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WICHITA STATE UNIVERSITY SENATE 

AGENDA 

Meeting Notice: April 23, 1979, 126 Clinton Hall, 3:30 p.m. 

Order of Business: 

I. Calling of the Meeting to Order 

II. Informal Proposals and Statements 

III. Approval of the Minutes for the meeting of April 9, 1979 
(Vol. XV, No. 11). 

IV. New Business: Report of Library Policy Committee-
Dr. Chopra. (Attachment A) 

V. Adjournment 

Report of Welfare Committee (Social Security)-
Dr. Schuermann. (Attachment B) 

Report on Formula Budget Process--
Mr. Lowe. 

Report of Committee on Committees-
Senator Throckmorton. (Attachment C) 

Report of Scholarship and Student Aid 
Committee--Dr. Parris. (Attachment D) 

NOTICE 

THERE WILL BE A SPECIAL MEETING OF THE UNIVERSITY SENATE 

ON MAY 7, 1979 



ANNUAL REPORT TO THE UNIVERSITY SENATE 

FOR TI-IE 

SENATE LIBRARY COM-'!ITTEE 

Presented by 

Dharam V. Chopra, Chairperson 

April 23, 1979 

Wichita State University 

J).c um~ ,..--r- ;_ 3 

ATTACHMENT A 
TO AGENDA 4/23/79 



The University Senate Library Corrnnittee met once a month during the Fall 
Semester and twice a month during the Spring Semester of the 1978-79 academic year. 
As a policy corronittee, the standard charge of this corrnnittee is as follows: 

"Policy Committees of the University Senate are charged to review, modify, 
and initiate policies and related procedures in their specified domains; to 
forward their recorrnnendations to the appropriate administrator(s); and to 
report to the Senate at least once a year, and at any other times they and/or 
the Senate deem appropriate, the specific recorrnnendations they make, to whom 
they make them, and what actions have been taken by those responsible for 
taking action." (Extracted from the Constitution of the University Senate 
as Amended, May 1975, p. 8). 

The Composition of the Committee consists of fourteen members: standard 
faculty composition - 10, student representatives - 2, ex-officio - 2. 

The proposed meeting agenda together with the minutes of the last meeting held 
were mailed to each Corrnnittee member approximately a week in advance. Finding a 
suitable time for the meetings agreeable to all the members of the Committee was a 
continuous problem. The percentage of attendance ranged anywhere from 50% to 80%. 
Some of .the absences from the meetings were due to the fact that Corrnnittee members 
were engaged in professional activities which demanded their immediate attention. 

II. The topics discussed and the actions taken by the Corrnnittee from September 1978 
through ~a~c~ :979 are brie=~Y outl:_ned below. The Corrnnittee is sc~eculed to meet 
also in the months of April and May. 

1. Electronic Bibliographic Access 

To provide a fast, efficient and.better service automation is being introduced 
gradually in every aspect of library usage. Machines are not usually associated 
with a library, but many of the services it offers depend upon mechanical devices. 

Schad reported to the Committee that the card catalog is getting enormously 
expensive and the computing costs are going down. The library is looking at d~fferent 
systems to determine the best solution. The Library of Congress is a: so going to 
close its catalog January 1, 1981 and after that all records will be maintai ~ed 
el ectronically. Catalogs are becoming so costly that they are also bei~g ~~~sed at 
a number of wiiversities. A discussion followed and Schad inc:cated an int eT~s~ :_n 
identifying the concerns the Cormnittee may have and agreed to present to the Co~: ttee 
a sta~ement in writing before a change takes place. A sub-corrunittee consist i~g ~f 
Cho a11d Hormnertzheim was fanned to look into the electronic bibliographic access and 
make :echnical reconnnendations to the Connnittee in due course of time. 

2. Problems of Handicapped Students 

Jo E. Gardenhire, Director, Minority and Disadvantaged Students spoke to the 
Corrnnittee about the University program to aid the handicapped under the Vocational 
Rehabilitation Act of 1973 and Library/~IRC facilities to assist that program. She 
identified the following problems concerning the usage of library facilities by 
the disadvantaged students: 

. (a) The reserve book time limit has created difficulties for blind students, but 
they have overcome this by putting material on tape or copying it. 
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(b) In room number 331, used by h3Jldicapped students for reading and taking tests, 
the shelves are too high for students in wheel chairs, but her office supplies 
student aids to assist them. 

(c) Noted some problems with the Library instruction program for English 101. 
Braille insertions into the text would be useful. 

(d) She observed that the red phones are too high for those in wheelchairs and asked 
if the pay typewriters could be rented to the handicapped for a special rate because 
they are slow typists. 

Overall, she felt that the library does a good job for the handicapped and that 
their experiences are generally positive. She also expressed appreciation for the 
Visual Tek, the largest one in the Wichita area and an important aid to the visually 
handicapped. 

3. Review of Circulation Policies 

The Corranittee approved the following changes to be effective from Fall Semester, 
1979-80. 

(a) It was moved and passed by the Committee that faculty members be given automatic 
check-out privileges of one semester whenever they check out a book. 

(b) Recalled Material. The Corranittee discussed abuse of loan privileges, specifically 
failure to return a book when it is recalled. It was pointed out that books are 
subject to recall two weeks after the check out date, and that failure to return a 
book when recalled should have a greater penalty than the normal fines for overdue 
books. It was decided to make every possible effort to get in touch with the borrower 
to return the book. This could take the form of campus mail, other mail or telephone. 
The following was then adopted: · 

"If the borrower does not return recalled material within 7 days, a fine of $1.00 
per day will be assessed, with a maxi.rrrum fine of $25.00 per book. This is over and 
above the $25.00 maximum per semester. 

(c) Bound Periodicals. Three days loan, not renewable, and may be recalled at any 
time. Less frequently used material may be extended to periods not longer than 2 
weeks with permission of circulation supervisor. 

(d) Unbound Periodicals. One day loan, not renewable. Less frequently used material 
may be extended to three days check out with premission of circulation librarian, or 
in his or her absence, the assistant circulation librarian. 

(e) In future the circulation guides are to be printed on white paper to be more 
effective. 

4. Purging Old Fines 

The issue of a one-time purging of long outstanding fine records was discussed. 
The following policy was adopted to be implemented immediately: 

Fines incurred prior to December 1974 will be dropped, i f addit i onal f ines have 
not been incurred. This does not include the lost book charges . 

2 



5. Time Limit For Filing Appeals 

~ The Corrunittee discussed if a time limit for filing appeals be established. It 
was agreed that six months after the date of the fine is long enough to file appeals. 
It \vas agreed that the wording of the overdue cards be changed to indicate that an 
appeal may be filed within six months of the date the matieral becomes overdue. 

6. Review of Carrel Assignment Policies 

The following changes were approved: 

(a) Carrel Keys. The keys be checked out to carrel users in the same way that books 
are circulated, and keys not returned or lost be treated in the same way that an 
overdue or lost book is treated. However, the penalty for lost keys would be sub
stantial and would be stated in the carrel application. 

(b) Some way should be available to those locked out of their carrels to be let in 
at all times the Library is open. 

(c) Applicants be requested on the application fonn to name all persons who will use 
the carrel on their behalf. 

Every possible effort was made to assign carrels to all faculty members who so 
requested. A summary of the Spring 1978 faculty carrels report shows that · two were 
used for special purposes (handicapped students, etc. etc.) four carrels had one 
faculty member assigned, seventeen had two faculty members assigned, and one carrel 
had three people assigned to it. 

The Connnittee discussed very briefly the problem of assigning carrels to the 
graduate students. There are seven t~ eight W1assigned group study rooms available 
to the students. · It has been also noted that many faculty members do not use the 
carrels to which they are assigned. The consensus of the Committee was to consider 
these problems at a later date. 

7. Library Building Conditions 

To discourage people from smoking and carrying drinks all over the Library, the 
following resolution was moved and accepted: 

The Library provides more pennanent signs throughout the building reminding 
the Library users of the prohibition against foods, drinks and smoking in the Library. 

