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PREFACE 

The University of Wichita seeks to extend the level of graduate studies 

from the master's degree to the doctor of philosophy degree on a highly 

restricted basis, effective in the autumn of 1959. The only department in 

which this program is proposed at this time is the department of Logopedics. 

After the department of Chemistry has been strengthened, and, if after further 

study, it seems reasonable to offer a doctorate in that field, :further consulta-

-tion will be sought. It is possible that serious consideration may be given to 

a doctoral program in other areas, including Education, if and when the pro

gram, personnel, and resources justify such action. However, Logopedics is 

the only department proposed for the doctorate beginning with the academic 

year 1959-1960. 

The proposed Ph. Do program was advanced by the departments of 

Chemistry and Logopedics in 1953. The proposal was sympathetically received 

by the Graduate Council, and the departments were asked to prepare and bring 

to the Graduate Council written reports in support of their proposals. Each 

report was to include the results of a study and evaluation made by an outside 

consultant. Such an investigation was made in 1954 of the department of Chem

istry by Dr. George W. Shaeffer, director of the department of Chemistry, 

St. Louis University. The department of Logopedics was examined in 1956 by 

Dr. M. Do Steer, director of the Speech and Hearing Clinic, and director of 

graduate study in Speech Pathology, Audiology, and Voice Science at Purdue 

University. Dr. Steer•s report was favorable to the inauguration of a doctoral 

program in Logopedics. His findings are included in the report of the depart

ment of Logopedics. 



Our purpose has been to examine critically all phases of university 

operations with a view to uncovering our strengths and weaknesses, particu

larly those relevant to the proposed Ph.D. program. It has proved to be a 

most helpful effort, both in deepening our understanding of the University and 

its operations, and in pointing-up the areas which need strengthening. This 

document is a report upon this critical self-analysis. The faculty and the 

Board of Regents have authorized the presentation of this report to the Com.;. 

mission on Colleges and Universities of the North Central Association of Col

leges and Secondary Schools. 

An outline of the subject matter to be studied in the self-survey was 

prepared by John Rydjord, then dean of the Graduate School, and Emory 

Lindquist, dean of the faculties. Several people shared in formulating and 

modifying the outline o The task of gathering the appropriate information was 

:then assigned to the various persons listed below:a This document represents, 

therefore, the efforts of a number of people who contributed directly to it, or 

assisted in its preparation by providing information and advice. 

The objectives of the University were edited by Emory Lindquist, dean 

of the faculties; he also prepared ~e section on faculty and instruction. The 

objectives of the colleges and schools of the University were provided by their 

respective deans, namely: Margaret Habein, dean of the Fairmount College of 

·Liberal Arts and Sciences; Jack D. Heysinger, dean of the College of Business 

Administration and Industry; Jackson O. Powell, dean of the College of Educa

tion; Walter Duerksen, dean of the School of Music; Kenneth Razak, dean of the 

School of Engineering; T. Reese Marsh, dean of the College of Adult Education; 

and John Rydjord, emeritun dean of the Graduate School. The material on Art 
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. . was furnished by John P. Simoni, head of the Art department. Information 

relating to the colleges and schools, including their curricula and degrees, 

was supplied by these same persons. J. R. Berg, head of the department of 

Geology and chairman of the university Curriculum Committee, provided 

needed data on the university core curriculum, and the work of his committee. 

The materials on students were prepared by James K. Sours, dean of students; 

Josephine Fugate, dean of women; George A. Comstock coordinator of counsel

ing services; and Worth Fletcher, registrar. The data on the library was sup

plied by Downing 0 1Harra, librarian, and his staff; Dean Emory Lindquist 

worked with the librarian in preparing this section. Henry Pronko, head of 

the Psychology department, provided the same service for research and pub

lications of the faculty. The section on public relations was written by Lester 

Rosen, director of public relations, and the financial data was prepared by . 

Robert H. Watson, Jro ~ assistant to the treasurer. The remaining sections of 

the chapters on administration, finance, and physical plant were written by 

Dean Hugo Wall;, The required information was furnished by Worth A. Fletcher, 

registrar; Glen Gardner, director of finance and comptroller; Kathryn Griffith, 

assistant to the president; James Ke Sours, dean of students and chairman of 

the Athletic Policy Committee; and John Gaddis, director of the physical plant. 

Beulah Mullen, executive secretary of the Alumni Association and head of the 

Teacher Placement Bureau, furnished sources on alumni and former students. 

Carol Holman, coordinator of audio-visual services, provided the material for 

that area. Dr. Hazel Branch, emeritus professor of Zoology, conducted the 

study of the graduate and professional degrees of alumni of the University of 

Wichita. The final chapter on plans for the future was prepared by Dean 
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Lindquist and Glen Gardner, director of development; Appendices "A" and 11C 11 

are the work of Dean Lindquist. Appendix "B" was written by Lloyd McKinley, 

professor and head of the department of Chemistry, and Luther L. Lyon, pro

fessor of Chemistry. 

The general editor of the report is Hugo Wall, dean of the Graduate 

School; he worked in close cooperation with Emory Lindquist, dean of the 

faculties. T. Reese Marsh, dean of Adult Education, assisted in the prepara

tion of the manuscript. Agnes Nibarger, assistant professor of Mathematics, 

drew the charts used to portray certain information in the chapter on the library 

and audio-visual services. The report was typed and produced under the direc

tion of Betty Jane Roberts, director of the Central Service Bureau. 

One of the great gains of the self-survey and the preparation of this 

report has been in the education of the people who participated in it. 
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I 

PURPOSES AND OBJECTIVES 

Objectives of the University of Wichita 

The objectives of a university have their roots in the past, their 

vitality in the concept of present opportunities and responsibilities, and their 

promise in the growing vision of the future. There is no finality in the objec

tives; they are as great or as limited as the intelligence, imagination, and 

dedication of the governing body, administration, faculty, students, and 

constituency. 

The objectives of the University of Wichita are intimately related to 

the tradition of liberal education identified with Fairmount College• the parent 

institution of the University. This objective was reaffirmed by the faculty in 

1944 in the report of the Post-War Planning Committee as follows: "The Uni

versity of Wichita was founded to provide a liberal education for the young men 

and women of the Wichita area. As generally understood, a liberal education 

is one which frees people from ignorance, superstition, intolerance, and pro

vincialism, and which enables people to develop their powers so that they may 

be useful, free, and happy men and women." When the university faculty 

adopted in May, 1957, the present forty-five semester hour required curriculum 

in general education for all baccalaureate degrees,. this philosophy was reiter

ated as follows: "The responsibility of colleges and universities in general 

education is to develop as fully as possible the potentialities of every student 

as a person and as a citizen. This responsibility is based upon the premise 

that there are certain basic skills and values which should be shared by all 

citizens in a democracy, regardless of their vocational objectives." Moreover, 



. this objective is important also for the student who will devote only a year or 

two to higher education as is a common pattern in a municipal university. The 

first objective, therefore, of the University of Wichita is to provide the oppor

tunity for a liberal education. 

In the context of the objectives of liberal education, the University of 

Wichita has certain responsibilities that are inherent in its structure as a 

municipal university in a metropolitan area. A second objective, therefore, ls 

to provide advanced and professional educationo Programs of study leading to 

baccalaureate degrees in liberal arts and sciences and in professional fields 

provide opportunities for individual growth and for greater service to society. 

A third objective is the responsibility for providing continuing educational 

opportunities for adults on either a credit or non-credit basis. Moreover, a 

university should not only transmit knowledge; it should add to the world's 

knowledge. This provides the basis for ano~er objective: graduate studies 

and research. 

In summary, there are four basic objectives of the University of 

Wichita: (1) To provide general education. (2) To provide advanced and special 

education. (3) To provide continuing educational opportunities for adults. (4) To 

provide graduate studies and to stimulate research. There are also other 

objectives associated with the responsibility to furnish leadership in various 

cultural activities, to promote studies of civic problems, and to relate the 

knowledge and experience of the faculty to the business community. While a 

university reflects, in a measure, society and its aspirations, it must seek to 

place individuals on the line of discovery for more effective citizenship and 

more abundant living. 
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The entire faculty received an invitation from President Harry F. 

Corbin early in 195 7 to share in formulating the · design of the university for the 

world of tomorrow in connection with the planning of the University of Wichita 

Development Program. Faculty members were encouraged to present detailed 

suggestions in answer to the important question: "What makes a good univer

sity?" There was widespread response to this invitation. The principal 

emphases in the many written replies, and in several group discussions, were 

placed upon interpreting and strengthening the objectives identified above with 

special emphasis upon the research objectives of the university~ 

A university is a free community of scholars. If it be true to the 

great university tradition, its objectives are inherent in the very nature of a 

university: to transmit knowledge; to explore new horizons of knowledge; to 

develop critical faculties; to stimulate understanding of great values; to 

promote good citizenship; to develop a high sense of vocation; to create a 

fellowship of study for the enrichment of the individual and for building the 

good society0 A university is a rewarding coopc r <1tive a dventure in idea;;. 

The principal objective, therefore, is to develop respect for and interest in 

learning and knowing. 

The objectives of the University of Wichita are achieved primarily 

through the five colleges and schools offering baccalaureate programs, the 

College of Adult Education, the Graduate School, and the Office of Student 

Services. The philosophy of each, merged with all, creates the real nature 

of the University. 
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Fairmount College of Liberal Arts and Sciences 

The Fairmount College of Liberal Arts and Sciences seeks as its 

· primary goal to foster the values of a liberal education in the contemporary 

world. It regards the liberally educated as those persons (1) who are broadly 

aware of the history of mankind; (2) who are cognizant of man1s achievements, 

his values, his problems; (3) who are aware of the significant issues that have 

confronted and do confront mankind; (4) who can think critically and judge 

intelligently as between alternatives; (5) who are articulate; (6) who can, on 

the basis of knowledge and understanding, participate effectively in the solution 

of interpersonal and international problems facing our generation; (7) who have 

a broad understanding of human values; (8) who have curious inquiring minds 

and a sense of excitement about intellectual adventures. 

The College provides specific areas . of knowledge within which the 

student may elect particular fields for broad as well as intensive study. The 

College is aware that prescribed curricula do not, of themselves, assure 

liberal education. An indispensable ingredient is an intellectually aggressive, 

free and continuous spirit of inquiry on the part of both students and faculty. 

The College is also aware that within a four-year program of studies a liberal 

education can only be started. Such a program can, however, offer that sub

stantial beginning which provides varied and creative guidelines to which the 

citizen can add unending enrichment. 

While the College encourages the concept that liberal understanding of 

man in his many faceted world constitutes the most effective preparation for 

professional roles, it provides opportunity for the student to sample the study 
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.of various professional training programs contained within the University. It 

also provides, under separate baccalaureate degrees, for specific preprofes

s ional training in certain fields. 

The College of Business Administration and Industry 

The College of Business Administration and Industry has as its pri

mary objective the training of young men and women for active, intelligent, and 

responsible participation in business and commW1ity life. Such participation 

requires that the graduate have an understanding of the world and society in 

which he lives, and understanding of the business and industrial community, 

and an understanding of the functional skills and tools of the business adminis

trator. 

Regardless of the area of business in which he may operate or the 

level on which he moves, each administrator has one thing in common with all 

other administrators. He must make and execute decisions. Training in 

administration must enable the student to develop a way of thinking, or habitual 

thought processes, whereby he can make valid business judgments. The 

student must be taught the process of assembling~ ordering, weighing facts and 

reaching a conclusion. He must develop the courage and foresight to turn that 

conclusion into a decision and he must learn to work with people to turn that 

d~ cis ion into reality. 

An understanding of our world and society provides the student with a 

foundation upon which to base ·his progress as an administrator and assures the 

graduate of a sense of responsibility for the consequences of his actions. Fur

ther, if the student is to learn to make valid business judgments, he also must 
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acquire an understanding of the basic fundamental areas of business and the 

business process. Still further, it is not sufficient to train the student only in 

the basic areas of business or in the basic process of business and decision 

making. While it is not the goal of the College to train the student for only his 

first, or second, position in the business community, it is necessary that the 

student be able to handle given areas of business information beyond the level 

of basic principles. And, since an administrator, particularly on the junior 

and middle levels, generally will work within a specific functional area of 

business, the student should be trained in an area of specialization. Such 

specialization enables him to handle specific assignments as an administrator 

and to make immediate contributions to his organization upon graduation. 

The detailed objectives of the College of Business Administration and 

Industry are, then: 

1. To provide the student with an understanding of our world and 
society, to develop the student's intellectual capacities and to 
develop an understanding of his rights and responsibilities as 
an active member of society. 

2,. To instill in the student the habit of original and orderly thinking. 

3. To equip the student with the fundamental business skills and to 
develop his understanding of the business process(! 

4. To train the student in the process of decision making and 
working with people in the execution of those decisions. 

s. To provide the student with a degree of specialized skill or 
knowledge in a selected area of business. 

The _College of Education 

Objectives of the College of Educationo 

At the undergraduate level, the College of Education undertakes to pro

vide courses and experiences so that the prospective teacher may: 
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1, Develop understandings of the culture characteristic of a 
democratic society and the place of education within it. 

Z., Develop a philosophy of education consistent with living 
in a democratic society. 

3. Develop an adequate professional preparation and have the 
opportunity to relate content to the problems of living" 

4. Develop knowledge of human growth and development. 

s. Develop skills in the application of principles of human 
living and adjustment. 

6. Develop effective skills of communication. 

At the graduate level, the work is largely professional. It furthers the objec

tives of the undergraduate program and provides for one or more of the follow

ing purposes: 

1. Increases the depth of the study done at the undergraduate level. 

z. Provides for a period of concentrated study of the more strictly 
professional phases of teacher preparation. 

3. Supplies an opportunity to study another form of educational 
service. 

4. Provides some training and experience in the field of educational 
research and the more intensive specialization usually associated 
with it. 

s. Provides a broader understanding of the complex interactions 
of human experiences, ethical ideals, social institutions, 
biological forces, and material environment. 

School of Music 

General Philosophy. 

The College of Fine Arts 

The School of Music offers curricula which are focused on developing 

musical growth in the professional student of music as well as in the general 

university student. More specifically, musical experiences are provided 
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which give university students a broad understanding of the art of music. Such 

understanding is achieved through participation in the area of theoretical study 

as well as in the area of performance. It is felt that such a program imple

ments the university objective of developing intelligent and reasonable human 

beings, capable of leading full and well-ordered lives. 

Objectives. 

The School of Music provides curricula which (1) educate professional 

music students planning careers in teaching or performance, and (2) allow 

students in other colleges to gain an understanding of music as a humanistic 

study. 

One important aspect in achieving the objectives of the School of Music 

is the opportunity for participation in ensemble groups. It is the philosophy of 

the School of Music that meaningful e:x--perience and contact with the finest 

musical literature is effectively attained through participation in serious 

ensemble groups• Included in this area of activity are the Concert Band, 

Symphony Orchestra, A Cappella Choir, Choral Union, Opera Workshop, 

small vocal and instrumental ensembles, and piano repertoire experience. 

The School of Music is an accredited member of the National Associa

tion of Schools of Music. Requirements for entrance and graduation are in 

accordance with the published regulations of this association. 

Graduate Studente 

The Music Division of the Graduate School embraces the philosophy of 

the University of Wichita Graduate School, particularly with respect to the 

rnatter of developing an appreciation of how human knowledge is extended to 

new fr on tie rs• and of encouraging a participation in the extension of human 

c.18-



~owledge. For this purpose, we wish to stimulate research in both student 

and faculty, assuming that each will stimulate the -other. 

In addition to the development of the creative mind, the University 

Graduate School would also improve the professional competence within the 

various professions covered in its programs. Beyond this it would hope to 

broaden the professional training to include a continued study of human society 

'within whose framework the graduate students must function. 

The Graduate School strives to emphasize a program which gives the 

best possible education to the best students, and, at the same time, provides 

the kind of program which will challenge the student to develop inherent talents 

to his fullest capacity. 

The Music Division of the Graduate School is interested in emphasizing 

a program which functions to help the student to acquire additional knowledge, 

to develop techniques for the extension of kn.owledge and appreciation, to con

tinue the development of musical techniques, and to help create a philosophical 

attitude toward music and the arts in the society -of man. Emphasis is placed 

upon imaginative thinking, creative endeavor, research, and th.a continued 

development of aesthetic concepts. 

Department of Art 

General Philosophy. 

The central philosophy underlying art instruction in the Department of 

Art revolves about the idea tha_t the student must be directed to the acquisition 

of a diversified education while acquiring specialization in art. Studies in 

philosophy, aesthetics, psychology, literature, foreign language, history, and 

science are basic to the education of the art student. 
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Objectives. 

The curricula of the department are designed to (1) increase appre

ciation in art, and (2) train the student in the professional performance of art 

activity. To enhance the student's appreciation of aesthetic and aesthetic

functional forms the department teaches an understanding of the visual arts, 

art history, the philosophy and criticis,m of art, and the basic programs in 

drawing, design, and printing. The student who desires to perform profes

sionally in his selected field of art interest should receive intensive training 

in such field, but should also be provided with diversified art experiences in 

the fundamental areas of art study. The training of art teachers calls for a 

professional yet diversified art education program. Curriculum emphasis in 

program planning for the student in art follows the idea of diversity to gain the 

cultural ant! specialized background essential for the successful conduct of his 

work in either education, industry, commerce, or private pursuits as an artist. 

Graduate Student. 

The student is provided an opportunity to continue specialization in 

oelt;cted fields under the direction of qualified faculty members. He is also 

given the problem of writing an original contribution to art literature and to 

learn the methodology of research in art. He may explore and experiment in 

the materials and techniques of the artist and the aesthetic forms of art. He 

may undertake to provide techniques for work in organic rehabilitation through 

the art activityo 
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The School of Engineering 

Objectives. 

The objectives of the School of Engineering embrace those of the 

entire University, particularly with respect to the philosophy of furnishing to 

the community an opportunity to secure a broad education, as well as a pro

fessional education, in engineering. 

The goal of engineering education is to educat~ the students so that 

they will grow throughout their lives in professional and personal stature and 

in usefulness as citizens, and to give them an appreciation that an engineering 

school does not~ them to be professional men of full stature at graduation. 

The following methods will be used to accomplish this goal: 

1. Curricula and instruction will be designed to: 

a. Emphasize scientific principles. 
bo Provide introductory knowledge in a particular branch 

of engineering. 
c. Develop competence in analytical thinking. 
d. Develop in the student through practice the ability to 

learn for himself in an orderly and scholarly mannero 
e. Present a rigor by means of tasks or assignments which 

will require a considerable amount of exertion on the 
part of the student\) 

f. Provide cultural breadth to develop understanding of 
social and human problems, and the impact of technology 
on society. 

g. Emphasize the unity of knowledge. 

