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PROFILES OF ADMINISTRATIVE UNITS 

While a univers ity is more than an aggregate of its parts, an 

examination of the whole i s beyond our present means of analysis. To 

enhance our understanding of the relative strengths and deficiencies 

of the institution's many endeavors, each agency was asked to submit a 

brief statement of its present condition. 

A. COLLEGE OF BUSINESS ADMINISTRATION AND INDUSTRY 

An assessment of our strengths and weaknesses should appropri

ately be concerned with the following components: (1) curricular 

pr ograms and teaching methods; (2) faculty; (3) research and other 

activities; (4) facilities and resources; and (5) student body. 

Curricular Program and Teaching Methods 

The mission of the College of Business Administration and 

Industry is to develop tomorrow's business l eaders. The curriculum is 

comprised of a broad university core, a balanced college core, and a 

sequence specialization selected from one of four areas. This com

bination of breadth and specialization is viewed by our faculty as a 

strength in our program. 

The undergraduate curricula in the departments of accounting 

and administration have been studied and redesigned recently. The 

departments of economics and secretarial training have expressed an 

intention to review their programs, and a revised program in economics 

will be implemented in September, 1966 . 



The graduate curricula in accounting, administration, and . 

economics have not been materially changed since their inception; 

however, all three programs are now being evaluated. 

The college uses a number of teaching methods which provide an 

opportunity for the students to have a variety of educational experi

ences. In addition to the traditional lecture method, some of the 

methods used are: (1) case studies; (2) discussion groups; (3) simu

lation exercises and role playing; (4) extensive outside reading and 

writing; and (5) vertical team teaching. 

Faculty 
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The College of Business has 36 full-time faculty positions of 

which 33 have been filled for the current academic year. Of the 33 

faculty members, 17 are terminally qualified by American Association of 

Collegiate Schools of Business standards. There are 20 faculty members 

under forty years of age and 13 beyond that age. Although our staff is 

comparatively young and lacking senior professors, the present faculty 

is qualified, enthusiastic, energetic, and willing to innovate. , 

The college has seven instructors and three full professors 

which may demonstrate a need for senior professors. Due to the seller's 

market, our greatest problem is attracting a sufficient number of 

qualified faculty. Present high faculty-student ratios in the 

departments of economics and administration make it imperative that 

additional qualified faculty be obtained. 



Research and Other Activities 

Even though the major energies of the faculty are devoted to 

t eaching, our research efforts in the applied areas have been satis

factory, even though our output of basic research has been limited. 

Increased research effort is necessary, although additional time and 

resources will be needed to improve our position. 

In 1962 the Center for Business Management Services was 

established to serve as liaison between the college and the business 

community in this region. Even the minimal activities of the center 

have produced positive results but we hope to increase substantially 

the activities of the center. 

Facilities and Resources 

The present building which has served the needs of the college 

for 16 years, will be inadequate very soon, if projected enrollments 

are realized. Additional space should include facilities to 

accommodate special-purpose needs. A College of Business committee is 

preparing a report on space requirements. 

The various programs within the college would be improved by 
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the addition of computer facilities and secretarial training equipment. 

The budgets necessary for both areas have risen beyond normal increases 

for this college and continue to grow. The current library collections 

are adequate for undergraduate programs but must be enriched to better 

serve an expanding graduate program. 
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Student Body 

Although a great number of our students are employed on a part

time or full-time basis, there is a trend toward a greater percentage 

of full-time students and an improvement in the preparation of students. 

This situation was brought about in part by raising the entrance and 

retention standards of the college. 

The college does not presently have adequate information about 

its students and alumni. A Student Affairs Committee has been appointed 

to make studies and recommendations. 

It is imperative that our college achieve membership in the 

American Association of Collegiate Schools of Business. We shall 

reapply for membership during the 1966-1976 academic year. 

B. THE COLLEGE OF EDUCATION 

A distinction must be made between the College of Education as 

an administrative entity and the university's organization for teacher 

education. Though the college is mandated to develop and supervise the 

professional aspects of teacher preparation, in the course of time the 

actual administrative apparatus has incorporated interests from other 

campus agencies, notably the Education Council. The council is a 

standing committee of the University Senate and, in a strict sense, is 

simply advisory to the college faculty . It is empanelled from all who 

are assigned in the methods and practicum programs, meets regularly, 

and addresses itself to any phase of the university's concern with 

public education. 

The college is comprised of the departments of education , 

logopedics (special education), industrial education, and a division of 
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health, recreation, and physical education . It also houses certain all

university services: audio-visual, ROTC, aerospace studies, 

institutional studies, and the programs in art, business, and music. 

The programs of study consist of elementary education, the 

emphases conventionally associated with secondary educat i on, counseling , 

public school administration, and selected fields from special 

education. Most curricula fall within the undergraduate and fi r st year 

graduate levels. There are two post-master's exceptions: a 60-hour 

specialist program in school administration and a doctorate of philosophy 

in logopedics. 

In appraising the merit of this agency, it is relevant to refer 

to the report of a visitation connnittee from the National Council for 

the Accreditation of Teacher Education. That group found a competent 

staff, a beautiful building, an excellent library, and a satisfactory 

administrative arrangement for the teacher-preparing program. 

To elaborate, there are 57 3/4 positions associated with the 

college, 47 1/4 college non-military service positions; and 23 1/2 

positions directly assigned to the professional training of teachers. 

Of the professional group three-fifths (14) hold an earned doctorate; 

of the 37 non-service positions budgeted in the college 50 per cent 

(18 1/2) have achieved the doctorate. 