8. Book Deposit Boxes Problem 

S. Webb, Chairperson of the Library Appeals Connnittee, expressed conce111 for 
the safety of the returned material with the existing book drops. A discussion 
followed and Schad stated that work is being done on this problem and agreed that 
new book drops should be installed. He said that Library will do what it can to 
eliminate the problems. The Connnittee passed the following resolution: 

Resolved that early in the Fall semester the Library report on the steps that 
are being considered or have been taken with regarding to installing book returns at 
the east and west sides of the Library. 
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9. East Exit 

Cho reported that because of physical changes on campus, the opening of the 
east door is desirable. He noted that the new access road, new traffic patterns 
and changes in parking lots, etc. , etc. , make it all the more important to open the 
East door. Eller responded by saying that it is the intention of the Library to 
open the east door but cost consideration is a very serious factor. However, Schad 
said he will continue to give attention to this problem. 

10. Academic Planning and Library Resource Allocation 

It was felt by the Library Corrunittee the requirement that the holdings of the 
Library be considered seriously before making a curriculum proposal is not enforced 
by any effective means. Smith moved that this corrnnittee directs to the University 
Curriculum and Academic Planning Corrnnittee the following proposal: 

Whereas, adequate library resources for research and classroom instn.iction are 
an integral part of the success of any curriculum addition, and 

\IJhereas, planning and resource allocation by the Library requires close 
consultation with those proposing curriculum changes, and whereas, the current 
expectation of consultation by those who propose curriculum changes is not being 
satisfactorily met, 

The University Library Corrunittee recorrunends that the University Curriculum and 
Academic Planning Connnittee require that curriculum proposals reflect evidence that 
the author has given a close examination of the needed resources from the Library 
to support the curriculum change and that the Library is aware of the needs it will 
have to meet to support the curriculum change. 

11. Land Use Planning and Design Corrnnittee 

After some discussion the following motion made by Smith was carried: 

The Library Committee expresses its concern to the University Senate that 
planning decisions made by the Land Use Planning and Design Committee that affect the 
Library requires consultation with the Library Committee prior to those decisions. 
The Library Corrunittee is concerned with parking lot changes, road closings, remodeling 
and general changes in the .immediate environment of the Library that require adjust
ments in practices and services of the Library, and that there will be consultation 
with the Land Use Planning and Design Committee on issues affecting Library Services. 

III. Some Statistics Concerning the Library 

As anticipated, after five consecutive years of growth, the Library/MRC reached 
the point at which existing facilities, staff and resources could accorrunodate no 
further increases in service to the University. This situation triggered concern, 
as there is either an expressed need or the existing potential to expand services to 
faculty and students substantially over present levels. In other words, the expect
at i ons of the University ConUTU..111ity are rising at a faster rate than the Library/~fRC 
ability to meet them. This situation generates a number of concerns none of which 
is more critical than the need to provide adequate resources to future needs. A 
greater emphasis on research makes necessary more depth in the collections, expansion 
of the curriculum makes necessary greater breadth, and the increased output of books, 
journals, govenunent publications, conference reports, films and recordings makes 
necessary the acquisition of more material simply to maintain the same level of support. 
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1. Space. No concern is more salient that the need for more space. The building 
is becoming increasingly crowded as more books, journals, etc., etc., are acquired 
each year requiring a comparable amount of shelving. As of June 30, 1978, there 
were 2, 200 empty shelves left to accommodate the growth. To this are being added 
1,764 shelves on third floor and 994 in the basement. This brings the total number 
of unoccupied shelves to 5,018 which will accommodate growth through June 1983. 
Unfortunately, there is only a remote possibility at this point that an addition to 
the building can be cOinpleted before about June of 1984. Thus, it will probably be 
necessary either substantially to reduce the amount of study space in the building 
or to remove a great many lesser used volumes to remote storage. Ei ther of these 
two options are likely to cause serious inconvenience to the Univers ity Community . 
Up to this point, the amount of seating in public areas has remained about the same. 

2. Services. The number of books checked. out in 1977-78 rose 3.6% as compared to 
the previous year and the reserve use also went up. The circulation was 72 .3% above 
what it was five years ago. Undergraduate students generate 51.8 % of recorded 
circulation,graduate students 23.1%, continuing education students 4.2% and faculty 
7.8%. The balance 13.1% was accounted for by non-university affiliated users, which 
clearly indicates that the University Library is an important community resource 
that serves a large nt.unber of Kansas citizens. Activity at the reference desk leveled 
off for the first time in five years. 

3. Books, Periodicals, etc., etc. There were 31,700 new volumes added to the Library 
in 1977-78 as compared to 24,788 added during 1966-67. The total expenditures on books, 
periodicals and binding for these periods were $595,895.06 and $233,000.00 respectively. 

4. Media Resources Center. It is well known that the process of learning these days 
calls for an increase in the variety and scope of learning materials. Listening and 
visual aids - recordings, television, films, pictures, etc., etc. - take their places 
beside books and other printed matter. Thus mechanical learning devices form a very 
important part of the Library. The level of media support required by the University 
community continued to increase. Over a five year period, the figure has risen 96.4%. 
Among the Colleges, the heaviest use both in terms of absolute nt.unbers and the amount 
of use per FTE faculty member was in Fairmount College and the College of Health 
Related Professions. 

IV . Some Comments 

Mountains of printed matter pour without pause from all over the world. The 
amount of printed. matter in the world almost doubled in the first half of the 
twentieth century, doubled again between 1950 and 1960, and yet again before 1965. 
It is stated that more than two thousand pages of informational material are published 
every minute in various languages all over the world. If a person could read 
continually without any break, he would still fall behind by more than a bill ion pages 
a year. It is an age of information explosion and a period of rapid change . In such 
an age a library occupies a very central and pivoted position. A librarian is called 
upon not only to serve the present needs but also to plan adequately for the future. 
A library is to be considered an active Center of Communication r ather than a passive 
storage place. 

As the complexity of the world grows, so grows the importance of the library . A 
l ibrary can be aptl y described as the heart of the institution and an important 
ingredient in the rating of a university is the excellence of its l ibrary. Both 
students and faculty count on finding in it wisdom f rom the past, information of the 
present , and theories for the future. Such is the importance of a library in any 
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academic set-up that it becomes all the more imperative to have a corronittee, such as 
ours, with membership from the Library administration and its user community to serve 
as the main channel of formal communication. 

This Corrunittee has discussed and identified many problems facing the Librar y in 
the past several months. Demands are made on the Library administration by the 
faculty and students alike to provide more services, acquire more periodicals, books 
and audio-visual materials. In this high-inflationary-age when the budgets are being 
truraned, it is becoming increasingly difficult to provide additional services and 
materials without cutting costs somewhere else. It is not very difficult for the 
Library Policy Corruni ttee to pass a dozen resolutions, the implementations of 1-,1hich 
require sometimes large sums of money. 

V. Corrunittee Members: 

Russell Adkins (MRC), Ethne J. Barnes (College of Health Related Profess i ons ) , 
Dorothy K. Billings (Social Studies), Philip M. Campbell (Student representative), 
Dong W. Cho (Business Administration), James Gray (Humanities), Pl acido A. Hoernicke 
(Education), Donald L. Honnnertzheim (Engineering), Gary M. Matteson (Student represent
ative), Mira P. Merriman (Fine Arts), Jasper G. Schad (Be-officio, Library/MR.C), 
Robert Smith (Administration), Raymond Wiebe (Unassigned), and Dharam V. Chopra 
(Natural Sciences, Chairperson of the Corrunittee). 

