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WICHITA STATE UNIVERSITY SENATE 

Meeting Notice: Monday, November 27, 1972 
Room 126 Clinton Hall 
3:30 P.M. 

Order of Business: 

I. Calling of the meeting to order. 

II . Approval of the University Senate minutes of November 13, 1972, 
and of November 15, 1972. 

III. Orders of the day (none). 

IV. Unfinished business (none). 

V. Committee Reports: 

VI. 

VII. 

A. Special Policy Committee on Academic Tenure and Promotion 
- Mr. Benningfield 
1. Proposed Tenure, Promotion, and Appeals Procedures 

document (SPCATP to Senate memo, section I). 
2. Request of authorization for at least interim use 

of the document (SPCATP to Senate memo, section II). 
3. Proposed change in Part I.3 of the Ad Hoc Committee 

Report Regarding Faculty Tenure and Promotion to 
remove an inconsistency (fully detailed in SPCATP 
to Senate memo, section III). 

B. Curriculum Committee - Mr. Ingmire 
1. Proposal to include Minority Studies 100 (Introduction 

to Minority Studies) in Area III of the University 
Core. 

2. Proposal to include Minority Studies 210 (Introduction 
to Cross-Cultural Communication) in Area II of the 
University Core. 

3. Proposal to allow the optional substitution of Min
ority Studies 210 for Speech 111 within Area II 
of the University Core. 

New Businesso 

Adjournment. 
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Wichita State University 

INTER-DEPARTMENTAL CORRESPONDENCE 

From Special Policy Committee on Academic Tenure and Promotion 

Subject Procedures on Tenure,Promotion and Appeals 

Date 11/15/72 

I. After numerous attempts to produce a document detailing tenure,promotion . 
and appeals procedures for use at WSU,the attached document is presented with a 
reconunendation that it be adopted to clarify the steps to be followed. It is 
believed that there is urgent need for such procedures in order to eliminate the 
ambiguous nature of many of, the present proceedings. 

II.Additionally,the SPCATP would like to recommend that this document be authorized 
for at least interim use by the Special Technical and Advisory Appeals Conmittee 
of the Senate pending adoption of the proposed document or some alternate form by 
the Senate and Faculty. 

III. In order to remove an inconsistency in Part I.3 of the Ad Hoc Conmittee Report 
Regarding Faculty Tenure and Promotion adopted at the November 30,1971 meeting 
of the University Faculty.it is proposed that the following change be made in 
the above referenced paragraph: 

Change from: 
"A Special Technical and Advisory Appeals Committee whose function will be to 
receive faculty initiated appeals which charge that there has been a violation of 
academic freedom,lack of due process , or inadequate consideration. If the appellant 
is appealing a decision made at the department or college level,college appeals 
procedures must have been exhausted before appealing to this committee. An Ad Hoc 
Review Connnittee will be appointed to hold a formal hearing and report to the 
Connnittee on Academic Tenure and Promotion in each case where such a formal 
hearing is required or deemed advisable. This committee will consist of three 
faculty members." 

Change to: 
"A Special Technical and Advisory Appeals Connnittee (STAAC) whose function will 
be to receive faculty initiated appeals which charge that there has been a 
violation of academic freedom,lack of due process,inadequate consideration, 
discrimination or other grievance. Procedures to be followed in appeals are 
described in Sections I.F,II.F, and III of the University Document on Tenure, 
Promotion, and Appeals Procedures. When the Special Technical and Advisory 
Appeals Conunittee finds it necessary to appoint Ad Hoc Review Committees,these 
review connnittees will report their findings back to the Special Technical 
and Advisory Appeals Connnittee for proper action . " 
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Rev. 11/15/72 

PROPOSED TENURE, PROMOTION, AND APPEALS PROCEDURES 

The attached material on tenure, promotion, and appeal procedures has been 

developed as a proposal for the use of faculty and administrative groups in 

finalizing procedures in these areas. In developing these proposed procedures efforts 

have been made to: 

1. Conform to AAUP procedures and recommended practices as they are 

applicable to Wichita State University. 

2. To formalize the collection and organization of materials supportive of 

tenure and promotion cases to provide a written basis upon which adequate 

considera ti.on can occur. 

3. To formalize the review procedure and to build into it the first level of 

appeal. 

4. To clarify the appeal procedure and establish the jurisdiction, procedure, and 

range of possible findings of appeal committees, and thus eliminate the current 

ambiguities in these areas. 

5. Centralize the appeal jurisdiction in the Senate's Special Technical and Advisory 

Appeals Committee in the areas of tenure, promotion, and nonreappointment. 

i 
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I. PROCEDURES FOR REVIEW FOR TENURE 

A. Nomination for Review for Tenure 

At a publicized departmental meeting, open to all full time faculty members of 

the department, tenured and nontenured, with the rank of instructor or higher, 

nominations will be made of persons to be reviewed in that year for the possible 

award of tenure. Indi vi.duals may nominate themselves for such review or they 

may be nominated by their chairman or their fellow departmental faculty 

members. Written nominations by departmental faculty members may also 

be submitted to the chairman in advance of the meeting. The list of persons 

nominated will be transmitted in writing to the dean and each person nominated 

will be so notified in writing by the dean, invited to submit to the department 

chairman or tenure committee materials supportive of his or her case, and 

provided with the departmental, college, and University statements on criteria 

for tenure. 

