the 
understanding that any given workshop must use one system or the other 
and that a mixture of the evaluation systems can not be employed for a 
s i.ne; le workshop. 
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The sub-committee completed its assignment , formally , on February 12 , 1971 , 

when two recommendations from it were approved by a vote of the Graduate Faculty . 

The first recommendation confirmed the adoption of the Special Workshop Status 

admission; the second recommendation confirmed the use of S-U grades for work

shops as described above . 

Although it is too early to make a ful l evaluation of the two actions noted 

above, it appears that many students favor these changes . Problems associated 

with monitoring these changes have not been particularly evident , and it is 

hoped that the changes will strengthen the operation of workshops at WSU. 

A second sub- connnittee effort reported in FY- 71 was actually begun during 

the summer of 1970 when Sununer School Advisory Committee members Pate , Unrau 

and Voth were asked to begin a study of poli cies r elated to workshops such as: 

credit hour characteristics; facu l ty compensation for workshop instruction; 

method of selecting workshop instructors; and l imitations affecting choice of 

workshop directors (use of 12 month people, ecc . ) 

The sub-committee subsequently recommended that workshop and regular course 

characteristics be the same. Their more specific recommendations were then 

incorporated in the "Workshop Regulations For Summer School , 1971" , attached as 

Appendix "A" . 

The Summer School Advisory Committee received and reviewed the "Summer 

School Operational Policies , 1971", and the "Summer School Pl anning Policies, 

1971", at its November 16 , 1970 meeting. Copies of these policies are attached 

as appendices , "B" and "C" . 

Still another function of the Summer School Office, Publications , was 

reviewed by the Summer School Director in cooperation with the Director of 

Information Services, Max Schaible, This review lead to a revised format for 

both the " '71 -Summer Leisure Guide", and the " ' 71 Summer Session Bulletin, 

attached as appendices "D" and "E". 
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Budget: Despite some modest increases provided the summer school Seasonal 

and Temporary budget during recent years (see tables below) the problem of 

limited resources continued to be the single most important limitation facing 

the Summer School Office. The decline in the national and regional economy 

which began in late calendar 1969 continued during calendar 1970 . For this 

reason, and actions subsequently stemming from it taken by the Kansas Legis

lature, no increases for Summer School for FY-72 were approved. As a direct 

_consequence, the total regular salary budget for the summer of 1971 remained 

at the same figure used for the summer of 1970. Contributing to the difficulties 

of operating Kansas' largest summer session with severely limited state funding 

are the presence of a salary ceiling (in use at WSU since its admission into the 

state system in 1964), and virtual absence of teaching faculty on 12-month 

contracts. 

Partly because of the above budgetary needs all summer school workshops were 

pJP ed o e. icted fee (self-f ind· g) ~ -~i s eginning the summer of 1969. 

While the relief provided by this action made it possible to continue important 

educational services, it has not greatly reduced the basic problems facing 

summer school finances at WSU. 

Below is information related to requests made by this office to the state 

for increases in the Seasonal and Temporary summer school budgets since FY-69. 

RECENT SEASONAL AND TEMPORARY BUDGET REQUESTS 

Additional new monies requested Additional new monies granted 

FY-69 $143,865.00 NONE 

FY-70 $150,608.00 $25,000.00 

FY-71 $169,124.00 $70,000.00 

FY-72 $199,298.00 NONE 



To illustrate how each College shared in credit hour production and allo

cation of teaching salary monies f or the summer of 1971, the following two 

tables are listed : 

TABLE I COMPARISON OF CR EDIT HOUR PRODUCTIO BY COLLEGES 

College Total er dit hours % of total credit 

Bus. Admin . 3,918 13.7% 
Education 5,733 20.0% 
Engineering 550 2.0% 
Fine Arts 2,128 7.4% 
Liberal Arts 16,211 56 . 6% 
University College 103 .3% 

*College of Health Related Professions is included in Liberal 

TABLE II 

College 

COMPARISON OF BU[X;ET ALLOCATIONS BY COLLEGES 

Bus . Admin . 
Education 
Engineering 

.I. ., 

Liberal Arts 
University College 

Budget Allocation 

$ 71,676 . 98 
91,000.00 
?l, 4 67.04 
4G ,soo.oo 

265,050.00 
2,745.00 

% of budget 

14.4% 
18.3% 
4.3% 
9 . 3% 

53. 2% 
.5% 

(This dos not include Restricted Fee) 

hours 

Arts 

6 

Restricted Fee Workshops: One of the most rapidly growing summer services 

at WSU is the area of restri ted fee workshops . Sponsored by the Colleges of 

Education, Fine Arts, Liberal \rts and Sciences, and Business Administration, 

44 workshops were offered in 1971, or an increase of 15 over the previous summer . 

An analysis of total income and expenditures for restricted fee workshops during 

this last summer is provided n appendix "F". 

