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THE WICHITA STATE UNIVERSITY SENATE 

AGENDA 

Meeting Notice: October 28, 1985, 126 Clinton Hall, 3:30 p.m. 

Order of Business: 

I. Calling of the Meeting to Order 

lI. Informal Proposals and Statements 

III. Approval of minutes for the meeting of 
October 14, 1985 (Vol. XXII, no. 4). 

IV. New Business: 

A. Informational item: Long range plans for the 
physical development of the campus--Dr. George Platt, 
Associate Vice President for Planning and Institutional 
Research 

B. Nominations for Senqte and other committee vacancies-
Dr. Robert Feleppa, Chair, Committee on Comm.ittees 
(Attachment I) 

C. Report of the University Tenure, Promotion, and 
Academic Freedom Committee--Dr. Robert Ross, 1984/85 
Chair 
(Attachment II) 

D. Motion: That the AAUP statement on Faculty Governance 
be incorporated into the Faculty Handbook. 
(See Attachment III) 

V. Adjournment 

AGENDA COMMITTEE 
Name 

William Terrell, Senate President 
Robert Feleppa, Senate Vice President 
Kathy Downes, Senate Secretary 
Gary Greenberg, Senate President-Elect 
Eunice Myers, Elected by Senate 
Donald Blakeslee, Elected by Senate 
Albert Gosman, Appointed by Senate President 

Box# 
78 
74 
68 
34 
11 
52 
35 

Phone 
3220 
3125 
3582 
3171 
3180 
3195 
3402 
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ATTACHMENT I 
To agenda 10-28-85 

Members of the University Senate To ___ __:__...:..: ________ _:_ __ ~~~~~~~~~~~~- Date 10.,..23-85 

Connnittee on Connnittees, Robert Feleppa, Chair From __ ..:..:==:..:..:=-...::..:::.._::.==::..:...::..:...:~~=-=--=-=~...::.....::..::..::.£.£...::::2:..._:....::..::..:~~------------- - ---

Nominations to fill vacancies on Senate and other connnittees Subject_....::..:..::.=:.:.:..::.:..::.:..:.:..:.._.....:...::.._:::...=.:=-_:....:::...:..:::..::.::...=-=..::....::.._.....:....::::.__::....::..__::....::..___:::_:~-~~--------------- -

COMMITTEE 

Research 

Land Use, 
Planning, & 
Design 

ACADEMIC UNIT 
REPRESENTED 

Education 

University 
Senate 

(At Large) 

Tenure, Promotion University 
& Academic Freedom Senate 

(At · Large) 

TO REPLACE 

Sandra Lloyd 

Mary .Sue Foster 

Myrliss Hershey 

LENGTH OF 
TERM 

3 yrs. '88 

2 yrs. '87 

1 yr. '86 

NOMINEE 

Michael McKenna 

Lanny Milbrandt 

William Mathis 



ATTACHMENT II 
To agenda 10-28-85 

-Do t-U W\<?A 'I T 9 
RESULTS OF AN EVALUATION OF ASPECTS OF 

THE UNIVERSITY TENURE AND PROMOTION PROCESS 

1. Proposed modifications to the FACULTY HANDBOOK involving 
external review and reporting results of departmental 
deliberations. 

2. 

A. Mandatory external evaluation of a candidate's record 
for promotion or tenure was seen as necessary by one 
college but as not being necessary by the others. There
fore, the Committee recommends that the decision regarding 
use of external evaluations be kept at the college level. 
However, the Committee suggests that the procedures 
regarding use of external evaluations within a specific 
college be uniform, and that when used, these procedures 
be provided to the University Tenure, Promotion, and 
Academic Freedom Committee for use in their deliberations. 

B. To verify departmental procedures for reporting results 
of promotion and tenure deliberations, the Committee 
recommends that the following modifications be made to 
the indicated paragraphs on page 50 of the FACULTY HANDBOOK. 

a. Delete the phrase "without prejudice" in the fifth 
line of paragraph two as counted from the beginning 
of the left column of p. 50. 

b. Similarily, delete term "without prejudice" in the 
second line from the bottom of the left column of p. 50. 

c. Add the following sentence at the end of the second 
paragraph of the left column of p. 50. 

"A departmental committee and/or departmental chair
person may be required to clarify or to provide 
information amplifying on their actions by higher 
level tenure and promotion committees." 

d. Insert the following sentence as the second sentence 
of the .third paragraph from the bottom of the left 
hand column of p. 50 of the FACULTY HANDBOOK. 

"Should clarification of matters of record or ampli
fication of previous actions at the departmental 
level be necessary for the college committee to 
reach a decision on a case, it may require that 
such information be provided by the departmental 
tenure and promotion committee chairperson and/or 
department chairperson." 

Tbe Committee discussed the request from the Senate regarding 
presentation of appeal cases to the University Committee by 
s ~meone other than the Chair of the College Committee. 
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After discussion, the Committee ,indicated that it did not 
agree with the request and that the Chair of the College 
Committee should continue to present such appeals. Presenta
tion of cases was not viewed as an advocacy situation, and 
the Committee was concerned that there was no one other than 
the college representative who would be more qualified to 
present the materials. 

3. The Committee did not feel that a "standard11 calendar 
referenced to common points in the year was desirable. It, 
therefore, voted not to recommend the use of such a calendar, 
but rather one developed each year. The Committee did recom
mend that the time at which it received materials be moved 
forward one week because of the difficulty encountered with 
reviewing materials over the Christmas and New Year's holidays. 

4. The University Tenure, Promotion and Academic Freedom 
Committee discussed the impending transition in the position 
of Dean of the Graduate College. To assure continuity, the 
Committee recommended that Dean Benningfield retain the 
position in the UTPAF Committee for the entire 1985-86 
academic year. 



Promotion cases will be reviewed at a meeting of the departmental 
faculty who hold rank equal to or higher than that for which the 
candidate is being considered or of a committee of those with 
appropriate rank chosen by these faculty members. The lim1tation 
of voting to persons of equal or higher rank need not applv to votes at 

the college or University level. In departments having fewer than 
three faculty members with appropriate rank, the college faculty 
will develop appropriate review procedures subject to approval of 
the college dean . Each eligible person, excluding the department 
chairperson, will vote on each case under consideration and will sign 
the tally . The tally will not identifv individual voters with their votes 
but must account for all eligible ·votes . Straw ballots may precede 
the final ballot. Abstentions may occur only in cases involving 
declared conflict of interest . A positive recommendation will result 
when more than 50 percent of those casting ballots (i.e., other than 
abstentions ) have voted to recommend promotion. Copies of the 
tally sheets will be kept in the departmental office of three years . 