B. Departmental Review of Nominees for Tenure 

A folder will be prepared containing all material submitted by each person under 

review and such additional material as may be required by departmental, college, 

or University procedures. A list of the items contained within the folder will 

be placed in the folder with a duplicate given to the faculty member. The folders 

fo:r all faculty members under review in the department will be made available to 

all tenured members of the department for a reasonable period of time (at least 

five days). 
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The cases will be reviewed at a meeting of the tenured faculty, or an appropriate 

committee chosen by the tenured faculty, of the department. In departments 

having fewer than three tenured faculty members the college will develop appro

priate review procedures for tenure cases in that department. Each eligible 

person will vote on each case under consideration and will sign a statement for 

each case verifying that the vote count (or tally including abstentions) is accurate. 

The statement need not identify individual voters with their votes but must 

account for all eligible voters. The possible votes are (a) to recommend the 

award of tenure, (b) to recommend a continued probationary appointment when 

this will not cause the probationary time limit to be exceeded, and (c) to 

recommend nonreappointment with due notice. The signed statements will be 

retained in the departmental office for three semesters. The chairman will 

notify the dean in writing of the results of the ballot on each case and will 

attach his/her recommendations. Transmittal of the actual ballot count is left 

to the option of the colleges but all tenure committees and responsible adminis

trators have the right to require transmittal of actual ballot counts in appeal 

cases. The dean will inform each person being reviewed, in writing, of the 

departmental recommendation and of his or her right to request, in writing 

* within ten days, an appeal of the recommendation to the college level committee. 

C. College Review of Nominees for Tenure 

recommended 
The folders of all faculty members favorably/ for tenure at the departmental level 

and of all faculty members who have appealed\he departmental recommendation 

* Appeals on a charge of a violation of academic freedom will be made directly to the 
Special Technical and Advisory Appeals Committee. (See Sect. I. F. ) . 
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will be forwarded to the college level committee. They will be made available to 

members of the college level committee for a period of at least five days. The 

committee will consult with the dean and will vote·on each case in a manner similar 

to that used at the departmental level with the possible votes being (a) to recommend 

the award of tenure, (b) to recommend a continued probationary appointment when 

this will not cause the probationary time limit to be exceeded, or (c) to recommend 

nonreappointment with due notice. The committee will notify the dean in writing of 

the results of the ballot on each case. The dean will inform, in writing, each of 

the persons being reviewed and his or her chairman of the college committee's re

commendation and of his or her right, if that recommendation differed from the 

departmental recommendation, to request in writing within ten days an appeal*to 

the University level committee. The dean will transmit the college committee 

recommendations on favorably recommended cases and appealecf*cases, his or her 

JL/ own recommendations and a priority ranking of the cases to the Vice President 

for Academic Affairs. 

D. Nomination and Divisional Review of Unassigned Faculty 

Faculty not assigned to an academic college or department and considered "unassigned" 

shall be nominated and reviewed for tenure at their divisional level by the use of 

procedures similar to those at the departmental level described previously. The 

divisional director shall then forward the favorably recommended cases and appealed 

cases and his own recommendations to the Vice President for Academic Affairs 

with a priority ranking. 

*Appeals on a charge of a violation of academic freedom will be made directly to the Special 
Technical and Advisory Appeals Committee. (See Sect. I. F. ). 
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E. University Review of Nominees for Tenure 

The folders of all faculty members recommended at the college level for tenure and 

of all faculty members who have appealed*the college level recommendation will be 

transmitted by the Vice President for Academic Affairs to the University level 

committee. All folders will be made available to members of that committee for 

at least ten days. The committee will review each case and will provide an opportunity 

(a) for the dean or director to appear with respect to any case under consideration 

from his or her college and (b) for any appellant to appear relative to his or her case. 

When the committee has established its recommendations by a voting process similar 

to that used at the departmental and college levels, the Academic Vice President and/or 

the President will meet with the committee to review the recommendations and to 

share with the committee the basis for their own position in those cases where they 

expect not to be able to accept the committee recommendation. The President's 

action on each case will be promptly transmitted in writing to the college dean who 

will in turn notify the faculty member and his or her chairman in writing of the 

final action on his or her case. Appeals of the Presidential action which charge 

discrimination, inadequate consideration, violation of academic freedom, or failure 

of due process may be made in writing to the Special Technical and Advisory Appeals 

Committee of the Senate. Such appeals shall be made within ten days after the faculty 

member is notified of the Presidential action. 