For the summer of 1971 th workshop fees remained the same as 1970. The 

basic restricted fee cost was ~18.00 per credit hour to which other university 

fees were added. Thus, a onc-;,our workshop in 1971 cost $23.40; a two-hour 

workshop cost $4lt . 30; a thr 0 " -h ur workshop cost $65. 20; and a four - hour work-

shop cost $84 . 10. 
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While it had been anticipated that workshop fee surpluses might accumulate 

in the respective Colleges, experience has shown that , with the exception of the 

College of Education, this may not prove to be the ·case . Thus it is cui-t icipated 

that a possible rate change may be needed in the future . 

Specially Funded Summer School Offerings : The number and type of specially 

funded summer offerings continue to grow. These important facets of summer 

offerings not only relieve regular salary budgets , but also bring to the campus 

outstanding scholars and authorities . Inc l uded in these offerings f or the summer 

of 1971 were: Political Science 450 , Library Science 451 , Workshop in Aviation 

Education , Human Relations , Teachers of Disadvantaged St udents , and Anthropology 

(NCCJ) 450. These workshops were funded by Taft Institute of Government , United 

States Office of Education , Wichita Board of Education , Federal Monies , Cessna 

Aircraft Company and the National Conference of Christians and Jews . 

Faculty : The 1971 Summer Faculty totaled 294 ; this compares to 255 faculty 

members who taught the 1970 session . Table III and IV show some important data 

related to numbers of faculty used by rank for summer and spring terms , 1971, as 

well as how these ranks fared in relative salary compensation . These tables con

firm the notion that summer school continues the same instructional patterns and 

use of faculty that prevail in regular terms . 
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TABLE III 

A COMPARISON OF AVERAGE SALARIES, BY RANK, OF FACULTY USED IN SUMMER SESSION, 
1971, AS AGAINST SPRlliG SESSION, 1971 

Average/mean$ per week 

RANK SPRING 1971 *SUMMER 1971 

Professor $467 . 47 $370.66 
, 

Assoc. Professor 366.16 360.38 

Asst. Professor 305.55 356.35 

Instructor 232.33 214 . 45 

TABLE IV-A 

A UMERIC COMPARISON OF FACULTY, BY R K, USED lli SUMMER SESSION, 1971 AS 
AGAINST SPRING SESSION, 1971 

Total numbers and distribution of faculty 

RANK SPRING 1971 **SUMMER 

Professor 98 61 

Assoc. Professor 92 51 

Asst. Professor 178 101 

Instructor 61 33 

*Figures based on ceiling of $3000 or $375 per week maxim. 

**This aoes not include Lecturers, Graduate l\ss't or Visiting Prc4 nssors 
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During the summer of 1971 each department chairman was invited to review 

with the Director of Summer School the following conside rations: 

10 

1. How do 1971 regular course offerings compare in size and type to those 
offered in 1969 and 1970. 

2. How have average class sizes for 1971 compared to those in 1969 and 1970? 

3. What special problems, if any, have you had in handling Thesis, Special 
Projects, Directed Studies, etc.? 

4. How do you choose your summer faculty? Is rotation desirable? 

5. Summarize your evaluation of workshops (if offered by your department) 
in terms of their academic characteristics, special student interests 
served, kind of faculty used, and budgetary needs, 

6. Summarize your evaluation of funded offerings (NSF Institutes, Govern
ment Programs, etc.) in terms of their availability for future planning, 
their special problems or demands on your office, their general contri
bution or lack thereof to the total summer program. 

7. Comment on the 1971 Leisure Guide in terms of its usefulness to students 
and faculty. 

8. Should we continue to bring in outside speakers in summer? 

9 . F 111rl y '-' ] ;1<0 tn Sf> P. npr,r 1T j ; C'S V lor for overseas trips and 
major field trips in summer? 

10. In general will your department be continuing its present summer 
priorities? 

11. What general recommendations do you have for strengthening our summer 
school program? 

As in the case of the 1970 interviews, the chairmen this summer (1971) varied 

widely in their individual responses. They reported, generally, that their course 

offerings corresponded in size and type to those offered in 1970. They did not 

feel that major problems existed in handling Thesis and other Guided Research 

except for the College of Engineering where especially strong need for this activity 

exists. Chainnen generally select summer teaching faculty on a kind of informal 

rotation system, though this works more effectively in larger than in smaller 

departments. 

Not many "outside" faculty were used in 1971, mostly because chairmen feel 

that permanent staff warrant first consideration. All chairmen endorsed recent 
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salary ceiling changes (from $2500 to $2800 to present $3000). 

Departments offering workshops reported increased offerings for 1971 over 

1970. Several departments experienced disappointing enrollmen.ts, perhaps due to 

shrinking numbers of teachers in the community in the face of expanded workshop 

offerings. Mention was made of the "indirect" demands associated with funded 

offerings, demands that included secretarial time, reports, and the like. 

Chairmen were generally of the view that the extra-curricular events listed 

in the Leisure Guide were useful to students and should be continued . 