Nearly 3000 classroom teachers work in the Wichita city system. 

Cooperating teachers selected from that extensive population complement 

the college staff. No more than one student teacher is assigned to any 

one teacher in a given semester. Every student caps his undergraduate 

preparation with a professional semester, an entire term given to an 
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apprenticeship to teaching. The faculty-student ratio is more favor

able than that of the university-at-large. The equivalent of 6 1/2 

faculty positions are budgeted in other colleges and assigned to the 

supervision of the professional semester. This dual assignment is in 

earnest of the entire university's commitment to the importance of 

teacher education. Perhaps a more tangible expression is the beautiful 

structure built to house this function, the last building to be 

completed by the late Frank Lloyd Wright. 

Despite the education building, however, the salient weaknesses 

of this program very likely relate to serious deficiencies in the 

physical provisions for the college. There is a gross insufficiency of 

teaching shops and some kinds of industrial education equipment; there 

are only two teaching gymansia and there is no swimming pool; both ROTC 

programs are housed in a World War II barracks; and there has even 

developed an overall shortage in office space. 

By virtue of their own responsibility the public schools cannot 

permit the freedom in experimentation a scholarly staff should have, 

and there is no on-campus laboratory facility. This lack no doubt 

contributes in turn to an insufficient exertion by the college staff to 

scholarly work. 

These deficiencies very clearly indicate where efforts must be 

exerted in the near future. Very shortly we shall add to our field 

service function both to assume a new consultant obligation and to 

fulfill an old follow-up of placement duty. We look forward to the 

improvement of our curriculum library, our materials instruction center, 

and the addition of a mobile closed-circuit television facility. We 
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include these developments as part of our near future in some 

confidence; the department of education staff all participated in the 

development of a proposal to secure off-campus funds to that end. The 

confidence arises not so much from the availability of federal funds as 

from the cooperative act. A competent staff, an attractive building, 

and an excellent library are features, surely, of a program with 

prospects. 

C. THE SCHOOL OF ENGINEERING 

Curriculum 

The School of Engineering is dedicated to the goal of educating 

students so that they will be able to grow in personal and professional 

stature throughout their careers. The rapid advancement in engineering 

science and technology has necessitated a continual inclusion of a 

greater breadth of subject material, much of which is interdisciplinary 

in nature. A realization of this trend has led to the concept of 

"engineering core programs" which seek to cover a broad spectrum of 

fundamental engineering knowledge in an efficient manner. 

A study undertaken in 1959 by the faculty and summarized by 

Dr. Murphy1 laid the foundation for further detailed development 

principally through two National Science Foundation grants. 2 As a 

result, the engineering curriculum has been considerably revised and 

lA, T. Murphy, A Program in Engineering Sciences for All 
Engineering Students, AIEE, Vol. 75, No. 10, 1959. 

2R. Schrag, An Undergraduate Course in Flow and Field Systems, 
NSF Grant #25200, January, 1964. Final report on curriculum improve
ment project, R. T. Howard, NSF Grant #Gl8771, 1963. 
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oriented towards: (a) emphasis on scientific principles; (b) develop

ment of competence in analytical thinking, stressing through practice 

that the student must learn for himself in an orderly and scholarly 

manner; (c) providing a cultural breadth to development and under

standing of social an.d human problems; and (d) presenting the student 

with sufficient rigor and assignments that require an exertion of effort 

on his part. 

The present curricula were developed in three categories: 

(a) general requirements of the university; (b) the engineering core 

requirements; and (c) specialized departmental courses. A breakdown 

into the divisions of learning reveals the following distribution of 

credit hours: 

Humanities 24 hours 

Communications 8 hours 

Mathematics 16 hours 

Physical Sciences 21 hours 

Engineering Sciences 49 hours 

Engineering Departmental Courses 22 hours 

Physical Activities 4 hours 

Total 144 hours 

Faculty 

The faculty of the School of Engineering consists of 31 staff 

members with an average age of 38 years and a median age of 34. The 

backgrounds are diversified particularly by reason of training received 

at various other institutions. Briefly, the statistics are as follows: 

31 have B.S. degrees representing 16 different institutions; 25 have 



M.S. degrees representing 12 different institutions; 10 have Ph.D. 

degrees from 6 different institutions; and 2 members of the staff 

expect to receive Ph.D. degrees within the next year. 
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One particular attribute of the staff is its dedication to the 

development of younger staff members, particularly through 

encouragement to continue their formal training. In many instances, 

younger staff members, by means of NSF or other institutional 

foundation support, have continued their Ph.D. studies and returned to 

the School of Engineering. 

The staff members are encouraged and do frequently engage in 

inter-departmental teaching of the common engineering core courses. 

This interdisciplinary attitude is largely the reason for the 

development of the courses in Flow and Field. 

Many of the senior staff are consultants to local industry and 

are particularly adept at judging meaningful problems and needs of a 

segment of the engineering field. Consulting also provides a 

particularly attractive opportunity for professional development. 

An equivalent of approximately 15% of the engineering staff is 

engaged in carrying out governmental, industrial, or university 

sponsored research. 

Weakness 

The teaching loads, although not excessively heavy, do not 

provide for sufficient released time to offer opportunity for research 

which could lead to a greater amount of publication, whether in teaching 

methodology or specialized technology. Most relief has come from 



science grants. However, a need for great er university funds is 

mandatory to retain our staff interest and development. 
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There is some weakness in our laboratory program, both from the 

standpoint of facilities available and development of modern 

experimental programs. The weakness has been partially created by the 

rapid acceleration of technological change. Some improvement has come 

about recently where funds became available for improving 

instructional equipment. Our greatest need, however, is for a 

physical facility to house our engineering laboratories and for 

future expansion of our computing capability in handling scientifically 

oriented problems. The expansion of the computer hardware has been 

progressing adequately. Some augmentation by addition of academic 

staff to develop further scientific use of the computer should be 

undertaken. 