The results of the departmental deliberations and the chair
person's separate recommendation will be sent to the dean by the 
department chairperson. In cases where the chairperson's recom
mendation differs from that of the voting faculty , the case will go 
forward to the next higher level without prejudice , and that 
transmittal will not constitute an appeal. A positive recommen
dation requires the affirmative vote of more than 50 percent of those 
voting. The chairperson will also send forward the basic document 
and the secondary dossier. 

The dean will inform each candidate in writing of the depart
ment's recommendation, the chairperson's recommendation, the 
right to appeal, and the procedures for appeal. The dean will also 
notify the candidate that he or she may request a meeting with the 
department chairperson to discuss the decision . 

College Review of Nominees for Tenure or Promotion 

:jThe dean will give a copy of the basic document of each faculty 
.r ember favorably recommended for promotion and/ or tenure and 

fall appealed cases to each member of the college committee and 
will indicate the location of the secondary dossiers. These materials 
must be available to the committee for at least five working days 
prior to deliberation. 

The committee will meet with the dean to receive information 
about the schedule of meetings and about administrative matters 
related to the cases to be reviewed. The dean may also request other 
meetings with the committee. If the committee discovers that 
information is lacking in a dossier, it can ask the dean to acquire the 
information. Consistent with the department procedures, the dean 
must provide the candidate a copy of the material and allow the 
candidate to write a rebuttal. 

The committee will then consider the cases before it, whether 
regular or appealed. Straw ballots may be taken , but these are 
neither binding nor recorded. Abstentions will not be registered 
except when a faculty member on a committee declares he/ she has a 
conflict of interest concerning the case. At a meeting without the 
dean each case will be discussed and the committee will conduct its 
final vote. A positive recommendation by the committee will result 
when more than 50 percent of those casting ballots other than 
abstention vote to recommend tenure or promotion. 

The committee must notify the dean in writing of its final ballot 
on each case, and the position of each case in an order of priority . 
The committee will list tenure and promotion cases separately and 
promotion cases will be subdivided by rank and then listed in order 
of priority. (Note: The college committee may meet with the dean as 
it sees fit , but it must hold a discussion on each case and take its final 
vote in the absence of the dean. ) 

· The results of the college deliberations and the dean 's separate 
· .:tcommendations will be sent by the dean to th ,~ academic vice 

,~resident. In cases where the college committee ~ r·:commendation 
differs from that of the dean, the case will go fo! . ., ard to the next 
higher level without prejudice and that transmin al will not consti
tute an appeal. A positive recommendation reqmn-, the affirmative 
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vote of more than 50 percent of those voting . The dean will also send 
forward the basic document and the supplementarv doss ier . 

The dean will notify each candidate in writing of the college 
committee 's recommendation , the dean 's recommendation , the 
right to appeal, if any, and the procedures for appeal. The dean will 
also notify the candidate that he or she may request in writing a 
meeting with the dean and the chairperson of the college committee 
to discuss the recommendation . 

Nomination and Review of Academic Services Faculty 

Facu_lty eligible for tenure or promotion review and not assigned to 
an academic college or department will be nominated and reviewed 
for tenure and promotion within their administrative unit according 
to procedures consistent with those used in academic colleges. 

A statement describing the procedures must be approved bv the 
academic vice president and filed with the University committee . 

University Review of Nominees for Tenure or Promotion 

The academic vice president will give a copy of the basic document 
of each faculty member favorably recommended for tenure or 
promotion and of each appealed case to each member of the 
University committee. In addition , the academic vice pre, ident will 
indicate the location of the secondary dossiers . The materials must 
be available to the committee for at least five working days prior to 
deliberation . 
. If the committee discovers that information is lacking in a dossier, 
1t can ask the academic vice president to acquire the information. 
Consistent with college procedures the academic vice president 
must provide the candidate a copy of the material and allow the 
candidate to write a rebuttal. 

The committee will then consider the cases before it , whether 
regular or appealed. The committee may consult with the dean on 
matters of interpretation of evidence , the academic needs of the 
unit, or its current resources . Straw ballots may be taken, but these 
are neither binding nor recorded . Abstentions will not be registered 
except when a faculty member on a committee declares he/ she has a 
conflict of interest concerning a case. Each case will be discussed 
and the committee will conduct its final vote. A positive recom
mendation will result when more than 50 percent of those casting 
ballots other than abstention vote to recommend tenure or 
promotion. 

The committee must notify the academic vice president in writing 
of its final ballot on each case, and the position of each case in an 
order of priority . The committee will list tenure and promotion 
cases separately and promotion cases will be subdivided bv rank and 
then listed in order of priority . · 

The vice president for academic affairs will review each case 
transmitted by the University committee and meet with the 
president to determine which cases will be favorablv recommended 
to the Board of Regents. In any case where the pro~sed presidential 
recommendation to the board differs from that of the Universitv 
committee, the president and vice president for academic affairs wiil 
meet with the committee to discuss the reasons for their position. 

The academic vice president will notify the candidate, the 
candidate 's dean and the chairperson in writing of the recommen
dation to be made to the Kansas Board of Regents. Any person not 
recommended by the University committee may request a meeting 
with the academic vice president and the chairperson of the 
University committee to discuss the recommendations . Any person 
not recommended by the president may request a meeting with the 
academic vice president and the president. 

The president will inform each candidate in writing of the action 
of the Kansas Board of Regents. 

The Use of External Evaluation 

If, at any level , the committee or the administrator believes 
additional help is needed to evaluate a case, the administrator, after 
consultation with the committee, may seek expert opinion outside 
the University. However, the administrator seeking such expert 



opinion must have reasonable evidence that the expert chosen is 
competent to evaluate the evidence . The faculty member being 
evaluated need not be consulted on the selection of the eKpert whose 
opinion is being sought . The opinion of the cxpen must be in 
writing and will be included in the secondary dossier . It is not the 
task of the expert to recommend for or against tenure or promotion. 
A copy will be given to the candidate and the candidate will have the 
right to make a written rebuttal. (Note: It is the duty of the 
administrator to explain in writing to the evaluator the use which 
will be made of the evaluation and that the evaluation will not be 
kept confidential. ) 

Appeal of Decisions Related to Tenure or Promotion 

A candidate may make only one appeal during the entire review 
process . The appeal is made to the next higher level. However, the 
burden of proof rests with the appellant. No hearing is provided and 
the appeal must be written . Some typical reasons for appeal are 
violation of academic freedom, failure to follow procedures con
cerning time periods or committee operation, inadequate considera
tion , discrimination, etc. 

The committee to which the appeal is made will give full 
consideration to the case in that the committee will review it in the 
same manner as favorably recommended cases and will apply 
similar standards. 

No Publication of Names of Tenure and Promotion 
Names of faculty being considered for tenure or promotion will not 
be published. The right of privacy of such faculty members was 
affirmed by vote of the faculty on March 6, 1978. 

Confidentiality of Proceedings 

All deliberations arc confidential. However, confidentiality cannot 
be guaranteed if the case goes to litigation. 