2. Personal and classroom counseling as to attitudes, procedures, 
goals, and study methods will be extended to the studento 

3. Stimulation of the students will be attempted by example as well 
as by precept. 

At the graduate level, the objectives of engineering education are to 

extend the area of study of the student further into his selected specialization. 

An increase. not only in the level of knowledge, but also in the rigor of 
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preparation is required of the student. An attempt is made, in recognition of 

the fact that all of the graduate students in engineering are full-time employees 

. of local plants, to have the graduate instruction emphasize scholarly attain

ment so as to delineate the graduate study from a mere auxiliary activity of 

industrial employment. 

The College of Adult Education 

Philosophy of the Role of Adult Education in the University of Wichita. 

Since adult education has been a rapidly growing activity and an 

expanding function of colleges and universities in all parts of the country, and 

since there was rapid growth in enrollment in the courses offered by the 

Extension Division of the University5 the Board of Regents established5 in 

December of 1952, the College of Adult Education. 

It is believed that a tax-supported0 municipal university has an obli- · 

gation, not only to the selected young adult who may be working toward a 

degree, but also to the total adult population of the communityo 

To meet the needs of many adults in the community, greater flexibility 

in schedule, in promotion, in registration, in curriculum, in class procedure, 

etc., is required than can be afforded in the conventional colleges which are 

oriented toward the traditional degrees. 

To afford this activity the status which it merits and the independence 

it requires, the College of Adult Education was established as a separate 

organization, on a par with and paralleled with the other colleges. It is, how

ever, not a degree-granting college, although it administers the evening pro

gram both for the degree student, enrolled in a degree-granting college, and 

for the non-degree student~ 
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Functions of the Program of the College of Adult Education. 

To meet the educational needs of adults in our community who are not 

regular students in another college of the University, or who are evening 

students enrolled in degree-granting colleges, the College of Adult Education 

carries on a program which includes the following functions: 

1. To provide continuing education in a variety of fields (social, 
economic, religious, scientific, cultural, etco ) for adults who 
wish to study for their own personal enrichment. 

z. To cooperate more extensively with business and industry in 
providing for groups of employees specialized courses, with or 
without credit, such as finance, management, economics, etco 

3. To sponsor lectures, conferences, and institutes for the benefit 
of students and the general public. 

4. To provide greater flexibility in general requirements for adults 
to whom education is necessarily a secondary interest. 

5. To administer a schedule of evening classes throughout the 
entire year which may lead to a degree in one of the colleges 
of the Universityo 

6. To maintain administrative facilities for students who have 
matriculated for an unspecified degree and who are, therefore, 
not enrolled in another college of the University. 

The Graduate School 

It is the purpose of the Graduate School to provide the opportunity for 

greater specialization in a world which has become a world of specialists, and, 

at the same time, to continue to give a broad foundation ior the specialists. 

The student in the Graduate School should increase his familiarity with and 

mastery over the use of information') For the purpose of developing the intel

lectual powers of evaluation and the ability to present information in a service

able and effective form, the thesis has been one of the best mediums. Where 
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ti.le thesis has not been required, the techniques and training for research have 

been retained in research courses• It has been well said that "nothing helps 

intellectual integrity as much as researcho" The Graduate School should stress 

not only the accumulation of information but also the evaluation and use of it. 

The Graduate School hopes not only to develop an appreciation of how 

human knowledge is extended to new frontiers but also to encourage a partici-

. pation in the extension of human knowledge. For this purpose, it wishes to 

stimulate research in both its students and its faculty, assuming also that each 

will stimulate the othero 

In addition to the development of the creative mind, the Graduate 

School would also improve the professional competence within the various 

professions covered in its program. Beyond this, it would hope to broaden 

the professional training to include a continued study of human society within 

whose framewti:i:k the gzaduate st,.1dc:at~ must fauction" 

Student Services 

The objective of Student Services is to assure the consideration of the 

student as a whole in the midst of the variety of patterns of living and learning 

'_Vhich exist on the university campus and also in society. Education from this 

approach must include attention to the student's well-rounded development

physically, socially, emotionally, spiritually, and mentally. Individuals who, 

by choice and training• are involved with the administration of personnel 

services are also educators • . They have an integral role in the total educa

tional experience of the student. They provide guidance to the student for the 

achievement of his full potential; they assist students who have lost their way 
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to reestablish themselves. Their attention should be focused upon the social 

forces of the University of Wichita itself. These forces should be controlled 

· and utilized to provide learning experiences for the studento These activities 

should not be whimsical, random activities, dissociated from what is typically 

thought of as the academic. Rather, purposeful relationships must be devel

e;ped between them. Close cooperation between students, faculty, and admin

istration is necessary. All ~ closely together in achieving common 

objectives -curricular and co-curricular" 

The objectives in student development include the following: 

1. To gain orientation to his university environment. 

2. To succeed in his studies. 

3. To find satisfactory living facilities o 

4. To achieve a sense of belonging to the university. 

s. To learn to know the limits of his physical capacities. 

6. To gain greater self-understanding. 

7. To approach emotional maturity. 

8. To develop lively and significant interests. 

9. To achieve understanding and control of his financial resources. 

lOo To make satisfactory progress toward appropriate vocational goals. 

11. To develop a philosophy of life and discover its spiritual meaning. 

12. To progress toward satisfactory and socially acceptable sexual 
adjustments. J 

13. To develop individuality and responsibility. 

14. To find satisfactory and constructive post-university activity. 
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II 

FACULTY AND INSTRUCTION 

Introduction. 

The real meaning of a university is found in the quality of its teaching, 

learning, and scholarship. It is in the teacher-student relationship that the 

encounter with ideas and principles has such great potentialities. The dedica

tion and ability of the faculty are generally decisive in eliciting a high level 

response from the student so that both teacher and student are placed on the 

line of discovery. Teaching is an exciting venture in ideas; it is a rewarding 

vocation in human relations. 

The attempt to evaluate faculty and instruction will not be really 

meaningful, because the finest results cannot be measured quantitatively. The 

new insight into truth in class room and laboratory; the deep inner response in 

a music or art studio; the wider horizons created by an informal visit with a 

professor; the thrill of a new idea; these decisive aspects of teaching and 

learning cannot be reduced to statistical measurements. 

While it is true that the greater meanings are hidden in the quiet com

mitments of students and teachers, it is, nevertheless, possible to consider 

certain aspects of a faculty on a comparative basis,, This attempt is made in 

the present section. Degrees, age, years of service, teaching load, salaries, 

. and many items of this type can be measured and compared with profito Other 

aspects in the general category of faculty welfare are also exceedingly importantG 

Moreover, the tone of a university, the atmosphere of freedom, the sense of 

community fellowship, the recognition of effective service, the feeling of 

security, and the belief in the worth of teaching and learning all contribute to 
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the best instruction. These intangible factors are difficult to assess; they are 

really decisive in the achievement of valid goals • . The importance of these 

factors is definitely recognized at the University of Wichita; a sincere effort is 

made to live up to the responsibilities associated with them. Greater horizons 

of achievement are sought. 

The items which follow describe various aspects of the general topic 

· of "Faculty and Instruction. n The data on faculty research will be found in 

Chapter IX, "Research and Publicationo 11 

Conditions of Work 

Academic Freedom and Tenurea 

Academic freedom is maintained in accordance with the principles set 

fo:rth by the A. L .U.P. {J.i.merican Association of University Professors Bul

letinr x :~XVI {Spring, 195 O), pp., 45-51. The university policy is found in the 

University of Wichita Handbook, 1956, p. 8 as follows: 

The principles of academic freedom shall be observed in all 
tenure matters, and the expression by a faculty member of con
clusions arrived at by his research or opinions arrived at by his 

·s-tudy, shall not, however unpopular, constitute grounds for his 
dismissal. Should the dismissal of a teacher who is on tenure 
seem necessary or desirable, the teacher is to receive written 
notice of the fact from a responsible officer of the University. 
At the same time, the President of the University shall refer 
the fact of the proposed dismissal to the Faculty Committee on 
Tenure. The teacher shall, moreover, have the right to a hear
ing before the Board of Regents, with an adviser of his own 
choosing. Unless the reasons for dismissal involve moral 
turpitude, the teacher is to receive his salary for one year 
from the date of notice, and if asked, to serve the University 
during that year. 

It is the consensus of the faculty of the University of Wichita that aca

demic freedom is a certain and secure right. 
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Appointments to the staff are of three kinds. Temporary appointments 

are for a specified period, usually one academic yearo All lecturers are given 

temporary appointments. Probationary appointments are expected to _be 

renewed, except for cause. Tenure appointments follow probationary appoint

ments and are in accord with the "Statement of Principles II set forth by the 

American Association of University Professors. 

The tenure policy of the University of Wichita is described in the 

Faculty Handbook, pp. 7, 8 as follows: 

The earning of tenure shall be a privilege of the professori.al 
ranks: assistant professor, associate professor, professoro Tenure 
shall in no case be granted before the completion of three years I ser
vice at the University. 

1. Assistant Professor: At the end of a probationary period of seven 
yea:rs or upon promotion to a higher rank, an assistant professor 
must be given a review of his tenure status, with a definite recom
mendation. 

2. Associate Professor and Professor: .At the end of a probationary 
period of three years, an associate professor or professor must 
be given a review of his tenure status with a definite recommen
dation. Years served at a lower rank shall be counted as part of 
the three-year probationary period. 

The period of probationary appointment shall not exceed seven 
years, including any credit which may be allowed for service at 
another institution of college rank. Previous service in other insti
tutions of college rank may be counted for not more than three years 
of probationary appointment. Service in summer school or at rank 
below that of instructor may not be counted. 

1. No teacher may be retained as an instructor for more than seven 
years, except as provided below in "4". 

z. After a teacher has completed seven years in the rank of instructor 
or assistant professor, or a combination of both, the question of 
his tenure must be reviewed, with a definite recommendation. 

3. At the time of his first appointment, a teacher must be told 
whether his appointment is temporary or probationary and any 
credit given for service at other institutions must be established. 
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4. Temporary appointments may be r.nade at any rank for stipulated 
periods. If it is later decided to change the appointment from 
temporary appointment to probationary appointment, all previous 
continuous service under temporary appointment shall be counted 
on the probationary period. Extended temporary appointments 
are to be discouraged. 

Teaching Load. 

In the academic year 1957-1958, the average teaching load for full-

. time teachers, including department heads, but excluding all regular admin

istrative personnel, was 12. 0 hours. The average number of students per 

instructor was 93. s. The average student credit hours per instructor was 

252. 1. While some teachers had too heavy loads, the general situation was 

satisfactory. However, the teaching loads of individuals who have the com

petency and interest to do research should be curtailed regularly whenever 

it is possible to do so without impairing the program of instruction. 

The load for full-time teachers for the academic year 1957-1958 by 

colleges and schools was as follows: 

Semester Hours Students Student Credit Hrs" 
No. of 1st. 2nd. lsto 2nd. 1st. 2nd. 

College Faculty Sem. Sem. ~er.no · Sem. Sem. Sem. 

Bus. Adm. 21 11.9 11.s 12s.o 112.0 338. 0 306.4 
·Education 15 12.1 12.0 101. 9 109. 3 237.3 252.0 
Engineering 24 10. 4 lOo 7 67.4 59.9 17506 163.7 
Liberal Arts 93 12.3 12.0 99.5 90. 7 290. 9 264.1 
Music 16 13. 8 14. 3 98.4 94.1 173.2 168.5 
Art 6 14. 0 13. 0 55.8 58.8 151.7 163.5 

Averages for 
all teachers (175) 12ol 11.9 95.8 91.3 258,8 245.4 
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The distribution of the teaching load by number of hours and number 

of faculty members for the two semesters in 1957-1958 was as follows: 

-Semester Hours 
More than 15 Semester Hours 
12-15 Semester Hours 
9-11 Semester Hours 

Less than 9 Semester Hours 

Total 

Number of 
First Semester 

7 
107 

57 
4 

175 

Faculty Members 
Second Semester 

9 
105 

51 
10 

175 

The average load for 188 full-time teachers during the first semester 

of the academic year 1958-1959 was 11. 7 acmester hours. The avera3e student 

credit hours were 26301. 

Instruction and Class Sizeo 

Studies made by the registrar indicate that in 1957 .. 1958, classes of 

thirty or fewer students constituted eighty-four percent of all classes taught. 

For a three ... year period ending with 1957-1958 the classes of thirty or fewer 

students made up eighty-three and three -tenths percent of all classes taught. 

Class limitation is based upon quotas fixed by the department for each 

class. This quota limit is exceeded but infrequently and in some courses an 

excess over the quota is never permitted. 

The following chart shows the distribution of classes by size for the 

three years indicated: 

1955-56 1956-57 1957-58 
Class Size Total No. Percent Total No. Percent Total No. Percent 

1 - 15 320 38 304 33 385 39 
16 - 30 388 46 448 49 445 45 
31 - 60 112 13 144 15 121 12 
over 60 23 3 27 3 41 4 

It is likely that the number of large classes will increase in the next 

decade with anticipated expansion of the enrollment. It is expected that 
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graduate assistants, or other personnel will be provided to assist with larger 

classes. The faculty and administration are seeking to develop techniques 

. for increasingly effective instruction of large classes o 

Salaries of the Faculty. 

There is genuine recognition of the role of salaries in maintaining 

effective instruction. Substantial progress has been made in increasing faculty 

salaries in recent yearso In 1958-1959, the average salary paid at the Univer

sity of Wichita was as follows: professors, $8,406; associate professors, 

$7, 040; assistant professors, $5,836; instructors, $4, 742, The average 

salary for all ranks was $6,388; the median salary was $6,165. 

Extensive study has been made of faculty salaries. Comparative 

studies indicate that in the academic year 195 7-1958, the University of Wichita 

was modestly below the national pattern eiccept for the full professorial rank, 

where the difference was greater, according to the study by the Research 

Division of the National Education Associationo 1 Closely related to salaries 

is provision for retirement. The new retirement program, described on p. 24 

is a definite advance in faculty welfare and offsets the salary differential in 

comparison with some institutions. The Board of Regents and the administra

tion have a continuing concern for the improvement of faculty salaries. 

The statistical tables upon which the above conclusions were based 

are found on the following two pages: 

1 "Salaries Paid and Salary Practices in Universities, Colleges and Junior Col
leges, 1957-58, 11 National Education Association Research Report, 1958-Rl, 
PP• 12-18. 
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Instructor 

High $6,000 
Low 4,000 
Median 4,700 
Average 4,742 

Professor 
High 
Low 
Average 

Assoc, Prof. 
High 
Low . 
Average 

Asst. Prof. 
High 
Low 
Average 

Instructor 
High 
Low 
Average 

University of Wichita 
Faculty Salaries 

1958-1959 

Asst. Prof. Assoc. Prof. 

$7,500 $8,500 
4,700 5,400 
5,800 7,000 
5,838 7,040 

Salary Increases 
over 

Previous Five Years 

1954-55 19ss ... 59 
$7,000 $10,000 
4,500 6,000 
5,893 8,406 

6,200 8,500 
4,000 5,400 
4,983 7,040 

5,200 7,500 
3,250 4,700 
4,256 5,838 

4,400 6,000 
3,000 4,000 
3,493 4,742 

Average Salaries 
1950-1959 

Professor 

$10,000 
6,000 
8,400 
8,406 

All Ranks 

$101' 000 
4,000 
6,165 
6,388 

Percent Increase 
42Q86 
33.33 
42.64 

37. 10 
35.00 
411i28 

44.23 
44.61 
37.17 

36.36 
33.33 
35.76 

Instructor Asste Prof. Assoc. Profs Professor 

1950-51 .$2, 802 $3, 381 $3,792 $4,706 
1951-52 3,073 3,764 4,050 5,094 
1952-53 3~ 167 3,978 4,570 5,294 
1953-54 3,420 4,162 4,884 5, 727 
1954-55 3,493 4,256 4,983 5,893 
1955-56 3,683 4,609 5,554 6,633 
1956-57 4,031 4,805 5,860 6,891 
1957-58 4,335 5,300 6,372 7, 762 
1958-59 4,742 5,838 7,040 8,406 



Median Salaries at the 
University of Wichita 

Compared with N 0 EoA• Research Report1 
1957-58 . 

Professor Assoc. Profo Asst. Profo 

State Universities $8,967 $7,071 $5,952 
Private Universities 8,687 6,676 5,526 
Municipal Universities 11, 034 8, 707 7, 729 
Land-Grant 8" 599 6,939 5, 761 
State Colleges 7,338 6,263 5,622 
. 'l'eache rs e Colleges 7,568 6" 654 5,747 
Average 8,072 6,563 5, 5-95 
UniversitI of Wichita 

1957-58 7,600 6,333 5,300 
1958-59 8,400 7,000 5,800 

Promotions. 

Instructor 

$4, 750 
4,532 

. 6, 059 
4,607 
4,641 
4,833 
4,562 

4~ 333 
4,700 

Promotion procedures are similar to those used in making initial 

appointments. The department chairman makes the original recommendations 

to the dean of his college. The dean of the college then confers with the dean 

of the faculties and the president relative to the promotion. Such discussions 

are thorough and carried on with candor. Following such discussions, and upon 

approval of the dean, the recommendation, together with the dean's observa

tions, is transmitted to the president for his final decision as to which candi

dates shall be recommended to the Board of Regents for approval. Bases for 

decision are achievement in teaching, achievement in research and creative 

activities, and services to the University and to the community~ Sources of 

pertinent information are personnel records, the recommendations of the 

department chairmen, and the informal but not entirely reliable information 

from colleagues and associate~o 

1 "Salaries Paid and Salary Practices in Universities, Colleges, and Junior Col-
leges, 1957-58, u National Education Association Research Report, 1958-Rl, 
PP• 12-180 



Salary Adjustments (Increases). 

As in the case of promotions, salary adjustments are initiated by the 

departmental chairmen, reviewed by the appropriate dean, and then submitted 

to the presidento All salary adjustments which are approved by the president 

are submitted to the Board of Regents for final action. In practice, the Board 

acts upon budget sections; it does not consider the salaries of individual faculty 

·members. Salary increases are based on merit and length of service. The 

University has been concerned with increasing salaries and substantial progress 

has been ma de in the past five years. 

There is no formal step-by-step salary schedule. However, r.i.-iinimum 

salary for each rank is well-establishedo In 1958-1959 these minimums were: 

Professor, $6,000; Associate Professor, $5,400; Assistant Professor, $4, 700; 

and Instructor, $4, OOOo An analysis of the salaries of 1958-:959 showD that the· 

differential between the average salaries paid different academic ranks was 

approximately $1~ 200 (e. 8•i Instructors, $4, 742; Assistant Professors, $5,838; 

Associate Professors 11 $7,040; Professors, $8,406). 

