
 

 University Senate Archives  
 
 
 
 
 
 
 
 

   University Senate                                                           Academic year 1972-1973        
 
 
 
 
 
 
 
 
 

Volume IX 
 

Agenda and Minutes of the Meeting                                        
of October 23, 1972 

 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Additional information: Digitized by University Libraries Technical 
Services and archived in SOAR: Shocker Open Access Repository at: 
http://soar.wichita.edu/handle/10057/15268 
 

http://soar.wichita.edu/handle/10057/15268


( 

C 

( 

WICHITA STATE UNIVERSITY SENATE 

!11eeting Notice: Monday, October 23, 1972 
Room 126 Clinton Hall 
3:30 P. M. 

Order of Business: 

I. calling of the meeting to order. 

II. Informal Proposals and Statements. 

III. Approval of the University Senate minutes of 
October 9, 1972. 

IV . Orders of the day (none). 

V. Unfinished Business: 

VI. 

VII. 

VIII. 

A. Nominations to University Committees - Mr. Snyder 

B. Student Government Association Resolution on 
Credit - No Credit - Mr. Meacham. 

Committee Reports (none). 

New Business: 

A. Election of a new senator from the College of Health 
Related Professions. 

B. Four new programs from the College of Health Related 
Professions - Mr. Ingmire. 

Adjournment. 
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WICHITA STATE UNIVERSITY 

COLLEGE OF HEALTH RELATED PROFESSIONS 
OFFICE OF THE DEAN 

Members of the Senate: 

PHONE 685-9161 Ext. 591 
WICHITA, KANSAS 67208 

October 16, 197 2 

Before you examine the enclosed academic degree and program proposals 
presented by the College of Health Related Professions, perhaps it would 
be appropriate at this time to state the underlying philosophy and practice 
followed by our College in the process of planning and implementing new 
programs. 

As you know, the academic preparation of an allied health professional 
involves almost all of the various disciplines one can find in an institution 
such as ours. For example, while in many of the health related programs 
the basic sciences occupy a very important part of the curriculum, there 
are others which are unique in that they heavily rely on specific academic 
departments, be it business, humanities, education, etc. As a result of 
this close interrelationship, the excellence in our programs will reflect the 
excellence of yours. 

In planning new curricula, our guiding philosophy has been and will 
continue to be: ( 1) to try and utilize courses that already exist in departments 
of this and other colleges; and (2) to establish new courses with or in 
conjunction with other colleges in such a manner that it is mutually beneficial 
to all parties concerned. As you read through the presented proposals, you 
will find numerous examples of these concepts. Quite likely, initially it will 
be necessary to establish certain courses that are nonexistent on this campus 
nor which could be offered by another department at that time. If such is 
the case, we in CHRP are agreed that at such time that it appears more 
propitious for other college departments to offer such course(s), we will 
be most willing and ready to discuss such possible changes. 

While we are asking for your cooperation and acceptance, we do have something 
to offer. We invite you to investigate our offerings and examine our programs. 
We welcome your participation in any of our academic programs, and various 
governmental and nonuniversity-sponsored grant projects. We offer you the 
assistance of this College, its faculty and its considerable expertise in many 
of the health related areas. 

I 
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As you study the proposals included, we are certain you will judge them 
in many ways. They are the result of joint efforts on the part of many 
individuals within this and other colleges. We feel the documentation 
for their existence has been thorough. They are operationally practical 
and academically closely interrelated with other programs on this campus. 
They possess not only quality, but innovativeness as well. 

In closing, it is our wish and sincere hope that after t he passage of these 
proposals, you, as faculty, will continue to support and help our College 
in the implementation of these programs so they may achieve the same 
exceptionally high level of academic excellence that transcends all of 
our programs at WSU . 

D . Cramer Reed, 
Dean, College of Health Related 

Professions 
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PROPOSED PROGRAM FOR A 
BACHELOR OF SCIENCE IN 

MEDICAL RECORD ADMINISTRATION 

Presented for Approval 

by the 

COLLEGE OF HEALTH RELATED PROFESSIONS 

to the 

UNIVERSITY CURRICULUM COMMITTEE 

of 

WICHITA STATE UNIVERSITY 

on 

October 10, 1972 



PROPOSAL FOR A BACCALAURATE PROGRAM 
IN MEDICAL RECORD ADMINISTRATION 

I. Institution: Wichita State University 
College of Health Related Professions 

II. Planning Approval: 

In 1971, the Executive faculty of the University of Kansas Medical Center 
approved the professional preparation section of a Medical Record 
Administration Program. The committee also extended an invitation to 
WSU to participate in this program by offering a Bachelor of Science 
degree in Medical Record Administration, for which the pre-professional 
preparation would take place at WSU (or affiliated schools) with the 
professional sequence to be taken at KUMC. 

III. Title of Degree: Bachelor of Science in Medical Record Administration 

IV. Anticipated Date for Implementation: Fall - 1973 

V. Description of Program: 

The Bachelor of Science degree in Medical Record Administration to be 
granted by WSU is unique in that for the fullfillments of the requirements 
for the degree, the candidate performs academic and clinical work at 
two separate institutions. The students, after completing a three year 
pre-professional sequence at WSU (and/or at an affiliated community 
college), will transfer to complete their professional sequence to the 
department of Medical Record Administration at the University of Kansas 
Medical Center. The professional sequence ends with a predetermined 
length of directed practice and clinical affiliation. This may be 
taken at hospitals or other health institutions which are officially 
affiliated with either KUMC or WSU and are approved by the American 
Medical Record Association. 

VI. General statement including requirements (catalog description): 

Graduates of accredited high schools who are eligible for admission to 
WSU may be admitted to the four year program leading to the degree of 
Bachelor of Science in Medical Record Administration. 

Students who have taken college work elsewhere in accredited colleges 
may apply for transfer to advanced standing in the four year program at 
any time within two years after beginning their college study. Such 
students must (a) submit original official transcripts of high school and 
college work direct from each institution attended; (b) present a 
scholarship record acceptable to the Medical Record Administration 
Admissions Committee. Transfers must be accomplished by the beginning of 
the junior year or in sufficient time to complete general degree require
ments and for approval for continuing in the Medical Record Administration 
program at the University of Kansas Medical Center. 



( 

C 

© 
- 2-

VII. Statement including specific course numbers, titles , credit hours , and 
course descriptions: 

See Appendix A. 

VIII . Statement of Objectives (of the program): 

Medical Record Administrators should provide direction and leadership in 
the gathering and utilization of the scientific and social information 
relating to health care to the end that this information may have meaning 
at all levels of patient car. To prepare the Medical Records Administrators 
for this task they are required to study during the pre- professional 
sequence the humanities, behavioral, biological and natural sciences, in 
particular principles of management. 

This professional sequence offers an experience dur ing which the student 
can learn how to organize and coordinate systems oi me~ical record keeping, 
and to serve in medical care programs and related activities in health 
agencies . They will be responsible for developing and maintaining a 
system of medical records which will promote the best medical care of the 
patient; provide training material for interns, residents ·and other 
allied health professional students; serve as a source of information for 
medical research and clinical evaluation, and provide accur ate records 
and stati stics for hospital and administrat ive use . 

IX. Justification of need: 

Currently there are no schools in Kansas which offer a Medical Record 
Administration program at the Bachelor of Science degree level . There 
are two schools in the state which are training approximately 25 medical 
l ibrary technicians per year. The projected enrollment in the above 
program is to expand to 100 - 125 by 1975 . Since both the administration 
of an accredited health facility institution and also the supervision of 
medical library technician requires a medical library administrator, the 
acute shortage currently existing throughout the state can easily be 
explained. It is obvious by now that inflow from surrounding states 
does not meet demands . The Medical Record Administration program at 
WSU would be an important step in eliminating this shortage of Medical 
Record Administrators and could , along with KUMC, expand to meet future 
needs. 

X. Accr editation: 

Upon completion of their studies, the students are eligible to become 
registered by successfully completing the registration examination given 
by the American Medical Record Association. The curriculum of the Medical 
Record Administration program is approved by the Cpuncil of Medical 
Education of the American Medical Association in collaboration with the 
Committee on Education and Registration of the American Medical Record 
Association . 
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XI. Instructional staff (professional sequence): 

*Director: Ann M. Gioiosa 
*Instructors: Janet S. Morrison 

Marcellyn Fowler 
Lecturers: Faculty and staff from University of Kansas Medical Center . 

* See Appendix B. 

XII . Library: 

The medical section of the Ablah Library and the Medical Record Library 
at KUMC are adequate. 

XIII. Estimated Cost: 

The 3 year, pre- professional program to be taken at WSU does not require 
the addition of any new courses or new faculty . 

•· ~ 
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Fall Semester 

English 111 
Philosophy 121 
Biology 100 
Health Professions 

Sering Semester 

Psychology 111 
Speech 111 
Sociology 211 
Mathematics 111 

Fall Semester 

English 211 
Philosophy 244 
Mathematics 340 
Biology 223 

Spring Semester 

Biology 120 
Business Admin 260 

WICHITA STATE UNIVERSITY 
LEADING TO THE BACHELOR OF SCIENCE DEGREE IN 

MEDICAL RECORD ADMINISTRATION 

101 

Freshman Year 

College English 
Introduction to Philosophy 
Principles of Biology 
Introduction to Health Professions 
Electives 

General Psychology 
Extemporaneous Speech 
Intro. to Sociology 
College Algebra 
Electives 

Sophomore Year 

Advance Writing 
Ethics 
Survey of Analysis 
Introductory Anatomy and Physiology 
Electives 

Intro. to Microbiology 
Behavioral Concepts in Business 
Science Elective 
Electives 

Credit Hrs. 

3 
3 
4 
1 
5 

16 

3 
2 
3 
3 
5 

16 

3 
3 
3 
5 
3 

17 

4 
3 

3-4 
5-6 

15-17 
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WICHITA STATE UNIVERSITY 
LEADING TO THE BACHELOR OF SCIENCE DEGREE IN 

MEDICAL RECORD ADMINISTRATION 

Fall Semester 

Industrial Engr 340 
Industrial Engr 460 
Business Admin 361 
Nursing 311 
Social ogy 338 

Spring Semester 

Business Admin 483 
Business Admin 463 
Business Admin 462 
Health Professions 450 

Junior Year 

Medical Statistics 
Health Information and EOP System 
Administrative Process 
Conununity Health Concepts 
Medical Sociology 

Comparative Institutional Management 
Small Group Processes 
Personnel Management 
Psychology of Illness 
Elective 

Credit Hrs. 

3 
3 
3 
3 
3 

15 

3 
3 
3 
3 
3 

15 

These first three years to be taken at Wichita State University or at other 
affiliated schools. 

Senior Year 

To be taken at the University of Kansas Medical Center (KUMC). See attached. 

Directed Practice an<l Affiliation 

The summer following fourth year in hospitals or clinics affiliated with either 
KUMC or WSU. 

® 
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, UNIVERSITY OF I{Al~SAS MEDICAL CE~T"fE.t.-q 

l:· . . . 

R A I N B O W B O U L , E• V A R O A T 3 9 T H S T • R. E E T .• • .;• 
KANSAS CITY, KANSAS 66103 ,. AREA CODE 913 ' 236-5252 

• Fourth Year of Study to be take·n at KUMC
PROFESSIONAL COURSE OF STUDY 

in 
MEDICAL RECORD ~MINISTRATIO~ 
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FIRST SEMESTER - Fall CREDIT HOURS"' 

MDRD 126 

MDRD 140 

Path 73F 

MDRD 146 

MORD 151 

Bio 215 

H Md 100 

. Medical Terminology 

Medical Record Science I & Laboratory 
, .• . 

Fundamentals of Medical Science ·;r; 

Organization & Administration I 

Directed Practice I 

Computer Medicine 

History of Medicine 

SECOND SE~STER - Spring 
: 

MDRD 141 Medical Record Science ri & Laboratory 

MDRD 128 :, Fundamentals of Medical ~cience II 
\ . 

MDRD 147 . Organization & Administration II 

MORD 162 

MDRD 152 

H Md° 100 

.Legal Con~epts for the Health Field 

Directed Practice II 

Hiqtory of Medicine 

I 

THIRD SEMESTER - Summer. 

KDRD 142 Medical Record Science III ·~ 
MDRD 153 Directed Practice and Affiliation 

. .. , .. . 
MORD 148 • 

1
Seminar in Medical Record Administration 

I 

' ' 
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· ~ ·. tJNIVERSITY OF KANSJ:).s MEDIC.AL CENTER 

RAINBOW BOULEVARD AT 39TH STREET 
KANSAS CITY, KANSAS 66103 AREA COO£ 913 ?36•S2S2 " . ( , 

. MEDICAL RECORD ADMINISTRATION COURSE DESCRIPTIONS 
. • , • 

MDRD 126 MEDICAL TEIL~NOLOGY 

@ 
,, 

.... ;. 
•· i', 
....... ··, 

I' . . :. :, 
,' i 1 , i":' ·} .. 

! \ • I ,/f _ \• .. · ... ~ th'·, .. 
,' .. . "' 1' ,,. . . \ .· , . . '• .' .: .. ........ , 

. . . l 

,, ' ... 

A study of the language of medicine including ~ord construction,~· .. 
definition, and use of terms related to all areas of medical science, hos-:-· 

•••• . I 

pital service and the allied health specialties. 

MDRD 140 MEDICAL RECORD SCIENCE I AND LABORATORY 

A study pf the history of medical records, professional ethics, . 
the functions of a medical record department, methods of numbering and filing ' 
of the me~ical records, quantitative analysis of the medical record, its com~ 
po~ents, development and use; medical record statistics, methods of securi~g, 
preserving and storing medical records; medical record practices and proc~d- , 
ures in other d'epartments such as the admitting office, laboratory, radiology·, 
pathology, physical medicine, outpatient department and social service; an. .: 
orientation to medical care institutions. 

MDRD 146 ORGANIZATION AND ADMINISTRATION I • 

. •,. · 

A study of the principles of organization, administration, supervision 
and human relations, and the application of those principles to the medical re
cord department. An analysis of organizational patterns in hospitals and other 
health care facilities. The duties and relationships of the hospital adminis
trator and tpe social forces affecting hospitals and current 'trends in hospital 
and medicql care invest~gation. ; 

MDRD 151 DIRECTED PRACTICE I 

The supervised learning experience through which the student develops = 
insight, understanding and skill in medical record proced~es • 

MDRD 141 MEDICAL RECORD ·SCIENCE II & LABORATORY 

An intensive study in the coding and indexing of ~diseases and operations 
according to Standard Nomenclature of Diseases and Operations, the Internatipnal 
Classification of Diseases, Adapted-8. The study'of data processing systems and 
the application of newer techniques to the handling of information in medical_in
stitutions ; research and statistical techniques, orientation to medical staff re
sponsibilit:f~s and standards of hospital accreditation. :.': 

MDRD 128 
~ 

FUNDAMENTALS OF MEDICAL SCIENCE (Path 73F pre r~quisite) 

An in depth study of the fundamentals of medical science, medical 
essentials and ·the language of medici~e, signs, symptoms, and test findings Qf 

'disease processes and the current therapy ·employed in the treatment of diseases 
presented through doctors' lectures in the clinical specialties. 

...... ~ 
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NAME ~~}c 

UNIVERSITY OF KANSAS MEDICAL CENTER 

CURRICULUM IN MEDICAL RECORD ADMINISTRATION 

CURRICULUM VITAE 

® 

(Miss) ______ A_n_n_M_. _G __ 1· 0_ 1_· o_s_a ______________________ _ 

DATE & PLACE OF BIRTH June 28 , 1926 Blue Island, Illinois -----......;.,-----------~------------
EDUCATION - State Secondary school, college & university - give dates of graduation 

and dates of degrees received . 
1940-

Academy of Our Lady High School , Chicago , Illinois - 1942 

St . Willibrord High School, Roseland , Illinois - 1944 - Diploma 

St . Louis University - 1954 - B. S. Medical Record Library Science 

St. Louis University - 1961 Master in Education 

EXPERIENCE - Employers , types of responsibilities, dates of employment , present em
ployment. 

University of Kansas Medical Center - Feb. 1, 1967 to present; Director, Medical 
Record Administration Program; Associate Director, Medical Record Department 

Director of Medical Record Department in several hospitals owned and operated by the 
Sisters of St. Mary, 1100 Bellevue Avenue , St. Louis , Missouri 1954-1967 

MRL FACULTY - Include both teaching medical record students and other teaching ex
periences. 

Faculty Assistant, St. Louis University Department of Medical Record Library Science 
1954-1955 & 1957-1961 

AAMRL Basic Institute, Kansas City, Missouri - May 1967 

KRMP - KMRA- KHA Educational Program for Medical Record Clerks 1970- 1971 

Lecturer 1965- 1966 Research Hospital School for Medical Record Technicians, .KCMO 

HOSPITAL, COLLEGIATE & UNIVERSITY SERVICE COMMITTEE APPOINTMENTS, ETC . 
Applied for faculty appointment KUMC, May 1972 
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KUMC Curriculum In Medical Record Administration 
Curriculum Vitae - continued 

MEMBERSHIP IN PROFESSIONAL ORGA.~IZATIONS , AND SCIENTIFIC OR SCHOLARLY SOCIETIES -

American Medical Record Association - since 1947 

Illinois Medical Record Association - 1953 to 1957 

Missouri Medical Record Association - 1957-to 1967 

Kansas City Area Medical Record Association - 1963 to present 
Kansas Medical Record Association ]962 to present 

REGISTRATION DATE 1950 --------------------------------
RESEARCH ---------

PUBLICATIONS ----------

HOME ADDRESS & PHONE NUMBER 9332 Alhambra, Apt . 211, Shawnee Mission, Kansas 66207 ---------------------------
649-0849 

OTHER: 

DATE .3-:., dl _s-- 7 ,2_ SIGNATURE 
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NAME 'tMrs";'7 

UNIVERSITY OF KANSAS MEDICAL CENTER 

CURRICULUM IN MEDICAL RECORD ADMINISTRATION 

CURRICULUM VITAE 

(Miss) Janet S. Morrison 

@ 

------------------------------------
DATE & PLACE OF BIRTH _____ J_a_n_u_a_r_.y.__2_8....:,.__1_9_3_0_, __ G_r_e~a-t _B_en __ d..:.., _K_a_n_s_a_s _______ _ 

EDUCATION - State Secondary school, college & university - give dates of graduation 
and dates of degrees received. 

Great Bend High School - 1948 

University of Kansas - 1953 - A.R. in English 

University of Colorado Medical Center - 1957 - Certificate in Medical Record 

Library Science 

EXPERIENCE - Employers, types of responsibilities, dates of employment, present em
ployment. 

University of Kansas Medical Center, Director, Medical Record Department - August 20, 
1962 to present 

Providence Hospital, Kansas City, Kansas; Director, Medical Record Department -
January 1958 to August 1962 

Larimer County Hospital, Ft. Collins, Colorado, PAS Pilot Study, June 1957 to November 1 

95i 

MRL FACULTY - Include both teaching medical record students and other teaching ex
periences. 

Basic Institutes - AAMRL - 1963 and 1967; basic filing systems, retention of records, 
ethics, statistics, census, content of the medical record. 

Adult Education - Avila College - 1963- 1964 Medical .::Terminology 

KRMP-KMRA-KHA Educational Program for Medical Record Clerks - 1970-1971 

HOSPITAL, COLLEGIATE & UNIVERSITY SERVICE COMMITTEE APPOINTMENTS, ETC. 

Applied for KUMC faculty appointment - May, 1972 



KUMC Curriculum In Medical Record Administration 
Curriculum Vitae - continued 

MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS , AND SCIENTIFIC OR SCHOLARLY SOCIETIES -

American Medical Record Association - Member since 1957 

Kansas Medical Record Association - 1957 to present 

Kansas City Area Medical Record Association - 1957 to present 

December 1957 
REGISTRATION DATE:.......---------------------------~ 

PUBLICATIONS·~--'-'H_o_w __ r_a_p_e __ T_Y_P_i_n_g __ sp_e_e_d_s __ M_e_d_i_c_a_l __ R_e_c_o_r_d __ P_r_e_p_a_r_a_t _i _on __ ,'_' __ ME __ D_I_C_AL ___ RE __ c_o_RD_ 

NEWS , October 1966 

9332 Alhambra, Apt. 211, Shawnee Mission, Kansas 
HOME ADDRESS & PHONE NUMBER~------------------------

66207 649-0849 

OTHER: 
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UNIVERSITY OF KANSAS MEDICAL CENTER 

CURRICULUM IN MEDICAL RECORD ADMINISTRATI ON 

CURRICULUM VITAE 

EM-r-.-) 
NAME (~.) 

(Miss) Marcellyn Faye Fowler -------------------------------------
DATE & PLACE OF BIRTH May 13 , 1941 ,· Worthington, Minnesota 

EDUCATION - State Secondary school, college & university - give dates of graduation 
and dates of degrees received. 

Worthington Senior High School - 1959 - Diploma 

Avila College - 1963 - B.A . Medical Record Library Science 

EXPERIENCE - Employers, types of responsibilities, dates of employment, present em
ployment. 

St. Joseph Hospital, 9-59 to 8-62, Admissions clerk and medical record librarian 

Trinity Lutheran Hospital, 9- 62 to 5- 66, Director of Medical Records 

St. Luke's Hospital , 6-66 to 4-72, Director of Tumor Register 

University of Kansas Medical Center, 5-72 to present , Assistant Director of Medical 

Record Department 
MRL FACULTY - Include both teaching medical record students and other teaching ex

periences. 

Inservice medical terminology since 1964 

Adult Education medical terminology - Jewish Community Center - since 1969 

Medical Terminology in Medical Record Administration Program - University of Kansas 

Medical Center 9-71 to 1-72 

HOSPITAL, COLLEGIATE & UNIVERSITY SERVICE COMMITTEE APPOINTMENTS, ETC . 

Applied for KUMC faculty appointment - May 1972 

• 
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KUMC Curriculum In Medical Record Administrat i on 
Curriculum Vitae - cont inued 

MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS, AND SCIENTIFIC OR SCHOLARLY SOCIETI ES -

American Medical Record Association - since 1962 

Missouri Medical Record Association - 1962 to 1972 

Kansas City Area Medical Record Association - since 1962 

Kansas Medical Record Association - 1972· 

REGISTRATION PATE ~------------------------------December 6, 1963 

RESEARCH ------------ -----------------------

PUBLICATIONS ---------------------------------

HOME ADDRESS & PRONE NUMBER 8704 Wornall Road , Kansas City, Missouri 64114 --------------------------
363-5668 

OTHER: 

DATE no~< o? cS; / 9 ?ol SIGNATURE Y2~~ 



APPROVED DISAPPROVED DATE 

Gd -& . l z 7.-R. > 

{)J & ;77.;2 
/ j 

Recorded in Curricu lum Journal 

® 

G?z,4;~~ 
DepartmeA:tChairman 

~ h r'.L-1'.~ 
College Curriculum 

Committee Chairman 

College Dean 

University Senate 

University General Faculty 

Medical Center Committee 

Board of Regents 

Admissions and Records 
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PROPOSED PROGRAM FOR A 

BACHELOR OF SCIENCE DEGREE IN 

DENTAL HYGIENE 

Presented for Approval by 

College of Health Related Professions 

to the 

University Curriculum Committee 

October 10 1 1972 
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I. Institution: 

II. Title of Degree: 

Wichita State University, College of 
Health Related Professions 

Bachelor of Science in Dental Hygiene 
(See appendix A) 

III. Planning Approval: February 1, 1972, the Board of Regents authorized 
the College of Health Related Professions to request federal funding 
for a Bachelor of Health Science Degree. 

July 1972, federal funds were received for funding of this program. 
(See appendix B) 

September 21, 1972, the Curriculum Committee of the College of Health 
Related Professions approved the proposed curriculum. 

IV. Date of Initiation: Fall 1973 

V. Description of Program: The Bachelor of Science Degree in Dental Hygiene 
is a three-track option program providing three-interrelated courses 
of study. To be eligible, an applicant must have graduated from a 
School of Dental Hygiene. The student, according to his or her area 
of interest, may select one of the following course options: 
Option I, dental hygiene education; Option II, supervision and admin
istration of a dental hygiene school or dental clinic; Option III, 
advanced clinical training. A student enrolled in an option may elect 
to take listed courses from the other two options as long as his or 
her curricular requirements are being met. The program consists of 
four academic semesters totaling 58-61 credit hours. 

A. General Statement including requirements and catalo8 description. 
Health care of optimal quality for all who need it is a goal that 
cannot be realized in any connnunity where there are serious short
ages of health professionals.* 

I 

The lack of adequate numbers of competent faculty today constitutes 
the major obstacle to improvement and enlargement of educational 
programs for the health related professions, despite recognition 
of need to produce health workers. 

There is a wealth of evidence that there are acute shortages of 
trained teachers available to health educational institutions. It 
is equally clear that existing health professional preparation does 
not provide instruction in teaching, although there is increased 
demand for graduates to teach. Inadequacies in teacher training 
are inevitably reflected in the quality of health care. The health 
professional's desire for acquisition of teaching and administrative 
skills has been steadily growing. This is evident by the number 
of workshops, seminars, and other short courses offered by profes
sional societies for the improvement of teaching, management and 
clinical skills in recent years. 

*Health Manpower Information Program 
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For the above stated reasons, a 2+2 dental hygiene educator 
program has been developed that consists of education, adminis
tration, and advanced clinical dental hygiene courses. Upon 
graduation, the student will have had theory and actual practice 
in dental hygiene education, administration, and clinical work, 
and will receive a Bachelor of Science Degree. 

Catalog description: The Bachelor of Science Degree Program is 
designed for registered dental hygienists who desire the profes
sion of dental hygiene education. Through joint cooperation of 
the Colleges in Health Related Professions, Education, and Business 
Administration, the student is exposed to the latest teaching 
methodologies and media; current administrative techniques; and ex
panded clinical functions for dental hygienists. The program is 
designed to provide the student with a liberal education while 
developing professional competence. 

B. Statement of Objectives: 
1. To conduct a Health Science leadership development program in 

dental hygiene with the intent of improving the teaching and 
administration of dental hygiene programs by increasing the 
number of personnel available to: 
a) serve more effectively as practicing dental hygienists, 
b) plan, implement and maintain dental hygiene certificate 

and degree programs and 
c) administer dental hygiene programs. 

2. To identify and train experienced certificate dental hygienists 
who are presently teaching dental hygienists; and certificate 
dental hygienists who do not have prior professional experience. 

VI. Rationale for Program: 

A, Basic Assumptions 

1. A quality certificate Dental Hygiene Program exists with the 
coordination between Wichita Vocational-Technical School and 
Wichita State University. 

2. The basic dental hygiene education can be completed at any 
school of dental hygiene and can be transferred to Wichita 
State University. 

3. Teaching opportunities are available for bachelor degree 
students to gain experience in dental hygiene education. 

4. Dental clinics are available in the immediate area to provide 
administrative experience. 

5. A basic core of social and behavioral sciences relative to 
physical, cultural, and psychological needs of themselves, 
students and patients are available. 
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B. Relationship of assumptions and objectives to: 

1. Needs of constituency at the local, state, and national 
levels. A study prepared by the Health Manpower Information 
Program in 1971, stated that there are 948 dentists and 
only 174 hygienists in the State of Kansas. There are many 
proposed and existing dental hygiene schools which are in need 
of faculty and administrators for their programs. We can only 
meet the demand for hygienists by producing quality trained 
dental hygiene educators. There are only two dental hygiene 
schools in the State of Kansas. One of these schools is in a 
county community college and presently accepts students only 
from their county. 

Across the United States and Canada there are 168 existing 
schools of dental hygiene. During 1971, a total of 44 new 
programs have begun or will begin in 1972.* Existing programs 
are presently searching for qualified faculty, not to speak 
of newly instituted programs. Dental Hygiene educator 
programs must be developed to meet the present and future 
demands. 

2. Evaluation Procedures: 
A longitudinal study is planned to: 
1. Follow the career activity of these graduates whether the 

program adequately prepares them for their employment. 

2. Conduct employee's evaluation of graduates' performance 
in their area of practice. 

3. Conduct annual curriculum review by an advi~ory group 
composed of educators, administrators and students. 

C. Academic Justification of Need: 

1. Is the program innovative or traditional? 

The proposed program is one of a few, if any, programs that have 
been designed to specifically train health professional educators, 
administrators, and clinicians. The program includes general 
core courses whenever possible to reduce cost. The curriculum 
has been developed to provide experiential learning in conjunc
tion with courses in theory and does allow students to work 
part-time during their course of study. There are courses 
designed around the independent and individualized study approach 
focusing around small discussion groups. The Bachelor of Science 
Program is unique in that it offers three options for student's 
selection. The student, however, may elect courses in other 
options. If the student desires to study for an advanced degree, 
he should easily be able to do so. The program has been designed 
to meet the certification requirements of community/junior 

( colleges and vocational-technical schools. 

*ADA - listed of Dental Hygiene Schools, 1971 
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2. Is the program to be reviewed by cerifying or accrediting 
agencies? 

Students will have previously taken the National Board 
examination and State Dental Hygiene examinations prior 
to enrollment. 

VII. Institutional Resources: 

A. Estimated size of program for juniors and seniors combined: 

1. Number of majors 

2. Number of degrees to 
be granted 

3. Number of total EFI' 
acad.emic staff required 

B. Estimated Costs of Operation: 

1. Faculty 

2. Equipment & Supplies 

3. Consultant 

4. Travel 

1973-73 

9-10 

0 

2 

1973-74 

40,701 

3,285 

2,020 

1,000 

1974-75 

20-22 

10 

3 

1974-75 

40,701 

3,285 

2,020 

1,000 

1975-76 

22-24 

10-12 

3 

1975-76 

50,701 

4,000 

0 

1,000 

C. Facility Required: Existing classrooms and clinic 

D. Source and Amount of Income to Support: 

1. Federal 

2. State 

VIII. Current Instructional Staff: 

A. Director: Marilyn Shreve 

1973 

100% 

1974 

100% 

1975 

50% 

50% 

Master of Science in Dental Hygiene Education 
Bachelor of Science in Dental Hygiene 
Certificate in Dental Hygiene 
Registered Dental Hygienist 

B. Faculty: Mary Martha Stevens 
Bachelor of Science in Dental Hygiene 
Certificate in Dental Hygiene 
Registered Dental Hygienist 

1976 

25% 

75% 

1976-77 

22-24 

12-14 

3 

1976-77 

55,701 

4,500 

0 

1,500 

1977 

100% 



( BACHELOR OF HEALTH SCIENCE DEGREE PROGRAM 

It is the purpose of this program to: 

1. Conduct a Health Science leadership development program in dental 
hygiene with the intent of improving the teaching and administra
tion of dental hygiene programs by increasing the number of 
personnel available to a) serve more effectively as practicing 
dental hygienists, b) plan, implement and maintain dental hygiene 
certificate and degree programs and c) administer dental hygiene 
programs . 

2. Identify and train experienced certificate dental hygienists who 
are presently teaching in dental hygiene programs; experienced 
private practice dental hygienists; and certificate dental hygien
ists who do not have prior professional experience. 
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BACHELOR OF HEALTH SCIENCE DEGREE 

Prerequisite: The student must have graduated from a school of dental hygiene 
and received a Certificate or Associate of Arts Degree in Dental 
Hygiene. 

Option l: To prepare students to teach in schools of dental hygiene. 

DH 
Core Area 
Core Area 
Ed. Psych 
Ed. Psych 

DH 
Core Area 
Core Area 
Ed. Psych 
Sec. Ed. 

DH 

Ill 
IV 

333 or 420 
433 

Ill 
III - IV 
361 
322 

EA.S 504 
Sec. Ed. 481 

DH 
DH 
EAS 
Admin. 

515 
483 

Recommended Electives: 

Option l: Teaching 

Teaching Practicum I 
Humanities 
Social Science 
(Adolescent Psych) 
Psych Aspects of the teaching process 

Teaching Practicum II 
Humanities 
Humanities- -Social Science 
Educational Measurements 
Individual Studies (per 

Module 1. 
Module 2. 
Module 3. 

Behavioral Objectives 
Planning Instruction 
Micro Teaching 

Teaching Practicum III 

semester) 

Supervision & Iaprovement of Instruction 
Basic Human Relations Training Techniques 

Module 1. 
Module 2. 

Interaction Process 
Techniques of Counaeling 

Teaching Practicum IV 
Special Problems in Dental Hygiene 
Community Junior College 
Comparative Institutional Management 

Fd. Ed. 425, 427, 429, History, Sociology, Philosophy of Education 

Sec. Ed. 452 

Sociology 338 

Rese~rch Option 

Medical Sociology 

Psychology of Illness 

2 hrs. 
6 hrs. 
3 hrs. 
3 hrs. 
3 hrs. 

2 hrs. 
6 hrs. 
3 hrs. 
3 hrs. 

2-3 bra. 

4 hrs. 
· 3-6 hre. 

3 hre. 

2 hrs. 
3 hrs. 
3 hrs. 
3 hrs. 

3 hrs. 

3 hrs. 
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BACHELOR OF HEALTH SCIENCE DEGREE 

Prerequisite: The student must have, graduated from a school of dental hygiene 
and received a Certificate or Associate of Arts Degree in Dental 
Hygiene. 

Option II : To prepare students for supervision and/or administration in 
dental hygiene education or dental clinics. 

Option II: Supervision and Administration 

DH 
Core Area I II 
Core Area IV 
Ed. Psych 333 or 420 
Admin . 260 

DH 
Core Area 
Core Area 
Ed. Psych 
Sec. Ed. 

DH 

III 
III - IV 
361 
322 

EAS 504 
Sec. Ed, 481 

DH 
DH 
EAS 
Admin. 

515 
483 

Recommended Electives: 

Admin. 

Admin, 

361 

364 

Sociology 338 

Supervising Practicum I 
Humanities 
Social Science 
(Adolescent Psych) 
Behavioral Concepts in Business 

Supervising Practicum II 
Humanities 
Humanities--Social Science 
Educational Measurements 
Individual Studies (per semester) 

Module 1. 
Module 2. 

Management by objectives 
Program design 

Supervising Practicum III 
Supervision & Improvement of Instruction 
Basic Human Relations Training Techniques 

Module 1. The Interactive Process 
Module 2. Techniques of Counseling 

Supervising Practicum IV 
Special Problems in Dental Hygiene 
Community Junior College 
Comparative Institutional Management 

Administrative Process 

Organizational CoDD11unication 

Medical Sociology 

Psychology of Illness 

2 hrs. 
6 hrs. 
3 hrs. 
3 hrs. 
3 hrs. 

2 hrs. 
6 hrs. 
3 hrs . 
3 hrs. 

2-3 hrs . 

4 hrs. 
3-6 hrs. 