Disposition of Dossiers 

he academic vice president in each case will keep a copy of the 
asic document for three years and return to the candidate a copy of 

the basic document and the secondary dossier. 

Precedence of University Procedures 
If department and college tenure or promotion precedurcs differ 
from those of the Uni versity, University procedures take 
precedence. 

Student Members 

Students will not cast a vote regarding the award of tenure or 
promotion to individual faculty members . 
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Definition of Terms 

Committee: The tenure review committee at the departmental 
le vel will consist of all tenured members of the department or a 
committee of tenured faculty chosen by those faculty members and 
reported in writing to the dean. In departments with fewer than 
three tenured members the college faculty will develop appropriate 
procedures for the review subject to the approval of the college dean. 

The review committee at the college level is the college tenure and 
promotion committee whose composition and mode of appointment 
are to be specified in the college handbook. 

The review committee at the University level is the Senate 
Committee on Tenure , Promotion, and Academic Freedom, whose 
general charge is established in the Senate Rules . 

Administrator: The administrator at the departmental level is the 
department chairperson. The dean is the administrator at the 
college level, and the vice president for academic affairs is the 
administrator at the University level. 

Calendar: The tenure calendar is established by the Uni versity 
Senate for that academic year. 

Mandatory Review Year: The next to the last year of the 
allowable probationary period is the mandatory review year . 

Straw Ballot: A non-binding vote taken for the purpose of 
monitoring progress toward a final decision is a straw ballot. 

Academic Services Faculty: Persons holding unclassified 
appointments carrying faculty rank who serve in units other than 
degree-granting colleges are academic services faculty . 

Probationary Appointment: A probationary appointment is an 
appointment that may, on the basis of continuing satisfactory 
performance, lead to review for the award of tenure . However, 
probationary appointments carry no expectation or promise that 
review for the award of tenure will be undertaken or that tenure will 
be awarded. Probationary appointments are reviewed on an annual 
basis and may or may not be renewed. Probationary appointments 
may not be continued for more than seven years . 

Temporary Appointment: A temporary appointment is for a 
fixed term. Such appointments carry no rights to the consideration 
for the award of tenure . 



ATTACHMENT III (A) 
To agenda 10-28-85 

Joint Statement on Government 
of Colleges and Universities 

Editorial Note. The Statement which follows is directed to governing board members, administra
tors, faculty members, students, and other persons in the belief that the colleges and universities of 
the United States have reached a stage calling for appropriately shared responsibility and cooperative 
action among the components of the academic institution. The Statement is intended to foster con
structive joint thought and action, both within the institutional structure and in protection of its 
integrity against improper intrusions. 

It is not intended that the Statement serve as a blueprint for government on a specific campus or 
as a manual for the regulation of controversy among the components of an academic institution, 
although it is to be hoped that the principles asserted will lead to the correction of existing weak
nesses and assist in the establishment of sound structure and procedures. The Statement does not 
attempt to cover relations with those outside agencies which increasingly are controlling the resources 
and influencing the patterns of education in our institutions of higher learning; e.g., the United 
States Government, the state legislatures, state commissions, interstate associations or compacts, and 
other interinstitutional arrangements. However, it is hoped that the Statement will be helpful to 
these agencies in their consideration of educational matters. 

Students are referred to in this Statement as an institutional component coordinate in importance 
with trustees, administrators, and faculty. There is, however, no main section on students. The 
omission has two causes: (1) the changes now occurring in the status of American students have 
plainly outdistanced the analysis by the educational community, and an attempt to define the situa
tion without thorough study might prove unfair to student interests, and (2) students do not in fact 
presently have a significant voice in the government of colleges and universities; it would be un
seemly to obscure, by superficial equality of length of statement, what may be a serious lag entitled 
to separate and full confrontation. The concern for student status felt by the organizations issuing 
this Statement is embodied in a note "On Student Status" intended to stimulate the educational 
community to turn its attention to an important need. 

This Statement was jointly formulated by the American Association of University Professors, the 
American Council on Education, and the Association of Governing Boards of Universities and Col
leges. In October 1966, the Board of Directors of the ACE took action by which the Council 
"recognizes the Statement as a significant step forward fr: the clarification of the respective roles of 
governing boards, faculties, and administrations, " and "commends it to the institutions which are 
members of the Council. " The Council of the AAUP adopted the "Statement," in October 1966, 
and it was endorsed by the Fifty-third Annual Meeting in April 1967. In November 1966, the Ex
ecutive Committee of the AGB took action by which that organization also "recognizes the State
ment as a significant step forward in the clarification of the respective roles of governing boards, 
faculties, and administrations," and "commends it to the governing boards which are members of 
the Association. " 

I. INTRODUCTION 

This Statement is a call to mutual understanding regarding the government of colleges and univer
sities . Understanding, based on community of interest, and producing joint effort, is essential 
for at least three reasons . First, the academic institution, public or private, often has become 
less autonomous; buildings, research, and student tuition are supported by funds over which 
the college or university exercises a diminishing control. Legislative and executive governmental 
authority, at all levels, plays a part in the making of important decisions in academic policy. 
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If these voices and forces are to be successfully heard and integrated, the academic institution 
must be in a position to meet them with its own generally unified view. Second, regard for the 
welfare of the institution remains important despite the mobility and interchange of scholars. 
Third, a college or university in which all the components are aware of the interdependence, 
of the usefulness of communication among themselves, and of the force of joint action will enjoy 
increased capacity to solve educational problems. 

II. THE ACADEMIC INSTITUTION: JOINT EFFORT 

A. Preliminary Considerations 

The variety and complexity of the tasks performed by institutions of higher education produce 
an inescapable interdependence among governing board, administration, faculty, students, and 
others. The relationship calls for adequate communication among these components, and full 
opportunity for appropriate joint planning and effort. 

Joint effort in an academic institution will take a variety of forms appropriate to the kinds of 
situations encountered. In some instances, an initial exploration or recommendation will be made 
by the president with consideration by the faculty at a later stage; in other instances, a first and 
essentially definitive recommendation will be made by the faculty, subject to the endorsement 
of the president and the governing board. In still others, a substantive contribution can be made 
when student leaders are responsibly involved in the process. Althought the variety of such 
approaches may be wide, at least two general conclusions regarding joint effort seem clearly 
warranted: (1) important areas of action involve at one time or another the initiating capacity 
and decision-making participation of all the institutional components, and (2) differences in the 
weight of each voice, from one point to the next, should be determined by reference to the respon
sibility of each component for the particular matter at hand, as developed hereinafter. 