Additional study should be given to our procedure in handling promotions 

and salary increases. Proposals for broader participation in these decisions 

are being discussed at the present time. 

Retiremento 

· A contributory retirement pension program was initiated in 1938. The 

program was optional for the then present faculty, but participation in the plan 

was made a condition of employment for all new faculty members. In 1952, the 

university retirement plan was supplemented by the federal Old Age and Survi

vors Insurance program. On July 1, 1958, a new and improved retirement 
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program became effective. This program was developed by a faculty

administration committee after extensive study and was accepted enthusiasti

cally by members of the faculty. Participation is a condition of employment 

· for faculty and other designated members of the staff. 

Under the new plan, a member's retirement date is the July 1 nearest 

the 65th birthday for administrative staff, or the 70th birthday for facultyo 

Optional early retirement is possible during the ten-year period immediately 

prior to the normal retirement date, with payments adjusted accordingly. For 

each year of participation, a member is credited with an annual annuity equal 

to one percent of the first $4, ZOO of his basic annual salary as of the beginning 

of each contract year, plus two percent of such salary in excess of $4, ZOO, if 

any. When the new plan replaced the older retirement plan, adjustments were 

made for past service on the basis of crediting past service pension rights 

according to the salary being received on July 1, 1958. The cost of this excel

lent adjustment for past service is borne by the University. 

If a member terminates his employment prior to retirement, he may 

withdraw the total of his contributions to the retirement benefits credited to 

him. plus two percento If the member has been a member of the plan for five 

years, he may, in lieu of a cash withdrawal of his contributions, elect to 

receive a paid-up deferred annuity with payments to commence at his normal 

retirement dateo If a member dies prior to retirement, his beneficiary is 

entitled to a return of his contributions to the retirement plan, plus two percent 

interest. If a member dies after retirement, the death benefit will be dependent 

upon the annuity option elected by him prior to retirement. 

Each member contributes toward the cost of the retirement benefits 

accruing to his interest under both the federal Old Age and Survivors Insurance 
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program and the unive:rsity programs at the rate of two and one-half percent of 

the first $4, 800 of annual salary and five percent of the excess over $4, 800, if 

any. The balance of the retirement benefits are paid by the University. 

Examples of Retirement Benefits 
($8, 000 average salary) 

Years of Service 
at Retirement Age 

Retirement Plan Social % of Average 
Benefits SecuritI* Total Annual Salary 

25 
30 
35 
40 

$2,950 
3,540 
4,130 
4,720 

$1,392 
1,392 
1,392 
1,392 

j,4 
1
342 54.3 

i~ , 932 61.7 
5 ;, 522, 69o0 
6 ., 112 76.4 

* Old Age and Survivors Insurance income illustrated is the member's estimated 
primary Social Security benefit. In addition, a wife, age 65 or over, will be 
entitled to Social Security payments of $696 annually. 

Life Insurance. 

A new and excellent term life insurance program complements the 

retirement program 0 Each member of the retirement plan may purchase 

insurance for twice his annual salary to the nearest $1, 000 but not to exceed a 

maximum of $20,000, or one and one-half (1 1/2) times his annual salary, 

whichever is the larger 0 The cost of this insurance to the member is $6 per 

thousand per year; the balance of the premiums is paid by the University. 

The basic elements of the plan are as follows: 

1. Each participating member shall have life insurance protection 
up to the date of his retirement in an amount equal to two (2) 
.times his annual salary to the nearest highest $1, 000, - but not 
to exceed a maximum of $20,000 or one and one-half (1 1/2) 
times his annual salary, whichever is larger. 

2. Each participating member contributes 50f per month ($6 
annually) per $1, 000 of insurance. The balance of the cost 
of the life insurance benefits is paid by the University. 
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3. Upon retirement, a member's life insurance will be continued in 
an amount equal to his annual salary to the nearest $1 1 000, pro
vided the spouse is then living, and may be maintained thereafter 
while the spouse is alive. 

4o A member who terminates employment prior to retirement may 
convert his life insurance to an individual policy without medical 
examination or other evidence of insurability, at the applicable 
premium for his attained age. 

s. No medical examination is requiredo The premium paid by the 
faculty member is the same re·gardless of his age. 

Enrollment in the life insurance program as of December 1, 1958, was 

181 out of a total number of 240 who are eligible, or seventy-five percent. 

The life insurance program is held with the John Hancock Company. 

Hospital and Medical Insurance. 

The University provides hospital and medical insurance for members 

of the faculty on a voluntary basis. The full cost of the insurance is paid by the 

member. Benefits up to $1 0, 000 are available for the insured person and for 

each dependent. The provisions of the program are generous, including the 

cost of a private room up to $20 per day, eighty percent of covered major 

medical expense after a $50 deductible charge has been excluded, etc. The 

medical expenses covered include hospital expenses, private duty nursing, 

surgery, examinations, drugs and medicines, etc. 

The premium for the cove rage of this program is as follows: single 

person, $5 per month; married person with dependents, $12. The group policy 

is held with the John Hancock Company. 

Sabbatical Leaves e 

The University does not provide sabbatical leave with compensation, 

except under very special circumstances. Faculty members with tenure may 

secure leaves without compensation. This phase of the university's program 
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is under study. It is hoped that a -selective policy for sabbatical leaves, with 

full or partial compensation, can be worked out in· the reasonably near future • 

. Sick Leaves. 

Although the re is no formal policy statement relative to sick leave for 

faculty members, the university policy is generous and definitely supports the 

teacher. Each case is handled on an i~dividual basiso Recently, when two 

members of the faculty were involved in an accident, the University continued 

their regular salaries until work could be resumed. In one instance, the faculty 

member was absent from his classes for almost the entire academic year fol

lowing the first week in October. 

Support for Faculty Attendance at Professional Meetings. 

The University of Wichita provides only modest support for attendance 

at meetings of professional societies and organizations. The present formula 

provides $25 per year for each member of a department with the rank of 

assistant professor and above. However, members of the faculty who present 

papers or who hold offices are generally given full support for attending meet

ings in which they participate. The present poiicy generally is inadequate and 

should be strengthened by providing larger amounts for attending professional 

meetings. 

Housinge 

The University provides no housing for faculty memberso Adequate 

housing in normal times is generally available. 

Recreation and Group Activities o 

University recreation facilities are available for members of the faculty 

and their families. The Physical Education departments provide special 
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programs. Included in these activities recently have been weekly swimming 

sessions for faculty membe~s . and their families and men1s volleyball. 

The Men's Faculty Club meets periodically £or social purposes., The 

corresponding organization for women is the Council of University Women, 

which includes staff as well as faculty. The wives of faculty members hold 

monthly meetings under the auspices of the University Dames organization. 

The wives of faculty members of two years or less membership on the faculty 

may join the Dames Newcomer's Club. These organizations are designed to 

develop informal relationships among faculty members and their families. 

Personnel Records. 

Personnel records constitute a valuable source of information relative 

to faculty members. When a person has been appointed to the faculty, he fills 

out the i,Faculty Personnel Recordo" This record deals with marital status, 

education and degrees, military service, occupational history, awards, mem- · 

berships and offices in professional and learned organizations, etcG A com

plete transcript of college and university work is also requiredo The new 

faculty member is requested to present a bibliography of his publications. In 

addition, credentials, in the form of endorsement by references and other 

materials of this type, are placed in his personnel folder. 

An annual personnel form is supplied by each member of the faculty. 

This i.s designed to bring the record up to date on degrees, graduate study, 

awards, membership and participation in professional and learned organiza

tions, membership on university, college, and departmental committees, etc. 

A form is provided also for the listing of publications during the past year. 

The personnel records are maintained in the president's office. They 

are readily available for those who need to utilize this information. 
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Recruitment. 

The recruitment of new faculty members is primarily the responsi

bility of the dean of a college or school and of the department headr1 The latter 

generally makes the initial contact with personnel at other colleges and univer

sities, graduate schools, placement agencies, and a variety of sources. Cre

dentials are then studied by the department head and deano If the credentials 

indicate that the applicant seems to be qualified for the vacancy, he is invited 

to the campus for a visit with the dean and department. It is only very rarely, 

and under unusual circumstances, that an interview on the campus is not a part 

of the procedure. The University provides full travel compensation for an 

applicant, regardless of the decision to engage him or of his decision to accept 

the appointment. Considerable time is devoted in the conference to identify the 

program and philosophy of the University, college, and department. This 

phase of the program we deem exceedingly importanto 

Orientation of New Faculty Memberso 

Every reasonable attempt is made to acquaint the prospective faculty 

member with the University and its objectives prior to a contractual relation

ship. When the teacher is engaged, the University Catalogue, the Faculty 

Manual, and other printed materials are made available to him. Since 1955, 

all new members of the faculty have shared in a one-day orientation period 

prior to the general university, college, and departmental meetings in Septem

ber, Representative university personnel, including the president, registrar, 

dean of students, deans, comptroller, representatives of faculty organizations, 

etc., describe various aspects of the University. A get-acquainted luncheon 

also is given. Each participant is presented a packet of materials. New 
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facul_ty members are invited and urged to ask questions. The response has been 

very encouraging. 

The pattern of further orientation and identification with the University 

varies considerably. The basic source generally is the department, although 

some colleges also make significant contributions. Only modest attempts have 

been made so far in reducing teaching loads and number of courses for inex

perienced teachers; the problem, however, is recognized. A full appraisal 

indicates that additional gains must be made by more sustained attention to the 

orientation of new faculty members. 

The Present Faculty 

Items of faculty and instruction which can be measured quantatively 

are presented below: 

Degrees. 

For the academic year 1958-1959, the distribution of degrees held by 

the university faculty was as follows: doctor's, 39. 5 percent; master's, 50. 2 

percent; less than master's, 1 o. 3 percent. The study by the research division 

of the National Education Association for 1953-1954 produces the following 

results for 637 degree-granting institutions of all types: doctor's, 40. 5 per

cent; master's, 49.1 percent; less than master's, 1 O. 4 percent. State univer

sities and land-grant colleges showed faculties with 4 7 Q 6 percent holding the 

doctorate and municipal universities with 44. 3 percent in 195 3-1954. 1 It is 

estimated that the percentage 0£ doctorates generally may have decreased since 

1953-19S4. In 1958-1959~ the distribution of doctorates at the University of 

~- "Institutional Staff Practices and Policies in Degree-Granting Institutions, 
1953-1954," National Education Association Research Bulletin, XXXV (Decem
ber, 1954), PP• 164, 1650 
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Wi-ch_ita by colleges was as follows: Liberal Arts and Sciences, 52.1 percent; 

Education, 43. 4 percent; Business Administration and Industry, 25. 0 percent; 

Fine Arts (Music and Art combined), 14. 8 percent; and Engineering, 16. 0 

percent. 

A comparison of the degrees held by the university faculty for the 

academic years 1956-1957, 1957-1958, and 1958-1959 shows the following: 

1956-1957 1957-1958 1958-1959 
Degree Number Percent Number Percent Number Percent 

Doctor's 70 36.7 79 37.6 88 39.5 
Master's 102 53.4 107 51. 0 112 50.2 
Bachelor's 19 9.9 24 11~4 23 10. 3 

The above tabulations exclude librarians, coaches who do not have 
class assignments, and R. 0$ TC, c. personnel assigned to the University., 

· A summary of the distribution of degrees by colleges and schools was 

as follows for the academic year 1957-1958: 

Degree 

Doctor's 
Master's 
Bachelor's 

Bus.Admo 

5 
14 
3 

22. 7% 
63. 7% 
13.6% 

11 
15 

2 

Educ. Engro 

39.,3% 2 
53. 6% 10 

7.1% 13 

8% 
40% 
52% 

56 
50 

3 

L.A. 

51.4% 
45.8% 
2.8% 

Music Art 

3 15% Z 33. 3c 
14 70% 4 66. 7r 

3 15% 

The distribution of degrees by ranks in the colleges and schools was as 

follows: 

Professors: 
Bus. Admo 

· Education 
Engineering 
Liberal Arts 
Music 
Art 

Bachelor's 
(1) 

1 
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Master's 
(14) 

1 
1 
5 
4 
3 

Doctor's 
(34) 

2 
4 

27 

1 



Associate Professors: 
Bus. Adm. 
Education 
Engineering 
Liberal Arts 
Music 
Art 

Assistant Professors: 
Bus. Adm. 
Education 
Engineering 
Liberal Arts 
Music 
Art 

Instructors: 
Buse Adm. 
Education 
Engineering 
Liberal Arts 
Music 
Art 

Bachelor's 
(2) 

(7) 
z 

5 

{11) 
l 
2 
6 
3 
2 

Master's 
(17) 

2 
1 
1 

10 
2 
1 

(49) 
9 

10 
3 

21 
4 
2 

(27) 
2 
3 
1 

15 
5 
1 

Sources of Faculty by Degrees from Colleges and Universities. 

Doctor's 
(24) 

3 
4 
1 

12 
3 
1 

(20) 

3 
1 

16 

(1) 

1 

A total of 133 colleges and universities shared in the education of the 

faculty in 1957-1958, with 96 institutions providi.ng bachelor's degrees, 66 

master's degrees, and 35 doctor's degrees~ Six institutions provided five or 

more bachelor's; nine, five or more master1s; and six, five or more doctorates 0 

There was a good distribution in the source of the degrees individually for mem

bers of the faculty 0 Forty-two persons received the bachelor•s and master's 

degrees fr~m the same university, twenty-three earned the master's and the 

doctorate at the same institution, and eleven persons, who held doctorates, 

received all three degrees from the same university. There was substantial 

concentration of degrees at the University of Wichita, which was the source of 

thirty-seven members for their first degree. 
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l 

The following institutions provided five or more graduates in each of 

the three degree categories: 

Institution 
University of Colorado 
Columbia University 
University of Illinois 
University of Indiana 
State University of Iowa 
Kansas State College 
K~S. T .Co • Emporia 
K.S. T. C~ - Pittsburg 
University of Kansas 
University of Michigan 
Northwestern University 
University of Oklahoma 
University of Wichita 

Age Distribution of Faculty. 

Bachelor's 

5 

5 
6 
8 

13 

37 

Master's 

11 
6 

9 

5 

15 
9 

12 
6 

23 

Doctor's 
7 

6 
5 
9 

5 

5 

The average age for faculty members in 1957-1958 was 42. 8; the 

median was 41. The percentage of the age of 44 and below at the University of 

Wichita was 60. 5 in 1957-1958; it was 55. 9 for 661 degree-granting institutions 

in 1954-1955, according to the NoE~A. study. l The University of Wichita 

faculty represents a good age distribution; the faculty corresponds quite closely 

to the national ave rage and distribution. 

The age distribution of the entire faculty was as follows: 

Age Men Women Number Percent 

20-34 46 7 53 25~2 
35-44 63 11 74 350 3 
45-54 32 13 45 21.4 
55-64 19 9 20 13. 3 
65-70 7 3 10 4.8 

l "Teacher Supply and Demand in Degree-Granting Institutions, 1954-1955," 
National Education Association Research Bulletin, XXXIII (December, 1955), 
P• 138. 

-34-



Years of Service at the University of Wichita. 

The average years of service at the University of Wichita in 195 7-1958 

was 7. 8 years; the median was 4 years. More than one half (56. 2%) had been 

at the University of Wichita five years or less in 1957-19580 .Fifty-seven (27.1%) 

persons have served eleven or more years. The rather high concentration of 

staff "'9ith only a few years of service at the University of Wichita can readily 

be attributed to the rather large increase in the faculty in recent years. 

The following table indicates the years of service at the University of 

Wichita on the basis of five-year intervals: 

Number of Years Number Percent --- 56.2 1- 5 HO 
6-10 35 160 7 

11-.15 30 14. 3 
16-20 6 Zo9 
Zl-25 4 lo 9 
26-30 8 3c, 8 
31-35 7 3o 3 

36-40 0 
41--45 2 o9 

A study of the ten-year period, 1947 to 1957, shows that 355 persons 

served on the faculty. At the end of the period, 174 were still at the University 

of Wichita, 171 had left the University, and 10 had emeritus status. 

The 17 4 persons still on the staff had the following record of service: 

33. 9 percent (59) taught the entire period with an average of 17 .1 years of ser

vice; Z7 percent (48) taught five or more years, but less than ten, with an 

average of 6
0 

7 years of service. The balance had taught at the University of 

Wichita less than five years in the ten-year period. 

The vast majority of the 171 persons not on the faculty in 1957 served 

only a brief period at the University of Wichita: 13. 4 per~!ent (22) spent five or 
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more .years at the University. Their average number of years of service in 

the decade was 6. 5 and average of total service was 9ol• 

The ten emeritus professors included in the period had devoted an 

average of 2 7 years each to the University of Wichita and the parent institution, 

Fairmount College. 

Service at Other Colleges and Universities. 

A number of our faculty members have taught at other colleges and 

universities. Of the Zl O faculty members, 95 have taught elsewhere, and 115 

have taught only at the University of Wichita. These 95 faculty members 

taught at 159 other colleges and universities, and the average length of service 

at these other institutions was 6. 5 7 years. It appears that there has been 

representative service at various other institutions. 

Service at Other Colleges and Universities 

Other University of Wichita 
Col's. & U1s. Bus, Adm. Educ. Engr, LoA. ~vlusic / ... rt Total 

0 13 17 16 56 11 2 115 
1 5 6 3 29 5 3 51 
2 3 2 6 18 1 1 31 
3 1 1 4 6 
4 2 2 3 7 

Membership in Learned Societies and Organizations. 

The average membership in learned organizations and societies was 4. 42 

in 1957-1958~ There were 176 teachers out of 210 who held one or more mem

berships. Thirty-four persons indicated no affiliation of this type. 

Memberships 
0 
1 
z 
3 
4 

Number 
34 
l.5 
19 
32 
29 

Memberships 
5 
6 
7 
8 
9 
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Number 
31 
24 
15 

4 
3 

Memberships 
10 
11 
14 
15 

Number 
1 
1 
1 
1 



Distribution by Ranko 

The distribution by rank in 1957-1958 was as follows: professor, 23. 3 

percent; associate professor, 20.5 percent; assistant professor, 36.2 pe!"cent; 

instructor, 20. 0 percent. This distribution conforn.'lS closely with the dist:dbu

tion in the N.E.A. study, December, 195401 

Rank 

Professor 
Associate Professor 
Assistant Professor 
Instructor 

Total 

Ratio of Men to Women. 

