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THE WICHITA STATE UNIVERSITY SENATE 

AGENDA 

Meeting Notice: April 27, 1987, 126 Clinton Hall, 3:30 PM. 

Order of Business: 

I. Calling of the Meeting to Order 

II. Informal Proposals and Statements 

III. Approval of minutes for the meeting of 
April 13, 1987 (Vol. XXIII, no. 12). 

IV. New Business: 

1. Report from the State Legislature--
The Honorable Jo Ann Pottorff, Q.."' n c ~ tl c~d 
Chair, Wichita Delegation 

2. Remarks by Vice President Tombes 

3. Annual report of Academic Standards and 
Practices Committee--Jane Rhoads, Chair 
(Attachment A) 

4. Annual report of Honors Committee-
Dennis Duell, Chair (Attachment B) 

5. Annual report of Tenure, Promotion and 
Academic Freedom Committee - -
Fred Kraft, Chair (Attachment C) 

V. Adjournment 

AGENDA COMMITTEE 
Name 

Gary Greenberg, Senate President 
Kathy Downes, Senate Vice President 
Anneke Allen, Senate Secretary 
Gerald McDougall, Senate President-elect 
Al Gosman , Elected by Senate 
Marcus Ballenger, Elected by Senate 
John Dreifort, Appointed by Senate President 

Box 
34 
68 
51 
78 
35 
28 
45 

Phone 
3171 
3582 
3120 
3220 
3402 
3324 
3150 
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ATTACHMENT A 
To Agenda 4/27/87 

J)b c 'IA m <" xi' J., f
ACADEMIC STANDARDS AND PRACTICES COMMITTEE 

1986-87 REPORT TO THE UNIVERSITY SENATE 

Committee Charge 

The Academic Standards and Practices Committee reviews the Univer
sity's academic standards and practices; recommends changes in 
policy to the Senate; interprets and resolves disputes over 
policy; and supervises advanced standing and credit-by
examination policies. 

Committee Membership 

For the 1986-87 academic year the Academic Standards and Prac
tices Committee was chaired by Jane Rhoads; Jeri Caroll served as 
secretary. Committee membership included: James Kelley, Admin
istration; Maurice Pfannestiel, Business; Jeri Caroll, Education; 
Walter Bernhart, Engineering; Andrew Trechak, Fine Arts; Joe 
Carrithers, Health Professions; Sarah Daugherty, English; John 
Bish, Natural Science; Nancy Brooks, Social Sciences; and Jane 
Rhoads, Academic Services. Ex officio members were James 
Rhatigan, Phillip Wahlbeck, and William Wynne. The student 
member was Sidney Newby. 

Committee Action 

One motion from the 1985-86 Academic Standards and Practices 
Report was returned to the committee for additional data by the 
University Senate. In addition, the Academic Standards Committee 
set an agenda of five items to be considered. Finally, two items 
were submitted to the committee by the administration. 

Actions Taken and Recommendations 

Item 1. Dismissal Policy~ College and University 

The University Senate referred Recommendation 5 of the 
1985-86 Academic Standards & Practices Committee Report, 
"Dismissal from a college also constitutes dismissal from 
the University," back to the committee for further 
consideration. 

The dismissal data provided by Mr. Wynne indicated that 
none of the 451 students who were dismissed Spring 1986 
could have avoided dismissal by the "timely" transfer of 
colleges. Of the 451 students dismissed, 56 , had GPA's 
above 2.000, but they all had transfer hours and a w.s.u. 
GPA below 2.000. They would have been dismissed from any 
of our colleges. 
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MOTION 1 

The Academic Standards & Practices Committee moves 
approval of the following addition to the university 
catalog policy on Probation and Dismissal Standards: 

a. "Dismissal from a college for academic dishonesty 
constitutes dismissal from the University." 

b. "Dismissal f rom a college becaus e of poor academic 
performance constitutes dismissal from the University. 
Nonetheless, a student whose g.p.a. qualifies him or 
her for admission to another college may apply to the 
Admissions & Exceptions Committee of that college." 

I tern 2. Academic Probation & Dismissal Standards. 

2 

w. Wynne brought it to the attention of the Committee that 
there is a discrepancy between probation and dismissal 
standards stated in the Catalog. Probation standards are 
based on a student's WSU g.p.a., while dismissal standards 
ar e based on both th e WSU g.p.a. and the student's overall 
g.p.a. It is possible for a student to enter WSU by 
transferring in a number of hours with a g.p.a. above 
2.000, n e v er e arn a WSU g.p.a. above 1.999, b e on Academic 
Probation s e meste r after seme ster, but never be dismissed 
from the University b e caus e th e s t udent's ov e r a ll g.p.a. 
remains abov e 2.000. This is not in the best interest of 
the student b e caus e the student is being allowed to 
accumulate hours with a g.p.a. too low to meet graduation 
r equirements. 

In order to establish consistency among the WSU probation, dis
missal and graduation standards, the Committee deleted references 
to "overall g.p.a" and substituted "WSU g.p.a." in the Probation 
and Dismissal Standards. 

MOTION 2 

The Academic Standards & Practices Committee moves 
approval of the following policy: 

Academic Probation and Dismissal Standards 

"Specific regulations governing probation and dismissal 
standards are established by each college at Wichita State 
and are given in the introductory statements in the indi
vidual college and the University College sections of the 
Catalog. Students should consult the appropriate section 
of the Catalog for these standards. 

I 
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Since 2.00 (a grade of C) is the minimum grade point aver
age required for graduation from Wichita State, students 
are formally placed (or continued) on probation at the con
clusion of every semester in which their WSU grade point 
average falls below 2.00 except as noted below. If the 
college in which students are enrolled has a higher gradu
ation requirement, students may be placed on probation when
ever their WSU grade point average falls below the 
college's specified level. 

Students admitted in good standing will be placed on proba
tion when they have attempted six hours and their grade 
point average falls below 2.00. Attempted hours are 
defined as all hours appearing on the transcript with a 
grade of A, B, C, D, F, P, W, Cr, NCr, I, Sor U. 

Transfer students admitted on probation must complete at 
least 12 semester hours at Wichita State with a 2.00 
average before probation may be removed . 

A student on academic probation i s limited to a maximum of 
12 semester hours in the fall and spring seme sters. 

Dismissal standards are set by the various colleges and by 
University College o f Wichita State in conformanc e with the 
following policy. 