B. Determination of General Educational Policy 

The general educational policy, i.e., the objectives of an institution and the nature, range, 
and pace of its efforts, is shaped by the institutional charter or by law, by tradition and historical 
development, by the present needs of the community of the institution, and by the professional 
aspirations and standards of those directly involved in its work. Every board will wish to go 
beyond its formal trustee obligation to conserve the accomplishment of the past and to engage 
seriously with the future; every faculty will seek to conduct an operation worti:ty of scholarly 
standards of learning; every administrative officer will strive to meet his charge and to attain 
the goals of the institution. The interests of all are coordinate and related, and unilateral effort 
can lead to confusion or conflict. Essential to a solution is a reasonably explicit statement on 
general educational policy. Operating responsibility and authority, and procedures for continuing 
review, should be clearly defined in official regulations. 

When an educational goal has been established, it becomes the responsibility primarily of the 
faculty to determine appropriate curriculum and procedures of student instruction. 

Special considerations may require particular accommodations: (1) a publicly supported insti
tution may be regulated by statutory provisions, and (2) a church-controlled institution may 
be limited by its charter or bylaws. When such external requirements influence course content 
and manner of instruction or research, they impair the educational effectiveness of the institution. 

Such matters as major changes in the size or composition of the student body and the relative 
emphasis to be given to the various elements of the educational and research program should 
involve participation of governing board, administration, and faculty prior to final decision. 

C. Internal Operations of the Institution 

The framing and execution of long-range plans, one of the most important aspects of institu
tional responsibility, should be a central and continuing concern in the academic community. 

Effective planning demands that the broadest possible exchange of information and opinion 
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should be the rule for communication among the components of a college or university. The 
channels of communication should be established and maintained by joint endeavor. Distinction 
should be observed between the institutional system of communication and the system of respon
sibility for the making of decisions. 

A second area calling for joint effort in internal operation is that of decisions regarding existing 
or prospective physical resources. The board, president, and faculty should all seek agreement 
on basic decisions regarding buildings and other facilities to be used in the educational work 
of the institution. 

A third area is budgeting. The allocation of resources among competing demands is central 
in the formal responsibility of the governing board, in the administrative authority of the presi
dent, and in the educational function of the faculty. Each component should therefore have a 
voice in the determination of short- and long-range priorities, and each should receive appropriate 
analyses of past budgetary experience, reports on current budgets and expenditures, and short
and long-range budgetary projections. The function of each component in budgetary matters 
should be understood by all; the allocation of authority will determine the flow of information 
and the scope of participation in decisions. 

Joint effort of a most critical kind must be taken when an institution chooses a new president. 
The selection of a chief administrative officer should follow upon cooperative search by the govern
ing board and the faculty, taking into consideration the opinions of others who are appropriately 
interested. The president should be equally qualified to serve both as the executive officer of 
the governing board and as the chief academic officer of the institution and the faculty . His dual 
role requires that he be able to interpret to board and faculty the educational views and con
cepts of institutional government of the other. He should have the confidence of the board and 
the faculty. 

The selection of academic deans and other chief academic officers should be the responsibility 
of the president with the advice of and in consultation with the appropriate faculty. 

Determinations of faculty status, normally based on the recommendations of the faculty groups 
involved, are discussed in Part V of this Statement; but it should here be noted that the building 
of a strong faculty requires careful joint effort in such actions as staff selection and promotion 
and the granting of tenure. Joint action should also govern dismissals; the applicable principles 
and procedures in these matters are well established.1 

D. External Relations of the Institution 

Anyone-a member of the governing board, the president or other member of the administra
tion, a member of the faculty, or a member of the student body or the alumni-affects the insti
tution when he speaks of it in public. An individual who speaks unofficially should so indicate. 
An official spokesman for the institution, the board, the administration, the faculty, or the stu
dent body should be guided by established policy. 

It should be noted that only the board speaks legally for the whole institution, although it 
may delegate responsibility to an agent. 

The right of a board member, an administrative officer, a faculty member, or a student to speak 
on general educational questions or about the administration and operations of his own institu
tion is a part of his right as a .citizen and should not be abridged by the institution. 2 There exist, 
of course, legal bounds relating to defamation of character, and there are questions of propriety. 

1See the 1940 Statement of Principles on Academic Freedom and Tenure (AAUP Bulletin 64 [May 1978): 108-12) 
and the 1958 Statement on Procedural Standards in Faculty Dismissal Proceedings (AAUP Bulletin 54 [Winter 1968): 
439-41). These statements have been jointly approved or adopted by the Association of American Colleges 
and the American Association of University Professors; the 1940 Statement has been endorsed by numerous 
learned and scientific societies and educational associations. 
' With respect to faculty members, the 1940 Statement of Principles on Academic Freedom and Tenure reads: ' 'The 
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III. THE ACADEMIC INSTITUTION: THE GOVERNING BOARD 

The governing board has a special obligation to assure that the history of the college or university 
shall serve as a prelude and inspiration to the future . The board helps relate the institution to 
its chief community: e.g., the community college to serve the educational needs of a defined popula
tion area or group, the church-controlled college to be cognizant of the announced position of 
its denomination, and the comprehensive university to discharge the many duties and to accept 
the appropriate new challenges which are its concern at the several levels of higher education. 

The governing board of an institution of higher education in the United States operates, with 
few exceptions, as the final institutional authority . Private institutions are established by charters; 
public institutions are established by constitutional or statutory provisions . In private institu
tions the board is frequently self-perpetuating; in public colleges and universities the present 
membership of a board may be asked to suggest candidates for appointment. As a whole and 
individually when the governing board confronts the problem of succession, serious attention 
should be given to obtaining properly qualified persons. Where public law calls for election of 
governing board members, means should be found to insure the nomination of fully suited per
sons, and the electorate should be informed of the relevant criteria for board membership. 

Since the membership of the board may embrace both individual and collective competence 
of recognized weight, its advice or help may be sought through established channels by other 
components of the academic community. The governing board of an institution of higher educa
tion, while maintaining a general overview, entrusts the conduct of administration to the admin
istrative officers, the president and the deans, and the conduct of teaching and research to the 
faculty . The board should undertake appropriate self-limitation. 

One of the governing board's important tasks is to insure the publication of codified statements 
that define the over-all policies and procedures of the institution under its jurisdiction. 

The board plays a central role in relating the likely needs of the future to predictable resources; 
it has the responsibility for husbanding the endowment; it is responsible for obtaining needed 
capital and operating funds; and in the broadest sense of the term it should pay attention to 
personnel policy. In order to fulfill these duties, the board should be aided by, and may insist 
upon, the development of long-range planning by the administration and faculty. 