University of Wichita 
Number Percentage 

49 230 3 
43 ZOoS 
76 36.2 
42 zo.o 

210 100. 0 

N.E.A. Percentage 

2608 
21.8 
30o4 
ZloO 

10000 

The ratio of men to women in 1957-1950 was approximately four to one 

(79. 6 percent men and 20cr 4 percent women)., 2 The NoEoAe study for 1954-1955 

showed a distribution 79. 2 percent men and zo. 8 percent women. The figures 

for these two different periods ~re almost identicalo 

The distribution was as follows for 195 7-1958: 

Rank Male Percentage Female Percentage 

Professor 43 20.,4 6 2.9 
Associate Professor 36 17 0 2 7 3. 3 
Assistant Professor 61 29el 15 7 .1 
Instructor 27 12.9 15 7. 1 

Total 167 79.6 43 20.4 

1 "Instructional Staff Practices and Policies in Degree-Granting Institutions, 
1953-1954," National Education Association Research Bulletin, XXXII 
(December, 1954), p. 1640 

2 "Teacher Supply and Demand in Degree-Granting Institutions, 1954-1955, 11 

National Education Association Research Bulletin, XXXW (December, 
1955 ), P• 133. 
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Part-Time Instructors. 

It is customary to use part-time personnel in the instructional pro

gram. Lecturers are engaged to make available community resources in £ields 

where their special education and experience will enrich the program of instruc

tion. 

There were 63 lecturers on a part-time basis, who provided instruc

tion in 236 hours (average load 3, 7), during the first semester of the academic 

year 1958-1959. The compensation varied from $120 to $150 per credit hour; 

the vast majority of lecturers are paid at the lower rate. Thirty-one graduate 

fellows provided 1 Z 7 hours (average load 4. 1) of instruction; included were 30 

hours for assistance in Chemistry laboratories. The teaching fellows receive 

remission of tuition and $1,500 for nine months. 

The most recent complete analysis available is for 1956-1957, a fairly 

typical year, which showed t,.1-ie following: eighty-two lecturers and twenty-two 

graduate assistants participated in the instructional program in classroom and 

laboratories. The average number of months of graduate study for the 

lecturers was ll; for the graduate assistants it was 80 4 months. The highest 

degree distribution for these 104 persons was as follows: Bachelor's, 62.; 

Master•s, 28; Doctor's, 1. Thirteen lecturers., in such fields as commercial 

art, interior design, etc., had extensive professional training but no standard 

academic degree. The median teaching assignment was three hours. 

Faculty Meetings. 

The colleges and schools have regular faculty meetings. Records are 

kept of the business transacted at these meetings. The calendar provides for 

nine meetings each year of the entire university faculty, although a meeting 
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may be. cancelled if the agenda does not justify it. Special meetings are 

scheduled on the basis of need. 

On October 31, 1956, the university faculty adopted detailed regulations 

relative to faculty meetings. Included in those regulations are the following: 

1. Each member of the faculty shall be furnished with an agenda 
of topics at least ten days before the meeting. 

2. A detailed descri.ption shall be furnished each member of all 
items dealing with academic policy, faculty welfare, changes 
in calendar, and changes in the organization of the faculty. 

3. An individual faculty member may request the president's 
office to place a topic on the agenda for the next faculty 
meeting; upon written request of twelve or more faculty 
members representing at least three departments, an 
item shall appear on the agenda for the next meeting. 

Each member of the faculty receives a copy of the minutes of each 

meeting. 

Committees and Committee Memberships o 

There are sbcteen standing university committees. Members are 

appointed to these committees by the president. Special committees are desig

nated on an ad hoc basis. The comr.aittees vary in number from a few persons 

to a larger group, depending upon the nature of the assignment. The responsi

bility ranges from that of the curriculum committee, which is really the educa

tional policies committee, to that of the courtesy committee, which carries out 

the functions indicated by the title. Appropria·te committees report regularly to 

the general university faculty. The colleges also have their own committee 

structure. Many departments are organized on a committee basis. 

A study of the committee structure, including university, college, and 

departmental committees, shows the pattern of participation during the academic 

year 1958-1959 for members of the faculty who were on the campus in 1957-1958: 
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Extent of Men1bership Number Percentage 

none 79 42.2 
one 47 25.1 
two 28 15.0 
three 16 s.6 
four 11 5.9 
five or more 6 3.2 
Total 187 1000 0 

While it is possible that there is not full coverage of all college and 

departmental committees, the above data gives a fairly accurate portrayal of 

the situation. It is likely that a broader basis of participation in committee 

work would be advantageous. 

Improvement of Instruction 

The decisive aspect of a university academic program is the quality of 

instruction. It is essential that members of the faculty keep on the line of dis

covery relative to th.is vital and decisive responsibilityo 

Emphasis given to the improvement of instruction varies considerably 

on the campus. It is reasonable to assume that some departments and teachers 

are more concerned about this matter than others o It is a general practice to 

provide syllabi of coursest which are filed with the appropriate dean. It is 

encouraging that a substantial number of teachers revise their syllabi periodi

cally. An ever increasing number of classes are provided complete syllabi. 

Discussions relative to the improvement of instruction are held on an informal 

and formal basis in most departments. 

In the academic year 1955-1956, a course opinion questionnaire which 

included twenty-eight items dealing largely with instruction, based upon the form 

developed at the University of Rochester, was used by thirty-six instructors. 
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These teachers distributed approximately 2, 000 questionnaires to students s 

This program, which was under the direction of a committee of the University 

Council, was entirely voluntary. Administrative personnel were not involved 

in it. The questionnaire, which was anonymous, was designed for the in-service 

use of the teachero There were favorable reports as to the value of the project, 

according to this committeeo A few instructors have continued to use this form 

or have developed their own form. 

There is some experimentation with the individualization of instruction 

th.rough reading programs. The Honors Program for freshmen and sophomores, 

established in 195 7, is designed to encourage e:>."Perimentation in methods of 

instruction. It is expected that the results of these programs will be valuable 

for general classroom instructiono The coordinator of audio-visual services 

reports a substantial increase within the past year in the use of the equipment 

and facilities for class worko (Please see report on audio-visual services.) 

A number of distinguished visiting scholars are invited to consult with 

members of the faculty and selected students periodicallyo The budget of the 

dean of faculties provides for such visits on a university-wide basis. Included 

among such scholars since 1957 were representatives of the fields of Physics, 

Biological Science, Psychology, Chemistry, Spanish, History, Sociology, and 

Mathematics o When the Committee on tA'1.e Core Curriculum was conducting its 

studies, a guest consultant worked with the group. 

The evidence suggests a general awareness of the need for intensive 

study of the improvement of instruction. However, a true appraisal indicates 

that there has not been sustained activity of this type in recent years. It is 

imperative that this matter receive serious consideration in the very near future. 
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III 

CURRICULUM AND DEGREES 

In Section I we inquired into the broad objectives of the University and 

the more specific purposes and objectives of the Colleges and Schools within 

the University. In this Section we are interested in showing how these objec-

tives are translated into the curricular programs and degrees of the Universityo 

General and Historical Backgroundo 

The current status of our curricula, degrees, policies, and practices 

now existent will be made clear by first presenting a br;.ef resume of their 

development. In the space of a relatively few years, the University has gone 

through a transition from what was essentially a small liberal arts college, 

modified to some degree by its municipal setting, to the present complex, 

multi-college university() In the early stages of the history of the college and 

its conversion in 1926 to a municipal university, the enrollment and faculty 

were small, and administration w~s simplei being effected largely by a few 

individuals. In the transition to our present larger and complex university, 

many of the practices, policies, administrative routine, and committee actions 

have evolved as a matter of necessity, or have retained, at least, some of the 

aura of the small school. 

General Education 

Previous Core Curriculao 

For many years prior to World War II, a group system of core curric

ulum requirements prevailed. The core at that time was largely the concept of 

a classical education as emphasized in liberal arts. Still later, the then 
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existent colleges of ·Business, Education, and Fine Arts developed a modified 

core more related to their own requirements, but largely based upon the core 

of the Liberal Arts College. In the decade prior to World War II, most students 

were required to complete five hours of credit in six of the first eight groups, 

a major from one group and two minors were to be chosen, one of which had to 

be fr~m the first four gr oups. The groups were the following: Io English. 

II. Classicso lllo Mode ~n Languages. IV. Mathematics. V. Physical Sciences. 

VI. Biological Sciences. VII. Social Scienceso vm. Philosophy. IX. Miscel

laneous-Home Economics, Physical Education, Art; Music. 

During World War JI~ the university faculty, based upon the recommenda

tions of the "Post-War Planning Committee, 11 revised the required core cur

riculum as well as general university policies and practices., The resultant 

curriculum requirements were strongly influenced by the tenor of the times, 

with citizenship evolv-ing as the integr ating factor. Some imbalance was shown 

in that there were certain mandatory requirements in some areas with the 

allowance of no exceptions, whereas a wide choice of courses existed in 

several other areas& The original requirements of this core follow: 

1. English 6 semester hours 

2o Foreign Language 6 n II in one department 

3. Laboratory Science 5 II II 

4o · Mathematics 3 II 11 

s. History 3 .. II 

6. Political Science 6 " ti 

7o Economics 3 " " 
Bo Phil os oph y, Religious Education, 

Psychology, er Sociology 3 " II in one department 

-43-



9. Fine Arts (Art or Music) 

lOo Speech 

lL, Physical EducatioiJ. or Military 
Science 

2 semester hours 

2 " " 

4 " II 

In addition to the recommendations of a 194 7 sub .. committee of the Curriculum 

Committee which effected certain changes and modifications of this core, indi

vidual' colleges periodicdly requested and were granted exceptions, so that by 

the end of thi s decade, the odginal core boJ:.-e little resemblance to the 1944 

model set for th by the Post-War Planning Committee, except in the College of 

Liberal Arts o 

The Current Core Curdculumo 

Between July, 1954, and May, 1957, a special committee, the Univer

sity Curriculum Self-Study Committee, undertook a comprehensive study ·of 

core curricula with a view to recommendations for ·revision of our own require• 

ments. 

There was an attempt made, first, to develop a philosophy of general 

education compatible with our position as a municipal university; secondly, to 

develop a set of objectives consistent with that philosophy; and lastly, to develop 

a group of required courses that might best fit the philosophy and objectives. 

Briefly, this philosophy was stated by the committee as follows: "The 

responsibility· of colleges and universities in general education is to develop as 

fully as possible the potentialities of every student as a person and as a citizen. 

This responsibility is based upon the premise that there are certain basic skills 

and values which should be shared by all citizens in a democracy, regardless 

of their vocational obje e-tives." 

-44-



The specific objectives proposed and recommended to the faculty were 

the following: 

f. To develop adequate personal and social resources, including 
the knowledge and understanding of and participation in activ
ities conducive to good physical and mental health. 

2o To develop effective citizenship through a thorough knowledge of 
the democratic process and understa~ding of political institutions. 

3o To develop the ability to communicate effectively through the 
spoken and written word, to read and listen with understanding, 
and to converse freely with persons of divergent interests. 

4. To develop an understanding of the historical legacy of man and 
its contribution to the contemporary scene and, more specifically, 
an understanding of the historical development of the United States 
in its relationship to and interdependence with the rest of the world. 

5. To develop concepts fundamental to the understanding and practice 
of meaningful moral and spiritual values. 

6. To develop an understanding of the scientific method, the basic 
principles and concepts in the natural sciences, and the impact 
of science and technology on modern society and the individual. 

7. To develop basic mathematical skills, and an understanding of 
mathematics as an instrument of reason. 

80 To develop an understanding of the major institutions of society
economic, governmental, religious, sociological, and educational 
-and their relation to the individual. 

9. To deV'elop an understanding of the cultural heritage of man as 
found in philosophy, literature, music, and arto 

lOe To develop competence in orderly and critical thinking, to stim
ulate lasting respect for the worth of learning~ and to instill a 
continuing desire for intellectual growth. 

11 o To develop in the individual sufficient understanding of his own 
potentialities to enable him to make an intelligent choice of 
vocation. 

12. To develop a sense of vocation motivated by the highest imper
atives of service to mankind. 
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·· The current program of requirements common to all university 

students, irrespective of their major, department, or college, includes a 

stipulated ;;·-4u!:;Jbtj :i.° of hours from each of five broad groups, with considerable 

latitude allowed within such subdivisions as the sciences, the humanities, com

munications, social sciences, and physical activitieso Only by such an 

arrangement was it possible to accommodate such diverse areas as music, 

engineering, classical languages, and others, within the same core. The 

current program adopted in May, 1957, to be effective with the fall semester 

of 1958, is as follows: 

The Current Programo 

L Mathematics and Natural Sciences 

A. Mathematics 

Bo Chemistry, Physics, Geology1, 

and Physical Science Survey 

c. Botany and Bacteriology, Zoology, 
and Biological Science Survey 

· II. Communications 

A. English 

B. · Speech 

W. Humanities 

Ao Fine Arts 

B. History 

C. Litet-ature (English or Foreign) 

D. Philosophy and Religion 

E. American Civilization 
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9 hours • " o in at least two of the 
three subdivisions; a minimum of 
four hours must be a laboratory 
science. 

8 hours • o • 6 of which must be in 
English 111-112 and a minimum of 
2 in Speech 111. (Students who pass 
an achievement examination in 
English 111 may substitute 3 hours 
from English 211, 212, Speech 112, 
221, or 2280 ) 

12-15 hours* • • • in at least three 
of the five subdivisions Q 

(A "General Humanities" course 
may be used as an alternate for a 
portion of this requirement. ) 



IV. Social Sciences 

A. Economics 

B. Political Science 

c. Psychology 

D. Sociology and Anthropology 

v. Physical Activities 

A • . Air Science 

B. Military Science 

c. Physical Education 

D. Marching Band 

9-12 hours* & • • in at least three 
of the four subdivisions. 

(An interdepartmental course m ay 
be eventually used as an alternate 
for a portion of this requirement. ) 

4 hours o o o at least 2 hours of 
which must be in one subdivision. 

* Selection from III and IV must 
total 24 hours with a minimum of 
12 in group III and a minimum of 9 
in group IV. 

The response to this university-wide core curriculum has been most 

encouraging. The debate and discussion in committee and in the university 

faculty meetings demonstrated a genuine understanding of the role of general 

education. The objectives were acknowledged as valid and meaningfulo There 

is, nevertheless, a need for substantial progress in interpreting the objectives 

to students. Even though some courses have been revised and new courses 

added to meet these objectives, much thought must be given to a thorough 

evaluation of the program; it is recognized that all of the objectives cannot be 

achieved to their full potential. 

Advanced Education. 

Advanced education and major programs in various fields or colleges 

are largely governed by the individual departments or colleges. However, new 

programs, course addUions or deletions, and similar curriculum matters are 

brought to the university curriculum committee for approval before being 

initiated. Usually the recommendations of departments and colleges are 

approved with little question, the committee serving largely as· a coordinating 
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IV. Social Sciences 

A. Economics 

B. Political Science 

c. Psychology 

D. Sociology and Anthropology 

v. Physical Activities 

A •. Air Science 

Bo Military Science 

c. Physical Education 

D. Marching Band 

9-12 hours* tt • • in at least three 
of the four subdivisions. 

(An interdepartmental course may 
be eventually used as an alternate 
for a portion of this requirement. ) 

4 hours o o • at least Z. hours of 
which must be in one subdivision. 

* Selection from m and IV must 
total 24 hours with a minimum of 
12 in group Ill and a minimum of 9 
in group IV. 

The response to this university-wide core curriculum has been most 

encouraging. The debate and discussion in committee and in the university 

faculty meetings demonstrated a genuine understanding of the role of general 

education. The objectives were acknowledged as valid and meaningful. There 

is, nevertheless, a need for substantial progress in interpreting the objectives 

to students. Even though some courses have been revised and new courses 

added to meet these objectives, much thought must be given to a thorough 

evaluation of the program; it is recognized that all of the objectives cannot be 

achieved to their full potential. 

Advanced Education. 

Advanced education and major programs in various fields or colleges 

are largely governed by the individual departments or colleges. However, new 

programs, course additions or deletions, and similar curriculum matters are 

brought to the university curriculum committee for approval before being 

initiated. Usually the recommendations of departments and colleges are 

approved with little question, the committee serving largely as a coordinating 
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body to•insure uniformity and to avoid conflict with general policies of the 

University. 

In many fields there are educational committees, associations or 

societies, either on a local or national levelo Frequently, the recommenda .. 

tions of these groups strongly influence the pattern of requirements for certi

fication or designate proposed curricula and standards o 

Curriculum Policies. 

Curr i cu 1 um Committee 0 An early biennial catalogue (1936-37) 

of the University stated the following: "The curriculum committee has charge 

of the educational program ';) Heads of departments and the sub-groups of the 

coordinating committee make their recommendations as to departmental offer

ings either to the curriculum committee directly or through the dean of one of 

the colleges o,. No similar statement has governed the curriculum committee 

or has been actually printed as such in a catalogue for several years, and, as 

mentioned earlier, many of the policies and practices of this and other com

mittees are based upon past practices and tradition. 

Recent! y, in an attempt to alleviate some of the burden of detail falling 

upon the committee, and in an effort to grant some greater degree of autonomy 

to the colleges, a study and recommendations were made, some of. which are 

briefly summarized below: 

1. The curriculum committee shall continue as the agency of the faculty 
in preparing recommendations to the faculty on u~1.iversity-wide 
subjects, such as introduction of new degrees or deletions of degrees, 
changes in minimum hours required for graduation, the grade-point 
index, and the core curriculum o The re commendations of the 
curriculum committee on these items shall be referred to the 
university faculty for actiono 

2. The addition and deletion of all courses for all colleges and schools 
of the University shall be approved by the curriculum committee. 
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3. All actions dealing with curriculum by faculties of colleges and 
schools, over and above university policy and practice as d:--;'1:ermined 
by the university faculty, shall be submitted to the curriculum com
mittee by the dean as a matter of recordo · 

Practices of the curriculum committee are fairly well formalized at 

the present time. Requests for curriculum changes of any kind may originate 

with any faculty member, but must be transmitted through the proper line 

organization, i. eo, the respective department head, then to the dean of the 

college concerned, andD finally, to the chairman of the curriculum committee. 

It is agreed that items not previously submitted through the proper channels in 

sufficient time to be included on the agenda will not be considered at t..lie regular 

meetings. Upon approval or rejection of submitted items, minutes are pub

lished and sent to about one-third (65} of the faculty, including all persons 

concerned, all department heads, deans, and certain administrative officeso 

Requests for new degrees and changes affecting all university policy, 

such as the required core curriculum, are approved with a motion to submit to 

the faculty for their approvalo The action of the faculty relative to degrees is 

then submitted by the president to the Board of Regents o 

Graduate Council. 