*Appeals on a charge of a violation of academic freedom will be made directly to the Special 
Technical and Advisory Appeals Committee. (See Sect. I. F. ). 
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F. Appeal of Decisions Related to Tenure 

The 1971 AAUP Statement on the Procedural Standards in the Renewal or Nonrenewal 

of Faculty Appointments recommends that in cases of nonreappointment there should 

be provisions for a faculty member to appeal the decision. The appeal must, however, 

be based on a charge by the faculty member that there has been a failure of due 

process, and/or inadequate consideration, and/or discrimination, and/or a violation of 

academic freedom. The burden of proof that these have occurred rests with the 

appellant. 

The following appeal procedures for actions related to the award of tenure or of 

decisions not to renew a probationary appointment will be used. 

1. If the faculty member charges a violation of academic freedom, his or her 

appeal will be referred to the Special Technical and Advisory Appeals 

Committee of the Senate which will handle the appeal in accordance with 

the 1971 AAUP Statement on the Procedural Standards in the Renewal or 

Nonret)ewal of Faculty Appointments. 

2. If the faculty member charges a failure of due process, discrimination, or 

inadequate consideration, his or her appeal will be referred to the next 

higher level in the regular review process as provided in Sections B, C, D, 

and E. He or she will be invited to present in writing his or her appeal and 

the evidence to support it. No hearing is required. The committee will 

limit its review to the written record and may find (a) that there is 
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substantial evidence that the considerations given, and/or the procedures 

followed in the case being appealed have not been at a level comparable to 

that of the other cases before it, or (b) that there is no reasonable 

evidence to support the appellant's charges. In the first case the 

committee may reverse the prior decision or it may refer the matter 

back to the level at which the failure in due process or adequate consideration 

occurred with the request that the case be reviewed in a manner which 

corrects the deficient features of the initial review. If the second finding 

(b) is reached, the committee will so notify the appellant and will take no 

further action on the appeal. 

3. If the faculty member wishes to pursue his or her appeal after the pro

cedures of the paragraphs above are exhausted, it may be addressed to 

the Special Technical and Advisory Appeals Committee of the Senate 

which will handle it in accordance with the 1971 AAUP Statement on 

Procedural Standards in the Renewal or Nonrenewal of Faculty Appointments. 

4. In the case of appeals involving a charge of discrimination on the basis of 

race, creed, sex, or color the Affirmative Action Officer of the University 

will be available to provide counsel to the appellant in the development of 

his or her appeal. 
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II. PROCEDURES FOR REVIEW FOR PROMOTION 

A. Nomination for Review for Promotion 

B. 

At a publicized departmental meeting open to all full time faculty members of the 

department, tenured and nontenured, with the rank of instructor or higher, 

nominations will be made of persons to be reviewed in that year for possible 

promotion in rank. Individuals may nominate themselves or they may be nominated 

by their chairman or their departmental colleagues. The list of persons nominated 

will be transmitted in writing to the dean and each person nominated will be 

so notified in writing by the dean. Departmental, college, and University state

ments on criteria for promotion will be provided and the nominee invited to submit 

supportive materials to the department chairman or promotion committee. 

Departmental Review of Nominees for Promotion 

A folder will be prepared containing all material submitted by the person under 

review and such additional material as may be required by departmental, college, 

or University procedures. A list of the items contained within the folder will be 

placed in the folder with a duplicate given to the faculty members. The folders 

for all faculty under review in the department will be made available to all 

members of the department holding rank equal to or higher than that for which 

the candidate is being consid~red) tenured and nontenured. 

Each case will be reviewed at a meeting of those members of the department 

\ holding rank equal to or higher than that for which the candidate is being considered) 
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Each eligible person will vote on each case and will sign a statement for each case 

verifying that the vote (or tally including abstentions) is accurate. The statement 

need not identify individual voters with their votes but must account for all 

eligible voters. The signed statements must be preserved in the departmental 

office for a period of three semesters. The chairman will notify the dean in 

writing of the results of the balloting together with his or her recommendations. 

Transmittal of the actual ballot count is left to the option of the colleges but all 

promotion committees and responsible administrators have the right to require 

transmittal of the actual ballot count in appeal cases. The dean will inform in 

writing each person being reviewed of the departmental recommendation and of 

his or her right to request in writing within ten days an appeal\o the college level 

committee. 

C. College Review of Nominees for Promotion 

recommended 
The folders of all members favorably/ for promotion at the departmental level 

and of those faculty members who have appealed* the departmental recommendation 

will be forwarded to the college level committee where they will be made available 

to the committee for at least five days. The committee (a) will consult with the 

dean, {b) will vote on each case in a manner similar to that used at the departmental 

level, and (c) will notify the dean in writing of the results of the balloting in each 

case. The dean will inform in writing each person being reviewed and his or her 

chairman of the college committee's recommendation and of his or her right to request 

* in writing within ten days an appeal to the University level committee if the college 

* Appeals on a charge of a violation of academic freedom will be made directly to the Special 
Technical and Advisory J\.ppeals Committee. (See Sect. II. F.) 
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/ committee recommendation differed from that of the departmental committee. 

The dean will transmit the college level recommendations and his own recommenda-

3 tions to the Vice President for Academic Affairs with a priority ranking. 

D. Nomination and Divisional Review of the Unassigned Faculty 

E. 