When ignorance or ill-will threatens the institution or any part of it, the governing board must 
be available for support. In grave crises it will be expected to serve as a champion. Although 
the action to be taken by it will usually be on behalf of the president, the faculty, or the student 
body, the board should make clear that the protection it offers to an individual or a group is, 
in fact, a fundamental defense of the vested interests of society in the educational institution .3 

IV. THE ACADEMIC INSTITUTION: THE PRESIDENT 

The president, as the chief executive officer of an institution of higher education, is measured 

college or university teacher is a citizen, a member of a learned profession, and an officer of an educational 
institution. When he speaks or writes as a citizen, he should be free from institutional censorship or discipline, 
but his special position in the community imposes special obligations. As a man of learning and an educa
tional officer, he should remember that the public may judge his profession and his institution by his utter
ances. Hence he should at all times be accurate, should exercise appropriate restraint, should show respect 
for the opinion of others, and should make every effort to indicate that he is not an institutional spokesman." 
3Traditionally, governing boards developed within the context of single-campus institutions. In more recent 
times, governing and coordinating boards have increasingly tended to develop at the multi-campus, regional, 
systemwide, or statewide levels. As influential components of the academic community, these supra-campus 
bodies bear particular responsibility for protecting the autonomy of individual campuses or institutions under 
their jurisdiction and for implementing policies of shared responsibility . The American Association of Univer
sity Professors regards the objectives and practices recommended in the 1966 Statement as constituting equally 
appropriate guidelines for such supra-campus bodies, and looks toward continued development of prac
tices that will facilitate application of such guidelines in this new context. [Preceding note adopted by the 
Council in June 1978.) 
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largely by his capacity for institutional leadership. He shares responsibility for the definition 
and attainment of goals, for administrative action, and for operating the communications system 
which links the components of the academic community. He represents his institution to its 
many publics. His leadership role is supported by delegated authority from the board and faculty. 

As the chief planning officer of an institution, the president has a special obligation to innovate 
and initiate . The degree to which a president can envision new horizons for his institution, and 
can persuade others to see them and to work toward them, will often constitute the chief measure 
of his administration. 

The president must at times, with or without support, infuse new life into a department; 
relatedly, he may at times be required, working within the concept of tenure, to solve problems 
of obsolescence. The president will necessarily utilize the judgments of the faculty, but in the 
interest of academic standards he may also seek outside evaluations by scholars of acknowl
edged competence. 

It is the duty of the president to see to it that the standards and procedures in operational 
use within the college or university conform to the policy established by the governing board 
and to the standards of sound academic practice . It is also incumbent on the president to insure 
that faculty views, including dissenting views, are presented to the board in those areas and 
on those issues where responsibilities are shared. Similarly the faculty should be informed of 
the views of the board and the administration on like issues. 

The president is largely responsible for the maintenance of existing institutional resources and 
the creation of new resources, he has ultimate managerial responsibility for a large area of 
nonacademic activities, he is responsible for public understanding, and by the nature of his office 
is the chief spokesman of his institution. In these and other areas his work is to plan, to organize, 
to direct, and to represent . The presidential function should receive the general support of board 
and faculty . 

V. THE ACADEMIC INSTITUTION: THE FACULTY 

The faculty has primary responsibility for such fundamental areas as curriculum, subject matter 
and methods of instruction, research faculty status, and those aspects of student life which relate 
to the educational process. On these matters the power of review or final decision lodged in 
the governing board or delegated by it to the president should be exercised adversely only in 
exceptional circumstances, and for reasons communicated to the faculty . It is desirable that the 
faculty should, following such communication, have opportunity for further consideration and 
further transmittal of its views to the president or board. Budgets, manpower limitations, the 
time element, and the policies of other groups, bodies, and agencies having jurisdiction over 
the institution may set limits to realization of faculty advice. 

The faculty sets the requirements for the degrees offered in course, determines when the require
ments have been met, and authorizes the president and board to grant the degrees thus achieved. 

Faculty status and related matters are primarily a faculty responsibility; this area includes 
appointments, reappointments, decisions not to reappoint, promotions, the granting of tenure, 
and dismissal. The primary responsibility of the faculty for such matters is based upon the fact 
that its judgment is central to general educational policy. Furthermore, scholars in a particular 
field or activity have the chief competence for judging the work of their colleagues; in such com
petence it is implicit that responsibility exists for both adverse and favorable judgments. Likewise 
there is the more general competence of experienced faculty personnel committees having a 
broader charge. Determinations in these matters should first be by faculty action through estab
lished procedures, reviewed by the chief academic officers with the concurrence of the board . 
The governing board and president should, on questions of faculty status, as in other matters 
where the faculty has primary responsibility, concur with the faculty judgment except in rare 
instances and for compelling reasons which should be stated in detail. . 

The faculty should actively participate in the determination of policies and procedures govern
ing salary increases. 
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... The chairman or head of a department, who serves as the chief representative of his depart
ment within an institution, should be selected either by departmental election or by appoint
ment following consultation with members of the department and of related departments; 
appointments should normally be in conformity with department members' judgment. The chair
man or department head should not have tenure in his office; his tenure as a faculty member 
is a matter of separate right. He should serve for a stated term but without prejudice to re-election 
or to reappointment by procedures which involve appropriate faculty consultation. Board, admin
istration, and faculty should all bear in mind that the department chairman has a special obliga
tion to build a department strong in scholarship and teaching capacity. 

Agencies for faculty participation in the government of the college or university should be estab
lished at each level where faculty responsibility is present. An agency should exist for the presenta
tion of the views of the whole faculty. The structure and procedures for faculty participation should 
be designed, approved, and established by joint action of the components of the institution. Faculty 
representatives should be selected by the faculty according to procedures determined by the faculty. 4 

The agencies may consist of meetings of all faculty members of a department, school, college, 
division, or university system, or may take the form of faculty-elected executive committees in 
departments and schools and a faculty-elected senate or council for larger divisions or the insti
tution as a whole. 

Among the means of communication among the faculty, administration, and governing board 
now in use are: (1) circulation of memoranda and reports by board committees, the administra
tion, and faculty committees, (2) joint ad hoc committees, (3) standing liaison committees, (4) 
membership of faculty members on administrative bodies, and (5) membership of faculty members 
on governing boards. Whatever the channels of communication, they should be clearly under
stood and observed. 

ON STUDENT STATUS 

When students in American colleges and universities desire to participate responsibly in the govern
ment of the institution they attend, their wish should be recognized as a claim to opportunity both 
for educational experience and for involvement in the affairs of their college or university. Ways 
should be found to permit significant student participation within the limits of attainable effective
ness. The obstacles to such participation are large and should not be minimized: inexperience, 
untested capacity, a transitory status which means that present action does not carry with it subse
quent responsibility, and the inescapable fact that the other components of the institution are in 
a position of judgment over the students. It is important to recognize that student needs are strongly 
related to educational experience, both formal and informal. Students expect, and have a right to 
expect, that the educational process will be structured, that they will be stimulated by it to become 
independent adults, and that they will have effectively transmitted to them the cultural heritage 
of the larger society. If institutional support is to have its fullest possible meaning it should incor
porate the strength, freshness of view, and idealism of the student body. 