The dean of the Graduate School and the Graduate Council are respon

sible for initiating and directing the graduate programo The Graduate Council 

is the group which receives and studies requests for deletions and additions of 

graduate degrees and graduate courses. The head of the department transmits 

information relative to courses to the dean of his college or school, and he, in 

turn, transmits it to the dean of the Graduate School for action by the Graduate 

Council. Changes in courses often are supported by faculty action of the college 
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or school involved • . Changes in the curriculum, involving the addition or dele

tion of degrees, are based upon action by the college or school concerned. The 

decision of the Graduate Council is then sent to the university curriculum com

mittee, which generally confirms the action. Recommendations for changes in 

graduate degrees must be approved by the university faculty and by the Board 

of Regents. The Graduate Council serves in an advisory capacity to the dean 

of the Graduate School. It also shares with the dean in making exceptions to 

the rules and regulations of the Gradua·te School. More detailed information 

relative to the Graduate Council is found in the section, "The Graduate School. 11 

Exceptions Committeeo 

The full title of this committee is fairly explanatory as to its principal 

functions; it is entitled the 11Adrnissions 0 Advanced Standing, and Exceptional 

Pi-ograms Committeeo II In .addition t6 passing on requests for advanced stand

ing examinati~ns, the committee also reviews b6th advanced standing and 

validating ·examinations. Probatitlnary measures and regulations ·fall largely 

·within the province ~f th.is committee, so that requests for readmission. follow

ing. a--probatiAna.ry period, rest with this group, except in the Graduate Schoolo 

Most other actions nf this committee are concerned with excepti6ns to various 

catalogue regulations ·or deviations from standard curricula patterns. Fre

quently, a pattern of precedent is set so that some actions become fairly 

.routine. 

Requests to this committee usually ~riginate with the student who fills 

out-a standard printed form; this must be countersigned with approval or dis

approval by the advisor, department headf . college dean, and, generally, a 

specific instructor, before being forwarded to the committee. The student is 
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notified as to the action by letter. The committee issues minutes of its meet

ings to about ten percent (20) of the faculty, including certain administrative 

offices and those most concerned with the action at hands 

PROGRAlvlS AND DEGREES OF THE COLLEGES AND SCHOOLS 

Fairmount College of Liberal Arts and Sciences 

The curriculum of the Fairmount College of Liberal Arts and Sciences 

is designed to foster the values of a liberal education as described in the 

"Objectives and Purposes" of the College and to meet the needs for pre

professional training of some of its students!> 

To meet the varying needs of students, the College of Liberal Arts and 

Sciences confers two baccalaureate degrees. 

Degrees Grantedo 

The Bachelor of Arts or the Bachelor of Science degree is conferred 

on students who meet th,e appropriate degree requirementso Each degree 

requires a minimum of 124 credit hours. In addition to meeting the university 

requirements for graduation, students in Liberal Arts must complete two 

semesters in one foreign language, unless they present two units of one foreign 

language from a secondary school. A student who presents one unit may satisfy 

the requirement by taking one additional semester of the same language at the 

University. Also, each student must complete three hours of mathematics, 

unless he presents two units of algebra or a combination of one unit of algebra 

and one unit of geometry from a secondary school. 

Graduate work leading to a Master of Arts or Master of Science is 

offered by the departments of Biology, Chemistry, English, Geology, History, 
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Mathematics, Philosophy and Religious Education, Physics, Political Science, 

Psychology, and Sociology and Anthropology. 

Major and Minor o 

The major for the Bachelor of Arts degree consists of thirty to forty

one hours in a single department, or of a combined major, consisting of twenty

four hours from one department and twelve hours from an allied department. 

At least twelve hours of upper division work must be included in the major field. 

The student must also present one minor, consisting of courses which meet the 

specific requirements of the minor department selected under the guidance of 

the major advisor. A major in art, logopedics, or music requires two Liberal 

Arts minors. A minor may comprise the hours necessary for professional 

training certification for certain majors o 

Requirements for the Bachelor of Science degree include the minimum 

requirements prescribed for the Bachelor of Arts degree but, in addition, 

require five more hours for the major, and thirty hours of mathematics and 

science courses outside of the major. The departments offering this degree 

are Biology, Chemistry, Geology, and Physicso 

Field Major. 

This major is designed to provide a field of study wherein three or 

more departments are correlated to secure a broader appreciation of the 

cultural and dynamic factors of human conduct~ The selection of the courses 

is made with the counsel of the advisor and the approval of the dean ol the 

college. Such a major cuts across departmental lines and is determined by 

the field of specific interest but must represent an acceptable combination. 
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The allocation of the · thirty-six hours required for the major is eighteen in the 

major department and not less than nine in the second department. 

Honors Courses. 

A number of departments of the College of Liberal Arts and Sciences 

offer Honors Sections of lower division (100-ZOO level) courses within the pre

scribed, fields of study. Students who have demonstrated superior scholarship 

and promise, on the basis of high school record, college entrance examination 

and/ or previous college work, may apply, or may be asked if they wioh to apply, 

for Honors Sections courses conducted by selected members of the faculty. 

Students in these sections are given a wide range of initiative, independence, 

and responsibility in pursuing the subject matter of the courses o It is the 

intention of the Honors Sections that, under the guidance of the instructor, the 

subject matter will be studied in greater depth and breadth than in the ordinary 

sections of the same courses. A student may not take more than two such 

lower division Honors Sections in any one semester. Eligibility to continue to 

enroll in Honors Sections will be based on the performance level in previous 

honors courses and other college worko 

Additional honors for students who have attained junior standing and 

whose records show an over-all grade-point index of 3 .. 000 are described on 

page forty-four of the current university catalogue o 

Departments o 

For administrative purposes the Liberal Arts faculty is organized in 

eighteen departments: Biology, Chemistry, Classical Languages and Literature, 

English, French, Geology, German, History, Home Economics, Journalism, 

Mathematics, Philosophy and Religious Education, Physics, Political Science, 
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Psychol°ogy, Sociology and Anthropology, Spanish, and Speech and Dramatic 

Art" 

The College of Business Administration and Industry 

The academic program devised to accomplish the objectives of the 

College of Business Administration and Industry is in three parts: 

Gener al Educ a ti on: The undergraduate program of the College 

of Business Administratfon and Industry includes the general requirements of 

the University in the areas of Mathematics and Natural Science, Communica

tions, Humanities, Social Science, and Physical Activities. The university 

requirements and additional requirements of the College as sure the graduate of 

the minimum general education necessary to provide a foundation upon which 

to base his business trainingo Approximately fifty percent of the student's 

program will be in areas of general education. 

General Business Co re: To enable the student to develop as a 

business administrator there are ci!rtain basic areas of business knowledge 

which must be studied. These are Production, Marketing, and Finance. In 

addition, each potential administrator must have additional intellectual tools to 

help the process of decision making and execution. These tools include Law, 

Accounting, Economics, Communication, Statistics and the ability to work with 

people. Each student in business is required to complete a core composed of 

these basic areas. The courses, which include approximately twenty-five per

cent of the student's academic program, emphasize the orderly, methodical use 

of information in reaching decisions. 

Sp e c i a 1 i z at ion o r Em p has i s : The third area of training 

includes specialization or emphasis in a given business area. The student may 
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· elect a special emphasis in the area of Accounting, Marketing, Economics, 

Retailing, Transportation, Management or Secretarial Training. As is true in 

the area of general business training, the reasoned~ of specialized knowledge 

or skill is emphasized. 

This threefold program assures the graduate that he not only is able to 

handle a given specialization upon graduation, but also that he has the necessaryg 

broad, fundamental training and education required to enable him to move into 

positions of increasing responsibility in the business and social world. 

Degrees Grantedo 

The College of Business Administration and Industry grants the follow-

ing degrees : 

Associate of Applied Scienceo For students interested in a two-year 
program in Secretarial Trainingo 

Bachelor of Science in Business Administration. For students working 
on a four--year program in Secretarial Training. 

Bachelor of Business Admiru.strationo For students in the College of 
Business Administration and Industry, other than those working in the 
secretarial emphasis o 

In additioni the College acts as a department for granting the degree of 
Master of Business Administration in the Graduate School. 

Departments and Committees. 

The faculty of the College serve in the departments of Accounting, 

Administration, Economics, and Secretarial Trainingo To advise faculty and 

administration there are five advisory committees, as follows: Administrative 

Committee; Research Committee and Case Development Sub-Committee; 

Freshman Counseling Committee~ which counsels students who have not 

declared a major; Undergraduate Curriculum Committee; and Graduate 

Committee. 
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The College of Education 

The principal purpose of the College of Education is to provide elemen

tary pre-service programs, leading to the baccalaureate degree and to state 

certification at both the elementary and secondary levels. The College of 

Education accepts teaching majors in nineteen fields and teaching minors in 

thirteen other fields. The College offers, withh:1 the Graduate School, courses 

leading to the degrees of Master of Education, Master of Science Education, 

and Master of Artso Major patterns of preparation are provided in Public 

School Administration, Elementary Education, Secondary Education, Physical 

Education, and, within the Master of Arts options, a major in Logopedics. 

Therefore, legal qualification for the Elementa:ry Principal 1s Five-Year Certif

icate, School Administrator2s Certificate, and assignment as a School Psychol

ogist or as Guidance Counselor is possibleo The major in Logopedics qualifies 

a candidate for advanced certification in the American Speech and Hearing 

Association in either Audiology or General Speech Correction. Students from 

other schools and colleges may enroll in selected courses offered through the 

department of Education, but any student who seeks to qualify for a state 

teacher's certificate must at the time of his first enrollment in a professional · 

education course apply to the Admissions Committee of the College of Education. 

Candidates are required to submit relevant personal data and to complete a bat

tery of standardized tests. On the basis of this information, the committee 

either rejects or approves students as candidates for certification. 

§_pecial Information., 

Public educational policy affects the offerings in graduate courses. 

Special state certification requirements, leading in most cases to positions of 
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higher status and salary, have accounted, in part, for offerings toward 

advanced degrees in administration and special education. The salary policies 

of local boards of education have, in some instances, placed demands upon the 

College to offer certain graduate programs. The demands of tea~'lers in the 

local area have also affected the offerings. The College, however, cannot 

alwaye yield to public pressure if for no other reason than that it feels it is 

not equipped to handle all requests competently,, Certain special education 

sequences are cases in point. Further, the College h2,s developed, and must 

retain the right to do so, graduate programs independently of external pressure, 

programs which reflect the philosophy of the College relative to graduate work. 

Notable among these are the degrees in elementary education, in secondary 

education, and in Logopedicso This latter program is specialized to the extent 

that after a period of inte!'nship, its graduates may assume clinical assignments, 

teach lower division university courses, and assist in research. 

The College enrolls students as freshmen and accepts transfer enroll

ments to within three semesters of qualification for a teaching certificate. 

Exceptional enrollments are permitted for prospective secondary teachers in 

Liberal Arts, provided graduation requirements of the College of Education 

are fulfilled. Enrollments in Business Education are admin.i.stered the first 

two years by ~e College of Business Administration and Industry am;i then trans

ferred to Education0 The department of Music Education is located in the 

School of Music. Art Education is housed in the DepaI;tmcnt of Art. 

The Institute of Logopedics is a non-profit corporation affilliated with 

the University. Its curriculum is offered through the College of Education and 

its staff holds academic appointment within a department of Logopedics 
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administered by the College. '!'he director of the Institute and all members of 

the department staff, therefore, are simultaneously members of the College of 

Education faculty and the clinical staff of the Institute. Policies and programs 

relating to curriculum and instruction are developed through several standing 

committees in the College in the same manner as in other departments. 

Degre~s Conferred. 

The College of Education grants the degree Bachelor of Arts in 

Educationo In addition, the College of Education acts as a department for 

granting the graduate degrees of Mam;er of Education, Master of Arts, and 

Master of Science Education. The College is accredited by the National 

Council for the Accreditation of Teacher Education. 

The dean of the College is responsible for the administration of the 

teacher education programo He is assisted by six standing advisory committees, 

to wit: Admissions; Curriculum; Admission to Practice Teaching; Science 

Teaching; Social Science Teaching; Secondary Studies Teaching. The instruc

tional units in the College are the Division of Physical Education, Health and 

Recreation, with the Departments of Men and Women; the Department of Under

graduates; the Department of Industrial Education; the Department of Logopedics; 

and the Graduate Division of Education. · The Fairmount College of Liberal Arts 

and Sciences, the School of Musfo, and the Depa,:t1,.r.1e:_it nf Art are cooperating 

departments. 
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The College of Fine Arts 

School of Music 

Curriculumo 

The curriculum of the School of Music is developed to permit the 

student working for a degree to place emphasis upon performance, theory, or 

music education. Liberal Arts students may also take a major or a minor in 

music •. 

Degrees Granted. 

The baccalaureate degrees offered by the School of Music are: 

Bachelor of Music, with emphasis either upon performance 
or theoryo 

Bachelor of Music Education, with general emphasis or 
vocal emphasiso 

The graduate degrees off.e red are: 

Master of Music, with concentration in performance or 
in theory. 

Master of Music Educationc 

The School of Music is accredited by the National Association of 

Schools of Music. 

Departments. 

The School of Music consists of the departments of Piano and Organ, 

Stringed Instruments, Wind and Percussion Instruments, Theory and Literature, 

and Music Education. 

Self-Study Committee(> 

The School of Music has a Self-Study Committee which has regularly 

scheduled meetings 0 Sub-committees deal with objectives, curriculum, current 

and prospective trends in musice1 Special committees are appointed on an~ 

~ basis from time to time. 
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Depar.tment of Art 

Curriculum. 

The curriculum of the department divides itself into three areas: 

To provide the student with a liberal education in art. This will include 

a survey of the history of art, helping the student to acquire significant insight 

for enrichment and development of knowledge .and skills, providing the student 

opportunities to participate in creative activities and to develop awareness of 

the significance of creativity in the conduct of life, and educating the student 

for intelligent consumer buying of designed products o 

To train art teachers o This includes training of skills in several areas 

of art, how to carry on community activities in art, and how to instruct youth 

for independent judgment and judicial understanding of artistic form and its 

value in human communication, expression, and everyday enjoyment. 

To provide reliable and diversified train5.ng for a career in the fine 

and applied arts as painter, printmaker, sculptor, or ceramatist. 

Degrees Granted. 

Bachelor of Fine Arts to give the student specialized training 
in ceramics, metal-smithing, painting:, printmaking, sculpture, 
advertising, design, fashion illustration, interior design, and 
the history of art~ 

Bachelor of Art Education for teachers of art. 

A major in art in the Fairmount College of Liberal Arts and 
Sciences with a Bachelor of Arts degree to provide the student 
with a liberal education in arto 

The department also offers graduate work leading to the degrees 
of Master of Arts and Mae te r of :Fine Arts. 
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The School of Engineering 

Degrees Grantedo 

The. degree of Bachelor of Science is offered in Aeronautical, Civil, 

Industrial, Electrical, and Mechanical Engineering. 

Graduate work is offered in Applied Mechanics, and in Aeronautical, 

Electrical, and Mechanical Engineering. The degree of Master of Science is 

is offered in Aeronautical Engineering(! The department of Aeronautical 

Engineering is approved by the Engineers I Council for Professional Develop

ment. 

Departments. 

The School is divided into departments as follows: Aeronautical 

Engineering, Applied Mechanics, Civil Engineering, Electrical Engineering, 

Engineering Drawing, Industrial Engineering, and Mechanical Engineering. 

Faculty meetings of the Engineering faculty which are held regularly deal with 

such matters as the presentation and discussion of informational and general 

operational matters, and discussion and action on curricula and policy matters. 

Departmental autonomy in academic matters is extended to the faculty of the 

instructional departments 0 and all details of academic program offerings are 

the responsibility of the departments. 

The Graduate School 

The history of the Graduate School at the University of Wichita dates 

back to 1928 when it was authorized by the Board of Regents. The degrees of 

Master of Arts and Master of Science could then be awarded. Several changes 

have been made in the administration of the graduate program. From 1936 to 

1949 the graduate .work was administered by a Committee on Graduate Studies, 
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but not as a separate school. With the growth of the graduate work after World 

War II, it became necessary to reorganize the administration with greater 

centralized authority. From 1949 to 1951 it was supervised by a Director of 

Graduate Studies and a Committee on Graduate and Honors Studies. The latest 

change came in 1951 when the graduate program was organized as a separate 

school under the administration of a dean and~ Committee on Graduate Studies, 

since changed to the Graduate Councile This centralized the system of admin

istration and improved the facilities for admission and the handling of records.· 

Since then, students who wish to receive graduate credit have had to be enrolled 

in the Graduate School. 

The following departments have a Master's program in 1958: 

Accounting 
Aeronautical Engineering 
Art 
Biology 
Business 
Chemistry 
Economics 

Geology 
History 
Logopedics 
Management 
Mathematics 
Music 
Philosophy and 

Physical Education 
Physics 
Political Science 
Psychology 
Sociology and Anthropology 
Teacher Education 

Religicus Education 

Degrees Offered. 

The Graduate School offers the following degrees: 

Master of Arts 
Master of Business Administration 
Master of Education 
Master of Science Education 
Master of Fine Arts 

· Master of Music 
Master of Music Education 
Master of Science 
Master of Science in Aeronautical Engineering 

This fall the faculty and Board of Regents approved an additional 

degree, Master of Science Education. This will be offered beginning with the 

academic year 1959-1960. 
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Administration. 

Administration of the Graduate School rests with the dean of the 

Graduate Schoolo Matters of policy come before the Graduate Council for 

determination. 
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Enrollment. 

IV 

STUDENTS 

Enrollments and Origin of Students 

Enrollments at the University of Wichita are the product of (a) the 

increa_sing numbers of young people of college age in our pepulation; (b) the 

increasing proportion of the college age population which is going to college; 

and (c) the rapid growth of the metropolitan area of Wichitao In its first year 

as a municipal institution, in 1926, there were approximately 800 students 

enrolled. In the fall of 1949 there were 3,390 students enrolled. This (1958) 

fall the enrollment had increased to 5, 747 studentso This is an increase of 

seventy percent in the past decade o 

Reports on projected future enrollments were prepared in 1954 and 

1955. The 1954 report forecast an enrollment of 3,200 in 1955, 4,200 in 1960, 

6,300 in 1965, and 8,800 in 19700 When our actual enrollment in 1955 was 

4, 392, a new forecast was prepared. This predicted enrollments of 4:, 750 in 

1958, 5,650 in 1960, 9,630 in 1965, and 15,300 in 1970. So far, enrollments 

have exceeded the estimates of both forecasts. The university Center for 

Urban Studies is now attempting to devise a more reliable formula for pre

dicting future enrollments. One conclusion seems clear, namely; that, barring 

a major national catastrophe, the University of Wichita will be called upon to 

prepare for a doubling of its student population within the next decade. 
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·· The actual and projected enrollment statistics cited above are based 

upon part-time and full-time studentso The future pattern of enrollment will 

be determined by a variety of factors; the potential student body may not be 

as large as the 1955 study suggests. These statistics are cited to indicate 

the University's concern for the future. Moreover, admission policy can be 

a decisive factor in determining the size of the enrollment. While the Uni

versity0 as a public institution, is committed to providing every reasonable 

opportunity for achieving a college education, the pattern of enrollment will 

be determined by the University's resources as they are related to the num

ber of qualified students seeking admission. 