Faculty not assigned to an academic college or department and considered "unassigned" 

shall be nominated and reviewed for promotion at their divisional level by the use of 

procedures similar to those at the departmental level described previously. The 

divisional director shall then forward the favorably recommended cases and appealed 

cases and his own recommendations to the Vice President for Academic Affairs 

with a priority ranking. 

University Review of Nominees for Promotion 

The folders of all faculty members recommended at the college level for promotion, 

and of all faculty members who have appealed" the college level recommendation will 

be transmitted by the Vice President for Academic Affairs to the University level 

committee. All folders will be made available to members of that committee for 

at least ten days. The committee will review each case and will provide an oppor

tunity (a) for the dean or director to appear with respect to any case under 

consideration from his or her college and (b) any appellant to appear relative to 

his or her case. When the committee has established its recommendations by a 

voting process similar to that used at the departmental and college levels the 

Academic Vice President and/or the President will meet with the committee to 

review the recommendations and to share with the committee the basis for their 

*Appeals on a charge of a violation of academic freedom will be made directly to the 
Special Technical and Advisory Appeals Com.mi ttee. (See Sect. II. F. ) . 
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own position in those cases where they expect not to be able to accept the committee 

recommendation. The final Presidential action on each case will be promptly trans

mitted in writing to the college dean who will in turn notify the faculty member and 

tf his or her chairman in writing of the final action on his or her case. Appeals of the 

F. 

Presidential action which charge discrimination, violation of academic freedom, 

inadequate consideration, or failure of due process may be made in writing to the 

Special Technical and Advisory Appeals Committee of the Senate. Such appeals shall 

be made within ten days after the faculty member is notified of the Presidential 

action. 

Appeal of Decisions Related to Promotion 

A faculty member wishing to appeal a decision relative to his or her promotion will 

state in writing the nature of his or her appeal. The following procedures will 

apply. The appeal will. normally be filed within ten days after notification of the 

negative decision. 

1. If the appeal is based on the charge that promotion has been denied for 

reasons which violate academic freedom, the appeal will be directed to 

the Special Technical and Advisory Appeals Committee of the Senate and 

will be heard in accordance with the 1968 AAUP Statement on Recommended 

Institutional Regulations on Academic Freedom and Tenure. 

2. If the appeal is based on the charge that there has been inadequate con-

sideration, a failure of due process, or discrimination, the appeal will 

be directed to the next higher level in the regular review process. The 
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.• ... • ,, t , 

review committee at that level will determine whether there is any sub

stantial evidence that the nature of the consideration extended or the 

process involved is not comparable to that of the other cases before it. 

If it concludes that there is such substantial evidence, it may reverse the 

prior decision or refer the case back to the level where in its judgment 

inadequate consideration or faculty procedure occurred with the request 

that it be reviewed in a manner which will correct the deficiencies in the initial 

review. If the committee judges that there is not substantial evidence 

to sustain the appeal, it will so notify the appellant and take no further 

action on it. 

3. If the faculty member wishes to pursue his or her appeal beyond the review 

described in the paragraph above, it will be direct~d to the Special Tech

nical and Advisory Appeals Committee of the Senate where it will be handled 

in accordance with the 1968 AAUP Recommended Institutional Regulations 

on Academic Freedom and Tenure Section 15. 

4 . In the case of appeals involving a charge of discrimina ti.on on the basis of 

race, creed, sex, or color the Affirmative Action Officer of the University 

will be available to provide counsel to the appellant in the development of 

his or her appeal. 
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III. GRIEVANCE PROCEDURE FOR APPEALS NOT ASSOCIATED WITH 
TENURE OR PROMOTION DECISIONS 

A faculty member having a grievance in areas other than tenure and promotion shall first 

seek to resolve his or her grievance through the regular administrative channels. Failing 

in this he or she may direct an appeal to the Special Technical and Advisory Appeals 

' Committee of the Senate where the appeal will be treated in accordance with Section 15 

of the 1968 AAUP Statement on Recommended Institutional Regulations on Academic 

Freedom and Tenure . This procedure as employed at Wichita State University is as 

follows: 

If any faculty member feels that he or she has cause for grievance in any matter 

other than dismissal proceedings-- such matters as salaries, assignment of teaching 

duties, assignment of space or other facilities, and propriety of conduct--he or she 

may petition the Special Technical and Advisory Appeals Committee of the Senate 

for redress. The petition shall set forth in detail the nature of the grievance and 

shall state against whom the grievance is directed. It shall contain any factual or 

other data which the petitioner deems pertinent to his or her case. The committee 

will have the right to decide whether or not the facts merit a detailed investigation. 

Submission of a petition will not automatically entail investigation or detailed con

sideration thereof. If an investigation is judged appropriate, a three member 

Ad Hoc Committee as described in Section 15 of the 1968 AAUP Statement on 

Recommended Institutional Regulations on Academic Freedom and Tenure will be 

appointed by the Special Technical and Advisory Appeals Committee. This Ad Hoc 

Committee may seek to bring about a settlement of the issue satisfactory to 

the parties. If in the opinion of the committee such a set1:lement is not possible 
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or is not appropriate, the committee will report its findings and recommendations 

to the petitioner and to the appropriate administrative officer and the Special 

Technical and Advisory Appeals Committee, and the peti ti.oner will, at his or her 

request, be provided an opportunity to present his or her case to them. No depart

ment chairman or administrative officer shall serve on an Ad Hoc Review Committee. 