VI. Expression of Thanks 

Thanks are due to all the members of the Committee who participated in its 
deliberations and put forward very useful and constructive suggestions. The work put 
in and the co-operation extended at every step by Mr. Schad, Mr. Adkins, Mr. Eller 
(who attended almost all the meetings as a guest) and the whole library staff is 
greatly appreciated. Finally many than~s to Ms. Laura Potts who did an excellent j ob 
in composing the minutes of every meeting, typing them, and mailing them out along 
with the meeting agendas and attachments to all the members of the Committee. 
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Wichita State Uni v ersi ty 

INTER-DEPARTMENTAL CORRESPONDENCE 

ATTACHMENT B 
To Agenda 4/23/79 

• TO _ _ ..:..:W..::i:.::1:..:1::..::i::..:a:.::....m..:.:..__P=-..c...e_r...:.e..::l:...,,c___;:P:....:rc....ec.-s_i_d....;_e_n_t_.,'---U-n_i_· v_e_r_s_i.....;t ...... y_Sc.._e_n_a--'-t _e___ Date Apr i 1 12 , 19 7 9 

From _ _!..!A:=lc.=l:..!:e:.!.n!.-...!S~c~h:.!.u=e=-rm=a:.!:.n::!.n,!.;,L......:C~h:.!.a=i-=r.::.m~a:.!:.n::..JIL-...:F~a::.C:,,:.U.=.:::l...:::t:.J.y---.!.W~e::..:l,::.:f,:..:a::.r=-;:::__e...:::C:..:::o:..!:mm=ie:..:t:.;t:ce=.;:::__e_:a:....i....,::e,:;.,::J"'---'-.-"'tj-d-------

Subject__:::;_P=AR=T=I...:...CI=-Pc:...:A:..::.T:c..:I~O::..;:N..;.__:I=N.;.._.;;;T=H=E=---=-S-'-0--"-C_I.;;..;;A=L_::....SE:..::..C.:;...U.:;...R=I=T:;;...;Y;c.__.;:Sc....:Y::..;:S'--CT=E=M'--__________ _ 

The Senate Agenda Committee has requested the Faculty Welfare 
Committee to consider a proposal that "employees of the Regent's 
institutuions no longer be required to participate in the 
Social Security program". The Faculty Welfare Committe~ 
has researched this issue and decided not to provide a specific 
recommendation. The attached documents are provided by the 
commitee to aid the Senate in any deliberations they undertake. 

The Social Security Office has stated that the State of Kansas 
can elect to discontinue participation in the Social Security 
System. However, it has not been determined whether or not 
selected State employees, e.g. Regent's institutions or Wichita 
State University, would be eligible; even if they are eligible, 
the State would probably only approve a "blanket" discontinuance. 
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A CASE FOR TIIE CONTI~UED PARTIC I PATION 

IN 'l1 II SOC IAI. SECURITY SYSTlM 

There are many reasons why we shoulc.l stay w1c.lc r the Social Security System. 
Eight reasons will be briefly discussed : 

(1) 

(1) Survivor's Benefits for Dcpcn<lcnts. 
(2) Disability Benefits for Worker and Dependents. 
(3) Retirement Benefits for Worker and DcpcnJcnts. 
(4) Hospitalization Benefits for Worker at Age 65. 
(5) .Automatic Cost-of-Living Escalator in SS Benefits. 
(6) Social Securi ty Benefits arc not Taxable . 
(7) If we withdraw from the Social Security System. then we have not 

paid our fair share for the benefits \ve receive. 
(8) If we withdraw from the SS System, and i f all groups followed our 

example (they cannot by law), then we have no Social Securi ty System. 

Survivor's Insurance 
Survivor's Insurance is one of the most outstanding features of SS . I t is the 
most important for the young family. Many do not reali ze it exists. Some vaguely 
understand. This is unfortunate because i f it were better understood then it 
would reduce some of the criticism of SS and also give a more financially secure 
feeling for the future if such a tragedy would occur. 

If a worker dies and leaves a spouse and smal l children, then SS would pay a 
nx:>nthly benefit to each child until the child r eaches age 18 or until _age 22 if 
unmarried and in school full time. If the spouse stays at home to take care of 
the children, then the spouse also receives a benefit until the youngest child is 
18. If a worker has average earnings of $17,000 or so, then, in the future, it 
would not be unusual at all, with 2 or more chi ldren, to r eceive a total monthly 
payment of $1000- $1100. It has been estimated that this benefi t, with two children 
age 3 and 5, wife age 32, is wort.h approximat ely $150,000. 

If both parents arc workers w1tlcr SS, then the children have cover age both ways. 
So, if the mother dies, the children would r eceive benef its even though the father 
continues working. Of course the father woulJ not receive a benef.i t if he continues 
working. 

TI1e cost of survivor's insurance is borne by all of us whether we have children or 
not or whether our children are grown or not. TI1is perhaps seems unfair to single 
workers or childless couples. · This i s similar to paying school t axes whether or 
not we have children. Its cost would be prohibit i ve if onl y t he ones with children 
were to pay. 

We, at this University, have families who r eceive this benefit. The surviving 
family with SS survivor benefits, term life insurance, and sooner or l at er earnings 
by the surviving spouse, can get by r easonably well. It would not be easy . 

If you have 40 quar t ers under SS, you have survivor ' s insurance . If you ar e a 
younger worker, then you neeJ 6 y_uartcr s of coverage <luring the 13 quarter period 
ending wi th the quarter of death. 

If a worker has reared a fami l y under t his protect ion, he has al r eady received a 
a huge benefi t f r om SS. If he cla1~s he has received no benefits from SS, then 
he is uninformed . Nei ther does he have a right t o expect his money back i f a 
tragedy does not occur . This is i nsurance . If you have f i r e insurance and don 't 
have a f ire, you don't get your money back . lf you have survivor's i nsurance and 
"survive", don't expect this p.-irt of your SS t ;L, t o be returned to you at r et ire
ment time. It has already been paid to those who were l ess fortunate. 

1 



• 
(2) Disability Insurance 

Disability Insurance was added in 1954 and improved in 1958. Disability is 
extremely difficult to define. SS gives just about the most severe definition: 
" ... you are unable to perfonn any substantial gainful activity ... " . 

About half of the applications are turned doM1. An applicant who has been turned 
down generally becomes one of the most severe critics of SS. 

To be eligible for disability benefits, in addition to being fully insured, the 
worker must have S years of coverage out of the 10 years ending with the year in 
which he becomes disabled. for yow1ger workers, it is scaled down accordingly. 
If we were to withdraw from SS, we would lose this coverage in time. 40 quarters 
of coverage in SS does not imply disability coverage as it does for survivor's 
insurance. 

The disability must be expected to last more than 12 months. Payments begin for 
the sixth month of disability. The benefits are similar to retirement benefits. 
Roughly, SS computes the disability benefits on the asslllilption that the worker 
would have continued at the job until age 65. A spouse, if 65, receives 50%. 
If there are children then the children and spouse receive benefits. This benefit 
for man age 35, wife age 32, two children 3 and 5, would be worth about $130,000. 

How successful has this program been? If we take an overall view, I'm sure that 
roost would agree that 99% of those getting <lisability benefits arc, in fact, 
disabled. 'Ibere would always be some border line cases in such a hard area to 
define. These disability benefits have kept these people from the welfare rolls 
or the charity of friends and relatives. 

We all pay for this. We all need this insurance. All of the money goes to the 
unfortunate few who are disabled. Don't expect any of this money back. It has 
already been spent. 

(3) Retirement Insurance 
i1iis benefit is probably the one most people are referring to when they talk 
about SS. 'Ibis benefit is pai<l to .:.1 worker after age 62 an<l the worker has 
retired. The definition of retirement has been liberalized so that now a worker 
can earn $4500 at a job and still draw full SS benefits. Par earninr:s over $4500 
$1 must be returned to SS for every $2 carnC<l at a job. 'n1is goes up to $6000 in 
1982. The test for retirement benefits is "Have you withdrawn from the work 
force"? Hence income from savings accounts, stocks, bonds, TI.AA, rental property, 
CDs, annuities, other pens i ons, etc., does not affect your SS benefits in any way. 
As a result of this, SS benefits are paid to some people who already have large 
incomes. SS is severely criticized for this. However we must remember they have 
earned their benefits as surely as the lowest paid worker. SS would have to alter 
one of its fundamental precepts for these earned payments to be withheld from the 
wealthy. To receive retirement benefits, you must satisfy a retirement test, not 
an income test. --

If you have retired, and your spouse is age (15 , then the spouse receives 50% of 
your benefits. If there are children under 18, then your spouse and children 
receive benefits. If your spouse is covcrc<l as a worker, t hen the spouse only 
receives the maximum of the two, not bo'.:h. 

At age 72 you can earn any am0Lu1t f rom i job and receive ful l SS benefits. 
Beginning in 1980, you can ean1 any anount at age 70 and get full SS benefits . 

To encourage you to retire at a later age, SS gives a 3% increase per year, for 
each year after 65 up to age 70, that you defer SS payment s . Do not make the 
mistake with the idea that all retirement benefits are about the same no matter 
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what the average yearly earnings were. In January 197 8 the mim .. mum payment was 
$107.90 and the maxirrn..un payment was $459.80. This will widen in the future due 
to the large increase in the wage base which is covered un<ler SS. 