3 hrs. 

2 hrs. 
3 hrs. 
3 hrs. 
3 hrs. 

3 hrs. 

3 hrs. 

3 hrs. 

3 hrs. 



( BACHELOR OF HEALTH SCIENC~ DEGREE 

Prerequisite: The student must have graduated from a school of dental hygiene 
and received a Certificate or Associate of Arts Degree in Dental 
Hygiene. 

Option III: To prepare students in advanced clinical dental hygiene 
techniques. 

DH 
Core Area III 
Core Area IV 
Ed. Psych 333 or 420 
DH 

DH 
Core Area 
Core Area 
HP 
Admin. 

DH 
HP 

DH 

DH 
DH 
F.AS 
DH 
DH 

III 
III - IV 
306 
483 

410 

205 

515 

206 

Recommended Electives: 

Admin. 260 

Sociology 338 

Option III: Clinical 

Clinical Practicum I 
Humanities 
Social Science 
(Adolescent Psych) 
Head & Neck Anatomy 

Clinical Practicum II 
Humanities 
Humanities--Social Science 
Basic Medical Science I 
Comparative Institutional Management 

Clinical Practicum III 
Basic Medical Sciences II 
Psychology of Illness 

Periodontics I 

Clinical Practicum IV 
Special Problems in Dental Hygiene 
Community Junior College 
Seminar in Advanced Practice (Pain Control) 
Periodontics II 

Behavioral Concepts in Business 

Medical Sociology 

Selection of other course work from either the Teaching or 
Administration--Supervision Options. 

2 hrs. 
6 hrs. 
3 hrs. 
3 hrs . 
2 hrs. 

2 hrs. 
6 hrs. 
3 hrs . 
3 hrs. 
3 hrs. 

2 hrs. 
3 hrs . 
3 hrs. 

2 hrs. 

2 hrs. 
3 hrs. 
3 hrs. 
4 hrs. 
2 hrs. 

3 hrs. 

3 hrs. 
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Ed. Psych 333 

Ed. Psych 420 

Ed. Psych 433 

Ed. Psych 361 

Sec. Ed. 322 

( £AS 504 

EAS 515 

Admin. 260 

DH 205 

DH 206 

COURSE DESCRIPTIONS--CURR.ENTLY OFFERED COURSES 

The Secondary School Student (3R) Development during early 
and middle adolescent years and relation of theory and research 
to instruction. Prerequisite : Psych 111, F<l. Ed . 232 01 

d~partment consent. 

Growth and Development 11 (JR) Biosocial foundations of human 
growth and development of behavior f rom middle childhood to 
maturity. Prerequisite: Ed. Psych 419 or department conseut. 

Psychological Aspects of the Teaching Process (3R) A study 
of the learning process and principles related to learning in th~ 
classroom; consideration and study of evaluation of the products 
of learning. 

Educational Measurements (3R) Fundamental statistical methods 
applied to educational problems; construction, administration, 
and analysis of teacher made examinations. Prerequisite: Ed. 
Psych 233 or 333. 

Individual Studies (2-3L) Individualized learning experiences 
coordinated with group discussions on construction and utilization 
of behavioral objectives; planning instruction; and micro teaching. 

Supervision and Improvement of Instruction (3R) Tile application 
of curricular theories, psychology, and methods of supervision 
to the problems of improving classroom instruction and teaching 
methods. 

Community Junior College (3R) Considers educational services to 
a community as the basic thrust of the organization; surveys 
the history and philosophy of the community junior college move
ments ; emphasizes the curricula provided appropriate to the 
community and studies the administrative orgpnization, legal 
control, and methods of financing. 

Behavioral Concepts in Business (3R) Emphasizes the application 
of behavioral concepts to business including: learning, cognitive 
processes, needs and need satisfaction, attitudes and values, 
language and communication, group dynamics, social structure, and 
culture. 

Periodontics I (2R) Lecture presentation on the etiology and 
classification of periodontal disease. 

Periodontics II (lR, 31) Treatment of the periodontally involved 
patient--advanced scaling and root planing procedures are demon
strated and performed on appropriate patients. Dental Hygiene care 
for periodontal patients stressed. 
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DH 

Sec. Ed. 481 

Admin. 483 

HP 360 
410 

DH 

DH 
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COURSE DESCRIPTIONS - NEW COURSES 

Dental Hygiene Practicum I - IV (2-4) Experience in teaching and 
supervising certificate dental hygiene students in the clinic and 
classroom. Current and advanced clinical techniques will be 
practiced. 

Special Problems in Dental Hygiene (3R) A study of requirements 
and guidelines for establishing dental hygiene schools; methods 
and standards for accreditation; admission procedures for schools 
of dental hygiene. 

Basic Human Relations Training Techniques (31) A laboratory 
course in training techniques based upon experiencing the learning 
involved in games, exercises, and simulations. Additional 
emphasis will be placed upon the theory of group dynamics. 

Comparative Institutional Management (3R) An examination of 
management problems between differing types of institutions . 
Emphasis is on such topics as organizational structure and design, 
policy development, evaluating effectiveness, setting objectives, 
financial arrangements, reporting systems, and methods of dealing 
with the environment. Prerequisite: Admin. 260 

Basic Medical Science I - II (3-3R) The prevention, etiology, 
clinical picture, diagnostic procedures, treatment and prognosis 
of various pathological conditions . 

Head and Neck Anatomy (2R) An in depth study of the landmarks, 
muscles, nerves, vascular supply, etc. of the head qnd neck 
region of the anatomy . 

Seminar in Advanced Practice-- Pain Control (3R, 31) An indepth 
study and review of head and neck anatomy, physiology; and 
pharmacology as they relate to local anesthesia . Laboratory 
section is provided to practice injection technique. 

Psychology of Illness (3R) The psychological effects of illness, 
disability and aging on the individual, his family and the 
community. May be substituted. 



Fd. Ed. 

Fd. Ed. 

Fd. Ed. 

Sec. Ed . 

Admin . 

Admin. 

Soc . 

425 

427 

429 

452 

361 

364 

338 

COURSE DESCRIPTIONS - RECOMMENDED ELECTIVES 

History of Education (3) Education's career in relation to other 
institutions in promoting and inhibiting social change. 

ll 

Educational Sociology (3) Attention is given to the contributions 
of sociology and anthropology to the understanding of the school 
and its position in relation to contemporary social problems. 

Philosophy of Education (3) Introduction to the analysis of 
concepts such as mind, experience and knowledge in their relation
ship to educational problems and practices and to philosophical 
systems. 

Special Studies in Education (1-5) Research option 

Administrative Process (3) An analysis of the administrator and 
the environment in which he operates. Prerequisite: Admin. 260 

Organizational Communication (3) Design of organizational 
couununication systems. Introduction of connnunication models, and 
analysis of the interpersonal communication process. Prerequisite: 
Admin. 260 

Medical Sociology (3) An analysis of social and cultural factors 
related to physical and mental illness; the dynamics of communication 
and role relationships among patients and medical personnel, and 
social research and theory relevant to the health professions. 
Prerequisite: Soc. 211 
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SAMPLE - BACHELOR OF HFALTH SCIENCE DEGREE 

( 
Roman Numerals following the course t itles indicate tht' Option (s) for which the c0urse 

s rec-ommende<l. 

( 

( 

Course No . 

DH 

Core Area II I 
Core Area I V 
Ed. Psych 333 
Ed. Psych 433 

DH 

OH 

Core Area III 
Core Area III 

or IV 
Ed. Psych 361 
Sec. Ed. 322 
HP. 360 
Admin. 483 

DH 

EAS 504 

Sec . Ed. 481 

HP 

DH 

DH 

DH 

EAS 

Admin. 

DH 
DH 

410 

205 

515 

483 

206 

Course Title 

Dental Hygiene Practicum I 
(I, II, III) 

Humanities (I, II, III) 
Social Science (1, II, III) 
Secondary School Student (I, II, III) 
Psych Aspects of the Teaching Process 

(I & II) 
Head & Neck Anatomy (III) 

Dental Hygiene Practicum II 
(I, II, III) 

Humanities (I, II, III) 
Humanities or Social Science 

(I, II, III) 
Educational Measurement (I, II) 
Individual Studies (I, II) 
Basic Medical Science I (III) 
Comparative Institutional 

Management (III) 

Dental Hygiene Practicum III 
(I , II, III) 

Supervision and Improvement of 
Instruction (I, 11) 

Basic Human Relations Training 
Techniques 

Basic Medical Science II (III) 
Psychology of Illness 

Periodontics I (Ill) 

Dental Hygiene Practicum IV 
(I, II, III) 

Special Problems in Dental Hygiene 
(I , II, III) 

Community Junior College 
(I, II, III) 

Comparative Institutional 
Management (I, II) 

Seminar in Advanced Practice III 
Periodontics II (III) 

Cleek Hours 
Per Week 

Lee. Lib. Prac. 

3-3 
3 
3 
3 

2 

3-3 
3 

3 

3 
3 

2 

3 

3 
'3 

') 

3 

3 

'3 

'3 
l 

6-9 

9 

3 
3 

6 

6 

6 

6 

Sero . 
Total 

9o 

4b 

48 
48 
48 

36 

96 

96 
48 

48 
96-144 

48 
48 

128 

48 

48 
48 

32 

96 

48 

48 

48 

tlours 
L,redit 

2 

6 
3 
3 
3 

2 

2 

6 
3 

3 
2-3 

3 
3 

4 

3 

3 

3 
3 

2 

2 

3 

3 

3 

4 
2 
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I. 

COURSE PROPOSALS AND COURSE CHANGES 

Identifying and Descriptive Informat i on 

A. Catalog course description: 

1. Catalog number: 301 - 2 - 1213 
303 - 2 - 1213 
305 - 2 - 1213 
307 - 2 - 1213 

2 . Title: Dental Hygiene Practicum I - IV 

3. Prerequisites: Student must be a Registered Dental Hygienist 
and departmental consent. 

4. Terms Offered: Fall and Spring 

5. Preferred Staff No. of Hours No. of 
T?12e of Session Class Size Reguired Per Week Credits 

Practicum No new -6 2-4 
staff 
necessary 

Special Facilities Required: Dental Hygiene Clinic and Audio-
Visual Laboratory. 

6. Objectives and Content Coverage: Experience in teaching and 
supervising pre-certificate dental hygiene students in the clinic 
and classroom. Current and advanced clinical techniques will be 
practiced. 
Students to Whom Directed: Students enrolled in the Bachelor of 
Health Science Degree Program. 

II. Relation to Other Courses 

A. Offered by the department 

1. Course replaced by this course: None 

2. Prerequisite courses: Sequence 

3. Courses for which this course is a prerequisite: Sequence 

4. Courses covering some of the same content: None 

B. Offered by other departments 

1. Will reduce enrollment in: None 

2. Prerequisite courses: Sequence 

3. Course for which this course is a prerequisite: Sequence 

4. Courses covering significant portions of the same content: None 

/~ 



C. Offered by other departments in other colleges: Not offered. 

D. Source of enrollment 

1. Departmental majors: Required 

2. Others: None 

III. Special or additional resources and personnel required 

A. Special facilities: Dental Hygiene Clinic, Audio-Visual Laboratory 

B. Library and learning resources: Special books, films, slide/sound 
series, closed circuit television tapes. Can be ordered or made. 

C. Special Staff competencies required 

1. Number of existing qualified staff: One 

2. New staff requirements: One instructor with both a R.D.H. and 
a Masters Degree in Education. 

D. Estimated new funds required by addition of this course: 

1. Salaries: $12,000 in two years 

2. Audio-Visual supplies and services: $2,000 

IV. Departmental Justification for this course 

Students preparing to become dental hygiene educators need practical 
experience in teaching and supervising undergraduate dental hygiene 
students, both in the clinical and classroom environment. Through 
active participation, the student will gain experience in and discuss 
problems directly associated with dental hygiene education. 
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course Proposed 
3 01-2-1213 305-2-1213 
303-2-1213 307 - 2- 1213 

A. College 

c=t'.J Approved c==J Disapproved /} ~4 Jl/'J',J ~ ..,1{, d:uu1-:G 
Date aft' '/ D~irman/Prog. Coord . 

~ Approved c:=:J Disapproved ,,._ -~«.' ( ~.fl~---Datec'c" .L.1.: / f / .? ~ c ·tt 
, Col(ege Curriculum orruni ee 

~ Approved c==J Disapproved Date { D -g -1 2.. 

B. Graduate School (if applicable) 

c=::J Approved c:=:J Disapproved Date. ____ _ 
Graduate Council 

[:=) Approved C=:J Disapproved Date ____ _ 
Graduate Dean 

( 
c. University (if applicable) 

c==J Approved ~ Disapproved Date, ____ _ 
Uniyersity Curriculum Committee 

c==J Approved c===} Disapproved Date. ____ _ 
University Senate 

D. Administration 

c=J Approved c::=:J Disapproved Date. ____ _ 
Academic Vice President 

c==J Approved c=::=:J Disapproved Date. ____ _ 
Admissions and Records 



COURSE PROPOSALS AND COURSE CHANGES 

I. Identifying and Descriptive Information 

A. Catalog course description: 

1. Catalog number: 302 - 0 - 1213 

2. Title: Head and Neck Anatomy 

3. Prerequisites: Departmental Consent 

4 . Terms Offered: Fall 

5. Preferred 
Type of Session Class Size 

Lecture 

Staff 
Required 

1 

No. of Hours 
Per Week 

3 

Special or additional resources and personnel required: 
existing classroom; anatomist or oral surgeon. 

No. of 
Credits 

3 

/~ 

6. Objectives and Content Coverage: An in depth study of the land
mark.sJ muscles, nerves, vascular supply, etc. of the head and 
neck region of tne human anatomy. 

Students to Whom Directed: Initially, this course will be limited 
to students enrolled in the Bachelor of Health Science Degree 
Program. .. 

II. Relation to Other Courses 

A. Offered by the department - facilities may be shared with Physical 
Therapy students, 

1. Will reduce enrollment in: None 

2. Prerequisite courses: None 

3. Course for which this course is a prerequisite: 425 - 1 - 1213 
Seminar in Advanced Practice 

4, Courses covering significant portions of the same content: None 

B. Offered by other departments 

1. Will reduce enrollment in: None 

2. Prerequisite courses: Biology 223 - Human Biology 

3. Course for which this course is a prerequisite: None 

4. Courses covering significant portions of the same content: ~fonc> 

C. Offered by other departments in other . colleges: None 
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D. Source of eprollment 

1, Departmental majors: Required Option III 

2. Others: None 

III. Special or additional resources and personnel required 

A. Special facilities: None 

B. Library and learning resources: Books, slides, etc. - can be 
ordered. 

C. Special Staff competencies required 

1. Number of existing qualified staff: None 

2. New staff requirements: D.D.S., Oral Surgeon 

D. Estimated new funds required by addition of this course: 

1. Salaries: $400.00 ($8.00 per hour) 

2. Audio-Visual supplies and services: $1,000.00 

3. Equipment: None 

4. ' Remodeling: None 

IV. Departmental Justification for this course 

To facilitate the training of dental hygienists in expanded functions; 
a course in Head and Neck Anatomy is required by the Council on Dental 
Education of the American Dental Association. Head and Neck Anatomy is 
a prerequisite for teaching local anesthesia and injection techniques. 

11 
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COURSE PROPOSALS AND COURSE CHANGES 

I. Identifying and Descriptive Information 

A. Catalog course description: 

1. Catalog number: 405 - 0 - 1213 

2. Title: Special Problems in Dental Hygiene 

3. Prerequisites: Student must be a R.D.H. and department consent 

4. Terms Offered: Spring 

5. Preferred 
Type of Session Class Size 

Discussion 

Staff 
Required 

1 

Special Facilities Required: None 

No. of Hours 
Per Week 

3 

No. of 
Credits 

3 

/1 

6. Objectives and Content Coverage: A study of requirements and guide
lines for establishing dental hygiene schools. Methods and standards 
for accreditation; admission procedures for schools of dental 
hygiene. 

Students to Whom Directed: Departmental majors only 

II. Relation to Other Courses 

A. Offered by the department - Not applicable. 

B. Offered by other departments - Not applicable. 

C. Offered by other departments in other colleges - Not applicable. 

D. Source of enrollment 

1. DepaTtmental majors only: Required all options 

III. Special or additional resources and personnel required 

A. Special facilities: None 

B. Library and learning resources: None 

C. Special Staff competencies required 

1. Number of existing qualified staff: One 

2. New Staff requirements: None 

D. Estimated new funds required by addition of this course: 

1. Salaries: None 

2. Audio-Visual supplies and services: None 
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IV. Departmental Justification for this course 

It is essential that dental hygiene educators and administrators be aware 
of guidelines and requirements for schools of Dental Hygiene established 
by the Council on Dental Education of the American Dental Association. 
All common problems associated with dental hygiene education are discussed: 
Admission policies, preceptorship, expanded function, aptitude testing, 
recruitment of faculty and students, etc. 
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COURSE PROPOSALS AND COURSE CHANGES 

I. Identifying and Descriptive Information 

A. Catalog course description: 

1. Catalog number: 425 - 0 - 1213 
425 - 1 - 1213 

2. Title: Seminar in Advanced Practice--Pain Control 

3. Prerequisites: 302 - 0 - 1213 Head & Neck Anatomy, dept. consent 

4. Terms Offered: Spring 

5. Preferred Staff No. of Hours No. of 
:IY:ee of Session Class Size Reguired Per Week Credits 

Lecture and 2 3-3 3 
Laboratory 

Special Facilities Required: None 

6. Objectives and Content Coverage: An indepth study and review of 
head. and neck anatomy, physiology, and pharmacology as they relate 
to local anesthesia. Laboratory section is included to practice 
injection techniques. 

Students to Whom Directed: Departmental majors only. 

II. RelatioA to Other Courses 

A. Offered by the department 

1. Course replaced by this course: None 

2. Prerequisite courses: 302 - 0 - 1213 Head & Neck Anatomy 

3. Courses for which this course is a prerequisite: None 

4. Courses covering some of the same content: None 

B. Offered by other departments 

1. Will reduce enrollment in: None 

2. Prerequisite courses: Bio. 223 

3. Course for which this course is a prerequisite: None 

4. Courses covering significant portions of the same content: None 

C. Offered by other departments in other colleges: None 

D. Source of enrollment 

1. Departmental majors only - required for Option III 



( III. Special or additional resources and personnel required 

A. Special facilities: Clinical facility 

B. Library and learning resources: Library facility for independent 
study, study carrels. Additional books and films can be ordered. 

C. Special Staff competencies required 

1. Number of existing qualified staff: None 

2. New staff requirements: Oral Surgeon 

D. Estimated new funds required by addition of this course: 

1. Salaries: $400.00 

2. Audio-Visual supplies and services: $500.00 

IV. Departmental Justification for this Course 

The administration of local anesthesia is now a legal function of dental 
hygienists in many states. It is our purpose to educate our students to 
be able to perform at optimal level whatever the task. Therefore it is 
our responsibility to offer a course in local anesthesia. 
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Appendix A 

TI1e State Board of Regents authorized a request for funding by the 
College of Health Related Professions for a degree titled Bachelor 
of Health Science, Since that time, it has been decided to change 
the title to Bachelor of Science Degree in Dental Hygiene. The 
purpose of the change is to maintain continuity throughout the 
college. 
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0,, :.)::~;e:; '!:::o and Bi ar~d the i c1s t phrdgrciph ut1 , 1l,g~ ·, 3, wrd ch wou·: d 4ippeil~ to ~.:.nc
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NE!-1 PROGf'.Jii:S PFOPO:.ALS 
The C:o~.inc"i 1 di rectt.d its attention to t!;e reccm;:-,endations from COCf\0 
rclativr. to proposed n~· .. , ::>R0G,UJ·1S. Di·. rlcF~rland explainel.: in ccta"il 
ho·.,• COC.~J had ap;,r(uC:l~d tlle task of evtll.iating proposals and exp1cined 
the recson"ir~9 anci ;:hin::i,19 v1hicn nad eiltered in'Lu t,,e Jiscussicrs ot. 
tliese pr:Jposi'~ 1 s. Th: Council of Presi cents revieHed the recomri1endut1ons, 
discussej c:11 of tLc -;°dctors \·;;1ic:n it cons~de:r~(! relevwt -co the c!~ve1op
ment o·? :,c·.: p:-o~raus at t:-ie presc11t t·:me, co.-i~i<lered severai motions which 
were mc.c'.e and s1:cor.dej €111<~ cv211tu:...,:y \:ithJ:·.:· .. m, ar.d ·rina·11y upcn a 
motion by Fr-2$idt:n·:: f..!1ll;~;-g :.nd s~c0.11.l:c 'oy c;,!!11cellor c:1alriie:~s voted 
to t?.b1e ali ,·~comi.1e:nd:n::iors in ca·te;orics II, UI c.nd IV. The approval 
of t!1i

1s ~otio:i Wl.S pre,:~d~d by severa1 sta!:cm.?.nts wnich indicated that 
the Col.!nc1l 1,:anted to ("I) eva1uate the P'C'St::r.t Legislative Session c:nd 
(2) r::\"i ei:. 1·1r.,rt.her th? \•e::orrr:;~ridutic.-:~; :;,:f ht t'~:; into an overan t-l~ster 
Plan pri:.,r to tak\ng ai~Y fin:1.l ,1ctior. c:1~ th~ recoiir,:e.'ldatir;,ns. 

/\11 progra:i.5 Jistcu ur:cer the tit1e "for Acc:.C:emic Committt;:e Act1cn 11 were 
ap1;roy2d on a motion rneicie by President Al1i!Jei~g end seconded by President 
Visser. Tcr Cate~or,y "bpprova1 for lit/:h0rizati0n to Seek Federal Funding" 
was a;mr-vved upon a ®t·jon by Presidcn-S; Visser and seconded uy President 
F.h.ibc:··q. 

The 'listings, referred to i~ tl·,e above :not·1cns are attac.rsed to these minute:,; 
and are "!.: .. oe·,.;u A;;;::e!Hi'i>, I. 

SU!•1:·~ER SCHOO:.. Fmrn!:m 
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univcr3i·-.ies ~:~d it •,·tes IT:OV.!·:1 !.Jy P:·-::_id~,:·;; /',hlb,)~'9 ar.d secc,~c!ed by C:1c:.1-
cel1or Chuirr...?rs t:1at the E:ii-;~::~:;s ti.~r:1 1"~..£.~ b~ regr.:e~~""o to pY?pa.~e -3 ·1·or,,1at 
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the di:~~ct.o;s o'f su:-.:v2r pro3:,:!:~. This ~Ol':l~C\t to be prese:~ted to t.~e · p 
Ccuncil of P1'csiceats fot· its approval before actiwl application. /( ;:;;,a-? 
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PROPOSED BACCALAURATE PROGRAM 
IN HEALTH CARE ADMINISTRATION · 

I. Institution: Wichita State University 
Co11ege of Health Related Professions 

II. Planning Approval: 

The proposed program was approved by the College of Health Related 
Professions' Curriculum Committee on September 30, 1971 . It ·was approved 
by the Wichita State University Curriculum Committee on October 17, 1971, · 
the Genera 1 Facu1 ty on November 29, 1971, _and the Board of Regents on . 
March 19, 1971, for the purpose of seeking federal funding. (See Appendix 0-1). 

III. Title of Degree: Bachelor of Science in Health Care 'Administration 

IV. Anticipated Date for Implementation: Fall - 1973 

V. Description of Program: 

As the health industry deVteloped into a highly specialized institution, it 
required a skilled and trained person to manage its general activities and 
functions. The health facility administrator acts as planner, organizer, 
educator, and advisor coordinating the operation of the entire institution, 
insuring that ample resources, facilities, equipment, and services are 
available to provide optimal health services to the community. 

Faced with increasing complexity, widening obligations, physical growth, 
and increased demand for health services, the health industry must implement 
the best concept of health management. Thus the need for talented, capable 
health facility administrators. 

In this program stress will be placed in preparing students for the diversi
fied duties of a career in administration of a nursing home, doctor's clinic, 
in a variety of voluntary, private and public health agencies, third party 
funding plans such as Blue Cross and Blue Shield, Medicare and Medicaid, 
and similar programs; as well as Model Cities and neighborhood health centers. 
Parallel and complementary programs in comprehensive health planning and in 
regional medical programs will demand special career preparation in these 
emerging fields. 

A. General statement including requirements (catalog description): 

ln-10-72 

Through the joint cooperation of the Colleges of Health Related Pro
fessions, Business Administration, and Industrial Engineering, the 
student is exposed to the latest techniques available for modern Health 
Administration. This course is designed to prepare young men and women 
with appropriate background and skills for the making of managerial 
decisions within the administration of the health field. The student 
in this program should. realize that health care touches upon practically 
every field of human activity . Therefore, the program is designed so 
that a student acquires a liberal education at the same time he develops 
professional competence. 
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B. Statement of Objectives (of U,e prl"\gra1t1): 

1. To assist students to achievP an understanding of the basic 
health problems and study the nature and rationale of prevention, 
treatment, and rehabilitation measures necessary in health care. 

2. To prepare the student to make valid business decisions and to 
help him conmunicate with others in the exercise of these 
decisions. 

3. To equip the student with specialized knowledge in the field 
of health administration. 

4. To provide the student with the fundamental business and 
managerial skills and the application of these skills in his 
professional work. 

5. To prepare the student with some understanding of his rights 
and responsibilities as an active member of society. 

VI. Rationale for Program: 

A. Relationship of Assumptions and Objectives to: 

1. Needs of constituency at the local, state, national and 
international levels: 

10-10-72 

Despite the advent of over 30 graduate programs and 8 under
graduate programs in health and hospital administration, the 
current demand for graduate and undergraduate degreee adminis
trators far outstrips the supply.* Figures maintained by 
American University Programs in hospital administration 
indicate a 1968 supply of 485 graduates, a 1969 supply of 510, 
and an estimated 1970 supply of 660 from the graduate programs 
in the United States. No data is available for the number of 
graduates from the undergraduate programs since most of these 
programs only began their operation within the last few years. 

One reason for the increasing demand is the expanding scope 
and variety of positions available in health admini stration. 
Some types of health facility posts previously not profession
ally trained are administrators of extended care facilities, 
executives of nursing homes, departmental management in large 
hospitals, executive directors of voluntary health organizations, 

* Westfall, Ralph, "Educating for the Future", Hospital Adminis
tration, SulTITier, 1969, pp . 81-82 
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and health planning specialists and coordinators.** The 
1970 National Advisory Council on Nursing Home Adminis
tration study showed that only 125 of the 7,000 graduates 
of graduate hospital administration programs were employed 
in long-term care institutions and suggested that the 
Baccalaureate Degree programs have the greatest potential 
for recruitment and will be the major source of manpower 
in nursing home administration .*** 

Many hospitals also faced with increasing complexity of 
departmental operations, administrators who in prior years 
were able to cope single-handedly with their administrative 
responsibilities, now see the need for one or several 
assistants with training in health administration at the 
undergraduate level. A whole host of positions in health 
planning agencies, Regional Medical Programs, government 
agencies, etc . , are available for individuals with training 
in health management. 

2. Institution's Role, Objectives and Long-Range Plans: 

Beginning in the Fall of 1973, students will be accepted into 
the first area of health administration with junior standing. 
The first year will be spent in developing the program of . 
nursing home administration. Other areas of health care 
administration programs will be provided the students the 
next two or three years. 

A longitudinal study is planned to: 

a. Follow the career activity of these graduates to see if 
the program adequately prepares them for their employment. 

b. Conduct employer's evaluation of graduates' performance 
in their area of practice. 

c. Conduct annual curriculum reviews by an advisory group 
composed of educators, administrators , and students. 

** Starkweather, David B., "A Multi-Level Approach to Education 
for Hospital Administration", a presentation at the Annual 
Meeting of Association of University Programs in Hospital 
Administration, Chicago, Illinois, April 20-23, 1970 . 

*** "Curriculum Reco111T1endations of the Advisory Council on 
Nursing Home Administration Report", Program Notes, 1970. 
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d. A final cost analysis to detenr1ine the general cost for 
training an undergraduate health administrator will be 
conducted as a final phase of the project. 

B. Academic Justification of Need: 

1. We feel this program is innovative for several reasons: 

2. 

a. It is designed with a core of courses which form the basic 
curriculum for all of the various tracks. 

b. The program was developed with the cooperation of the College 
of Business Administration and the College of Industrial 
Engineering. 

c. A basic core of social and behavioral courses are offered 
relative to the physical, cultural, and psychological aspects 
of health care. 

d. An elective area of health administration is planned so 
students can select an area of specialization such as health 
planning; management of a community or doctor's clinic; 
health agencies; third party funding organizations such as 
Blue Cross, Blue Shield, Medicare or Medicaid; or the adminis
tration of a nursing home. 

Is the program to be reviewed by certifying or accrediting 
agencies? Explain. 

No certification or accreditation is necessary for the various 
tracks in health administration. However, a student seeking a 
position in nursing home administration must pass a test for 
licensure. This program would be more than adequate to prepare 
the applicant. 

Institutional Resources 

A. Estimated size of program: 1973-74 1974-75 1975-76 1976-77 
(in the Junior and Senior Year) 1st 2nd 3rd 4th 

1. Number of majors 8-10 16-20 24-30 38-40 

2. Number of degrees to 0 8-10 8-10 14-16 
be granted 

3. Number of total EFT academic 1.5 2 3 4 
staff required 

10-10-72 
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B. Estimated Costs of Operation: 

1973-74 1974-75 1975-76 1976-77 

l. Faculty 26,000 33,000 49,000 66,000 

2. Equipment 

3. Instructional 100 150 200 200 
Material 

4. Library Purchases 

5. Instructional 200 200 200 250 
Travel 

6. Commodities 150 150 150 150 

7. Remodeling 

8. Total 26,450 33,500 49,550 66,600 

C. Source and Amount of Income to Support the Program: 

1973-74 1974-75 1975-76 1976-77 

l. Federal 100% 100% 70% 40% 

2. Private Grants 

3. State 30% 60% 

VIII . Instructional Staff: 

A. Director: Sister Charlotte Rohr (See Vitae Attached Appendix D) 

Other instructors to be added as the program develops. 

IX. Library 

x. 

This program will utilize the administration and medical section of the 
Ablah Library. This source should be adequate for this program. 

Evaluation 

Currently there is no body which grants accreditation of Health Adminis
tration programs. However, graduates may be required to meet criteria for 
licensure. 

10-10-72 



First Semester 

English 111 
Psycho 1 ogy 111 
Speech 111 
Core Area I II 
Mathematics 111 
Hea 1th Prof 101 

Second Semester 

Core Area III 
Biology 100 

230 

( 

First Semester 

English 211 
Economics 221 
Administration 260 
Accounting 213 

Second Semester 

Economics 222 
BA 231 
Accounting 214* 
Socio 1 ogy 211 
Mathematics 340 
BA 390 

( 

UNDERGRADUATE PROGRAM 
IN 

HEALTH CARE ADMINISTRATION 

Freshman Year 

College English 
General Psychology 
Extemporaneous Speech 
Elective 
College Algebra 
Intro to Health Prof 

Elective 
Biology 
Humanities 
Nutrition 
Elective 

Sophomore Year ' 

Advanced Writing 
Principles of Economics I 
Behavior Concepts in Business 
Intro to Financial Accounting 
Humanities 
Elective 

Principles of Economics II 
Quantitative Methods I 
Intro to Management Accounting 
Intro to Sociology 
Survey of Analysis 
Special Group Study 

Appendix A 
Page 6 

Credit Hrs. 

3 
3 
2 
3 
3 
1 

15 

3 
4 
3 
3 

2-3 
15-16 

3 
3 
3 
3 
3 
1 

T6 

3 
4 
3 
3 
3 
1 

IT 
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PROPOSED PROGRAM 
IN 

HEALTH CARE ADMINISTRATION 

Junior Year 
Clock Hours 
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Semester Course Course Title Per Week Sem. Hours 

Fall --

Sering 

.immer 

Fall --

sering 

Number Lee Lab Prac Total 

Soc 338 Medical Sociology 3 48 
Nurs 311 Community Health Concepts 3 48 
Acctg 335* Cost Accounting 3 48 
Admin 343* Finance 3 48 

Elective 3 48 
BA 390 Special Group Study 2 32 

HA 390 Legal Aspects of ·Health Care 3 48 
Administration 

Admin 480 Decision Making 3 48 
Admin 464 

or 
Econ 461 Labor Relations or Collective 3 48 

Bargaining Wage Determination 
I.E. 420 Survey of Operations Research 3 48 

in Health Administration 
Elective 3 48 

HA 440 Health Care Administration (8 320 
Practicum wks) 

Senior Year 

HA 410 Analysis of Problems in a 3 48 
Health Care Facility 

Admin 462 Personnel Management 3 48 
Admin 483 Comparative Institutional 3 48 

Management 
I.E. 460 Health Information System and 3 48 

Computers in Medicine 
Elective 3 48 

BA 390 Special Group Study l 16 

HA 420 Analysis of Problems in a 3 48 
Health Care Facility 

Admin 484 Health Admin. Policy 3 48 
HA 490 Independent Study 3- (48-

12 192) 
Psych Psychology of Illness 3 48 

I 
*Must enroll in BA 390, Special Group Studies in Business, for one-hour credit 

or HA 490 Independent Study 

Credit 

3 
3 
3 
3 
3 
2 

IT 

3 

3 

3 

3 

3 
15 

6 

3 

3 
3 

3 

3 
l 

16 

3 

3 
1-4 

3 
10-13 

' 
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HEALTH CARE ADMINISTRATION CURRICULUM 

390-0-1202 LEGAL ASPECTS OF HEALTH CARE ADMINISTRATION (3) 

Appendix B 
Page 8 

A study of the principles of law as they apply to the health fields. 
Such items as release of infonnation, subpoena, records, testimony, 
settlement of claims, (insurance) doctor-patient-nursing home 
relationship and legal consents, and other topics will be considered. 
Prerequisite: Junior standing or departmental consent . 

490-3-1202 INDEPENDENT STUDY IN HEALTH CARE ADMINISTRATION (1-4) 

Supervised intensive study of special topics and problems relating to 
health care delivery. Prerequisite: Departmental consent. May repeat 
up to six hours . 

440-2-1202 HEALTH CARE ADMINISTRATION PRACTICUM (Offered During Sunvner) 
6 hrs (8 wks) 

Provides the student with an opportunity for field experience in the 
health care system. The student will select with the consent of his 
major advisor a specific internship in one of the following special 
areas of health care administration: nursing home administration, 
governmental health agency administration, voluntary health agency 
administration, hospital departmental administration. A written report 
is required. Prerequisite: Senior standing or departmental consent. 