If the issues in the appeal are related to charges of discrimina ti.on on the basis of 

race, creed, sex, or color, the Affirmative Action Officer of the University will 

be available to provide counsel to the appellant in the development of the appeal. 
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Format for New Program Proposal§-Minority studies 100 

I . Identifying and Descriptive Informat ion 

A. Catalogue course description including: 

1. Department or generic title,nUJDber-Minority Studies 100 
2. Descriptive title-Introduction to Minority Studies 
3 . Prerequisites-none 
4. Terms offered-Fall, Spring, and Summer 
5 ·• Instructional Model credits, hours, and types of instruction. 

Credits - 3 
Hours - 3 
Types of instruction: Recitation or discussion, 
other structured interaction experiences, special 
or additional resources and personnel required: 
special facilities {classrooms, auditoriums , labDr
atories, and so on) none . 

6. Statement of Objectives 
To provide an opportunity for students to acquire a 
better understanding of the cultural characteristics 
and value systems of minority Americans. 

To analyze the racist attitudes of the dominant g;o~p . 
and their affect on minority Americans. .,: · · · .. .- . 

To examine the policies and practices of American society. 
To access the economic, political, social, and cultural 
status of minority people in the U.S. 

B. Content Coverage 

Why a need for the separate discipline? 
Backgrounds in Minority. History . 
The beginning of prejudice 
The Church 
The Family-Black, Mexican-American, American Indian {contrasted 
and compared) 
Institutional Racism 

C. Students 

The course i .s structured to fit tihe neeas of all university 
students. 

II. Relation to Other Courses 

A. Offered by the Department 

1. Course or courses replaced by this course - ·none 
2. Prerequisite courses - none 
3. Courses for which this course is a prerequistie - none 
4. Courses covering the same content - none 

B • . offered by other departments 

1. Courses in which enrollment -may be significantly reduced 
by the selection of this course - none 
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2 •. Prerequisite courses - none 
3~ Course for which this course is a prerequisite - none 
4. Courses covering significant portions of the same con

tent - none 
a. Extent and nature of relationship - none 
b. Distinctive factors justifying existence of this 

course. Expressed need of students for courses 
geared to~ard minorities. . 

c. Safeguards against acquiring of duplicate credits 
by the atudente. tntorming all departments in 
Liberal Arts and Sciences and colleges in the Uni
versity of the specific content of this course. 

c. Offered by other departments in other colleges - none 

D. Source of enrollment - Freshmen and sophomores 

1 . Departmental majors (indicate whether required or elective) 
Cooperative programs being developed with other programs 
and colleges. 

2 . Others · 

III. Special or additional resources and personnel required - currently 
available 

A. Special facilities (classrooms, auditoriums, labatories, and 
so on)-none 

B. Library and other learning resources required (books, films, 
slides, prints, and so on). List with indication of whether 
the items are here available, can be ordered, or must be made
currently available 

C. Special staff competencies required - 2.231 Number of persons 
now on staff qualified to teach course - five 

2.232 New staff requirements and individual competencies needed
(project for at least two years) -No new staff required for this 
course 

D. Estimated new funds required by add~tion to this course-none 
Salaries - none 
Supplies and services - none 
Equipment - none 
Remodeling - none , 

Course is currently being offered 

IV. Departmental justification for the course (narrative) 

The Department of Minority Studies hopes to provide a coherent 
and socially relevant education, humanistic, and pragmatic, which 
prepares studerts for service to the total community . Through the 
programs offered a more favorable interaction with people can be a
chieved, thus reducing racial tension in the society. 
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APPROVAL FORM IT 4. 7!'..1.f..Z.., . 

( 
A. College 

. . (~ ~,!,._.,.. /~~) 

Date:_s/# 4 Approved - Disapproved 

X Approved .- Disapproved Date:.~~« -
,:Z Appl:Oved - Disapproved D~te: 114/:zt ~~~ - College Dean 

• B. Graduate School (if Applicable) · 

Approved .- Disapproved Date: - • Graduate Council 

Approved - Disap~roved Date: - Graduate Dean 

c. University (if Applicable) 

( Approved Disapproved Date: · 
University Curriculum Comm. 

Approved - . . Date: - · Disapproved - University Senate 

' D. Admin$.stration . . 

Approved - Disapproved - Date: - Academic Vice President 

Recorded in Curriculum Journal Date: 
Admissions and Records 

' .. 
( ... 

·.·. 
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=-- Wichita State University 

INTER-DEPARTMENTAL CORRESPONDENCE 

Subject Minority Studies 210 Prerequisite 

Please noi:eerror as indicated on the course description for 
Minority Studies 210 prerequisite and change to none,not 
Minority Studies 100. 

Thank you. 
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I. 