Students will not b e di s missed i f either their WSU grade 
point average or their last semester's grade point average 
equal s th e minimum graduation level of their college. They 
will r e main on probation as long as their WSU grade point 
average is below the minimum University or college gradu
ation standard and their semester grade point average meets 
the minimum college or division standard. 

Students will be dismissed at the end of the semester in 
which they accumulate 12 attempted credit hours with a 
semester and WSU grade point average below the minimum 
required after being placed on probation. Students are not 
academically dismissed at the end of a semester unless they 
began that semester on academic probation." 

Item 3. Completion of Basic Skills. 

Students are often required to remain in University College 
rather than transfer to the colleges which house their 
proposed majors because of failure to meet the entrance 
requirements of the degree granting colleges. Most often 
these requirements are in the area listed as Basic Skills 
in the General Education Curriculum. These basic skills of 
English 101 and 102, Speech 111 or 112 and Mathematics 109, 
111, 112, or 211 are all University graduation 
requirements. 

J 
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The Academic Standards & Practices Committee moves 
approval of the following statement: 
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"To be eligible for transfer from University College to one 
of the degree granting colleges, students must have com
pleted the Basic Skills component of the General Education 
Program, which includes six hours of English composition, 
three hours of speech and three hours of college level 
mathematics. All students must complete the Basic Skills 
courses no later than the semester in which they will have 
attempted 48 semester hours. Students who have not met 
th e se requirements may be limited to enrollment in only the 
necessary Basic Skills courses until that work has b e en 
satisfactorily completed." 

NOTE: The previous statement would be inserted in the catalog 
under "Transferring to a Degree-Granting College." 

Item 4. Acade mic Recognition of Part-time Students . 

In o r d er to recogniz e the academic achi e veme nt o f p a rt-time 
students, the Committee has created a new c a tegory of 
academic recognition. It is the suggestion of the Commit
tee that recognition be in the form of a lette r from the 
Dean o f th e student's college and a Ce rti f icate o f Academic 
Comme ndation. 

MOTION 4 

The Acade mic Standards & Practices Committee mov e s 
approval of the following statement: 

"Stude nts e nroll e d in 6-11 hours of grade d work p e r s eme s
t er who achieve a grade point ave rage o f 3. 5 o r higher will 
receive Academic Commendation. The list o f such stude nts 
will be published each semester." 

NOTE: The preceeding statement would appear in the catalog 
as paragraph 3 under "Academic Recognition." 

ITEMS FOR PRIORITY CONSIDERATION 

Two items were referred to the Academic Standar ds & Practices 
Committee by the administration. Due to time constraints, t h e 
p resent committee wa s unable to give the s e items the atte ntion 
the y d e s e rve . It i s th e r e for e th e r e comm e ndation o f t h e 
Committee that the following items be given priority 
consideration by both the 1987-88 Academic Affairs Committee 
and by the Faculty Senate in order that the decisions appe ar 
in the 1988~89 Catalog. 

- -1 



e, 

..._ ~ - - - ---- ~.±. _ .. - - ,. - .<: .... - -r -

5 

Item 1. Academic Honors 

The Committee recommends that the Academic Honors as listed 
in the Catalog and the Class Honors awarded at the Honors 
Convocation be incorporated into one unified policy; that 
part-time students be included in these honors; and that 
the new policy including Academic & Class Honors be 
published in the Catalog. 

The following recommendations concerning honors awarded at 
the Honors Convocation were forwarded to the committee by 
Dr. Scott. These recommendations have received the deans' 
endorsement. 

1. For graduating honors, it is recommended that the 
policy be revised from a 3.0 g.p.a. stipulation to 
the following: "graduating honors are awarded to 
graduating seniors who have achieved a cumulative 
academic record of 3.25." This increase in minimum 
g.p.a. recognizes grade inflation, and the fact that 
significant academic achievement exceeds the 3.0 
leve l. 

2. With respect to University honors, graduating honors, 
class honors, the deans have considered the following 
general policy: "class honors may be granted to 
part-time students who have completed 12 hours for 
freshmen, 30 hours for sophomores, 60 hours for 
juniors, and~O hours for seniors of graded cours es 
from Wichit~State Univ ers ity with a cumulative 
g.p.a. of 3.75 for any enrolled student." 

The above proposal provides that students enrolled 
part-time could qualify for class honors, instead of the 
current policy which requires that a student be enrolled 
f or 12 hours of graded courses to qualify for recognition 
under honors. The point has be e n mad e that as a n urban 
institution, WSU should include in its class honors group 
those students who are enrolled part-time in the 
recognition semester. 

I tern 2. Implementation of the S/U Grading Policy 

The pres e nt ASPC suggests that the n e wly formed Academic 
Affairs Committee address the consideration of the 
simplification and standardization of the S/ U and Cr/NCr 
grades at the undergraduate level. 

The 1984-85 Special Ad Hoc Commi t te e 's recommendation to 
the Unive rsity Se nate was that since the S/U grading option 
seems r e dundant with t h e Cr/NCr option, Cr/NCr should be 
eliminated. This was approved by the Senate and acted upon 
by the Council of Deans November 12, 1985. 
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Before the S/U grading system can be included in the 
Catalog, President Armstrong raised the following 
questions: 

1) Does this recommendation intend to eliminate the 
transition semester for entering freshmen? If not, 
what grading system is recommended to replace Cr/NCr? 

2) Are the several courses in the catalog presently 
graded on a Cr/NCr basis to be graded on a A/Pass/ 
Fail basis or with the traditional A through F 
grades, or was the intention to use Satisfactory/ 
Unsatisfactory for these courses? 

3) Since Satisfactory is used for A, B, C grades and 
Unsatisfactory is used for D and F grades, do you 
recommend that this remain the standards for those 
grades? 

4) In addition, do you recommend that the catalog remove 
all reference to Cr/NCr in the various places where 
those grades are referred to and where are those 
locations? 

ADDITIONAL ITEMS FOR CONSIDERATION BY THE ACADEMIC AFFAIRS 
COMMITTEE, 1987-88 

1. Implementation Procedure 

The ASPC recommends that a specific policy for Catalog changes be 
developed. 

2. 48 hour Petition Procedure in University College 

ASPC recognizes that University College is addressing the problem 
of university students remaining in University College for longer 
than 48 hours. 

ASPC suggests that the process presently in effect in University 
College be examined by report to the Academic Affairs Committee 
from the University College office in one year to determine the 
success of the policies. 