Of particular concern is an insufficiency of courses and staff 

available in industrial engineering. Over the past five years, t he 

student credit hours offered have uniformly declined from .350 to about 

100. There has been an avalanching effect (fewer courses attracting 

fewer students). All indications from local industry are that there 

is a need and demand for such courses. A recent survey3 shows that 

about 17% of the courses needed for engineering occupations in Kansas 

are in Industrial Engineering. 

3Kansas Engineering Society, Engineering Extension Survey 
Report. 
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Action Needed in the Future 

To offset heavy teaching loads, every effort should be made to 

increase the available staff and to plan the scheduling of courses to 

get a better distribution of class size. 

A great deal of attention is being given to the study of 

engineering laboratory and computer needs. This concern is presently 

the assignment of a faculty appointed committee. In particular, the 

mechanical engineering laboratory program has undergone considerable 

revision, becoming more oriented toward fundamental measurement 

techniques with emphasis on principles. Increased efforts to carry out 

this program should be made. 

The curriculum is under continuous study by a committee charged 

with evaluating the needs and the consolidation of courses to meet the 

aims and objectives of the School of Engineering. The reasonable 

principle here is how to reduce the hours required without jeopardizing 

an instructional program. 

The industrial engineering program will soon be augmented by an 

additional staff person to help in the planning of new courses oriented 

towards modern methods in industrial production and quality control. 

Since a graduate program (Ph.D.) is not available, it is 

extremely important that an increase in opportunity to do staff research 

be made available, particularly as one incentive to attract and keep 

outstanding staff personnel. 

The use of university funds could serve as a buffering agent to 

support scholars in defining and delineating problems which might be 

carried on toward funded grants. 
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D. COLLEGE OF FINE ARTS 

The College of Fine Arts considers among its strengths the 

excellence of its faculty, the versatility of its physical plant, and 

the quality of its instructional program. 

The faculty includes 40 full-time members, 25 part-time 

instructors, and five lecturers. Of these, eight hold the earned 

doctorate and 11 are actively working toward completion of the 

doctorate. The quality of the faculty is reflected not only through 

the advanced degrees awarded by representative academic institutions 

throughout the country, but also through the many areas of special

ization represented by qualified faculty. (For example, there is at 

least one specialist for each applied medium -- piano, voice, 

orchestral instruments.) An additional factor which has contributed to 

the excellence of the faculty has been its stability and longevity of 

service to the university. 

Within recent years three members of the music faculty have 

authored books, three have published compositions, and seven members of 

the art faculty have had exhibitions of their works. Faculty members 

serve frequently as clinicians, lecturers, and recitalists throughout 

this country. Members of the Fine Arts faculty are active in the 

cultural and educational life of the co1ID11unity, including participation 

in the Wichita Symphony Society, the Civic Music Association, the 

Wichita Art Museum Board, and the Fine Arts Council. 

National recognition has been accorded James P. Robertson, who 

received a Rockefeller-Foundation-American Symphony Orchestra League 

grant, 1956-59, and Dr . Eunice Boardman, who was named outstanding 4-H 



alumna, 1963. National offices in professional music organizations 

have been held by Dean Walter Duerksen and Professors Jennings and 

Terwilliger. 

The School of Music is housed in an excellent physical plant, 

the Walter J. Duerksen Fine Arts Center, completed in 1957. In 

December, 1964, the Department of Art occupied a new facility, more 

adequate and functional than its former plant. Additional temporary 

facilities for this department have recently been provided. 
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The School of Music is fortunate to have a departmental library; 

recent additions have enhanced the expanding undergraduate and graduate 

programs. The need for a full-time librarian will be met in the fall of 

1966. Within the past two years, appropriations have made possible the 

development of a representative collection of art slides in the 

Department of Art. 

The administrative structure of the College of Fine Arts includes 

the Dean of the College of Fine Arts, Chairman of the School of Music, 

Chairman of the Department of Art, Coordinator of Graduate Music 

Studies, and department heads in the area of voice, piano, music 

education and theory. A Self Study and Educational Policy Connnittee 

functions in both the School of Music and the Department of Art. These 

conunittees are concerned with the improvement of instruction, the 

approval of curriculum changes, and departmental policies. 

In the interest of quality instruction, the College of Fine Arts 

has resisted proliferation of programs. Current course offerings have 

been carefully designed to meet the objectives of the various degrees. 

Additions have been made to eliminate areas of weaknesses in the various 
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programs as needed. For example, music literature has been added to 

the undergraduate music education degree and a seminar in music history 

has been made a requirement for the graduate degree. 

The high quality of the student body may be substantiated by the 

fact that, with less than five per cent of the university enrollment, 

students from the College of Fine Arts receive frequent recognition for 

university honors. Nearly 50% of the Mortar Board members for the past 

five years have been enrolled in the College of Fine Arts (21 of 49). 

Of ten Gore Scholarships awarded since 1955, three have been received 

by students enrolled in the School of Music. In the last five years 

two College of Fine Arts students have graduated Summa Cum Laude and 

nineteen have graduated Magna Cum Laude, and. the Department of Art has 

enrolled the university's first Woodrow Wilson Fellow. 

The achievement of these students is in part due to an excel

lent scholarship program, an effective counseling program which 

emphasizes a strong student-teacher relationship, and an active and 

highly-organized recruitment program designed to attract the 

academically and artistically talented. 