Follow-up notes to this office from three or four department chairmen con-

firmed their concern with the future of the summer school as they noted some of 

its more critical problems. Because it illustrates a general view held by many, 

the following letter is quoted (in part): 

"In view of the request for information and opinion, I feel compelled 
to express my views about the relationship of the summer program and 
the regular year activities. Are the efforts of a sizeable sunnner 
session sufficiently rewarded or are we kidding ourselves and in fact 
hurting ourself in the long run? For example , does the large summer 
program affect EFS figures in the Fall? Have we admitted (and failed 
out) some students who might otherwise have been part of the Fall EFS 
count? Are we serving area students who want to start here in the 
summer but appear in KU, KSU, OU and OSU statistics in the Fall? Do 
we receive any recompense for more effective use of our facilities ? 
Is it reasonable to assume that salaries constitute the only expense 
of the session? Lastly, should we focus the summer session on upper 
division and graduate work for those ·who desire to accelerate their 
programs or should we continue the large lower division involvement 
we have during the regular year. Answers to some of the above ques
tions would help us make these decisions unless they are •made and 
irrevokable." 

The faculty in 1971 summer session taught 6-8 hours for full loads in the 

eight-week session. Music and Art moved from their previous pattern of six-week 

sessions to full eight week terms in concert with the rest of the University. 

The faculty ceiling of $2800 for the summer of 1970 was raised to $3000 for 

the summer of 1971, a base improvement of $200. 
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To show the comparison of summer school offerings with regular tenn figures, 

the following tables are provided: 

TABLE V: A percentage comparison of Headcount and Credit hour 
production for S\.Irnmer 1971 to Spring 1971. 

TABLE VI: A percentage comparison of credit hours for Summer School 
and Spring 1971 . 

TABLE VII: Comparison of Headcount enrollment for Swnmer School and 
Spring 1971. 

Students: Once again the 1971 Summer Session saw Wichita State University 

conduct the state's largest headcount enrollment. 6,850 students enrolled for a 

total of 32,218 credit hours, or for an average enrollment of 4.7 per student. 

These figures include restricted fee enrollments. A comparison of enrollments 

at the six Kansas Colleges and Universities over the past three years is noted 

below: 

Sunnner School Head Count at the Six Kansas Colleges and Universities 

1969 1970 1971 
INSTTTlITION HEAD COUNT HEAD COUNT HEAD COUNT 

Wichita State University 6,349 6,533 6,850 

University of Kansas 6,164 5,871 6,243 

Kansas State University 4,352 4,343 4,574 

Kansas State Teachers 
College, Emporia 4,824 4,523 4,390 

Kansas State College 
of Pittsburg 3,126 3,365 3,275 

Ft. Rays, Kansas 
State College 2,708 2,717 2,598 

A detailed analysis of all data related to 1971 summer programs in Kansas 

institutions of higher learning is available in the document, "Regents Enrollment 

Report - September 2, 1971", prepared by George B. Smith, Chairman, Regent's Com

mittee on Enrollment Evaluation. One interesting detail from this report is the 



summa~y headcount, by category, of WSU enrollments by ~lass level for 1971 as 

compared with 1970 and 1969. 

Graduate Students 
Seniors 
Juniors 
Sophomores 
Freshmen 
Special Students 

1971 

2,433 
1,233 

960 
701 
976 
547 

1970 1969 

2,218 1,999 
1,085 1,141 
1,031 1,028 

?43 724 
793 693 
563 764 
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Surmnary: A statistical analysis of recent St.mlmer School Programs indicates 

commonality of its operations with that of the regular academic year. It uses 

faculty by rank and number in almost identical proportions, winter and summer. Its 

course offerings, proportionately, are quite similar the year round. And the kind 

of student body served remains fairly constant with two important modifications: 

first, summer students include a larger percentage of graduate level enrollments 

(30% graduate in summer, 10% in winter); second, we have many "visiting" students 

(about 10%) in summer, students who are enrolled elsewhere during the academic 

year. Since the majority of these students attend other Kansas institutions during 

the academic year, WSU Summer School programs serve an important educational need 

for Kansas. 

One important objective in recent summer school planning has been to enhance 

its total campus resource offerings for its students. Beginning in 1970, for 

example, certain Shocker Club recreational facilities were opened to summer school 

students. In 1971 the former Surrnner School Lecture Series was renamed and expanded 

to include presentations of both local and nationally known figures. The new 

Distinguished Speakers Series enjoyed overflow audiences on two occasions during 

its 1971 offerings in the CAC Theater. The new Series was made possible through 

the combined support of the Taft Institute, the Student Forum Board, and the 

Summer School Office. 