410-0-1202 ANALYSIS OF PROBLEMS IN A HEALTH CARE FACILITY I (3) 

Orientation to a health care facility . Analysis of the principles of 
management. The administration, supervision, and the application of 
these principles to a nursing home environment . The duties and relation
ship of the administrator to the governing body, medical staff, and social 
agencies will be studied. Current trends of medical care as they relate 
to the health care facility will also be investigated. Prerequisite : 
Senior standing or departmental consent. 

420-0-1202 ANALYSIS OF PROBLEMS IN A HEALTH CARE FACILITY II (3) 

(Continuation of 410) 
Prerequisite: Analysis of Problems in a Health Care Facility I . 
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COURSE DESCRIPTION 

I. CURRENTLY OFFERED COURSES 

The courses listed below are currently offered in the College 
of Business Administration. Except for those courses marked 
with an asterick (*), catalogue descriptions will be as they 
appear in the college catalogue. 

For courses marked with an asterick (*), it is proposed that 
students with an emphasis in Health Facility Administration 
concurrently enroll in BA 390, Special Group Studies in Business, 
for one hour credit. The purpose of this course would be to 
relate the course material specifically to the student's major 
interest area. 

Accordingly, the catalogue descriptions of these courses would 
be changed by adding the following statement: "Health Facility 
Administration majors must enroll in BA 390 for one hour credit." 

Economics: 
221 
222 
238 
461 

Accounting: 
213 
214* 
335* 

Administration: 
260 
343* 
375* 
464 
462 

II. NEW COURSES 

Principles of Economics I 
Principles of Economics II 
Introductory Business Statistics 
Collective Bargaining and Wage 
Determination 

Introduction to Financial Accounting 
Introduction to Managerial Accounting 
Cost Accounting 

Behavioral Concepts in Business 
Finance 
Computer Concepts and Programming 
Labor Relations 
Personnel Management 

BA 390 Special Group Studies in Business (1-3) May be 
repeated by College consent. Junior standing. 

Admin 480 Decision Making (3) A study of the theories o f 
decision making, with attention directed to the 
factors of creativity, the quest for subjective 
certainty, rationality, cognitive inhibitors, 
problem identification, evaluation o f alterna
tives, application of quantitative methods to the 
decision processes and decisions implementation. 
Prerequisite: Admin 260 and Junior standing. 
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Course Descriptions 
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Admin 483 Comearative Institutional Management An exami
nation of management problems between differing 
types of institutions--e.g., hospitals, nursing 
homes, religious organizations, governmental and 
educational organizations. Emphasis is on such 
topics as organizational structure and design, 
policy development, evaluating effectiveness, 
setting objectives, financial arrangements, 
reporting systems, and methods of dealing with 
the environment. Prerequisite: Admin 260 and 
Junior standing. 

Admin 484 Health Administration Polic~ An integration of 
all aspects of health administration in the 
analysis of and making decisions for policy 
development. Prerequisites: A basic course in 
economics, accounting, finance, and management 
or administration. Junior standing. 
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Psyc 275 

Nurs 318 

Nurs 450 

Soc 214-
215 

SUGGESTED ELECTIVES FOR HEALTH CARE ADMINISTRATION 
FOR JUNIORS AND SENIORS 

(Electives will not be limited to these four courses) 

Psychology of Personality 

Human Communications in the Health Disciplines 

Workshop in Health Related Professions 

The Social Welfare Institution 

Appendix C 
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3 

3 

( 1-4) 

( 3-3) 
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The following courses are presented at this time for approval to be 
established at a later date as our program unfolds. These courses will 
be presented to the University Curriculum Committee for final approval 
when the time for their implementation arises. 

I.E. 410 Case Studies in Health Administration 3 

I.E. 430 Systems Analysis of Health Case Systems 
(Health Systems I) 

3 

I.E. 440 Comprehensive Health Planning 
(Health Systems II) 

3 

I.E. 340 Statistical Analysis in Health Service 
(Medical Statistics) 

3 

I. E. 470 Planning and Design of Health Care Facility 3 
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VITAE 

Name: Sister Charlotte Rohr 
Sisters Adorers of the Blood of Christ 

Address: 1165 South West Blvd. 
Wichita, KS 67312 

Born: Hays, KS June 5, 1915 

Educational Achievement: 

High School - St. John's Academy 1933 
Sacred Heart Junior College 1936 
Registered in Xray Technology 1940 
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School of Medical Technology, St. Francis Hospital, Wichita, KS 1943-44 
Marquette University, Milwaukee, Wisconson; B. S. in Microbiology 19 5 6 
Xavier University, Cincinnati, Ohio; MBA (concentrated in Hospital Adm) 1963-65 

Employment: 

St. Mary's Hospital, Enid Okla.; Laboratory and Xray supervisor, Started 
School of Medical Technology and was teaching supervisor 1952-1960 

President Oklahoma State Medical Technologist 1956 
President of State Conference of Catholic Hospitals 1958-59 
Committee on Medical Technology for CHA for six years 1954-1960 
Taught classes in chemistry for School of Nursing 1956-1960 

St. Francis Hospital, Tulsa Oklahoma 1960-1963 
Organize the laboratory and Xray departments in a new 300 bed facility. 
Set up atraining school fGr Medical Technology 

President of Class in Hospital Administration 1963-1965 
Health Care Coordinator for the Sisters Adorers of the Blood of Christ 1965-1968 
Administrator St. Francis Hospital 1968-1969 

Left because the Community was advised to discontinue the 
administration of this hospital. 

Administrator of St. Michale's Hospital , Grand Forks, N.D. 1969-1970 
This hospital was owned by the Sisters of St. Joseph from St. Paul, Minn. 
In 1970 the two hospitals in Grand Forks merged to form one community 
hospital. The administrator of the other hospital became administrator 
because of longivity of service. 

Worked in the Micatokla mission from 1970 to 1972 
Helped set up a clinic and small mission laboratory. Instructed 
a native to do simple tests in the laboratory. 
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tforch i9, 1971 

It \HlS rov~d by Ht. StE:'lmrt anc! r.eco:.ded by lit . J~cks·);i upon ti1~ reco .. ,:Tiari
,j.;tfon c~: the Cot!i"!cil of Ptes·id-erts ui!cl the Cvt.mcii o/ Clli~f Academic O·?\~i 
·:ers tha·i. ·~he fo1 ic-w'ir.g b~ ai)prJ·.-ed: 

0• r,.D. 1·n co,:·:·,11·:·,,·,. s ,-·iL"'nr::> ·!01·ri1· r•, ;"'O·., .... - •. :~ a·'" !,/ 'J 
• j • • 1,. ... iw- 1 - • ~, -"- , ....; J ..., I'" • '::J'. Cl.. . t. "• \ • 

f!.S. in .".c'r1i1·~;5·~r·a:i;·;:):1 o·/ Jcsticr:, t1.S.U. 
*\./\ . S. in Cytotech:1':>lo9.:,,-, ~!.S.U. 
•/rA A s ,· n ':' 1· ,'1-, a·c:·..: 0 11 Tj--, ·-=- - • . \.I c:- u • • • J.: .ca t • • t•:s CF..;' , , 4. ,> • • 

M.S . in Business, K.S.T.C. · 
M.S. in eusi~e~s, K.S.C. of Pittsburq 
B •. A 'f<:·· • • r • . , c\ • ...-:,.U. 
u .... ,, .. ;. ··1 ,. ll1 ~- H, •; 1 T'1r. ·,, ·, ·• ,, v ~ u· • 
&1VI V W I.ow•""''• I \,,,, ( iJ.,. ) ,, • ....,~ • 

Ph . D. fo Bi<:fogy, K.U. 
B.S. in f,iincit"'!t~, St•.zd·i,~~3, \J.S . U. 

-.t .. :,p-; ,,~,r,·,,.. C c..,,.. l'l'' .: 1· .,, .. ~ .. • l ll(' V S. U 
4 \• l • I t I I J '-.::, ( I: " } ! '" .J 1 .:, • t ._., f I\• "" c • 

"n1· ... .: ~ ., .~ ~. :1~:.":',. ·,1n .: n :;;·,v,·.: C"' 1 1·:, ~ '•'"'ilj 1•J ·:: ' I 
4. \,,, I l ) . ~ (,,,U . f , l ::; t • l J .> j <.,, ,1 ·:!, ~ .. ! 1 : • • .,.. • \,. • 

.;.-·.':Pi~tsbur; ~E:~r,or.~1 Covr;el"at·:·4,~e Ct:rt:>~!t•;r P,4\u;:o~c\1 

... . 
'• , '• I .. :· .. 

• ', · .. · ·' 
. . . 

I c ~·:n,; ni)r~d ~.l/ f~i. Ja.c:~:~~t: ~tr.d :S:;::.·J;,:!ed b_y· f·1;". s~:f:~·;~1··l: ·;-: !- :; th~ Board o·? ·\~g~!'?t3 
.. ..... , ... - !,_ •,- -.n~ ··--·~""····1,''' , .. a :, ...... :\ ... ~ .: .... . ,.. .:,. 1"' .... l .. 'l ';_ .......... -: ..... . · ·· · tr',>¥\)·s \ f "-· .·.,, .. ..) -:,,_ f.;,./)12.:,:; .:,~ .. icn : .~ ,-~·)ll.::\,,:t ... '.- ...... \., I ·~~·J'"".::J t .,. 'F ... . ·AJt&, -~·-· i ...... .. •. :, .. · ... '--"'' \.4,.1.J w,, ._ '-'--· 

r1ii1"C~t ·.~,t c;·s :J;° t::t; Stt;:~er,·~ l!:: .. ~:.,;; ·?or· t i·:~ fir:~ .:,~":"<1t:; ·· :·-,:. .· ·.: :-:·.=td~ '!or t;·,e R~g~.,~~: 
.J .. rt1 (~~ t ~ ;!:8 ·; ~in:; ·in ;,::nf!a·::·::?!n and 1 ii of th~ c-J ·J; .. ~~.!::-: :~ :: .. .':~;~dad • 

• 2 .. 
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k.:::port to Co1!nci l of Presidents and Regen. t.s' Academic Comrni ·ttee 

rcR /\Cl,DEf,;lC CO:-lMlTTEE ACTi:Oil (continued); 

Az;pJ•ovai Not Reao.m,1eruled.: 

.).L u:. ~ .__u;. I.A. ... ~., 
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Special Mus·ic Eciucat·:on - l·!.S.U. (:-:v1d pert<.ling co~rdinat·ion Nith K.U.) 
11 C:.::mter11 for CommunH:y Co1 foge £d1~cat;hrn - K.S. T .C. 

#i·?.S. fo A,bnin~strat10:i 0f Just~{:€: - t'i.S.:J. 
Sacht::for of M~a1th k1ninistration - W.S.U. 

#§Bachelor & Masters of Health Science - W.S.U. 

* * * 
·-~:::tis the cxp1icit L~!Hfoi~st,.1;~ding th~t this tit:1e change in no \·tay approves devel
oping ths K.S.T.C. lndL:stria1 Education Depa:·tment into a technical program ccm
petiti vc t:i r.h or co:::parab 1 e to thc:.t progv-am cu~rcntly in Oi)eration at Kansas State 
So112ga of Pittsburg. 

·.i.·:.:~t L:; the exp·t1cii: understanding that api.:n·ova1 for auth,Jrization to seek Federal 
f't!:;ci·:n9 in ~JO i·rn.y ccr::mits COCAO or v.:1y ·Reg~nt fp·oup to the approva1 of i\ny of 
thC?s~ prc:gY-iilns ·;fund 1.-J!i:;!n Federal i\mds are sec:2red. ?rc:~ram approval must be 
·;n·l·~itted th:·ot:9h CCCAO Mid : 1~curec: th;"migh thi?! regular procedui"es prior to the 
eii:o:ir.1·:::nt of any st':..!dei1t in c1ny cf ti~2se prog:"J11iS. A deC'ision \"cgurding the 
a~;;-·:>va1 of such pngnm1s ~-ri11 be dictated l:>~1 th$; condit:ions existing at the 

· ti:i;.~ of such rnqucst . 

f:f:::. 1Jnv~d 1,rith '.':he deiaticn of the Pollution Co::'t\'·ol Area of Concentration ou'i:lin~d 
o:-.· :nqes ·130 and 131 and the iast par·a~raph or. pl,~~ 13, wh·icli wvu·td ~pj)~,u· to s"nc
·~fon tl"lE: deve:opment o·? Q Doctoral program at LLS.U. 



Council of P'residents Minutes - 3 -

NE~ PROGRM'iS PP.OPO:.ALS 

. 

Appendix 0-1 
Page 3 

February 17, 1972 

The Counci 1 di rectcd its attention to the recom..-r.endations from COC/10 
relative to proposed n~;-1 PROGRAMS. D1·. McFarland explained in c!eta'il 
how COCAO had apprc:11.c:led the task of evaluating proposals and_explci.ned 
the reasonir.g and thinking which had entered into tile discussions ot. 
these proposals. The Council of Presicents reviewed the recommendations. 
discussej an of the fdctors \'lhich it considered relevant to the d~ve1op
ment of ne~·J programs at the present time, considered saverai motions \'ihich 
were mac'.e and sec:or:ded and ev==ntua11y withdra:•m. and finally upcn a 
motion i.>y Presich::nt Ahlbe:-g .?.nd secand~c. by c:1ancellor Chalmers voted 
to tr.ble ali recommend:itior:s in Categories II, III and IV. The approval 
of t !n

1s motion was preced,::d by several sta7.em-?.nts which indicated that 
tha Ccunci1 \·:anted to (1) evaluate tile preser.t Legislative Se$Sion and 
(2) revie·, \·Jh~ther th·~ re::onm-:ndutions r.,i9ht r~ t into an overan Master 
Pl an pri:Jr to tak~ng ar.y fin a 1 J.ction 01~ the recolT.tne!ldatir.ms. 

All progra:ns listed under the title 11 For Academic Committee Act1on 11 were 
approvad on a rooticn made by President Ah11Jerg and .seconded by President 
Visser. The Category "Approval for l\uthorizaticn to Seek Federal Funding" 
was app~Jved upon a tll)tion by President Visser and seconded by President 
Ah1bc:--g. 

The ·1istings referred to in the above mot-ions are at·tached to these minutes 
and are labe~ad Ap~endix I. 

SUMMER SCHOOL FUNDING 
President Ah1berg made a fon11a1 reqr.:ast to the Council for a study to 
determ·i:,c how summr school expenses c.r~ fu.nd~d in tile state colleges and 
univer:iities und it was movr~d by P:··r::si..i,ar.·; Ahlberg ar.d seconded by Chcm
cellor Chalw.ers that the Bilsin~~s t.1.~niH' lf.S be re.guested to prepa.lJL? format 
r:hich could be ~s-~.g in Q.E:te~i.nJ.G.iL:~t1~ __ fµnrls avai'l,.§?1.~3~-~i?-ch .Hl2J(tQffot.L 
for the 09-~atiorr.,ouu:r.r:-:zr.~schooi. this to be clone in cooparation ·,·dth 
the di tecto;--s of sumer prograr.:s. This fotmat to be presented to the .- ~ 
Council of Ptesidents for its approval before actual ~pplication. If ;(~

0
:p 

-11 . 
CAPITAL IMPROVEMENT PRICRIT!ES 
PresidmE Ahlberg r~portec! tha·t he felt it would be much better if the 
final pr:_Q;H.¥,. U.J;.tlng-fa-Cz.µita1_1re;:u:u~·r.,rre:tt5 cou"ld be revie.wed ~.Y Jhe '1 
Cpun~t.1 .~~f .~1·esic:~~t~.after i t h::id b~en dev~'lc~Jf:?d by ~~H? Board sta-ff and v 
e!.:!_~!' tq. th:: .. _t.i.mr; .iLµce:i to ti:e Boa.t~. o.{ ~~g~nts . ..for_ .ippro.va i. It \'las ( f.· 1 •• 

Sl!gg~sted th;\t the 1:01:nci·! of Pn:sicents m~et with Wa~"ren Connan and r · 
Max Bickford .after the list is cev~ioped in order that input from the 
Councn c:an be cons·idered at thllt time. 
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September 16, 1972 

BOARD PROCEDURE ·- Medical and Al 1 ied Health Programs - All Schools (continued) 

New program proposals shall contain the following items of informa
tion as applicable: 

(a) Name and description of the proposed program - including 
objectives. 

(b) Statement of ultimate development goal (t.e~ certificate, 
undergraduate degree, graduate degree). 

(c) An indication of the priority position which the proposed 
program occupies among the institutions proposals. 

(d) Justification of need - including state manpower needs, pres
ently availa~le manpower, student interest or demand. 

(e) Comparison with similar or comparable programs in other Regents 
~ont rolled institutions. 

{f) Comparison with related programs at the same institution. 

(g) Projection of required additional resources: 

1) Immediate, one-time 
2) · Continuing, short-range 

· 3) Long- range, beyond 5 yea rs 
4} Space needs 

__ __ Jh)' Qualifications and availability of faculty - including 
biographical data. 

Motion carried unanimo~sly. 

BOARD POLICY MANUAL 
It was moved by Mr. Wunsch and seconded by Mr. Helman that the Pol icy and 
Procedures Manual of the Board of Regents be approved with• the understanding 
that matters pertaining to Extension are covered by the 11Curriculum-Extension
Correspondence and Degree Programs Report" of the Board of Regents dated 
March 1960, as amended. 

Hot ion car·r i ed unanimous 1 y. 

., .. .J 

- 5 
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BOARD PROCEDURE - Medical and Allied Health Programs - All Schools 
It was moved by Dr. Basham and seconded by Mr. Wunsch upon the recommendaticn 
of the Medical Center Committee of the Board that the following procedures 
be adopted as Board Po Ii c~· fr, · .:::,pr:>v-: l of new med i ca 1 c.'lnd al 1 i ed hea 1th 
programs for instituti?ns under tlie jurisdir.tion of the Board of Regents . . , 

An proi:-.:>sals for new programs ir, the field of med,ical or 
allfed he,llth ~ducatlon shall be submitted to the Board of Regents' 
Office in ten (10) copies. The Executive Officer of the Board of 
Regents shal 1 arrange for prompt distribution of copies to members 
of the Medi ca 1 Center Committee an·d the Chairman of the Academic 
Convntttee. A meeting of this joint committee will be convened as soon 
as feasible by the Chairman of the Medical Center Committee to re
view the proposal and to recorrunend action to the Board of Regents. 

[A Council of Medical and Allied Health is hereby establish
ed ·consisting of the Vice Chancellor for Health Affairs 
(K.U . Medical Center), the Dean of the School of Heal th Re
lated Professions (W.S.U.), and a representative from that 
Institution submitting a proposal. The purpose of this 
Council shall be to review medical or allied health program 
requests and to make recommendations concerni~g their need 
and merit to the joint medical review committee of the Board 
of Regents. The Council shall be further charged with de
veloping a method for rev iew and approval of federal grant 
programs.] 

The. approval of the joint medical review committee and the 
Board of Regents shall be obtained in advance of any of the fol lowing: 

(a) Establ ishment of a totally new unit (school, department, 
Institute, center, etc.) ·requiring facilities, staffing 

--- - ·.-- ·· ·· -·-··-·<>r funding not currently available. 

(b) Establishment of a new unit on the basis of existing 
resources. 

(e) lnftlation, extension or redesignation of a new degree 
or certificate title. 

(d) · Establishment or extension of a sub-specia!ty in a new 
or previously approved program. 

(Continued on the following page) 

- 4 -
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I. 

Department of Health Care Administration 
Course Proposal 

Identifying and Descriptive Information 

Catalog number: 390-0-1202 

Title: Legal Aspects of Health Care Administration 

Prerequisites: Junior Standing and Departmental Consent 

Terms Offered: Spring 

Appendix E 

Preferred Staff No. of Hrs • 
Type of Session Class Size Required Per Week 

No. of 
Credits 

Lecture 15-20 1 3 3 

Special Resources and Personnel Required: 

Experience in the legal aspects of health care administration. 

Special Facilities Required: 

Classroom 

Objective and Content Coverage: 

A study of the principles of law as they apply to the 
health fields. Such items as release of information, 
subpoena, records, testimony, settlement of claims, 
(insurance) doctor-patient-nursing home relationship 
and legal consents, and other topics will be considered. 

Students to Whom Directed: 

Students enrolled in Health Care Administration program and 
others with departmental consent. 

II. Relation to Other Courses: 

A. Offered by Health Care Administration Department 

1. Courses replaced: None 

B. Offered by other departments in CHRP 

Not offered 
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Course Proposal (390) 
Page 2 

C. Offered by other departments in other colleges 

Not offered 

D. Source of Enrollment 

1. Department majors: Required of all enrolled in 
Health Care Administration. 

2 . Other: Students from other programs caring to e.nroll 
in this course must have departmental consent. 

III. Special or Additional Resources or Personnel Required 

A. Special Facilities: None 

B. Library and other learning resources required: 

Availability 

A list of books has been submitted to 
library. Assurance has been given that 
they will be available. 

C. Special staff competencies required: Degree in law 
with competence in health related programs. 

2. 2 31 Number of persons now on staff qualified to 
teach course: None 

2. 232 New staff requirements and individual compe
tencies needed (projected for at least two years): 
Lecturers with competence in legal aspects of 
Health Care Administration. 

D. Estimated new funds required by addition of this course: 

1. Salaries: Part-time lecturers--funds available 
through grant for the next four years . 

2. Supplies: None 

Appendix E 



( 

,, 

course Proposal (390) 
Page 3 

IV. Justification: 

This course is needed to equip the students with knowledge 
on dealing with problems having legal implications. With 
the increasing number of lawsuits directed against those 
providing Health Care, it is essential that students in 
every aspect of Health Care are fully informed of their 
legal rights. Also, it is necessary for a Health Adminis
trator to protect the rights of his employees and the 
patients. He should be aware when it is necessary to seek 
legal advice, and what steps to take to avoid legal impli
cations. 

Appendix E 
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APPROVED DISAPPROVED 

/ 

Recorded in Curriculum j'ournal 

DATE 

Appendix E 

~~ &4iltt/li~ -
Department Chairman 

~e c4~.-/ Coll ge Curriculu~ 
Committee Chairman 

University Curriculum 
Committee 

University Senate 

University General Faculty 

Medical Center Committee 

Board of Regents 

Admissions and Records 



Appendix F 
Department of Heal th Care Administration 

( Course Proposal 

( 

I . Identifying and Descriptive Information 

Catalog number: 410-0-1202 -

Title: Analysis of Problems in a Health Care Facility 

Prerequisites: Departmental consent 

Terms offered: Fall - Senior year 

. Preferred 
Type of Session Class Size 

Lectures 15-20 · 

Staff No. of Hrs. No. of 
Required Per Week Credi ts 

1 3 3 

Special Resources and Personnel Required: 

Person with knowledge in Health Care Administration 

Special Facilities Required: Classroom 

Objectives and Content Coverage: 

Crientation to .a Health Care Facility. Analysis of the principles 
of management. The administration, supervision, and the 
application of these principles to a health care facility environ
ment. The duties and relationship of the administrator to 
the governing body, medical staff, and social agencies, current 
trends of medica1 care delivery as they relate to a health care 
facility will also be investigated. 

Students to Whom Directed: 

Those enrolled in Health Care Administration 

II. Relation to Other Courses 

A. Offered by Health Care Administration Department 

Not Offered 

B . Offered by other departments in CHRP 

Not offered 
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Appendix F 

C. Offered by other departments in other colleges: Not offered 

D. Source of Enrollment 

1. Depattment majors: Health Care Administration 

2. Other: Departmental consent 

III. Special or Additional Resources or Personnel Required: 

Person knowledgeable in the area of Health Care Administration 

A. Special facilities: None 

B. Library and other learning resources required: 

Availability 

Books and journals available 

C. Special staff competencies required: 

Knowledge of Health Care Administration 

2. 2 31 Number of persons how on staff qualified to 
teach course: None 

2 .232 New staff requirements and individual competencies 
needed (projected for at least two years}: 

Guest lecturers with specialized knowledge in 
Health Care Administration. 

D. Estimated new funds required by addition of this course: 

1. Salaries: Department anticipates adding one new faculty 
by the fall of 1974. 

2. Supplies: None 

3. Equipment: None 

4. Remodeling: None 
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IV. Justification 

Much of the future of our nation's health services depends 
upon the leaders who administer our facilities. With this 

Appendix F 

in mind, we want to expose our students to as much expertise 
in this area as possibile. This. course will expose the student 
to all areas related to Health Care Administration. We hope 
to bring in guest speakers on various topics. It is our goal to 
provide the answer to problems which the student encountered 
during his practicum at a particular health care facility. 
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APPROVED DISAPPROVED 

/ 

Recorded in Curriculum Journal 

DATE 

0 c:-, 4 '" 7 2--
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~ ~"41r~£<_ 
Department Chairman 

~~ t:: , CL r/C~ 
College Curriculum 

Committee Chairman 

~ .. ) 
College Dean 

University Curriculum 
Committee 

University Senate 

University General Faculty 

Medical Center Committee 

Soard of Regents 

Admissions and Records 
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Department of Health Care Administration 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 420-0-1202 

Title: Analysis of Problems in a Health Care Facility 

Prerequisites: 410 and Departmental consent 

Terms Offered: Spring - senior year 

Preferred Staff No. of Hrs. 
Type of Session Class Size Required Per Week 

Lectures 15-20 1 3 

Special Resources and Personnel Required: 

Person with knowledge in Health Care Administration 

Special Facilities Required: Classroom 

Objectives and Content Coverage: 

(Continuation of 410) 

Students to Whom Directed: 

Those enrolled in Health Care Administration. 

II. Relation to Other Courses 

A. Offered by Health Care Administration Department: 

Continuation of Course 410 

1. Course (s) replaced: None 

2. Prerequisite courses: 410 

3. This course is prerequisite for: None 

4. Courses covering some of same content: None 

B. Offered by other departments in CHRP 

Not offered 

Appendix G 

No. of 
Credits 

3 
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C. Offered by other departments in other colleges 

Not offered 

D. Source of Enrollment 

1. Department majors: Health Care Administration 

2 • Other: Departmental consent 

III. Special or Additional Resources or Personnel Required 

Person with knowledge in specialized area. 

A. Special facilities: None 

B. Library and other learning resources required 

Availability 

Books and journals available 

C. Special staff competencies required: 

!\nowledge of Health Care Administration 

2 .231 Number of persons now on staff qualified to 
teach course: None 

2 .232 New staff requirements and individual compe
tencies needed (projected for at least two years): 
Guest lecturers with specialized knowledge in 
Health Care Administration 

D. Estimated new funds required by addition of this course: 

1. Salaries: Department anticipates adding one new 
faculty member by the fall of 1974. 

2. Supplies: None 

3. Equipment: None 

4. Remodeling: None 

Appendix G 
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IV. Justification: 

Appendix G 

Orientation to a Health Care Facility. Analysis of the principles 
of management. The administration, supervision, and the 
application of these principles to a Health Care Facility environ
ment. The duties and relationship of the administrator to the 
governing body, medical staff, and social agencies. Current 
trends of medical care delivery as they relate to Health Care 
Facilities will also be investigated. 
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APPROVED DISAPPROVED 

// 

V 

Recorded in Curriculum iournal 

DATE 

Appendix G 

.k4.~f--~-DepartmentChairma 

~_J~ 
CoUgeCurriculum 

Committee Chairman 

Col~ 

University Curriculum 
Committee 

University Senate 

University General Faculty 

Medical Center Committee 

Board of Regents 

Admissions and Records 
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Department of Health Care Administration 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 440-2-1202 

Title: Health Care Administration Practicum 

Prerequisites: Senior Standing and Departmental Consent 

Terms Offered: Summer Session - 8 weeks 

Appendix H 

Preferred 
Class Size 

Staff No. of Hrs. No. of 
Type of Session 

Off campus 
experience in a 
health care 
institution 

Required Per Week Credits 

Preceptor 40 6 

Special Resources and Personnel Required: 

Practicing health care administrator willing to teach and 
share his facility with a student. 

Special Facilities Required: Health Care Institutions 

Objectives and Content Coverage: 

Provides the student with an opportunity for field experience 
in the health care system. The student will select with 
the consent of his major advisor a specific internship in 
one of the following areas of health care administration: 
Nursing home administration, governmental hea Ith 
agency administration, voluntary health agency administration, 
hospital departmental administration. A written report is 
required. 

Students to ·Whom Directed: 

Those enrolled in the program of Health Care Administration 

II. Relation to Other Courses 

A. Offered by Health Care Administration Department 

I. Courses replaced: None 
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B. Offered by other departments in CHRP: Not offered 

Appendix H 

C. Offered by other departments in other colleges: Not offered 

D . Source of Enrollment 

1. Department majors: Health Care Administration 

2. Other: None 

III. Special or Additional Resources or Personnel Required: None 

A. Special facilities: 

B. Library and other learning resources required: None 

C. Special staff competencies required: Knowledge of Health 
Care Administration 

2 .231 Number of persons now on staff qualified to 
teach course: 

2 .232 New staff requirements and individual compe
tencies needed (projected for at least two years) 

D. Estimated new funds required by addition of this course: 
None 

1. Salaries: None 

2. Supplies: None 

3. Equipment: None 

4. Remodeling: None 

IV. Justification ' 

A student in Health Care Administration is confronted with actual 
problems in a health care institution. He can observe how 
a professional handles the problems. He is given the opportunity 
to apply the managerial skills he has acquired in a life 
situation. 



( 

l 

Cours~ Proposal (440) 
·Page 3 

APPROVED DISAPPROVED 

V 

Recorded in Curriculum Journal 

DATE 

Os::r: 4: 191 L I 
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.~ ek,Jdtl;~ 
Department Chairman 

~J~ 
C~ Curriculum 

Committee Chairman 

~-J collegeean 

University Curriculum 
Committee 

University Senate 
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I. 

Department of Health Care Administration 
Course Proposal 

Identifying and Descriptive Information 

Catalog number: 490-3-1202 

Title: Independent Study in Health Care Administration 

Prerequisites: Junior Standing and Department Consent 

Terms Offered: Fall and Spring 

Preferred Staff 
Type of Session Class Size Required 

Individual Study No new 
staff 
necessary 

Special Resources and Personnel Required: 

No. of Hrs. 
Per Week 

1-4 

None - will use personnel within the department. 

Special Facilities Required: 

Library Facilities 

Objectives and Content Coverage: 

Appendix I 

No. of 
Credits 

1-4 

Supervised intensive study of special topics and problems 
relating to health care administration. 

Students to Whom Directed: 

Students enrolled in program of Health Care Administration 

II. Relation to Other Courses 

A. Offered by Health Care Administration Department 

None 

B. Offered by other departments in CHRP 

Not offered 
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C. Offered by other departments in other colleges 

Not offered 

D • Source of Enrollment 

1. Department majors: Health Care Administration 

2 . Other: Departmental Consent 

III. Special or Additional Resources or Personnel ·Required: None 

A. Special Facilities: None 

B. Library and other learning resources required 

Availability 

Books and journals available 

C. Special staff competencies required: Knowledge of 
Health Care Administration 

2. 231 Number of persons now on staff qualified to 
teach course: 2 

2. 232 New staff requirements and individual compe
tencies needed (projected for at least two years): 
None 

D. Estimated new funds required by addition of this course: 

1. Salaries: None 

2 • Su pp lies: None 

3. Equipment: None 

4. Remodeling: None 

IV. Justification: 

Give the student guidance in studying current problems as 
they appear in Health Care Administration. 

Appendix I 



Course Proposal (490) 
Page 3 

APPROVED DISAPPROVED 

(/ 

Recorded in Curriculum ioumal 

DATE 

Appendix I 

~L~~d1£_ 
Department Chairman 

College Dean 

University Curriculum 
Committee 

University Senate 

University General Faculty 

· Medical Center Committee 

Board of Regents 

Admissions and Records 



( 
Appendix J 
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Section Appendix J through Mare four new courses developed 

by the College of Business Administration in conjunction with 

the College of Health Related Professions. These courses are 

designed to complement the other courses offered . 
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COLLEGE OF BUSINESS t\ I>Ml.NISTRATlON 
WICHITA STAT::- li~ l\·s~n I TY - ™---

New, Cour~~ ?roposat 

Appendix J 

1 • .l,dentifying ~ DeRcriptive Information 

1.1. Catalog Course Descriptign (including) 

1.11 Departmental~ generic title and number 

BA 390 

1.12 pescriptive title 

Special Group Studies in Business 

1.13 Prerequisites 

None 

1.14 Terms Offered 

Fall, Spring, & Summer -- On Demand 

1.15 Creq..!!.! ~ ~ .21 Instruction Provided 

Credit hours may vary from one to three. Type of 
instruction will vary, depending upon the needs of 
stud~nts and viewpoint of the instructor, and may 
include lecture, discussion, field work, or indepen
dent study. 

1.16 Statement~ Objectives, Content £2.yerA~~, ~ §!.u
dents .tg Who~ Directed 

This course will serve as a supplemental offerin~, 
to be taken concurrently with a regularly scheduled 
course in the College of Business Administration. 
In all probability, student9 enrolled in this cour~e 
will come from outside the College of Business Ad
ministration--e.g., health facility administration, 
etc. The purpose of the course will be to rela te 
course content to the specific area involved. Course 

. content .will vary, depending upon the area in ques
tion, and the students to whom directed will be those 
from that particular area. 

1.2. Outline~ Syllabus (including) 

1.21 Detailed Statement .21. Objectives 

The addition of this course was prompted by the in
volvement of the College of Business Administration 
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in the proposed program in Health Facility Admini
stration, to be offered by the College of Health 
Related Professions. This program will involve a 
number of courses now offered in the College of 
Business, and a means by which these course ~ could 
be specifically related to health facility admini
stration was needed. Rather than offering "special 
sections" or "new courses," BA 390, Special Group 
Studies !n Business, is being suggested as the best 
alternative. 

The College anticipates that it may become involved 
in similar interdisciplinary efforts in the future, 
with~ 390 being utilized in the same manner for 
these other efforts. 

See 1.16 for additional information related to ob
jectives. 

Text and Other Yaterials to be Used 
__, -- - --- - --
Text(s) and other material(s) will vary, depending 
on the area(s) being covered. 

1.23 Indication $ll. topics covered,.!!.£• 

Since this is a specialized "group studies" course, 
no detailed outline of topics to be covered can be 
given. Types and amounts of work expected, standards 
to be met, and methods of evaluation will be con
sistent with credit hours allowed and the course(s) 
in which students are co~urrently enrolled. 

1.24 Bibliography ,2!: other supporting materials 

Consistent with statements above, none is presented. 
,,. 

2. Analytical Information 

2.1. Instructional Model: Credits, Hours,~ Types !1.! lnstruc-
tlml 
As indicated in 1.15 above, credit hours for this course 
may vary from one to three. The type of instruction will 
vary, depending upon the needs of the students and view
point of the instructor, and may include any of the alterna
tives listed. The number of hours per week which the course 
will meet will correspond to the credit hours given. 