It is clearly recognized that research activity is directly 

related to effective instruction. Seven members of the College of 

Fine Arts have been awarded research grants by the University Research 

and Publications Connnittee. The School of Music is in its second year 

of a pilot project in class piano. This project was developed to 

investigate new concepts and techniques in the teaching of piano in a 

class situation . 
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The School of Music has been the recipient of two grants from 

the Music Educators National Conference-Ford Foundation Project in 

Contemporary Music, the only school in the midwest to receive two. such 

grants. The first, in 1964, took the form of a course for seniors and 

graduate students in music education, Contemporary Musical Thought. 

The second, Modern Music in the Modern School, was offered in the 

summer of 1965 to music supervisors of the area. Both classes dealt 

with contemporary music concepts and the application of these concepts 

in the public school classroom. The School of Music is currently being 

given serious consideration for a third grant under the sponsorship of 

the Contemporary Music Project in Creativity in Music .Education. This 

grant would involve explorations in the comprehensive musicianship 

training of music teachers through the establishment of a Regional 

Institute with headquarters at Wichita State University for a period of 

two years. 

In regard to the limitations in the instructional program, the 

music theory curriculum perhaps represents one of the greatest problems 

in the School of Music. This program has not kept pace with current 

developments in the teaching of theory. After careful study, it has 

been decided to restructure the music theory sequence; an additional 

instructor in theory will be added to the staff in the fall of 1966. 

Within the Department of Art, the offerings in art history and the 

quality of this program have also received serious study; the weak

nesses will be partially remedied by the addition of an art historian 

in the fall of 1966. Study and evaluation of additional solutions to 

this problem will continue. 
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The administration of the College of Fine Arts is also cognizant 

of the problems created by insufficient staff. This concern has been 

partially alleviated by the addition of ten full-time staff members in 

art and music since September 1, 1964. However, certain inequities in 

teaching load still remain and must be resolved . 

Due to the massive increase in student enrollment in the 

university-at-large, facilities within the Fine Arts Center have been 

assigned to non-music classes. The utilization of the concert hall by 

auditorium-size classes has resulted in a critical limitation on the 

use of this facility by the School of Music for recitals, concerts, etc. 

Although the Department of Art building was recently replaced, it is 

inadequate because of the heavy increase in the number of students 

whose major interest lies in the field of art. For these reasons, it 

is essential that additional facilities for both music and art be 

included in the list of priorities projected for new university plant 

facilities. 

If this college is to maintain a student body of high quality, it 

is vital that additional funds for scholarships be made available. 

Present limitations of scholarship funds make it increasingly difficult 

to attract the academically and artistically talented student to this 

campus in competition with the recognition offered students by other 

institutions of higher education. 

It should be noted that the City of Wichita, with its two art 

museums and galleries, the Wichita Symphony Society, the Wichita Choral 

Society, concert attractions, and the imminent opening of a new civic 

cultural complex, cannot but have a significant impact on the student 
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who has musical and artistic talents. This could well affect the 

students' choice of a university for the development of these interests 

and talents. 

E. THE GRADUATE SCHOOL 

History and Organization 

The establishment of a Graduate School was authorized in 1928, 

but little emphasis was placed upon the graduate program until 1938 

when a Committee on Graduate Studies was set up. In 1951 a separate 

Graduate School was organized, to be administered by a dean and an 

appointive graduate council. In the spring of 1963, the council was 

made elective by the graduate faculty. The Graduate Council: 

(a) reviews and evaluates proposed graduate programs, major revisions 

in existing programs, and the addition or deletion of graduate courses; 

(b) approves or disapproves applications for exception to catalog 

regulations; and (c) exercises central planning functions to promote 

programs of the highest quality.l 

Graduate Degrees 

The university offers graduate programs leading to a master's 

degree in thirty-six areas of study, a Specialist in Education degree, 

and a Ph.D. degree in speech science (logopedics). Specific master's 

degree requirements vary with the different programs, but all 

candidates must complete a minimum of thirty hours of course work 

lFor further details, see Report on Graduate School, files in 
North Central Review Team Library. 
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(including thesis) and pass an oral examination. Most departments also 

require a comprehensive written examination. The program of each 

candidate must be approved by his major advisor, twenty-four hours must 

be earned in residence, the program must be completed within six years, 

and not more than five credit hours of "C" work are accepted (provided 

that they are counterbalanced by an equal number of hours of 11A11 ). 

Each Ph.D. candidate is directed by an advisory committee of seven 

faculty members appointed by the graduate dean, with three of the 

members being from the department of logopedics.2 

The Faculty 

The members of the graduate faculty are deeply committed to a 

graduate program, and most of them are well trained. In 1964-1965, the 

graduate faculty numbered 160 members, of whom 105 (65.6%) held the 

doctorate. 

A rapidly growing student body (696 enrollees in the fall of 

1960, and 1,345 in 1965) has placed a heavy responsibility for 

supervising and advising graduate students upon our senior faculty 

members. This burden should become more widely borne as our faculty is 

increased in proportion to the growth of our student body, and mature 

faculty members are added to our staff. 

2see Graduate Bulletin, and Rules and Procedures for Adminis
tration of Doctoral Programs for more complete statement. 
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Research and Publications 

The amount of research engaged in by the faculty is modest . The 

emphasis upon instruction normally found in a primarily undergraduate 

institution, and the shortage of staff because of the heavy inf l ux of 

students the past several years are probably the chief reasons for 

this. 