Origin of Students. 

The University is a municipally owned and supported institution serving 

the trade area of Wichitao The accuracy of this description is attested to by 

the origin of the student bodyo A check of the student body from 1949 to the 

present disclosed that ninety-nine p~rcent of the students were from Kansas. 

The remaining students came from other states, with a few coming from foreign 

countries4' Thus, in 1954, there were 276 students from other states and 17 

students from other countries. For this (1958-..1959) academic year the higher 

non-resident tuition rate was charged all persons living outside the city limits 

of Wichita instead of those coming from out of state. As a result, 1, 398 

students or twenty-two and one-half percent of our present student body is 

classified as non-resident<> 
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Selection and Retention 

Admissiono 

Any student who has been graduated from an accredited high school or 

preparatory school is eligible for admission to the University. Students not 

graduated from an accredited high school may be admitted if (a) they present 

fifteen units of high school credits properly distributed, or (b) have passed the 

College En.trance Examinations~ The University admits students who have 

honorable dismissal from the last college or university attended. In some 

instances, students who are over twenty-one years of age and who are not high 

school graduates may be admitted as special students. Student entrance exam

inations are administered, scored, and profiled by the Student Counseling 

Center. 

Scholastic Standing upon Entrance I) 

Data on the scholastic standing of students admitted to the University 

is fragmentaryo The Registrar 1s Office was able to provide us with information 

on the freshmen entering students for the 1955-1956 and 1956-1957. These 

students, when grouped into quartile rank in the high school senior class with 

which they we re graduated, indicated that from fifty-eight to sixty-five percent 

of our entering freshmen come from the top half of the high school senior grad

uates, with thirty-one to forty-two percent being from the top quartile. The 

tables on the next page provide further detaili, 

The college scholastic records of these freshmen were studied to see 

what relation there was between high school grades and college grades during 

the student's freshman year in collegeG It was found that 468 students were 

admitted with a high school average under "C "• This was twenty-five percent 

of the 1, 894 freshmen students studied. 
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· Of these 468 students admitted with a high school average under 11 C 11
, 

2.28 (forty-nine percent of the 468) made a first semester g~ade index of "C" 

(Zo 000) or above. As a consequence, the University adopted a policy (effective 

in the fall of 1958) whereby all entering freshmen with a high school grade aver-

age below "C" must enter "On Probation° and thus are limited to an academic 

load of twelve semester hours or lesso 

ENTERING FRESHMEN 

Wichita Other All 
Quartile high Schools High Schools High Schools Not 

Rank Noo Percent No. Percent Noo Percent Ranked Total 

1955-1956 

First (top) 142 30 111 40 253 4Z 
Second 113 2.4 83 30 196 Z3 
Third 110 23 46 16 156 18 
Lowest 103 23 40 14 143 17 

Total 468 100 280 100 748 100 158 906 

1956-1957 

First (top) 147 30 89 34 236 31 
Second 126 25 79 30 205 27 
Third 116 24 57 21 173 23 
Lowest 101 21 39 15 140 19 -
Tetal 490 100 264 100 754 100 Z64 1,018 

American Council on Education Scores. 

The dean of education conducted a study of A.C.E. test scores on 

entrance examinations and college grades. For the study the 1, 01 Z entering 

freshmen who took entrance examinations in 1953 through 1956, and who had 

total A. C"E. scores in the lowest two deciles were indentified and subdivided 

into four groups of five ... percentiles. Their official transcripts were studied, 

and the number of semesters in school and grade-point averages for each 

sernester noteda The report on the results of the study follows: 
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The informal hypothesis in this study was that a significant dif
ference would be found in the quality and duration of performance of 
students who ranked in the lowest decile, as against those in the 
second decile. This hypothesis would not seem to be borne out 
entirely by a cursory examination of the findings; even scores in 
the second decile, apparently, do not augur well for satisfactory 
achievement. 

The mean number of semesters completed by the entire g:r.oup of 
1, 012 scarcely varied among the half-decile designations, aveI-aging 
abo~t three semesters for students entering in 1953, 1954, and 1955, 
and two for students entering in 19560 The greatest number" however, 
completed one to two semesterso 

There were more semesters with a grade-point average of °C 11 to 
11C+" than any other average; however, this can probably be explained 
by the greater staying power of students able to maintain a "C" aver
age II There were very few semesters in -which averages over "B-11 

were obtained, indicating perhaps that an AQC"E. score below the 
twentieth percentile, plus good motivation, can produce a "C+" to 
"B-11 studento 

Of the 253 in the lowest two deciles for September, 1953, 19 
(approximately fourteen percent of the 253) received degrees, two 
graduating ~ laude, and one going on to do graduate work. 

Of the group of 1, 01 z, 22 7 o.:r:c still enrolled (91 in the lowest 
decile, 136 in the second), plus 21 graduated (7 in the lowest decile, 
16 in the second). 

One hundred thirty have been suspended at least once (76 in the 
lowest decile, 54 in the second). 

Probation and Sus pens ion. 

Students are expected to maintain a "C" (2;: 000) average in all work for 

which they are registered. Failure to maintain this standard implies the 

advisability of li~iting the student's programo 

A student whose credit-point index is below 1. 300 is placed on proba

tion for the next school term for which he is enrolled. A student on probation 

rnay not enroll for more than twelve semester hours in an eighteen-week term. 

A student on probation whose credit-point index falls below 1 o 300 for a school 
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term during which he is on probation is suspended from the University for a 

period of eighteen weeks. A student who has been suspended from the Univer

sity for poor scholarship may, after a lapse of at least eighteen weeks, be 

readmitted on final probation. When admitted on final probation, a student 

must maintain a term credit-point index of 1. 500 or be suspended for one year. 

Readm~ssion after this period is decided upon by the Committee on Admissions, 

Advanced Standing, and Exceptional Programs. 

A student on probation whose ter:m credit-point index falls between 

1. 300 and lo 500 is continued on probc..t:-.c,n for a secon.d semester and must then 

make a credit.-.. point index of 1 o 5 or be suspended for eighteen weeks. A student 

on probation whose term credit-point index is above 1. 500 is taken off probation. 

(See University Bulletin, May: 1958, po 38 for detailed regulations.) 

The operation of the scholarship probation and suspension rules has 

been studied. Statistics provided by the Registrar's Office for the years 1956-

1957 and 1957-1958 disclosed the following: 

Year 1956 - 195 7 

First Semester 

Enrollment • • • • 5,470 
On Probation • • • 723 • • 13% 
Suspended • • • • 116 • c 2% 

Total •• o • 839 •• 15% 

Second Semester 

Enrollment • • • • 5, 026 
On Probation • • • 495 • • I 0% 
Suspended • • • • 1 72 • • 3% 

T o t a 1 • • • • 66 7 • • 13% 

Year 1957 - 1958 

First Semester 

Enrollment • • • • 5, 704 
On Probation • • • 792 • • 14% 
Suspended • • • • 161 • • 3% 

Total • • • • 953 •• 17% 
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Enrollment • o • • 5, 338 
On Probation • • • 541 •• 10% 
Suspended • • • • 227 • • 4% 

Total • • • • 788 •• 14% 



The question raised, however, was: Vvhat is the academic perfor

mance of students who are placed on probation? As a partial answer to this . 

question, the Registrar's Office has compiled pertinent information on the 792 

students who were placed "On Probation" at the end of the first semester: 

1957-1958. Adequate data were available on 786 of these students. 

Students who did not return for the second semester numbered 380 

(forty-eight percent)o The performa11ce record of the 406 (fifty-two percent) 

who did enroll for the second semester was as follows: 12 withdrew from the 

University prior to the close of the second semester; 153 have been removed 

from probation; 9 3 are still in academic difficulty; 148 have been suspended 

for eighteen weeks or one year,, 

Currently a faculty committee has been appointed by the president to 

study this problem and to develop recommendations for changes in our scholar

ship rules as seem to be called for. 

The R o l e o £ S tu de n t S e r vi c e s 

In agreement with the philosophy and objectives of Student Services 

the following prog_ram has been developed. 

Interpreting University to Prospective Students. 

Interpreting institutional objectives and opportunities to prospective 

students and their parents, and to workers in secondary education, is con

sidered a function of Student Services personnel, as well as that of the deans 

of the colleges and the assistant registrar. It is essential to interpret the Uni

versity in terms of its ability to meet the educational and emotional needs of 

the student. Four areas in which such interpretations are made are: (a} field 
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work in the high schools and their communities; (b) preparation and distribution 

of literature about the University; (c) bringilig prospective students to the cam

pus through conventions and smaller groups; and (d) assisting state high schools 

to establish guidance programs, 

Orientation of New Students• 

It is essential that the new student be inducted into his new environ

ment as a member of the University. A program of activities attempts to 

acquaint the new student with general college routine, organization, and regu

lations; it seeks to acquaint the students with each other and to encourage an 

Ill esprit de corps. 1 

Four methods of approach are used: (a) orientation week for students, 

primarily new students; (b) meetings of the deans with groups of students 

entering their respective colleges; (c) use of faculty advisors and student 

assistants to meet with entering students, both in groups and singly; and 

(d) convocation programs. This activity, too, must be a cooperative effort in 

which college teachers, administrators, and Student Services personnel par• 

ticipate. 

Counseling of Students. 

For the University to offer most effective service to students there is 

need for a diagnostic service to assist the student in discovering his abilities, 

aptitudes, and objectives through clarification of his purposesi improvement of 

study methods, speech habits, personal appearance, manners, and other prob

lems, 

This calls for advisement by faculty advisors, and counseling by pro

fessional counselors. The counselors (a) offer individual testing facilities for 
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counselees; (b} aid students in making occupational choices by personal inven

tories and vocational information; (c) assist students with personal problems; 

and (d) make referrals to a psychiatrist, if necessaryo In 1957-1958, a total 

of 1,671 individual interviews were conducted by the Counseling Center. 

Academic Counseling; Reading Improvement and Study Habits Laboratorye 

Advisement concerning academic problems is the responsibility of 

faculty members appointed by the deans of the colleges o Often, when the prob

lems arising are of a personal nature, and show trends away from the normal, 

they are referred to the Counseling Center. 

Remedial services in the area of reading and study habits recognize 

that the presence of defects in these areas may seriously impede the functioning 

of many potentially able students and also restrict the contributions which may 

be made by otherwfoo adequate P.ersonn.litiea. Remedial services are available. 

Health Services. 

The health services of the University are adequate only because a pre

ponderent majority of the students are residents of Wichita. 

First aid for minor injuries and illnesses is provided by a registered 

public nurse who is eminently qualified in her field. She refers all requests 

for diagnoses or treatment to one of the staff physicians or to a local physician, 

depending upon her judgment of the degree of urgency. 

Present policy requires a simple certification from each entering 

student with reference to his freedom from communicable diseases, and his 

ability, or lack of it, to participate in strenuous physical activity. 

A sporadic program of immunizations is conducted. If a student asks 

for an occasional innoculation of a type which should have been provided during 
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pre-school or lower level years, it is provided. Students who have not received 

polio immunizations are referred to the City-County Health Department which 

provides this service at no charge. 

Superficial screenings consisting of chest x-rays, checking of medical 

records, and conferences are carried on for students entering the practice 

teac~g program, for R. o. T ~Co enrollees, and for students participating in 

athletics. 

Some health educational functions are carried ono These consist of 

occasional items and publicity in the student paper, film group discussions" 

and individual problem consultations. 

The \.Uliversity Health Service is persuaded that adequate medical 

and hospital care can best be provided our students by means of voluntary 

health insurance rather than by means of a student hospital. Several such 

health insurance plans are now available to students, and claims under it are 

processed by the university Health Service. Adequate care will not be achieved, 

however, until an extension is realized in both the area of conditions covered by 

insurance, and in the number of individuals enrolled in the plano 

Living Arrangements o 

The supervision and integration of housing and f~od services is 

carried out with the objective that they shall not only provide for the physical 

comforts of students, but also shall contribute positively to education in group 

living and social graces. 

The University presently operates a 136-place residence hall for men, 

and a 123-place hall for women. Each is staffed by a head resident~ a senior 

counseling assistant, and student proctors. Out-of-city freshmen and sophomore 
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women are required ·to live in the residence halls unless other arrangements 

are approved by the dean of women.. Other on-campus or school-operated 

housing include Nease House and fraternity houses 0 Nease House is a coopera

tive house which is occupied by six women students, screened and selected by 

the dean of women. Four fraternities provide residence for approximately 

eighty ~eno Otherwise, the University, through the dean of women, maintains 

a central list of rooms and apartments for rentp and will assist students in 

locating suitable housing upon request 0 An association of all landladies renting 

to students is sponsored by the Universityo To date, it has met with but modest 

success I but has been useful in improving housing standards in off-campus 

housing facilities o 

Presently, the University has a loan application pending with the Housing 

and Home Finance Agency which will, if approved, enable the University to build 

two new dormitories of sixty places each. There is also a need for married 

students• housing because in many c·ases the rental rates are prohibitive. 

Food service on the campus has been geared to the demands of a pri

marily resident student body, most of whom take their meals either at their 

homes or at restaurants near their off .. campus employment. Jn the spring of 

1959, with the opening of the Campus Activities Center, a multiple purpose food 

service will be introduced. This is indicative of the increased demand for full

scale food service operations because of our increasing non-resident population. 

Extra-Curricular Activities. 

The function of extra-curricular activities is to provide students with 

opportunities to exercise self-determination~ imaginative leadership, and 

cooperative followership. 
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Student government, if developed effectively, brings about a realiza

tion by students of their role as responsible participants in government not only 

in the college community but also in civil society as a wholeo In addition, social 

organizations and residence halls are encouraged to provide promotional and 

regulatory government for their respective affairs. This is achieved through__ 

Pan-H~Uenic, Inter-Fraternity Council, and Residence Hall Councils o 

Social organizations, both sororities and fraternities, provide profitable 

opportunities for the social development of the young men and women who are 

members. Closely related in ideal is the Independent Students I Association. 

This organization is particularly interesting as a coeducational social activity o 

Departmental and honorary organizations provide programs primarily 

serving the recreational, intellectual, avocational, and professional interests 

and needs of students o Lists of organizations and activities are found on pages 

49 and 50 of the University Bulletin, May, 1958$ 

Student religious life is fostered through several denominational 

religious clubs, and the Religious Council. The re is also an ecumenical 

activities director for several Protestant groups, and there are facilities 

available for the Roman Cathoiics. 

Student Discipline. 

The treatment of discipline should be that of an educational function 

designed to modify personal behavior patterns and to substitute socially 

acceptable attitudes,. In accord with this philosophy~ the new student body 

constitution, adopted in 1958, contains several significant articles. 

Included in the new organization are the following descriptions of Sec

tion 1, Organization, and Section 4, Jurisdiction, under Article V, The Court. 
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~· Section 1 • Organizatione The Court shall be composed of 
five justices, three of whom are to be appointed from the Associa
tion's membership and two of whom are to be appointed from the 
university facultyo One of the faculty justices shall be designated 
as Chief Justice of the Court by the president of the University and 
shall act as chairman of the Court. The Chief Justice shall appoint 
all appropriate officers of the Court needed for the proper pursuit 
of its duties o 

Se ct ion 4. Jurisdiction of the Courto Any official act or 
decision of the Court shall be considered.binding upon any Associa
tion members, the Congress, the Cabinet or any organization if the 
said act or decision is a result of a case properly before the Court. 

A case shall be deemed properly before the Court: (a) if it is 
an original or appeal case brought by one of the parties involved in 
a controversy between an Association member, an organization, 
and/ or the Congress, or any combination of same; (b) if the case 
is assigned to it by the Congress or the Cabinet; (c) if the case is 
assigned to it by the proper administrative official of the Univer
sity. and involves members of the Association and the u.niversity 
faculty and/ or administrationo 

Very generally stated, these provisions were made deliberately broad 

and flexible so that implementation could be cautious~ systematic, and, above 

all, experimental. By combining students and faculty in one judicial arrange

ment, it was felt that student government and administrative officers f'if the 

University both would be more inclined to utilize the new arrangemento 

Employment. 

In 1951, the Alumni Fund assisted the University in establishing the 

Alumni-Student Employment Bureau. This Bureau has operated in assisting 

students, .alumni, and their spouses in seeking adequate part-time employment 

while in school and full-time and/ or career employment upon graduation. The 

Bureau has also recently absorbed the function of on-campus employment 

placement of students. 

A central file of student applications and of job listings is maintained. 

In addition, interviews are arranged with firm representatives (about 100 each 
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year) for _ graduating students and alumni who care to take advantage of such 

opportunity. About 1, 700 students used the service during the last academic 

year. _ The Bureau thus supplements employment efforts made by various 

academic departments and by the students themselves. The Bureau operates 

a minimal program. It needs to cultivate business and employment opportunities 

for students and graduates more actively than the present staff permits. 

S~h~larships and Student Aid 

The faculty Committee on Scholarships and Student Aid administers 

the program in these areas of interest. 

Scholarships. 

The various scholarships at the University of Wichita are described in 

the University Bulletin, May, 1958, pp0 30-36. The amount of a scholarship 

varies with the nature of the fund provided for ito The award is made on a 

competitive basis. The Student Aid Office receives and processes all applica

tions. Grade averages are checked, letters of reference are collected, and 

financial statements from the applicant's parents are obtained. This informa

tion is presented to the Committee on Scholarships and Student Aid which makes 

the grants. A scholarship day is held annually when applicants for specific 

scholarships come to the campus for interviews with faculty committees. 

Loans, 

Loans may be made to previously enrolled students who have attended 

the University for one semester or more. A grade average of 11C" is generally 

required. Upper division students are given first preference. The maximum 

loan, except under unusual circumstances, is $300. The loans are generally 

made for one semester or less. 
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. Fellowships. 