Still other campus resources grew during the 1971 summer tenn . The Speech 

Department presented six productions , all well attended, before enthusiastic 

audiences . The School of Music enlarged its series of band , orchestra and choir 

concerts as well as continuing its many solo and small ensemble recitals . These 

recreational and cultural assets were augmented by films , exhibitions , displays 

and other related experiences as enumerated in the 1971 Summer Leisure Guide . 
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Sunnner school resources are not confined to the Wichita campus . Following 

recommendations by the Dean of Liberal Arts and departmental chainnan Dr . Arthur 

Rohn , a major field trip was approved for the Anthropology students that saw nine 

of them spend eight weeks in Yellow Jacket , Colorado on a "dig . " 

At the international level the summer of 1971 saw the WSU Program in Mexico 

enjoying its ninth year of operation in the community of Puebla , Mexico. Under 

the experienced leadership of Dr . Eugene Saviano , the Mexico program offers 

advanced students of Spanish unusual opportunities in a variety of course expe-

enceR. In re pon$P. to the r.aJ sue s of th's program, along with the 

favorable national attention created by it, efforts are now underway to consider 

possible enlargement of its offerings . To approach this task a committee that 

includes Professors Saviano and Cutler is working with the Director of Summer 

School to explore appropriate avenues of expansion . It is hoped that specific 

recommendations may be submitted to the central administration not later than 

spring, 1972. 

Despite a variety of handicaps imposed largely by an insufficient salary 

base, the Summer Program at WSU has moved forward on a number of fronts . For 

the past three years it has mounted the largest summer program in Kansas . It 

has initiated self-funding for workshops, thus enabling the number of such short

tenn offerings to grow without depleting the regular salary budget of funds 

desperately needed for regular course offerings. It has raised, though not 

eliminated the long-enforced summer salary ceilings for faculty . And it has 
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helped increase the type and number of cultural and recreational opportunities 

for summer school students . 

All of these accomplishments , unfortunately , now appear threatened through 

the continuing reluctance of the State to provide urgently needed funds for the 

regular summer salary budget . Despite the sacrifices made through local 

"internal" supplemental funding of the summer salary budget , that budget remains 

the same this year as it has been for the past two years . It seems neither 

desirable nor possibl e to continue such sacrifices in the future . Thus there 

15 

is the real possibil ity that major revisions of summer pol icy m'ay be a necessity 

in the future . These revisions would l i kely entail sharp reductions in tenns of 

services provided. Fewer faculty could be used and fewer courses could be offered . 

Should these changes become obl igatory it wi ll require the combined assistance of 

both faculty and staff to design and implement the resulting reorganization of the 

bas i c summer school operation a t Wichita State University . 
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:1gineering 
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TABLE V 

A percentage comparison of Headcount and Credit hour production for Summer 1971 to Spring 1971 

Headcount 
% of Summer 

Summer 1971 Spring J.971 to Spring 

863 1773 48.6 

629 1384 45 . 3 

183 497 36.8 

664 1256 52.8 

227 454 50 .0 

158 257 61. 8 

1155 3862 29 . 9 

2421 1723 140 . 5 

544 600 90.6 

6,844 u ·,806 57.9 

Credit Hours 

Summer 1971 Spring 1971 

4791 22,081 

3226 15,604 

915 5,847 

3673 15,515 

1149 5,965 

786 2,874 

5597 43,389 

9106 9,470 

2309 2,983 

31,552 123, 728 
I 

% of Summer 
to Spring 

21. 6 

20 . 6 

15.6 

23.7 

19.4 

27 . 3 

12 . 9 

96.1 

77.4 

25 . 5 

Ave . Student Load 
% of Summer 

Surrnner 1971 Spring 1971 to Spring 

5.5 l2.5 44 .0 

5.1 11. 3 45.1 

5.0 11. 8 42.4 

5.5 12 . 3 44.7 

5 .1 13.1 38.9 

4 . 9 11. 2 43 . 8 

4 . 8 ll. 2 42.9 

3.7 5.5 69.0 

4.2 5.0 84 . 0 

4.87 10.43 46.69 



TABLE VI 

LIBERAL 
ARTS 

BUSINESS 
ADMIN . 

ENGINEERING 

EDUCATION 

FINE ARTS 

HEALTH 
REL. PROF . 

UNIVERSITY 
COLLEGE 

CONTINUING 
EDUCATION 

GRADUATE 

A PERCENTAGE COMPARISON OF CREDIT HOURS 
FOR 

SUMMER SCHOOL AND SPRING 1971 

SUMMER c::J vs SPRING · 

CREDIT HOURS 

5 /0 30 'fP 50 



TABLE VII 

Liberal Arts 

Business 
Administration 

Engineering 

Education 

Fine Arts 

H th Rel. Prof . 

University 
College 

Continuing 
Education 

Graduate 

COMPARISON 

SUMMER c:l vs SPRIHG 
1971 

HEAD COUNT ENROLIMENT 

/fpQQ 

Summer School figures taken from Regents' Report 

Fall figures taken from end of Enrollment Report 

18 

10 0() 
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Appendix A 

WORKSHOP REGULATIONS FOR SUMMER SCHOOL, 1971 

Workshops entail policies related to funding, scheduling, faculty com
pensation, and securing of academic review that differ from regular course 
offerings. Some explanation of these differences is provided below. Addi
tional information may be obtained from the Stnmner School Office, Room 226 
Jardine Hall, extension 300. 

