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THE WICHITA STATE UNIVERSITY SENATE 

AGENDA 

Meeting Notice: March 24, 1986, 126 Clinton Hall, 3:30 p.m. 

Order of Business: 

I. Calling of the Meeting to Order 

II. Informal Proposals and Statements 

III. Approval of minutes for the meeting of 
February 24, 1986 (Vol. XXII, no. 9). 

IV. Old Business: 

Rules Committee Report on Committee 
Restructuring, continued from the 
previous meeting--Orpha Duell, Acting Chair. 
Attachment 1 - changes approved in Committee 
of the Whole. 

V. New Business: 

A. Resolution concerning the remodeling of the 
Morrison Board Roorn--William Terrell. Attachment 2 

B. Revised Copyright Policy--Dean Benningfield, 
Dean of Graduate Studies and Research. 
Attachment 3 

C. Motion concerning Faculty/Staff parking permits-
Mardi Thomas, Chair of the Traffic Policy Committee. 
Attachment 4 

D. Report of the Faculty Welfare Committee-
Ruth Hitchcock, Chair. Attachment 5 

VI. Adjournment 

AGENDA COMMITTEE 
Name 

William Terrell, Senate President 
Robert Feleppa, Senate Vice President 
Kathy Downes, Senate Secretary 
Gary Greenberg, Senate President-elect 
Eunice Myers, Elected by Senate 
Donald Blakeslee, Elected by Senate 
Albert Gosman, Appointed by Senate Pres. 

Box II 
78 
74 
68 
34 
11 
52 
35 

Phone 
3220 
3125 
3582 
3171 
3180 
3195 
3402 
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ATTACHMENT 1 

Change: Title, Composition, and Charge 

LIBRARY/MRC COMMITTEE (Library Policy) 

a. Composition: 7 
chosen 

6 members Feta.tee from among 10 Senate divisions: 
8 Faculty, 1 Academic Services, 1 Administration 

1 Student 

b. Selection: Standard 

c. Charge: The Library/MRC Committee: 

1. Recommends changes in Library/MRC Policies. 

2. Reviews policies which relate to the Library 
and the MRC. 

3. Reviews and makes recommendat~ons to the 
administration of the Library/MRC about the 
allocation of their acquisition budgets. 

4. ~erves as the Gha.ftftel 13 PFegFMlftling 
R@\rie\1 GsH1111.H:tee wki@a Reviews proposed 
program of~erings and advertising policies 
for Channel 13. 

Changes approved in the Committee of the Whole 
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Change: Title, Composition, Charge 

FACULTY AFFAIRS COMMITTEE 

a. Composition: 7 
Chosen 

(Faculty Welfare Committee) 

Fetatea from among 10 Senate divisions: 
8 Faculty, 1 Academic Services, 1 Administration 

b. Selection: Standard 

c. Charge: The Faculty Affairs Committee deals with the 
relationship between the WSU faculty and the University 
and the State of Kansas. Specific areas of responsibility 
are: 

1. Terms of employment, tenure policies, tenure and 
promotion guidelines, salary, f ringe benefits, 
retirement, life insurance, health insurance, 
sabbatical leave procedure, faculty benefits and 
responsibilities, dismissal policies, conflict of 
interest policies. 

2. Issues of faculty status within the University . 

3. Academic freedom policies of the University and 
the State, including reviewing current policies, 
recommendations for changes, and review of any 
changes proposed by the University or State 
administration. 

Change approved in the Committee of the Whol e 

-2-



l 

ATTACHMENT 2 

J)(!,c..u m <2.- (\ t I i 

SENATE RESOLUTION 

It is the sense of the University Senate that the 

decision to remodel the Board Room in Morrison Hall is 

untimely and insensitive to the feelings of the University 

community. Spending $140,000 is untimely when summer 

salary has been at a reduced rate for the last two years, 

when prospects for improvement in academic-year salaries and 

fringe benefits are poor, and when the University is requesting 

nearly the same amount of money from the Regents for new Ph.D. 

programs. Proceeding with this decision under such circumstances 

without first communicating with faculty, staff and students 

demonstrates a lack of proper sensitivity to what collegiality 

means. 
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ATTACHMENT 3 

3/14/86 
WICHITA STATE UNIVERSITY 

COPYRIGHT POLICY 

Preamble 

Wichita State University has among its priaary purposes the expansion of 

knowledge through scholarly study and research and disseaination of the 

results of such study and research. University faculty, staff and students, 

as part of their noraal scholarly activities, conduct research that may lead 

to publication. Copyright and equities accruing therefrom normally belong 

exclusively to the author. In soae cases, however, the ownership of 

copyright is less clear. When works are coaaissioned by the University or 

supported, in part or in whole, by its own resources or by grants or 

contracts with outside sponsors, the ownership of copyrights and equities 

may extend beyond the author. The use of University facilities or services, 

and the particular assignaent of duties or conditions of employaent, may 

give rise to a complex of interrelated equities or rights involving the 

author and the University. 

Purpose 

This policy applies to all faculty, staff and students of Wichita State 

University. Its purpose is to establish and clarify respective rights and 

obl i gations in the development of copyrightable materials and any equ i ti e s 

accruing therefrom. 

ObJectives 

Among the principal obJectives of this policy are: 

1. to support and protect original scholarship at all levels of the 
University; 

1 
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WSU-Copyright Policy <Cont.> 3/14/86 

2. to recognize and affira the co•aon-law and statutory rights of WSU 
faculty, staff and students to realize tangible benefits from the 
developaent and sale of copyrightable materials; 

3. to provide greater incentive to create intellectual effort by 
faculty, staff and students while safeguarding the interests of the 
University or other sponsoring agency in that intellectual effort; 

4. to establish a aechanisa whereby the rights of the author, 
University and sponsor with relation to copyrightable aaterials aay 
be determined. 

Ownership 

Common law, tradition and statutory provisions provide automatic copyright 

protection for a work the aoaent it is fixed in tangib l e fora. Thus, under 

normal circumstances, the copyright of materials produced by WSU faculty, 

staff and students is held by the author, regardless of whether or not that 

copyright is registered with the Copyright Office of the Library of 

Congress. The University affiras traditional faculty rights in writing 

books, aonographs and papers. 

Copyright may rest with someone other than the author only in two cases . In 

the first instance, copyright aay be held Jointly (e.g., by the author and a 

sponsoring agency>; in the second, a work aay be considered a "work done for 

hire'" in which case the copyright aay reside solely with the sponsoring 

agency. If material is developed with significant use of University funds, 

space, fac i lities or other resources, questions of Joint copyright or 

institutional copyright may be raised. Authors utilizing such funds, space, 

f ac i lities o r r esources are encouraged to secure P._!' ior agreeaent fro• the 

University on the question of ownership of copyright. 