Submitted b;) 
VA~d(J 

Rhoads 
ir, Academic Standards & 
ctices Committee 

J 
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To Agenda 4/27/87 
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REPORT OF SENATE HONORS COMMITTEE 
TO UNIVERSITY SENATE 

Senate Honors Committee Members: 

Dennis Duell 
Randall Haydon 
James Tramill 
Robert Egbert 
Lanny Milbrandt 
Carla Lee 
Robert Feleppa 

Dharam Chopra 

James Snyder 

Tod Bookless, 
H. Spencer Mccurry, 
John Poe, Director, 

Chair, Administration Representative 
College of Business Administration 
College of Education 
College of Engineering 
College of Fine Arts 
College of Health Professions 
College of Liberal Arts & Sciences, 
Humanities 
College of Liberal Arts & Sciences, 
Natural Sciences 
College of Liberal Arts & Sciences, 
Social Sciences 
Sophomore, Engineering 
Senior, Liberal Arts & Sciences 
Emory Lindquist Honors Program, 
Ex Officio 

This report is divided into two sections. Section I reports 
on the activities of the Senate Honors Committee in 1986-87. 
Section II provides a profile of honors students. 

I. 1986-87 Activities of Senate Honors Committee 

The Senate Honors Committee formally met two times in 1986-
87 - October 1, 1986 and March 26, 1987. It also met as a Search 
and Screening Committee without the Ex Officio member on April 6, 
1987. As a Search and Screening Committee, several additional 
meetings will occur between April 17, 1987 and the end of the 
academic year. 

On October 1, 1986, the Senate Honors Committee approved the 
Schedule of Classes for the Spring, 1987 semester. This schedule 
offered 24 classes reserved exclusively for honors students. The 
Spring, 1986 schedule included 19 classes. Three new course 
proposals were considered by the committee. They were: 

Honors 420Q: Honors Seminar - Great Ideas in Humanities (1-6 
hours credit). 

Honors 430Q: Honors Seminar - Great Ideas in Social & 
Behavioral Sciences (1-6 hours credit). 

Honors 440Q: Honors Seminar - Great Ideas in Natural 
Sciences or Mathematics (1-6 hours credit). 

Prerequisites for each of the above: Honors students with 
sophomore standing or above, a 3.25 cumulative GPA, or 
instructor consent. 

1 
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• The course description for Honors 420Q above illustrates the 
intent and purpose of the course(s): 

"An intensive study of selected classical and contemporary 
works of aesthetic, historical, literary, philosophical, 
political, scientific, or social significance, including 
original works, works of art, and seminal works of 
scholarship or research. Each seminar will be team taught 
by instructors from two or more departments when possible, 
and each edition of the course will include materials from 
two or more disciplines. Student performance will include 
extensive reading and substantial essays. The course earns 
general education distribution credit in the humanities. 
The course may be taken in conjunction with Honors 430Q 
and/or Honors 440Q, and it is repeatable for credit." 

Honors 430Q: Same as Honors 420Q except earns general 
education distribution credit in the social and behavioral 
sciences and may be taken in conjunction with Honors 420Q 
and/or Honors 440Q. Description appropriate to social and 
behavioral sciences. 

Honors 440Q: Same as Honors 420Q except earns general 
education distribution credit in the natural sciences and 
mathematics and may be taken in conjunction with Honors 
420Q and/or Honors 430Q. Description appropriate to natural 
sciences and mathematics. 

Honors 420Q (Perspectives on the Human Fate) and Honors 430Q 
(Great Heresies) were offered during the Spring, 1987 semester 
with enrollments of 9 and 12, respectively. 

A joint a breakfast meeting of the Senate Honors Committee 
and the Student Honors Executive Council was held in October, 
1986. Dr. Joyce Scott, Executive Vice President for Academic 
Affairs, was the guest speaker. 

On March 26, 1987, the Senate Honors Committee met to 
approve, among other things, the Fall, 1987 Schedule of Classes. 
The 1987 Fall Schedule has the same number of honors classes (25) 
as were available for the Fall, 1986. The committee also 
considered the search and screening process for the directorship 
of the Emory Lindquist Honors Program. A core curriculum for 
honors students, based on recommendations from a subcommittee 
formed in the two previous years, was suspended for consideration 
by the new honors committee in 1987-88. An appropriate occasion 
to honor the current Director for nine years of service was left 
unresolved. 

The Search and Screening Committee met with Dr. Joyce Scott, 
Executive Vice President for Academic Affairs, on April 6, 1987 
to formulate a 'position description' for a director of the 

2 
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Emory Lindquist Honors Program. The attached Position Description 
(draft - not yet approved by Senate Honors Committee) 
essentially portrays the desired characteristics for the 
directorship. Additionally, the Executive Vice President 
indicated a strong desire for the Senate Honors Committee to 
"make policy" as indicated in its charge noted below: 

"The Honors Committee is concerned with policies and 
related procedures affecting the Honors Program for the 
academically talented student. It counsels the Honors 
Coordinator and reviews the Coordinator's activities; 
recommends changes in the rules under which the program 
functions; and considers applications by students who 
want to undertake independent study leading to a degree 
with departmental honors." 

Several policy related items have been incorporated into the 
draft position description. 

II. Profile of Honors Students 

The Spring, 1987 Emory Lindquist Honors roster includes 715 
students. They are shown in Table I below by college and GPA as 4' of the end of the Fall, 1986 semester: 

TABLE I 

Number of Honors Students by College and GPA 

College 

Business Administration 

Education 

Engineering 

Fine Arts 

Health Professions 

Liberal Arts & Sciences 

University College 

University Total: 

Overall 
No. GPA 

100 

42 

68 

59 

35 

212 

199 

715 

3 

3.526 

3.560 

3.533 

3.537 

3.495 

3.558 

3.346 

3.525 

GPA 
Men Women 

3.581 

3.413 

3.558 

3.596 

3.393 

3.530 

3.246 

3.517 

3.527 

3.589 

3.204 

3.507 

3.500 

3.581 

3.418 

3.532 
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Table II provides a GPA summary by class for all honors 
students. The overall GPA tends to rise as students progress 
from frosh to sophomore to junior. It declines slightly at the 
senior level. 

TABLE II 

Overall GPA for All Honors Students, Spring, 1987 

Class 

Frosh 

Soph 

Junior 

Senior 

Totals: 

No. 