A University Research Connnittee was set up in June, 1961, and 

its efforts have been rewarding. Since July 1, 1961, the committee has 

awarded 84 research grants from institutional funds totaling $48,760 . 

These grants were made to 59 different faculty members representing 22 

departments. In the same period faculty members submitted 99 

proposals for sponsored research, and 52 of them were awarded. The 

awards made totaled $680,565.56. At the present time we are in serious 

need of additional funds for institutional research grants.3 

The publications record of the faculty is a creditable one. For 

the years 1960-1965, twenty-four faculty members published 40 books , 81 

members contributed 276 articles in professional journals, 12 members 

reviewed 103 books, 3 members wrote 10 musical compositions, and 152 

members reported 2125 miscellaneous writings. 

Library 

On June 30, 1960, the library reported 23,584 bound periodicals, 

14,871 bound government documents, and 115,247 books. Our total 

3Report on activities of Research and Publications Committee 
are filed in North Central Review Team Library. 
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holdings were 163,597 bound volumes. On December 31, 1965, our library 

holdings were 38,839 periodicals, 16,938 bound government documents and 

183,592 books--a total of 239,369 bound volumes. For the past three 

years, approximately seven per cent:· of the university budget has been 

for library service. Library holdings are sufficient to support our 

present graduate programs but will need to be greatly expanded as 

present programs are expanded, and new programs are introduced. 

Mr. Edmon Low, Director of Oklahoma State University library, recom

mended that our library holding be brought up to 600,000 volumes within 

the next ten years. 

On Campus Facilities 

Both engineering and the natural sciences are in serious need of 

additional research laboratories. The president's statement of our 

building needs reflects this situation, and both public authorities and 

a group of private donors have been apprised of our needs. 

The Digital Computing Center, which was established two years 

ago, is not equipped to handle research of a sophisticated nature. 

However, our budget for next year provides for a definite strengthening 

of these facilities, and the Boeing Company has made its facilities 

available to us. 

CoIIUilunity Resources 

Certain coIIllilunity resources have been most helpful for both 

faculty members and students by providing information, laboratory 

facilities and work experience. Thus, we have the Institute of 

Logopedics and its special library, the public school system, the 
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Connnunity Planning Council and the agencies of the United Fund, the 

Wichita Symphony Orchestra, and the Wichita Art Museum, A number of 

industries and businesses also provide laboratory and work experience. 

A close working relation exists with the city manager's office and other 

departments of municipal government, and with the Metropolitan Area 

Planning Department. The Center for Urban Studies, a university agency, 

serves as the secretariat for the Council of Mayors (of Sedgwick 

County) and the South Central Kansas Regional Council of Governments, 

and is now sponsoring a seminar on urban problems in which graduate 

students in business administration, economics, education, political 

science and sociology are enrolled, The seminar itself is conducted by 

the Brookings Institution staff and lecturers brought to Wichita by the 

institution. 

Relation to the University of Kansas 

Under the enabling legislation which made this a state university , 

a close relationship with the University of Kansas in the development 

and coordination of graduate programs was provided for. The graduate 

deans of the two institutions have discussed the matter several times, 

and a friendly "meeting of minds" has been achieved. The Graduate 

Council has before it several proposals for strengthening the Wichita 

State University graduate school standards, after which the task of 

developing specific programs for coordinated graduate programs will be 

undertaken. 4 

4see Report on the Graduate School in North Central Review Team 
Library. 



The graduate schools of the University of Kansas, Kansas State 

University, and Wichita State University are now exploring the 

possibilities of establishing a University Press. 

The Student Body 

A satisfactory proportion of our graduate students come from 

other institutions. In the fall of 1965, the graduate school admitted 

460 new students. Of these, 31.3 per cent received their undergraduate 

degrees from this institution, 29.56 per cent graduated from other 

Kansas colleges and universities, 34.78 per cent received degrees from 

institutions outside the state, and 4.35 per cent were from foreign 

countries. 
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However, a very substantial proportion of our students are working 

students. Some hold part-time jobs, and others hold full-time jobs and 

attend classes on "released time." Such students cannot satisfactorily 

carry a full graduate load and are not encouraged to do so. In 1960, 

88 per cent of our students were part-time students; in 1965, 80 per cent 

are part-time students. The average credit hour load for graduate 

students in the fall 1965 was 5.6. Most of our students require two to 

four years to obtain their master's degree.5 This is not a good 

situation, but the demands of an industrialized urban colillllunity such as 

Wichita offer little hope of improvement for the future. 

Financial assistance, in the form of instructional and research 

assistantships, is awarded to a limited number of students. For 

5A study in 1916 showed that one-half of the 1960-1961 graduates 
earned their degrees in three years or less, and the remainder took from 
four to six years. 



23 

1965-1966, such grants were made to 124 students. The maximum stipend 

carried by such grants was $2000; the average stipend for all grants 

made was $1715. A material increase in both the number of 

assistantships and assistantship stipends is needed. 

Some of our graduate students would make excellent records in 

any graduate school, but this can not be said of a large number of 

them. While Graduate Record Examinations are available to departments 

that desire to use them, most departments have not expressed such 

desire. And there seems little evidence of the predictive reliability 

of such examinations. Our grade point index for admission is 2.5 for 

graduates of accredited institutions in the United States, and 3.0 for 

graduates of foreign institutions. However, an applicant with a grade 

point index of 2.0 may be admitted on probation upon recommendation of 

his proposed major department. Our experience with students admitted 

on probation has been less than satisfactory.6 

Doctoral Program in Logopedics 

We are holding in abeyance the granting of any further doctoral 

degrees until plans are completed which will strengthen the program even 

beyond what it has been. Candidates who are completing their require

ments for this current year will not be affected. 