Prior agreement action is initiated by the author by filing a COPYRIGHT 

AGREEMENT Form identifying the proJect, the probable "significant use o f 

University funds, space, facilities or other resources", the author ' s 

2 
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WSU-Copyright Policy <Cont.> 3/14/86 

interest in possible copyrightCs> and a proposed division of "ownership" of 

any copyright<s> which aight be sought <See the subsequent table which 

provides guidelines for the distribution of incoae froa the sale, licensing, 

lease or use of copyrighted materials>. Approval of the assignaent<s> of 

copyright ownership indicated on the COPYRIGHT AGREEMENT Fora is required by 

<l> the author, <2> the author's departaent/unit chairperson and <3> the 

budget officer of eacQ additional unit which is expected to provide 

technical assistance, funds, space, facilities or other resources for the 

proJect, e.g. the Digital Computing Center, Media Resources, University 

Comaunications. Additionally, budget review officer<s> of each of the 

preceding units aust clear any complete release of University ownership when 

"significant use of University funds, space, facilities and other resources" 

is involved. The coapleted COPYRIGHT AGREEMENT will be routed to the Vice 

President for Research with copies including approval signatures distributed 

to the author and each budget officer as a record of action. 

Should an acceptable agreement not be reached in the COPYRIGHT AGREEMENT 

form routing process, the author may appeal the decision to an ad hoc 

Copyright Coaaittee appointed annually to handle all copyright appeals. This 

ad hoc Copyright Coaaittee shall function under the aegis of the Vice 

President for Research and Dean of Graduate Studies and shall consist of one 

representative naaed by the Vice President for Research and Dean of Graduate 

Studies, one representative naaed by the University Senate Agenda Committee 

and one representative named by the Vice President for Acadeaic Affairs. 

The Vice President for Research will convene and charge the ad hoc Copyright 

Committee and ask that a recommendation be returned to hia/her with copies 

~~ to all parties in the negotiation. Operation of this Comaittee will be 

inforaal working primarily froa written inforaation provided by the author 

3 
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and other parties in the negotiation process. However, the Coftaittee aay 

request appearances of persons with relevant inforaation as well as 

additional written inforaation. The final ruling will be provided by the 

Vice President for Research after considering the findings of the ad hoc 

Copyright Coaaittee. 

Materials developed within the aost narrowly defined scope of one's 

employaent <e.g., annual reports> are considered "works for hire'' and 

copyright is considered to rest with the University. University ownership of 

copyrights when official filing is pursued is to rest with the WSU Board of 

Trustees. 

A related aatter involves equities derived fro• the ownership of copyright. 

Significant use of University funds, space, facilities or personnel in the 

production of copyrightable aaterial suggests not only questions of 

copyright ownership but also questions of equity distribution. The tera 

"significant use of University funds ••• " does not include the provision of 

office apace or use of library aaterials, nor does it necessarily include 

the payftent of salary, the utilization of sabbatical leaves, or the receipt 

of University research funds. However, if released tiae is granted and/or 

salary paid specificall~ for the production of a university-coa~issioned 

work, the author and University officials should negotiate copyright and 

equity questions befo~~ beginning the proJect. Prior negotiations regarding 

copyright and equity issues are also expected in the case of significant 

contributions by the University in teras of design and developaent of the 

proJect and provision of facilities or staff support in the production of 

the work. 

The process for accoaplishing negotiations concerning ownership of possible 

'+ 
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copyright<s> is that set forth earlier in this section involving the 

copyright agree•ent routing fora and the subsequent steps noted there. 

Copyrightable aaterial developed with the use of funds provided by an 

outside sponsor is subJect to the procedures of Section 5.045 of the WSU 

Faculty Handbook. 

Distribution of Income 

The following table serves as a guide to deteraine the distribution of 

incoae received through the sale, licensing, leasing or use of copyrighted 

material. The deteraination of the percentage distribution of income from 

copyrighted material is based on the level of University support for the 

design, developaent and production of the original document. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

University 
Commissioned 

. . . . . 

. . . . . 
X . . . . . 
X . . . . . 

. . . . . 

. . . . . 
X . . . . . 
X . . . . . 

. . . . 

. . . . 

. . . . 

. . . . 

. . . . 

. . . . 

. . . . 

. . . . 

. 

. 

. 

. 

. 

. 

. 

. 

University 
Design 
Support 

Provided 

. . . . . . . 

. . . X . . . . 

. . . . . . . 

. . . X . . . . 

. . . . . . . 

. . . X . . . . 

. . . . . . . 

. . . X . . . . 

. . . 

. . . 

. . . 

. . . 

. . . 

. . . 

. . . 

. . . 

University 
Production, 
Facilities & 

Staff Provided 

. . . . . . . . . . . . 

. . . .. . . . . . . . 

. . . . . . . . . . . . 

. . . . . . . . . . . . 

. . . . . . X . . . . . . 

.. . . . . X . . . . . . 

. . . . . . X . . . . . . 

. . . . . . X . . . . . . 

. . . 

. . . 

. . . 

. .. 

. . . 

. . . 

. . . 

. . . 

. . . . 

. . . . 

. . . . 

. . . . 

. . . . 

. . . . 

. . . . 

. . . . 

DIVISI0ti Q[ 
ACTUAL REVg_Nu_g_ 

~ WSU "Author 

. 0 . . . . . . . .100 

. 20 . . . . . . . . 80 

. 20 . . . . . . . . 80 

. 40 . . . . . . . . 60 

. 50 . . . . . . . . 50 

. 60 . . . . . . . . 40 

. 70 . . . . . . . . 30 

. 80 . . . . . . . . 20 

* The actual revenue to be distributed fro• the sale of the copyright or 
copyrighted aaterials shall be net !!ICOme represented by gross revenues 
received less the direct cost of producing the copies sold and any 
applicable overhead rate. The teria "WSU" •eans the unit(s) to which a 
proportional distribution of the "WSU" percentage of net incoae is aade 
according to the unit(s)' contributions to the design, development and 
producti?n of aaterials. 
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The percentage distribution aay be negotiated if either the author or one of 

the budget officers involved in the process considers the assignaent in the 

above table not appropriate to a given situation. The negotiation process is 

that described previously in the ''Ownership" section of this document. The 

ad hoc Copyright Coamittee is called into use only if the aore inforaal 

process involving the copyright agreeaent routing fora is not successful in 

reaching a autually acceptable agreement. 