It ia anticipated that one senior staff member (part-time) 
in each department in which the course is offered will be 
required. A graduate assistant should be made available 
to the senior staff member, probably on a one-half time 
basis. 
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2.2. Soecial .2£ Additiona1 Resources .filll! Personnel Reguir~d 

2.21 Special Facilities 

Currently available classroom space should be suf
ficient to handle this course for the for~seeable 
future. If student demand for programs for which 
this course is envisioned increases substantially, 
a demand for additional classroom space~ may result. 

2.22 Library~. Other Learning Resources Reguired 

lt is not anticipated that this course addition will 
require a substantial outlay for library and other 
learning resources. To the extent that such resources 
are required, they are either already available or 
can be ordered. 

2.23 Special Staff Competencies Required 

2.231 

2.232 

Number .2! persons pow .QD staff qualified 1,2 
teach course 

Since this course will be taken in conjunction 
with a regularly scheduled course in the Col
lege of Business Administration, this answer 
can be specifically answered only when refer
ring to a particular course. 

It is anticipated that, to begin with, this 
course will be adequately handled by the pre
sent faculty of the College of Business Ad
ministration. 

~ Staff Requirements~ Individual Compe
tencies Needed 

New staff requirements will be determined by 
the growth of programs for which this course 
is being offered--currently the program in 
Health Facility Administration being proposed 
by the College of Health Related Professions. 
If this and similar p~ograms grow as expected, 
this course may require the equivalent of one 
new faculty position in the next two years. 

Since the course involves applications of con
cepts in currently existing courses, no spe
cial competencies are required. 

2.24 Estimated~ Funds Required 2% Addition !!t_ ~ 
Course 

; 

Salaries: If a new faculty member is re
quired, $15,000 for nine months. 
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2.3. 

Supplies and services : None 
Equipment: None 
Remodeling: None 

Relation~ Other Courses 

2.31 Offered .l2x ~ Department 

Appendh J 
Page 4 

2.311 Course .2!: Courses Replaced .l2x ~ Course 

None 

2.312 Prerequisite Courses 

None 

2.313 Courses for Which !hi! Course!!~ Preregui-
.!lli 
None 

2.314 Courses Covering~ .21. ~~Content 

None 

2.32 Offered .l2x Other Departments 

2.321 Courses in Which Enrollment ~~ay ~ Signifi
cantly Reduced .l2x £,.h£ S~lection g111:l!.! CourAe 

None 

2.322 Prerequisite Courses 

None 

2.323 Course~ Which This Course .i.! A Prereguisiee 

None 

2.324 Courses Covering Significant Portions 9.£. ~ 
Same Content 

None 

2.4. Size !.!ls! Source .2!. Enrollment 

2.41 Departmental Majors 

This is not a required or elective course for stu
dents in the College of Business Administration. 
At present, it will be required for students enrolled 
in the program in Health Facility Administration 
offered by the College of Health Related Professions. 
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Anticipated enrollm@nt J.n fir~t !!.!!2 ~econd year. !21. 
offering 

Enrollment will parallel enrollment in the related 
program in the College of Health Related Professions. 

3. Department Justification~ This Cour~e 

Please refer to 1.16 and 1.21 above. 
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DEPARTMENT OF ADMINISTRATION 
WICHITA STATE UNIVERSITY 

New Course Proposal 

Appendix K 

Identifying and Descriptive Information 

1.1 Catalog Course Description (Including) 

1.11 
1.12 
1.13 
1.14 
1.15 

Departmental Number: Administration 480. 
Descriptive Title: Decision Making. 
Prerequisite: Administration 260 and Junior Standing 
Terms Offered: Spring. 
Credits and~ of Instruction Provided: 3 hours credit; 
instruction methods will include lecture, discussion, problem 
solving, and case analysis. 

1.16 Statement of Objectives, Content Coverage,~ Students £2. WhoQ 
Directed: The objective will be to improve students' decisi0n
ma.king ability under varying degrees of uncertainty. Content 
coverage will include such material as: theories of decision 
making, environment for stimulating creativity, cognitive 
inhibitors to problem identification, alternative evaluation 
techniques, decision implementation, and utilization of quan
titative tools in decision making. The course should have a 
broad appeal to all students interested in administration 
including health care administration, urban administration, 
industrial administration, religious administration, public 
administration, and business administration. 

1.2 Outline.£!_ Syllabus (Including) 

L21 

1.22 

1.23 
- -- ·-- J...24 

Detailed Statement of Objectives: (a) to make students aware of 
different theories. of decision-making; (b) to improve students' 
ability to make more rational decisions; (c) to improve students' 
ability to identify and define problem situations; (d) to 
.encourage the use of creativity in decision-making; (e) to 
introduce quantitative tools that are helpful in decision-making; 
(f) to improve decision implementation. 
Text and Other Materials: Examples of teaching materials might 
include: Stanley Young, Management: A Decision-Making Approach, 
(Belmont, Calif: Dickenson Publishing Co., Inc., 1968); and 
D. Willner, Editor, Decisions, Values and Groups, Vols. I and 
II, (Pergamon Press, 1957). 
Indication of Topics Covered: (refer to 1.16 and 1.21). 
Bibliography: Sample bibliography: Peter Bachrach and Morton 
Baratz, "Decisions and Non-Decisions: An Analytical Framework," 
American Political Science Review, (Sept.~ 1963); Kenneth Boulding, 
"Ethics of Rational Decision," Management Science, (Jan., 1966); 
Geoffrey Clarkson and Francis Tuggle, "Toward a Theory of Group 
Decision Behavior," Behavioral Science, (Jan. , 1966); Ronald 
Daniel, "Management Information," Harvard Business Review, (Oct., 
1961). 
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2. Analytical Information 

2.1 Instructional Model: Credits, Hours, and Types of Instruction: 
(refer to 1.15). 

2.2 Special .2!. Additional Resources and Personnel Required 

2.21 
2.22 

2.23 

Special Facilities: none 
Library and Other Learning Resources Required: no expected 
requirements other than normal additions to library; modest 
use of computer. 
Special Staff Competencies Required 

2.231 Number of persons~ .2!l staff qualified to teach course: 
Drs. Chung, Graham, Vickery, Campbell, and Sweney. 

2.232 New staff requirements and individual competencies needed: 
No imnediate additional staff needed, estimate use of~ 
faculty after three years. 

2.24 Estimated New Funds Required !}y Addition of This Course: 
Salaries: $7,000 for\ faculty position after three years. 
Supplies, services, equipment, remodeling: none. 

2.3 Relation to Other Courses 

2.31 Offered £Y_ the Department 

2.311 Course or Courses Replaced~ This Course: none 
2.312 Prerequisite: Administration 260 
2.313 Courses for Which This Course is~ Prerequisite: none 
2.314 Courses Covering Some of the Same Content: none 

2.32 Offered £Y_ Other Departments 

2.321 

2~322 
2.323 
2.324 

Courses in Which Enrollment May Be Significantly Reduced 
!}y the Selection of This Course: none. 
Prerequisite Courses: none. 
Course for Which This Course is~ Prerequisite: none. 
Courses Covering Significant Portions of the Same Material: 
none. 

2.4 ~ and Source of Enrollment 

2.41 Departmental Majors: Elective course for department majors; 
required course for students enrolled in Health Facility Admin
istration. Administration department currently has over 600 
majors. 

2.42 Anticipated Enrollment in First and Second~ of Offering: 
Anticipate 30 to 40 students from administration department, 
increases will depend upon enrollment in Health Facility 
Administration Program. 
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3.0 Department Justification: There has been a lot of current literature 
developed in this area . It is emerging as a popular course in other 
universities sought by persons who have an interest in administration 
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DEPARTMENT OF ADMINISTRATION 
WICHITA STATE UNIVERSITY 

~ Course Proposal 

Identifying and Descriptive Information 

1.1 Catalog Course Description (Including) 

1.11 Departmental Number: Administration 483 

Appendix L 

1.12 Descriptive Title: Comparative Institutional Man~gement 
1.13 Prerequisites: Administration 260 and Junior Standing 
1.14 Terms Offered: Fall. 
1.15 Credits and~ of Instruction Provided: 3 hours credit; 

instruction methods will include lecture, discussion, student 
projects, case analysis. 

1.16 Statement of Objectives, Content Coverage, and Students to Whom 
Directed: Objectives: To allow students of management to become 
familiar with the similarities and differences between: different 
types of organizations; varying levels within the same organiza
tion; and different cultures. Content: Comparisions of 
organizational structure, design, policy, effectiveness, object
ives, financial arrangements, reporting systems and methods of 
dealing with the environment across institutions, across levels, 
and across cultures. 

1.2 Outline of Syllabus (Including) 

1.21 Detailed Statement of Objectives: (a) To make students aware of 
similarities and differences that exist between different kinds 
of organizations, (b) to compare policies and practices and 
relate them to other variables, (c) to emphasize the significant 
variables related to external environment, and internal environ
ment that cause organizations to be more or less effective. 

1.22 Text and Other Materials !2_ be Used: Examples of texts might 
include: Paul Lawrence and Jay Lorsch, Organization and 
Environment: Managing Differentiation and Integration, (Home
wood, Ill.: Richard D. Irwin, Inc., 1969). (Recipient of James 
A. Hamilton Hospital Administrators' Book Award.); and Stanley 
M. Davis, Comparative Management: Organizational and Cultural 
Perspectives, (Englewood Cliffs: Prentice Hall, Inc., 1971). 

1.23 Indication 2f Topics Covered, E.!£.: (See 1.16 and 1.21) 

1.24 Bibliography .2!. Other Supporting Materials: Sample bibliography: 
Tony Bonaparte, "Management in the Cultural Setting," Advanced 
Management Journal (Oct., 1966); Amitai Etzioni, A Sociological 
Reader on Complex Organizations, 2nd Edition, (New York: Holt, 
Rinehart, and Winston, Inc., 1969); James G. March, Editor, 
Handbook of Organizations, (Chicago: Rand, McNally & Co., 1965) •. 
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Analytical Information 

2.1 Instructional Model: Credits, Hours, and Types of Instruction: 
(See 1.15). 

2.2 Special 2!. Additional Resources!.!!!! Personnel Required 

2.21 
2.22 

2.23 

2.24 

Special Facilities: none. 
Library and Other Learning Resources Required: Normal additions 
to library. 
Special Staff Competencies Required 
2.231 Number of persons~~ staff qualified !2, teach course: 

Dr. Chung. 
2.232 New staff requirements and individual competencies needed: 

Our aim is to recruit someone with the funds provided 
from the Health Facilities Grant to assist in this area. 

Estimated~ Funds Required~ Addition of This Course: 
Salaries: estimate 1/3 faculty position after three years ($5,000); 
Supplies, services, equipment, remodeling: none. 

2.3 Relation to Other Courses 

2.31 Offered .EI_ the Department 

2.32 

2.311 
2.312 
2.313 
2.314 

Course£!: Courses Replaced .EI. This Course: none. 
Prerequisite: Administration 260. 
Courses for Which This Course is_! Prerequisite: none. 
Courses Covering Some of the Same Content: none. 

Offered .!!:L Other Departments 
2.321 Courses in Which Enrollment May Be Significantly Reduced 

2.322 
2.323 
2.324 

~ the Selection of This Course: none. 
Prerequisite Courses: hone. 
Course for Which This Course is_! Prerequisite: none. 
Courses Covering Significant Portions of the Same Material: 
none. 

,' 
2.4 ~!.!!£Source of Enrollment 

2.41 Departmental Majors: An elective for the department, but will 
be required for majors in Health Facility Administration. 

2.42 Anticipated Enrollment in First !!m! Second Year of Offering: 
Anticipate 30 . to 40 students from administration department. 

3.0 Department Justification: Comparative management type courses have been 
emerging as a way of integrating several interdisciplinary areas in admin
istration. The course will be very beneficial for persons interested in 
administration of health facilities, governmental units, religious insti
tutions, and business organizations. 
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DEPARTMENT OF ADMINISTRATION 
WICHITA STATE UNIVERSITY 

New Course Proposal 

Appendix M 

1. Jdentifying and Descriptive Information 

1.1 Catalog Course Description (Including) 

1.11 
1.12 
1.13 

1.14 
1.15 

1.16 

Departmental Number: Administration 484 
Descriptive Title: Health Administration Policy 
Prerequisites: A basic course in economics, accounting, finance, 
and management or administration, and Junior standing . 
Terms Offered: Spring 
Credits and~ of Instruction Provided: 3 hours credit; Case 
method will be the major instructional method. 
Statement of Objectives, Content Coverage, and Students to Whom 
Directed: Objectives: To allow students to bring together 
concepts from areas of accounting, finance, management, economics, 
health related areas in a capstone. fashion to problem analysis 
of illustrative cases. Content coverage: Will draw upon con
tent from most previous undergraduate couraes; i:he ampiia~is 
will be on considering various sub-content areas in relaL.on 
to each other and bring a "total view" to the prcbierr.. Stuc!ent-s: 
Directed primarily to students majoring in health facility 
administration. 

1.2 Outline of Syllabus (Including) 

1.21 Detailed Statement of Objectives: (a) To integrate all aspects 
of health administration in the analysis of policy development. 
(b) To gain skill in determining short-run and long-run 
strategies for health facilities (c) To analyze methods for 
accomplishing current goals, and (d) To examine approaches 
for evaluating effectiveness of health facilities. 

1.22 Text and Other Materials to be Used: Examples of texts will 
consi~mostly of case probl~s that relate to administration 
of health facilities. 

1.23 Indication of Topics Covered, Etc.: (See 1.16 and 1.21) 
1.24 Bibliography or Other Supporting Materials: Sample bibliography: 

Eugene Tillock, Administrative Processes for Nursing ~ome 
Administration; Florence McQuillan, Fundamentals of Nursing 
Home Administration; Lee Jacobs and Woodrow Morris, Nursing and 
Retirement Ho~e Administration; Winter, 1972 issue of the 
Arthur Young Journal, Dale F. Kehr, "Ttie Hea~th Care Crisis;" 
A Summary of the Arthur Young and Company .• Roundtable, Health 
Care Management for the Seventies, The Hospital Financial 
Management Journal; Raymond Ziegler, "Changing Characteristics 
of the Professional Program in Hospital Administration," 
Personnel Journal, (June, 1971); etc. ., 
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Analytical Information 

2.1 Instructional Model: Credits, Hours, and Types of Instructicn: 
(See 1.15) 

2.2 Special .2!. Additional Resources and Personnel Required 

2.21 
2.22 

2.23 

2.24 

Special Facilities: none 
Library and Other Learning Resources Required: Normal additions 
to the library. Some case materials to be purchased and sold 
through the Bookstore. 
Special Staff Competencies Required 
2.231 Number of persons~ .2.!!. staff qualified .!2, teach course: 

none 
2.232 New staff requirements and individual competencies needed: 

Need a staff member with an expertise in this area who 
can also help us with some of the other areas such as 
comparative institutional management and decision making. 

Estimated New Funds Required~ Addition of This Course: 
Salaries: estimate 1/3 faculty position after three years; 
Supplies, services, equipment, remodeling: none. 

2.3 Relation to Other Courses 

2.31 Offered !?.x. the Department 
2.311 

2.312 

2.313 
2.314 

Course .2!. Courses Replaced !?.x. This Course: draws upon 
material presented in most of the undergraduate courses. 
Prerequisite: Basic courses in economics, accounting, 
finance, and management or administration, and Junior 
standing. 
Courses for Which This Course is~ Prerequisite: none 
Courses Covering Some of the Same Content: none. Empha
sis is on taking information from previous courses and 
using it to develop strategies and policies for health 
care facilities. 

-2.32 Offered !?.x. Other Departments 
2.321 

2.322 
2.323 
2.324 

Courses in Which Enrollment May Be Significantly Reduced 
~ the Selection of This Course: none 
Prerequisite Courses: none 
Course for Which This Course is~ Prerequisite: none 
Courses Covering Significant Portions of the Same Material: 
none 

2.4 ~ and Source of Enrollment 

2.41 Departmental Majors: Some departmental ~jors are expected, 
b~t enrollment from department will probably be minimal. 

2.42 Anticipated Enrollment in First~ Second Year of Offering: 
It is anticipated that the course will be offered for the first 
time approximately .three years after the health facility pro
gram goes into effect. The enrollment will depend upon how 
many persons are in the health facility administration program. 
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3.0 Department Justification: The literature on health facility administra
tion stresses a need to balance generalizable and specific knowledge. 
Administration 484 is an attempt to take the generalizable knowledge from 
other courses and apply it specifically to the area of health facility 
administration. Administration 484 and B.A. 390 represent the college's 
attempt to provide .specific information to the area of health facility 
administration. 
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Appendix N 
Through T 

Section Appendix N through T were designed by the College of 

Industrial Engineering. The course in Appendix T, Survey of 

Operations Research in Health Administration, will be a required 

course for students in Health Care Administration. The other 

six courses will be offered as electives. 
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I. Catalog Course· Description 

A. Title: 

I.E. 470: Planning and Design of Health Care 
Facilities. 

B. Objectives and Contents of this course: 

Appendix N 

A review and analysis of the architectural and engineer
ing processes that shape the physical space in which 
medical care is delivered. 

c. Prerequisite: 

Departmental consent 

D. Instructional Model: 

A three credit hour course, consisting of three hours 
o.f lecture per week with visiting lecturers and class 
projects as a complement to the course. One I.E. faculty 
member will be assigned to teach this course with the 
assistance of one or more graduate assistants. Class 
size may range from 12 to 18 students with a maximum of 
30. 

E. Term offered: 

Every Spring Semester. 

II. Relation to Other Courses 

A; Offered by the department 

1. Course or course replaced by this course: 

None 

2 . Prerequisite Course: 

None 

3. Course for which this course is a prerequisite: 

None 

4. Courses covering some of the same content: 

I.E. 452: Factory Planning 



.. 

B. Offered by other departments: 
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1. Course in which enrollment may be significantly 
reduced by the selection of this course: 

None 

2. Prerequisite courses: 

None 

3. Courses for which this course is a prerequisite: 

None 

4. Courses covering significant portions of the 
same content: 

None 

c. Offered by other departments in other colleges: 

See Supplement 

D. Source of Enrollment: 

1. An an elective for the health administration program. 

2~ . As an elective for Industrial E~gineering majors. 

3. As continuing education for the community's health 
administrative personnel, trustees, doctors, nurses, 
etc. 

IV. S~ecial or Additional Resources and Personnel Required 

A. Special Facilities: 

A drafting room will be used during the course of 
semester. · 

B. Library and other learning resources required: 

None 

c. Special staff competencies required: 

Three faculty members from the I.E. Staff are qualified 
to teach this course with one additional qualified 
faculty member to be hired for Spring, 1973. 

o. Estimated new funds Tequired by addition of this 
course: 

None 
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( V. Departmental Justi·fication for this Course 

( 

Rapid innovation of technology and social changes have 
made the planning and design of health care facilities 
as a complex undertaking whether planning new or expand-
ing facilities, or evaluating the layout of present facilities. 
It is necessary to have the knowledge of concepts and the 
method of planning and design of health facilities. In 
view of the fast expansion and modernization of this 
conununity's health facilities, many health administrative 
staffs have expressed the need for such a course. 

An efficient layout is necessary for an effective operation; 
this department therefore strongly reconunends that this · 
course be made either a requirement or an elective for the 
health administration program. 
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PLANNING AND DESIGN OF HEALTH CARE FACILITY 

Course Description 
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A review and analysis of the architectural and engineering 
process that shapes the physical spaces where medical care is 
delivered historical, governmental, legal and technological 
aspects are studied; with emphasis on facility planning methods . 
The organizations and types of professionals involved the physical 
requirements of impatient and outpatient situations; the relation
ship between quality, quantity and cost, and the need for flexibility 
and conceptual innovations receive attention. Visiting lecturers 
and class projects are used to extend the study area. 

Similar courses offered by other Universities in Hospital 
and Health Administration Program. 

Baylor University 
HCA 419 Health Facility Planning 

Johns Hopkins University 
24A31 Planning and Design of Health Care Facilities (Reuter) 

Ohio State University 
832 Planning for Health Facilities (Uentz) 

University of Colorado 
HA 671 Hospital Planning, Construction and Design 
(Dr. Kralewski) 

PREREQUISITE 

DEPARTMENTAL CONSENT 
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TEXTBOOKS RECOMMENDED 
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Reed, Ruddell Jr . , Plant Layout, Illinois, Richardo. Irwin, 
Inc., 1961. 

Wheeler, E. Todd, nospital Modernization and Expansion, New York, 
McGraw-Hill Book Company, 1971. 

Rosenfield, Isadore, Hospital Architecture, New York, Van Nostrand 
Reinhold Company, 1971. 
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Course Outline 

Topics to be Covered: 

. . 

Part I. Facts, Principles and Techniques of Plant Layout 

Part II. The Approach To Planning Process 
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Part III. Functions and Architecture of Health Facility Components 

Part IV. Execution 

Scheduled Time 

1st Week 

2nd Week 

3rd Week 

4th Week 

5th Week 

6th week 

7th Week 

Part I 

Specific Topics 

l. Product Analysis 
A. What is the Product? 
B. What parts compose the product? 
c. Where are these parts secured? 
D. How are these parts used? 

2. Process Analysis 
A. Operational route sheet 
B. Operational process chart 

3. Machine and Equipment Selection 
A. Variety of ~ork 
B. Rate of production 
c. cost 

4. Material Handling 
A. Material handling mechanism 
B. Packaging 
C. Storage 

5. Automation 
A. Principle of automation 
B. Computerized control 
c. Extent of automation 

6. Layout Planning 
A. Process chart and flow diagram 
B. Time factors 
c. Machine and manpower requirements 

7. Layout Patterns 
A. Flow and arrangement 
B • . Work station, department, and plant arrangement 

TERM PROJECTS PROPOSED 

EXAMINATION l 
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8th Week 

9th Week 

10th Week 

11th Week -
12th week 

13th Week 

14th Wee~ 

15th Week 

. - -- - -· ----···- - ---- -------------------

. . 

Part II 

1. Analysis of Generating Forces 
A. Community need 
B. Changes in methods of patient care 
C. Governmental and legal regulations 

2. Long-Range Planning 
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A. Estimate community growth and resources 

3. 

B. Evaluating existing facilities 
c. Preparing the long range plan in stages 

The 
A. 
B. 
c. 
D. 

Planning Process 
The planning team 
Steps in planning 
Planning schedules 
Architect's contract 

Part III 

1. Diagnostic and Therapeutic 
A. General considerations 
B. Emergency service 
c. Outpatient service 
D. Clinical laboratories 
E. Radiology 
F. Surgical and obsterical 
G. Occupational therapy, physiotherapy, 

rehabilitation 

2. Patient Quarters 
A. Nursing unit types 
B. Nursing unit accommodations 
c. Patient rooms and services 

3. Ancillary Service 
A. Supply 
B. Processing 
c. Food service 
D. Engineering 
E. Communication 
F . Trnasportation within the hospital 

Part IV 

1. Cost, budgeting, Financing 
2. Bidding and construction sequence 

FINAL EXAM 

TERM PROJECTS DUE 
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I. Catalogue Course Description 

II. 

A. Title: 

IE 460 Health Information Systems and Cornpute~s in Medicine 

B. Objective and Contents of This Course: 

An introduction to computers with applications to medicine, 
emphasis on computer based Health Information $~sterns and the 
planning and management of an EDP system. 

c. Prerequisites: 

D. 

E. 

A. 

None 

Instructional Model: 

A 3 credit hour course consists of 3 hours of lecture per week 
including ~erninars, field tours, film~. one faculty member from 
the IE Department will be assigned to teac~ this course. Class 
size should range from 12 to 18 students with a maximum of 30 
students. 

Terms Offered: 

Every fall semester 

Relation To Other Courses 

Offered by the department : 

1.. Course or courses replaced by this course: 

None 

2. Prerequisite 

None 

3. Course for which this course is a prerequisite: 

None 

4. Course covering some of the same content: 

IE 456 Introduction To Information Systems 
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Offered by other departments: 

1. Courses in which enrollment may be significantly reduced by 
the selection of this course : 

None 

2 . Prerequisite Course: 

None 

3. Courses for which this course is a prerequisites: 

None 

4. Course covering a significant portion of the same content: 

s. 

BA 375 Computer Concept and Programming 
It is primary a computer programming course, 
Cobol and Fortran are taught. 

BA 471 Computer Data Processing 
It presents the use of computer in business and an 
analysis of EDP Systems • 

AJ 310 EDP in Administration of Justice 
A survey of the use and potential of EDP in 
Administration of Justice 

Relationships of this course to above mentioned courses and 
distinctive factors justifying existence of this course. 

IE 460 covers almost all of the contents in above mentioned 
courses. However, IE 460 places emphasis on Health I n formation 

, Systems and computer application and automation in me dicine 
which is very different from the profit oriented business 
environment or the j"uridical environment. 

c. Offered by other departments in other colleges; 

See Supplements 

D. Source of enrollment: 

1. This course will be a requirment for student in Health 
Administration Programs and as an elective for all Health 
Related Professions students. 

2. This course will serve continuing education to community 
physiciaps, allied health professionals, health administrative 
staffs. 



( 

.., . _________________ .. _ _,......., ___ ··-- · - .. -. .. -.. ______________ _ 
Appendix 0 
Page 3 

~~r. Special or Additional Resources and Personnel Required 

IV. 

( 

l 

A. Special Facility 
Computer Center 

B. Library and other learning resource required films and books 
are available here. 

C, Special staff competencies required: 

Four faculty members now on staff are qualified to teach the 
course. 

D. Estimated new funds required by addition of this course: 

None 

Departmenta·l Justification For Thi·s Course 

As the cost of providing medical care rises and the complexity of 
medical care increases, health institutions are turning toward 
computers as a means of helping to hold costs at reasonable levels 
and to meet the demands of today's advancing technology. Since 
computers affect the operations of every department within the 
health institution, a knowledge of computers is imperative for 
personnel to keep abreast with changes and help this rapidly 
advancing field accomplish its goal. It is therefore the goal of 
this course to educate the physician, allied health team,and 
administrative personnel to appreciate the technology of the computer. 

In the past, this department actively participated in many projects 
involving computer application in the hospital. We certainly 
have sufficient competence to accomplish our goal for this course. 

' 
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HEALTH INFORMATION SYSTEM AND COMPUTERS IN 
MEDICINE (HEALTH INFORMATION AND EDP SYSTEM) 

Course Description 
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This course is designed at an introductory level to present 
and explore characteristics, requirements and developments of 
information networks for operation, administration, planning and 
research purpose in existing and potential health service systems. 
An introduction to computer science with applications to the field 
of medicine is included to reflect the great potential of adoption 
of computers in health information system. Fundamentals of 
computer hardware, including I/0 devices; central processors, 
peripheral equipment, data communication equipment, analog to 
digital converters. Computer software and programming are explained. 
Emphasis will be given to the computer based Health Information System 
and Computer Application in Medicine: medical records system, 
computer aids to diagnosis, automated laboratory, medical library 
system, etc . 

Similar course offered by other Universities in Hospital 
and Health Administration Program. 

Baylor University 
HCA 417 Automatic Data Processing 

Duke University 
253 Computer Science (Chapman) 

John Hopkins University 
24A25 Medical Care and Hospital 25 Computer Data 
Processing (Mrs. Schoch) 

24A26 Medical care and Hospital 26 Health Services 
·Information Systems (Dr. Tenney) 

Medical School of Georgia 
Mfg 430 & 431 Data Process Systems I and II 

University of Colorado 
Biomet 602-l Biomedical Computer Programming 
Biomet 607-2 Computer in Medicine 

University of Pittsburg 
Bios 291 Data Processing 

Virginia Commonwealth University 
Bus. 560 Data Processing Systems and Methods 
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xaviar University 
631 Hospital Systems Management 
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Course Outline 
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Topics to be Covered: 

Part I. Information System 

Part II. Computer Hardware Organization 

Part III. Software and Programming 

Part IV. Computer Applications in Health Service 

Part v. Planning and Management of An Electrical Data 

Processing System 

Part I 

Time Schedule 

1st & 2nd Week 

Specific Topics 

1. Discussion of an Information System 
A. Definition of ·An Information System 
B. Characteristics of An Information System 
c. Usefulness of An Information System 

a. Observation 
b. Control 
c. Analysis 

3rd week 2. The Role of Computers in An Information System 
A. The Development of EDP System 
B. Management Information System 

Part II 

4th week ' 1. Input/Output device 
A • .Punched cards and punched paper tape 
B. Magnetic tape 
C. Magnetic character sorter readers 
D. Optical readers 
E. Printers 
F. Terminals 
G. Platters 

2. Storage and Memory 
A. Operations of memories 
B. Access methods 
C. Magnetic core 
D. Thin film memory 
E. Drums and disks 
F. Card random access 

5th Week 3. CPU and circuitry 
A. Number system 
B. Symbolic logic operations 
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6th Week 

7th & 8th Week 

C. Types of circuit 
D. CPU and control process 

4. Computing System 
A. Multi Programming 
B. Multi Processing 
c. Real-time processing 
D. Time sharing 

Part III 

1. Operating System 
A. Processing program 
B. Control program 

2. Progranuning 
A. Flow charting 
B. Machine language 
c. Fortran 
D. Cobol 

First Hour Examination 

Part IV 
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9th - 12th Week 1. Health Information System 

2. Business Service 

3. Medical Record 

4. Admission and Discharge 

s. Automation and Computer 

6. Patient Follow-up 

7. New Applications and the Future 

Part V 

12th - 15th Week 1. Planning for the EDP System 
A. Essential Nature of the Feasibility Study 
B. Feasibility-Study Approach 
c. Systems Conversion 

2. Management of the EDP System 
A. Managerial Control: A Synopsis 
B. Internal Control 
c. Administrative Control and Management 
D. Data Control and Management 

Final Examination 
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Appendix P 

I. Catalog Course Description 

A. Title: 
IE 440 Comprehensive Health Planning (Health System. II} 

B. Objective and Contents of This Course: 

This course develops the concept of the importance of long 
range planning in the development of comprehensive health services. 
Emphasis is placed on the intergrated multidisciplinary approach 
to heal th planning. 

C. Prerequisite: 

HA 4IO Organization & Administration of Health Facilities 

D. Instructional Model: 

A 3 credit hour course with 3 hours lecture per week with a 
seminar and research project as a complement to the course. 
One I:.E. faculty menber will be the principle lecturer for the 
course. Guest lecturers from various related disciplines as 
well as health planning practicioners will be invited for guest 
lectures and seminars. Optimal class size should range from 
12 to 18 students. 

E. Term Offered: 

Every fall semester or every 3 smesters upon demand. 

II. Relation to Other Courses 

A. Offered by the Department: 

1. Course or courses replaced by. this course: 

None 

2. Prerequisite: 

None 

3. Course for which this course is a prerequisite: 

None 
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4. Course covering some of the same content: 

None 

B. Offered by other departments: 
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1. Course in which enrollment may be significantly reduced by the 
selection of this course: 

None 

2. Prerequisite courses: 

HA 410 Organization and Administrasion of Health facilities 

3. Course covering significant portions of the same content: 

None 

4. Course for which this course is a prerequisite 

None 

C. Offered by other departments in other colleges: 

See suppl~ment 

. D. Source of enrollment: 

1. As a requfrment or.: as an elective:tor the ·health' administration 
program. 

2. As an elective for industrial engineering students and other 
majors. 

3. As a continuing education program for the community•s health 
planner and administors. 

III. Special or additional resource and person~! required: 

A • . Special facility: 

None 
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B. Library and other learning resources required . 

None 

C. Special staff competencies required: 
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Two faculty members now on the I.E. staff are qualified to teach 
this course. Guest lectures from other departments will be utilized. 

D. Estimated new funds required by addition of this course. 

None 

IV. Departmental Justification for this course: 

Leadership skill and a broad knowledge are demanded of health 
administrators who would function effectivelly in a dynamic, complex 
enviroment seeking to serve the public need. This course is proposed 
in recongnition of these aspects and the lack of a multidisciplinary 
and flexiable health service administration program. It is our hope that 
the student will be able to broaden his educational background by 
obtaining a multidisciplinary, comprehensive view of health service 
through our effort to coordinate with other departments and health 
planning administrators. 
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COMPREHENSIVE HEALTH PLANNING 
(HEALTH SYSTEMS II) 

Course Description 
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This course develops the concept of the importance of 
long-range planning in the development of comprehensive health 
service. Emphasis is placed on the intergrated, multidisciplinary 
approach to health planning. Major consideration is given to the 
bases of planning including demography economics and the measure
ment of health needs and the socio-political demands and constraints 
in health planning. Special attention is given to data collection 
analysis and interpretation in determining and projective health 
service needs and demands as a basis for projecting manpower and 
facility needs, allocating resources to meet demand, and measuring 
quality and effectiveness of services. Emphasis is also given to 
planning methods including survey techniques, operation research, 
system analysis and quantitative decision procedures. A major 
part of the course is devoted to the actual development of a 
comprehensive plan including personal health service and environ
mental health service for an actual specified population such as 
a state or metropolitan area. In addition, guest lecturers give 
their point of view of the hospital and/health administrators. 

Similar courses offered by other Universities in Hospital 
anq Health Administration. 

Baylor University 
HCA441 Co~prehensive Health Care Planning 

George Washington University 
212 Health Project Planning (Reeves, Woodside) 
214 Health Systems Planning (Reeves, Woodside) 
215 in Health Project Planning (Reeves, Woodside) 

Johns Hopkins University , 
30A05 Comprehensive Health Planning 
(Dr. Steffins, Dr. Flagle, Dr. Taylor, Dr. Rinke, Dr . Navar~o) 
29A24 Methods in Health Service Planning (Dr. Navarro) 
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Ohio State University 
831 Planning for Health Service (Lentz) 

St Louis University 
251 Hospital and Health Care Planning 

Temple University 
521 Health Service System-Trends, Planning and 
Development (Sigmond) 

Trinity University 
383 Health Care Planning 

University of Alabama 
211 Comprehensive Health Planning (Dr. Blayney) 

university of Colorado 
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Health Administration 621 & 622 A System Approach to 
Comprehensive Health Planning I and II 

University of Pittsburg 
MHA 215 Corporate Planning and Management Decision 
Making in the Hospital (Sieverts) 

Xavier University 
632 Comprehensive Health Planning 

PREREQUISITE 

Health Administration 410 
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Course Outline 

Appendix P 
Page 7 

Topics to be Covered: 

Part I. Planning as a Means of Rationalizing the 
Health System 

Part II. The Context of Health Planning 

Part III. Necessary Data for Health Planning 

Part IV. Method of Planning 

Part v. Project: Developing a Comprehensive Health Plan 
for Southeastern Kansas Region. 