187 

163 

141 

224 

715 

Men 

3.180 

3.468 

3.514 

3.558 

3.517 

Women 

3.416 

3.470 

3.604 

3.537 

3.532 

Overall 

3.326 

3.470 

3.567 

3.547 

3.525 

Table III presents a ten year history of the number of 
honors students and enrollment in honors classes. Three ratios 
are shown inTable III; the ratio of Spring to Fall honors 
students {Col. 4), the ratio of Fall enrollments in honors 
classes to the total number of Fall honors students (Col. 6), and 
the ratio of Spring enrollments in honors classes to the total 
number of Spring honors students (Col. 8). The ten year averages 
indicate that Spring honors students is 94 percent of the Fall 
number, 55 percent of honors students enroll in honors classes in 
the Fall semester, and 42 percent enroll in honors classes during 
the Spring semester. The number of honors students reached a 
peak during the Fall, 1984 semester (787). The program appears 
to have reached a plateau in terms of the number of students. 

Table IV provides a ten year history of the number of honors 
classes offered each semester, average class size, number of 
students enrolled in honors option courses, and number of 
students enrolled in independent studies. The latter two 
categories show considerable variability and, in theory, 
represent partially the willingness of honors students to 
undertake research projects. A perusal of the ten year averages 
for these categories relative to the total number of honors 
students (Table III) indicates that a small percentage of honors 
students choose option and independent study classes. It should 
be noted that the availability of option and independent study 
opportunities for students resides with the faculty. A quality 
honors program must rely on both student and faculty interest. 

Finally, Table V gives a demographic profile of honors 
students enrolled for the Spring, 1987 semester. Honors students 
generated 9,051 credit hours with an average load of 12.45 credit 

4 
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(1) 
ACADEMIC 

YEAR 

--------
1977- 78 

1978-79 

1979-80 

1980-81 

1981-82 

1982-83 

1983-84 

1984-85 

~85-86 

1986-87 
--------
10 YR. AVE..: 

TABLE III 

HO.ORS STUDENTS & ENROLUENT IN HOl'ORS CLASSES 

TOTAL NO. OF HONORS STUDENTS NUMBER ENROLLED IN HONORS CLASSES 

-------------------------------------- --------------------------------------------
(2) (3) (4) (5) (6) (7) (8) 

FALL SPRING RATIO FALL RATIO SPRING RATIO 
SEMESTER S8>ESTER (3)/(2) SEMESTER (5)/(2) SEMESTER (7)/(3) 

-------------------------------------- --------------------------------------------
453 450 0.99 231 0.51 116 0. 26 

499 479 0.96 232 0.46 210 0.44 

577 540 0 . 94 335 0.58 207 0.38 

597 550 0. 92 361 0.60 195 0.35 

650 609 0.94 313 0.48 208 0.34 

703 640 0.91 325 0.46 328 0.51 

773 701 0.91 413 0.53 286 0.41 

787 702 0.89 534 0.68 423 0.60 

740 701 0.95 437 0.59 259 0.37 

745 715 0.96 445 0.60 358 0.50 

-------------------------------------- --------------------------------------------
652.4 608.7 0.94 362.6 0.55 259.0 0.42 
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TABLE IV 

SLMMARY OF HOl'ORS CLASSES 

NLMBER OF AVERAGE STUCENTS ENROLLED STUCENTS ENROLLED IN 
HONORS CLASSES CLASS SIZE IN CJ>TICN cornse:s INDEPENDENT STUDIES 

----------------------------- ------------------------ ------------------- --------------------
ACADEMIC FALL SPRING FALL SPRING FALL SPRING FALL SPRING 

YEAR SEMESTER SEt-ESTER 5Et-ESTER 5Et£STER 58,ESTER 58,ESTER SEMESTER SEJ,.ESTER 
-------- ----------------------------- ------------------------ ------------------- --------------------

1977- 78 14 11 16.5 10. 6 10 17 26 27 

1978-79 13 17 17.8 12.4 13 10 4 20 

1979- 80 19 17 17.7 12.2 9 8 19 15 

1980-81 28 16 12.9 11.8 8 10 5 13 

1! 

1981-82 21 15 14.4 13.9 12 14 11 18 

1982-83 22 25 14.8 13.1 18 22 19 16 

1983-84 23 19 17.9 15 . 1 25 24 16 24 

. )84-85 34 29 16.7 14.6 15 19 14 25 

1985-86 24 19 18.2 13. 6 15 23 15 14 

1986-87 25 24 17.8 14.9 9 17 8 16 

-------- ----------------------------- -----------------------------------------------------------------
10 YR. AVE.: 22.3 19.2 16.5 13.2 13.4 16.4 13. 7 18.8 

6 



hours. Full-time students account for 73.9 percent of honors 
students; 81.2 percent are single; foreign students represent 
only 2.9 percent of honors students; and ethinic minorities are 
5.7 percent of the Spring, 1987 honors enrollment. By age group, 
the 16 - 21 group is the largest. 

TABLE V 

Demographic Profile of Spring, 1987 Honors Students 

Item 

Full-Time Students 

Part-Time Students 

Totals: 

Day Only Students 

Married 
Single 

Totals: 

Foreign Students 

Ethnic Origin: 
Afro-American 
Oriental-American 
Hispanic-American 
American-Indian 

Age Group: 
16 - 21 
21 - 34 
35 and up 

Totals: 

Totals: 

Veteran Students 

Male 

228 

67 

295 

295 

33 
262 

295 

17 

8 
6 
3 
4 

21 

150 
137 

8 

295 

15 

Semester Hours Carried: 
Average Credit Hour Load: 

Female Total Percent 

308 

122 

430 

430 

103 
327 

430 

4 

7 
7 
5 
1 

20 

204 
175 

51 

430 

2 

536 

189 

725* 

725* 

136 
589 

725* 

21 

15 
13 

8 
5 

41 

354 
312 

59 

725* 

17 

Credit Hours 

9,051 
12.45 

73.9 

26.1 

100.0 

100.0 

18.8 
81. 2 

100.0 

2.9 

2.1 
1.8 
1.1 
0.7 

5.7 

48.8 
43.0 
8.2 

100.0 

2.9 

* Total number of students includes 10 in special 
category but not included in Tables I thru IV above. 
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ATTACHMENT 

POSITION DESCRIPTION 

I. Primary Responsibilities: 

The Director of the Emory Lindquist Honors Program 
provides academic leadership for enhancing the quality 
of the honors program by encouraging a rigorous course 
curriculum, undergraduate student research, and 
assisting students in maximizing their educational 
opportunities. 

The Director assists in recommending to and 
implementing policy decisions as adopted by the Faculty 
Honors Committee. 