University Obligation 

In all cases of shared income distribution the University [through the Board 

of Trustees] will regularly, not aore often than quarterly or longer than 

annually, provide the author with (a) data on caapus use of the material. 

(b) inforaation on sales of the material and (c) payaent of the appropriate 

• share of the actual revenue. 

• 

The University is obligated not only to encourage original research, but 

also to disseminate the results of such research. This obligation raises 

special probleas regarding student work, particularly theses and 

dissertations. The University affirms that the copyright to such work rests 

with the ~tu~~nt author. However, preservation requirements and a high level 

of use aay dictate the need for additional copy(ies> of a given thesis. The 

University reserves the right to produce such copy(ies>, and this "fair use" 

right shall be printed in the University Catalog and the Graduate School 

Bulletin so as to alert students to the policy • 

6 
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GLOSSARY 

COPYRIGHTABLE MATERIAL 

The following iteas refer to •aterials published or unpublished, copyrighted 
or copyrightable at any tiae under the Federal Copyright Act as now existing 
or hereafter aaended or auppleaented. 

<1> Books, Journal articles, texts, glossaries, bibliographies, study 
guides, laboratory aanuals, syllabi, tests and proposals. 

<2> Coaputer prograas 

<3> Filas, filastrips, charts, transparencies, and other visual aids, 

(4) Lectures, ausical or draaatic coapositions, and unpublished 
scripts. 

(5) Live video and audio broadcasts. 

(6) Pantollines and choreographic works. 

(7) Pictorial graphic and choral works. 

(8) Prograaaed instruction aaterials . 

(9) Sound recordings. 

(10) Video and audio tapes, cassettes and disks. 

( 11) Other aaterials similar to the above not currently in existence. 

DESIGN 

Those activities necessary to define the content of aaterials for potential 
publication including conceiving ideas, drafting outlines of content, 
preparing of a plan and aaking saaples of the finished work. 

DESIGN SUPPORT 

University resources are used for content research and developaent, text 
developaent, or script preparation. The design agency functions basically as 
co-author. 

DEVELOP 

Those activities necessary to transform defined aaterials, which have the 
potential for publication, into a draft of the work to include only 
aaterials that are in the saae aediua <written, spoken, perforaed or visual> 
as the final for• of presentation. 

I 
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PRODUCE 

Those activities required to transform a draft of a work for potential 
publication into a for• ready for reproduction. 

PRODUCTIO~ SUPPORT 

University resources that are used to transform the script or other written 
material into various aedia foraats. 

PUBLISH 

Those activities required to reproduce, market and distribute aaterials 
including all activities for which the expense would be classified as a cos t 
of sales by the IRS. 

UNIVERSITY COMMISSIONED 

The author receives payaent from the University specifically for the design, 
development and/or production of ~aterials. 

8 
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ATTACHMENT 4 

__J) 6 c. u m e n-t"' J._. 6 

TRAFFIC POLICY COMMITTEE MOTION: 

Every person on campus who is either a faculty or staff member 

will be issued one F/S parking decal (if they request/pay for one). 

They can put that decal on any car they choose. Any additional 

decals (for additional cars) would have another designation, 

"O," for "Open" parking, and would be restricted to the "Open" 

parking areas . 

I 
I 



REPORT TO UNIVERSITY SENATE 
FROM 

FACULTY WELFARE COMMITTEE 
1985-86 

Committee Membership: 

Deborah Baxter 
Charles Cornfield 
Kamal Fatehi-Sedeh 
John Harnsberger 
Ruth Hitchcock 
Walter Horn 
Barbara Mawhiney 
Nancy Snyder 

Action: 

ATTACHMENT 5 

1. The committee appointed a salary s tudy committee, 
chaired by Dong. Cho. The results have been 
submitted to the Senate. 

2. John Harnsberger was appointed as a representative 
to the Heskett Center Fee Waiver Committee. 

3 . The Kansas Tort Claims Act was rev iewed with respect 
to faculty liabil i ty. The coverage appears to meet 
AAUP guidelines except for damages in excess of 
$500,000 and in the event that pun it i ve damages are 
awarded. The committee is still waiting on 
clarification of t he status of faculty member s who 
are not s tate employees. 

4 . The committee impleme nted the new gr ievance 
procedure by 

a . approving requests for two gr ievance rev iew 
hear ings , and 

b . appointing a pool of 30 grievance rev iewers . * 

* See Appendi x A 

Respectfu lly submitted . 

/l ~ ' I A / , , ,' . / 
/tt/t!L .-· -):Jzr:21{cfil(_. 1 

Ruth A. Hit chcock 
Chairperson 
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Faculty Welfare Committee 
1985-86 

Appendix 8. 

Rank: Fu 11 
Associate 
Assistant 
Instructor 
Assistant Instructor 

Fu! I Time Grievance 
I Faculty* I Reviewers I 
1-------------1-------------1 
I 19.8% I 10% I 
I 27. 4% I 16. 7% 
I 39 . 4% I 56.6% 
I 10 .2% I 10% 
I 3 . 1 % I 6 . 7% I 
------------- 1-------------

* Based on HEGIS study of ful ]-time faculty. Library 
staff and faculty on leave not included. 

Of the grievance reviewers, 13.3% are minorities and 30% are 
fema l e. These percen tages are comparable to the 
representation of each group i n the unclassified work force . 
Thirteen members are tenured , 13 are on probationary status 
three are temporary and one is provis ional. The comm ittee / s 
concern is that neither fu ll nor associate professors are 
adequately represented in th e pool of grievance reviewers . 
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The Status of Faculty Compensati on 
at The Wichita State University 

The Subcommittee on Faculty Compensation 
The Faculty Welfare Committee 
The Wichita State University 

March 1986 

Anneke Allen 
Dong W. Cho, Chair 
Walter Horn 
John Hutchinson 
Barbara Mawhiney 
Pat Washington 

Chemistry 
Economics 
Aeronautical Engineering 
Mathematics & Statistics 
Affirmative Action 
Minority Studies 
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The Status of Faculty Compensation 
at The Wichita State University 

Summary 

The purchasing power of WSU faculty has fallen by 13 . 3% since the 

fiscal year 1973 . This decline in purchasing power is equivalent to 

$4,500 in 1985 dollars. 