6At the end of the fall semester 1960-1961, the cumulative grade 
point index of 27% of all students admitted on probation was below 2.5, 
whereas only 9.6% of the other graduate students had "cumulative" point 
index below 2.5. For the fall of 1964-1965, 17% of the students 
admitted on probation failed to make a grade point index of 2.5 or 
above; and 11.8% of the other students failed to achieve a 2.5 grade 
point index. 
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Review of Graduate Program by Graduate Council 

The council has before it a report submitted by the "Graduate 

Council Advisory Connnittee on Graduate Programs" on steps to be taken 

to strengthen the graduate program and toward cooperation with the 

University of Kansas in developing doctoral programs.7 

F. FAIRMOUNT COLLEGE OF LIBERAL ARTS AND SCIENCES 

The life of a college and the quality of its service to students 

depend upon the quality of its faculty, its programs, its research, and 

instructional facilities. Any assessment of the strengths and 

weaknesses of a college and any projection for its future must be made 

in terms of these categories. 

The faculty of Fairmount College totals 175. It is a young 

faculty, the average age being 40 and the average age of the new faculty 

appointed for 1965-1966 being 33. Of the total number, 70 (or 40%) hold 

the Ph.D. with 24 of them earning the doctorate within the last five 

years. The youth of the faculty is a source of vitality; but it is also 

a weakness to the extent that we lack the stabilizing effect of a 

sizeable group of mature, recognized faculty in the associate and full 

professional rank. This is probably the most serious weakness in this 

faculty, but there is reason to hope that, in the next three years, we 

shall be able to make a significant number of appointments at the 

senior ranks. 

The faculty is involved not only in instruction but in the 

institutional life of the college. Much of the administrative decision 

7copy of report in Report on Graduate School. 
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making is done through the council of department heads. A more 

important agency is the elected Liberal Arts Policy Committee. This 

committee meets regularly under its own chairman. It has its own 

connnittee structure comprising a curriculum committee and an exceptions 

connnittee which meet regularly, a number of special connnittees, and 

provision for ad hoc working connnittees for special projects or 

assignments. The Policy Committee has been actively involved in the 

policy decisions of this college and in its long-range planning since 

its inception some four years ago (as its minutes reveal). 

The college has been actively engaged in strengthening its 

programs of instruction. Much of the planning of our core curriculum 

was done by individuals and departments of this college and the core 

courses are largely taught by this faculty. The College Curriculum 

Connnittee has played an active role in shaping both the general 

education program of the college and its professional and pre-profes

sional programs. During the past sunnner the Liberal Arts Policy 

Committee undertook a ten-year projection of the college curriculum and 

submitted a valuable report to the dean's office. 

Virtually every department of the college has, ir:. the past five 

years, substantially overhauled its offerings, and in ev,. r.y instance 

this has resulted in systematizing, strengthening and up-grading. For 

example, within the past year a study of the American civilization 

program by an inter-disciplinary connnittee in consultation with Pro

fessor Willard Thorp of Princeton University resulted in revision of the 

program to make it more truly inter-disciplinary. The department will 

concentrate on a series of new or modified courses at the upper division 
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level. The history department has, in the past two years, created a 

double-track program of New World and Old World history based upon two 

sets of large classes at the freshman level and extending through the 

major and graduate study. Both speech and English have studied their 

basic connnunications courses and have prepared elaborate manuals and 

syllabi. The Department of Mathematics has completely reorganized its 

beginning courses, making use of programmed instruction and an "open 

laboratory'' of graduate assistants for consultation for its pre-fresh

man courses, coupled with an elaborate system of placement tests. 

One of the promising signs of progress in the college is the 

rapidly increasing interest of the faculty in research. Over the past 

five years, members of this faculty have published sixteen books-

including some major works in their respective fields--186 journal 

articles, and in all more than 400 items. While this is a decent 

record of publication, it is still spotty with a relatively few faculty 

members contributing most of the publications. But there are 

encouraging signs of change. Our younger people are especially 

"research oriented. 11 Every effort is being made to encourage them. 

In addition there is a growing interest in seeking sponsored 

research, and a modest record of success in getting projects approved. 

In the sciences in particular marginal research facilities have 

hampered large-scale research. But with the building expansion and 

renovation of facilities planned for 1966-1967 and with the planning of 

major new science facilities for the next three to five years, this 

situation should, hopefully, be improved. 
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The splendid new university library and massive increases in the 

book budget over the past several years have provided valuable research 

facility. While the collection is still uneven, there are many areas 

where substantial professional-faculty research is possible and is 

being carried on. 

Last year a limited number of faculty was on reduced teaching 

load for research. This practice is being continued and will be 

expanded as greatly as possible within the framework of instructional 

responsibility. 

Finally, instructional facilities, not only for this college but 

for the university, are crowded and heavily used because of dramatic 

increases in enrollment for the past two years. But the facilities are 

adequate generally. In some instances, as for example the new language 

laboratories, they are excellent. In other instances, as for example 

the undergraduate chemistry laboratories, they are in need of reno

vation. But that renovation is either planned or in progress in every 

instance. 

G. UNIVERSITY COLLEGE 

The characteristics and strengths of University College are 

functions of its major areas, which are general education as prescribed 

in the ncore Curriculum"; continuing education; new student orientation; 

testing; and academic advisement. 