Format For New Program Proposals M.S. 210 

Identifying and Descriptive Information 

A. Catalogue course description including: 
1. Department or generic title and number-M.S. 210 
2. Descriptive Title - Introduction to Cross-Cultural 

Communication 
3. Prerequisites - M.S.100 or Dept. Consent 
4. Terms offered-(fall, spring, summer) 
5. Instructional Model - credits, hours, and types of 

instruction -
credits 3 
hours 3 

Types of instruction: interaction experiences, human relation 
experiences, interpersonal experiences, behavioral modification 
experiences. 

Special or additional resources and personnel required 
Special facilities -classrooms, auditoriums, laboratories, etc. 
- none 

6. Statement of objectives. To help the student understand 
her or his communication behaviors and ways to modify 
them if necessary. 

Content Coverage -

An examination of the effects of different cultural traits on 
language and methods of communicating. 
A study of communications and its relationship to behavior in this 
country. 

Students to whom directed -

The course is structured to meet the needs of all university 
students. 

II. Relation to other courses 

1. Course or courses replaced by this course - none 
2. Prerequisite courses - none 
3. Course for which this course is a prerequisite-M.S. 330 
4. Courses covering some of the same content - none (safeguards 

against acquiring duplicate credits by the students) 

B. Offered by other departments 

·-

1. Course in which enrollment may significantly be reduced by the 
selection of this course - Speech 111 

2. Prerequisite courses - none 
3. Courses for which this course is a prerequisite-(cooperate pro

grams being developed with other programs and colleges) 
4. Courses covering significant portions of the same content~ 

none 
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a. Extent and nature of relationship - none 
b. Distinctive factors justifying existence of this course. 

The traditional omission from school curriculums programs 
geared toward minorities. 

c. Safeguards - against acquiring duplicate credits by the stu
dent, informing all colleges of the content of this course. 

c. Offered by other departments in other colleges - none 

D. Source of enrollment - Freshmen & Sophomores 

1. Departmental majors (indicate whether required or elective) 
2. Others (cooperative programs being developed with other 

programs and colleges) 

III. Special or additional resources and personnel required (currently 
available) 

A. Special facilities (classrooms, auditoriums, laboratories, and 
etc.)-none 

B. Library and other learning resources regained books, films, slides, 
prints, etc. List with indication of whether the items are 
available here, can be ordered, or must be made - currently 
available . 

C. Special staff competencies required 

2.231 Number of persons now on staff qualified to teach course-(5) 
2.232 New staff requirements and individual competencies needed 
(project for at lea~t two years) - none 

D. Estimated new funds required by addition to this course - none 

Salaries 
Supplies and Services 
Equipment 
Remodeling 

.currently being offered 

none 
none 
none 
none 

IV. Department justification for this course (narrative) 

Help students develop necessary communicative skills in working with 
minorities. Develop cross-cultural communication skills necessary 
for interacting w~th people of different cultures. Provides experi
ences by which a student might explore his or her own uniqueness and 
also provides favorable methods of interacting with other people . 
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A. College 

APPROVAL FORM i ' 
-.. 

::;[ Approved 

4 Approved 

Disapproved · Date: / ~ b~:.......:;~~~.._.~_._~,......-::~-
.- Disapproved Date t~ +-:::"':--..:..;~-+~.,.J.J.~~-'!--.:..-

Date: /11,7(' .Z App2;0ved Disappt'OVed 
College Dean 

B. Graduate School (if Applicable) · 

Approved Disapproved Date: -----;. Graduate Council 

Approved = . Disap~I'Oved Date: ____ _ 
Graduate Dean 

C. University (if Applicable) ·,, 

Approved Disapproved Date: · ----- University Curriculu~ Comm. 

Approved - · Disapproved - Date: ----- U~iverslty Senate 

D. Administration 

Approved - Disapproved - Date : ----- Academic Vice President 

Recorded in Curriculum Journal Date: ----- Admissions and Records 

.. 

~ ., ... 
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~ ack Bu;nett 

Kathleen Camin 
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l;Sc oavid Childs 

~rk Clevenger 
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[ :___Allan Cress 

~ ohn Darling 
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Alan Elcrat 

~ ?avid Farnsworth 

~ :£!.._Garyfallia Forsyth 

Friesen 

Jim Gillenwater 

()> Kenneth Gleason 

Albert Gosman 
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~ ike Harder 
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~ ~ Everett Johnson 
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~ Richar~ Laptad 

~wrence McKibbin 

Leslie McNel is 

_Paul Magelli 

__ Henry Malone 

__ Roger Mathews 

~~lliam Mathis 

. Mike Meacham -
':;lt'114{ancy Millett 

('.Ji.Pam Morris 

)l'frMarilyn Myers 

~ Walter Myers 

earl Nielse n 

f?rfl1 Roy Norris 

~ Gerald Paske 

___ Kelly Pinkham 

Cramer Reed -
~ James Rhatigan 

7,R,Ben Rogers 
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IJIP.:Melvin Snyde r 