This decline has occurred during a period when the purchasing power of 

Kansas citizens, Wichita workers, and workers in other professional 

occupations has either increased or kept pace with inflation . The 

purchasing power for both the average Kansas citizen and the average 

Wichita worker have increased, respectively, by 13 . 5% and 2. 3% between 1972 

and 1983. Nationally, salaries of professional occupations (e . g. , 

accountants, attorneys, engineers) have kept ahead of inflation since 1973 . 

The change in the economic status of these comparison groups over time is 

in sharp contrast to the change in the economic status of WSU faculty. 

WSU faculty compensation is substantially lower than compensation in 

other comparable institutions . In fiscal year 1985, faculty compensation 

including academic salary and fringe benefits at WSU was approximately 

$6,600 below the average of 17 other institutions selected for comparison. 

The deficiency in fringe benefits accounted for approximately 38% of the 

observed deficit . 

The Faculty Compensation Study Committee recommends the University, the 

Board of Regents, and the State of Kansas joi n efforts in improving fringe 

benefits and in developing a long range plan to restore the lost purchasing 

power of faculty and to protect faculty purchasing power from fu rther 

erosion due to future inflation . 
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I. Preface 

The Status of Faculty Compensation 
at The Wichita State University 

High inflati on in the economy during the 1970s and early 1980s, along 

with insufficient salary increa ses to compensate for inflat ion, have 

significantly eroded the economic status of university faculty in Kansas. 

The decline in the economic status of university faculty is not just an 

issue of faculty economic well being. This is a broader issue that 

concerns all Kansas citizens in a period when universities are expected to 

participate in and contribute to the economic development of the State 

through research and training of technically competent citizens and 

workers . 

The Wichita State University Senate requested the Facu lty Welfare 

Committee to study faculty compensati on and report the results to the 

Senate . The Welfare Committee appointed a subcommittee to conduct the 

study . The Faculty Compensation Study Committee discussed the tas ks and 

decided to examine the economic status of the WSU faculty as a group r ather 

than the internal allocation of salaries among colleges, departments, and 

individuals . Accordingly, the committee gathered relevant data and 

summarized the dat a in tables and fig ures . This report briefly explains 

this data and highlights the major findings or implications. 

Ka ns as State University and the University of Ka nsas have been 

producing reports on the status of fac ulty compensat ion at the ir 

institutions f or a number of years . Thi s report serves as a compani on 

report to our s i ster instituti ons' report. In presenting t hi s r eport, 

the Committee recommends that this report be annually updated with 

- 1 -
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necessary refinements in the content and format of presentat ion. Future 

reports may also present results of in -depth studies on part icula r issues 

related to faculty compensation . 

II . The Current Status of Faculty Compensati on 

A. Nine -Month Academic Salary 

For the current fiscal year (1986) the average nine-month salary for 

51 1 full time faculty members is $29,100 (Table 1). This average 

represents a 4. 3% increase over the FY 1985 average . By coll ege , the 

average salaries of Engineering and Bus iness Administrat ion fa cu lty are 

significantly higher (in the order of approximately $10, 000) than the 

average salaries of other college faculty . This reflects both higher 

salary levels at individual ranks and a higher proportion of senior ranks 

in the Engineering and Business colleges . 

Across the university the average current salary of fu ll profes sors is 

$40,200 in FY 1986 . This amount is~$9,000 over the average salary of 

associate professors and $14,600 over the average salary of assistant 

professors . 

B. Summer School Salary 

Due to the opportunity to teach during summer session, t he average 

earning potential for a year is greater than indicated by these nine-month 

averages . In FY 1986; the summer school salary budget is $914,500 . Thus, 

the earning potential per faculty member during three summer months is 

estimated to be $1,790 . This summer earning potential is much smaller than 

the one quarter of academic salary ($ 7,300) that can be obtained from a 

straight extrapolation of the academic salary . 

The summer school budget has been flat in current dollars and has 

- 2 -
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declined by 25% in constant dollars between FY 1980 and FY 1985 . Thus, 

summer earning potential has steadily declined in recent years . This 

downward trend is expected to continue . 

C. Fringe Benefits 

Major current fringe benefits offered to WSU faculty include 

contribution to retirement plan (6%), employer 1 s contribution to social 

security (7 . 15%), and medical and dental insurance (3.26%). Minor benefits 

include State death and disability insurance ( .6%), Unemployment 

compensation ( . 7%), and worker 1 s compensation ( .21%) . Together these 

amount to 17 .92% of salary compensation . Except when the State increased 

the contribution to the retirement plan from 5% to 6% in FY 1985, the 

fringe benefit package has remained essentially the same for many years . 

Fringe benefits were 17% of salary for university faculty in Kansas in 

FY 1985, which was the smallest among the institutions the Committee 

selected for comparison (Table 6) . The deficiency in fringe benefits is 

thus well established. 

III . The Purchasing Power of the WSU Faculty 

A. All Full Time Faculty 

The average salary in current dollars has increased from $13,054 in FY 

1973 to $29,119 in FY 1986 (Table 2) . The average price level measured by 

the Consumer Price Index (CPI), however, has increased at a faster rate 

during this period, resulting in a substantial loss in the purchasing power 

of WSU faculty . 

The change in the purchasing power of WSU faculty is examined by 

expressing faculty salaries in 1967 dollars . The constant dollar salary 

has decreased by 13.3% between FY 1973 and FY 1986 . This is equivalent to 

- 3 -
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a 1. 1% decline per year . The purchasing power of WSU faculty has decreased 

by $1,384 in 1967 dollars since FY 1973 . In terms of more familiar 1985 

dollars, the reduction in the purchasing power of WSU faculty is $4,457, 

which represents significant buying power in today 1 s economy . 

The current dollar average salaries and the 1967 constant dollar 

average salaries are plotted in Figure 1. 

B. New Assistant Professors 

The University has been hi ring (on average) 32 new assistant 

professors each year since FY 1973 . The committee examined the starting 

sala r ies of assistant professors to see whether there has been a narrowing 

or even negative gap between the salaries of new assistant professors and 

ex i sting faculty . The purchasing power of new assistant professors has 

declined by 13 . 7% between FY 1973 and FY 1986 which is about the same rate 

of decline in purchasing power for all WSU faculty (Table 3) . Thus, the 

salary compression problem appears not to exist for the university as a 

whole . However, the difference in the starting salaries as a percent of 

the salaries of full professors has widened since late 1970s (Figure 2) . 

While University average starting salaries have remained relati ve ly stable, 

the upward trend in Engineering starting salaries during the 1980s seems to 

have been offset by the downward trend in starting salaries among faculty 

in the Education college . Th us, for some colleges and departments , the 

salary compression problem can be serious . 