Do not confuse the minimum number of years ncc<lcJ for insurcc.l status w1<ler SS 
with the number of years used to compute the average yearly earnings. The first 
tells you whether or not you will receive a check. The second indicates how 
large it will be. 
SS should serve as a floor on which to build a retirement program. Indeed it is 
already the key to economic well-being of the great majority of retired elderly 
people. • 

(4) Hospitalization Insurance 
This is Part A of Medicare. At age 65 and after, this pays for part of the 
hospital costs of an illness. For example, it pays for the cost of a semi
private room in a hospital. You do not have to retire for the benefits. It also 
entitles you to enroll in Part B of Medicare at age 65. For this coverage you 
pay a monthly premium of $8.20. If you receive a SS check, it is withheld from 
it. Part Bis the part which pays for some of the charges of the doctor. 
Medicare does reasonably well for shorter tenn illnesses. For long tenn 
hospitalization, it is a disaster. 

(5) Automatic Cost-of-Living Escalator 
Now SS benefits are increased automatically to keep up with inflation. This was 
started in 1972. Once in a while the ordinary pension program will give an 
increase to the retirees of the system. At best it is only a partial · step taken 
irregularly. For SS, it is now automatic. Don't underestiJnate this benefit. 
If you have, say, 20 years of retirement, then your SS check in the 20th year 
could be several times more than your first SS check. 

(6) SS Benefits Are Not Taxable 

(7) 

In pension programs you either have to pay taxes on the money as it goes in or 
you have to pay truces on the money as it comes back. SS is unique in that the 
employer's contribution to SS is never taxe<l. Since your employer pays for 
half your SS benefits, it is indeed a "tax break". Some people argue that this 
is the same as money from general revenue because, by all standards, it should 
be taxed. Some also argue that~ of the SS benefits should be taxed because the 
low income person would not owe a tax because their income is so low and so only 
the high income person is really getting a tax break - one that cannot be 
justified. 
Paying For Benefits Received 
If we withdraw from SS, most persons will receive much more than what they paid 
for. This is true because of a premise on which SS is based and upon the way 
SS benefits are computed. SS assumes that a low paid worker should receive a 
larger percentage of his SS true back than a high pai<l worker. 'I11is is <lone 
because the low paid worker does not have as far to fall to get to the poverty 
level. So low paid workers receive the best benefit-to-contribution rat i o. 
Do not get confused about this. Iligh paid workers gctlargcr SS checks when they 
retire than do low paid workers. But their benefit-to-contri bution ratio is not 
as good. For exrunple _ 

A worker with $4000 average yearly earni ngs at age 65 gets approx. $296~?3% - $ - 1 - increase A worker with . 8000 average yearly e.:imrngs at age 65 gets approx. $482~ ... 89.: 

A worker with $16000 average yearly earni ngs at age 65 gets approx. S665 fn;rease 

Or to say it another way if you pay in twice as much i nto SS, then your r et i r ement 
benefits do not double. 

..., 
,) 
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Now let us say you earned $20,000 per year for 10 years under SS. You then 
withdraw from the SS system. You now are fully insured and remain fully insured 
all your life except for Jisabili ty coverage . \1n1cn your SS benefits are computed 
at age 65, the nwnber of years used will be 35 (if you were born after 1929) to 
compute your average yearly earnings. You have all zeros except the 10 years of 
$20,000 each. Your average yearly earnings would be about $5700. In other 
words you look like a low paid $5700 worker to SS. You therefore receive the 
windfall minimum type benefits which was intende<l for truly low paid workers. 
In fact in about 2Yi-3 years after retirement you have already received in retire
ment benefits alone, more than you paid into SS. If your spouse receives SS 
benefits through your work, it wouldn't even take 2 years. A man at age 65 has 
a life expectancy of about 12-13 years. So the ones who remain in the system 
ITU.1st pay for about 9 years of your retirement benefits. Also you failed to pay 
for any of your survivors insurance and hospitalization insurance. TI1is seems 
unfair to the ones remaining in the system to say the least. 

No Social Security System 
Sulce it is difficult to think about life today in the United States without SS, 
then this tells us something about its success. TI1e SS system is administered 
for only 1.7¢ of every dollar. Or put it another way, 98.3¢ of every dollar 
collected by SS is returned to the worker or his dependents. 1nis is an outstand
ing payback by any comparison. 

Older persons can remember pre-Social Security days. For the aged, at best it 
was some financial assistance from children; at worst it was "old age pension" 
and the "county poor farm". For surviving children and the disabled, . it was 
assistance from relatives and state "handouts". 

Some people argue for a voluntary or optional system. No insurance company will 
ever allow a completely voluntary system; or if they do, they fix up the numbers 
so that they come out even in the worst possible cases, and ahead in the better 
cases. For the selection to be voluntary, this creates what insurance jargon calls 
an "a<lverse selection". 111is means roughly that the ones 1vho would pay in a little 
but receive back a lot would select it; on the other hand the ones who would pay 
a lot but receive back a little would not select it. Hence it cannot work. 

Also a volW1tary system works as follows: All of us here would be very thoughtful 
and provide for our own retirement, dependents, disability , and hospitalization. 
But many of the people with a future financial bleakness would be the ones who 
would not provide for these uncertainties. They would not do so because of 
indifference, lack of foresight, or more pressing present financial problems. 
The question is never "Should they provide?" but instead is "Would they provide?" 
Without SS, the thrifty would be pcnalizc<l because they not only provide for 
themselves, but they must also help provide for the others through much larger 
welfare rolls and more taxes. At least in SS, each is forced into providing for 
a partial solution of ones own possible financial problems. Each is paying for 
a large part of these benefits which he or his dependents will receive later. 
Without SS, many would provide nothing and the rest of us 1vould have to provide 
all. TI1ough Social Security is an imperfect system, it is the best mechanism 
devised thus far to perfonn a major part of this task. 

4 
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Retirement Benefits: 

Survivor Benefits: 

Disability Benefits: 

Social Security Infonnation 

Benefits 

At age 65, 
Spouse of worker, age 65 
Spouse, under 65, with a child rn care 
Child 

Widow or Widower, age 65, 
Widow or Widower, under 65 

with a chilJ in care 
Child 

Worker, 
Spouse of worker, age 65, 
Spouse, under 65, with a child in care 
Child 

Hospitalization Benefits: At age 65, Part A Medicare 

100% 
50% 
50%* 
50%* 

100% 

75 %* 
75%* 

100% 
50% . 
50%* 
50%* 

*Total amount paid on a single wage record is subject to a maximum that ranges from 
150% to 180%. 

Benefits are subject to limitations caused by earnings of the recipient of the Social 
Security benefits. 

Cost of Social Security 

Total of 6.13% of wages up to $22.,900 
Employer makes same contribution 

Old Age and Survivors Insurance 
OASI 

Disability Insurance 
DI 

Hospitalization Insurance 
HI 

OASilII 

If salary is $22,900 or more, 

OASI $82. 63 
DI $14.31 

HI $20.04 

amount 

OASDHI $116. 98 per month 

4.33% 

.75% 

l.05~ 

6.13% 

withheld each month 

1 

(12 months) 
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Year of Birth Years of Coverage Needed No. of Years Used to Compute 
for Insured Status in SS. Average Earnings in SS. 