Part I 
Schedule Time Specific Topics 

1st Week 

2nd Week 

3rd Week 

1. Why We Need to Plan: Richard M. Bailey 
(Chapter 14, Administering Health Systems). 

2. Philosophical Dilemmas in Health Planning: 
Mary F. Arnold 
(Chapter 13, Administering Health Systems). 

3. Planning in the Health Care System: 
Gerald Rosenthal 
(Chapter 12, System and Medical Care). 

4. Planning of Health Services and the Health 
Team: J. H.F. Brotherston and G.D. Forwell. 
(Chap ter 33, The Theory and Practice of Public 
Health). 

5. To be determined at a later time. 

6. To be determined at a later time. 

Part II 

1. Organizational and Management Problems in 
the Delivery of Me dical Care: w. J. Horvath 
(Management Science, Vol. 14, NO. 6, pp. 
B-275--B-279). 

2. Health Organization: The Public Administrator's 
View: Morris Schaefer 
{Chapter 9, Administering Health Systems). 

3. Environment and Organization of a Hospital 
(Chapter 3, Organization and Administration 
of Health Care). 



4th Week 

5th Week 

6th week 

7th Week 

' 

4. Conununity Politics and Health Planning: 
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Mary F. Arnold and Isabel M. Welsh. 
(Chapter 10, Administering Health Systems). 

5. Social Science and Public Health: M. W. Susser 
(Chapter 38, The Theory and Practice of 
Public Health). 

6. Economic Aspects of Health Planning: A. P. 
Ruderman. 
(Chapter 34, The Theory and Practice of 
Public Health). 

7. The Ecological Perspective: Edward S. Rogers 
(Chapter 12, Administering Health Systems). 

8. Need for Estimating the Influence of 
Technological and Social Changes on Future 
Health Facility Requirements: 
W. J. Horvath, 
(Health Services Research, Spring 1968, pp. 3-9). 

9. Technological Development in the Health Services: 
Charles D. Flagle 
(Health Services Research, Spring 1969, pp. 6-13). 

10. Systems of Medical Care, Some International 
Comparisons: R. F. Bridgman. 
(Chapter 35, The Theory and Practice of 
Public Health). 

Part III 

1. Vital Statistics: W. P. D. Logan 
(Chapter 2, The Theory and Practice of 
Public Health}. 

2. Epidemiological Methods in the Study of 
Disease: D. D. Reid 
(Chapter 3, The Theory and Practice of 
Public Health). 

3. Hospital Statistics 
(B. Benjamin, Elements of Vital Statistics). 

4. To be determined at a later time. 

5. To be determined at a later time. 

Project Proposal Discussion 



8th Week 

9th Week 

Part IV. 
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1. Tools for Planning: Mary F. Arnold 
(Chapter 15, Administering Health Systems). 

2. Health Agency Decision Making--An Operations 
Research Perspective: David H. Stimson 
(Chapter 23, Administering Health Systems). 

3. Operations Research in Public Health: 
Stig Anderson, 
( Chapter 15 , 

4. Utility Measurement in Public Health 
Decision Making: David H. Stimson 
(Management Science, Vol. 16, NO. 2, 
Oct. 1969, pp. Bl?-30). 

5. A Spatial Allocation Model for Regional 
Health Services Planning: W. J. Abernath 
(Operation Research, 

10th Week 6. Applying Cost-Effectiveness Concept to 

( 7. 

the Community Health System: A.H. Packer 
(Operations Research, Vol. 16, NO. 2, pp. 227-253). 

Toward a Community Health System Model: 
Dani.el Howland 
(Chapter 11, System and Medical Care). 

8. Systems Analysis for Health: Curtis P. McLaughlin 
(Chapter 10, Systemand Medical Care). 

11th Week 9. The Use of Statistics in the Management of 
Health and Welfare Services: Bernard Benjamin 
(Chapter 4, Management and the Health Service). 

10. Use of Computers in Public Health: C. D. Flagle 
(Chapter 36, The Theory· and Practice of Public 
Health}. 

11. Development of a Community Health Service System 
Simulation Model: Fredric D. Kennedy 
(IEEE Transaction on System Science and 
Cybernetics, July, 1969). 

12th Week 12. Evaluation as a Tool in Health Planning and 
Management: M. D. Warren 
(Chapter 37, The Theory and Practice of Public 
Health). 
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13. Health Officer Decision Making--A Case Study: 
Mary F. Arnold 
(Chapter 22, Administering Health Systems). 

Part V 

13-15 Weeks Seminar: Comprehensive Health Planning for 
Southeastern Kansas Region. 
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I. Catalog Course Description 

A. Title: 

I.E. 430: System Approach to Health Care System 
Management. 

(Health Systems I) 

B, Objectives and contents of thi1 courses 

The concepts introduced in H.A. 410 Organization & 
Administration of Health Facilities are developed in 
great depth through an explanation of general systems 
theory and its application to the health field. 

c. Prerequisite: 

H.A. 410: Organization & Administration of Health 
Facilities. 

D. Instructional Model: 

A three credit hour course, with three hours of lecture 
per week will be taught by one I.E. faculty member. 
In addition, a term paper is mandatory as a requirement 
for the course, and a computer simulation design of 
a key subsystem of a health organization is explored. 
Class size should be limited to no more than 18 students. 

E. Term offered: 

' 

Every Spring Semester, or once every three semesters, 
depending upon demand. 

II. Relation to Other Courses 

A. Offered by the department : 

1. Course or courses replaced by this course: 

None 

2. Prerequisite courses: 

None 

3. Course for which this course is a prerequisite: 

None 

4. Course covering some of the same ·contents: 

None 
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B. Offered by other departments 
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l. Course in which enrollment may be significantly · 
reduced by the selection of this course: 

None 

2. Prerequisite Course: 

H.A. 410: Organization and Administration of 
Health Facilities. 

3. Courses for which this course is a prerequisite: 

None 

4. Courses covering significant portions of the same 
content: 

None 

c. Offered by other departments in other colleges 

See Supplement 

o. Source of enrollment: 

l. As a requirement or as an elective for the Health 
Administration program. 

2. As an elective for Industrial Engineering majors. 

3. As continuing education for the community's health 
administrative staffs. 

III. Special or Additional Resources and Personnel Required 

A. Special facilities: 
' 

None 

B. Library and other learning resourses required: 

None 

c. Special staff competencies required: 

Three faculty members from the I.E. staff are 
qualified to teach this course. 

o. Estimated new funds required by addition of this 
course: 

None 
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IV. Departmental Justification for thi·s Cou·rse 
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There is a growing realization that the delivery of health 
services is a system rather than a component problem. The 
nursing, patient, physician, and allied health team must 
be viewed as interacting components of a health system rather 
than as independent entities. 

The system approach has provided a basis for relating 
health system design and operations to achieve the funda
mental goal of the health system--the provision of quality 
health care. As a result, most well-known schools of health 
administration have offered such courses. 

Having been involved in the applications of Systems Theory 
to health systems, this department is enthusiastic to share 
its experience and knowledge with students who intend to 
enter this challenging field. 
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A SYSTEM APPROACH TO HEALTn CARE SYSTEM ~..ANAGEMENT (Health Syst. 1) 

Course Description 

Concept introduced in HA 410 are developed in greater depth 
through an exploration of general systems theory and its 
application to the health field. Material on systems analysis 
includes basic systems concepts formulation of objectives, and 
measure of effectiveness; techniques for developing and testing 
organizational strategies, concepts of cost/benefit and cost/ 
effectiveness and program planning, evaluation and review 
techniques. The computer simulation as an ad3unct to system analysis 
modeling and analysis of key subsystem within a health organization 
are explored. 

Similar course offered by other Universities in Hospital 
and Health Administration program. 

Carnegie-Mellon University 
CE Hospital System Design Simulation 

George Washington University 
214 Health System Planning 
216 Seminar: Health System Planning 

Johns Hopkins University 
30A02 Public Health Administration 2. Organization 
Theory and System Analysis (Dr. Flagle) 
24A24 Medical care and Hospital 24 Method in Health Service 
Planning (Dr. Navarro) 

Ohio State University 
821 Systems Analysis of Health Service (Howland) 

St Louis University 
211 Systems Analysis and Design in Health Services 

University of Colorado 
HA 613 Introduction· to Systems Analysis (Dr. Koza) 
HA 621 A Systems Approach to Comprehensive Health Planning 

I (Dr. warner) 
HA 622 A Systems Approach to Comprehensive Health Planning 
II (Dr. warner) 

University of Michigan 
610 Systems Analysis in Hospital (Griffith) 
654 Systems Analysis in Health Service Administration (Jelinek) 
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University of Washington 
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MCo 610 Systematic Analysis for Planning and Control 

Xaiviar University 
631 Hospital Systems Management 

PREREQUISITE 

Health Administration 410 

• 
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TEXTBOOKS RECOMMENDED 
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Sheldon, Alan, et. al., (ed.), Systems and Medical care, Cambridge, 
Massa9husetts, The MIT Press, 1970. 

Johnson, Richard A., et. al., The Theory and Management of Systems, 
New York, McGraw-Hill Book Company, Inc., 1963. 

Lee, Alec M., Systems Analysis Frameworks, London, MacMillan and 
Company, L'l'D, 19 70 •. 

Clevland, David I. & King, William R., Systems Analysis and Project 
Management, New York, McGraw-Hill Book Company, 1968 • 

• 
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COURSE OUTLINE 

Topics to be covered: 

Part I. System Concept and Management 

Part II. Design, Analysis, and Implementation 
of Systems 

Part III. Discussion on Selective Readings on 
Systems and Medical Care 

Part I 

Appendix Q 
Page 8 

Schedule Time Specific Topics 

1st Week 

2nd Week 

3rd Week 

4th Week 

5th Week 

6th Week 

7th Week 
8th Week 

9th Week 

1. General Systems Theory and Management 
A. System Definition 
B. General Systems Theories 
c. Systems Theory for Management 

2. Planning and Systems Concept 
A. Planning Functions 
B. Type of Plans 
c. Systems Concept in Planning 

3. Organizations and Systems Concept 
A. Traditional Organization Concepts 
B. Modern Organization Theory--A Systems Concept 
C. The System Approach and Organization 

4. Control and Systems Concept 
A. Definition Elements and Characteristics of Control 
B. Some Control Systems 
c. Systems Concept and Control .. 

s. Commu.~ication 3Ild Systems Concepts 

1. 

2. 

A. Communication Systems and Information Theory 
B. Communication, Organization, and Decision Making 
c. Information Decision Systems 

First Hour Examination 

Part II 

Methods of Systems Analysis 
A. The Systems Analysis Process 
B. Some Tools of Mathematical Analysis 
c. System Dynamics and Simulations 

Systems Design 
A. Design and Creativity 
B. System Determination 
c. Characteristics of Effective Systems 
o. Design Techniques 



10th Week 

11th Week 

12th-15th Week 

( 
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E. Human Factors in the Systems Design 

3. Implementation 
A. Planning, Programming, Budgeting, and 

System Analysis 
B. Project Planning and Control by CPM/PERT 

Final Due for Outline of Proposed Term Paper 

Part III 

1. Discussions on Selective Readings in Health 
Care Systems from the textbook, "Systems and 
Medical Care," and Suggested References. 
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I. Catalog Course Description 

A. Title: I.E. 340, Statistical Analysis in Health 
Service. 

B. Objectives and contents of this course: 

This course is designed to acquaint the student 
with the concept of statistical reasoning as applied 
to decision making problems in the health field 
with emphasis on the design of health service studies 
and the method of analysis of health statistics. 

c. Prerequisite: 

None 

D. Instructional Model: 

A three credit hour course with three hours lecture 
per week will be taught by one I.E. faculty member. 
Individual project research in the statistical analysis 
of health service problems may be chosen as an option 
to a final examination. 

E. Terms Offered: 

Every fall semester or every semester depending upon 
enrollment. 

II. ·Relation· to Other Courses 

A. Offered by the Department: 

1. Course or courses replaced by this course : 

None 

2. Prerequisite: 

None 

3. Course for which this course is a prerequisite: 

I.E. 410 Industrial Engineering Case Studies 
in Health Administration. 

I.E 420 Survey of Operations Research in Health 
Administration. 
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4. Course covering some of the same content: 
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I.E. 254 Engineering Probability and Statistics. 

B. Offered by other deparments: 

L Course in which enrollment may be significantly 
reduced by the selection of this course: 

None 

2. Prerequisite courses: 

None 

3. Course covering significant portions of the same 
content: 

BA 231 
Eco 238 
Eco 438 
Psy 342 
AJ 312 
So 310 

Quantitative Method I 
Introductory Business Statistics 
Intermediate Business Statistics I 
Psychological Statistics 
Research Method 
Sociological Statistics 

4. Relationship between this course and the above 
mentioned course and distinctive factors justifying 
its existence. 

All statistical courses mentioned are similar in 
nature of their content with each emphasizing an 
application in its own discipline. Each course's 
existance is justified by the distinctive nature 
of its discipline. So should I.E. 340 be justified 
for its existance on the distinctive nature of its 
discipline. 

C. Offered by other departments in other colleges: 

See supplement 

D. Source of enrollment: 

1. As a required course for the health administration 
program. 

2. As an elec~ive course for other health related 
profession programs. 

3. As continuing education for the community's physicians, 
allied health personal, health administrative staffs. 



( 

l 

Appendix R 
Page 3 

III. Special or additional resource and personal required: 

None 

IV. Department Justification for this course. 

Statistical methods have been helping to ensure that 
health service institutions make the best use of limited 
resources. Nursing research, clinical studies, labora
tory experiments, and other medical care research have 
applied statistical methods quite extensively. Therefore, 
every individual engaged in health care service should have 
some knowledge of statistical methods. This course is so 
designed to suit this purpose. This department in the 
past has performed statistical analyses for local hospi
tals and certain faculty have enough experience and 
knowledge to teach it. 
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STATISTICAL ANALYSIS IN HEALTH SERVICE 
(MEDICAL STATISTICS) 

Course Description 
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This course is designed to acquaint the student with the 
concepts of statistical reasoning as applied to decision making problems 
in the health field. The general principle of statistical analysis 
are reviewed, with emphasis on the design of health service studies 
and on the methods of collection, tabulation, presentation, and 
interpretation of statistical data. Topics covered include vital 
statistic rates, life tables, probability distributions, sampling 
and sampling distribution, estimation procedures, hypothesis 
testing, Bayeaian inference, simple linear regression, and correlation. 

Similar courses offered by other Universities in Hospital and 
Health Administration Program. 

Georgia State University 
HA 835 Introduction to Biostatistics 

Medical School of Georgia 
Sta 301 Elementary Medical Statistics 

University of Colorado 
Biomet 601 a, 601b, 601c B:i.9.statistics Methods Health 
Administration 612 Fundamentall3·· of Statistics for Health 
Administration (Dr. Koza) 

University of Missouri 
A30 Statistical Aspects of Public Health 

University of Minnesota 
Pub H 108 Introduction to Biostatistics and Statistical 
Decision (Weckwerth) 

University of Pittsburg 
Bias 222 Introduction to Medical Care Statistics 
Bios 245 & 246 Statistical Methods in Public Healtjl Studies 
I and II 

Virginia Commonwealth University 
HA 500 Statistics and Research Methodology(Barker) 

Washington University 
Biostat 550 Statistics for Health Research 
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TEXTBOOKS RECOMMENDED 
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Rilpatrick, s. J., Statistical Principles in Health Care Information, 
Unio Park. 

Benjamin, B., Elements of Vital Statistics, London, George Allen 
and Unwin, LTD., 1959. 

Mason, Robert D., Statistical Techniques in Business and Economics, 
Illinois, Richard D. Irwin, Inc., 1970. 

Spurr, William A., and Bonini, Charles P., Statistical Analysis for 
Business Decisions, Illinois, Richard D. Irwin, Inc., 1967. 

Sir Austin Bradford Hill, Principles of Medical Statistics, New York, 
Oxford University Press, 1971. 

Phillips, Jeanne s., and Thompson, Richard F., Statistics for Nurses, 
New York, The MacMillan Company, 1967 • 

• 
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( Topics to be Covered: 

( 

Part I• Analysis of Basic Data 

Part II. Probability Theory 

Part III. Drawing Inference from Sample 

Part IV. Probability and Decision Making 

Part v. Analysis Relationship for Prediction and Control 

Part I 
Schedule Time Specific Topics 

1st week 

2nd Week 

3rd Week 

4th Week 

5th Week 

6th Week 

1. Introduction 
A. Statistical Aspects of Health Planning 
B. The Roles of Statistics in Health Facility 

2. Elements of Health Statistics 
A. The Use of Demography and Vital Statistics 
B. Socio-Economic Data 
C. Public Health and Medical Statistics 
D. Hospital Statistics 

3. Methods of Preparing Data 
A. Statistical Tables 
B. Common Types of Charts 

4. Frequency Distributions 
A. Concepts of Frequency Distribution 
B. Charts of Frequency Distribution 
c. Cumulative Frequency 'Distributions 
D. Frequency· Curve 

s. Measure of Central Tendency and Variability 
· A. Three Measures of Central Tendency: Arithmetic 

Means, Median, Mode. 
B. The Range and Standard Deviation 
c. Characteristics of Central Tendency and Standard 

Deviation 

Part II 

1. An Introduction to Probability Theory • 
A. Basic Concepts of Probability 
B. Probability Distribution 
c. Expected Value and Variance of Probability Distribution 



( 

( 

( 

7th Week 

8th Week 

9th Week 

2. Some Important Probability Distributions 
A. The Bionornial Distribution 
B. The Poiss.on Distribution 
C. The Normal Distribution 

First Hour Exam 

Part III 

1. An Introduction to Statistical Inference 
A. Sampling Error and Bias 
B. The Standard Error of the Mean 
C. Confidence Intervals 

2. Test of Hypotheses 
A. Type I and Type II Error 
B. Two Tailed Test versus One Tailed Test 

Appendix R 
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c. Test of Difference Between Arithmetic Means 

10th Week 3. Sample Survey Methods 
A. Probability Sampling 
B. Simple Random Sampling 
c. Other Sampling Methods 

Part IV 

11th Week 1. Decision Making with Risks 
A. Decision Tree 
B. Utility Theory 
C. Selective Reading 

12th Week 2. Bayes' Theorem 
A. The Rule of Bayes 
B. Selective Reading 

Second Hour Exam 

Part V 

13th Week 1. Simple Correlation and Regression Analysis 
A. Regression Analysis 
B. Correlation Analysis 
c. Selective Reading 

14th Week 2. Multiple Correlation and Regression Analysis 
A. Multiple Regression Analysis 
B. Multiple Correlation Analysis 
c. Asswnption and Cautions in the Use of Regression 

and Correlation Analysis 
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15th Week 3. Time Series and Seasonal Analysis 
A. Methods of Measuring Linear Trend 
B. Methods of Determining Seasonal Index 

Final Examination 

Project Due* 
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*Individual research project in Statistical Analysis of Health 
Service may be chosen.as an option to final exam. 
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I. Catalogue Course Description 

A. Title: 

IE 410 Industrial Engineering Case Studies in Health Administration 

B. Objective and contents of this course: 

Building an appreciations of industrial engineering in health 
care systems through the medium of case studies. This course is 
concerned with a variety of problems facing management in the 
health industry and with industrial engineering techniques useful 
in increasing system productivity and improving managerial decisions. 

c. Prerequisities: 

D. 

E. 

One semester of an introductory course of probability and statistics. 

Instruction Model: 

A 3 credit hour course consisting of 3 hours per week of lecture 
with completion of a research project on field study in a local 
hospital or nursing home institution.~The,~ourse will be taught by 
means of team teaching with two or more faculty members from the 
I.E. Department. Optimal class size may range from 12 to 18 students. 
No more than 30 students should be enrolled in one class. 

Terms offered: 

Every fall semester. 

II. Relation To Other Courses 

A. Offered by the department. 

1. Course or courses replaced by this course: 

None 

2. Prerequisite Course: 

I.E. 254 Engineering Probability and Statistics or equivalent. 

3. Course for which this course is a prerequisite: 

None 

C 
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4. 

s. 

Courses covering some of the same content: 

IE 352 Work Measurement 

Offered by other departments: 
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1. Course in which enrollment may be significantly reduced 
by the selection of this course: 

None 

2. Prerequisite course: 

Economics 238 Introductory Business Statistics 
Statistics 301 Elementary Statistics 

3. Courses for which this course is a prerequisite: 

None 

4. Course covering significant protions of the same content: 

None 

C. Offered by other departments in other colleges: 

See Supplements 

D. Source of enrollment: 

1. This course will be a requirement for students in the 
health administration program and as an elective for 
I.E. majors or other majors who are interested in persuing 
a health administration career. 

2. This course can be a continuing education activity for 
local hospital and other health institution administrative 
staffs. 

III. Special or Additional Resources and Personal Required 

( 

A. Special Facilities: 

IE workshop will be used as laboratory for Part III of this 
course. 

B. Library and other learning resources required: 

c. 

Textbook - Hospi t'al· ·Indu·strial· Eng·in·eering, ,by Smally, Harold E. 
anaFreeman, John R., Reinhold Publishing Company. 

Special Staff Competencies Required: 

Two faculty members now on the staff are qualified to teach 
this course. A new qualified faculty member will be hired 
in the coming spring. 
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Estimate new funds required by addition of this course: 

None 

IV. Departmental Justification For This Course 

Industrial Engineering concepts and activities have been applied 
in hospital and other health care institutions since the beginning 
of the twentieth century. They play an important role in dealing 
with both the efficiency of health care system and their 
effectiveness. It is therefore the goal of this department to 
(1) To develop further interest in and understanding of the 

application of management engineering principles to health 
care problems . 

(2) To provide knowledge of the "State of the Act" of modern 
hospital industrial engineering programs ta meet the 
community's need. Being involved with research activities 
1n hospital management quite extensively. This department 
has strong competencies to teach this course in order to meet 
the community's needs. 
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INDUSTRIAL ENGINEERING CASE STUDIES 
IN HEALTH ADM!NISTRATION 

Course Description 
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Building upon an appreciation of industrial engineering in 
hospital and other health institutions, this course is concerned. 
with a variety of problems facing management in the health industry 
and with industrial engineering techniques useful in increasing 
systems productivity and improving managerial decisions. 

The major purpose of this course is to demonstrate approach, 
method and attainable results in actual health administration 
situations through the medium of case studies • A broad range 
of industrial engineering topics are covered, such as work methods, 
time study, work standard, standard data, staffing facility layout, 
material management, quality control, cost analysis, safety m~asures, 
etc . .1 

Similar course offered by other Universities in Hospital and Health 
Administration Program. J 

Georgia Institute of Technology I 
' ISYE 665 Case studies in Hospital Management System ·, 

Georgia State University 
HA 840 Modern Management Method in Health Administration 

University of Alabama 
230 & 231 Problems In Hospital and Health Care Administration 
I and II . (Dr . Joiner) 

University of Colorado Medical Center 
HA 615-3 Hospital Management Engineering 

University of Florida 
ISE 635 & 636 Health Systems Analysis 

University of Michigan 
IE 801 Research Seminar in Hospital and Medical Systems I and II . 
(Jelinek and Feldstein) 

i 
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University of Missouri 
IE 405 Research .Methods in lndustrial Engineering 

Virginia Commonwealth University 
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HA 525 Industrial Engineering Techniques for Management 
(Delamar) 

Textbooks Reconmended 

Smally, Harold E. and Freeman, John R. Hospital Industrial 
Engineering, Reinhold Publishing Corporation. 

Bennett, A. c., Methods Improvements in Hospitals, 
Philadelphia; J.B . Lippincott Company. ~ 

Prerequisite 

One semester of Statistics. 
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Course Outline 
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Topics to be covered: 

Part I. 

Part II. 

Part III. 

P·art IV. 

Part v. 

Part VI. 

Part VII. 

Introduction 

The Methods Improvement Movement 

Motion and Time Study 

Job Evaluation, Wage and Salary Program, and 
Staffing Methods 

Engineering Economy & Cost Control 

Planning and Control 

Safety Engineering 

Part VIII. Facility Layout 

Part IX. Quality Control 

Schedule Time . 

1st week 

2nd week 

3rd week 

Part I 
Specific Topics 

Chapter l* Introduction 
A. Need for, Areas for and Means 

of Improvement. 
B. Philosophy of Hospital Industrial 

Engineering. 
c . Developments in Hospital Industrial 

Engineering. 

Part II 

Chapter 4 

Part III 

The Methods Improvement 
Movement 

Chapter 11 Improving Work Methods 
A. Dishwashing Methods, by Earl J. 

Frederick. 
B. Standardization of Nursery Packs, 

by Howards . Zuckerman. 
c. Micromotion Study in Psychiatric 

Research, by Joseph V McKenna and 
Helen Blauvelt. 

* Chapter Nwnbers are according to· Hospital rn·dust·ri·a1 Engineering, 
by Smally, H. and Freeman, J. 
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Schedule Time 

4th week 

5th week 

6th week 

7th week 
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D. Group Transport System, by 
British Hospital Service 

Specific Topics 

Chapter 12 Controlling Informat·ion Flow 
A, An Information System for Medication 

Control, by David M. Giancola and 
Richard M. Grimes. 

B. Admission, Transfer, and Discharge 
Procedures, by R. B. Freibrun 

Chapter 13 Measuring Human Work 
A. Work Measurement of Glove Processing, 

by Clarence M. Bradley. 
B. OPD Traffic and Paperwork, by Edward 

J. Gerner, Jr. 
C. Standard Time for Needle Cost 

Comparison, by British Hospital 
Service. 

Chapter 14 Applying Time Standards 
A. Estimating Labor Times for Ordering 

Supplies, by Howard W. Woods, Jr. 
B. Controlling Work Performance through 

Time Standards, by Robert T. Pochter. 
C. Standard Data Formulas for Clerical 

Workloads, by Edward J. Gerner, Jr. 
Chapter 15 Sampling Hospital Activities 

A. Work Sampling of Nursing Activities, 
by John F. Roche. 

B. Work Study of Drug Usage, By Eric 
Monsted. 

C. Characteristics of Physicians' 
. Orders, by Gerald Nadler. 

First Hour Exam 

Final Date for Term Project Proposal 

Part IV 

8th week 

9th week 

Chapter 16 Job Analysis and Evaluation 
A. Job Analysis in the Dietary 

Department, by Warren J. Bassett. 
B. A Hospital Job Evaluation Program, 

by Vernon MacLeod and Mathew w. 
Steiner. 

Chapter 17 Employee Motivation and 
Compensation 

A. Classification and Compensation 
Plan, by B. Lee Mootz and Earl J. 
Frederick. 
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10th week 

11th week 

12th week 

13th week 

14th week 

Specific Topics 
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B. Piece Rates for Laundry Operations, 
by Frank T. Kubic. 

c. A Daily Quota Incentive Plan, · by 
Tee H. Hiett, Jr. and John A. 
Ferguson, Jr. 

D. Employee Suggestion Award, by 
Edward J. Herner, Jr. 

Staffing Method 
A. Hospital Staffing Methods Logics-

Concepts, Development, and Uses, by 
Karl G. Bartscht. 

B. Staffing the Nursing Unit, by Harvey 
Wolfe and John P. Young. 

Part V 

Chapter 23 Costing and Economic Evaluation 
A. Charges for Microbiology Laboratory 

Procedures, by David R. Shaw. 
B. Economics of a New Laundry System, 

by Fred W. Green. 
C. Monetary Comparison of Enema Systems, 

by L. Thomas Wilburn, Jr. 
D. Economic Analysis of Pheumatic Tube 

Systems, by John E. Rueckert. 

Part VI 

Chapter 20 Planning and Control 
A. Production Control in Admissions, by 

Rocker T. Staton. 
B. Control of Ward Drugs Inventory, by 

Mahmood Pakzaban. 
C. Labor Control through Staffing 

Models, by A. D. ·Joseph Emerzian. 

Part VII 

Safety Engineering 
A. Patient Safety, by Hewlett-Packard 

Company. 
B. An Analysis of 868 Inpatient Accident, 

by Donald Fagin. 

Part VIII 

Chapter 22 Facilities Design and Space 
Utilization 



Sc~edule Time 
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15th week 

( 

Specific Topics 
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A. Design Features for the Hospital 
Bed, by Anne Roebuck and Gearlean 
Swentzel. 

B. Proximity Relationships for a New 
Hospital, by Richard A. Dudek. 

c. Layout of the Modified-Diet Kitchen, 
by William T. Delamar. 

D. Relayout Work in an Emergency 
Facility, by Harold M. J. Westcott. 

Part IX 

Quality Control 
A. Measuring the Quality of Patient 

Care, by G. Nadler. 
B. Quality Control in the Hospital 

Laboratory, by Donald A. B. Lindberg. 

Final Exam 
Project Due 
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I. Catalog Course Description 

A. Title: 

IE 420 Survey of Operations Research in Health Administration 

B. Objective and Contents of This Course: 

This course is intended to familiarize the students who are in or 
interested in the field of health administration with the techniques 
of operations research as a quantitative basis for the study of 
problems involving decision making in the health service. 

C. Prerequisites: 

One semester of probability and statistics 

D. Instructional Model: 

A 3 credit hour course with 3 hours of lecture per week will be taught 
by means of t-eam teaching with 2 or more I.E. faculty members. 
Class size may range from 12 to 18 students with a maximum of 30 
students. 

E. Terms Offered: 

Every spring semester 

II. Relation to Other Courses 

A. Offered by the Department: 

1. Course or courses replaced by this course. 

None 

2. Prerequisite course: 

IE 254 Engineering Probability and Statistics 
IE 340 Statistical Analysis in Health Service :ir 
or equivalent 
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3. Course for which this course is a prerequisite 

None 

4 . Courses covering some of the same content 

IE 450 Applied Operations Research I 
IE 451 Applied Operations Research II 

B. Offered by Other Department 
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1. Course in whicti enrollment may be significantly reduced by the 
selection of this course 

None 

2. Prerequisite course * 

BA 231 Quantitative Method I 
EC 238 Introductory Business Statistics 
ST 301 Elementary Statistics 

3. Courses for which this course is a prerequisite 

None 

4. Course covering a significant portion of the same content 

BA 371 Operations Research and Systems Analysis 
An examination of the theoretical basis of quantitative models 
of operating systems 

BA 456 Production Analysis. 
Application of probability theory and simulations to problems of 
production systems 

5. Relationships of this course to above mentioned course and 
distinctive factors Justifying existance of this course 

* IE 340 is recommended as the prerequisite for this course. 
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IE 420 covers all the content in both BA 371 and BA 456 and its 
emphasis will be placed on the practical application of operations 
research methodology to problems of health service systems 
while both BA 371 and BA .456 only deal with an extension of 
theory without reference to their actual use in analysis of health 
system which are rather different from other industrial systems. 

C. Offered by other departments in other colleges 

See Supplements 

D. Source of enrollment 

1. As a requirement course for the health administration program 

2. As a elective course for I . E. majors 

3. As a continuing education course for community's allied health 
personnels and health administrative staffs 

m. Special or Additional Resources and Personnel Required 

A. Special Facility 

None 

B. Library and other learning resource required 

None 

C: .. Special staff competencies required 

Four faculty members now on staff are qualified to teach the 
course 

D. Estimated new funds required by addition of this course 

None 

IV. Departmental Tustification for This Course 

The success and wide application operations research in the health 
service ·generate growing interest of health planning and administrative 
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personnels in this subject. As a result, many colleges offer operations 
research courses through the cooperation of I.E. departments, to the 
students in health administration and public health programs. The I.E. 
department has performed extensive application opplication of operations 
research in the hospital. It is our hope to teach our experience and 
knowledge to the perspective students in the health field as their 
alternative of a course of action to improve the operating system of 
health service. 
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This course is intended to introduce the student in health 
administration to operations research as a technique for the study 
of problems involving decision making in the health services. 
Emphasis will be placed on the history and philosophy of operations 
research, the concept nature of various approachs to decision problems, 
recurrent system phenomena and the appropriate models, and the . 
application of the methodology to problems in health service systems. 
The general aim of the course will be to familiarize the students 
with values of ·operation research as a quantitative basis for the 
choice of a cours~ of action from among many possible alternatives . 
Areas of study include: inventory control, queuing theory, competitive 
strategies, resource allocation, mathematics for optimization, 
project planning and control, decision theory, linear and non linear 
pro gr ammin g. 

Similar course offered by other Universities in Hospital 
and Heal.th Administration Program. 

,Baylor University 
HCA 350 Research Method and Quantitative Technique 
HCA 491 Operations Research 

Duke University 
258 Operations Research 

Georgia Institute of Technology 
Mgt 485 Management Operations Research 

John Hopkins University 
30A07 Public Health Administration 
Introduction to Operations Research (Dr. Young) 

University of Colorado Medical Center 
HA 611-3 Introduction to Operations Research 

University of Minnesota 
Pub A 165 Quantitative Methods applied to Health Administration 
(Weckwerth) 
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University of Missouri 
IE 376 Survey of Operations Research Methods 
IE 471 Advance Methods in Operations Research 

Xaviar University 
620-622 Operation Research 

Textbooks Recommended 

Appendix T 
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Johnson, Richard A., et. al., Operation Management: A System 
Concept, Boston: Houghton Mifflin Company, 1972. 

' 
Flagle, Charles D., et. al., Operations Research and Systems 
Engineering, Baltimore: The Johns Hopkins Press, 1960. 

Nuffied Provincial Hospital Trust, Ope·rations Research in the 
Health Services, London: Oxford University Press, 1962. 

Ackoff, R. L. and Rivett, P., A Manager's Guide to Operations 
Research, New York: Wiley, 1963. 

Prerequisite 

One semester of Statistics. 
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Topics to be covered: 

Part I 
Part II 
Part III 
·Part IV 
Part V 
Part VI 
Part VII 

Introduction 
Decision Theory 
Linear Programming 
Classical Optimization and Nonlinear Programming 
Project Planning and Project Control 
Forecasting, Inventory, and Queueing Theory 
Systems Dynamics and Simulation 

Schedule time · · specific topics 

1st Week 

2nd Week 
3rd Week 

4th Week 
5th Week 
6th Week 

7th week 
8th Week 

9th week 

10th Week 
11th Week 

12th Week 
13th Week 
14th Week 

Part I 

The Development of Operation Research and Its Application 
to Problems of Health Science 

Part II 

Review of Probability and Decision Process 
Decision Under Assumed Certainty, Under Risk, Under 
Uncertainty 

Part III 

The General Linear Programming 
.Simplex Method 
Transportation Problems and Ne'bt!ork Models 

First Take Home Examination 
Part IV 

Discussion of Ba~ic caic:ulus 
· Unconstrained External Problems {Maximization or 
Minimization) 
Some Nonlinear Programming Techniques 

Part V 

CPM and PERT 
Project Control 

Part VI 

Some Basic Forecasting Methods 
Elementary Invento3'Y Control Theory 
Basic Queueing Models . 
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Second Take Horne Examination 
Part VII 

Systems Dynamics and Simulation Techniques 

FINAL EXAMINATION 
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F~~t for Course Proposals 
;;.· . 