II. Duties of Director: The Director: 

A. assures honors students have an opportunity to 
enroll in a variety of demanding courses with a 
strong foundation in the liberal arts and sciences. 

B. provides advise to and directs honors students 
in curricular matters including opportunities for 
scholarships and fellowships. 

c. is the liaison to academic departments and the 
university community at large in encouraging academic 
excellence, both in the classroom and in student 
research. This duty includes reporting to academic 
departments on the progress of their majors in the 
honors program; the tracking of honors students for 
graduation rates and retention purposes; and the 
promotion for and recruitment of students for the 
honors program. 

D. engages in curricular development and evaluation in 
consultation with the Faculty Honors Committee. 

E. assists the university community in providing 
support for interdisciplinary national honor societies 
such as Phi Kappa Phi and Gold Key along with other 
university-wide activities; namely the Annual Honors 
Convocation. 

F. administers a budget within guidelines established 
by university and state procedures. Supervises the 
staff in the Emory Lindquist Honors Center 'by providing 
assistance and guidelines which promotes a quality 
honors education experience for students. 

G. is the advisor to the Student Honors Council to 
promote and encourage student excellence, integrity, 
and scholarly activities. 

1 



4';) III. Qualifications Appropriate to the Directorship: 

IV. 

A proven academic record as evidenced by excellence in 
teaching, scholarly research and/or creative activity, 
and university service. 

Possession of the Ph.D. or the equivalent terminal 
degree relevant to the given academic discipline. 

An ability to work with diverse university 
constituencies (students, faculty, chairpersons, and 
deans). 

Previous administrative experience is desirable, but not 
essential. 

Policies Relating to Appointment: 

A. Term and Appointment. The Director of the Emory 
Lindquist Honors Program is appointed by and reports 
directly to the Executive Vice President for Academic 
Affairs with consultation from the Faculty Senate 
Honors Committee. The Director is appointed for a 
three-year term with renewal of the term possible at 
the discretion of the Executive Vice President. The 
normal expectation is that a director will serve no 
more than two consecutive terms. 

B. Appointment Basis. The Director receives a 10-month 
appointment (half in his/her own academic department 
and half as director). A $1,000 administrative stipend 
is also provided. Adjunct/Lecturer funds are provided 
the academic department to replace departmental 
teaching responsibilities as a result of the half-time 
director appointment. 

c. Annual Evaluation. An annual evaluation will be 
conducted by the Executive Vice President for Academic 
Affairs. 

D. Administrative Evaluation. The Faculty Honors 
Committee will conduct a formal administrative review 
consistent with the appointed term of a given director 
and/or as directed by the Executive Vice President for 
Academic Affairs. 

E. Faculty Honors Committee. The Director is an Ex
Officio member of the Faculty Honors Committee and 
provides information to the honors committee as 
requested. The Director recommends to and implements 
policies approved by the committee which demands 
academic excellence of our students and quality 
instruction from the faculty consistent with university 
goals. 
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ATTACHMENT C 
To Agenda 4/27/87 

University Tenure, Promotion and Academic Freedom Committee Report 
to the University Senate a l 

J)(JtJ /.A. J.'I\ e x.'i' ~ 
April 27, 1987 

I. Committee Membership and Procedures 

The members of the 1986-1987 Tenure, Promotion and Academic Freedom Committee were as 
follows: 

Robert Arteaga 
David Austin 
Robert Egbert 
Donna Hawley 
John Hutchinson (Secretary) 
Mel Kahn 
Fred Kraft (Chair) 
Joyce Scott 
Bill Thomson 
Averett Tombes 
Betsy West 
Glen Zumwalt 

Student (non-voting) 
Library/MRC 
Engineering 
CHP 
LAS 
At Large 
Business 
Ex Officio (non-voting) 
Fine Arts 
Ex Officio (non-voting) 
Education 
At Large 

The committee organized on November 24, 1986, elected a chair and secretary and received 
access to the 30 candidate's primary files. Fourteen additional meetings were held for 
deliberations on the total of 39 tenure and promotion cases sent to the committee and for 
making recommendations on several issues sent to the committee by the University Senate. 
All procedures given in Appendix D of the Handbook For Faculty were followed by the 
committee. Tenure and promotion recommendations were sent to President Armstrong on 
January 20, 1987 and the committee met with the president on February 11, 1987 to hear his 

.• ecisions on the cases. 

II. Tenure and Promotion Case Summary 

Thirty-nine recommendations involving thirty individuals were made by the committee. 
Table 1 provides a summary of the committee's recommendations. Tables 2,3, and 4 at the 
end of this report provide complete data on all tenure and promotion decisions made at 
department, college, and university levels. 

Decision 
Category 

·Tenure 

Promotion to Associate Professor 

Promotion tb Full Professor* 

Table 1 

Number 
Considered 

14 

14 

11 

Positive 
Committee 
Recommendations 

12 

10 

8 

Positive 
Recommendations 
By President 

12 

10 

6 

*The two recommendations denied by the president were 5-4 committee votes. 



I~I. Action on Issues Submitted by the University Senate 

~A. Tenure, Promotion and Academic Freedom Committee Membership (Response to Senate 
9')/,President memoradum of 1 /22/87) 

The committee recommends: 

The central administration membership on the University Tenure, Promotion and Academic 
Freedom Committee be changed to read as follows: Ex-officio (2 non-voting): Executive Vice 
President for Academic Affairs and Dean of Faculties, Vice President for Research and Dean 
of Graduate Studies. 

Point of Information: At the February 16 meeting of the University Tenure, Promotion and 
Academic Freedom Committee, Vice President Tombes reminded the committee that given the 
impending changes in the tenure and promotion procedures and understanding that he would 
be giving independent council to the Executive Vice President for Adacemic Affairs and to 
the President, it was appropriate that he chose not to vote in the committee. 

B. Documentation of Uean's recommendations in tenure and promotion files (Response to 
Senate President memorandum of 1/22/87 and to Senate agenda for 11/10/86 Atachment A) 

The committee recommends: 

All recommendations received by the University Tenure, Promotion and Academic Freedom 
Committee should be accompanied by written justifications. Separate statements should be 
prepared by the department level committee, the department chair, the college committee, 
and the Dean. (These written justifications become part of the primary dossier.) 
In regard to these written statements of justification the committee further 
recommends: 

1. The statements prepared by the department committees and the college committees be 
~eveloped in consultation with the committee membership and be reviewed and signed by all 
~1ommittee members. 