~ Jacqueline Sobin 

_J. K. Sowards 

___ Charles Spohn 

___ Betty Sullivan 

~Annette TenElshof 

1£1Gary Teneyck 

William Terrell 

·£ Pat Vanderleest 

~1thnu~r?omack ~? Youngman 

- - - - - - - - - - - - - - - - - - - - -.- -
GUESTS PRESENT: 
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UNIVERSITY SENATE 
Wichita State University 

Minutes of the Meeting of November 27, 1972 (Vol. 9, No. 5) 

Members present: Brady, Breazeale, Brewer, Britton, Burgess, Burnett, Childs, 
Clevenger, Cress, Darling, Dybdahl, Farnsworth, Forsyth, Friesen, Gillenwater, 
Gleason, Hammond, Harder, Jakowatz, Johnson, Kahn, Laptad, McKibbin, Mathis, 
Millett, Morris, M. Myers, W. Myers, Norris, Paske, Rhatigan, Rogers, Shreve, 
Snyder, Sobin, TenElshof, Teneyck, Vanderleest, Womack, Youngman. 
Members not present: Ackerman, Ahlberg, Allegrucci, Benningfield, Camin, 
Chaffee, Elcrat, Gosman, Graham, McNelis, Magelli, Malone, Mathews, Meacham, 
Nielsen, Pinkham, Reed, Sowards, Spohn, Sullivan, Terrell. 
Guests present: Leslie Blake, Bessie Duggan, Bruce Ingmire, George Rogers, 
Raymond Kelly (University of Washington at Seattle), Maximino Plata (University 
of Texas at EJ Paso), Henry Ponder (Alabama A. & M. University), Ronald 
Walters (Howard University). 

I• The meeting was called to order by President Burgess at 3:35 P.M. 

The chair announced the joint senate-administrative ad hoc committee 
membership (Robert Lautz, William Terrell, Kenneth Burk, Brenda 
Randolph, Al Cress, Sajon Joyner, Virginia Douglas, Don Nance). 
The charge to the committee is to evaluate the effectiveness of, 
and the facuJty and student response to, the Tuesday-Thursday class 
scheduling arrangement employed in the current year in which classes 
meet for two consecutive hours on Tuesday o~ Thursday and one hour 
on the alternate day. The committee is to report prior to March I, 
1973 . 

The chair announced that Roger Lowe will hold a 2~ hour budget 
briefing session the same as that presented for administrative 
personnel for interested faculty members at 3:30 on January 29, 1973. 

II. The chair requested unanimous consent to approve the minutes of the 
University Senate meeting of November 13, 1972, and OD the adjourned 
meeting of November 15, 1972. There was no objection and the minutes 
were approved without exception. 

V. A. Mr. Benningfield presented and moved that the Senate adopt the 
proposed Tenure, Promotion, and Appeals Procedures document. Ms. 
Millett moved to amend the document on page 3, line 1, and on 
page 9, line 3, by substituting the words "both the committee's and 
his or her own" for the word "a" before the words "priority ranking." 
(Second by Rogers) The amendment carried. A friendly amendment was 
suggested by Mr. Snyder and accepted to change the words "university 
level committee"(page 4, lines3and 4, and page 9, lines 14 and 15) 
to "Special Policy Committee on Academic Tenure and Promotion." Mr. 
Paske moved to amend the document on page 3, line 12, by the insertion 
of the following sentence: "In all cases where the recommendation of 
the college committee differs from that of the departmental committee, 
the chairman of the departmental committee will be informed in writing 
of the reasons for the difference." (Second by Kahn) The amendment 
carried. Mr. Rogers moved to similarly amend the document on page 4, 
Jine 15 by the insertion of the following sentence: "In all cases 
where the recommendation of the President differs from that of the 
college committee, the college committee will be informed in writing 
of the reasons for the difference." (Second by Brewer) The amendment 
carried. Mr. Rogers moved to amend the promotion section of the 



( 

( 

( 

Page 2 
w.s.u. Senate Minutes 
November 27, 1972 

document by inserting the sentence of the Paske amendment after 
line 1 on page 9, and by inserting the sentence of his own previous 
amendment in line 4 of page 10. (Second by Brady) The amendment 
carried. Mr. Paske moved to amend the document on page 6, line 5, 
by substituting the word "will" for the words "may reverse the prior 
decision or it may" between the word "committee" and the word "refer." 
The motion died for lack of a second. Ms. Millett moved to amend the 
document on page 2 by inserting the following sentence: "A majority 
of all eligible voters shall determine the departmental recommendat i on 
in each case," (Second by Rogers) The motion failed. Mr. Brady 
suggested a change in page 10, l ine 7 from "shall" to "will normally" 
and the suggestion was accepted as a friendly amendment. Mr. Mathis 
expressed concern over the problems involved in keeping supportive 
documentation such as unfavorable evaluations confidential. Mr. 
Breazeale drew attentio n to the related necessity of' providing the 
applicant with information as to the presence of' such unfavorable 
data in his record, together with a general description of' the nature 
of' said data, without revealing the confidential source of the data. 
Ms. Hammond requested that the subject of tenure at the Instructor 
rank be made an agenda item in the future. Ms. Millett moved to 
amend the document on page 7, last 4 lines, by the deletion of both 
occurrences of the phrase "holding rank equal to or higher than that 
for which the candidate is being considered," and by the substitution 
of the phrases "(tenured and nontenured), above the rank of Instructor, 
or (to/of) a committee elected by that group." (Second by Dybdahl) 
The amendment lost. Mr. Brady suggested the addition of the phrase 
"or to a committee from among that group" to page 7, 3rd line from 
the bottom and the addition was accepted as a friendly amendment. 
Mr . Johnson moved the previous question. (Second by Snyder) The motion 
passed. The motion to adopt the document as amended passed . 