IV . Kansas and Wichita Income 

Kansas per capita personal income in constant dollars has increased by 

13 . 5% between (calendar year) 1972 and 1983; Wichita Metropolitan 

Statistical Area (MSA) nonfarm earnings per worker measured in constant 

- 4 -
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dollars has grown 2.3% during the same period (Table 4) . This growth in 

purchasing power of the average Kan sas citizen and the average Wichita 

worker should be compared with the 13 . 3% decrease in the purchasing oower 

of WSU faculty between FY 1973 and FY 1986. 

The constant dollar measures were indexed to the 1972 figures for 

Kansas per capita personal income and Wichita MSA nonfarm earnings . These 

constant dollar indices are plotted against the constant dollar index for 

the average salary of WSU faculty in Figure 3. 

V. Earnings of Selected Occupations 

Between 1973 and 1984, current dollar earnings of selected occupations 

have increased faster than the current dollar earnings of WSU faculty 

(Table 5) . For the comparable period (FY 74 to FY 85), average WSU 

salaries increased 113 . 9%. Compared with this, the selected occupations 

experienced a high growth of 163.3% for personnel directors and a low 

growth of 132 .4% for buyers. Accountants, attorneys, chemists, and 

engineers experienced a growth in excess of 140%. The CPI has grown 134 . 9% 

between FY 1974 and FY 1985. Thus, all occupations except buyers 

experienced an increase i n purchasing power. Buyers have approximately 

kept pace with inflation . On the other hand, WSU faculty have 

signif~cantly lost pu rchasing power . 

VI. Comparison with Other Institutions 

For the purpose of comparison, the Committee selected 17 institut ions 

whose size, location, and nature of programs are similar to WSU . They 

include all s ix "peer institutions," insti tutions identi fied a fe111 years 

ago to help formulate un iversity budgets and nine urban institutions that 

have business and engineering schools but, for the most part , no medical 
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and law schools. (Medical school salaries are not included in the 

compensation data . ) KU and KSU are also included because they are in our 

Regents I system . 

In FY 1985, the average salary of WSU faculty was $2,700 below the 

average for the six pee r institutions and $4,100 below the average of all 

institutions compared . 

In proportion, the deficiency in fringe benefits is even more 

significant . The average fringe benefit package for WSU faculty was the 

lowest and $2,500 below the average benefit for all the institutions 

compared . Fringe benefits as a percent of salary was 17% for universities 

in Kansas, which is the lowest of the institutions compared and 5.7% below 

the average ratio of fringe benefits across the comparable instituticns . 

The need to improve fringe benefits for universities in Kansas is clearly 

indicated . If the Governor' s budget for FY 1987 for Kansas universities, 

which proposes a 5% increase in retirement contribution, is passed, fri nge 

benefits as a percent of salary will be close to the average percentage for 

schools considered. 

The total WSU faculty compensation including academic salary and fri nge 

benefits was lowest among peer institutions and among all comparison 

inst itutions. On average, WSU compensation is 20% below the average of all 

the institutions . This defi cit is equivalent to $6,600 i n 1985 dollars . 

VII. Summary and Rec ommendations 

The purchasing power of WSU faculty has declined by 13.3% or about 

$4,500 i11 1985 dollars s ince FY 1973 . The economi c status of WSU f ac ulty 

has deteriorated since the ear ly 70s whereas, on the average , the economic 

status of Kansas c it i zens, Wichita workers, and other professional and 
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administrative workers either substantially increased or at least kept pace 

with inflation. 

Across institutions, faculty compensation at WSU is approximately 

$6,600 below the average compensat i on of comparable institutions in 

FY 1985. For fringe benefits, the shortfall is $2,500. 

While the diminished purchasing power of university faculty is not 

unique to WSU, nor to Kansas universities, the extent of deterioration 

documented here should be of major concern to all individuals involved with 

higher education in Kansas. 

The Committee calls the attention of University officials, the Board 

of Regents, and government policy makers to this important issue and 

recommends (1) that immediate steps be taken to improve fringe benefits, 

(2) that an effort be made to restore the purchasing power of WSU faculty, 

at least, to the level of the early 1970s, and (3) that a long term plan 

be developed to restore the lost purchasing power over a~number of years 

and to protect the purchasing power of WSU faculty from further 

inflationary erosion . 
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Table 1 

Number and Average Salary of Full-Time Faculty . by Rank and Co llege 
at Wichita State University, Fiscal Year 1985 and 1986 

Professor Assoc Pr Assist Pr Instruct b Al 1 Ranks 
College Year ----------------------------------------------------------

No Amt a No Amt No Amt No Amt No Amt 

Libera 1 FY86 47 38. 1 68 29.9 91 24.7 32 17.3 238 27.9 
Arts FY85 48 37 . 1 73 28.4 95 23.9 34 16.5 250 26.7 

Business FY86 15 46.5 19 37. 8 17 31.6 8 22. 0 59 36. 1 
Admin FY85 13 45.5 21 34.2 20 30. 8 8 21. 3 62 34 . 5 

Educati on FY86 8 41. 3 23 29.5 26 24 . 1 9 19 .8 66 27 .5 
FY85 10 38.9 21 28.0 26 22 .9 10 19.0 67 26.3 

Engineer FY86 16 43. 1 10 35 .4 13 32.2 1 NR 40 37. 2 
FY85 16 41. 2 9 35. 1 16 30.9 0 NA 41 35 .9 

Fine FY86 12 34. 1 10 27 . 1 23 22.5 11 19 . 2 56 25 .2 
Arts FY85 13 33.4 10 26 . 1 25 21. 4 7 19. 1 55 24 .8 

Health FY86 NR 8 32.0 31 26 .0 4 19.8 44 26 .7 
Related FY85 NR 9 30.3 28 24 .4 9 17.7 47 24 .4 

Al 1 c FY86 101 40 . 2 140 31.2 202 25 .6 68 18 .6 511 29 . 1 
Colleges FY85 104 38 .8 145 29 .9 212 24 .7 73 17 .8 534 27 .9 

a . Sal aries are in thousands of dollars . 
b. Includes assistant instructors. 
C . Includes unass ig ned fac ulty and the facu lty not reported 

by co ll ege and rank . 
NR = Not reported because only one facu lty in t he classificat ion . 
NA= Not Applicable . 
Sou rce : WSU HEGIS Reports . 
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Table 2 