A. .College 
• 

~pr~ved Q Disapproved 

·~pproved c:=I Disapproved 

. . 

Date 

Date3-2,.~ ~ DV 
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~u!\~~~ 
College CurriculUlll Committee 

~proved c=J Disapproved ll&te'.:\-7--.~-J'l-.. e"v.~ 
College an 

B. qraduate School ( if' applicable) 
• 

[:] Approved D Disapproved Date 
Graduate Cowicil 

c:::J Approved r::::J Disapproved Date 
Graduate Dean 

c. University (if applicable) 

~ .Al)prov~d . D Disappro~ed 

c:::J Approved c:J Dis~pproved Date ___ _ 
University Senate 

D. Administration 

CJ Approved CJ Disapproved Date ___ _ 
Academic Vice President 

c:::J Approved CJ Disapproved Date ___ _ 
Admissions and Records 
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PROPOSED BACCALAUREATE PROGRAM 
IN PHYSICAL THERAPY 

Title of Degree: Bachelor of Science in Physical l'herapy 

Planning Approval: The General Faculty approved the adoption of a 
Proposal for a Curriculum for a Baccalaureate Degree in Physical Therapy 
on November 30, 1970 . The Academic Committee of the Board of Regents 
approved initial staffing in Physical Therapy on March 19, 1971. (See 
Appendix A) 

Anticipated Date for Implementation: August 1973 

Description of Program: The baccalaureate program in physical therapy will 
consist of two years (four semesters) of pre- physical therapy and two years 
(four semesters plus one summer session) in the professional program . The 
pre- physical therapy period (See Appendix B) will include courses in the 
basic sciences and courses necessary for a liberal education . This period 
has been purposely designed so that the pre- physical therapy course work 
may be taken in most of the junior colleges in Kansas, as well as at the 
senior colleges and universities. The professional program (see Appendix C) 
will include more advanced courses in the biological sciences, additional 
instruction in social and psychological sciences directed toward medical 
personnel, basic medical science, and courses specifically designed for 
physical therapy students (see Appendix D). In the latter courses, the 
student will learn of his profession, the disorders he will encounter, the 
evaluation and treatment procedures used by a physical therapist and other 
health professions, the administrative, personnel, communicative, legal, 
and ethical responsibilities of a physical therapist, and develop beginning 
skills in these areas through laboratory and clinical practice. 

Catalog Description: The physical therapy program is a four-year course of 
study consisting of two years of pre-physical therapy study and two years 
in the professional program. Admission into the professional program will 
be limited to those students who demonstrate academic proficiency (minimum 
grade point average of 2 . 5) in their pre- physical therapy course work, 
indicate a serious interest in the profession, appear to have the potential 
to be able to function well as a physical therapist, and are accepted by an 
admissions committee composed of faculty and medical personnel who are 
familiar with the profess ion. This limitation of enrollment is necessary 
due to the limited facilities and faculty available and the importance of 
maintaining a small student/teacher ratio. 
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Justification of Need: According to a survey by the Kansas Regional 
Medical Program in January 1971, of the 132 licensed physical therapists 
practicing in Kansas 75% were in seven of our 105 counties (Douglas, 
Shawnee, Leavenworth, Riley, Sedgwick, Johnson and Wyandotte). 
If a North-South line is drawn along the western edge of Sedgwick County, 
there will be 54 counties west of that line. Of these 54 counties, only 
seven have physical therapists. This emphasizes the acute shortage 
of physical therapists in rural communities . 

As the life expectancy of Americans lengthens, rehabilitative care 
emerges as the most rapidly growing facet of health care . Consequently, 
the need for physical therapists to carry out part of this care continues to 
rise. Federal legislation has directed that nursing homes (and other 
institutions) cannot be reimbursed by Medicare for physical therapy 
treatments unless a licensed physical therapist is on the premises at the 
time. Since there are presently approximately 460 accredited nursing 
homes in Kansas, this criterion alone demands a large increase in the 
number of licensed physical therapists in Kansas . Obviously, the 
shortage of physical therapists has an impact on these facilities. 

It is the belief of this department and of this college that federal legislation 
will soon establish health care centers and play a large role in their 
operation. The following excerpts from the Senate Welfare Committee 
Report giving details on the organizational requirements for Health 
Maintenance Organizations (HMO's) illustrate the projected increase in 
the need for physire 1 therapists when such legislation is passed . These 
requirements are that an H MO: 

(1) Will provide physical medicine and rehabilitation services. 

(2) Must provide services 24 hours per day, seven days a week. 

(3) "Must provide for the provision of necessary services when an enrollee 
is not in the geographic area of the HMO." 

(4) Must provide home health services. 

(5) Must have a patient education program to "make them recognize and 
carry out their responsibilities for proper diet, exercise, and use 
of medications." 

In order to meet these guidelines, there must be more physical therapists 
available. 
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This committee has also stated that an HMO must have a program which 
emphasizes the continuing education of the staff. The formation of a 
physical therapy program at WSU will be able to provide some of this 
continuing education to a large area. 

At this time, only one physical therapy program exists in Kansas through the 
University of Kansas . Even though this program has a capacity of thirty 
students, the continued shortage of physical therapists which has existed 
in Kansas is expected to persist for an indefinite period of time, especially 
in central and western Kansas. The introduction of a physical therapy 
program at Wichita State University should help relieve this situation. 

Space and Equipment Requirements : Anatomy and clinical laboratories 
and storerooms in the Life Sciences Building totaling 4650 square feet have 
been allotted for use by the Physical Therapy Department . Classroom space 
will be available in the same building . The special budget for movable 
equipment for this building includes funds for these laboratories. These 
space and equipment allottments should be sufficient to meet the major 
requirements of the proposed program for at least three to five years . 

Facilities Available in Wichita Able to Provide Clinical Experience: 

Wesley Medical Center 
St. Joseph's Hospital and Rehabilitation Center 
St. Francis Hospital 
Veteran ' s Administration Center Hospital 
Institute of Logopedics 
Wichita Clinic 
Medicenter 

Facilities Outside Wichita Able to Provide Clinical Experience: Many of 
the 168 approved hospitals in Kansas have expressed their desire to offer 
an internship period to WSU physical therapy students. However, since 
formal agreements will not be made until the program is approved, they will 
not be identified at this time . It is the intent of the physical therapy depart
ment to encourage students to serve a part of their internship periods in 
general hospitals in the rural areas in Kansas. It is hoped that this will 
encourage students to accept employment in these areas following graduation. 
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Licensure and Accreditation: A license to practice physical therapy is 
required in all states. To obtain a license, an applicant must be a graduate 
of an accredited school of physical therapy, pass a state and/or national 
examination, and meet other criteria peculiar to each state. Schools 
eligible for accreditation are those offering satisfactory physical therapy 
programs leading to: ( 1) a baccalaureate degree in physical therapy; (2) a 
certificate in physical therapy (for students with requisite backgrounds 
who hold a baccalaureate degree in a field other than physical therapy); or 
(3) a master• s degree in physical therapy. Accreditation of a program is 
granted by the American Physical Therapy Association and the Council on 
Medical Education of the American Medical Association. (See Appendix E 
for accreditation requirements.) Wichita State University will be eligible 
to apply for this accreditation following initiation of the professional program . 

Student Interest: This far exceeds the capacity of the proposed program. 
From June 1 to October 1, 1972, thirty-nine students declared their intent 
to apply for admission into the program and inquiries are received almost 
daily. 

Overall Objectives Are: 

(1) To develop competent physical therapists with a liberal and professional 
education which prepares them for participation in a total health program 
centered around the welfare and rehabilitation of the patient. 

(2) To provide students with a well-rounded education which prepares them 
for participation as citizens in the world community. 

(3) To provide students with a basis for graduate study . 

(4) To provide physical therapists in sufficient numbers to help meet the 
needs of all of the people of Kansas. 

(5) To meet the highest educational standards of the University, of regional 
and national accrediting groups, and of the profession of physical therapy. 

(6) To refine the program as necessary in order to insure vertical and horizontal 
mobility for the student, to best meet the health care needs of the residents 
of Kansas, and to provide an up-to-date education in a changing world. 

(7) To provide continuing education opportunities to graduates. 
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Estimated Size of Program: FY 74 75 76 77 78 

Number of majors 6 14 20 28 36 
(Juniors only) (Jr+ Sr) (Jr+ Sr) (Jr+ Sr) (Jr+ Sr) 

Number of degrees to be 4- 6 6-8 9- 12 12 - 16 
granted 

Number of total EFT academic 3 . 0 4.0 4.0 4 . 5 4 . 5 
staff required 

Estimated Costs: 

Faculty* 33,000 46 , 260 46,260 51,260 5 1,260 

Commodities 500 700 800 900 1,000 

Instructional Materials** 2,800 1,775 1,275 1,075 875 

Library Purchases*** 100 so 50 50 50 

Instructional Travel 150 300 350 400 450 

Total 36,550 49 , 085 48, 735 53,685 53,635 

*Includes full - time and part- time faculty, lecturers, and ·student assistants . 

**Funding has permitted the purchase in FY73 of major equipment needs. 

***The physical therapy professional program will utilize the biomedical 
section of Ablah Library. This source should be sufficient to meet the major 
needs of this program . 

Source of Income to Support the Program: Federal funding is being sought to 
support a portion of this program but until it is received, the department must 
request state funds. 

Present Faculty of Wichita State University Able to Assist a Physical 
Therapy Program: 

Carol Weaver, Assistant Professor and Chairman, B. S . , University of Kansas, 
1960; M.S., University of Missouri - Kansas City, 1969 . Physical therapy. 
(See Appendix F for curriculum vitae.) 
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Elles West, Associate Professor of Physical Education, Physical Therapy, 
Karolinska University, Stockholm, Sweden, 1950; M.A., Stanford Univer
sity, 1956; Ph.D., University of Oregon, 1965. Anatomy. 

Bruce Craig, Assistant Professor of Biology, B.S., M.S., Northern Arizona 
University; Ph.D., Iowa State University, 1972. Physiology. 

Marilyn Forinash, Instructor, B.S., Kansas State University, 1967. 
Physical therapy. 

Lecturers: 

Dillis Hart, M. D. Thoracic surgery . 
Gayle Stephens, M. D. Family practice . 
D. Cramer Reed, M. D. Urology. 
Mike Weaver. Inhalation therapy procedures. 
Nursing Department faculty. Nursing procedures. 
Rosa Lee Ireland, MT(ASCP). Medical technology procedures. 
Sister Charlotte Rohr. Administration. 
Laszlo Stumpfhauser, Ph.D. Physiology. 

Evaluation Procedures : It is the belief of this department that students 
should have an active role in their education. Physical Therapy students 
will be asked to offer their criticisms and recommendations informally 
throughout the program. In addition, the students will be asked to 
formally evaluate each instructor and course following its completion and 
the entire program upon graduation. (The students will also access the 
educational value of each of his clinical experiences.) Since a graduate 
of a program is better able to evaluate its effectiveness after experience 
in a job situation, the graduates will be asked to re-evaluate their 
physical therapy education at WSU after one year of employment. 
Refinements of the program in the future will be based primarily upon 
the criticisms of graduates. 

Evaluation of the student by the department will be accomplished by 
practical, written, and oral examinations to access his understanding of 
the material. Further evaluation will be accomplished by the supervisors 
of the physical therapy clinics with which the student comes in contact. 
Several of these supervisors also provide clinical training to students 
from other physical therapy schools and will be asked to compare the 
capabilities of the WSU students with those of other schools. 
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Following graduation, the student must complete a state and/or national 
examination in order to obtain a license to practice physical therapy . 
The results of this examination may be used to judge the effectiveness 
of the program. 

Following one year's employment in physical therapy, the graduate ' s 
immediate supervisor will be asked to evaluate the program's effectiveness 
as reflected in the performance of the graduate. Special attention will be 
given to his evaluation of t he graduate ' s ability to work well with the 
other members of the health team, including community agencies, as well 
as his ability to provide patient care services in his clinic. 

The program will be evaluated by the national accrediting committees 
mentioned earlier at least twice during its first two years. Following the 
granting of "permanent" accreditation, these committees will review the 
program every five years. 

Long-Range Plans: Following initiation of the physical therapy program, 
several possibilities would be available. An occupational therapy program 
could be introduced as an interdisciplinary program . Most of the medical 
courses required for such a course of study are included in the physical 
therapy program, and many of the art courses required are presently 
offered at Wichita State University . 

Another possibility would be a program in Sports Medicine for athletic 
trainers as an interdisciplinary program of the Physical Education Department 
and the Physical Therapy Department. This could be a post-graduate 
certificate program or a major within physical education or a degree program. 

It should be made clear that the above are simply possibilities and should 
not be considered as definite intentions of the department. These suggestions 
have not even been discussed with the appropriate colleges. They are only 
mentioned to illustrate the growth potential which could result from the 
initiation of a physical therapy program at Wichita State University. 
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FRESHMAN - first Semester Sem. Hrs. 

Chem 111 
Eng 111 
Psyc 111 
Bio 112 
HP 101 

Chem 112 
Anth 202 
Math 141 
Soc 211 

General Che mis try - - - - - - - - - - - - - - -
College English - - - - - - - - - - - - - - -
General Psychology - - - - - - - - - - - - - -
Introductory Zoology - - - - - - - - - - - - - -
Introduction to Health Professions* - - - - - -

Second Semester 

General and Inorganic Chemistry - - - - - - - -
Cultural Anthropology - - - - - - - - - - - - -
College Algebra and Trigonometry - - - - - - -
Introduction to Sociology - - - - - - - - - - - -

5 
3 
3 
4 
1 

16 

5 
3 
5 
3 

16 

SOPHOMORE - First Semester 

Phys 123 General College Physics I - - - - - - - - - - - 5 
Eng 211 Advanced Writing - - - - - - - - - - - - - - - 3 
Psyc211, 212,246, or260AdvancedPsychology -- -- - 3 

Phys 124 
Bio 201 
Sp 111 

Electives** - - - - - - - - - - - - - - - - - - - _§_ 
17 

Second Semester 

General College Physics II - - - - - - - - - - 5 
Cellular Biology - - - - - - - - - - - - - - - - 3 
Extemporaneous Speaking - - - - - - - - - - - 2 
Electives **- - - - - - - - - - - - - - - - - - - 6 

16 

*Not required. 

**Electives must include 12 hours of Humanities from three of the following 
divisions: Art and Music, Philosophy and Religion, History, Literature, 
Humanities, and/or American Studies (refer to WSU catalog for specific 
courses acceptable), AND four hours of electives. Four hours are 
available for electives during the professional program. 

Students pursuing a pre-physical therapy program at a junior or senior college 
other than WSU will be expected to complete comparable coursework . These 

September 27, 1972 
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PROPOSED PROFESSIONAL PROGRAM IN 
PHYSICAL THERAPY 

Course 
Sem Number Course Title 

Fall +310-0-0412 Gross Anatomy 
Jr +310 - 1-0412 Gross Anatomy Lab 

(Bio) Mammalian Physiology 
(Bio) Mammalian Physiology Lab 

+320-0-1212 Applied Biomechanics 
+301-0-1212 Introduction to Physical Therapy 

Elective 

Spr +311-0-0425 Neuroanatomy and Neurophysiology 
Jr 208-0-0409 Pharmacology 

+360-0-1201 Basic Medical Science I 
+370-0-1212 Theory and Technique of P. T. , Sec. A 
+370-1-1212 Theory and Tech . of P . T . , Sec. A Lab 
+312-2-1212 Clinical Experience, Section A 

Elective 

Fall +410-0-1201 Basic Medical Science II 
Sr 370-0-1212 Theory and Technique of P. T., Sec. B 

370-1-1212 Theory and Tech . of P. T., Sec . B Lab 
+430-0-1212 P. T. Evaluation Procedures 
+430-1-1212 P. T. Evaluation Procedures Lab 

311-0-1212 Community Health Concepts* 
3 12-2-1212 Clinical Experience, Section B 

Spr +460-0-1212 Management of Human Disease 
Sr 370-0-1212 Theory and Technique of P. T., Sec. C 

370-1-1212 Theory and Tech. of P. T., Sec. C Lab 
Psychology of Illness 

+480-0-1212 The Physical Therapist in Practice 
312-2-1212 Clinical Experience, Section C 

Sum +442-2-1212 Clinical Internship 

+ New courses in this department 
* Or Medical Sociology 

October 11, 1972 
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Clock Hours 
Per Week Sem Hours 

Lee Lab Prac Total Credit 

3 45 6 
9 135 0 

3 45 4 
2 30 0 

3 45 3 
1 15 1 
2 30 2 

2 30 2 
2 30 2 
3 45 3 
3 45 6 

9 135 0 
4 60 1 

2 30 2 

3 45 3 
3 45 5 

6 90 0 
2 30 3 

3 45 0 
3 45 3 

8 120 2 

3 45 3 
2 30 4 

6 90 0 
3 45 3 
2 30 2 

12 180 3 

40 320 6 
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Appendix D 

This appendix contains the proposal information for each of the new courses 
required for the implementation of this program. The following applies to 
each course described and is therefore not included in each description: 

I. Identifying and Descriptive Information 

Prerequisites : Consent of Department 

II . Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Course (s) replaced: None 

Courses covering some of same content: All courses in the 
Physical Therapy Department 

B. Offered by Other Departments in this College 

Will reduce enrollment in: None 

This is a prerequisite for: None 

Courses covering significant portions of same content: None 

C. Offered by Other Departments in Other Colleges 

Will reduce enrollment in: None 

This is a prerequisite for: None 

III. Special or Additional Resources or Personnel Required 

D. Estimated new funds required by addition of this course: 
Included in Estimated Costs of program, page 5. 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 310 - 0-0412 

Title: Gross Anatomy 

Terms offered: Fall 

Type of Session 
Preferred 
Class Size 

Lecture 35 
Section A (with lab) 
Section B (without lab) 

Staff 
Required 

1 

No. of Hrs . 
Per Week 

3 
3 

No . of 
Credits 

6 
3 

Special resources and personnel required: Instructor with special 
competency in anatomy 

Special facilities required: Classroom 

Objectives: To provide students with a knowledge and understanding 
of the structure of the human body. 

Content and Catalog Description: Study of the structure of the human 
body with major emphasis on skeletal and muscular systems. 

Students to whom directed: Physical therapy students 

II . Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses: None 

Corequisite courses: None 

This course is prerequisite for: All Physical Therapy courses in 
the following semester of the professional program 
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Gross Anatomy 

B. Offered by other departments in this college 

Prerequisite courses: None 

C . Offered by other departments in other colleges 

Prerequisite courses: Introductory Zoology 

Appendix D 
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Courses covering significant portions of same content: 
Biology 223 Anatomy and Physiology 

(a) Extent and nature of relationships: 
Both courses discuss the structure of the human body 

(b) Distinctive factors justifying existence of this course: 
Biology 223 is an introductory course to anatomy and 
physiology while this course devotes the entire semester 
to the study of anatomy and is therefore more rigorous 
in this regard. Also, the laboratory section of this course 
includes dis section of the human cadaver, which is necessary 
to the education of physical therapy students, and the 
laboratory section of Biology 223 does not include this. 

(c) Safeguards against acquiring of duplicate credits by the 
student: 
Due to the major differences between the courses, the student 
should be allowed to receive full credit for both. However, 
physical therapy students will not be advised to take Biology 223 
due to the lack of time available for their coursework. 

D. Source of Enrollment 

Department majors: 6-20 (Section A required) 

Other: 15-30 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Classroom 
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B. Library and other learning resources required: 

Item 

3-dimentional slides 
Reference books 

C. Special staff competencies required 

Availability 

Property of instructor 
Ablah Library 

2. 231 Number of persons now on staff qualified to teach course: 
One 

2. 232 New staff requirements and individual competencies needed 
(projected for at least two years): None 

IV. Departmental Justification for this course 

This course is necessary to the thorough instruction of physical 
therapy students in the anatomy of the human body. Detailed study 
of structure, topography, relationships between structures, and the 
functions of the systems in the normal human are prerequisite to the 
understanding of the abnormalities to be studied elsewhere . This 
course is also required for the accreditation of the physical therapy 
program. 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 310-1- 0412 

Title: Gross Anatomy Lab 

Terms offered: Fall 

Type of Session 

Laboratory 

Preferred 
Class Size 

24 

Staff 
Required 

1 

No. of Hrs. 
Per Week 

9 

No . of 
Credits 

0 

Special resources and personnel required: One laboratory instructor; 
Six cadavers in dissecting tanks 

Special facilities required: Laboratory with independent ventilation 
system (available in Life Sciences Building) 

Objectives: In conjunction with 310- 0- 0412, to provide students with 
a knowledge and understanding of the structure of the human body. 

Content and catalog description: The student performs dissection of 
the human cadaver in order to observe its structure and the relationships 
between parts. 

Students to whom directed: Physical therapy students 

II . Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses: None 

Corequisite courses : Gross Anatomy, Section A 

This course is prerequisite for: All Physical Therapy courses in 
the following semester of the professional program 
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Gross Anatomy Lab 

B. Offered by other departments in this college 

Prerequisite courses: None 

C. Offered by other departments in other colleges 

Prerequisite courses: Introductory Zoology 
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Courses covering significant portions of same content: None 

D. Source of Enrollment 

Department majors: 6-20 (required) 

Other: 4-18 (maximum total enrollment = 24) 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Laboratory with separate ventilation system 
(available in Life Sciences Building) 

B. Library and other learning resources required: 

Availability 

Six cadavers 
Reference books 

KUMC Anatomy Department 
Ablah Library 

C. Special staff competencies required 

2. 231 Number of persons now on staff qualified to teach course: 
One 

2 . 232 New staff requirements and individual competencies needed 
After FY 74, one student assistant 

IV. Departmental Justification for this course 

Dissection of a human cadaver is essential to the student's understanding 
of its structure, especially to the degree necessary for physical therapy 
education. This laboratory is also required for accreditation of the 
program. Very limited laboratory facilities will not accomodate more 
than the stated maximum number of students. 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 320-0-1212 

Title: Applied Biomechanics 

Terms offered: Fall 

Preferred 
Class Size 

Staff 
Required 

No. of Hrs . No. of 
Type of Session Per Week 

Lecture 20 1 3 

Special Resources and Personnel Required: 
Physical Therapist as instructor 

Special Facilities Required: 
Clinical Arts Laboratory equipped with tablet arm chairs 
(available in Life Sciences Building) 

Objectives and Content Coverage: 

Credits 

3 

Analysis of the integration of the systems of the body to produce 
normal motion and the effect of dysfunction on normal motion. 

Students to Whom Directed: Physical Therapy 
II. Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses: None 

Corequisite courses: Introduction to Physical Therapy, Gross 
Anatomy 

This course is prerequisite for: All Physical Therapy courses in 
following semester of the professional program 

B. Offered by other departments in this college 

Prerequisite courses: None 
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C. Offered by other departments in other colleges 

Prerequisite courses: Concurrent enrollment in Mammalian Physiology 

Courses covering significant portions of same content: 

P E 330 Kinesiology 

(a) Extent and nature of relationships : 
Study of motion of the human body 

(b) Distinctive factors justifying existence of this course: 
This course requires a thorough knowledge of human anatomy 
and deals with the effects of dysfunction upon normal motion. 
This course also requires a knowledge of the physics of motion. 

(c) Safeguards against acquiring of duplicate credits by the student: 
This course should be considered an advancement of the P E 
course and therefore the student should receive credit for both 
courses. However, physical therapy students will not be 
advised to take the P E course due to the lack of time available. 

D. Source of Enrollment 

Department majors: 6-20 (required) 

Other: None 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Classroom (available in Life Sciences Building) 

B. Library and other learning resources required 

Item 

Reference books 
Audiovisual materials 

C. Special staff competencies required 

Availability 

Ablah Library 
Commercially or may be 

produced at WSU 

2. 231 Number of persons now on staff qualified to teach course: One 

2. 232 New staff requirements and individual competencies needed: 
One physical therapist 
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Applied Biomechanics 

IV. Departmental Justification for this Course 
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One of the responsibilities of the physical therapist is to assist and 
instruct patients in preventive, corrective or strengthening exercises. 
Therefore, an understanding of normal motion and the study of the 
effects of dysfunction upon this motion is necessary. This course 
is also required for accreditation of the program. 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 301- 0-1212 

Title: Introduction to Physical Therapy 

Terms offered: Fall 
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Type of Session 

Lecture 

Preferred 
Class Size 

Staff 
Required 

No. of Hrs. No. of 
Per Week Credits 

20 1 1 1 

Special Resources and Personnel Required: Physical therapist as instructor 

Special Facilities Required: Classroom 

Objectives and Content Coverage: History of Physical Therapy; 
introduction to patient care; personal and professional ethics; 
opportunities, responsib ilities and supportive personnel in Physical 
Therapy. Will include exposure to other health professions and methods 
of communication and cooperation between all members of the health team. 

Students to Whom Directed: Physical Therapy 

II . Relation to Other Courses 

A. Offered by Physical Therapy Department 

Prerequisite: None 

Corequisite courses: Applied Biomechanics, Gross Anatomy 

This course is prerequisite for: All Physical Therapy cours es in 
following semester of program. 

B. Offered by other departments in this college 

Prerequisite courses: None 

C . Offered by other departments in other colleges 

Prerequisite courses: Concurrent enrollment in Mammalian Physiology 

Courses covering significant portions of same content: None 
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Introduction to Physical Therapy 

D. Source of Enrollment 

Departmental majors: 6-20 (required) 

Other: 0 
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III . Special or Additional Resources or Personnel Required 

A. Special facilities: Classroom 

B. Library and other learning resources required 

Audiovisual materials 

Reference books 
Medical journals 

C. Special staff competencies required 

Availability 

Commercially or may be produced 
at WSU 

Ablah and hospital libraries 
Ablah and hospital libraries 

2. 231 Number of persons now on staff qualified to teach course: Two 

2. 232 New staff requirements and individual competencies needed 
(projected for at least two years): No additional requirements 
foreseen. 

IV. Departmental Justification for this Course 

This course is necessary in order to present the student with a knowledge 
of the profession, past and present, and to introduce him to some of the 
duties he will be expected to assume as a physical therapist. Field trips 
to some of the physical therapy clinics in the Wichita area will give the 
student the opportunity to observe therapists and patients in realistic 
situations. This course is also necessary for accreditation of the program. 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 311-0-0425 

Title: Neuroanatomy and Neurophysiology 

Terms offered: Spring 

Type of Session 

Lecture 

Preferred 
Class Size 

25 

Staff 
Required 

1 

No. of Hrs. 
Per Week 

2 

No . of 
Credits 

2 

Special resources and personnel required: Instructor with special 
competency in neuroanatomy and neurophysiology 

Special facilities required: Classroom 

Objectives and content coverage: Study of the structure, physiology 
and function of the autonomic, central and peripheral nervous systems. 

Students to whom directed: Physical therapy students 

II. Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses : Gross Anatomy, Section A 

This course is prerequisite for: All physical therapy courses in 
the following semester of the professional program 

B. Offered by other departments in this college 

Prerequisite courses : None 

Corequisite course: Pharmacology 
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C . Offered by other departments in other colleges 

Prerequisite courses: Mammalian Physiology 

Courses covering significant portions of same content: None 

D . Source of Enrollment 

Department majors: 6-20 (required) 

Other: 5-20 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Classroom 

B. Library and other learning resources required: 

Item 

Reference books and professional 
journals 

Audiovisual materials 

C. Special staff competencies required 

Availability 

Ablah and hospital libraries 

Commercially or may be 
produced at WSU 

2 . 231 Number of persons now on staff qualified to teach course: None 

2. 232 New staff requirements and individual competencies needed: 
Instructor with special competency in neuroanatomy and 
neurophysiology 

IV. Departmental Justification for this Course 

Due to the recent rapid expansion of the available knowledge in neuro
physiology and the importance of a thorough understanding of neurological 
structures and functions to a physical therapist, a separate course in 
these areas is necessary. No matter where a physical therapist is 
employed following graduation, he/she will have contact with patients who 
have neurological problems and must have a firm background in the basic 
"workings" of the nervous systems. This course will be taught by a 
specialist in these areas who is knowledgeable of the recent developments 
in this field . It is therefore the opinion of this department and its 
advisors that this course is necessary to the adequate education of 
physical therapy students . 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 360-0-1201 

Title: Basic Medical Science I 

Terms offered: Spring 

Type of Session 

Lecture 

Preferred 
Class Size 

35 

Staff 
Required 

9 

No. of Hrs 
Per Week 

3 

No. of 
Credits 

3 

Special resources and personnel required: Eight medical specialists 
as lecturers, physical therapist as instructor 

Special Facilities Required: Classroom 

Obiectives and content coverage: Introduction to medical disorders. 
The prevention, etiology, clinical picture, diagnostic procedures , 
treatment and prognosis of various pathological conditions. 

Students to whom directed: Students of health related professions 

II. Relation to other courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses: None 

This course is prerequisite for: Basic Medical Science II 

B. Offered by other departments in this college 

Prerequisite courses: None 

C. Offered by other departments in other colleges 

Prerequisite courses: None 

Courses covering significant portions of same content: None 
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Basic Medical Science I 

D. Source of enrollment 

Department majors: 6- 20 (required) 

Other: 10 - 30 
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III. Special or Additional Resources or Personnel Required 

A. Special facilities: Classroom 

B. Library and other learning resources required 

Item 

Reference books and professional 
journals 

Audiovisual materials 

C. Special staff competencies required 

Availability 

Ablah and hospi tal libraries 

Commercially or may be 
produced at WSU 

2 . 231 Number of persons now on staff qualified to teach a portion 
of the course: Two 

2. 232 New staff requirements and individual competencies needed 
(projected for at least two years) : Eight lecturers 

(seven physicians, one dentist) 

N. Departmental Justification for this Course 

Through introductory lectures by a physical therapist and additional 
lectures by medical specialists, the student will learn of various 
diseases and disorders. The emphasis in this course will be on conditions 
commonly encountered in patients but not normally receiving direct physical 
therapy treatment . These lectures will acquaint the student with the 
precautions he must take when treating a patient with such disorders and 
is therefore essential to physical therapy education. 
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Course Proposal 
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I. Identifying and Descriptive Information 

Catalog number: 370-0 - 1212 

Title: Theory and Technique of Physical Therapy 

Terms offered: *Fall, Spring 

Type of Session 
Preferred 
Class Size 

Lecture 20 
*Section A (spring, junior year) 
Section B (fall, senior year) 
Section C (spring, senior year) 

Staff 
Required 

6 

Special Resources and Personnel Required: 

Five physical therapists 
One occupational therapist 

Special Facilities Required: 

No. of Hrs . 
Per Week 

3 
3 
2 

No. of 
Credits 

6 
s 
4 

Clinical Arts Lab with tablet arm chairs (available in Life Sciences Building) 

Objectives and Content Coverage: 

Indications, contraindications, physiological effects and methods of 
application of the procedures used by a physical therapist. The student 
will enroll in this course for three semesters. 

Students to Whom Directed: 

Physical Therapy 

II. Relation to Other Courses 

A. Offered by Physical Therapy Department 

Prerequisite courses: All physical therapy courses in previous semester 
of professional program. 

This course is prerequisite for: All physical therapy courses in following 
semester of professional program. 
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Theory and Technique of 
Physical Therapy 

B. Offered by other departments in CHRP 

Prerequisite courses: Pharmacology 
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C. Offered by other departments in other colleges: 

Prerequisite courses: Mammalian Physiology 

Courses covering significant portions of same content: None 

D . Source of Enrollment 

Department majors: 6-20 (required) 

Other: 0 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Clinical Arts Laboratory with tablet arm chairs 
(available in Life Sciences Building) 

B. Library and other learning resources required: 

Item 

Reference books and 
professional journals 

Audiovisual materials 

C. Special staff competencies required 

Availability 

Ablah and hospital libraries 

Commercially or may be produced 
at WSU 

2. 231 Number of persons now on staff qualified to teach a portion of 
course: Two 

2. 232 New staff requirements and individual competencies needed 
(projected for at least two years): 

Two physical therapists as part-time instructors, one with special 
competency in rehabilitation techniques, one with special competency 
in proprioceptive neuromuscular facilitation. One occupational 
therapist and one physical therapist as lecturers. 
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Theory and Technique 
of Physical Therapy 

IV . Departmental Justification for this Course 
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This course will provide the student with the theoretical knowledge 
necessary to enable him to make intelligent judgments regarding the 
application of physical therapy treatment procedures and is therefore 
essential to this program . This course is also required for accreditation 
of the physical therapy program . 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 370-1-1212 

Title: Theory and Technique of Physical Therapy Lab 

Terms offered: *Fall, Spring 
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Type of Session 

Laboratory 

Preferred 
Class Size 

Staff 
Required 

No. of Hrs. 
Per Week 

No. of 
Credits 

20 
*Section A (spring, junior year) 
Section B (fall, senior year) 
Section C (spring, senior year) 

( 6) 

Special Resources and Personnel Required: 

Same as for Lecture portion (370-0-1212) 

Special Facilities Required: 

9 
6 
6 

Clinical Arts Laboratory (available in Life Sciences Building} 

Objectives and Content Coverage: 

The students will practice on each other the application of the 
procedures discussed in 370-0-1212 in order to develop skills in 
these techniques. The student will enroll in this course for three 
semesters. 

Students to Whom Directed: 
Physical Therapy 

II. Relation to Other Courses 

A. Offered by Physical Therapy Department 

0 
0 
0 

Prerequisite courses: All physical therapy courses in previous semester 
of professional program. 

This course is prerequisite for: All physical therapy courses in following 
semester of professional program. 