The respect of students for their college or university can be enhanced if they are given at 
least these opportunities: (1) to be listened to in the classroom without fear of institutional reprisal 
for the substance of their views, (2) freedom to discuss questions of institutional policy and opera
tion, (3) the right to academic due process when charged with serious violations of institutional 
regulations, and (4) the same right to hear speakers of their own choice as is enjoyed by other 
components of the institution. 

'The American Association of University Professors regards collective bargaining, properly used, as another 
means of achieving sound academic government. Where there is faculty collective bargaining, the parties 
should seek to assure appropriate institutional governance structures which will protect the right of all faculty 
to participate in institutional governance in accordance with the 1966 Statement . [Preceding note adopted by 
the Council in June 1978.J 
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_UN IVERS UY.._ $.E_'t!~TE 
Wicnita State University 

~Jnut;_~ of Meeting of May 11, 1970 

ATTACHMENT III 

Present were: Mmes. Burgess, Duggan; Messrs, Ahlberg, Allegrucci, 
Blake, Bontrager, Breazeale, Buess, Chaffee, Childs, Cress, 
Dybdahl, Epstein, Farnsworth, Foster, Friesen, Genova, G. Graham, 
K. Graham, R. Graham, Herman, Homburger, Jakowatz, McBride, Magelli, 
Merriman, Murphey, Nelson, Reed, Rogers, Rounds, Savaiano, Schrag, 
Sowards, Tasch, Unrau, James. Not present: Bernard, Boardman, 
Comstock, Duerksen, Gleason, Jabara, Lewis, Pate, Snyder, Boswell. 

I. Mr. Nelson called the meeting to order. The minutes of 
the meeting of April 27, 1970, were read and approved with 
the following correction: Mr. Studky, not Mr. Rogers, 
seconded the motion (item VIII) to approve the proposal for 
a new traffic court. 

II. Mr. Hoag, for the Traffic Committee, recommended that the 
Senate adopt and recommend to the Faculty for approval the 
establishment of a new Traffic Court as recommended by the 
Traffic Committee. After ensuing discussion the recommendation 
was put to the vote and approved. This item will be 
referred to the Faculty for action. 

III. ; Mr. Merriman moved that the Senate adopt the following 
• 1 resolution: "Resolved that the faculty of Wichita State 

/ University endorses the AAUP's 1966 Statement on Governmen 
1 of Colleges and Universities and recommends and rec~mmends 

/ that the guidelines laid down in this -statement be adopted 

t/ as of°ficial policy by the admini stration of this Uni versity 
and by the Board of Trustees and Board of Regents." 

Mr. Genova seconded the motion. Mr. Ahlberg suggested the 
deletion of the term "Board of Trustees" since this body 
has no jurisdiction in the areas covered by the statement 
in question, and its inclusion in the resolution would 
not be appropriate. Mr. Merriman and Mr. Genova accepted 
this as a friendly amendment to the motion . 

\ lhe motion carried. 
"the faculty. 

The resolution will be referred to 

( B) 

I I 
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ATTACHMENT III (C) 

WICHITA STATE UNIVERSITY 

FACULTY MEETING 

TIME: Monday, February 15, 1971 

PLACE: C. A. C. Theater 

PRESIDING: Mr. John Breazeale 

Due to the resignation of the former permanent secretary of the faculty, Mr. Millett, 
the first order of business was the election of a new permanent secretary. 
Mr. Merriman nominated Mr. Robert Berg. There being no further nominations, Mr. Berg 
was elected by unanimous vote. Unfortunately, the newly elected secretary was not 
present. Mr. Breazeale appointed Mr. Ben Rogers as acting secretary. 

On motion of Mr. Merriman the minutes of the faculty meeting of November 30, 1970, 
were approved without dissenting vote. 

On behalf of the University Senate Mr. William Nelson moved, "Resolved that the 
faculty of Wichita State University enjorses the AAUP's 1~66 Statcm~nt on Government 
of Colleges and Universities and recommends that the guidelines laid down in this 
statement be adopted as official policy by the administration of this University and 
by the Board of Regents." The motion was seconded by Mr. Cress. 

Mr. Gosman moved that the AAUP statement be referred to the Ad Hoc Committee on 
· niversity Governance for study; the motion was seconded by Mr. Jakowatz. In discus
sing the motion to refer, Mr. Gosman stated that the AAUF statement had certain 
implications for the work of the committee and that it should not be approved by t he 
faculty until studied by that committee. Mr. Kahn, a member of the committee in 
question, did not believe that it would be necessary to refer the statement to the 
cormnittee. Mr. James Nickel, another member of the committee, stated that the docu
ment had been before the committee and indeed had been incorporated indirect ly into 
the recommendations of the committee. The motion to refer failed on voice vo~e. 

Mr. Richard Graham moved to table the resolution. 
by Mr. Pere!. The motion to table the resolution 
endorsing the AAUP's 1966 Statement on Government 
adopted. 

The motion to table was seconded 
failed. The original reso b tion 
of Colleges and Universiti es was 

The remainder of the meeting was devoted to a report from President Ahlberg concerning 
the budget recommended to the Legislature by the Governor. De tai l s are pri nted ~n the 
University Newsletter of January 29, 1971. One item of more than passing interes t 
which he mentioned was the Governor's recommendation that a number of items of u~i
veristy construction of a kind previously funded from the general fund be func ec f r om 
the Educational Building Fund. The result of the implementation of this reco:r.1enda
tion will be to decreas e the total amount avai l able for building . 

The meet i ng was adjourned. 

-------- --·-·7 
_J/ :.: /\ 1( c.- ~\ ;,_ 'v ~-

Ben Rogers , 
Acting Secreta r y 
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UNIVERSITY SENATE 

THE WICHITA STATE UNIVERSITY 

Minutes of the meeting of October 28, 1985 (Vol. XXII, no. 5). 

Members Present: Allen , Armstrong, Austin, Ballenger, Blakeslee, Breazeale, 
Brewer, Burdsal, Campbell, Cavarozzi, Clark, Coleman, Davis, Downes, 
Dreifort, D. Duell, 0. Duell, Feleppa, Gosman, Graham, Greenberg, Hanes, 
Harmon, Hawley, Huckstadt, Kahrs, Loomis, Masud, Mays, Milbrandt, Moeller, 
Murphey,E. Myers, M. Myers, Pangburn, Perel, Rhatigan, Rishell, Rodgers, 
Schneider, Scriven, Slowik, Talaty, Terrell, Tilford, Vincent, Wentworth, 
Yeager. 
Members Absent: Bair, Blazicek, Carvalho, Gardenhire, Hansan, Scudder, 
Windham, Evans. 
Guests: Robert Ross, George Platt, Carla Lee, Valeria Broughton. 

President Terrell called the meeting to order at 3:33 p.m. 