Men \\'omen i-!cn Women 

1910 6 5 1/4 19 16 

1911 6 S 1/2 19 17 

1912 6 5 3/4 19 18 

1913 Same as women 6 19 Same as men 

1914 from here on 6 1/4 20 from here on 

1915 6 1/2 21 

1916 6 3/4 22 

1917 7 23 

1918 7 1/4 24 

1919 7 1/2 25 

1920 7 3/4 26 

1921 8 27 

1922 8 1/4 28 

1923 8 1/2 29 

1924 8 3/4 30 

1925 9 31 

1926 9 1/4 32 

1927 9 1/2 33 

1928 9 3/4 34 

1929 and after 10 35 

Projected Benefits for Persons Retiring at Age 65 
in Seiected Future Years 

Year of Retirement .Armual Benefits with Low, Average and 
Maximum Earnings 

Low J\vcr::igc Maximum 

1979 $3,142 $4,932 $6,165 
1980 $3,411 $5,315 $6,699 
1981 $3,635 $5,740 $7,251 
1982 $3,485 $5,438 $6,809 
1983 $3,607 $5,643 $7,257 

1984 $3,841 $6,010 $7,798 
1985 $4,099 $6,409 $8,390 
1990 $5,451 $8 ,51 9 $11,509 
1995 $7,198 $11,243 $15,600 
2000 $9,519 $14,370 '5 21,418 

l I 
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Maximwn earnings on \,v'J1ic.:h SS lS lVithhel<l 

Year Year 

1951-1954 $3,600 1975 $14,100 

1955-1958 $4,200 1976 $15 ,300 

1959-1965 $4,800 1977 $16,500 

1966-1967 $6,600 1978 $17,700 

1968-1971 $7,800 1979 $22,900 

1972 $9,000 1980 $25 ,900 

1973 $10,800 1981 $29,700 

1974 $13,200 

Retirement Benefits Paid to Worker 
if Retiring at Different Ages 

Age 62, 80% 

Age 63, 86 2/3% 

Age 64, 93 1/3% 

Age 65, 100% 

Age 66, 103% 

Age 67, 106% 

Age 68., 109% 

Age 69, 112% 

Age 70, ll5% 

Average Cash Benefits 
· January 1977 

Retired Worker 

Aged Couple 

Aged Widow 

Widow with 2 Children 

Disabled Worker 

$241 

$400 

$223 

$547 

$262 

Disabled Worker with Spouse & 1 or more Children $517 

Minirrum ~bnthly Benefits to Worker Retiring at Age 65 , (Jan . 1978) 

~h.ximlUll Monthly l3enefi ts to Worker Retiring at Age 65 , (Jan . 1978) 

iii 

$107. 90 

$459.80 
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SOCIAL SECURITY 

Costs, Benefits and Better Alternatives 

COSTS 

Under current laws, Social Security benefits are financed by taxe s on employers, 
employees, and the self-employed. If the Un iversity were permitted to withdraw 
from the Social Security System, those taxes now paid by t he State and by employees 
would no longer be collected. For 1979, typical Social Security taxes are: 

Employee Income Employee Tax Employer Tax Total Tax 

$15,000 $ 920 $ 920 $1,840 . 
18,000 1103 1103 2,206 
20,000 1226 1226 2,452 
22,900 (and up) 1404 1404 2,808 

Both these taxes are currently calculated at 6.13% each of employee's income 
up to $22,900. 

The Total Tax column represents the amount of additional income that could be given 
to employees without any additional cost to the State, if the University were to 
withdraw from Social Security. Additional Federal and State income tax payments 
would have to be made on the employer's share of the tax if this were given to 
the employee; income taxes are already being paid on the employee's share of the 
tax. 

Under current laws, the two taxes are each due to rise by 1990 to 7.65% of the 
employee's income up to $29,700. In 1990, the max imum Total Tax will be $4,544 . 
Further increases in taxes beyond I990 will be needed to cover expected benefit 
levels in these years. One estimate is that Social Security taxes must be at 
least 12% of income for both employer and employee by 2025. 

BENEFITS 

Benefits available to participants in Social Security fall primarily into four 
categories: 1) Retirement, 2) Survivors, 3) Disability and 4) Medical (Medicare). 
Eligibility for these benefits, and the amounts of the benefits, depend on 
1) the length of time an individual has paid any taxes into the Social Security 
System, and 2) the amounts paid in taxes. 

Qualification for min imum benefits is based on the number of quarters an indivi
ual has paid Social Security taxes. A qua rter is basically defined as a three 
month period in which an individual has received a t least $100 in income subject 
to Social Security taxes. To receive at least minimum benefits in the different 
areas requires the fo llowing: 

Retirement: 40 
Survivors: 40 
Disability: 20 
Medicare: 1 

quarters 
quarters 
quarters within 
quarter 

i t he 40 quarters preceding disab ility 
I 
I 

Thus, persons wh o have wo r ked steadily and paid Socia l Security taxes for ten 
or more years would remain eligible for at least minimum Retirement, Survi vo r s, 
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and Medicare coverage if the University were to leave the Social Security System. 
Since Disability benefits require some recent tax payments, employees could lose 
eligibility for this benefit if the University withdrew. Current minimum 
benefits for Retirement or Disability are: 

Hage earner 
Spouse or child 
Family maximum 

$121. SO/month 
60.90/month 

182.70/month 

Current minimum Survivors benefits are: 

Spouse (under 62) 
Spouse & one child 
Family maximum 

$91.35/month 
182.70/rnonth 
182.70/month 

Medicare has no variation in benefit levels; one quarter of tax payments creates 
eligibility for all Medicare benefits. 

Benefits above the minimum levels for Retirement, Survivors, and Disability 
programs depends on the amounts paid in Social Security taxes as well as the 
length of time taxes are paid. Actual benefits depend on the employee's average 
monthly earnings subject to Social Security tax. The number of years included 
in the average ranges from 16 (women born in 1910) to 35 (persons born in 1929 
or later). Some typical monthly benefits are: 

Average Worker at 65; Spouse at 65; Surviving Spouse Maximum 
Yearly Surviving Spouse Child of Living under 62 with Family 
Income at. 65; Disabled Worker 1 child Benefits 

Worker 

$4800 $336.00 $168. 00 $504.00 $612.70 
6000 388.20 194.10 582.30 712 .10 
7200 . 445.90 222.95 668.90 792.65 
8730 503.40 251. 70 755.10 880. 70 

An average yearly income of $8730 gives the maximum benefits, and represents 
paying the maximum Social Security tax for the past 20 years • . As the amount 
of income subject to tax has grown rapidly in the past few years, and will 
continue to grow in the future, the average income needed to achieve maximum 
benefits will be growing at a much faster rate than will t he benefi ts themselves. 

ALTERNATIVES 

If the Univer sity were to withdr aw from the Social Security System, employees 
would have three basic options: 1) forego the benefi ts provid ed under Social 
Security , and spend the additional income available on o ther things , 2) remain 
eligible for Social Security benefits thro.ugh employment or self-employmen t 
outside the University , or 3) replace the benefits ~hrough priva t e insurance . 

I 

The firs t option is self-explanator y . The second option, remaining eli gible 
f or Social Security, should be relative ly easy for mos t employees. A sel f 
employment income of $100 within a quarter is suffi9ient for count ing that 
quarter for Retirement, Survi vors , Disability and Mtd i care benefi t s . Such 

I 
I 
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self -employment would enable younger emp loyees to qualify f or Retirement 
and Survivors benefits, and would enab le all employees t o ma intain eligi
bility for Disability benefits. Gaining or retaining eligib ility for more 
than mimimum benefits through self-employment would be di f f icult for many 
employees. The minimum benefits, however, are between 20% and 25 % of 
maximum benefits. For a self-employed person earning $100 per quarter, 
Social Security taxes would be only $32.40 per year, or 1.15% of the tax 
needed to obtain maximum benefits. 

Social Security benefits could also be replaced by private insurance pur
chased with some of the additional income available if Social Security 
taxes are not paid. Replacement of Disability benefits with private dis
ability insurance is straight forward. Below are the annual costs of a 
typical disability insurance policy that would pay $900/month (roughly 
the maximum possible benefit under Social Security) from the time of dis
ablement until death. 

Current Annual 
Age Premimum 

30 $360 
40 500 
so 715 

Current age refers to the age of the employee when the policy is purchased; 
premiums would then remain the same as long as the policy is in effect . 

Replacement of Survivors and Retirement benefits would vary in cost depend
ing upon family circumstances. Married employees with several young children 
pay the same Social Security taxes as single, childless employees; the poten
tial Retirement and Survivors benefits, and thus the cost of replacing them, 
are much greater in the former case than in the latter. 

One possible method or replacing Retirement and Survivors is to purchase a 
life insurance policy that can be converted at retirement into an annuity 
paying a monthly income for the remainder of an employee's life. During the 
years before retirement, the life insurance policy provides protection equiva
lent to Survivors benefits, while the retirement annuity provides protection 
equivalent to Retirement benefits. 

For an employee 30 years old at present, such an individual policy would 
cost $1035 annually to replace the current maximum Retirement and Survivors 
benefits. This price includes a premium waiver so that in the event of dis
ability the insurance would remain in full effect without premium payments 
during the period of disability. 