ALL WORKSHOP DIRECTORS WILL BE RESPONSIBLE FOR Il1PLEMENT.ING THE FOLLOWING 
REGULATIONS 

Part One - General Definitions 

Workshops defined. 

1. A short term course of from one to four weeks duration that may 
carry up to one semester hour credit per week if it meets a minimum of 15 
clock hours (3 hrs . daily in a five-day week). 

2. An offering focused on special publics: teachers, business and 
professional personnel, and adults following no formal degree patterns. 

3. An offering that should carry the course nmnber 450 and the pre
fix of the sponsoring department. Examples: Music 450, Art 450, Political 
Science 450, etc. (Departments now offering workshops under numbers other 
than 450 are asked to comply with the above at their earliest opportunity) 

4. An offering that should not represent either a degree requirement 
or a duplication of any regular course offering. 

Academic review. Workshops must undertake the same curricular review as 
all other regular course work. These minimum steps would include: 

1. Endorsement by the appropriate college curriculmn committee. 

2. Endorsement by the Graduate Council if the workshop carries graduate 
credit. Most workshops carry both undergraduate and graduate credit. 

3. Endorsement by the chairman of Elementary Education (Robert Pate) 
or Secondary Education (Robert Alley) if the workshop carries credit from 
either or both of these departments. 

4. Endorsement by the College Dean's Representative. 

5. Endorsement by the Director of Surmner School. 

(All workshops carrying graduate credit must use instructors who are members 
of the Graduate Faculty) 
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Part Two - Budget Planning 

Since the summer of 1969 all workshops have been financed on income 
generated through restricted fees. This plan is based on the premise that 
workshops will be self-sustaining, that is, they will generate income from 
enrollments sufficient to meet all costs. Past experience_ shows that few 
workshops can generate sufficient income with less that 25 students enrolled. -

Each academic college has its own restricted fee number. Each college 
dean has named a person responsible for relaying workshop proposals to the 
Director of Summer School. The Dean's representatives for the sUIJllller of 
1971 are: Kenneth Nickel, College of Education; Eldon Lewis, College of 
Business; Henry Malone, College of Liberal, Arts; and Mary Sue Foster, Art, 
and James Hardy, Music, from the College of Fine Arts. Workshop planners 
are asked to clear proposals initially with their department chairman and 
their College Dean's representative. 

Faculty compensation. 

1. Faculty compensation shall be at a rate not to exceed 1/8 of full 
summer school salary per week of instruction with the same salary ceiling 
as may be imposed upon regular summer school faculty. 

2. Consistent with general sunnner school salary policies, no pro- -
visions can be made for "overload" workshop instruction. 

3. All compensation granted outside guest lecturers in workshops 
must be approved in advance by the College Dean's representative and the 
Director of Surmner School. 

4. No faculty on an eleven month contract may receive additional 
compensation for workshop instruction. 

5. Faculty teaching full time during regular summer session will 
not be eligible for teaching or directing post-session workshops. 

Planning Individual Workshop Budgets. 

All workshop directors must submit a budget projection to include 
these general known costs: Instructor's salary, mailing and brochures, 
secretarial or student assistant services, and phone. Any additional 
known costs must also be detailed. The budget projection must accompany 
the request for workshop form that goes to the Director of Summer School 
not later than January 15, 1971 (See attached "Workshop Request Form"). 

Planning Individual Workshop Income. 

Individual workshop directors may estimate their income by multiplying 
$18.00 per credit hour times the number of students in the workshop. 
Example: A 3 hour workshop enrolling 25 students earns $1,350.00. 
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Part Three - Deadline Schedules 

Publicizing the Workshop . While the SUIJm1er School Office will make every 
effort to publicize Summer School Workshops, it is mandatory that indi
vidual workshop directors devote major efforts to supplementing this pub
licity. Most workshops are built around special "publics"; it is not nec
essary to produce expensive brochures, but it is necessary to make person
al contact with as many potential students as possible . This effort should 
begin in January of each year and continue until SlDilIIler School begins . 

Deadlines to be followed. The planning and implementation of Workshops in
volves several offices: the workshop instructor; the College Dean's repre
sentative; the Director of Summer School; the Registrar; the Dean of Grad
uate School, and the Business Office. 

These deadlines must be met: 

1 . January 4, 1971: 

2. 

3. 

4. 

5. 

Last date for obtaining academic review and college department's 
endorsements . 

January 15 1 1971: 
Last date for obtaining Director of S\nlllller School endorsement. 

February 1, 1971: 
Recommended date for sending out individual publicity for first 

mailing of workshop brochures. 

April l, 1971: 
Reconnnended date for sending out individual publicity for sec

ond mailing of workshop brochures. 

May l, 1971: 
Last date for students desiring graduate credit to be admitted 

to the Graduate School . Students admitted to Graduate school after 
this date can not be guaranteed that they will receive graduate 
credit for workshops taken during 1971. 