President Terrell announced that the Agenda Committee would meet on 
October 29 at 1:30 p.m. in CAC 208. 

Vice President Rhatigan announced that the University has and is taking 
steps to keep students informed of changes in the liquor laws. An Alcohol 
Awareness Week has just been completed and continuing education is planned 
as 'the law changes over the next three years. A pamphlet entitled 
"WSU Alcohol and You" has been published. This pamphlet is designed to 
help students avoid possible legal problems such as becoming liable for 
alcohol-related injuries. Copies of the pamphlet may be obtained from the 
office of the Vice President for Student Affairs and Dean of Students, 
103 Grace Wilkie Hall, Campus Box 8~ 

The minutes of the meeting of October 14, 1985 (Vol. XXII, no. 4) were 
approved. 

Associate Vice President George Platt presented an overview of the plans 
for the physical development of the campus. These plans are recorded in 
the document Physical Development Planning Workbook. First out in 1973, 
the workbook has been revised five times. Platt hopes that the Land Use, 
Planning, and Design Committee will revi~w the entire document during the 
corning year. Copies are available in the Office of Planning and 
Institutional Research and Ablah Library. 

Designing the long range plan included considering such factors as traffic 
conditions, neighborhood relations, and utilities. The goal of the plan 
was to develop a campus which projected an urban image. The campus was to 
be a secure one with buildings consolidated into a relatively small area to 
allow for short walking distances between classes. The traffic flow was 
planned to enc ircle the campus. The buildings in the core were to be at 
least six stories tall with buildings in the supporting areas at l east 
three stories tall. The campus was designed to acconnnodate 25,000 students. 
The current edition of the plan shows the completion of the perimeter road, 
two additions to Ahlberg Hall, two parking garages (one near the CAC and one 
west of Hubbard Hall), and a library addition. In the five y'ear plan 
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submitted to the Board of Regents last year, the University asked for 
funding for a classroom and office building for the Sciences and for a 
Ceramics and Sculpture buil~ing. 

QUESTIONS 

Senator Talaty was concerned that Chemistry was not to be included in 
the Science Building. 

Associate Vice President Platt suggested that this concern be taken to the 
Dean of Liberal Arts and Sciences and to the Vice President for Academic 
Affairs. 

Senator Clark asked why planned parking to the west of Ahlberg Hall had 
been removed from later editions of the plan. 

Platt responded that it was a matter of aesthetics, but that he was 
willing to discuss any suggestions for changes in the long-range plan. 

Senator Wentworth asked if there were any plans to eliminate the golf course. 

Platt stated that at this time the goals of the long-range plan could be 
met without eliminating the golf course. 

Senator Perel expressed his concern about the safety of letting Cushmans 
use pedestrian walkways. 

President Terrell presented the nominations to fill vacancies on Senate and 
other committees. Nominations were accepted for the following committees: 
Research; Land use, Planning, and Design ; Tenure, Promotion, and Academic 
Freedom. 

Dr. Ross presented the University Tenure, Promotion, and Academic Freedom 
Committee's response to the Senate's charge to draft a university-wide 
policy on external peer r eview. The Committee recommended that the 
decision to use external evaluation be left at the college level and 
that external review procedures within a specific college be uniform. 
The Committee further recommended that the University Tenure, Promotion, 
and Academic Freedom.Committee be provided with the college's procedures 
whenever they are used in cases of tenure or promotion. These 
recommendations were drawn up after discussions with the various colleges 
in an attempt to accommodate the different wishes among the colleges. 

Dr. Ross moved that the external evaluation procedure be accepted as 
presented. 

Senator Perel seconded. 

Gosman expressed concern that a uniform college l evel policy may not 
ade quately meet the dive r se needs of the departments within tha t college . 
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Blakeslee asked how the motion would affect the current handbook policy 
which states that the external opinion may be limited to one expert and 
that the faculty member being evaluated need not be consulted. He was 
not enthusiastic about either one of these points. 
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Ross responded that the committee did not address either one of these points. 

Terrell requested clarification from Ross on how the motion would be 
incorporated into the handbook. 

Ross answered that . the issue of deleting lines from the current external 
evaluation (p. 50), in the Faculty Handbook had not been addressed. The 
committee however was recommending that their recommendations on external 
review be incorporated into the Faculty Handbook within the section 
labeled "The Use of External Evaluation" or wherever else it was deemed 
appropriate. 

Talaty asked why some colleges had been against mandatory external review. 

Ross stated that some colleges believed departments could make their own 
decisions and that they did not always need external input. 

Greenberg proposed the following modification be made to "The Use of 
External Evaluation" section of the handbook: 

"Decisions regarding the use of external evaluation are 
made at the college level. When such procedures are 
employed, the faculty member being evaluated must be 
consulted on the selection of the experts whose opinion 
is sought." 

Pere! seconded. 

Ter:rell outlined the major points of the motion and substitute motion to 
be that: 1) the external review procedures be kept at the college 

level; 
2) the external review procedures be uniform within the 
college; 
3) external review procedures be f orwarded to the UTP & AF 
committee; 
4) faculty members must be consulted in the choice of their 
external reviewers. 

O. Duell asked that Greenberg define the word "consult . " 

Greenberg responded that faculty members must have some input into the 
selection of their external reviewers. 

Talaty asked if challenges to a selected external reviewer would be 
accepted. 

Greenberg and Ross both r esponded that challenge procedures would n eed to 
be defined by each .college ' s procedures. 

.. 
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Breazeale expressed concern that piecemeal modification of the tenure 
document might cause some inconsistencies within the document. 

Terrell proposed that an Ad Hoc Committee be appointed to draft a 
modification of "The Use of External Evaluation" paragraph in the Faculty 
Handbook. 

Gosman moved Terrell's proposal. 

Talaty seconded. 

E. Myers objected stating that the . charge should be given to the Handbook 
Committee. 

Terrell ruled that a motion;,.would be necessary to delegate the charge to 
a different committee. 

0. Duell moved that the charge be given to the UTP & AF Committee as that 
committee is an ongoing one. 

M. Myers seconded. 

Terrell asked if a time frame should be given to the committee. 

0. Duell suggested that the committee report back to the Senate by April . 

Graham asked if the committee would be considering the Greenberg motion. 

Terrell responded that the committee would be charged with considering the 
original recommendations of the UTP & AF committee report and the Greenberg 
motion. The committee would further b.e charged with returning a paragraph 
to the Senate ready for incorporation into the Handbook. 

Gosman called the question. 

The motion ,to refer the matter to the University Tenure, Promotion, and 
Academic Freedom Committee instead of an Ad Hoc committee passed. 

Th~ motion to refer the matter of a university-wide external peer review 
sys·tem to the University Tenure, Promotion, and Academic Freedom Committee 
for a report back to the University Senate by April passed. 