Average Salary of All Full-Time Faculty 
in Current and Constant Dollars 

Current Dollar CPIC 196 7 Do 11 a r 
Fiscal a Index ------------ ---------------
Year Amount b % Ch Amount d % Ch Index e 

1973 $13,054 125.5 $10,402 100.0 
1974 13,572 4.0 132.7 10,228 -1. 7 98.3 
1975 14,878 9.6 148.0 10,053 -1. 7 96.6 
1976 16,177 8.7 162.3 9,967 -0.8 95 . 8 
1977 17, 158 6. 1 171 . 1 10,028 0.6 96.4 
1978 17,642 2.8 182.6 9,662 -3.7 92 . 9 
1979 18,641 5. 7 192.6 9,679 0. 2 93.0 
1980 19,852 6.5 218.9 9,069 - 6.3 87.2 
1981 21,612 8 .9 247.8 8,722 -3.8 83 . 8 
1982 23,077 6.8 274.4 8,410 -3.6 80.9 
1983 24,875 7.8 292.2 8,513 1. 2 81.8 
1984 25,210 1.3 f 299.3 8,423 -1. 1 81.0 
1985 27,911 10 . 7 311. 7 8,954 6.3 86. 1 
1986 29,119 4.3 322.8 9,021 0. 7 86.7 

% Ch 
( 73-86) 123. 1 % 157.2% -13 .3% -13 . 3% 

a. June 18th of the preceeding year to June 17th of the current year. 
b. Average 9-month salary excluding fringe benefits. 
C. Consumer Price Index (1967=100) at the beginning of the fiscal year . 
d. In 1967 constant dollars. (Current dollar salary / CPI )x 100. 
e. The 1967 dollar salaries expressed as percent of the FY 1973 salary. 
f. The FY85 increase includes the salary increase authorized 

in FY84 but delayed until FY85. 
Source: Salaries are taken from WSU HEGIS reports and CPis are taken 
from Department of Commerce, Business Conditions Digest, April 1985 
and September 1985 . 
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Table 3 

Average Salary of New Assistant Professors 
in Current and Constant Dollars 

Current Dol lar CPic 1967 Dollar 
Fiscal Number ----------------- Index ---------------------------
Year a Amount b % Ch Amountd % Ch Indexe 

1973 31 $11, 092 125 .5 $8,838 100 . 0 
1974 26 11 , 875 7. 1 132.7 8,949 1.3 101. 3 
1975 37 13,272 11.8 148 .0 8,968 0.2 101. 5 
1976 33 13,440 1. 3 162.3 8,281 -7.7 93 . 7 
1977 29 14,357 6.8 171. 1 8,391 1. 3 94 . 9 
1978 32 15,451 7.6 182.6 8,462 0.8 95 . 7 
1979 39 15,318 -0 . 9 192.6 7,953 -6.0 90 .0 
1980 27 17, 168 12. 1 218.9 7,843 -1. 4 88 . 7 
1981 29 18,619 8. 5 247.8 7,514 -4.2 85.0 
1982 40 19,898 6.9 274 .4 7,251 - 3. 5 82 .0 
1983 32 22,828 14.7 292.2 7,812 7. 7 88 . 4 
1984 34 22,713 -0.5f 299 . 3 7,589 - 2.9 85 .9 
1985 36 23,294 2. 6 311. 7 7,473 -1. 5 84 . 6 
1986 23 24,612 5.7 322 .8 7, 625 2.0 86 .3 

% Ch 
(73-86) 121. 9% 157.2% -13.7% -13.7% 

a . June 18th of the preceeding year to June 17th of the current year . 
b. Average 9-month salary excluding fringe benefits . 
C . Consumer Price Index (1967=100) at the beginning of the fisca l year . 
d. In 1967 constant dollars . (Current dollar salary/CPI)x100 . 
e . The 1967 dollar sa laries expressed as percent of the FY 1973 sa lary. 
f. The FY85 increase includes the sa lary increase authorized 

in FY84 but delayed until FY85 . 
Source: Sa laries are taken from WSU HEGIS reports and CPis are taken 
from Department of Commerce, Business Conditions Digest, April 1985 
and September 1985 . 
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Year 

1972 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

% Ch 
(72-83) 

Table 4 

Kansas Per Capita Personal Income and Wichita MSA 
Nonfarm Earnings Per Worker, 1972- 1983 

Kansas Per Capita Wichita MSAa Nonfarm 
Personal Income Earnings Per Worker 

-------------------------- --------------------------
Current 1967b Index c Current 1967 Index 
Dollar Do 11 a r Dollar Dollar 

$4,470 3, 562 100 .0 $8 ,803 7,01 4 100.0 
5, 154 3 ,884 109 .0 9,357 7,051 100.5 
5,506 3,720 104.5 10,086 6, 815 97 . 2 
6,062 3,735 104.9 11 , 149 6,869 97 . 9 
6,550 3,828 107.5 12,097 7,070 100.8 
7, 149 3,915 109.9 12,759 6,987 99.6 
7,943 4, 124 115 .8 13,930 7, 233 103. 1 
9, 145 4,178 117. 3 15,602 7,127 101 . 6 
9,799 3,954 111. 0 17,397 7,021 100. 1 

11 , 067 4,033 113 . 2 19,209 7,000 99.8 
11,743 4,019 112 .8 20,736 7,097 101. 2 
12,102 4,043 113 . 5 21 , 468 7, 173 102. 3 

170.7% 13 .5% 13 .5% 143 . 9% 2.3% 2 . 3% 

a . Wichi ta MSA (Metropolitan Statist ical Area) includes Sedgwick 
and Butler counti es . Wichi ta MSA non farm earnings per worker i s 
determined by dividing the total nonfarm earnings by the number 
of nonfarm sector workers . 

b. (Current dollar amount/CP I )/ 100. 
c . The 1967 doll ar amounts as percent of the 1972 fi gure . 
Source: Kansas per cap ita personal i ncome and Wichita MSA nonfa rm 
earnings were taken from U.S. Department of Commerce, Local Area 
Personal Income , var ious i ssues . The number of Wi chi ta MSA nonfarm 
empl oyees were taken from Kansas Department of Human Resources, 
Civilian Labor Force Data . 
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Table 5 

Average Percent Increases in Salaries of Selected 
Professional and Administrative Occupations, 1973-84 