The University College, through its large and small class 

offerings in traditional general education areas, serves as a medium of 

articulation between high school and the degree-granting colleges. 
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University College enrolls all entering students for a minimum 

of 24 credit hours, for one year or until the students become eligible 

for admission into one of the baccalarueate colleges. Students not 

qualified for admission to the degree colleges are given the 

opportunity to take improvement courses and to complete the specific 

entrance requirements needed for their transfer. 

The Division of Continuing Education, an administrative unit of 

University College, functions to meet the needs of those citizens in 

our connnunity who are not regularly enrolled students in another 

college of the university. Distinctive of this division is its coordi

nation of classes and courses designed for the personal enrichment of 

adults and pre-collegiates; its special short courses for employees in 

business and industry; and its sponsoring of lectures, conferences, 

and institutes for the benefit of students and the general public. 

This division has a major role in the institution's service to the 

state's most populous area. In many respects this division is similar 

to and encompasses what is normally included in extension divisions. 

University College, including Continuing Education, usually 

enrolls more than 45 per cent of the university student body, or about 

55 per cent of the undergraduate enrollment. The College's hetero

geneous student body will have the widest range of academic ability and 

achievement on the campus. Technical and faculty personnel are drawn 

from the University College staff and from the faculties of the degree

granting colleges. Approximately seventy-five instructors contribute to 

the advisement program. 
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An advantage of this organizational unit has been its propensity 

to conduct student surveys and studies designed to define problem areas 

and to measure instructional and academic improvement. The University 

College student constituencies, including the beginning and uncertain, 

the probationary and underprepared, the advanced placement and honors 

participants, are especially susceptible to comparative studies; 

specific data on students' academic performance, off-campus employment, 

exit interviews, dropouts, etc. can be more easily procured than under 

the old pattern of individual colleges with their varying dispositions 

and interests. 

Two limitations retard the effective functioning of University 

College as it strives to implement its objectives. One is the 

monumental task of maintaining adequate records for the 4,500 active 

students plus hundreds of former students who are not able to continue 

their enrollment in the regular four-year sequence. This problem may 

be eased as automation is extended. A second problem is the securing 

and retaining of devoted faculty advisors. A proposal to the 

administration to employ the University of Michigan system of one-half 

teaching load reduction per 180 freshman and sophomore advisees is 

pending. 

The chief limitation in the area of Continuing Education is the 

fact that it is in a transitional state and attempting to merge its 

former pattern and services with those of the state system of extension. 

There is an urgent need to develop an organized pattern of programs and 

services, and justify additional personnel, in order that our 

objectives may be better served. 
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H. THE LIBRARY 

An outstanding feature of the present library is the building 

itself. Completed in 1962 at a cost of $1,500,000 it is of modular 

construction, arranged so that the book collection and the reading 

areas are interspersed. The collection is divided on three floor 

levels with the Dewey Classifications for science, mathematics and 

engineering on the first floor; the social sciences, history, and U.S. 

documents on the second; the humanities, general periodicals and 

newspaper microfilms on the third. Periodicals are arranged alpha

betically in each main division area. A browsing room is on the first 

floor and a special Kansas Room is on the second floor. A library 

science classroom is on the third floor. A large technical services 

area and office area is on the first floor. The area for card catalogs 

and bibliography will be adequate for a good many years. 

The building seats 1,034 persons with an average of 35 square 

feet per seat. The large enrollment increase since 1962 has reduced 

the percentage of the student full-time equivalent enrollment that can 

be seated from 22 per cent to only 13 per cent. The book collection 

now numbering 240,000 is growing at a rate of about 20,000 volumes per 

year. Working capacity will be reached in about three years with 

300,000 volumes as working capacity. Working capacity was 280,000 but 

it is being increased to about 300,000 by the addition of more shelving 

this year. 

This limitation on growth may be remedied by the use of over 

20,000 square feet of unoccupied floor space in the basement area. A 
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contractor's estimate on the cost of refinishing the basement area and 

on furnishings was about $210,000. 

A fourth floor should also be added within three of four years . 

Expansion is possible by adding on to the east when this becomes 

necessary. The contractor's estimated cost of a fourth floor and 

furnishings is $672,000 . 

The library budget for FY 1966 is $445,000 compared to $354,000 

for FY 1965. For the past three years the percentage of the university 

budget spent for library services has been about 7%. The book, 

periodical and binding budget in 1966 is $199,000 compared to $158,000 

for 1965. The salary budget including professional, civil service and 

student assistants increased from $180,800 in 1965 to $216,800 in 1966. 

Looking to the future when the anticipated enrollment may be much 

greater and to the eventual prospect of more graduate work the budgets 

for both books and staff need to be increased. 

A survey made by Mr. Edmon Low, director of Oklahoma State 

University library, in the fall of 1965 recommended a yearly expenditure 

adequate to bring the volumes in the library up to 600,000 in a ten year 

period. The minimum budget for books, periodicals and binding which he 

recommended was $250,000 with eventually a budget of $400,000 for this 

purpose. 

The staff consists of fifteen with professional and academic rank. 

Thirteen of these have at least one master's degree. Eleven of these 

have a master's in Library Science. Two of the staff have BLS degrees 

plus AB degrees. Three of the professional staff, in addition to the 



librarian, serve on faculty connnittees . One is also a member of the 

Senate. The librarian is a member of the Administrative Council. 
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The state civil service staff consists of 19 persons who work on 

a clerical or sub-professional leve l of library service. Eleven of 

these are employed in the technical services area . Six are employed in 

the circulation department; one is the librarian's secretary, and one a 

reference assistant on the third floor. 