Theory and Technique of 
Physical Therapy Lab 

B. Offered by other departments in CHRP 

Prerequisite courses: Pharmacology 

C . Offered by other departments in other colleges : 

Prerequisite courses: Mammalian Physiology 
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Courses covering significant portions of same content: None 

D . Source of Enrollment 

Department majors: 6-20 (required) 

Other: 0 

III . Special or Additional Resources of Personnel Required 

A. Special facilities : Clinical Arts Laboratory (available in Life 
Sciences Building) 

B. Library and other learning resources required: 

Item Availability 

Reference books and 
professional journals 

Ablah and hospital libraries 

C. Special staff competencies required 

2. 231 Number of persons now on staff qualified to teach a portion of 
course: Two 

2 . 232 New staff requirements and individual competencies needed 
(projected for at least two years): (Same as for 370-1- 1212) 

rv. Departmental Justification for this Course 

This laboratory is necessary in order to give the student the opportunity 
to develop beginning skills in the procedures he will be applying to patients. 
This course is also required for accreditation of the program. 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 312-2-1212 

Title: Clinical Experience 

Terms offered: *Fall, Spring 

Type of Session 
Preferred 
Class Size 

Staff 
Required 

Practicum 20 7 
*Section A {Spring, junior year) 

Section B (Fall, senior year) 
Section C {Spring, senior year) 

No. of Hrs. 
Per Week 

4 
8 

12 

No. of 
Credits 

1 
2 
3 

Special Resources and personnel required: Seven physical therapy 
supervisors 

Special facilities required: Seven physical therapy clinics 

Objectives and content coverage: The student will apply the skills he 
has acquired in the laboratory to patients under the supervision of a 
licensed physical therapist. The student will enroll in this course for 
three semesters. 

Students to whom directed: Physical therapy students 

II. Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses: All physical therapy courses offered in the 
previous semester of the professional program 

This course is prerequisite for: All physical therapy courses in 
the following semester of the professional program 
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Clinical Experience 

B. Offered by other departments in this college 

Prerequisite courses: None 

C. Offered by other departments in other colleges 

Prerequisite courses: Mammalian Physiology 
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Courses covering significant portions of same content: None 

D. Source of Enrollment 

Department majors: 6- 20 each section (required) 

Other: None 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Seven physical therapy clinics in Wichita 

B. Library and other learning resources required 

Item 

Reference books and professional 
journals 

C . Special staff competencies required 

Availability 

Ablah and hospital libraries 

2 . 231 Number of persons now on staff qualified to teach course: One 

2. 232 New staff requirements and individual competencies needed: 
Six adjunctive clinical faculty who are physical therapy 
supervisors 

IV. Department al Justification for this Course 

During the time alloted for this course, the student will receive assign
ments to each of the phys ical therapy clinics in Wichita. There he will 
apply to patients the skills which he has acquired in the laboratory. He 
will be supervised by the Chief Physical Therapist of each clinic. This 
course offers the student direct patient contact and will reinforce through 
practice the techniques he has learned and is therefore essential to this 
program . This clinical experience is also required for the accreditation 
of the physical therapy program. 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 410 - 0-1201 

Title: Basic Medical Science II 

Terms offered: Fall 

Type of Session 

Lecture 

Preferred 
Class Size 

35 

Staff 
Required 

11 

No of Hrs. 
Per Week 

3 

Special resources and personnel required: Ten lecturers, one 
physical therapist 

Special facilities required: Classroom 

No . of 
Credits 

3 

Objectives and content coverage: Continuation of 360-0 - 1201. 
Further study of pathological conditions commonly encountered by the 
physical therapist and other health professionals. 

Students to whom directed: Students of health related prefessions 

II. Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses: Basic Medical Science I 

This course is prerequisite for: All physical therapy courses in 
the following semester of the professional program 

B. Offered by other departments in this college 

Prerequisite courses: None 
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C. Offered by other departments in other colleges 

Prerequisite courses: None 

Courses covering significant portions of same content: None 

D. Source of Enrollment 

Department ma jors: 6-20 (required) 

Other: 10-30 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Classroom 

B. Library and other learning resources required: 

Item 

Reference books and professional 
journals 

Audiovisual materials 

C. Special staff competencies required 

Availability 

Ablah and hospital libraries 

Commercially or may be 
produced at WSU 

2. 231 Number of persons now on staff qualifies to teach a portion of 
this course: Two 

2. 232 New staff requirements and individual competencies needed 
(projected for at least two years): Ten physicians as lecturers 

IV. Departmental Justification for this Course 

'Ihis course will continue the discussion of the various disorders which 
a health professional commonly encounters. Thi s is necessary in order 
to prepare the student to recognize, and take the indicated precautions 
for, each disorder. This course is also required for accreditation of 
the physical therapy program. 



Basic Medical Science II 

( 

APPROVED DISAPPROVED DATE 

C 

Recorded in Curriculum Journal 

( 

Appendix D 
Page 44 

0 ~ ~ . W ,.QAi.,M.&)V 
Departmeltt Chairman 

~,(c~L/ cc 
Coege CurriculGm 

Committee Chairman 

College Dean 

University Curriculum 
Committee 

University Senate 

University General Faculty 

Medical Center Committee 

Board of Regen ts 

Admissions and Records 



( 

( 

( 

Appendix D 
Page 45 

Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 430 - 0 - 1212 

Title: Physical Therapy Evaluation Procedures 

Terms offered: Fall 

Type of Session 

Lecture 

Preferred 
Class Size 

20 

Staff 
Required 

2 

No . of Hrs . 
Per Week 

2 

No . of 
Credits 

3 

Special Resources and Personnel Required: One physical therapist, one 
physiatrist, electri cal equipment 

Special Facilities Required: Clinical Arts Laboratory (available in Life 
Sciences Building} 

Objectives and Content Coverage: Study through lecture and demonstration 
of various tests and measurements of function. Will include range of 
motion and strength evaluation, electrodiagnosis and electromyography, 
and procedures utilized by other health professionals. 

Students to Whom Directed: Physical Therapy 

II. Relation to Other Courses 

A. Offered by Physical Therapy Department 

Prerequisite courses: All physical therapy courses in previous 
semester of program. 

Corequisite courses: Theory and Technique of Physical Therapy II, 
Clinical Experience (Section B), Physical Therapy Evaluation Procedures 
Lab, Basic Medical Science II 
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This course is prerequisite for: All physical therapy courses in 
following semester of program . 

B. Offered by other departments in this college 

Prerequisite courses: Pharmacology 

Corequisite course: Community Health Concepts 

C. Offered by other departments in other colleges 

Prerequisite courses: Mammalian Physiology 

Courses covering significant portions of same content: None 

D . Source of Enrollment 

Departmental majors: 6- 20 (required) 

Other: 0 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Clinical Arts Lab (in Life Sciences Building} 

B. Library and other learning resources required 

Item 

Reference books and professional 
journals 

Electromyograph 
Other electrical equipment 
Audiovisual materials 

C . Special staff competencies required 

Availability 

Ablah and hospital libraries 

Biology Dept. (temporary loan) 
Physical Therapy Department 
Commercially or may be 

produced at WSU 

2. 231 Number of persons now on staff qualified to teach course: Two 

2. 232 New staff requirements and individual competencies needed 
(projected for at least two years): One physiatrist as Lecturer, 
one physical therapist as instructor. 



( 

Physical Therapy Evaluation Procedures 

IV . Departmental Justification for this Course 
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This course will instruct the student in the theory and methods of 
the various testing procedures used by physical therapists and other 
health professionals and is essential to this program . This course is 
also necessary for accreditation of the program. 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 430- 1-1212 

Title: Physical Therapy Evaluation Procedures Lab 

Terms offered: Fall 
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Type of Session 

Laboratory 

Preferred 
Class Size 

Staff 
Required 

No . of Hrs . No. of 
Per Week Credits 

20 (1) 3 0 

Special Resources and Personnel Required: (Same as for 430- 0 - 1212) 

Special Facilities Required: 

Clinical Arts Laboratory (available in Life Sciences Building) 

Objectives and Content Coverage: Laboratory practice by the student and 
demonstrations of various methods of testing used in physical therapy. 
Will also include demonstrations of tests used by other health professionals. 

Students to Whom Directed: Physical Therapy 

II. Relation to Other Courses 

A. Offered by Physical Therapy Department 

Prerequisite courses: All physical therapy courses in previous semester 
of program. 

Corequisite courses: Clinical Experience (Section 8), Basic Medical 
Science II, Theory and Technique of Physical Therapy II, Physical 
Therapy Evaluation Procedures lecture 

This course is prerequisite for: All Physical Therapy courses in the 
following semester of the program 

B. Offered by other departments in this college 

Prerequisite course: Pharmacology 
Corequisite course: Community Health Concepts 
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C. Offered by other departments in other colleges 

Prerequisite courses: Mammalian Physiology 

Courses covering significant portions of same content: None 

D. Source of Enrollment 

Department majors: 6-20 (required) 

Other: 0 

III. Special or Additional Resources or Personnel Required 

A. Special facilities : Clinical Arts Laboratory (available in the 
Life Sciences Building) 

B. Library and other learning resources required: 

Item 

Reference books and professional 
journals 

Audiovisual materials 

C. Special staff competencies required 

Availability 

Ablah and hospital libraries 

Commercially or may be 
produced at WSU 

2. 231 Number of persons now on staff qualified to teach a portion 
of this course: Two 

2. 232 New staff requirements and individual competencies needed: 
Physiatrist as lecturer; Physical Therapist with special 
competency in electrotherapy and electrodiagnosis as instructor 

IV. Departmental Justification for this Course 

In this laboratory section, the student will begin to develop the skills 
necessary to the application of tests and become aware of the evaluation 
procedures used by other health professionals. It is therefore essential 
to an educational program for physical therapists . This course is also 
necessary for accreditation of this program . 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 460-0 - 1212 

Title: Management of Human Disease 

Terms offered: Spring 

Type of Session 
Preferred 
Class Size 

Staff 
Required 

Lecture 20 7 

Special facilit ies required: Classroom 

No. of Hrs. 
Per Week 

3 

No . of 
Credits 

3 

Special resources and personnel required: Six physicians as lecturers; 
one physical therapist as instructor 

Objectives and content coverage: A study of the medical and surgical 
treatment of some of the diseases most often treated by the physical 
therapist and the criteria used in the selection of specific physical 
therapy procedures . 

Students to whom directed: Physical therapy students 

II. Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses: All Physical Therapy courses in the previous 
semester of the professional program 

Corequisite courses: Theory and Technique of Physical Therapy, 
Section C; The Physical Therapist in Practice~ Clinical 
Experience, Section C. 

This course is prerequisite for: Clinical Internship 

B. Offered by other departments in this college 

Prerequisite courses: Pharmacology, Community Health Concepts 
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C. Offered by other departments in other colleges 

Courses covering significant portions of same content: None 

D. Source of Enrollment 

Department majors: 6 - 20 (required) 

Other: 0 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Classroom 

B. Library and other learning resources required 

Availability 

Reference books and professional 
journals 

Audiovisual materials 

C. Special staff competencies required 

Ablah and hospital libraries 

Commercially or may be 
produced at WSU 

2 . 231 Number of persons now on staff qualified to teach portions 
of course: Four 

2. 232 New staff requirements and individual competencies needed 
(projected for at least two years): Four lecturers (physicians) 

IV. Departmental Justification for this Course 

This series of lectures will specifically cover some of those diseases and 
disorders which are most commonly treated by a physical therapist, the 
procedures and precautions which should be applied by the physical 
therapist and why these are recommended. This is necessary in order to 
prepare the student for the judgments which he must make as a physical 
therapist. This course is also necessary for accreditation of this program. 

l 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 480-0- 1212 

Title: The Physical Therapist in Practice 

Terms offered: Spring 

Type of Session 

Lecture 

Preferred 
Class Size 

20 

Staff 
Required 

2 

No. of Hrs. 
Per Week 

2 

No. of 
Credits 

2 

Special resources and personnel required: Medical attorney as lecturer; 
Physical therapist as instructor 

Special facilities required: Classroom 

Objectives and content coverage: A discussion of the administrative, 
supervisory, organizational, consultative, educational and research 
roles of a physical therapist, including professional relationships and 
communication, current trends in physical therapy and health care, 
employment opportunities, and legal responsibilities . 

Students to whom directed: Physical therapy students 

II. Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses: All Physical Therapy courses in the previous 
semester of the professional program 

Corequisite courses: Management of Human Disease, Clinical 
Experience, Section C; Theory and Technique of Physical Therapy, 
Section C. 

This course is prerequisite for: Clinical Internship 
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B. Offered by other departments in this college 
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Prerequisite courses: Pharmacology, Community Health Concepts 

C . Offered by other departments in other colleges 

Prerequisite courses: Mammalian Physiology 

Courses covering significant portions of same content: None 

D . Source of Enrollment 

Department majors: 6-20 (required) 

Other: 0 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Classroom 

B. Library and other learning resources required 

Availability 

Reference books and professional 
journals 

Ablah and hospital libraries 

C. Special staff competencies required 

2. 231 Number of persons now on staff qualifies to teach a portion 
of this course: Two 

2. 232 New staff requirements and individual competencies needed: 
Practicing medical attorney as lecturer 

IV. Departmental Justification for this Course 

This course is necessary in order to prepare the student for the adminis
trative, legal, professional, supervisory, and educational roles which he 
will be expected to assume as a physical therapist. This course is 
also necessary for accreditation of the program. 
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Department of Physical Therapy 
Course Proposal 

I. Identifying and Descriptive Information 

Catalog number: 442- 2- 1212 

Title: Clinical Internship 

Terms Offered: Summer 

Type of Session 

Practicum 

Preferred 
Class Size 

20 

Staff 
Required 

16 

No . of Hrs . 
Per Week 

40 

No . of 
Credits 

6 

Special resources and personnel required: Sixteen active physical 
therapy supervisors (adjunctive faculty) 

Special facilities required: Sixteen active physical therapy clinics, 
Five in Wichita, eleven outside of Wichita 

Objectives and content coverage: The student receives a full - time 
assignment to a physical therapy clinic where he is responsible for 
patient evaluation and the planning, administration and evaluation 
of treatment programs under supervision . 

Students to whom directed: Physical therapy students 

II. Relation to Other Courses 

A. Offered by the Physical Therapy Department 

Prerequisite courses: All Physical Therapy courses in the previous 
semester of the professional program 

This course is prerequisite for: None 

B. Offered by other departments in this college 

Prerequisite courses: Pharmacology, Community Health Concepts 
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C. Offered by other departments in other colleges 

Prerequisite courses : Mammalian Physiology 
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Courses covering significant portions of same content: None 

D. Source of Enrollment 

Department majors: 6-20 (required) 

Other: 0 

III. Special or Additional Resources or Personnel Required 

A. Special facilities: Sixteen active physical therapy clinics 

B. Library and other learning resources required: 

Item 

Reference books and professional 
journals 

C. Special staff competencies required 

Availability 

Ablah and hospital libraries 

2. 231 Number of persons now on staff qualified to teach course: One 

2. 232 New staff requirements and individual competencies needed: 
Fifteen physical therapy supervisors (adjunctive faculty) 

IV . Departmental Justification for this course 

This internship period following the completion of classroom studies 
is necessary in order to prepare the student for his employment as a 
physical therapist. This period will be divided into two sessions, each 
in a different clinic, in order to expose the student to a greater variety 
of situations. It is here that any weaknesses present will be corrected 
by the supervisor prior to the graduate assuming, in some cases, full 
responsibility for a physical therapy clinic. Upon completion of this 
course, the student should be well prepared to qualify for state 
licensure. This internship is also necessary in order to obtain 
accreditation of the program. 
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Copyright 19$$, by Am,rican M,dfral Association 

ESSENTIALS OF AN ACCEPTABLE SCHOOL OF PHYSICAL THERAPY 

Revised co December l, 1955 

Prepared by the Cou.ncil oo Medical Echacation and Hospitals of the AmericllO Medical Association 

Preamble 
The Couocil on Medical Education and Hospitals of the 

American Medical Association, in collaboration with its Ad
visory Commi11ce on Physical Therapy Education, rhe 
American Physical Therapy Association and such other 
bodies as m11y be deemed dcsir•ble, establishes sranduds 
of physical therapy education, iospccrs and approves ed
ucational pro8rams for students in physical therapy an'd 
publishes lists of those which arc acceptable for the in
fom,a1ion of physicians, hospitals, colleges and universi
ties, prospective students, and for the protection of the 
public. 

These standards arc designated as a guide to provide an 
effective educational basis for the practice of physical 
therapy. Therapists should be uaioed io these schools to 
work under the direction of qualified physicians and not to 
practice iodcpcndcotly. 

It is desirable that the preliminary education of the 
physical therapist include the study of the humanities, 
social, biological and physical sciences. It is recommended 
that the educational programs be established in accordance 
with the following general principles. 

1. Organizarion and Admini&tration 
l. Educational programs may be established in colleges 

and universities accredited by their respective regional 
associations and associated with medical schools or hos
pitals acceptable to tbc Council on Medical Education and 
Hospitals. 

Physical therapy reaching programs of no less than 12 
months may be established in hospitals acceptable to the 
Council on Medical Education and Hospitals for students 
whose education meets the requirements indicated in 
item 19. 

2. Financing of the educational program should not de
pend solely upon student tuition fees but should be anurcd 
through stated university 01 hospital budgets, gifts, or 
endowments. 

3. A physician who is a physiatrist or other physician 
whose qualifications arc acceptable to the Council oo Med
ical Education aod Hospitals shall be responsible for rhc 
organization, periodic review, continued development aod 
general cffccrivcncss of the cducarional program. These 
functions shall be carried out after consultation with the 
educational administrator and in accord with the estab
lished policies of the institution or institutions concerned. 
Schools may wish to appoint a medical advisory committee 
10 assist in formulating these policies. 

A qualified physical therapist, who functions as educa
tional administrator, sball administer the program with the 
advice and approval of chose responsible for che educational 
program. 

4. A bulle,in describing che curriculum should be is~ued 
at least biennially. h should include information rcgardin11 
the or8Mization of the pt08ram and a listing of required 
courses, names aod academic rank of faculty, entrance 
requirements, tuition and fees, and information concerning 
hospitals and facilities used for clinical experience. 

5. In colleges and universities, selec1i0D of students 
should be made by the admissions office in cooperation 
with those responsible for the educational program. Sim
ilarly io hospitals, selection of students should be msdc by 
an admissions committee in cooperation with those res
ponsible for the educational program. Admission data 
should be on file aod open for review by appropriate ac
crcditiog bodies. 

6. A record of clau participation and accomplishment 
of each etudcnt should be lcept in accordance with college, 

university or hospital requirements. A detailed analysis of 
the clinical cxperieoce of each student should be on file. 

7. The ratio of students to instructors in physical the,-. 
apy procedures should be not more than: 20 to 1 in labora
tory classes; 2 to I in initial directed clinical experience; 
and 4 to l io subsequent directed clinical experience. 

I I. Ser•iccs and F acilitic s 
8. A student health service should be available for 

evaluation and maintenance of mental and physical health. 
9. A counseling scrvi ce should be a•ailablc for stu

d cot guidance. 

10. Library facilities should be readily accessible aod 
should contain an adequate supply of books, periodicals 
and other reference materials related to the curriculum. 

11. Appropriate equipment and laboratory supplies 
should be provided io sufficient quantities for demonstra
tion and student par1idpa1ioo in laboratory courses. Class
room facilities should be available for student Jaboratory 
practice in physical therapy. Charts, models, slides, filrr. s, 
specimens and other appropriate teaching aids should be 
provided. 

12. Clinical uaining and experience should be only in 
physical therapy departments which ace under the direction 
of physicians whose q11alifica1ions arc acceptable to the 
Council oo Medical F.ducation and Hospitals. These de
partments of physical therapy should be in institutions or 
agencies which ha vc su flicicnt patient loads, qualified 
physical therapy personnel, and adequate equipment to 
provide the type and amount of experience for which the 
student is assigned. Students should not be sent 10 private 
offices of physicians for clinical practice. 

13. A dcpju!mcnt (or departments) of physical therapy 
,hould be designated as the primacy clinical tcachin~ unit 
for patient dcmonatration, studcnr observation, ,1nd initial 
directed clinical experience. The clinical material pro,•idcd 
by such a uni, (or units) should embrace a broad crosll 
section of physical and functional disorders for which a 
wide variety of physical therapy procedures arc ucilizcd, 

II I. F acuity 
14. The instructional staff should be qualified throuih 

academic preparation and experience to teach the subiect 
(or subjects) assigned. The question of full time and part 
cimc appointmcncs is no, so imponan1 as the qu•lific.,11ons 
of the ins,ruc1ors. 

15. The qu•lifications c,f the rh)'sici"n or rhp;ic1.1ns 
responsible for rhe rJucational proir.1m shoulJ t>e an ,•pt• 
able 10 1he Council on .\ledic.,1 EJu,·.,11on .,nJ llosp1r.1ls. 

16. The physical ther•rist who adn1in1s1er:1 th,• cJur.1-
1ional pro8ram should h,1,.,. the- followin!( qu..1lif1<·,Hi,•n~: 
completion of a ph)'sical 1ht'rnpy curriculum ..1rpro\'t•J t>r 
the Council on ~ledical EJucation and llosri1,,ls <>f ,h,.. 
American Medical Association or has equi,·alo,nt qu.1lif1-
cations 'll'hich ore- acceptable to the Council, ,,nJ Ndi
narily a minimum of five years of clinical MJ te,H·hin/\ 
experience io physical therapy of which at le.,s, three 
years should be clinical. A b11chelor's Jegree or llS equi,·a
lcnt in experience and demonstrated competence iA re
quired. Full time should be de voted to che Jcvdormcnt o f 
the program. 

17. The instructional staff shnll indudo, at least on<' 
other qu,1lificd physical 1her.,ris1 ,..ho hu h.1d ,1dcqua1e, 
clinical experience, or the cqui,·.ilcnt of such a full time 
instructor shared by t'll'o .appointees. 

18. In each clinic.al center the students' supen·isors 
should be qualified physical 1hcrapi111a wi1h ,1Jequ,uc 
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clinical experience in 1he generaliud or specialized area 

of physical cherapy 10 which the scudencs are assigned. 

IV. Educational Program 

19. Adm1ss1on RelflJirement s. -Accrediced collegia1e 
,raining in prepara1ion for the study of physical 1herapy 
should provide the opportunity for a good genera l educa
tion. The minimum admissioo requiremeots 10 the pro
fessional curriculum which will qualify a studen1 for a 
certificate in physical therapy are two years of collegiate 
uaining or graduation from a natiooally accredi1ed pro
fessional school of nursing of no less 1han three years' 
dura1ion. Collegiate preparation of three years ' dura t ion 
is encoura11ed. 

When preparatory training is properly integrated with 
professional training in a collegiate school of physical 
tht'rapy, such 1taining will lead co a baccalaureate degree 
in physical cherapy. 

In all instanc<'s p reparatory cours<"s i n the biological 
and physical sciences are required. Instruction in physi cs, 
chemistry, and psychology i s recommended a nd , as in any 
profession 111 career, a broad educational background in• 
eluding s1udies in 1he soci al sciences and humani t ies is 
desi rable. 

le i s desirable that quali tat ive standards with reference 
co academic performance, charac1er, motivation and health 
be applied 10 candidates for admission. 

20. Professional Curriculum. -The following curri
culum is intended as a guide. The individual schools 
should feel at liberty to recombine these materials into 
courses with titles which fi1 1heir plan of admi ni suation so 
loog as all the subject matter is covered including directed 
clinical experience. Continuous study of che curriculum by 
the faculry wich che introduccion of modification and new 
methods and macerials to cake proper cognizance of ad
vances and changing conditions is essencial in che con• 
duc1 of an acceptable school of physical cherapy. 

The curriculum should excend over a minimum of twelve 
mon1hs and p rovide adequa1e ins[ructiot\ in the following: 

Anatomy 

Semesret 
Credics 

6 

Clock 
Hours 
210 

Human: L~cture,, demoosuacioos and laboratory on the StNccur~ 
ol rhe human body wirh major emphasis on the 1opographical, 
ekdecal and neuromuscular upeets, Cadavers for dlssection o r 
prosecred specimens and skelerons are essenrial for rhis te ac.hing. 

Applied: Lectures, demonsuarion• and laborarory to emphasize 
rhe principl<es ol mov<emeor In rhe human body. Analysis and ap• 
plicarion of ches<e principles. 

Physiology 6 150 
Gen<eral: Lecrutts, demonsu acions and laboracory on rhe basic 

physiolo1tical principles governi ng rhe funcrions ol 1he Ii ving 
body. Gene ral physiology may be ""quired by an individual school 
prior 10 rhe <eo.lry ro rh<e cenificare program. It so, ii need nor be 
rep eared. 

Applied: L<ecrures, demonsttations and l aborarory emphasizing 
1he physiological effec11 of physical rherapy proc~ures on rhe 
human body, 

Ptzlhology 2 30 
Leciures, and demonsua1ions on rhe pathological condi1ions 

which <ell.is, in disease and injury. Special emphasis on 1he parh· 
ology of 1he skeleral, neuromuscular and ci rculatory sysrem. 

Psychology I U 
Correla1ion of concepu of personaliry development wirh major 

emphasis on psychological dysfunc1iona aft.,cllng sick and dis• 
ableJ persons. 

Clinical M•dicin• 6 90 
Lt>c nucs covering the various areas ol mt.•J icinc and surgery em· 

phasiz.ing conditions commonly cncouncercd in patients treated by 
rhe physical rh<e rapisr, including reference co rh<e reasons for rhe 
use of th<" various rrcarmenr procedurcs, clinical demonstration• 
of rhe diseases and disahiliries 11udled. 

Tut• and Measu,•m• nts 3 105 
Lec1ures, d<emonsrracions and laborarory practice i n elecirical, 

manual and other proc<edures lo t evaluarion ol normal or patho· 
loaical condirions in ccnns of: 

( I) physical achievemenr 
(2) body m"asuremenu 
(3) posrural parrern• 
(4) physiological lvncrion 

Instruction in: 
( 1) use of inS1rumenrs 
(2) inrerpr<e1arion of te ar resulrs 
(3) recording of dara 

Thcrap•uJicE1t<rdsc and ,hsi.tir1cDc11iccs 6 210 
Lecrure and demonsuationa on the principles, Indications, phy• 

sical and physiolosical bases for the prevenrion and ooirecrion of 
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disabil:1ies 1hrough che use of: 
( 1) indiYidual and group uercises 
(2) functional acllvirie s, including ambula lion 
(3) assis1ive devices such as aplinu, braces, pros rheses, and 

exercise apparatus 

(4) t<esr and m<easuremenr findlna• in plannin& therapeudc ex• 
ci se programs. 

Laborato ry praclice fo r profi ciency, 
Physical Agents 165 
L <ecru res on rhe principle s, indlcalioos, physical and physio-

logical bases for rhe us e of aaenu, l nch,di•a: 
( 1) hear and cold 
(2) ligh, 
(j) ware, 
(4) massag<e 
( 5) elecuic:iry 
Laboracory pracri c<e fo r proficiency in !heir u<lli u rion. 
History, Adntlnistralion and 
P,ofusiona/ R<laJionsbips 2 30 
Hisrorical background. presen1 pracrice s and rrenda o l rh e pro• 

fession. 
Physical plan, and equipm.,n1, program organiudon, personnel 

managcmen, and cmploymen, praccices. Function, prt>peracion anJ 
use of records, rcpona and statistical analyse s. 

Coo rdinalion ol the prc,aram in rhe u eacmenr cenrer and i n dte 
home and whh other services in che communiry concerned with 
patie-nt care 

Ethical conduce in rel ationship • wi rh parienu, lay and proles· 
sional oo•wodters, and rhe lnariru rion• and • aencie s p u rlcaparlna 
in padenr care. 

Clin i cal E>rf)e ri •nc. 8 600 
A supervised learning experience rhrough which the studenr: 

acqui res undersranding and skill in physical rhe rapy procedures; 
learns co deal with the parient's emotional and mental problems; 
acceprs ""sponsibiliries as • parricipatina seal/ member aware of 
the n<eed tor adh.,r<ence 10 medical echics i '),, • 11 relerionships; 
recogni zu rhc conuibu1ion ol and learns co "(l'lrk with ocher pro
l<essional and nonprofessional personnel in a'r~aining the objec
ti v<es ol rhe creatmenr plan prescribed by rhe physician. 

Assignmenrs for dir<ec1ed clinical ex.peri enc <e should be • •de co 
depanmenrs which conform co srandards se1 forth in ire., 12. No 
more ch an 25 per cenr ol rhe coral e xperience should be apenc in 
a single speciali zed are,. The s rudenr ' s aulgnmenu should be 
so rotated that e~cricnce l s gained in the treatment of padcncs of 
all ag<e groups wirh diseas<es end disabilirles previously arudied 
didacrically and in the laborarory. One lull uslanment of 150 
clock hours is suongl y recomme nded, 

It should be 1emphasized again 1hat the above curriculum our• 
line constitutes nor absoluce requiremen ts , but provides a auidc 
for rhc organi urion of rhe educedonal program. 

h is rccoanizcd 1h11 rhe value of seme sret cttdirs varies from 
school co school, paniculady in regard co lsborarory and clinical 
work. The fQijowing scal e does nor imp ly chat a 4chool mus t aunr 
Cht' t'xacc number of semes1er credits seated in'" theae 11andards 
so Iona as the approsimare equivalen1 in clock hours ol - r11 i • 
s ivt'n. 

1 semesrer c""dir equtlfs 15 l<ecru re hours. 
semesre r cttdlr equals 4S iaborarory hou r&. 
semester cr.,di r equtlf s 7 5 dittcred clini c al up<erience ho ur &. 
quarter c redir equals 10 lecrure ho urs. 

I quarrer cr<'Jir equals 30 laboracory hours. 
l quarr<er c""d ir equal s SO dl recred cl ini cal e,rperic,nce hou rs. 

V. Admission 10 the Appro•ed Lisr 

21. Application for approval of physical therapy schools 
should be made to the Counci l on Medical Education llnd 
Hospicals, Ame;ican Medical Association, 535 North Dear
born Screec, Chicago 10, Illinois. Forms will be supplied 
for this purpose on request. 1 

22. Approval n'\ay be withdrawn whe never in 1he opinion 
of the Council a school does not maiotain an eJucational 
service in accordance wich rhe above standards. Whene,·er 
a training program has not been in operation for a period of 
1wo consecutive year!;, a pproval may also be withdrawn. 

23. Approved schoo Is should notify the Counci I on ~le<t
ical Education and Hospital s wheneve r personnel c ha nges 
occur in relation to the administration of the school. 

VI. General Informatio n 

24. Inquiries regarding voluntary registration of quali· 
fied physical therapi scs should be addressed to the Ameri· 
can Registry of Physical Therapists. 30 North !.4ichi3ao 
Avenue, Chicago 2, lllioois. 

25. Inquiries regarding r equireme nt s for state registr• 
cion or licensure should be addressed to the Board of Eir

,,')miners of the states concerned. 

26. In quiries regarding careers i n the fi e ld of physical 
therapy should be addressed to the American Physical 
Therapy Association, 1790 Broadway, N ew York 19, New 
York. 
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APPENDIX F 

Curriculum Vitae : 

Carol Janette Stephenson Weaver (Mrs . John H . Weaver) 

Date of Birth : September 10, 193 7 

Place of Birth: Abilene, Kansas 

Educational History: 
Bachelor of Science i n Physical Therapy, University of 

Kansas, 1960 . 
Certificate in Physical Therapy, University of Kansas 

School of Medicine, 19 6 0 . 
Master of Science in Physics, University of Missouri

Kansas City, 19 69. 

Occupational History: 

Page 63 

Staff Physical Therapist, Dickson- Diveley Clinic, Kansas City, 
Missouri, January 1960 to December 1962. 

Staff Physical Therapi st, North Kansas City Memorial Hospital , 
North Kansas City, Missouri, December 1962 to January 1964. 

Chief Physical Therapist, The St . Mary Hospital, Manhattan, 
Kansas , January 1964 to August 1965. 

Part-time Staff Physical Therapist, North Kansas City Memorial 
Hospital, August 1966 to September 1968 . 

Consultant in Physical Therapy, Lexington Memorial Hospital , 
Lexington , Missouri, March 1967 to September 1968 . 

Research Assistant in Physics, University of Missouri- Kansas City, 
Kansas City , Missouri, September 1968 to September 1969 . 

Staff Physical Therapist, Iowa Lutheran Hospital , Des Moines , 
Iowa , September 1969 to May 1972. , 

Coordinator of Physical Therapy, Wichita State University, 
Wichita, Kansas, June 1972 to present. 

Memberships in Professional Societies: 
American Registry of Physical Therapists, 1959 to 1971. (This 

organization was dissolved in January 1971.) 
American Physical Therapy Association, 1959 to present . 
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Addendum 

This program was approved by the Physical Therapy Curriculum Advisory 
Committee on September 8, 1972 for presentation to the College of Health 
Related Professions Curriculum Committee and all ensuing agents of the 
University and State . This advisory committee is composed of the 
following members: 

Carol J . Weaver, Chairman; 

Jane Weisbender, Chief Physical Therapist, 
Wesley Medical Center; 

Ruthelma Meador, Director, Rehabilitation 
Services, St. Francis Hospital; 

Linda L. Coffeen, Chief Physical Therapist, 
St. Joseph Hospital and Rehabilitation Center; 

Betty Reimer, Chief Phys ical Therapist, 
Veterans Administration Center; 

Judith M. Hansan, Chief Physical Therapist, 
The Wichita Clinic; 

Marilyn Forinash, Director of Physical Therapy, 
Medicenters of Wichita; 

Lois Huebert, Chief Physical Therapist, 
Institute of Logopedics . 
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UNIVERSITY SENATE 
Wichita State University 

Minutes of the Meeting of October 23, 1972 (Vol. 9, No. 3) 

Members present: Ahlberg, Breazeale, Britton, Burgess, Chaffee, Childs, 
Clevenger, Cress, Dybdahl, Farnsworth, Forsyth, Gosman, Graham, Hammond, 
Harder, Jakowatz, Kahn, Laptad, Magelli, Mathews, Mathis, Meacham, Millett, 
Morris, M. Myers, W. Myers, Paske, Reed, Shreve, Snyder, Spohn, Sullivan, 
TenElshof, Teneyck, Terrell, Womack. 

}? )- . i. 
f .I 

I' . 

... f . '\,~l ;/ 
< ' r . , 

' I 1 l 
Guests Present: Bredehoft, G. Graham, Ingmire, Rohn, Stumphauser, Weaver. 

I. The meeting was called to order by President Burgess at 3:40 P.M. 

II. Ms. Millett made the following statement: 
I am concerned that the document, An Affirmative Action 
Program for Wichita State University, has not yet been sent 
to each member of the faculty and to all classified personnel. 
Since this document is not to be voted on either by the Senate 
or by the University Faculty, I see no reason why it should 
not be distributed to those whom it affects. Moreover, since 
it is, as President Ahlberg has made clear to this Senate, a 
statement of official policy committing all of us to operate 
according to specific guidelines, I see many compelling reasons 
to distribute it immediately: 

1. departments are currently in the process of seeking 
applicants to fill vacancies; 

2. departments and colleges are currently in the process 
of making recommendations regarding promotion and 
tenure; 

3. soon they will be making recommendations for salary 
increases. 

All persons concerned with these matters urgently need to know 
what this policy requires them to consider and what it requires 
them to do. 