2. When a candidate's file is complete at the department level the candidate should be 
given access to the file for review and be given the opportunity to add a statement to the 
file. The candidate would then sign a statement that the file has been reviewed and the 
candidate has had the opportunity to include a response. In addition, when a candidate's 
file is complete at the college level the candidate should be given access to the file for 
review and be given the opportunity to add a statement to the file. The candidate would 
again sign a statement that the file has been reviewed and the candidate has had the 
opportunity to include a response. 

Point of Information: The committee also observes that the above recommendations shall 
not limit the committee from requesting additional verbal clarifications from Deans or 
other parties during the university committee's deliberations. 

c. External Review Policy (Response to Senate President memorandum of 1/27/87) 

Tne committee recommends the following: 

Initiation of Review 

Tenure and promotion decisions affect the University's overall quality and standing in the 
larger academic community. Such decisions cannot be divorced from external professional 
considerations. Although external review is not required, the university recognizes the 
value of properly conducted external reviews. The university provides the process be 
initiated by the candidate prior to the departmental review or by the review committees or 
administrators at any time during the review process. 

~e Review Process 

Any external review shall be conducted in accordance with the following procedures: 
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1. Administration 

The Dean shall administer the process at the department or college level. Tne Executive 
~ - Vice President for Academic Affairs shall administer the process at the university level. 

) 2. Selection of Reviewers 

a. It is required that the experts chosen as reviewers be competent to make the 
necessary evaluations. 

b. At the time the process is initiated, the candidate will make the choice as to 
whether the review process will be confidential or non-confidential. The candidate will 
submit to the administrator a list of three names along with an indication of his/her 
association with each. The candidate may also submit a list of no more than three people 
who are not to be used as outside reviewers. The administrator will prepare an additional 
list of qualified reviewers. The administrator, in consultation with the faculty member, 
will select an equal number of reviewers from each list. 

c. In the event that a body of scholarly work is to be evaluated, the candidate will 
assemble a vita and a representative sample of scholarly and/or creative work. The 
administrator will send a packet to each reviewer along with a cover letter which 
includes: 

1) A request for a written evaluation of the material submitted and, if 
appropriate, the quality of the journals and publishers cited. 

2) A statement, if the reviewer's letter is to be confidential, that the candidate 
has signed a waiver of his or her right to see the original letter but will 
receive a copy with all identifying information deleted. 

The Review Document 

• -The opinion of the reviewer must be in writing and will be included in the candidate's 
~ '79econdary dossier. It is not the task of the outside reviewer to recommend for or 

against tenure or promotion. Upon completion of the file at each level of review, the 
candidate will have the right, subject to the confidentiality provisions, to review the 
file and add a written statement. 

IV. Action On Other Issues 

Tenure and Promotion Committee Membership (at all levels) 

The committee recommends: 

Individuals seeking tenure or promotion should not serve on college or university level 
tenure and promotion committees during the year in which their case is being reviewed. 

V. Observations and Concerns of the University Committee Chair 

A. Some candidates' files do not present the evidence in the best possible light. 
Additional guidance in file preparation would be helpful in these cases. Some department 
chairs and college tenure and promotion committee chairs play a more active role in could 
providing this advice. 

B. The criteria for tenure and promotion stated by some departments appear to conflict 
with the general university guidelines. The issue of consistency of standards for 
evaluation among departments and among colleges needs to be specifically addressed by the 
Tenure, Promotion and Academic Freedom Committee, the colleges and the Senate. 

~c. The administration has suggested that decisions on tenure and on promotion to the 
".'!!ll"rank of associate professor may become linked in the near future. Faculty must be alerted 

to this and department and college level committees should consider the implications of 
this linkage. 

3 
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I I 

~ JDepartment or Division 

Total Nominated for Tenure 

Recommended by committee & Chair 

Recommended by committee 
Not recommended by Chair 

Not recommended by committee 
Recommended By Chair 

TABLE 2 

CASES FOR TENURE 

BA ED 

2 

1 

0 0 

0 0 

-----·-----------------------
Not recommended by committee or Chair 0 

ENGR FA 

0 0 

0 0 

0 0 

CHP LAS LMRC TOTAL 

4 8 0 17 

----- ---..---~---
3 6 0 13 

0 0 0 0 

0 0 

1 0 3 
·---------------- -------------~-- ·-~-------~----~-

Appealed to College Committee 0 0 0 0 3 

College 

Cases Received from Department or Appealed 2 1 1 4 8 0 17 

·------------------------~ 
~Recommended by committee_& __ D_e_a_n~~-----~

Recommended by committee 
Not recommended by Dean 

Not recommended by committee 
Recommended By Dean 

0 

0 

--------~------
Not recommended by committee or Dean 

Appealed to University Committee 0 

University CoJlllli.ttee 

Cases Received from College or Appealed 

Recommended by committee 

Not recommended by committee 0 

4 

1 

0 0 

0 0 

0 0 

0 0 

1 

0 0 

3 7 0 14 

0 0 0 0 0 

0 0 0 0 0 

0 0 3 

0 0 0 

1 3 7 0 14 

2 6 0 12 

0 0 2 

J 



TABi..E 3 

CASES FOR PROMOTION TO ASSOCIATE PROFESSOR - BA I ED I ENGR I FA I CHP I LAS I LMRC I TOTAL 
, Depart.ment or Division 

Nominated 1 1 3 1 7 0 14 

Recommended by committee & Chair 0 1 1 3 6 0 12 

--- ---
Recommended by committee 

Not recommended by Chair 0 0 0 0 0 0 0 0 

Not recommended by committee 
Recommended By Chair 1 0 0 0 0 1 0 2 

Not recommended by committee or Chair 0 0 0 0 0 0 0 0 

Appealed to College 0 0 0 0 0 0 0 0 

·eo11ege 

Cases Received from Department or Appealed 1 1 1 3 7 0 14 

~Recommended by commi ttee & Dean 0 3 1 7 0 13 

·- ~---
Recommended by committee 

Not recommended by Dean 0 0 0 0 0 0 0 0 

Not recommended by committee 
Recommended By Dean 0 0 0 0 0 0 0 0 

- - -- -
Not recommended by commit tee or Dean 1 0 0 0 0 0 0 1 

Appeal ed to Uni versi ty 1 0 0 0 0 0 0 1 

University Comlli.ttee 

Cases Rece ived f rom Coll ege or Appealed 1 1 1 3 1 7 0 14 __ .... __ , __ 
Recommended by committee 0 0 1 2 0 7 0 10 

------
Not recommended by commi ttee 1 1 0 1 1 0 0 4 
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TABL2 4 