SUMMARY 

A comparison of the costs and benefits of Social Security with the various 
alternatives indicates that Social Security is not a cost-effective method 
of providing benefits. For younger employees (age :JO) , providing the equ i va
lent of Social Security Retirement, Survivo rs, and ~isabil i t y maximum benefits 
costs $1395 per year; maintaini ng eligibility. for these benefits through 

. i 

I 
I 
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Social Security requires a tax payment of $2808 per year - more than twice 
as much. In addition, while Social Security benefits are currently indexed 
t o rise proportionately with inflation, the Social Security taxes need ed to 
maintain maximum benefits are scheduled to rise much fa ster than inflation. 

The comparison above is based on the assumption that the employee would not 
be entitled to any Social Security benefits except Medicare. As explained 
above, however, a very small amount of self-employment and payment of $32.40 
annually in Social Security taxes is sufficient to obtain between 20% and 
25% of maximum benefits under Social Security. Eligibility for minimum 
Social Security benefits would enable a 30 year old person to obtain the 
equivalent of maximum benefits for about $1100 per year . 

The situation for older employees is comparable. Insurance for older employ
ees is more expensive, but since older employees would be eligible for larger 
Social Security benefits due to their payment of Social Security taxes in 
previous years, their need for private insurance would be correspondingly 
smaller. Also, older employees would be less likely to be eligible for 
maximum benefits, since their children would be closer to full-grown. 

Several other factors not mentioned above make Social Security even le~s 
desirable than the alternatives. The insurance policies used for comparison 
are all individual policies; group policies including a large number of 
University employees would be considerably less expensive. Many other 
investment opportunities besides insurance could be used to generate income 
to replace Social Security benefits, and many of these alternate investments 
are more productive than insurance. Finally, while a private insurance 
policy is a legally enforceable document, Social Security benefits and taxes 
are subject to change at the whim of Congress and the President. Given the 
coming demographic changes in the U.S., and the inability of planned future 
taxes to support planned future benefits, the changes to be expected in 
Social Security are in the direction of increased taxes and/or decreased 
benefits. 
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Sub j ect Nominations for appointments to Senate and other committees 

The following are nominees for vacancies on Senate Standing Committees 
for 1979-1980 and for vacancies on two University committees. During 
the selection process, the Committee on Committees considered the 
following guidelines, although not necessarily in the order listed here: 

1. Recommendation of the college (dean and senators) or other 
academic/administrative unit as specified by the Senate 
Constitution; 

2. Committee balance (junior and senior ranks, junior and senior 
faculty in terms of years at Wichita ·state University, and 
particular connnittee needs); 

3. Individual preferences; 
4. Expertise and/or experience with committee tasks (as appropriate); 

and 
5. Principles of affirmative action. 

These ·are three-year appointments, beginning with the fall of 1979 and 
ending in the spring of 1982. 

COMMITTEE 
ACADEMIC UNIT 
REPRESENTED EXPIRED TERM NOMINEE 

P~CY COMMITTEES 

Academic Standards 
and Practices 

Admissions and 
Exceptions 

Business 
Fine Arts 
LAS--Hum~mit ies 
LAS--Natural Sciences 

Engineering 
LAS--Humanities 
LAS--Social Sciences 
University College 

Leo Poland 
Sharon Girard 
Carol Konek 
Don Foster 

Gerald Rath 
Andrea Goudie 
Robert Knapp 
Alfred E. Crawford 

Joe Paolillo 
Rene Clausen 
Carol Konek 
Don Foster 

Don Malzahn 
John Harnsberger 
Robert Knapp 
Dan Pfiefer 

--------------------------------------------------------------------------------------------
Community Education 

Curriculum and 
Academic Planning 

CHRP 
Engineering 

Administration 
Fine Arts 
LAS--Social Sciences 

Ann Kane 
Everett Johnson 

Leonard Chaffee 
John Boyd 
Bernice Hutcherson 

Jacque Cornfield 
Everett Johnson 

Leonard Chaffee 
Holly Clayson 
Margaret Ford 

---------------------------------------------------------------------------------------------
Honors Administration 

Education 
LAS--Social Sciences 

Michael Tilford 
Richard Isakson 
John Millett 

Michael Tilford 
Richard Isakson 
Nancy A. Brooks 

--------------------------------------------------------------------------------------------
Library :. Education 

LAS--Humanities 
LAS--Natural Sciences 

Arturo Hoernicke 
Jim Gray 
Dharam Chopra 

Glen Dey 
William F. Woods 
Dahram Chopra 



COMMITTEE 

S~arship 
S·)~nt Aid 

and 

ACADEMIC UNIT 
REPRESENTED 

Administration 
LAS--Humanities 
LAS--Social Sciences 

Tenure, Promotion and At Large 
Academic Freedom 

EXP IRED TER.'1 

Steve Brown 
Diane Quantic 
Wayne Parris 

Paul Ackerman 

NOMINEE 

Stanley Henderson 
Diane Quantic 
Wayne Parr i s 

David Bernard 

- 2-

----------------------------------------------·---------------------------------------------
Traffic Committee Administration 

Business 
Education 
LAS--Social Sciences 

~CHNICAL Ai\TD ADVISORY COMMITTEES 

Court of Student 
Academic Appeals 

Faculty Committee 
on Athletics 

At Large 

Administration 
Engineering 
LAS--Social Sciences 

Darrell J. Burnett 
Sidney Brinkman 
Ronald Davison 
Wayne Dunning 

John McBride 

Russell Wentworth 
Robert Linsted 
George Rogers 

Darrell J. Burnett 
Sidney Brinkman 
Timothy Hartshorne 
Wayne Dunning 

William Perel 

Russell Wentworth 
Robert Linsted 
John Gaston 

Faculty Welfare Engineering Allen Schuermann Gary Thomann 
Fine Arts Vernon Yenne Dorothy Crum 

- ~------------------CHRP----------------. __ :~~~-~~~~~:~~~---------=~~~~~~-~la~:~: _____ _ 
Library Appeals Tenured faculty · Twyla Sherman William Ford 

Resear ch 

Rules 

University Traffic 
Court 

Education 
CHRP 
Academic Services 

Education 
CHRP 
LAS 

At Large 

Ken Burk 
Barbara Haag 
Don Nance 

Orpha Duell 
Mark Chri sti ansen 
Bryan Hay 

Ethel Rogers 

RECOMMENDATI ONS FOR UNIVERSITY COMMI TTEE VACANCIES, 1979- 1980 

General Studies 

Land Us e Planning 
and Design 

Cecelia Traugh 
Will i am Unrau 

William E. Miller 

Rando l ph Ellsworth 
Barbara Haag 
Dale Schrag 

Marcus Ballenger 
Phill ip Bugg 
Maureen Hoag · 

Almer Xandt 

Donald Hackett 
Anthony Sobi n 

William E . :fi ller 

=•t======================================================================= 
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Sub ject Nominations for appointments for interim vacancies on Senate Standing Committees 

The following are nominees for interim vacancies on Senate Standing 
Committees. Nominations were made in accordance with standard 
selection procedures and Committee on Committee guidelines with 
respect to committee balance, individual preference, expertise and 
experience (as appropriate), and principles of affirmative action. 

COMMITTEE 

POLICY COMMITTEES 

ACADEMIC UNIT 
REPRESENTED 

PERSON .BEING 
REPLACED NOMINEE 

TERM 
EXPIRES 

Admissions and 
Ex ceptions 

Business Susan Osborne W. Dean Vickery 1980 

Honors Academic Services 

CHRP 

Dorothy Knight 

Ida Unsain 

Patricia Butler 1981 

Linda Wolf 1980 
-,5-------------------------------- --------------------------------------------------------

Scholarship and CHRP Meredith Crespo Carla Lee 1980 
Student Aid 

-----------------------------------------------------------------------------------------
Traffic Policy Academic Services Kenneth Knight Greg Buell 1980 

e 
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Curriculum and Academic Planning Committee 

The Senate Constitution currently specifies the composition · 
of this committee as follows: 

Composition (12 members) 

Standard composition ( 10) 
Students (2) 

The committee is charged "to facilitate comprehensive planning for 
appropriate curriculum development, innova tion, and flex ibility within 
the mission of the University." 