Yeara Account- Personnel Attorney Buyers Chemist Engineer 
ant Director 

1973 4.9% 7.5% 6. 3% 5.0% 3. 7% 5. 1 % 
1974 6. 1 7.2 5.8 6.0 7. 1 5.4 
1975 9.8 6. 1 7.6 9.2 10 . 1 8 . 4 
1976 6 . 4 7.8 6. 1 6.7 6.6 6. 8 
1977 7.8 9. 1 5.4 7. 0 7.0 6. 4 
1978 8 . 3 10 .0 9. 1 7.8 9. 0 9.0 
1979 8.0 7. 5 8. 9 7.0 7. 6 8.4 
1980 9.2 11.2 9. 3 8. 1 9.8 9.8 
1981 10 . 0 11. 4 9.8 9.8 9. 4 10 .9 
1982 9. 6 9. 6 11. 4 9.4 10 .4 10 . 2 
1983 6 . 9 8.3 7. 6 6. 2 5.8 7. 1 
1984 4. 7 5. 3 4.8 5.3 5.3 5.2 

% Ch 
( 73-84) 141.6% 163 . 3% 142 . 4% 132 .4% 141. 7% 143 . 8% 

wsu b 
Faculty 

4.0% 
9.6 
8 . 7 
6. 1 
2. 8 
5. 7 
6. 5 
8. 9 
6. 8 
7.8 
1.3 

10 . 7 

113. 9% 

a . March 1st of the preceeding year to March 1st of the current year. 
b. June 18th of the preceeding year to June 17th of the current year. 
Source: Average annual increases were taken from U.S. Department of 
Labor, Bureau of Labor Statistics, National Survey of Professional, 
Administrative, Technical, and Clerical Pay, March 1981 and March 1984 
issues . 
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Table 6 

Average Academic Salaries and Fringe Benefits 
for Selected Institutions, Fiscal Year 1985 

Institutions Salary Benefits % of Total 
(x 1000) ( x 1000) Salary (x 1000) 

Wichita State Univ 27 . 9 4. 74 17% 32 . 64 

San Diego State 36.4 10.56 29% 46. 96 
Cincinnati 35.3 8. 47 24% 43. 77 
Houston 35.3 7. 77 22% 43 . 07 
Cleveland State 35 .0 7. 70 22% 42 . 70 
Wright State 33.5 8. 04 24% 41 . 54 
Univ Kansas 33 . 5 5. 70 17% 39 . 20 
Kent State 32.2 7. 41 23% 39.61 
Wayne State 31.8 7. 31 23% 39 . 11 
Univ Akron* 31. 6 6. 95 22% 38 . 55 
Western Michigan* 31. 3 7. 20 23% 38 . 50 
NC Greensboro* 30 . 9 5. 56 18% 36 . 46 
Wisc. Milwaukee* 30 .8 7. 70 25% 38 . 50 
Kansas State Univ 30 . 7 5. 21 17% 35.91 
Univ Missouri SL 30.3 6. 06 20% 36.36 
VA Commonwealth* 29 . 8 6.85 23% 36 . 65 
Portland State* 28.9 8. 09 28% 36.99 
Indiana Fort Wayne 26.2 6. 55 25% 32 . 75 

Averagea 32.0 7.24 23% 39.21 

* Peer Institutions. 
a. Not including WSU. 
Source: Academe, March 1985. 
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I. CALL 
TO ORDER 

II. INFORMAL 
PROPOSALS 

AND 
STATEMENTS 

UNIVERSITY SENATE 

THE WICHITA STATE UNIVERSITY 

Minutes of the meeting of March 24, 1986 (Vol. XXII, no. 10). 

Members Present: Allen, Armstrong, Bair, Blakeslee, Breazeale, Brewer, 
Burdsal, Carvalho, Cavarozzi, Clark, Coleman, Downes, Dreifort, D. Duell, 
O. Duell, Feleppa, Gardenhire, Gosman, Graham, Hanes, Hansan, Harmon, 
Hawley, Huckstadt, Kahrs, Kingsford, Knetzer, Loomis, Mays, Mi lbrandt, 
E. Myers, M. Myers, Pangburn, Perel, Schneider, Smith, Talaty, Terrell, 
Tilford, Windham, Yeager. 
Members Absent: Austin, Ballenger, Blazicek, Campbell, Davis, 
Greenberg, Masud, Moeller, Murphey, Rhatigan, Rodgers, Scriven, 
Scudder, Slowik, Vincent. 
Guests: R. Hitchcock, L. Benningfield, J. Jeffers, J. Snyder, J. Schad, 
D. Palmer, P. Longsworth, M. Thomas, D. Farnsworth, J. Poe. 

The meeting was called to order at 3:35 by President Terrell. 

President Armstrong expressed his displeasure towards the anonymous 
character assassin who is impugning the integrity of two of the Vice 
Presidents. He assumed full responsibility for the decision to proceed 
with the Morrison Board Room project . President Armstrong indicated 
that the Board Room Project had been discussed at an Administrative Staff 
meeting not at·,,a meeting -of the Land Use., c· Flanni.ng1 a fld Des i gn Committee 
and that steps had been taken to correct . that misinformation once the 
error was discovered. He informed the Senate that he planned to create 
a facilities and space committee which would allow faculty and students 
a greater input into future decisions like the Morrison Board Room 
Project. 

President Terrell made several announcements. 
1) The interview schedules for the Vice President 
of Graduate Studies are as follows: 

of Research and Dean 

George Keulks 4:00 100 LAS 
Harriet Riggs 4:00 100 LAS 
Averett Tombes 4:00 100 LAS 

Wednesday , March 26 
Thursday, April 3 
Friday , April 11 

2) Senate elections are over except for two divisions which had ties. 
Run-off ballots have been distributed a nd the ties should be resolved 
by March 26. A list of the new Senate members will be attached to the 
next agenda. 

3) April 21 is being reserved for a special Senate meeting to handle 
the backlog of Senate business. 

4) The Agenda Committee will meet on Tuesday, March 25 at 1:30 in 
CAC 208 . 

Senator Kahrs announced that the Student Fees Committee had recommended 
that the Student Senate not waive faculty fees at the Heskett Center during 
the next fiscal year . This recommendation was based on the Student Fees 
Committee's reluctance to burden students already facing a 90¢ increase/ 
credit hour for no new service . Kahrs indicated that the chances of the 
waiver passing for FY 88 looked good. 

• 
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Terrell requested that the agenda be reordered so that new business 
would be taken up before old business. 

No objections were heard. 