CASES FOR PROMOTION TO PROFESSOR 

I)) BA I ED I ENGR I FA I CHP I LAS I LMRC I TOTAL 
Department or Division 

----
Nominated 0 2 1 3 0 5 0 11 

Recommended by committee & Chair 0 1 1 3 0 2 0 7 

Recommended by committee 
Not recommended by Chair 0 0 0 0 0 0 0 0 

Not recommended by committee 
Recommended By Chair 0 1 0 0 0 3 0 4 

- - - - · -~·---· ~ -
Not recommended by committee or Chair 0 0 0 0 0 0 0 0 

Appealed to College 0 0 0 0 0 0 0 0 

College-

Cases Received from Department or Appealed 0 , 2 1 3 0 5 0 11 

~ ~ ecommended by committee & Dean 0 2 0 3 0 3 0 8 

----·- - ---
Recommended by committee 

Not recommended by Dean 0 0 1 0 0 0 0 1 

-
Not recommended by committee 

Recommended By Dean 0 0 0 0 0 1 0 1 

------
Not recommended by committee or Dean 0 0 0 0 0 1 0 1 

Appealed to University 0 0 0 0 0 0 0 0 

University CoDllllittee 

Cases Received from College or Appealed 0 2 1 3 0 5 0 11 

Recommended by committee 0 2 1 2 0 3 0 8 

Not recommended by committee 0 0 0 1 0 2 0 3 

t,)) 
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' ) 

Step 1. 

Step 2. 

Step 3. 

Step 4. 

DRAFT - Without T & P Revisions 

1987-88 

THE WICHITA STATE UNIVERSITY 

PROMOTION AND TENURE CALENDAR 

r), ~ li-ib1.-1 Jed Q. t _ )1 Jc._ef i rir 
1-/-- 2 7-'l? 

J)pc>trr\e.>1,t J--1 

September 4 - Latest date for transmitting to the Dean the final 
list of department persons nominated for promotion and/or tenure, 
and notifying each person nominated. 

September 18 - Latest date for completing nomination folders on each 
nominee and notifying eligible departmental faculty of their 
availability. 

October 9 - Latest date for departmental meeting to vote on 
nominations from the department. 

October 12 - Latest date for notification of deans of the results of 
votes at the department level. 

*Step 5. October 15 - Latest date for notification of nominees of the 
department's and chairpersons recommendations and the opportunity to 
appeal negative decisions. 

Step 6. November 13 - Latest date for college committees on promotion and 
tenure to make recommendations to the dean. 

*Step 7. 

Step 8. 

November 25 - Latest date for deans to notify candidates and 
chairperson of the decision on each nomination and of 
opportunity to appeal negative decisions. 

their 
the 

November 30 - Latest date for colleges to transmit to the central 
administration their recommendations for promotion or tenure. 

Step 9. December 7 - Latest date for Vice President to transmit to the 
University Tenure, Promotion and Academic Freedom Committee the 
cases and materials to be reviewed. 

Step 10. January 29 - Latest date for the University Tenure, Promotion, and 
Academic Freedom Committee to report to the President its 
recommendations on all nominations for promotion or tenure and its 
actions on any appeals made to it. 

Step 11. By February 28 - Candidates will be notified of the nature of the 
recommendations to be made by the Administration to the Board of 
Regents. 

*Appeals must be filed within 10 calendar days of official notification. 



• 

• 

• 

Re.v;~ c.r> n., d;str-; bl..(le.d 
a.. i- m e e T, ·n 1 '-I - -i- 7 - 21 

Revised: 4/27/87 TABLE III 

HONORS STUDENTS & ENROW!ENT IN HONORS CLASSES 

TOT!l. t«J. Cf HCNJRS STUDENTS NlJIBER ENROL.LED IN ICNJRS CLASSES 

----------------------- ---------------------------- NUMBER 
(1) (2) (3) (4) (5) (6) (7) (8) OF 

ACADEMIC FALL SPRUE RATIO FALL RATIO SPRING RATIO HONORS 
VEAR SEIESTER SEMESTER (3)/(2) SE)ESTER (5)/(2) SEIESTER (7) / (3) GRADUATES 

------- ------------------- ---------------------- ---------
1977-78 453 450 0.99 231 o. 51 116 0.26 24 * 
1978-79 499 479 0.96 232 0.46 210 0.44 25 

1979-80 577 540 0.94 335 0.58 207 0.38 21 

1980-81 597 550 0.92 361 0.60 195 0.35 27 

1981-82 650 609 0. 94 313 0.48 208 0,34 34 

1982-83 703 640 0.91 325 0.46 328 0.51 42 

1983-84 773 701 0.91 413 0.53 286 0.41 36 

1984-85 787 702 0.89 534 0.68 423 0.60 51 

1985-86 740 701 · 0.95 437 0.59 259 0.37 46 

1986-87 745 715 0.96 445 0.60 358 0.50 17 ** ---- -------- --------- -- ------

10 YR. AVE.: 652.4 608.7 0.94 362.6 0.55 259.0 0.42 35.25 Hf 

f Incoaplete - Sumer and Fall, 1977 not included. 

f * Incoaplete - Spring, 1987 not included. 

* * f Eight year average due to incomplete figures for 
1977 and 1987 • 
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I. CALL 
TO ORDER 

II. 
INFORMAL 
PROPOSALS 

AND 
STATEMENTS 

• 

• 

UNIVERSI'rY SENATE 

THE WICHITA STATE UNIVERSITY 

Minutes of the meeting of April 27, 1987. (Vol. XXIII, no. 13). 

Members Present: Allen, Armstrong, Austin, Bair, Ballenger, 
Blessing, Brewer, Burdsal, Campbell, Cavarozzi, Clark, Davis, 
Downes, Dreifort, D. Duell, 0. Duell, Full, Gardenhire, 
Gosman, Graham, Greenberg, Hanes, Harmon, Hartman, Hawley, 
Head, Horn, Jeffers, Longhofer, McDougall, Myers, Nelson, 
Pangburn, Richardson, Ritchie, Rodgers, Rogers, Schneider, 
Scudder, Smith, Talaty, Vincent, Wesche, West, Younus. 
Members Absent: Baxter, Carvalho, Hodgkinson, Kingsford, 
Mathis, Murphey"' ' Rhatigan, Scott, Tilford, Washington, 
Yeager. Guests: Bob Egbert, David Farnsworth. 