Mr. Benningfield moved that the Special Technical and Advisory Appeals 
Committee be authorized to use the document, at least in the interim, 
pending adoption of the document or some alternate form by the faculty. 
During the discussion of the motion the chair ruled that the document 
would not be forwarded to the faculty, making the Senate adoption 
the final action, in the absence of objection. Objection was voiced, 
and the ruling of the chair was set aside . The motion carried. 

Mr. Benningfield moved, in order to remove an inconsistency in Part I.3 
of the Ad Hoc Committee Report Regarding Faculty Tenure and Promotion 
adopted at the November 30, 1971 meeting of the University Faculty, 
that the following change be made in the above referenced paragraph: 
Change from: 
A Special Technical and Advisory Appeals Committee whose function will 
be to receive faculty initiated appeals which charge that there has been 
a violation of academic freedom, lack of' due process, or inadequate 
consideration. If' the appellant is appealing a decision made at the 
department or college level, college appeals procedures must have been 
exhausted before appealing to this committee. An Ad Hoc Review Committee 
wi l l be appointed to hold a formal hearing and report to the Committee 
on Academic Tenure and Promotion in each case where such a formal 
hearing is required or deemed advisable. This committee will consist 
of three faculty members . 
Change to: 
A Special Technical and Advisory Appeals Committee (STAAC) whose 



I 
( 

(_ ) 

( 

B. 

VI. 

VII. 

Page 3 
W.S.U. Senate Minutes 
November 27, 1972 

function will be to receive faculty initiated appeals which charge that 
there has been a violation of academic freedom , lack of due process , 
inadequate consideration, discrimination or some other grievance. 
Procedures to be followed in appeals are described in Sections I.F, 
II . F, and III of the University Document on Tenure, Promotion, and 
Appeals Procedures. When the Special Technical and Advisory Appeals 
Committee finds it necessar y to appoint Ad Hoc Review Committees, these 
review committees will report their findings back to the Special 
Technical and Advisory Appeals Committee for proper action. 
The motion carried, and the change is thus recommended to the faculty . 

Mr . Ingmire moved that the Senate give its approval to the inclusion 
of Min ority Studies 100 (Introduction to Minority Studies) in Area III 
of the University Core Curriculum. The motion carried. 

Mr. Ingmire moved that the Senate give its approval to the inclusion 
of Minority Studies 210 (Introduction to Cross-Cultural Communication) 
in Area II of the University Core Curriculum . Mr. Ingmire noted and 
corrected an error in the course description as distributed: the 
correct information under "prerequisites for this course" is "none." 
After discussion which centered on the practical worth of including 
the course in Area II , where specific requirements already use all of 
the required hours, without tying the action to the contemplated 
allowance of its substitution for said specific requirements, Mr .Teneyck 
moved the previous question. (Second by Rogers) The motion carried . 
The main motion then passed . 

Mr . Ingmire moved that the Senate give its approva l to the optional 
substitution of Minority Studies 210 for Speech 111 within Area II 
of the University Core Curriculum. Mr. Teneyck moved to amend the 
motion by adding the words "or for English 211" after "Speech 111. 11 

Mr. Teneyck withdrew his motion after informal discussion. Ms. 
Duggan, coordinator of the Speech 111 program, spoke against the motion 
as having the probable effect of reducing minority enrollments in 
Speech 111, and thereby narrowing the actual range of minority-majority 
communication on the campus . Mr. Rogers, chairman of the Minority 
Studies department, spoke for the motion as increasing the flexibility 
of the program available to all students, and as adding a dimension 
necessary to the communications program of the university. Mr. Burnett 
moved the previous question . (Second by Forsyth) The motion failed. 
Continuing discussion focussed on the fact that the departments involved 
in the question had not consulted each other, nor had the college or 
university curriculum committees acted to bring about such consultation. 
Mr. Teneyck moved the previous question. (Second by Rogers) The motion 
carried. The motion to approve the optional substitution failed. 

Mr . Johnson moved that future agendas reinstate the item "Informal 
Proposals and Statements . " (Second by TenElshof) The motion carried. 

The meeting adjourned at 5:40 P.M. 


	Agenda, November 27, 1972
	Procedures on Tenure, Promotion and Appeals
	Format for New Program Proposasl - Minority Studies 100
	Format for New Program Proposals M.S. 210
	Senate Attendance

	Minutes of the Meeting of November 27, 1972