Special attention must be given to students wishing graduate credit . 

No single problem affecting Workshops is greater than that of getting 
prospective workshop students seeking graduate credit into the Graduate 
School at least three weeks prior to the beginning of Summer School or three 
weeks before the start of a given workshop. 

To help insure the special needs of students desiring graduate credit 
all workshop brochures should include the following statements : 

"All applicants desiring graduate credit must have been admitted to 
graduate standing before they may enroll in a workshop for graduate credit. 
To accomplish this they must complete the following steps : 

"l. Complete an application for admission to graduate standing indi
cating clearly the department desired for advising purposes. The application 
form may be obtained from the Graduate School Office, Room 223, Jardine Hall . 



"2. Furnish two official transcripts which sho~ the award of the appli
cant's undergraduate degree. Act ion can not be taken on an application for 
achnission to graduate standing if the two official transcripts have not been 
furnished. 

"3. The completed application, plus the two official transcripts, 
must be sent or taken to the Graduate School Office, Room 223, Jardine 
Hall, at least three weeks prior to the beginning of a given workshop." 

Workshop costs for 1971. 
The cost of a one, two, three or four hour workshop for 1971 is 

given below. This cost is composed of the following components: 

(1) Initial workshop fee {per hour) 
(2) Overhead fee for Summer School Office {per hour) 
(3) Library fee (paid only once) 
(4) Campus Privilege Fee (per hour) 

$18.00 
.50 

2.50 
2.40 

TOTAL WORKSHOP FEES: (same for resident or non-resident) 

One hour 
Two hour 
Three hour 
Four hour 

Part Four - Summar;y 

$23.40 
44.30 
65.20 
86 .iO 

The basic steps to follow in planning a 1971 Summer ·school workshop are: 

(1) Carefully plan a workshop that has realistic chances of meeting 
the special needs of a sizeable "public". Each workshop should 
be designed to be self-supporting. 

(2) Present the workshop title , course number, etc. before the appro
priate academic review bodies for their written endorsement: 
College Curriculum group; Graduate Council, and the College Dean's 
representative. 

(3) Secure endorsement of the Summer School Director. 

(4) Publicize the workshop in a variety of ways. 

(5) Make realistic estimates of both income and expenses and keep an 
accurate record of these for your College Dean's representative 

·and the Summer School Director. 

(6) Be prepared to work extensively with the Registrar's Office at 
workshop registration time. Anticipate the needs of his office 
for: number of class cards likely to be needed, different types 
of credit each card should show (elementary and secondary credit, 
college credit, etc.), any special space or physical needs. 
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(7) Work closely with the Graduate Office to insure that proper infor
mation for students se~king graduate credit is sent out well in 
advance of summer school. 

If there are additional questions please contact: 
Mrs. Pauline Gatewood, secretary, extension 300. 
Box 116. 

Summer School Office, 
Room 226, Jardine Hall -
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WORKSHOP REQUEST FORM 

Course Credit 
l. Name of workshop number hrs ------------------ ----- ----
2. Department sponsoring workshop ------------------------
3. Name of Instructor ------------------------------
4. Estimated total cost of the workshop ---------------------(attach detailed breakdown of costs) 

5. Estimated total enrollment ----------------------------
6. Restricted Fee account used to fund workshop ----------------
7. Does the workshop carry both undergraduate and graduate credit? -------
B. Dates workshop will be g.iven -------------------------
9. Please provide a short workshop course description -------------

10. Will any part of the workshop be conducted off campus? -----------
If "yes", explain where ________ __._ ____________ ..:,_ ______ _ 

11. This workshop has been reviewed by: 

Department Chairman 

Chairman of College Curricultm:1 Body 

College Dean's Representative 

Director of Stmmler School 

PLEASE RETURN THIS FORM TO: 
(By January 15, 1971) 

Approved - Disapproved 
date 

Approved - Disapproved 
date 

Approved - Disapproved 
date 

Approved - Disapproved 
date 

Dr. Gordon B. Terwilliger 
Director of Summer School 
Box 116 
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Appendix B 
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SUMMER SCHOOL OPERATIONAL POLICIES 1972 

1. All expenditures from the Summer School Budget must be authorized by the 
Director of the Summer Schqol. Of_fice supplies, memeograph paper, equipment 
costs, and similar expenses are not paid by the Summer School. 

2. Final examinations are given on the last day of the class. An instructor may, 
however, use the last two periods_ for the fina l examination. Students may not 
arrange to complete their work ahead of the specified end of the session, except 
with the specific prior approval of the instructor, the student's dean, and the 
Director of Surmner School. 

3. The class periods will be as follows: 

Evening Classes: 

7:00 - 9:00 p~m. 
7:00 - 10:00 p.m 
7.00 - 9:00 p.m. 
(The above classes 

7:30 - 8:30 a.m. 
8:45 - 9:45 a.m. 