The University annually grants graduate fellowships to students who 

enroll in the Graduate School to work toward a Master's degree. These fellow

ships normally pay $1,500 per year plus tuitiono A full description of the fel

lowships is found in Ch.ap·,er XI, ''The University of Wichita Graduate Schoolo 11 

Scholarships and Lt,ana 

(a) Scholarships (Uncle rgraduates) 
The following funds were available for scholarship purposes 
for the school year 1957-1958: 

General Remission Scholarships 
(Includes freshmen, dorm., Carter, 
Gore finalists, and university 
remission scholarships) 

Applied Music Scholarships 
Athletic Remissions 
Fine Arts Remissions 
Foreign Students Scholarships 
Endowed Scholarships 

Grand Total 

(b) Loans 

Fall Semester, 1957-1958 

Spring Semester, 1957-1958 

Grand Total 

Average Loan - $137. 81 

247 

308 

555 

$27,000.00 

2, 172.G 00 
47,000.00 

7j400.00 
4, 0150 00 

31,346.00 

$118, 9330 00 

$33,256050 

43, 2.29. 00 

$76,485.50 

Student Services Staff 

Under the supervision of the dean of students is the broad and coopera

tive effort of individuals whose activities are indicated by the title of the posi

tion held. They are: 

(a) Dean of Women 
(b) Coordinator of Men's Activities 
(c) Head Residents in the women's and men's dormitories 



(d) . Advisor for Foreign Students 
(e) Director of Student Aid 
(f) Hostess of Campus Activities Center 
(g) Director of the Reading Improvement Laboratory 
(h) Director of University Health Service 
(i ) Staff Physician 
(j) Nurse-Counselor 
(k) Counseling Center Staff 
(1.) Voluntary service by a few talented and qualified faculty 
(m) Campus officers representing police force 

Evaluation 

Student personnel services has become an accepted function of the Uni

versity of Wichita. The majority of faculty, staff, and administration have a 

relatively common philosophy and understanding of its objectives. Most of the 

faculty accept the function as that of a method of education and members of the • 

Student Personnel Services staff as professional educators. 

Efforts to orient the new student ex.tend into the so-called function of 

recruitment. Intense study of better modes for interpretation of the University 

to potential students are continuously being made. 

Supplementary to assisting youth to gain self-understanding is an effec

tive testing program. Where individual tests or batteries of tests are used, 

continued care must be exercised to insure objective administration, scoring, 

and interpretation of their results. In this area the_ University of Wichita is 

adequate, but there is room for research and i rJ.-iprovement in the use of instru

ments designed to assist in objective personal analysis. 

Compromise between the ideal and the practical is difficult in the area 

of health services. It is recognized that funds and space are necessarily 

severely limited for the health services activities. On the other side of the 

picture, it is impossible to fail to agree that reaction to a given facility is 

likely to be measured by the attitude toward it as indicated by its location and 
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surroundings. Although personnel concerned with development of practices and 

procedures of a highly effective health service may work diligently and intelli

gently, improvement of this important function will be negligible if support in 

the future is limited as it has been in the past., New and more compatible 

quarters are essential if this activity is to grow in potential as an instrument 

for ed'-1:cative experience of students exposed to its services and influenced by 

their reactions to it& The University of Wichita is fortunate in the nearness of 

excellent hospital facilities and, as a result, probably does not need such com

plete outlay of physical equipment as would be necessary for maintenance of an 

infirmary on the campus • 

Potential for student financial aid has multiplied through the assistance 

of the Campus Credit Union. No student is now denied a loan if he can qualify 

under criteria that are reasonable and fair. 

With respect to scholarships, more resources are desirable. The 

number available could1 with advantage, be increased as could also the amount 

of money per grant. The same observation is pertinent with respect to fellow

ships. 
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V 

LIBRARY AND AUDIO-VISUAL CENTER 

Library 

Introduction., 

A university is a place where teachers and students explore man's 

heritage of learning and where scholars and creative people add to the world's 

knowledge. Central in these characteristics of a university is the library, its 

collection of materials, and its various services o 

The pages which follow are designed to describe the nature of the col

lection and services of the library at the University of Wichita. Statistical 

materials are included at some points in the attempt to portray the pattern oi 

development. Comparisons wit.L"l other libraries are cited in certain contexts e 

What a study cannot adequately portray are the abiding meanings which can 

come to faculty and students when a library is used with intelligence and 

industry. 

Objectives of the University of Wichita Library" 
t~- ~ 

The main objective':-'of a university library is -to provide the materials 

needed for the instructional and research program of the university and to 

encourage students and faculty to make the greatest possible use of the 

materials and the facilities at their disposal. The objectives may be identified 

as follows: 
-t /,l'I-

1. Undergraduates should be provided witll r0oka_,-periodicals, 
documents, and visual aid matarials need~d for all courses in 
which undergrad~ates are enrolled, 1'! i' h-eul ·ncl.-wie a: ell 
balanced relation betwe-en new mate-rials and c<>p-ies needed for 
Peserve book reading. 

2. Undergraduates s_hould have available materials for recreational 
and informational reading over and above the materials needed 
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for specific class assignmentso The Heimple browsing collection 
is quite helpful for encouraging the reading of worthwhile new .a(L_ .:..<.... 

books. New book displays in the maih:lebby and displays on '" <- a. ,-,. 

topics of current interest also are used to encourage students ~..Je h 

5

'"' .. i 

to show intellectual curiosity about matters that may be outside ·,~ 1 '.,t.-,:· 
of their specific courses of study. 

~ 

3. Graduate students should be provided with specialized books and 
periodicals in the areas of their study and research. This may 
mean securing many books and journals that will be used less 
frequently than the materials needed by undergraduates o No ~. '"""-;;( 
department should start graduate courses without building up 
an adequate collection in the library o 

4. The use of inter-library loan facilities for securing research 
materials for graduate students and faculty should be encouraged 
when the library lacks the materialso rHowever, this needs care
ful consideration for no library should be expected to secure the 
major portion of a graduate student1s materials. 

s. Special research materials for the faculty should be an additional 
objective if research men and women are to be encouraged to join 
our faculty. 

6. Other import~nt objectives relate to the kind of library service 
that should be expected. The specific objectives in regard to 
service include these: 

a. Adequate service),a.t the circulation de-s-k to care for rush 
periods as well as normal periods of use " Here an ade
quate fund for student page service is essential if good 
service is to be maintained and errors reduced to a 
minimum. 

b. Good reference service is essential if materials are to be 
readily located and usedo An objective for future consider
ation is for reference librarians to be trained in the various 
main subject fields and stationed in the areas where these 
collections are kept. 

Co Adequate specialized service for government documents 
should be provided. 

d. Well-trained catalogue r s o.ncl clerical workers should be 
provided so that card catalogues and files wlll n.lwa.ys be 
in first-class conditiono 

e. An important ·objective should be courteous and intelligent 
service to everyone. 
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f. Adequate service includes hours of s rvice. Our objective 
should be more than the present s.8¥.~~h.ours per weeko 
This cannot be done without additional staff and student help. 

Facilities in the Morris on Library Building. 

The present library building was erected in 1939 when the enrollment 

was about 1,200 students. It was planned for an eventual enrollment of 2,500 

stud~nts and 175,000 volume capacity. The building contains 32, 000 square 

feet. 

The present seating capacity, excluding the Audio-Visual room, is 4255 

This is divided as follows: 

Reference room 
Reserve room 
Current periodical room 
Small study rooms 
Carter room 
Heimple browsing room 
Government documents 
Seats or chairs in stacks 

(including Zl seats at 
individual tables) 

Total 

110 
102 

26 
30 
24 
19 
47 

67 
425 

The second floor of the building contains the government documents 

reading room. This room is also used for general study purposes. The room 

also houses the working area for the documents librarian and his student 

assistants. Only the more important reference materials in documents are 

housed in this _ area. The top floor of the stacks contains most of the docu

ments collection. 

The Carter room houses 1, 86.7 volumes of sets of the important writers 

in American and English literature of the nineteenth century. The room is also 

used as a study room ~ Rare books are housed in locked cases at the south end 

of this room. 
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The Heimple browsing room is a very lovely room containing many of 

the latest books for general reading, both fiction and non-fiction. This room 

is in charge of personnel during all hours when it is open. Books may be 

checked out. This room is used extensively. 

There are three small study rooms, one of which is used as a meeting 

plac~ for small research classes. There are two faculty offices also on this 

floor. 

Several rooms are located on the main floor. The reference reading 

room contains the important reference books in most fields, the periodical 

indexes, and a very few of the most frequently used bound periodicals. The 

reserve room provides space for about half of the reserve books on closed 

reserve shelves; the other half are on open shelves around the room, A cur

rent periodical and newspaper room contains the latest is sues of about half of 

our periodicals. A small room is used for the checking room for the mail 

and periodicals. Microfilm of the New York Times and the reading machine 

are in another small room. The documents room houses the Microprint 

Collection and the machine. The ce11tral circulation desk is in the lobbyo 

The stacks are on five levels. The basement level houses periodicals; 

documents are on the fifth level. The second, third, and fourth floors house 

the main book collection, which is open to all students on all three floors. 

The catalogue and order departments ar~ housed in two rooms; the 

northeaat r oom or.a. the main floor and the bao.e .. 1.1.3nt northeast room. 

Other basement rooms include the audio-visual room on the north, 

the nurse's room and book storage area in the center, and the library staff 

room on the south. 
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Books and the Book Collection. 

The number of bound volu.mes i.n the library was 143, 495 on July li 

19580 Ex.eluding periodicals, government docurnentst a:nd t...lie special Cartel' 

collection, there were 101,625 volumes in 69,176 titleso The book collection 

of all types of librari.es doubled eV'ery sixteen years according to a study by 

Mr. Fremont Rider~ 1 In the period 1935-1950, this rate was exceeded at ~11.e 

University of Wichita when the collection went from 40,804 to 93,242. In the 

twelve-year period from 1945-1946 to 1957-19588 the collection has almost 

doubled, increasin.g from 73,365 to 143, 4950 This rate of growth is not com

mensurate, however, with the increase in students. In 1953-1954, there were 

46. 3 books per full-time equivalent student, but in 1957 .. 1958, on the basis of 

the increase in enrollment, there were only about 37 (12 books per student. 

The net gain in the book stock during the calendar year 1958 was 10,737. 

The number of volumes pe:r. full-time equivalent student is portrayed in 

Chart I, "Library Holdings 1935-1958." 

An analysis is being made as to the nature of the book collection. The 

resources for such a study are not as exter1sive as for periodicals. The fol

lowing studies have been made: 

1. A Comparison with Louis Shore's, Basic Reference Sources, A. L.A., 
1954. 

This volume is a guide to basic books for an undergraduate refer
ence collection. The university library contained a very substantial 
collection of the volumes listed. Sciences and technology had the most 
representative collection with eighty-seven and nine-tenths percent of 
the volumes available. The university library contains 233 of 301 titles 
or seventy-seven and four-tenths percent in basic reference and 232 of 
278 or eighty-three and four ... tenths percent in subject titles. Chart II, 

I Fremont Rider, The Scholar and the Future of the Research Library (New 
York: Hadham Press, 1944), PP• 3-19. 
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Chart I 

LIBRARY HOLDINGS 1935 - 1958 
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·· ~tBasic Reference Sources in Library-Subject Approach," and Chart III, 
"Grand Total of Basic Reference and Subject Approach" indicate the 
results of the analysis. 

2. The Lamont Catalogue in the 500 Section Checked Against the Univer
sity of Wichita Holdings. I 

This section deals with science and mathematics. The university 
library contains 1,558 of 3, 080 titles or fifty and five-tenths percento 
The distribution by departments is as follows : 

Titleo Univ:3rsity of Wichita Present 
Listed Has Owned 

Science (General) 274 128 46.7 
Astronomy 173 44 25.4 
(no courses offered) 

Biology 572 203 35.5 
Botany 124 51 41.1 
Zoology 259 101 39.0 
Chemistry 471 244 51.8 
Geology 239 139 58.1 
Mathematics 501 417 83o2 
Physics 467 231 49.4 -
Total 3~ 080 1,558 50e0 

3. Comparison of Book Stock at the University of Wichita with 112 Univer
sities in Which Doctor's Degrees Generally Are Awarded. 

The periodical, College and Research Libraries, January, 1958, 
provides information relative to book stock in 1956-195 7. 2 The Uni
versity of Wichita had 133, 646 volumes at the time of the study. The 
median for Group I (institutions conferring most of the doctorates) was 
459, 588 volumes. The median for Group II, liberal arts colleges and 
some smaller universities, was 1239 887 ~ The University of Wichita 
had 10,000 volumes more than the median of 104 colleges in that study. 

The study of book stock indicates a steady increase in the numbers 
and titles. Almost 9,000 volumes were added during the academic 
year 1957-19580 The limited budget across the years has placed 
restrictions upon the collectiono Although quality is an imperative, 
there will generally be a close relationship between financial resources 

l Philip J. McNiff et al, Catalogue of the Lamont Library, Harvard College 
(Cambridge, Massachusetts: Harvard University Press )e 

2 Dale M. Bentz, "College and University Library Statistics, 1956-57," 
College and Research Libraries, XIX (January, 1958), pp. 49-51 and unnum
bered statistical pages following p. 51. 
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Chart III 

GRAND TOTAL OF BASIC REFERENCE AND SUBJECT APPROACH 
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BASIC REFERENCE SUBJECT APPROACH 
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·· and quality. Substantial expenditures in the years ahead will be 
imperative in order to create a collection commensurate with the 
responsibilities of a first-class university. 

The book stock in Logopedics is discussed elsewhere. The 
collection in this field, where a doctoral program is proposed, 
is excellent. 

Periodicals and the Periodical Collectiono 

The library receives 1,200 periodicals currently. Included in this 

number are approximately 100 government document periodicals which are 

received on the basis of the selective depository status of the library. .!. ... pprvxi• 

mately 150 new subscriptions were added during the year 1957-1958. The num

ber of subscriptions currently received have increased from 450 in 1945-1946 

to 1,200 in 1957-1958. The expenditure for current periodicals was $11,324 

in 1957-1958. Chart IV, "Number of Periodicals Currently Received," traces 

the developme.nt of the periodical collection frorn 1935-1936 to 1957-1958. 

A seri~s of studies have been made by the librarian relative to period

icals and journals. Included are the following: 

1. Study of Files of Journals in Sciences and Mathematics. 

A decisive factor in the periodical collection is the extent of the 
completeness of the files. The research value of periodicals is closely 
related with this factor. A study was made during the year 1957-1958 
relative to the files in science, mathematics, and engineering. The 
results were as follows: 

Subject Complete Files Partially Complete Incomplete 

Biology Zl 65 6 
Chemistry 38 35 4 
Geology 9 29 lZ 
Physics 10 28 1 
Engineering 11 86 24 
Mathematics 20 21 1 
Science (General) 1 23 7 

Total 110 Z87 55 
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A copy of the complete list of periodicals was made available for 
each member of the department concerned. This list indicated if the 
file for each title was complete, or incomplete, and the extent by 
volume and date of any continuous runs if incomplete. The members 
of the department were then requested to indicate which periodicals 
should be purcbased to complete the file. It is planned to make similar 
studies for other departments during the year 1958-1959. 

2. Study of Periodicals Received Currently and Checked Against Leading 
Periodical Indexes. 

A study was made in 1957-1958 of periodicals currently received 
that are regularly indexed in the leading periodical indexes. The fol
lowing indexes were used: Agricultural, Applied Science and Technol-
ogy, Art, Business Periodicals, Education, International, Music, and 
Reider's Guide. Of 1,115 indexed periodicals from all the lists, the 
library currently received 580, or fifty-two percent. The range was 
from fifteen and five-tenths percent (17 of 110) in Art to eighty-one and 
one-tenth percent (129 of 159) in Education and eighty·-six and one-tenth 
percent (93 of 108) in the Reader's Guide. The complete findings are 
listed on Chart V, "Number and Percentages of Magazines from 
Periodical Indexes Currently Received." 

3. Periodicals Received Currently as Checked Against the 195 7 Edition of 
Farber, Periodicals for the College Library. 

The lfarber list is designed primarily for the libraries of liberal 
arts colleges and teachers colleges. The university library currently 
receives 538 of the 682 titles listed or eighty-five percent. All titles 
are available. for Book Reviews and fadexes, Education, Mathematics, 
Music and Drama, and Physical Education. The poorest listing was 
in Biology, Geology, German, Home Economics, Physics and Astron
omy, and Romance Languages. The full analysis is found in Chart VI, 
"Periodicals Received Currently as Checked Against the 1957 Edition 
of Periodicals for the College Library by Farber. 11 

4. Science and Mathematics Journals Checked Against James Harvey 
Brown, Scientific Serials (1956). 

A study was made in 1957-1958 of science and mathematics journals 
currently received as checked against James Harvey Brown's Scientific 
Serials. The book provides excellent materials on the use of scientific 
journals by scientists. The study at the University of Wichita shows 
the best pattern for Physics in which 4 7 of 102 journals cited are 
received currently. The University of Wichita currently received 143 
out of 708 journals cited, minus duplications as journals are cited in 
more than one field, or twenty and two-tenths percent. The study showe
that the library receives 96 of 120 journals duplicated in fields or 
eighty percent. 
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The availability of complete files of periodicals is an important 
aspect in assessing the value of the collection~ . There are 41 complete 
files, or twenty-eight and six-tenths percent, out of the 143 periodicals 
in our subscription listo _ However, the usefulness of the periodical 
collection may be measured by considering the availability of the 25 
journals most frequently cited in each subject field. The following 
table indicates the status of the library relative to these most frequently 
cited journals: 

Noo Received Currently No. Owned Since No. of Complete 
Subject of First 25 Jan. · 1948, Complete Files 

Mathematics 15 9 2 
Physics 22 11 6 
Chemistry 18 15 10 
Physiology 5 5 1 
Botany 13 11 6 
Zoology 10 7 3 
Entomology 8 5 1 
Geology 16 14 4 

The above table includes duplications~ 

Chart VIIP "Number of Titles Received Currently of the First 25 Most
Cited Titles II indicates the current situation. Our subscription to 
foreign language journals in the sciences and mathematics is wholly 
inadequateo The files are also completely inadequate. 

5. Comparison of Chemistry and Chemical Engineering Journals with 
Crane, Patterson~ and Man - A Guide to the Literatt,{re of Chemistry, 
Second Edition, 1957, Wileyo 

This list identified 4 71 book titles o The library contains 1 75 or 
thirty-seven percent. The periodical total is 719 of which 126 or 
seventeen and five-tenths percent are available. 