Low beginning salaries is a limitation that makes it difficult to 

secure, in all cases, the best people. The state civil service is now 

making available at higher salaries special categories for library 

assistants. In the future we hope to take advantage of these special 

ratings for a few of the staff doing sub-professional work. 

Student assistants number about fifty-five of whom 15 are on the 

new Work-Study program. A 2.5 average grade is required for regular 

student assistants, who work in all areas of the library. Pay rates for 

all student assistants wor king in the library are from 90¢ an hour to 

$1.25. 

Our services include an emphasis on reference work with reference 

staff on all three floors for the day time hours and either one or two 

reference librarians on Monday-Thursday nights, all day Saturday, and 

from 2:00-5:00 Sunday afternoon. The reference work is divided 

divisionally. 

Advanced classes and graduate classes are encouraged to come to 

the library for group instruction by members of the library staff. 

Education and music faculty have taken advantage of this opportunity t o 
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a much greater extent than other departments. An increase in this type 

of special instruction will be given publicity. 

English composition classes are encouraged to come to the library 

for library orientation. Slides of the library reference files and 

tools with filmstrips are shown to the classes coming. A library 

handbook is sent to all new freshmen students in English classes, 

The library issues a monthly WSUL Booklist of new books, which is 

sent to all faculty members with other copies available for students. 

Thirteen hours of library science courses are offered in the 

sunnner session only. These hours of credit are primarily for librarians 

or teacher-librarians in small Kansas high schools and for elementary 

school librarians of Wichita. The reference course, however, is a 

college level. 

A faculty library connnittee appointed by the Faculty Senate and 

approved by the faculty serves as an advisory body to the librarian and 

the administration. The connnittee has been forward looking and has 

assisted greatly in a better distribution of the library budget to 

departments and for special purposes such as back files. 

Six to eight meetings a year have usually been held. Under the 

present membership each area of the university is represented. The 

connnittee is interested in promoting a larger book budget and for 

expansion of the library facility before it becomes too crowded. 

1. DIVISION OF STUDENT SERVICES 

The Division of Student Services performs a variety of functions 

designed to assist students in a campus environment. The effectiveness 



of the program of services is influenced by the philosophy of the 

personnel staff. Although emphasis is directed toward experiences 

outside the classroom, the objectives are educational. 
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Principles which guide the performance of functions on this 

campus include: (1) an understanding of the importance of mental health 

and of problems which may impede classroom effectiveness; (2) a 

recognition of the importance of a program of extra-curricular 

activities; (3) a belief that students are more likely to identify with 

the institution if they feel a part of it, and that they are important 

as individuals. 

Supporting this philosophy is an organizational pattern which is 

consistent with reconnnendations of recognized authorities in the field 

of student personnel administration. A Dean of Students serves as 

administrative head of the division with responsibility for integrating 

the program of services. 

Physical facilities are advantageously arranged, maximizing 

opportunities for frequent and informal 'interaction among the personnel 

staff. This interaction is supplemented by weekly staff meetings and 

in-service training sessions (e.g. staff conferences with the 

university's consulting psychiatrist). 

The strength of a program of student services on any campus is 

in large measure determined by the attitude of the institution's chief 

administrator. As indices of support on this campus, the president has 

recently established a separate Division of Student Services; the Dean 

of Students and Dean of Women are voting members on the University's 

Administrative Council; new staff, facilities, and budget have been 
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supplied; personnel staff members have been given substantive committee 

assignments; the budget of the Student Government Association has been 

materially increased, allowing its officers to provide financial 

assistance to departmental clubs; a preliminary study has been 

generated from the president's office regarding increased student 

involvement in campus affairs, in part through participation in 

university committees; approval has been given for the doubling in size 

of the Campus Activities Center. 

A cooperative relationship among the several offices of the 

division and other university offices is of considerable value. Joint 

staff meetings with University College administrators, current plans 

for a Principal-Counselor Conference with the Director of Admissions 

and Records, and the supplying of information on outstanding 

prospective students to the deans of the degree granting colleges, are 

examples of this relationship. 

Faculty attitudes contribute to the strength of the personnel 

program. This is informally expressed in personal contacts between 

faculty and personnel staff on a variety of matters and from the number 

of student referrals made by faculty to the Division of Student 

Services. Three student personnel staff members are voting members of 

the Faculty Senate; the Dean of Students has addressed the Senate on 

the program of student services; a Student-Faculty Court has been 

created to insure due process for students, in conjunction with the 

Dean of Students. 

Descriptive statistics indicate that an increasing number of 

students are utilizing available services. This is particularly true 



of counseling, placement, and student health. An expanded program of 

financial aids has developed from recent federal legislation. An 

extensive program of cultural and recreational activities exists 

through the facilities offered by the Campus Activities Center. A 

remedial reading laboratory provides a valuable service. 

As to needs and limitations, more demographic information on 

students seems necessary; research should also be directed toward a 

description of student attitudes, behaviors, experiences, and post

college outcomes. 

Because most students live off-campus, connnunication is quite 

difficult, tending to reduce participation in activities outside the 

classroom and making our services both more necessary and more , 

valuable. 
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The American College Testing Program (ACT) will soon be providing 

a great deal of information on the initial characteristics of entering 

students, and additional research services offered by ACT will be 

utilized. A longitudinal study of student characteristics and post

college employment is being drafted by the Director of Testing. An 

increase in the university's computer capabili.ties will be an important 

factor. 

It appears that the campus will retain its "commuter" character 

in the foreseeable future. This will necessitate a continuing adjust

ment on the part of the staff of the Division of Student Services to 

find ways to inform students of the program, to identify student needs, 

and to convince students of the value of campus involvement beyond the 

classroom. 
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