10:00 - 11:00 a.m. 
11:15 - 12:15 p.m. 
12:30 - 1:30 p.m. 
1:45 - 2:45 p.m. 
3:00 4:00 p.m. 
4:15 - 5: 15 p.m. 

Two-hour classes meeting twice a week. 
Three-hour classes meeting twice a week. 
Three-hour classes meeting t hree t;mes a week. 

to include appropriate "break" .period.) 

4. Class schedules for the 8-week Summer School are provided below: 

A. A two-hour course: 

- B. A three-hour course: 

C. A four-hour course: 

D. A five-hour lecture course: 

E. Laboratory (Lecture-Lab) course: 

meet four class periods for four weeks and 
meet three class periods for four weeks. 

meet five class periods for eight weeks. 

meet double class periods three days a 
week and a single class period two days a 
week for four weeks; then, meet single class 
periods five days a week for four weeks. 

meet double class periods three days a week 
and a single class period two days a week 
for eight weeks. 

should meet for same total time as in regular 
semester and should begin at s t arting times 
given above under #3. 
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5. Class schedules for the six week Su.mm~r Session classes are provided below: 

A. A two-hour course: 

B. A three-hour course: 

meet one period daily f or six weeks. 

meet for 80 minutes daily for six weeks 

6. Summer School Registration will be on Friday, June 2, and Saturday, June 3, 1972. 
Classes will begin on Monday, June 5, 1972. 

7. Classes will not meet on Tuesday, July 4, 1972. 
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Appendix C 

SUMMER SCHOOL PLANNING POLICIES 1972 

1. All expenditures from the Stttnmer School budget must be authorized by the 
Director of the Summer School. Office supplies, memeograph paper, equipment 
costs, and similar expenses are not paid by the Summer School. 

2. The various fees £or summer school are the same as those assessed during the 
1971-1972 academic year with one exception the campus privilege fee is $2.40 
per credit hour in stM?Itter. 

3. We will have an 8-week Smruner School, and Summer School salaries will be 
determined by the .same formula as are summer school salaries at the other 
state institutions. This means that the salary for a full teaching load for 
the 8 weeks will be 2/9 of the 9 month annual base pay. Instructors teaching 
only 6 weeks will receive 3/4 of this amount. Supervision of workshops shall 
be reimbursed at the rate of 1/36 of the Academic Yearly base for each week 
credited to the instructor's sunnner work load. 

4. The maximum salary that may be earned for Summer School teaching is $3000 
in the 8 weeks and $2250 in the 6 weeks sessions~ Faculty on fractional 
loads (less than full time) whose base salary would otherwise exceed these 
maximums shall be paid on the basis of present maximum figures. Example: 
A man teaching 3 hrs. in the 8-week session cannot be paid more than $1500. 

5. A full teaching load for the 8-week session is 6-8 hours; a full teaching 
load for an instructor teaching only 6 weeks is 5-6 hours. 

6. All courses being offered should expect to enroll 5 or more students. 

7. Courses listed in the Summer School Schedule and advertised as being offered 
will be offered if there are any enrollments in such classes. 

8. No faculty compensation can be granted for Thesis, Directed Readings, Special 
Projects and the like. 

9. Only courses listed in the Summer School schedule may be taught, except courses 
added with the specific approval of the Director of Summer School. Payments 
for overloads will not be made. 

10. Students may earn as many credit hours as weeks they attend Summer School. 
However, a student may earn 9 credit hours in the 8-week session if this 
is approved by his advisor and his academic Dean. 

11. Students may enroll in both Workshops and regular Summer School courses, 
subject to the following regulations: 

A. The workshop meetings and class sessions are not to overlap. 

B. When workshop and summer school sessions overlap by one week, the student 
may enroll in not to exceed 7 hours of regular classes in the 8-week session; 
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when the workshop overlaps the Summer School two weeks, the student may 
enroll in not to exceed 4 hours of regular classes in the 8-week session. 

12. Summer School Registration will be on Frid~y, June 2, and Saturday, June 3, 
1972. Classes will begin on Monday, June 5, 1972. 

13. Classes will not meet on Tuesday, July 4, 1972. 

14. Any exceptions to the above policies must be approved in advance by the 
College Dean and the Director of Summer School. 



UNIVERSITY SENATE 
Wichita State University 

Minutes of the Meeting of March 13, 1972, (Vol.8,No.13) 

Members present: Ahlberg, Artiaga, Austin, Becker, Boughton, Burnett, Collison, 
Cress, Dunn, Dybdahl, Elcrat, Friesen, Genova, Gleason, Gosman, Graham, Harder 
Heathman, Holmes, Jakowatz, Malone, Mathews, Mathis, Morse, Norris, Perel, Poland, 
Posey, Rogers, Saricks, Savaiano, Wong, Youngman, Zody. Members not present: 
Ackerman, Allegrucci, Blake, Breazeale, Britton, Chaffee, Christenson, Comstock, 
Darling, Farnsworth, Hammond, Magelli, Mills, Nielsen, Rhatigan, Smith, Sowards, 
Spies, Spohn, Stucky, Terrell, Unrau, Vivion. Guests present: Benningfield, 
Miller, Sevart, Wilson. 