In order to provide for cross-representation and thereby strengthen 
liaison between the college and University Curriculum and Academic 
Planning Committees, the Committee on Committees RECOMMENDS: 

that representation on the University Curriculum 
Committee be ex tended to 18, to i nclude 6 ex of fic io 
members, 1 from each of the college Curriculum and 
Academic Planni ng Committees ~ and furtherAc;that~each , _ 

F,-.pM-rr,e,. '>'e..5f'LC.. fi. 11c-, tsO T~t:,- c;_&lt-1-/<!.IU""' 
college representativeAbe selected by tne 011ege 
Committee. · 

.,. A~dfc.m,"a. 
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Purpose 

WICHITA STATE UNIVERSITY 

SCHOLARSHIP AND STUDENT AID COMMITTEE REPORT 

Fiscal Year - 1979 

ATTACHMENT D 
To Agenda 4/ 23/79 

The purpose of the Scholarship and Student Ai d Committee is to review 
the actions of the Financial Aids Office, to establish the procedure for 
selecting the recipients of the major scholarships, to make policy recommenda
tions for the awarding of institutional financial aid, and to report to the 
Uni versity Senate. The committee also acts as an appeal board for students 
when a decision about terminating schol arships must be made. 

Activities 

The primary activity of the committee this past year involved the WSU 
Distinguished Scholarship Competition held on February 17, 1979. The competi
tion was organized through the Admissions Offi ce with hel p from staff i n the 
Office of Financial Aids and the Office of Testing. Success of the competition 
depends heavily upon cooperation and efforts provided by many faculty and 
scholarship holding students. Of 480 outstanding high school students invited, 
322 came to be tested and interviewed (Table 1) . These numbers represent a 
25% increase from 1978. The eighth Gore Schol arship Banquet was attended by 
the visiting students, participating faculty and staff members the evening · 
of February 17; t his year commemorated the 25th anniversary of the first Gore 
Scholar's selection. Fifteen past and present Gore Scholars were recognized 
including Cathleen Waters Sullivan, the first Gore Scholar from Washington. 

The following major scholarships, were awarded after the Competition: 

The 1979 Gore Scholarship, at $12,000, one of the l argest no-need 
scholarshi ps in the U.S., has been awarded to Toni Johnson of 
Wyandotte High School in Kansas City, Kansas. Toni has been active 
in student council where she has served as vice-president and 
president. This year, under her direction, a scholarship program 
for Wyandotte students was initiated and funded. She has been in 
the French club, pep club, on the yearbook staff and has been 
involved i n her church and various communi ty activit ies. She 
will major in physical therapy. 

In addition, nine other students have been named University Leader Schol ars 
in recognition of academic performance and leadership potential. Each Leader 
Scholarship carries a stipend of $3,000 over a four-year period. This represents 
the fifth year these awards have been made. The 1979 Uni versity Leader Scholars 
are: 

Steve Ray Delano of Winfield is a state cross country and track 
champion and has been active in student council, national honors 
society, music and church groups. 

L. Christine Faulk of Valley Center has partici pated in a wide 
range of school clubs and church groups and i s especially act i ve 
i n i nst rumental music gr oups . 



- 2 -

Jeffrey Curtis Grieb of Olathe has been co-captain of his 
baseball, basketball and football teams and was a senator 
at Boys State. 

Wayne Eugene Holcomb of Mayetta is president of the Royal 
Valley High School student council and has been active in 
football, basketball, cross country and track. 

Randal Marion Jones of Wichita has been particularly active 
in select vocal music groups at Heights High School and has 
had major roles in several drama productions. 

Philip Meyer Knapp of Wichita has been in ntllllerous clubs, 
music and pep groups at Kapaun-Mt. Carmel High School while 
quarterbacking a state champion football team. 

Jeffrey David McFarland of Wichita is active in local and 
state political activities and has been in several clubs 
and music organizations at Southeast High School. 

Julie Dawn Tarum of McPherson is a participant in student 
government, music activities, athletics, and 4-H, and is a 
Na-tional Merit Finalist. 

Arlyn Diann Purcell of Wichita has been active in Spanish 
activities at Heights High School and serves on a school 
advisory council, pompon squad, yearbook staff and club 
activities. · 

Four scholars were selected to receive 1979 McGregor Scholarships. The 
McGregor Scholarship represents WSU's highest purely academic award. Valued at 
$4,000 over a four-year period, it recognizes superior academic performance both 
in high school and at the Distinguished Scholarship Competition. The 1979 
McGregor Scholars are: 

Mark Harry Barsamian of Wichita is a state champion-caliber 
swimmer at Northwest High School and has been a soloist with 
the Wichita Youth Symphony. _He carries a 3.92 grade average. 

Charles L. Brungardt of Winfield has attended Boys State, was 
in the K-MEA All State orchestra and has participated in various 
clubs and organizations. His academic grade average is 4~0. 

Maurine Ellen Means of Valley Center has been president of 
student council and active in clubs, 4-H, and music. She has 
a 4.0 academic grade average, 

John David Vogt of Anthony has been captain of his basketball 
team at Chaparral High School and parti.cipated in other 
athletics and clubs. His academic average is a 4.0. 

Additional scholarships were awarded as f ollows: 

Boeing Scholarship ($750 per year, renewable for 3 years) 
(2 chosen) 
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Beech Engineering Scholarship ($350 for one year) (5 chosen) 

Hutton Aero Engineering ($500 per year, renewable for 3 years) 
(1 chosen) 

Valedictorian Book Awards ($100 for one year for books) (44 awarded) 

Every student who participated in the competition this year received a 
minimum of $100 and was named a Distinguished Freshman Scholar. In addition, 
again this year, the Fin~ncial Aids Office was able to guarantee that all 
students attending the Distinguished Scholarship Competition who had demonstrated 
financial need would receive financial assistance if they chose to attend WSU. 
The Financial Aids Office makes awards in terms of "financial aid packages" 
which means a student may receive aid of various kinds to reach a total required 
to enable him/her to attend school. The basis for these awards continues to be 
primarily grade point averages, test scores, and financial need analysis. The 
Financial Aids Office is currently completing the Spring 1979 awards so a complete 
report for fiscal year 1979 is not yet possible. However, Tables 2 and 3 
illustrate the numbers and amounts of awards f or fiscal year 1978. 

The Committee accepted all reports submitted by the Financial Aids Office. 
No student appeals were received. 

The full Committee has met two times this past year and other more routine 
business has been handled. These activities are described in the minutes filed 
with the Senate. An additional meeting is scheduled, at which time further 
business and/or recommendations may be forthcoming. 

Summary 

The Distingui shed Scholarship Competition is a valuable asset to Wichita 
State University as it continues to bring high school seniors to the campus who 
are impressed and decide to return. This, of course, can be further encouraged 
by continuing to improve the Scholarship Competition and by finding more money 
for academic scholarships, without need restrictions. 

The Committee wishes to thank the Admissions Office, and especially 
Stanley E. Henderson, for preparing, the summary and sta t i stics for the Distinguished 
Scholarship Competi tion of this report. 

Respectfully submitted, 

Al~~ 
Wayne Parris, Chairperson 
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• FINANCIAL ASSISTANCE TO STUDENTS IN 1977-78 by SEX 

Type of Aid Men Women Total 

Athletic Scholarship* $140,784.46 $ 22,713.69 $163,498.15 

Regular Scholarshi p 251,940.04 292,538.44 544,478.48 

National Direct Loan 470,000.00 504,550.00 974,550.00 

Work/Study 110,542.76 293,104.26 403,647.02 

S.E.O.G. 89,100.00 107,375.00 196,475.00 

L.E.E.P. 144,749.00 25,251.00 170,000.00 

Nursing Scholarships 
& Loans 6,950.00 37,240.00 44,190.00 

University Loans 201,723.14 106,627.83 308,350.97 

B.E.O.G. 446,054.00 600,608.00 1,046,662.00 

Total Amount 1 , 861 , 843. 40 1,990,008.22 3,851,851.62 
-

Prior year Totals 1,819,634.'35 1,940,208.95 3,759,843.30 

Total Number Recipients 2533 2146 4679 

Average $735.00 $927.00 $823.00 

*Tuition only 

• 
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SCHOLARSHIP AJ.'n) STUDENT AID COMMITTEE 

1978-79 

Name Phone Box Area Ending Date 
Appointment 

79 80 

Steve Brown 3085 58 Administration X 

Xeredith Crespo 685-0249 43 /Uiy. Asst. Program X 

Robert Holmer 3340 16 Education 

Jo Gardenhire 3309 99 Project Together X 

Shirley McCollom 3555 67 Graphic Design X 

Glen ~x Zumwalt 3410 44 Engineering 

Wayne Parris, Chairman 3195 52 Social Sciences X 

Buddy Johns, Jr. 3160 33 Natural Sciences 

Quantic, Diane 3134 14 Humanities X 

EX OFFICIO: 