President Greenberg called this last meeting o f the University 
Senate to order at 3:32 PM and made the following announcements: 

A reception hosted by Vice Presidents Scott and Hartsook 
honoring the University Senate's service to the University 
will be held in the Alumni House immediately following 
the meeting. 

There will be no future Agenda Committee meetings. 

There will be no future University Senate meetings . 

The f irst Raculty Senate meeting will be held May 11. 

President Greenberg read a letter he had received from President 
Armstrong which expressed appreciation for the Senate's partici
pation in university governance. 

President Greenberg then expressed his feelings on his service 
as Senate President as having been a rewarding experience and 
he hoped that his colleagues had not been disappointed. He 
felt a sense of accomplishment and thought he had represented 
the University with dignity. 

Senator McDougall, Chair of the Senate Rules Committee, expressed 
his gratitude to the Rules Committee members for their assistance 
in revising the Constitution and Rules for the new Faculty 
Senate. 

He a lso recognized the Agenda Committee for their work in 
setting the Senate's agendas and thanked them for the interest
ing experience of the sometimes heated, lively debate. 

Senator McDougall presented President Greenberg with an axe 
.e ngraved on one side wi th "Gary Greenberg , The WSU University 
Senate President 1986-87" a nd "Gary Greenberg, The WSU Faculty 
Senate Sponsor 1986-87" on the other side. 
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The minutes of the last meeting were approved as distributed. 

President Greenberg announced that there would be a re-ordering 
of the Agenda as Jo Ann Pottorff had called the day before to 
cancel her report as she had to be in Washington. 

Vice President Tombes found it necessary to be late and 
requested his remarks be heard later during the meeting. 

The next order of business was the report of the Academic 
Standards and Practices Committee presented by Jane Rhoads. 
(Attachemnt A) . 

Senator Ritchie asked if there had been students dismissed 
because of academic dishonesty and Ms. Rhoads responded that 
she understood there had been some that only Dr. Rhatigan 
could answer that question. 

Senator Younus asked how many students had been dismissed 
for academic reasons and the answer was 451 in the spring 
of 86. 

Chairperson Rhoads suggested that Motion 1 of the report be 
considered in two parts a) dismissal for academic dishonesty 
and b) dismissal because of poor academic performance. 

Senator Longhofer asked how the change of policy would affect 
what happens to the student and Rhoads replied that it was 
not in the best interest of the student to transfer to another 
college to avoid dismissal. A student would need to present 
a new plan to be admitted to a different college after dismissal. 

Senator Ritchie stated that every student is aware of how much 
academic dishonesty goes on without action ever being taken. 

Senator Longhofer asked if a dean is involved in the dismissal 
,decision and Senator McDougall stated that deans are not 
authorized to dismiss a student from a college. 

Senator Longhofer moved that the Academic Standard & Practices 
Committee's Motion 1 on page 2 of Attachment A be divided in 
two parts, a and b. Second by Ritchie. 

It was determined that the motion was not debatable and the 
motion failed. 

The vote to pass Motion 1 of Attachment A passed. 

Motion 2 of Attachment A was then explained by Rhoads as an 
attempt to standardize probation, dismissal and graduation 
requirements. 

Motion 2 of Attachment A passed. 
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Motion 3 of Attachment A concerning the Basic Skills component 
was discussed with a friendly amendment offered and accepted 
to replace "attempted" with "completed" in the fourth line 
from the bottom of the second paragraph. 

Motion 3 was passed. 

Motion 4 concerning a new category of academic commendation 
for part-time students achieving a GPA of 3.5 or higher 
passed with little discussion. 

President Greenberg introduced Vice President Tombes who read 
a statement concerning the future informational needs of the 
University and the importance of planning for them. He 
suggested a forum made up of faculty, st.udents and administra
tors be established. 

Senator Rogers moved that the Rules Committee seek out persons 
interested in serving and present the names for appointment 
to the new Faculty Senate President. 

The motion passed. 

Senator Dennis Duell presented the Honors Committee report 
and noted a few corrections to the report as distributed. 
On page 1 the name of Thomas Izbicki from Academic Services 
had inadvertently been omitted from the list of committee 
members; on page 2 in the third paragraph from the bottom 
an e xtra " a " had been inserted bef ore the word "breakfast" 
and the date o f October, 1986 should have been November 17, 
1986; and a revised page o f Table III showing the number 
of Honors graduates was distributed. Senator Duell then 
moved acceptance of the report. 

Dr. Poe a sked if the position description draft f or the 
director of the Honors program had been completed and the 
response was no, the search and screening committee had not 
met since t heir April 6 meeting . Dr. Poe t hen asked who 
wrote the draft and Senator Duell responded everyone on 
the search committee but the director. 

President Greenberg then introduced Dr. Fred Kraft who 
chaired the Tenure, Promotion and Academic Freedom Committee. 

Dr. Kraft thanked those who had served on t he committee. He 
noted that 39 decisions for tenure and oromotion had been 
considered with the percentage of cases-passed favorably 
about the same as f or the past s even years with the differ
ences occurring at the college l evel . 

This year the committee was asked to provide recommendations 
to the Senate on different issues, the f irst being t h e voting 
membership of the committee. The committee recommended that 
the central administration membership on the TP&AF committee 
be changed to read : Ex-officio (2 non-voting): Executive 
Vice President for Academic Affairs and Dean of Faculties , 
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Vice President for Research and Dean of Graduate Studies . 
Dr. Kraft noted that Vice President Tombes did not vote 
this year. 

The recommendation passed. 

Another issue the committee was asked to provide recommenda
tion on was documentation of dean's recommendations in 
tenure and promotion files. 

Suggestions were made that under Bon page 2 the words "summary 
of the discussion" replace "justifications;" or "explanation" 
replace "justifications." 

Senator Rogers stated that under the current process deans 
now "simply concur" and the new process is trying to move 
everyone to more substantive statements. Writing the number 
of reports would be difficult and would open the possibility 
of litigation moving from oral to written statements. 

Senator Dreifort was concerned that it would distort the idea 
of what the University committee should be about. He felt 
the Senate should come up with the best document possible, 
not necessarily a lawyer's decision. 

Senator Rogers moved that these recommendations be forwarded 
to the Faculty Senate for their action next fall. 

The motion passed. 

Dr. Kraf t distributed copies of next year's Tenure and Promotion 
calendar and moved its acceptance. 

The motion passed. 

The meeting adjourned at 5:00 PM. 

Anneke Allen, Senate Secretary 
Lucille Brodie, Recording Secretary 
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