I therefore respectfully urge you, President Ahlberg, to 
send, at once, a copy of the Affirmative Action Program to each 
member of the faculty and to each member of classified personnel 
in this University. Further, I urge you to forward this document 
together with a letter in which you state as clearly as you have 
to the Senate your unqualified support of the Program. In this 
way, everyone employed by the University will know what the 
Program specifies, what it requires all of us to honor, and how 
seriously all of us are expected to honor it. 

If you yourself will distribute the document together with 
your written statement of support, I would feel more confident 
than I now do that the policy is in fact, or very soon will be, 
operative. 

Mr. Terrell expressed a desire to hear some report on the effective
ness of the new Tuesday-Thursday class schedule adopted last year. 

Ms. Millett noted with distress the disappearance of the forgivable 
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V. A. 

B. 
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w.s.u. Senate Minutes 
October 23, 1972 

loan fund for faculty furthering their educations. 

The chair reminded the Senate that future agendas will not include 
the "Informal Proposals and Statements" section unless some action 
is taken. She also reminded the Senate of the normal channel of 
the agenda committee, to which any faculty member or student may 
submit proposals. 

The chair announced the appointment of the following ad hoc com
mittee: Collison (Chairperson), Breazeale, Mathis, G. Hammond, 
Sowards, Vanderleest, s. Webb. The charge to the committee is: 
"To present to the University Senate by January 1973 recommendation(s) 
designed to bring the Senate Constitution into compliance with An 
Affirmative Action Program for Wichita State University with respect 
to the participation of part-time faculty in University governance, 
and recommendation(s) on other unresolved issues relative to eligi
bility for holding office and/or voting, such unresolved issues being: 

1. Senate jurisdiction vs. college jurisdiction over voting 
rights with respect to purely internal matters within a college, 
if such matters can truly be said to exist, and 
2. classification for voting and office holding of faculty 
members holding dual assignments. 

The chair announced that Annette TenElshof will accompany her as 
Chairperson of the Welfare Committee to a meeting of their counterparts 
in the other state institutions of higher education at Emporia to 
develop a united program for the improvement of fringe benefits. 

The chair asked for unanimous consent to approve the minutes of 
the University Senate meeting of October 9, 1972. There was no 
objection and the minutes were approved without exception. 

Mr. Snyder moved the nomination of persons to University committees 
as per the attached list. Ms. TenElshof questioned the absence of 
women from the Steering Committee on Academic Planning. Reply was 
made to the effect that the constituencies from which the committee 
is drawn include no women. The motion passed. 

Mr. Meacham moved that the Senate adopt the resolution on the Credit
No Credit policy adopted by the Student Government Association (as 
distributed with the agenda for the October 9, 1972 meeting). Mr. 
Gosman moved (Second by Terrell) that the resolution be referred to 
the Ad Hoc Committee on Academic Standards and Practices for consi
deration as part of its recommendations. In discussion it was pointed 
out that the committee in question has already duplicated and is in 
process of distributing recommendations at considerable variance with 
the SGA resolution, and that referral to that committee at this time 
would have the probable effect of killing further discussion of the 
resolution. The motion to refer failed. Mr. Graham moved (Seconds 
by Snyder et multis aliis) to postpone consideration of the resolution 
until a recommendation comes to the Senate from the Ad Hoc Committee 
on Academic Standards and Practices. The motion to postpone passed. 

VII. A. The members of the Senate representing the College of Heal.th Related 
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w.s.u. Senate Minutes 
October 23, 1972 

Professions announced their nomination of Marilyn Shreve to Senate 
membership to fill the vacancy created by the resignation of Marilyn 
Collins. Ms. Shreve was elected to the Senate. 

B. Mr. Ingmire introduced Mr. Stumphauser who spoke to and responded to 
questions concerning a proposed program for a Bachelor of Science in 
Medical Record Administration. Mr. Ingmire moved that the J 

Senate give its approval to the program. The motion carried. 

Mr. Ingmire introduced Ms. Shreve who spoke to and responded to questions 
concerning a proposed program for a Bachelor of Science in Dental Hygiene. 
Mr. Ingmire moved that the Senate give its approval to the program. 
The motion carried. 

Mr. Ingmire introduced Ms. Rohr who spoke to and responded to questions 
concerning a proposed program for a Bachelor of Science in Health Care 
Administration. Mr. Ingmire moved that the Senate give its approval 
to the program. The motion carried. 

Mr. Ingmire introduced Ms. Weaver who spoke to and answered questions 
concerning a proposed program for a Bachelor of Science in Physical 
Therapy. Mr. Ingmire moved that the Senate give its approval to the 
program. The motion carried. 

The meeting adjourned at 5:00 P.M. 
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Nominations to University Committees: 

ATTACHMENT 
w.s.u. Senate Minutes 
October 23, 1972 

Curriculum Committee: Gary Hatfield, Lisa Abram (students). 

Admissions Committee: Don Blasdell, R.L.Mitchell (students). 

Scholarship Committee: Everett Johnson (Engineering), Debbie Haynes, Steve 
Gengler (students). 

Honors Committee: John Mason, Alan McLeod (students). 

Library Committee: David Cowling (Engineering), Mary Wilson, Debra Austin (sts.). 

Traffic Committee: Jay Ulbricht (Fine Arts), Mark Winkler, Larry Walters (sts.). 

Tenure & Promotion Policy Committee: Kathleen Garrett (student). 

Continuing Education Committee: Everett Cook (Engineering). 

Military Affairs Committee: John Ellis, Dale Satran (students). 

Land Use Planning and Design Committee: Deanna Patton, Janice Finch (students). 

Athletic Committee • (! yr. terms): William Wentz (Engineering), James Bartz (F.A.). 

Welfare Committee: David Austin (Fine Arts). 

Teacher-Education Council: Esther Davenport, Jim Upton (students). 

Board of Student Publications: Doug King (student). 

Court of Academic Appeals: Robert Schmidt, Sharon Walter (students). 

Student-Faculty Relations Committee: David Ringer, Chavella Clark, Alan Feary, 
Mike Day, Ron Horn (students). 

Academic Standards and Practices Committee: Jim Cox, Ellen Fisher (students). 

Steering Committee on Academic Planning: Lyle Gohn (Unassigned Faculty), Richard 
Zody (Liberal Arts), Leonard Chaffee (Administration), Paul Ryberg (student). 

Faculty Handbook Committee: Betty Veon (Education), Brenda Randolph (Fine Arts), 
Milton Besser (Liberal Arts). 

Committee on Committees: Roger Mathews (student). 

Traffic Court: Margaret Spies, Gary Bateman (students). 
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Wichita State University 

INTER-DEPARTMENTAL CORRESPONDENCE 

T Dave Childs , Secretary, University Senate o _ ________ :...._ _ __ __,;....;.. ____ __,:...__ _________ _ Date October 23 , 1972 

From ___ N_a_n_c_,,y=----M_d-'-1=-=l=--e'-t'-t'------------------------------------

Sub ject __ F_o_r_1._· n_s_e_r_t_i_o_n_ 1._· n_m_i_n_u_t_e_s_o_f_t_h_e_ S_e_na_ t_e_ m_e_e_t_i_n_rr_o_f_O_c_t_o_b_e_r_2-=J:..;,=----l-=9-'-7'-2 ______ _ 

(Informal statement of concern) 

I am concerned that the document An Affirmative Action Pro~ram for Wichita 
State University has not yet been sent to each member of the faculty and to 
all classified personeel . Since this document is not to be voted on either 
by the Senate or by the University Faaulty, I see no reason why it should 
not be distributed to t hose whom it affects. Moreover , since it is, as 
Fresident Ahlberg has made clear to this S.!Jnate , a statement of official 
polic;r·committing all of us to operate according to specific guidelines , 
I see many compellin~ reasons to distribute it immediately : 

1. departments are currently in the process~of seekin~ applicants 
to fill vacancies ; 

2. departments and colle~es are currently in the process of makin1 
recommendations re~ardin~ promotion and tenure ; 

J . soon they will be making recommendations for salary increases . 

All persons concerned with these matters u~i,;ently need to know what this 
policy requires them to consider and what it r e~uires them to do . 

I therefore respectfully urge you, President Allbera , to send; at once , a 
copy of the Affirmative Action Pro~ram to each member of the faculty and to 
each member of classified personnel:in this University. Further , I ur~e 
you to ~forward this document to~ether with a l etter in which you state as 
clearly as you have to the Senate your unqualified support of the Pro~ram. 
In this way, everyone employed by the University will know what the Fro1ram 
specifies, what it requires all of us to honor , and how seriously all of us 
are expected to honor it . 

If you yourself will distr ibute the document together with your written 
statement of support , I would feel mor e confident than I now do that the 
policy is in fact , or very soon sill be , operative . 
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From Clark D. Ahlber 

Wichita State Uni versi t~· 

INTER-DEPARTMENTAL CORRESPONDENCE 

Subject Affirmative Action Policy Document 

Dote November 2, 1972 

I am transmitting for your information and use a copy of the Affirmative Action 
Program for Wichita State University. This document has been developed by the 
Commission on Human Relations, composed of members of the faculty, staff and 
student body, in response to the requirements of Federal Law and Federal Executive 
Orders applicable to this university. I believe it expresses goals and objectives 
which we all share. 

During the remainder of the academic year, we will carry out the policy and 
programs set forth in the document, making adjustments and changes as we gain ex
perience. Professor Humphrey, Assistant Dean of Faculty for Personnel, will give 
leadership to our program with the advice and guidance of the Commission on Human 
Relations. Your suggestions will be welcomed and, as experience is gained, we 
will modify and improve our program. 

Equal opportunity is a right to which we are entitled as citizens, and I am sure 
each of us will give enthusiastic support to this effort to more fully realize this 
goal for all members of the University community. 

Attachment 1 

mkl 
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AN AFFIRMATIVE ACTION PROGRAM 
FOR 

WICHITA STATE UNIVERSITY 

Introduction 

September 15, 1972* 

An Affirmative Action Program or Plan is a document of very serious 

purpose, and of great importance to every individual and to every segment of 

the academic community . 

High sounding phrases of good intention do not constitute a working or 

workable plan of action. It is necessary to be specific, thorough, objective, 

fair-minded, and farsighted in order to produce an effective Affirmative Action 

Plan as required by conscience as well as by law. 

In compliance with enlightened concepts of human rights, human dignity, 

equality of opportunity, and individual freedom of choice for all individuals, 

regardless of race, sex, color, religion, or national origin, or any other like 

arbitrary distinction used in any way detrimentally, and in specific compliance 

with State and Federal laws and regulations regarding discriminatory practices, 

we herein set forth guides, stipulations, and directives to achieve the desired 

conditions bf justice and equality for all individuals in this University without 

sacrificing the goal of true merit. 

I. The General Policy. 

It is the policy of Wichita State University to provide equal opportu

nity in employment and upward mobility for all qualified persons, to prohibit 

discrimination in employment because of race, sex, color, religion, or na

tional origin, and to promote the full realization of equai employment 

opportunity through a positive continuing program of affirmative action 

throughout the University. 

*Footnote on page 4 Revised 11-2-72. 
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The main thrust of this program is to insure that conditions of re

cruitment, employment, and advancement are consistent, fair, and equitable 

for all persons in every area of the University. Its key points are these: 

1) establishing· open and fair recruitment practices which will provide equal 

opportunity and encouragement for all qualified applicants, expand the base 

for recruitment, but not reduce or threaten professional quality in any area 

of the University; 2) rectifying existing salary discrepancies related to 

sex, race, or national origin and establishing means to avoid creating such 

discrepancies in the future; 3) maintaining fair and equitable conditions 

for the upward mobility of all persons in the institution; 4) insuring fair 

and equitable treatment of all students in every phase of their academic 

life, especially those who may presently be disadvantaged in any way 

because of race, sex, color, religion, or national origin. 

II. The Program. 

This affirmative action program complies with but is not restricted 

to the federal regulations of Title VII of the Civil Rights Act of 1964, 

Executive Order 11375 and Title 41 , Part 60-2 as amended and referred to 

as "Revised Order No . 4" (Federal Register, Vol. 36, No. 234, December 4, 

1971). 

Executive Order 11375, Part II, 202: 
(1) The contractor will not discriminate against any 
employee or applicant for employment because of race, 
color, religion, sex, or national origin. The con
tractor will take affirmative action to ensure that 
applicants are employed, and that employees are treated 
during employment without regard to their race, color, 
religion, sex, or national origin. Such action shall 
include, but not be limited to the following: employ
ment, upgrading, demotion, or transfer; recruitment or 
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recruitment advertising; layoff or termination; rates 
of pay or other forms of compensation; and selection 
for training, including apprenticeship. The contrac
tor agrees to post in conspicuous places, available to 
employees and applicants for employment , notices to be 
provided by the contracting officer setting forth the 
provisions of this non-discrimination clause. 

(2) The contractor will, in all solicitations or ad
vertisements for employees placed by or on behalf of 
the contractor, state that all qualified applicants 
will receive consideration for employment without re
gard to race, color, religion, sex, or national origin . 
(Effective, October 13, 1968) 

Title 41--Part 60-2--Affirmative Action Programs, Sub
part B--Required Contents of Affirmative Action Programs, 
60-2.10 
Purpose of affirmative action program: 
An affirmative action program is a set of specific and 
result-oriented procedures to which a contractor com
mits himself to apply every good faith effort . The 
objective of those procedures plus such efforts is 
equal employment opportunity. Procedures without ef
fort to make them work are meaningless; and effort, 
undirected by specific and meaningful procedures, is 
inadequate. An acceptable affirmative action program 
must include an analysis of areas within which the con
tractor is deficient in the utilization of minority 
groups and women, and further, goals and timetables to 
which the contractor's good faith efforts must be 
directed to correct the deficiencies and, thus to in
crease materially the utilization of minorities and 
women,at all levels and in all segments of his work 
force where deficiencies exist. (Federal Register, 
Vol. 36, No. 234, December 4, 1971.) 

The contents of this program are applicable without exception to al l 

departments, divisions, units, segments, and individuals of this University. 

III. Responsibility 

The responsibility for implementing this program shall rest in an 

Affirmative Action position with membership on the Council of Deans . 

The duties of the incumbent shall be to implement this Program , to 
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gather information required by federal regulations, to disseminate neces

sary and useful information, and in all other ways to place the University 

and its associated bodies in full compliance with the law and with the 

provisions of this document. 

An Affirmative Action Agent for each Division* on this campus shall 

be appointed by the chief administrator of that Division in consultation 

with the Affirmative Action office. These Agents will be responsible for 

seeing that these regulations are circulated and followed in their respective 

Divisions and shall report in detail and with specific information to the 

Affirmative Action Office when requested and on all known breaches of these 

regulations at any time they may occur. 

IV. Policies 

A. Publication 

The statement of policy of non-discrimination in employment and 

affirmative action in recruiting shall be disseminated in the following 

ways: 

*The following divisions of the University should appoint an Affirmative 
Action Agent: The Graduate School, the College of Business Administration, 
the College of Education, the College of Engineering, the College of Fine 
Arts, the College of Health Related Professions, Fairmount College of Liberal 
Arts and Sciences, and the University College . The Assistant to the Pres
ident for Finance shall appoint a single agent for all Business and Finance 
Departments; the Vice President for Student Affairs shall appoint a single 
agent for Student Services, Counseling, Student Aids and Awards, Career 
Planning and Placement, Testing, Student Health, Residence Halls , and the 
Campus Activities Center; the Executive Vice President for the Board of 
Trustees shall appoint a single agent for Alumni, WSU Physical Education 
Corporation, and the Office of Information and Public Events; and the Vice 
President for Academic Affairs shall appoint a single agent for Admissions 
and Records, Surmner School and Workshops, the Office of Planning, Library, 
and the Computer Center; provided that additional agents may be appointed 
at the discretion of the administrative officer named herein. 
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1. In the Faculty Handbook 
2. In employees' and supervisors' manuals 
3. In University reports and memoranda 
4. Posted on bulletin boards 
5 . Reported at University meetings as necessary throughout 

the year 

No t i fication of this program will be forwarded to all recruiting 

source s and to all existing and applying vendors, suppliers, and con-

tractors. 

Reasonable efforts shall be made to contract and deal with ' 'equal 

opportunity" companies and with minority group companies wherever pos -

sible. 

B. Recruitment 

No department, division, or hiring agency shall deny employment to 

any individual on the basis of race, sex, color, religion, or national 

origin, except as any of these can be proved to be necessary qualifica

tions for the job itself. 

It must be demonstrated by all hiring agents (chairmen, faculty 

committees, etc., as well as de ans) that efforts are continually being 

made to seek to fill the uneven categories. Where two candidates are 

equal and one is a woman or minority member, the woman or minority 

member is to be preferred. Where qualifications are not equal the better 

qualified candidate should, of course, be chosen. (Note: being Caucasian 

and/or male is not to be considered a qualification of special merit 

and specific reasons for not hiring women and minority group candidates 

must be submitted in writing to the central Affirmative Action Office.) 

Recognition is given to the validity of selection and promotion of 

faculty and staff from within the University, but this process must not 

be used to avoid the goals of affirmative action. 

In the process of recruitment for and the appointment to positions 

with the University, no appointments will be made unless bona fide 
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efforts to recruit minority and women candidates as well as Caucasian 

men are made. Where qualified minority and women candidates are 

identified, they should be encouraged to apply and must be seriously 

considered. 

Appointments will be monitored at each approvinglevel to insure 

that there is a constant and significant effort to increase the number 

of women and minority persons employed wherever underutilization* exists. 

Reports on each vacancy will be submitted in writing to the Office 

for Affirmative Action as they occur, and all vacancies must be 

widely publicized. 

In order to assure consistent and significant progress in the em

ployment of minority members and women, the University will defer 

temporarily the filling of some positions until qualified minority 

members and women are added to the staff and faculty of the University. 

ANY EMPLOYMENT ACTIONS TAKEN WHERE POSITIVE ATTEMPTS HAVE NOT BEEN MADE 

TO INCLUDE MINORITY GROUP MEMBERS AND WOMEN AS CANDIDATES FOR UNIVERSITY 

EMPLOYMENT ARE IN VIOLATION OF THIS PROGRAM AND ARE CONTRARY TO THE 

RECRUITMENT POLICIES OF THIS UNIVERSITY. 

1. Professional and Academic Personnel Recruitment: All persons 

at any level engaged in recruitment will observe the following 

procedures: 

a) Publish notice of vacancies, including listing positions 

with the personnel bureaus and offices of this University and 

in the WSU News. 

*See passage from Title 41, Part 60-2 above for description of "under
utilization." 
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b) Make direct contact with faculty members and staff at 

predominately minority colleges and women's colleges. 

c) Make direct contact with groups specifically oriented 

to and concerned with minority groups and women (e .g., 

Urban League, Job Corps, Equal Opportunity Programs , 

Inc., Concentrated Employment Programs , local agencies 

such as Project TOGETHER, Department of Minority Studies, 

etc., State Employment Service, National Organization for 

Women, Women' s Equity Action League, Talent Bank f rom 

Business and Professional Women, Professional Women's 

Caucus, Negro Women ' s sorori ties and service, National 

Council of Negro Women, American Association of University 

Women, Jewish Women's Groups, women 's and minority groups ' 

conferences, community leaders as i ndividuals, etc.) . The 

central Affirmati ve Action Office shall be charged with 

gathering, maintaining, and making available information on 

agencies such as the above, and with assisting faculty 

recruitment efforts. 

d) Each Dean shall work in consultat ion with chairmen and 

faculty to gain as much diversity as possible in the search 

procedures. This effort must include placing women and 

minorities on standing ad hoc search committees for faculty 

and administrative posts and expanding the recruiting net 

for faculty appointments by use of such resources as the 

maintenance of departmental rosters of minority and women 

Ph.D.s in the appropriate disciplines, the expansion of 

schools contacted i n the search for new faculty and the 

advertising of professional posts i n pertinent journals. 
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In Colleges where women and/or members of minorities are 

presently totally absent, special efforts to find and 

place qualified women and members of minorities shall be 

instituted at once. The importance of role models and of 

fair representation on faculties at all levels cannot be 

overemphasized. Hiring standards will not be lowered to 

accomplish this. 

f) Each academic Dean in consultation with chairmen, faculty, 

and the University-wide Affirmative Action Office shall 

develop a reasonable range of expectation for the representa

tion of women and minority members in his College for the 

next academic year and in a 2-4 year perspective. (See 

Section H below.) Such projections shall take into account 

current levels of employment availability on a national 

( basis, as well as numerical percentages. 

g) An academic search support center shall be maintained in 

the central Office for Affirmative Action to provide data 

and active support for the search of women and members of 

minority groups for all positions on campus, including the 

Athletic Department and the Campus Activities Center. 

2. Non-academic Personnel Recruitment: 

Training (on-the-job or separately) to upgrade employed 

individuals for classified positions in civil service and else

where shall be made available on or off campus at no cost or 

penalty to the recipient wherever possible. Special efforts 

shall be made to recruit and qualify members of minority races 

for such positions. 
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Measures insuring the possibility of upward mobility in 

civil service positions on campus shall be established and these 

measures made fully known to all employers and employees. 

Efforts shall be made to find legal ways to go beyond the 

present "frozen list" system in hiring classified personnel. 

Each Dean or Director responsible for recruiting, interviewing, and 

appointing candidates to positions of employment will be supplied proper 

forms for accurate record keeping and information flow. A copy of Form A 

(attached) must be submitted by the Dean or Director to the central Office 

for Affirmative Action for each vacant position at such time as the vacancy 

is filled or otherwise disposed of. 

An annual Affirmative Action progress report depicting the overall 

University status as well as the status of each unit together with 

recommendations for further action to effectuate this program will be 

prepared by the Affirmative Action Office and a copy of the report 

submitted to the University Senate and summaries distributed to all 

University units. Copies shall also be placed on file in the University 

Library. 

C. Salary 

Salary and wages shall not be related to or based on the race, sex, 

color, religion, or national origin of any employee. Corrective action to 

eliminate all such discrimination must be taken. As women and minority 

group members are hired, their salaries and level of employment must 

favorably compare with other newly hired employees with the same qualifi

cations. Officials responsible for final salary and wage decisions will 

periodically review existing salaries to insure compliance with this policy. 

If necessary, the Dean or Director may, upon the counsel of the central 
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Affirmative Action Office, readjust the departmental salary recommendation 

to correct inequities related to race, sex, color, religion, or national 

origin. 

D. Fringe Benefits 

Any employment benefits appropriate to particular groups of employees, 

in addition to wages and salaries, will be applicable to all personnel re

gardless of sex, race, color, rel~gion, or national origin. 

1. All insurance, annuity, and other such contracts shall be ex

amined and where unwarrented differences based on sex exist 

efforts shall be instituted to rectify such discrepancies. 

2. Maternity leaves shall be made available with no career 

penalties attached. 

3. Reasonable time off without penalty shall be granted equally to 

men and women for necessary emergency family care. (Note: It 

should not be assumed by employer or employee that such care is 

the sole responsibility of women.) 

E. Special Regulations 

1 . Marital status or the prospect of marriage shall not be a condition 

of employment for any hiring agency on this campus. 

2. Employment of a qualified person to a permanent or temporary 

classified or unclassified position shall be made without regard to 

family relationships such a person holds with other faculty or staff 

members except in areas of financial management and where the 

appointment involves supervisory relations or participation in 

management decisions affecting salary, promotion, or tenure of 

a spouse. 

3. Persons of faculty rank holding part-time appointments in continuing 

positions shall be given full access to academic life, including a 
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comparable rate of salary, voting privileges, cotmlittee appoint-

( ments, and sabbatical leave when qualified. 

4. Special efforts shall be made immediately to place women and 

members of minorities in Administrative roles from department 

levels through top Administration. The President shall immediately 

appoint at least one woman faculty member or administrator and at 

least one minority faculty member or administrator to the Administra

tive Council and the Council of Deans for as long as such representation: 

do not occur in these bodies through established procedures. 

5. All those at any level responsible for committee assignments and 

appointments shall make genuine efforts to assure that women and 

members of minorities are represented on all policy and decision 

making committees at College and at University levels to the 

proportion of their presence in the faculty as a whole. Where 

this is not accomplished, the Affirmative Action Office shall 

take necessary steps to see that this goal is achieved . 

F . Students 

1. Scholarships and Financial Aid 

All financial aid administered directly or indirectly through 

the University and its personnel, shall be administered without 

discrimination with r espect to sex or marital status. Possible 

pregnancy shall not be considered an impediment to a woman's 

qualification for financial assistance. Married women shall be 

eligible for financial support on the same basis as married men. 

Scholarships and fellowships restricted to members of one sex shall 

be balanced with scholarships and fellowships reserved for members 

of the other sex. 
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Teaching fellowships , research fellowships, and assistant

ships shall be administered in accordance with the University 

policy of equal opportunity. 

2. Student Fees 

The al location of student fees will be in compliance with 

non-discriminatory and equalitarian policies and practices. 

Allocations shall be reviewed for inequities and patterns of 

discrimination. 

3. Curriculum 

Efforts shall continue to be made to incorporate appropriate 

courses and course material about women and minorities into basic 

University courses. 

4. Child Care Facilities 

Adequate child care facilities shall be maintained on or near 

campus. Whenever possible, this shall be done within the context 

of a child development or early childhood training program. 

Cooperation from the local community groups may be obtained. 

Facilities shall be maintained for all-day care as well as 

for "drop-in" care when a child may be left for two to four hours . 

Professional and health standards must be met. 

5. Residence Fees for Married Women Students 

6. 

Residency status for fee purposes shall be granted to the 

individual who qualifies for it, regardless of sex or marital 

status. 

Departmental Review 

Each Dean, in consultation with chairmen and faculty, shall 

provide mechanisms for the review of departmental practices re

garding conseling of women and minority group students, placement 
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policies, and the department's climate of expectation and treatment 

of these students. This shall be done in all departments including 

those departments and divisions where women and/or minority students 

are presently not enrolled at all or not in large numbers. 

Job Recruiting 

The policy shall be continued that no company or corporation 

that does not seek to interview women and members of minority races 

as well as Caucasian men shall be allowed to interview on this campus. 

G. Redress of Grievances 

Redress of individual grievances involving issues of race, sex, 

color, religion, or national origin shall be through the following 

channels: 

1. Normally to the first level of supervision, generally the department 

chairmen, program director, or coordinator. 

2. Failing to achieve results, an appeal in writing or in person to the 

appointed Agent for Affirmative Action in each Division. 

3. Failing redress, an appeal in writing or in person to the central 

Office for Affirmative Action. 

4. The regularly constituted appeals procedures and channels will be 

followed in cases where issues involve promotion, tenure, termination, 

or non-reappointment of faculty personnel. 

5. Failing redress, an appeal in writing or in person to the Commission 

on Human Relations, which will recommend to the President of the 

University appropriate action. The Commission on Human Relations may 

accept an appeal from the decision of the appropriate faculty committee, 

but the review will be confined to the sole issue of discrimination 

due to sex, race or religion, and to the written records and 
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documents associated with the decision being appealed . 

7. Classified employees must follow the established grievance and 

appeal procedures before appealing a decision to the Connnission 

on Human Relations. The Commissions review will be confined to 

the written record and to the charge of discrimination by reason 

of race, creed, or sex. 

H. Time-table 

All departments and divisions shall attempt to achieve at least 

10% minorities and 20% women employees by August, 1975. If it cannot 

be demonstrated by a department or division that the recruitment policies 

set forth in this Program for Affirmative Action have been fully and 

actively implemented, further increase in staff positions shall not 

be assigned to the respective unit except to hire qualified persons 

from the group being discriminated against. (See Section IV.B., 

Recruitment, above.) 

This Program for Affirmative Action as a whole shall take effect 

immediately except only such provisions as may be inconsistent with 

existing state laws or rules. 
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DRAFT 

FORM A 

Wichita State University Faculty/Staff Recruitment Record 

Position Title: 

Name of last incumbent--------- Salary of last incumbent __ ~ 

Number of Names Screened for this Position: ______ .....;... 
Including: Women ---------Minorities _____ _ 

Number of Persons Interviewed for this Position -----
Including: Women;__ _______ _ 

Minorities _____ _ 

Advertising of Vacancy : 

How long (Dates begun and ending) : 
Places advertised (names): ----------
Other advertising or contacts used: 

Disposition: 

Woman hired [::J 

Minority hired c=J 
If no women or members of minority groups were screened or interviewed, 

give specific reasons for not screening or interviewing: 

If no women or members of minority groups were hired, give specific 
reasons for not hiring: 

Date Chairman Date Dean or Supervisor 

Department College or Division 
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UNIVERSITY SENATE 

Wichita State University 
Minutes of the Meeting of October 23, 1972 (Vol. 9, No. 3) 

Members present: Ahlberg, Breazeale, Britton, Burgess, Chaffee, Childs, 
Clevenger, Cress, Dybdahl, Farnsworth, Forsyth, Gosman, Graham, Hammond, 
Harder, Jakowatz, Kahn, Laptad, Magelli, Mathews, Mathis, Meacham, Millett, 
Morris, M. Myers, w. Myers, Paske, Reed, Shreve, Snyder, Spohn, Sullivan, 
TenElshof, Teneyck, Terrell, Womack. 
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J • ~ - - J.::-- - . .__J. -,-b.-..::· • 
Guests Present: Bredehoft ; G. Graham, Ingmire, Rohn, Stuaphauser, Weaver. 

I . The .meeting was called to order by President Burgess at 3:,o P.M. 

II. Ms. Millett made the following statement: 
I am concerned that the document, An Affiraative Action 
Program for Wichita State University, has not yet been sent 
to each member of the faculty and to all classified personnel. 
Since this document is not to be voted on either by the Senate 
or by the University Faculty, I see no reason why it should 
not be distributed to those whom it affects. Moreover, since 
it is, as President Ahlberg has made clear to this Senate, a 
statement of official policy coanitting all of us to operate 
according to specific guidelines, I see many compelling reasons 
to distribute it imiaediately: 

1. departments are currently in the process of seeking 
applicants to fill vacancies; 

2. departments and colleges are currently in the process 
of making recommendations regarding promotion and 
tenure; 

3. soon they will be making recommendations for salary 
increases. 

All persons concerned with these matters urgently need to know 
what this policy requires them to consider and what it requir~s 
them to do. 

I therefore respectfully urge you, President Ahlberg, to 
send, at once, a copy of the Affirmative Action Program to each 
member of the faculty and to each raember of classified personnel 
in this University . Further, I urge you to forward this document 
together with a letter in which you state as clearly as you have 
to the Senate your unqualified support of the Program. In this 
way, everyone employed by the University will know what the 
Program specifies, what it requires all of us to honor, and how 
seriously all of us are expected to honor it. 

If you yourself will distribute the document together with 
your written statement of support, I would feel more confident 
than I now do that the policy is in fact, or very soon will be, 
operative. 

Mr. Terrell expressed a desire to hear soae report on the effective
ness of the new Tuesday-Thursday class schedule adopted last year. 

Ms . Millett noted with distress the disappearance of the forgivable 
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loan fund for faculty furthering their educations. 

The chair reminded the Senate that future agendas will not include 
the "Informal Proposals and Statements" section unless some action 
is taken. She also reminded the Senate of the normal channel of 
the agenda committee, to which any faculty member or student may 
submi t proposals. 

The chair announced the appointment of the following ad hoc com
mittee: Collison (Chairperson), Rreazeale, Mathis, G. Hammond, 
Sowards, Vanderleest, S. Webb. The charge to the committee is: 
"To present to the University Senate by January 1973 recommendation(s) 
designed to bring the Senate Constitution into compliance with An 
Affirmative Action Program for Wichita State University with respect 
to the participation of part-time faculty in University governance, 
and recommendation(s) on other unresolved issues relative to eligi
bility for holding office and/or voting, such unresolved issues be i ng: 

1. Senate jurisdiction vs. college jurisdiction over voting 
rights wi th respect to purely internal matters within a college, 
if such matters can truly be said to exist, and 
2. classification for voting and office holding of faculty 
members holding dual assignments. 

The chair announced that Annette TenElshof will accompany her as 
Chairperson of the Welfare Committee to a meeting of their counterparts 
in the other state institutions of higher education at Emporia to 
develop a united program for the improvement of fringe benefits. 

The chair asked for unanimous consent to approve the minutes of 
the Univers i ty Senate meeting of October 9, 1972. There was no 
objection and the minutes were approved without exception. 

Mr. Snyder moved the nomination .of pers on s to University committees 
as per the attached list. Ms. TenEJshof questioned the absence of 
women from the Steering Committee on Academic Planning. Reply was 
made to the effect that the constituencies from whic h the committee 
is drawn include no women. The motion passed. 

Mr. Meacham moved that the Senate adopt the resolution on the Credit
No Credit policy adopted by the Student Government Association (as 
distributed with the agenda for the October 9, 1972 meeting) . Mr. 
Gosman moved (Second by Terrell) that the resolution be referred to 
the Ad Hoc Committee on Academic Standards and Practices for consi
deration as part of its recommendations. In discussion it was pointed 
out that the committee in question has already duplicated and is in 
process of distributing recommendations at considerable variance with 
the SGA resolution, and that referral to that committee at this time 
woul r have the probable effect of killing further discussion of the 
reso Jtion. The motion to refer failed. Mr. Graham moved (Seconds 
by S nyder e t multis aliis) to postpone consideration of the resolution 
until a recommendation comes to the Senate from the Ad Hoc ColDlllittee 
on Academi c Standards and Practices. The motion to postpone passed. 

VII. A. The members of the Senate representing the College of Health Related 
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Professions announced their nomination of Marilyn Shreve to Senate 
membership to fill the vacancy created by the resignation of Marilyn 
Collins. Ms. Shreve was elected to the Senate. 

B. Mr. Ingmire introduced Mr. Stumphauser who spoke to and responded to 
questions concerning a proposed program for a Bachelor of Science in 
Medical Record Administration. Mr. Ingmire moved that the 
Senate give its approval to the program. The motion carried. 

Mr. Ingmire introduced Ms. Shreve who spoke to and responded to questions 
concerning a proposed program for a Bachelor of Science in Dental Hygiene. 
Mr. Ingmire moved that the Senate give its approval to the program. 
The motion carried. 

Mr. Ingmire introduced Ms. Rohr who spoke to and responded to questions 
concerning a proposed program for a Bachelor of Science in Health Care 
Administration. Mr . Ingmire moved that the Senate give its approval 
to the program. The motion carried. 

Mr. Ingmire introduced Ms. Weaver who spoke to and answered questions 
concerning a proposed program for a Bachelor of Science in Physical 
Therapy. Mr. Ingmire moved that the Senate give its approval to the 
program. The motion carried. 

The meeting adjourned at 5:00 P.~. 
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