Paul Chrisman (Director of Fina.~ci~l Aids) 3430, Box 24 

Larry Rector (Assoc. 

c. Russell Wentworth 

STUDENTS: 

Debbie Wedel 

Carol Jaramillo 

Director Financial Aids) 3430, Box 24 

(Dean of Admissions) 3346, Box 58 

221 N. Hillside #326, Wi chita 67208 
~~~XJm, Wichita, Kansas 67208 

2221 N. Hillside #226, Wichita 67219 

of 

81 

X 

X 

X 



BLACK SPANISH AMER 

NO DOLLARS NO DOLLARS 

ATHL SCHOL 41 $ 48742.78 2 $ 2259 . 02 

REGULAR SCHOL 101 $ 31306.75 27 $ 11835.73 

NATIONAL DEF 2 10 $ 159375.00 38 $ 30200.00 

WORK STUDY 74 $ 54191.88 20 $ 15214. 28 

EDUC OP GRANT 83 $ 62725.00 14 $ 10300 . 00 

LAW GRANT 21 $ 7443.00 15 $ 5295 .00 

NURSING LOAN 0 $ o.o 1 $ 300 . 00 

UNIV LOAN 240 $ 61559 . 05 41 $ 11122 .65 

MNA 0 $ o.o 0 $ o.o 

BEOG 444 $ 305186 . 00 59 $ 43707.00 

$ 730529 . 44 $ 130233 . 63 

BLACKS 721 SPANISH 130 INDIAN 83 ORIENTAL 

UNDUPLICATED NUMBER MALES 2533 

UNDUPLICATED NUMBER FEMALES 2146 

• 

77-78 

RACE REPORT 

INDIAN 

NO DOLLARS 

2 $ 2382.80 

14 $ 4920.4 1 

31 $ 23400.00 

7 $ 3723.00 

3 $ 2100.00 

7 $ 2596.00 

0 $ 0.0 

25 $ 6278.13 

0 $ 0.0 

46 $ 34940 . 00 

$ 80340.34 

63 OTHERS 

• 

ORIENTAL OTHERS 

NO DOLLARS NO DOLLARS 

2 $ 1522. 72 143 $ 108590 .83 

13 $ 7588.78 1173 $ 488826 .81 

14 $ 9300.00 1020 $ 752275.00 

4 $ 1636 . 15 353 $ 328881. 71 

9 $ 7600.00 169 $ 113750.00 

. 2 $ 713.00 552 $ 153953 .00 

0 $ o.o 51 $ 43890.00 . 
18 $ 7081.42 756 $ 222309 . 72 

0 $ 0.0 0 $ 0. 0 

33 $ 25677 .oo 982 $ 637152.00 

$ 611 19.07 $2849629.14 

3682 *** UNDUPLICATED NUMBERS 

• 
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UNIVERSITY SENATE 

WICHITA STATE UNIVERSITY 

Minutes of the Meeting of April 23, 1979, (Vol. XV, No. 12). 

Members Present: Ahlberg, Boeck.man, Brewer, Case, Chaffee, Chopra, Dreifort, 
Duell, Gosman, Graham, Greenberg, Hay, Irish, Kane, Kasten, Kehoe, Kukral, 
Maddox, May, McBride, Miller, Millett, M. Myers, Nees, Perel, Rhatigan, 
Rodgers, Scriven, Sharp, Shimerda, Soles, Solomon, Terrell, Throckmorton, 
Tilford. 
Members Absent: Bardo, Benningfield, Blazicek, Breazeale, Childs, Christ, 
Collison, Gladhart, Hursh, Jakowatz, Kenyon, Magelli, Mathis, McFarland, 
Meabon, J. Myers, Nance, Parker, Poe, Rodenberg, Shawver, Tasch, Terwilliger, 
Thomann, Thomas, Wilde. 
Guests: Jasper Schad, Roger D. Lowe, Dong Cho, Allen Schuermann, Carla A. 
Lee, Wayne Parris. 

President Perel called the meeting to order at 3:33 p.m. 

Senator Greenberg asked what would be included on the agenda for the 
special Senate meeting of May 7. 

President Perel indicated that this has not been determined but would be 
established at the Agenda Committee meeting on April 24. He also stated 
that there ·were numerous committee reports to be given and the last meeting 
of the year is customarily for the election of officers. 

President Perel reported that the meeting of the university faculty leaders 
had been held last week at the University of Kansas. He indicated that it 
was his opinion that this had been a worthwhile experience. He pointed out 
that all University Senate representatives complain about apathy among 
faculty members toward their University Senates, · but stated that conditions 
at Wichita State University appeared to be at least as good as those at other 
universities. 

President Ahlberg reported that the Regents have approved the recommendations 
for promotions and leaves of absence. 

The minutes of the meeting of April 9, 1979 were approved. 

The report of the Library Policy Committee was presented by Dr. Chopra. 
He briefly discussed the contents of the report and moved acceptance of 
the report. 

Senator Greenberg pointed out that this was an extremely thorough report 
and indicated that the Committee should be commended for the report. He 
also pointed out that many films arrive on campus each week for the use of 
faculty members and asked whether information could be provided to the 
general faculty about the availability of these films • 

Mr. Schad replied that there is a committee working on this at the present 
time. 

Acceptance of the Library Committee report was passed. 
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The report of the University Welfare Committee regarding participation in 
the Social Security system was presented by Dr. Schuermann. He introduced 
the report and indicated that withdrawal from Social Security might be 
difficult to accomplish since total implementation would require partici
pation on the part of all state employees and not just members of the 
Regents institutions. He i.ntroduced Mr. Killian to speak in favor of the 
Social Security system. 

Mr. Killian presented two books that he recommended for individuals 
interested in pension plans and Social Security. He also discussed in 
detail the history, background, and operation of the Social Security system. 

Mr. Clark was to have spoken in favor of private retirement programs but 
suggested that individuals should r ead the material inclosed in the Faculty 
Welfare Committee report. 

Senator Throckmorton moved that we r eceive the report of the Welfare 
Committee. 

This motion was passed. 

Mr. Roger Lowe presented a history of the development and rationale for the 
formula budgeting process. He particularly stressed that there is a need 
for a real public education program in order to make faculty members, 
administrators, Regents and legislators aware of the real implications of 
formula budgeting . 

Senator Graham asked how the existing legislature had accepted the formula 
budgeting process. 

Mr. Lowe responded that the acceptance was very dim. He pointed out that 
acceptance of t '~e entire process requires much more selling and education. 

Sen 3tor Miller 1sked what the disadvantages are to the formula budgeting 
pro ::ess. 

Mr. Lowe discussed some of the disadvantages. 

Senator Rodgers pointed out that, since we are comparing ourselves to other 
peer institutions, it might be possible for all of us to end up in a 
mediocre status. 

Mr. Lowe replie-:l that would need to be watched carefully and we need to 
take great care to keep ourselves from this position. 

Senator Dreifort asked if Wichita State University could use some of this 
peer data to redistribute funding within the University. 

Mr. Lowe indica t ed that this is possible but would require a gread deal of 
im:ernal study • 

Senator Soles asked what a realistic time estimate would be for implementation 
of the . formula budgeting process. 

Mr . Lowe answered that it is difficult to say because it requires a great 
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deal of s elling and education. 

President Perel commented t ha t he feels that formula budgeting may never 
come to pass. 

Senator Gosman asked if total university budget values would b1i tied to 
those of our peer ins t i tutions. 

Mr. Lowe discussed the implications of this question. 

-3-

Senator Terrell asked if, even without formula budgeting, this university 
might be able to cost account on the basis of the data gathered. 

Mr. Lowe indicated this would be a possibility. 

Senator Duell moved that we thank Mr . Lowe f or the presentation to the 
Senate. 

The motion passed. 

Senator Throckmorton presented the report of the Committee on Committees 
and moved the adoption of the nominations for regular and standing committees. 

This motion passed. 

Senator Throckmorton moved the adoption of the nominations for interim 
vacancies to university committees. 

This motion passed. 

Senator Kasten moved that the meeting be adjourned. 

The meeting was adjourned a·t 5:12 p.m. 

Roger N. Kasten, Senate Secretary 
Lucille Brodie, Recording Secretary 
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