A. Morrison Board Room Resolution 

Senator Gosman spoke in favor of the resolution. He stated that the 
resolution did not address whether the remodeling was necessary nor did 
it address whether the costs were in line. What the resolution did 
address was the timing of the remodeling and the apparent insensitivity 
of the administration to the faculty and the University especially during 
these times of financial stress. He urged that the resolution be passed 
and serve as a signal that the Central Administration needs to conununi
cate more fully with the University's faculty, students, and staff. 

Senator Kingsford stated that he would not support the resolution because 
the University needed a board room which was more usable. 

Senator Dreifort supported the resolution stating that the issue was not 
the Board Room but that the issue was one of priorities especially during 
a time of scarce resources. He continued that the outcry over the 
Morrison Board Room might not have been so great had it not come on the 
heels of other remodelings done at Morrison Hall. Regardless of what 
fund the remodelings were paid out of the net result was fewer resources 
for faculty, staff, and students. He hoped that the Board Room issue 
was dead. He also hoped that the furor over the Board Room would help 
the Central Administration consider the needs of faculty, staff, and 
students in the future. 

Senator Carvalho urged that the Senate take steps to acquire additional 
funds rather than discussing funds spent. Such steps would be better 
teaching, improving student retention, etc. He believed that it was 
inappropriate for the resolution to be placed on the agenda. He strongly 
urged that the Senate work with other segments of the University to 
improve conditions rather than discuss the appropriateness of past 
decisions. 

Senator E. Myers moved the previous question. Senator Perel seconded. 

The motion passed. 

The vote on the resolution passed . 

B. Copyright Policy 

Dean Benningfield presented the Copyright Policy. He stated that the 
current draft was started four or five years ago and currently 
incorporates several revisions proposed by the Research Conunittee, 
the Academic Deans, and the Senate Agenda Conunittee. It is not the 
intent of the document to affect traditional faculty activities. The 
Copyright Policy was designed to provide a mechanism for resolving 
questions of ownership especially when dealing with works for hire. 
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Senator Allen asked if the document dealt with patents. 

Dean Benningfield responded that the document dealt only with issues of 
copyright not patents . 

In response to several hypothetical and actual examples raised by the 
Senate body, Benningfield responded that if there is any potential 
question of ownership, a written understanding should be negotiated 
prior to undertaking a project . 

The document was presented to the Senate for informational 
the suggestion that it be placed in the Faculty Handbook. 
proposed. 

C. Traffic Policy Committee Motion 

purposes with 
No motion was 

Mardi Thomas, Chair of the Traffic Policy Committee, stated the motion 
was intended to address the problem of abuse of faculty /staff parking 
decals. 

Senator Loomis asked if a replacement sticker would be considered a 
second 'sticker or whether it would be replaced with a faculty/staff 
sticker. He suggested that if a replacement sticker is needed that 
the faculty or staff member bring in the remnants of the sticker to 
be replaced. 

Senator Dreifort asked why this is such a big issue. He believed that 
faculty received few other benefits. 

Senator Carvalho asked if a faculty member had to buy a faculty sticker 
before receiving the optional sticker. He further asked if any consid
eration had been given to the idea of allowing a faculty or staff member 
the optional sticker without requiring the purchase of the faculty/staff 
sticker. 

Thomas responded that a faculty sticker purchase was required before the 
faculty member could obtain the optional sticker. She stated that no 
consideration had been given to the idea of providing faculty and staff 
with free open parking stickers. 

Senator Gosman moved the motion be amended to include that when a 
faculty or staff member requests a second faculty/staff sticker that 
the faculty or staff member bring in the remnants of the first sticker. 

Senator Talaty seconded the motion, 

The motion made by Senator Gosman to amend the main motion passed. 

Senator Hansan moved that f aculty and staff members be issued two 
facult y /staff stickers instead of one. 

The motion to replace one faculty /staff sticker with two failed 
13 ayes to 20 nay s . 

, 
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The vote was taken on the main motion which reads: 
"Every person on campus who is either a faculty or staff member 
will be issued one F/S parking decal (if they request/pay for 
one). They can put that decal on any car they choose. Any 
additional decals (for additional cars) would have another 
designation, "O," for "Open" parking, and would be restricted 
to the "Open" parking areas. The remnants of a F/S sticker 
needing to be replaced must be brought in before that sticker 
is replaced with another free F/S sticker." 

The motion passed. 

D. Faculty Welfare Committee Report 

President Terrell reported that the Agenda Committee would take action 
to correct the imbalance of ranks in the grievance pool. 

Terrell informed the Senate that the motion on the floor was to accept 
the Faculty Welfare Committee's annual report. 

Senator Clark asked what were the outcomes of the grievance hearings. 
When Dr. Hitchcock responded that she didn't have that information, 
Clark stated that it appeared the Welfare Committee had not been 
informed of last year's Senate request to have hearing outcomes placed 
in the Committee's annual report. 

Senator M. Myers asked if any request for a hearing was denied. 

Hitchcock responded that one was denied because the requestor was not 
of the status to go through the grievance procedure. 

The motion to accept the Committee's report passed. 

President Terrell asked the Senate to dispense with the rule which 
requires prior notification of an agenda item so that the Senate could 
discuss the Faculty Compensation Study. Hearing no objection, t he ·motion 
was placed on the floor to accept the Faculty Compensation Study. 

Dr. Hitchcock summarized the findings stating that when compared to 
several indexes the faculty's purchasing power has declined over the 
last several years. The WSU additionally is far below its peers 
across the U.S. in terms of fringe benefits. She believed that the 
decreasing purchasing power and lack of fringe benefits hurt the 
institution's ability to recruit and retain a quality facul t y . 

Senator Clark asked if it would be proper to send a copy of the 
report to the legislators. 

President Terrell r .esponded that the intent was to send a copy of 
the report to each key figure in the House and the Senate . 

Senator M. Myers asked if this sort of report would be produced each 
year. 

President Terrell replied that that was the intention. 
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Senator Perel called for the question. 

The vote to accept the faculty compensation report passed. 

The minutes of the February 24, 1986 meeting were approved as 
distributed. 
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It was moved that the Senate go into a Committee of the Whole for the 
purpose of approving the Committee's minutes of February 24. 

The motion to go into a Committee of the Whole passed. 

(_The minutes of the Committee of the Whole - nex t pagEU 

President Terrell adjourned the meeting at 5:00 p.m. 

Kathy Downes, Senate Secr etar y , Ext. 3582 
Lucille Brodie , Re cording Secre t a r y , Ext . 3504 
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Minutes of the Committee of the Whole 

President Terrell called for an approval of the minutes of February 24. 

The minutes were approved. 

Terrell moved to rise and report. 

The motion passed. 
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