Perel moved that the Senate adjourn. A majority of senators seconded. 

The meeting adjourned at 4:58 p.m. 

Kathy Downes, Senate Secretary, Ext. 3582 
Lucille Brodie, Recording Secretary, Ext. 3504 
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In 1985, the Kansas Legislature passed legi, ation which resulted in significant changes in 
the state's alcohol laws. Most notorious an ing these was, of course, the change in the 
minimum age for the consumption of cereal 1alt beverage, although the supporting alcohol 
related legislation was equally important in te; 1s of its impact upon the University community. 
Alcohol laws are now more stringent than in ,revious years, the penalties are more severe, 
and enforcement will be much stricter. In ac ordance with the spirit of the new legislation, 
The Wichita State University has adopted a 1ew alcoholic beverage policy. This pamphlet 
is an attempt to share this policy with the Uni1 irsity community and to disseminate vital infor
mation about the new alcohol laws . 

The consumption of alcohol or liquor on the :ampus of The Wichita State University is pro
hibited by State Statutes except under spec• 11 circumstances provided by law. The sale of 
cereal malt beverage (3.2% beer) to individua· ; is restricted to licensed spaces in the Campus 
Activities Center. Cereal malt beverages ma ., also be served at campus group events ap
proved by the Vice President for Student Affai s. Cereal malt beverage may not be consumed 
in educational buildings. However, students cJ legal age, living in University residence halls, 
may consume cereal malt beverage in thei r own residence hall rooms. 

At all times, the marketing, sale, and consumption of cereal malt beverage must be ac
complished in a manner to insure complian .e with State Statutes and Regulations. 

The Division of Student Affairs will provide information and services regarding alcohol educa
tion and abuse preventive programs. Violations of State law and/or University policies will 
be handled in accordance with applicablE:. law enforcement or University disciplinary 
procedures. 



POSSESSION AND 
CONSUMPTION 

State Law 
If you were born on or after July 1, 1966, you 
cannot possess or consume cereal malt 
beverage (3.2% beer) until you turn 21 years 
old. 

State Law 
No one under 21 years of age can possess 
or consume alcoholic liquor. 

Penalty 
A violation of either of the above can result 
in a fine of up to $250.00, 40 hours of com
munity service, or both. 

State Law 
You cannot possess or consume alcoholic 
liquor on state property (residence hall 
rooms, the stadium, etc.). 

Penalty 
A violation of this can result in a fine of up 
to $500.00 and/or 6 months in jail. 

PURCHASING • 
State Law 

It is illegal to furnish (buy for, give to, etc.) 
cereal malt beverage to anyone under the 
new drinking age or to furnish alcoholic liq
uor to anyone under 21. 

Penalty 
Up to 6 months in jail and/or a fine of 
$1000.00. 

State Law 
It is illegal for any person under 21 years old 
to buy, obtain, or attempt to buy or obtain 
alcoholic liquor, and it is illegal for any per
son born on or after July 1, 1966, to buy, ob
tain, or attempt to buy or obtain cereal malt 
beverage until they turn 21 years old. 

Penalty 
A fine of up to $250.00, or the performance 
of 40 hours of community service, or both • 

Thinking of Using a F 1ke I.D.? Think Again 

It is punishable by up to one year in jail and 
a fine of up to $2500.00 to lend or permit the 
use of any driver's license or I.D. card by 
anyone under 21 for use in the purchase of 
alcoholic liquor, or to lend or permit the use 
of any driver's license or I.D. card for use in 
the purchase of cereal malt beverage by 
anyone under the legal age for drinking 
cereal malt beverage. 

It is punishable by up to 6 months in jail, a 
$1000.00 fine, or both if you alter a driver's 
license or I.D. card, use or possess an 
altered driver's license or I.D. card, lend a 
driver's license or I.D. card to another per
son, or use a borrowed license. 

Doing your underage friend a " favor" could 
end up being quite expensive. 

• 

• 

In Kansas, it is illegal to drive or operate a mo •r vehicle under the influence of alcohol, drugs, 
or both drugs and alcohol. If convicted, yOL are subject to the following penalties: 

FIRST CONVICTION: Maximum penali · is 6 months in jail (48 hours mandatory), a 
$500.00 fine, and loss of driver's license for · year. 

SECOND CONVICTION: Maximum Pl 1alty is 1 year in jail (5 days mandatory), a 
$1 ,000.00 fine, and a loss of driver's license for 1 year. 

THIRD AND SUBSEQUENT CONVIC flONS: Maximum penalty is 1 year in jail (90 
days mandatory), a fine of up to $2,500.00, ai :I license revoked for 1 year. An alcohol abuse 
program is required for each conviction. 

There is a mandatory 90-day jail sentence for onviction of drunk driving while using a license 
suspended or revoked due to a previous dn nk driving conviction. 

COUNSELING CENTER ..... ..... 689-3440 
320 Grace Wilkie 

STUDENT HEALTH SERVICES 689-3620 
209 Ahlberg Hall 

WSU POLICE DEPARTMENT .. 689-3450 
2000 Gentry 

WOMEN 'S OPPORTUNITY 
RESOURCE CENTER ... ... .... 689-3078 

173A Grace Wilkie, East 

ALCOHOLICS ANONYMOUS .. 262-9422 
AL-ANON ....... ... ... ............. ... .... 266-5800 
ALA.:fEEN ..... .. ......... .. ...... ... ... .. 266-5800 
PARALLAX . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 267-3395 
RECOVERY SERVICES 

Walk-In Emergency Care ..... .. 265-6011 



It is clear that the use of alcoholic beverages 
plays a primary role in the social lives of 
many individuals. However, if you are think
ing about drinking, you should be made 
aware that alcohol is a drug. Like most 
drugs, it can be abused or used in a respon
sible manner. 

Making an informed decision about drinking 
is an individual responsibility. Many factors 
will influence your decision: your back
ground, your lifestyle, your personal beliefs. 
Your decision could be one of the critical 
decisions of your life. Failure to use alcohol 
in a responsible way can contribute to med
ical, legal , and social problems, the effects 
of which can have lasting adverse conse
quences for you. These consequences can 
affect not only you, but the effects of irre
sponsible alcohol use in a real sense will 
also impact the lives of all those persons 
your life touches. 

Because of the pervasive influence which 
alcohol abuse has upon society, the 1985 
Session of the Kansas Legislature passed 
very stringent laws regulating the sale, con
sumption, and possession of alcohol. These 
new laws bear heavily upon the University 
community. With this in mind, The Wichita 
State University has developed new policies 
regarding the use of alcohol and cereal malt 
beverages (3.2% beer) on the University 
campus. It is hoped that this new policy, 
along with the other information presented 
in this pamphlet, will assist members of the 
University community in making intelligent 
decisions as they are thinking about 
drinking. 
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