I. The meeting was called to order by Chairman Zody at 3:35 p.m. 

II. Mr. Genova moved unanimous consent for acceptance of the minutes of 
February 28, 1972. 

III. Orders of the Day 

A. Special Orders (none) 

B. General Orders 

1. Mr. Breazeale's presentation was postponed. 

2. Mr. Rogers moved (seconded by Mr. Perel) unanimous consent for the 
College of Health Related Professions to elect four members to the 
Senate. 

3. Mr. Benningfield moved (seconded by Mr. Perel) adoption of the new 
tenure policy. In discussion, it was established that passage of 
the motion would mean the following: 

Current non tenured faculty may have some kind of option concerning 
their own tenure determination date, such option to be exercised in 
the fall of 1972. 

Cases needing tenure decisions in the current year will be determined 
on existing policy. 

The motion will bring WSU into conformity with current Regents' policy. 

The Tenure Committee has not recommended two three-year contracts in 
lieu of a seven-year period. 
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The expression other institutions is not restricted to Kansas or 
Regents' institutions, but is interpreted as the AAUP would 
interpret "other institutions." 

The motion PASSED. (See Attachment to Senate minutes, 2/28/72). 

4. Mr. Malone, on behalf of the Senate Committee-on-Committees, 
presented the following nominations for committee assignments: 

To the Curriculum Committee: Bruce Ingmire, College of Education; 
Albert Gosman, College of Engineering; Eugene Nini, College of 
Business Administration; John Johnson, Natural Sciences, LAS. 
To the Admissions and Exceptions Committee: James Bartz, College of 
Fine Arts; Charles Johnson, Natural Sciences, LAS; Sue Collins, College 
of HRP. To the Scholarship and S.A. Committee: Theodore Fremont, 
College of Education; Richard Graham, College of Engineering; James 
Gundersen, Natural Sciences, LAS; Margaret Pluckham, College of HRP. 
To the Honors Committee: James Riley, College of Fine Arts; Melvin 
Snyder, College of Engineering; To the Library Committee: Douglas 
Lee, College of Fine Arts; Allen Schuermann, College of Engineering; 
Helen Halstead, College of HRP. To the University Traffic Committee: 
William J. Thomas, Humanities, LAS; Lucio Artiaga, Natural Sciences, 
LAS; Barbara Poley, College of HRP. To the Continuing Education 
Committee: Ray Smith, College of Engineering; Fred Soper, College of 
Business Administration. To the Athletic Committee: Leslie McNelis, 
College of Business Administration; Stephen Brady, Natural Sciences, 
LAS; Cramer Reed, College of HRP. To the Public Occasions Committee: 
Natasha Fife, College of Education; Garyfallia Forsyth, College of HRP. 
To the Research and Pub. Committee: Betty Welsbacher, College of 
Fine Arts; Kae Chung, College of Business Administration. To the 
Military Affairs Committee: John Poe, Humanities, LAS. To the 
Student-Faculty Relations Committee: Don Schula, College of Fine 
Arts; John Sevart, College of Engineering. 

After the appointments were presented, Mr. Harder raised a point of 
information concerning the representation of women on Senate 
Committees. Discussion followed and Mr. Ahlberg indicated that 
approximately 20 per cent of the W.S.U. faculty is female. Mr. Malone 
indicated that approximately 22 per cent of the nominees currently 
presented are fem.ale. 

After discussion, Mr. Malone moved unanimous consent for approval. 
Noting no objections, Mr. Zody so ordered. 

5. Mr. Perel moved (seconded by Mr. Saricks) approval of the proposal 
from the ad hoc Committee on Academic Standards and Practices. 
The motion PASSED. (See Attachment to Senate Minutes, 2/28/72). 

IV. Unfinished Business (none) 
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1. Mr. Holmer, Chairman of the Athletic Committee, reported to the Senate. 
(Report attached to permanent minutes). 

2. Mr. Miller, Chairman of the University Traffic Committee, reported to the 
Senate. (Report attached to permanent minutes). 

3. Mr. Goudy, Chairman of the Traffic Court, reported to the Senate. (Report 
attached to the permanent minutes). 

4. Mr. Wilson, Chairman of the Court of Student Academic Appeals, reported 
to the Senate. (Report attached to the permanent minutes). 

5. Mr. Sevart, Chairman of the Student-Faculty Relations Co11DDittee, reported 
to the Senate. (Report attached to the permanent minutes). 

6. Mr. Terwilliger, Chairman of the Summer School Committee, reported to the 
Senate. (Report attached to the permanent minutes). 

VI. New Business 

At the Chairman's request, Mr. Ahlberg made several comments concerning current 
budget processes. 

VII. Adjournment was at 4:55 p.m. 
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