6. Comparison of Chemistry and Chemical Engineering with James Van 
Luk, Searching the Chemical and Chemical Engineering Literature 
(1957)0 

There are 193 journals listed, of which 62 or thirty-two percent 
are available. The library collection includes 24 complete sets or 
thirty-nine percent. 

It is apparent that substantial additions must be made to current sub

scriptions o Really extensive additions must be made to the fileso The period

ical collection will require large expenditures of funds. 
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Departmental Libr~ries. 

Seven departments have libraries under their direction and located at 

the center of their instructional programs. The collections are of modest 

size, except in Chemistry and Logopeclics where the holdings are e:,.'1:ensive. 

The departmental libraries are as follows: 

1 o Art - 300 volumes. 

2c Chemistry - 3, 951 bound volumes of journals and 526 books. 

3. Engineering - 1,116 bound volumes of journals. 

4. Geology .. 1,200 volumes; almost all volumes are duplicates of 
material in the university library. 

5. Logopedics - 1,639 books, 1, 941 technical library reprints, and 70 
periodicals, although the files are not complete. 

6. Music - 460 accessioned and catalogued books and scores from the 
university library. 

7. Psychology - somewhat in excess of 1,000 books. 

The general policy of the library committee does not encourage the 

development of departmental libraries except under unusual circumstances. 

The libraries in Chemistry and Logopedics are exceptions and contain excel

lent materials for instt-uction and research. 

Circulation. 

The meaning of a library collection is determined by faculty and 

student use and one indication of this is the extent of circulation. . The total 

circulation if the five-year period 1953 .. 1954 to 1957-1958 shows the following 

on full-time equivalent (15 hou:rs) of student enrollment: 

-97-



1953-1954 
1954-1955 
1955-1956 
1956 .. 1957 
1957..,1958 

1953-1954 
1954-1955 
1955-1956 
1956-1957 
1957-1958 

Total Circulation 

93,227 
110,301 
121,266 
120,600 
139,450 

Two Weeks 
Circulation 

54, 380 
61,275 
69,275 
69,678 
81, 976 

Pc ;c Student Circulation 

38.8 
35. 7 
38.1 
320 0 
36.1 

Per Student 
Circulation 

22.66 
21.82 
21. 79 
18~46 
21.zs 

The circulation increased a total of 18,850 from 1956-1957 to 1957-1958. 

The largest percentage gain was in books checked out for two weeks, which 

increased from 69,678 to 81, 9760 The reserve circulation, which does not 

reflect generally the type of inquiry involved in checking out books for longer 

periods, increased less substantially, namely from 44,639 to 50,013. 

An average of 35,) 5 books per faculty member were checked out in 

1957-1958, if persons only with the rank of instructor or above are included. 

The average would be less if lecturers were included~ A comparison of 

student enrollment with books circulated indicates that the student use of the 

library has not kept pace with the increase in enrollment. There has been a 

substantial decline from the high of 42 books per student in 1945-1946 to 

approximately 24 in 1957-1958, based upon all students,_ As indicated above, 

if enrollment is based on full-time equivalent (15 hours), the figure was 36, l 

books per student in 195 7 -19 5 8. 

Inter-Library Loans. 

The library staff is most cooperative in making available inter-library 

loans. The following study shows the pattern relative to library loans, 
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indicating that in the ten .. year period the number increased from 216 to 1,037. 

The increase of books borrowed from other libraries was from 191 to 541; 

loans • to individuals and libraries increased from 25 to 496. Faculty members 

and graduate students are making increasingly greater use of this service. 

INTER-LIBRARY LOANS PROCESSED 

Year Borrowed Percent Borrowed Loaned Percent Loaned Total Loans 

1948-1949 191 89o0 25 11.0 216 
1949-1950 180 83,0 35 17.0 215 
1950-1951 224 70c 0 70 24.0 294 
1951-1952 144 55.5 116 44.5 260 
1952-1953 106 42.7 142 57.3 248 
1953-1954 265 50.5 260 49.5 525 
1954-1955 235 47.0 265 53.0 500 
1955-1956 299 50.Z 297 49.8 596 
1956-1957 260 49,,5 265 so.s 525 
1957-1958 541 52"0 496 48.0 1,037 

The Faculty Committee. 

The Library Committee is composed of thirteen members appointed by 

the president. The individuals are representative of the various colleges and 

schools on the campus. Meetings are held periodically and generally range 

from three to five a year although additional meetings are held as occasion 

warrants. A faculty member serves as chairman and the librarian as secre

tary. Minutes of the committee meetings are distributed to the members, to 

the president, and to the dean of the faculties. 

The first meeting is held early in the autumn to receive the recommen

dation of the librarian regarding the distribution of the book budget and to take 

such action as is desired. The library committee decides on any changes in 

the formula used for the distribution of funds to the departments. (The formula 

is described on p. 108.) The librarian generally determines the disposition of 

the buffer fund; he reports to the committee on amounts allotted. He consults 
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with the -committee in regard to requests for large amounts. The committee 

acts in an advisory capacity to the librarian. 

The committee and a sub-committee have met several times with the 

library consultant and the architect in planning a new library building. The 

committee, working with the librarian, set up the plans for the newly acquired 

Heimple room and its operation. 

The library committee is composed entirely of faculty personnel, as 

distinct from any administrative pers onneL, The librarian and the library 

committee have complete autonomy in matters associated with the library. 

The ~taff. 

The role of the library staff is exceedingly important in making the 

collection contribute to the growth of students and faculty. The number of 

staff members should be adequate to achieve good service; the quality should 

be high so that the service will be maximum in usefulness. 

The staff in 1958•.,.1959 consists of nineteen full-time peopleo Eight of 

these persons are classified as professional and eleven as clerical. The pro

fessional staff has faculty status. Two of the professional staff do not have a 

degree in library science. Included is the documents librarian, who holds a 

master's degree in history and substantial work towards the completion of the 

doctorate in political science. He has had several years I experience in the 

documents collection of a large university. The second professional person 

without a library degree is the reference librarian. She has had one summer's 

work in library science and has had extensive experience in three college and 

university libraries, The second person in reference has a bachelor's degree 

in library science and a master's degree in history. 

-100-



·· Seven of the eight professional librarians have master's degrees, five 

in library science. 

The present staff is highly dedicated to the work and provides fine ser

vice. There is a need for augmenting the number of professional personnel. 

At least two professional librarians should be added next year as well as two 

clerical personnel. 

Salary of Professional Library Personnel~ 

The average salary for professional librarians in 1958-1959, including 

the librarian, is $5, 014. The average salary for all professional librarians 

in Group I in the study by Bentz in 1956-1957 was $5, 196e 1 The figure for the 

University of Wichita in 1956-1957 was $4, 467c This indicates that our salary 

pattern is in excess of $600 per staff member behind those of institutions in 

this classificationo The median salary for the librarian in Group I, 1956-1957, 

was $10, 308 and Group II it was $7, 000. The salary of the University of 

Wichita librarian in 1956-195 7 was substantially below that of librarians in 

Group I. 

The table below indicates the average salary of professional personnel 

for the five-year period 1954-1955 to 1958-1959: 

l Ibid. 

1954-1955 
1955-1956 
1956-1957 
195 7-1958 
1958-1959 
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Salary of ·Clerical Staff. 

The average salary of clerical personnel for the five-year period 

1954-1955 to 1958-1959 shows the following: 

No. of Persons Average Salary 

1954-1955 6 $2283 
1955-1956 6 1/2 2370 
1956-1957 8 2537 
1957-1958 111/2 2656 
1958-1959 11 2802 

Length of Service of Professional Library Staffo 

The average period of service is eight years. The distribution is as 

follows: one, 23 years; one, 19 years; one, 11 years; one, 4 years; one, 3 

years; one, 2 years; and two, 1 year-. Five others, who are not presently on 

the staff, served during the five-year period 1953-1958 with an average period 

of service of 2. 4 years. 

Student Assistants" 

Student assistants are used at the main circulation desk, at the reserve 

desk, for checking bibliography of orders, shelvingi typing, and general clerical 

assistance. The number varies with thirty-five student assistants constituting 

a reasonable averageo The range of compensation is from $0 80 to $1 per hour. 

The yearly hours of student help has increased from 9,333 in 1953-1954 to 

17,291 in 1957-1958. 

Staff Meetings o 

The staff has regular meetings at which the librarian presides. Poli

cies are discussed and formulated at the meetings and operational procedures 

are considered and revised on the basis of experience. 
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Financial Support, . 

The entire library budget for the fiscal year 1958-1959 is $154, 405, 

which includes $61,000 for books, periodicals, and bindingG The budget for 

the past five years shows the following: 

Total Books, University Percentage of 
Library Periodicals, Educational Edo Budget 

Year Budget & Binding Budset for Library 

1954~1955 $83,960 $30,000 $1, 760, 000 4.77 
1955-1956 85, 301 30,000 2,230, 000 3o80 
1956-1957 106,909 37, 000 2,552, 000 4o20 
1957-1958 152, 055 61, 000 2,969,905 s.10 
1958-1959 154,405 61,000 3,115, 000 s.oo 

The above statistics indicate that the library budget increased in the 

five-year period from $83, 960 to $154, 405 or 83e 9 percent. The .total student 

enrollment increased from 3, 848 to 5, 704 or 48. 3 percento The book budget 

increased from $30,000 to $61,000 or 103,, 3 pe:rcent. The amount expended 

per full-time (15 hours) equivalent student increased from $29. 90 to $39. 56 or 

35. 8 percentG The percentage of the university educational budget expended 

for the library has increased from 4. 7 7 percent in 1954-1955 to 5 percent in 

1958-1959. The history of the proportion of the university budget allocated to 

the library is given on Chart VIII, "Percent of University Budget for Library. 11 

The Bentz study for 1956-1957 showed for Group I the median percentage 

of library expenditure to the total expenditures at 3. 6 percent; for Group II, it 

was 4. 54 percent. 1 The University of Wichita. percentage for that year was 4. 2 

percento The figure for 1958-1959 as indicated above is 5 percent. 

The pattern of the library budget and expenditures for the past five 

years per student shows the following: 

l Ibid. -
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Full-Time 
Year All Students Equivalent 

1954-1955 $21.82 $29.90 
1955-1956 19. 42 Z6.83 
1956-1957 19.54 28oZ8 
1957-1958 26.73 39.56 
1958-1959 26.81 39.51 

Budget and expenditures for books, periodicals, and binding per 

student shows the following: 

Year -
1954-1955 
1955-1956 
1956-1957 
1957 .. 1958 
1958-1959 

All Students 

$ 7.79 
6083 
6.76 

10. 70 
10. 61 

Full-Time 
Equivalent 

$10.68 
9.44 
9.80 

15.83 
15.65 

Chart IX:, "Library Budget, 1935-1959," provides a comparison 

between the total library budget, and the amount budgeted for books, periodicals~ 

and bindingso 

The most extensive information on library expenditures is found for 

the year 1956-1957 in the annual survey by the publication, College and Research 

Libraries. 1 The median expenditure per student for operating the library in 

1956-195 7 for 110 institutions in Group I, where most doctoral programs are 

found, was $43. 36. The expenditure at the University of Wichita was $28. 28 

per full-time equivalent student. The median for 103 institutions in Group II, 

liberal arts colleges generally, was $43. 90. The median for 88 teachers col

leges was $31c.5Z in 1956-1957. The per student expenditure for operating 

expenses in 1957-1958 was substantially increased; the per student expenditure 

was $390 56 per !ull-time equivalent ·(15 hours) student. The trend in per student 

operating expenditures of the library is shown in Chart X, "Amount Allowed 

Per Eull-Time Student Equivalent." 

1 ~. 
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It is apparent that in 1956-1957 the University of Wichita was substan

tially below the vast majority of colleges in operating expenditures for the 

libraryo Really substantial gains were made beginning in 1957-1958. These 

have been maintained for 1958-1959 and it is expected that the library budget 

will be expanded in 1959-1960. 

Budgetary Allocation of Book and Periodical Fund. 

A formula has been devised for the allocation of funds to departments. 

Included are the following items: total enrollment in student credit hours, 

lower division, upper division, and graduate courses; weighted total enrollment; 

total number of courses offered; weighted total number of courses offerede The 

formula becomes operative on this basis. Special allocations are made for 

expenditures through the library buffer fund administered by the librariano 

Studies. 

The librarian has conducted a series of studies relative to the library 

and its services. A summary of some of these studies has been cited heretofore, 

supra. pp. 85-95. In the spring, 1958, department heads were invited to par

ticipate in a questionnaire study of the library. Twenty of the twenty-seven 

departments responded. Included in the study were the following: 

1. Adequacy of the book and periodical collection in their own field from 
the standpoint of the undergraduate, master's, and possible doctoral 
programs O The composite results of the replies were that in the judg
ment of our academic departments : 

a.., our book collection is good for undergraduate work, fair for 
master's work, and poor for work at the doctoral level; 

b. our current periodicals for undergraduates are good; and 

c. our back files of periodicals are fair for undergraduate instruction, 
barely fair for master's work, and definitely poor for work at the 
doctoral level. In contrast, the Logopedics book and periodical 
collections we re rated as ex .. -llent. 
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z. Types of bibliographical lists and publications used most often in book 
· selection policies. 

A variety of sources were indicated including announcements of 
new books, bibliographical materials, book reviews, second hand 
catalogues, lists prepared in various fields, etc. 

3. Services which the library might render to help keep departments 
informed of publications and lists that the librarian should provide. 

The departments expressed a desire to receive publisher•s 
announcements (10), second hand catalogues (10), cards listing biblio
grn.phicn.l items (10), specinl nnnual or .semi-nnnual subject lists (9), 
<l.nd mimeogrciphed lists of nccessions (10)~ It is rather· surprising that . 
thirteen department heads indicated that they did not make use of the 
mimeographed lists. A few individuals spoke very highly of this ser
vice. The library sends out lists of newly accessioned books periodi
cally. In 1957-1958, seven such lists, covering eighty-seven single
spaced typewritten pages, were distributed to members of the faculty. 

4. Reserve books and use of the reserve books. 

The replies to the questionnaire and the findings in the library 
indicate that the reserve book circulation is confined relatively to a 
small number of large classes. The library records indicate that 
many books on the reserve shelves are not used by students. It 
appears that there is no well-defined method for determining the 
number of books placed on reserve or the extent of ordering duplicate 
copies, although a ratio methodi based on class size, is considered 
by some departments. Some departments are opposed to ordering 
duplicate copies, except under unusual circumstances. It appears 
that there should be closer consultation with the reserve librarian 
and checking by faculty members relative to reserve bookso The 
reserve policy will be reappraised in the near future. The trend 
in new libraries is definitely away from large reserve book collections. 

Plans for the Future. 

The item of highest priority in the building plans of the University of 

Wichita· is a new library 0 An intensive study has been conducted by the librarian 

and the library committee for approximately three years, a nationally known 

university librarian has been retained as a consultant, and an architect has 

been engaged. Preliminary plans have been presented and are presently being 

revised. Adequate funds are not presently available, but it is expected that 

construction may begin in the reasonably near future. 
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· The proposed building will be modular in construction to provide for 

greater· flexibility of arrangement; it will contain an interspersed colle.ction of 

books and periodicals. There will be provision for reference, reserve, and 

special collection rooms. Present plans call for an initial unit of approximately 

80, 000 square feet to house 350, 000 volumes and provide space for 800 to 1, 000 

readers o The completed unit will house a minimum of 500, 000 volumes and 

1,400 to 1,500 readers. A site for the new building has been selected. 

The long-range planning includes provision for additional staff and 

substantial budget increases for operation, books, and perioclicalso There is 

full recognition of the great importance of the library and library resources 

and services. Moreover, the achievements of the University during the past 

decade in strengthening the educational program and facilities of the University 

provide the background for the expectancy that this first and imperative objec

tive will be translated into reality within the reasonably near :future. 

Audio-Visual Center 

Introduction: History of the Audio-Visual Center. 

In June, 1953, the president of the University appointed a Committee 

on the Audio-Visual Aids Center, consisting of four deans, two department 

heads, and a faculty member, serving as coordinator of Audio-Visual Aids. 

By the fall of 1953, the facilities of the Audio-Visual Center were created in 

the north basement area of the university libraryo 

In addition to the coordinator, the Audio-Visual Center is now staffed 

with part-time student assistants. Since July, 1956, the Audio-Visual Com

mittee has consisted of the dean of faculties, the faculty member teaching 
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audio-visual education classes, and the coordinator of Audio-Visual Services. 

The coordinator has faculty status. 

Philosophy of the Audio-Visual Center. 

The underlying philosophy of the Audio-Visual Center is to help others 

-faculty members, students, alumni, and community groups-to help them

selyes. 

The Audio-Visual Center should assist in locating fundamental educa

tional problems and in showing how new techniques can help solve them. Our 

chief concerns are to help faculty members to find or to produce suitable 

materials which may be integrated into their courses, to assist in the utilization 

of such materials, and to provide pre-service teacher training in audio-visual 

educationo 

We hope to participate in the study of communication of ideas, realizing 

that content is importantg but that th.e process of communication is a pre

requisite of the effect. It is our purpose to be informed concerning the various 

media and environments of learning and to assist in creating the best situations 

possible on our campus. 

Description of the Facilities. 

The Audio-Visual Center is located in the north basement area of the 

university library, which is fully air-conditioned. The Center consists of the 

following: 

Screening room, seating capacity - 60 
Seminar room, seating capacity - 25 
Listening room, seating capacity • 6 
Reference room, seating capacity - 6 
Main office 
Coordinator I s office 

-111-



Relationship of the Audio-Visual Center to the En-Ure University Programci 

The Audio-Visual Center, with its pool of projectors, record players 

and recorders, library of selected recordings, filmstrips, !Umo~ ~nd ~taf.f, 

offers audio-visual services to individuals and groups on the university campus. 

The services of the Audio-Visual Center are these: 

a. Booki.~g and conducting showings and previews in the Center and 
in other facilities on campus. 

bo Loaning audio-visual equipment on a temporary basis. The follow
ing pieces of equipment are available: 

16 mm. motion picture projector 
filmstrip projector 
Z x Z and 3 1/ 4 x 4 slide projector 
opaque projector 
overhead projector 

tape recorder 
wire recorder 
record player 
screen 

c. Loaning materials such as filmstrips, films, tape and disc 
recordings to faculty men'lbers and to students. 

d. Renting a limited number of films, including items on deposit 
from National Educational Television Film Service, for off. 
campus useo 

e. Supplying films, filmstrips, or tape recordings for any depart
ment requesting this service. Any rental or postage charges 
for these materials are to be paid to the source of rental by 
the department placing the order. 

f. Aiding faculty members and students by giving information 
and reference service as well as consultation concerning 
problems of communication, and selection and utilization 
of audio-visual materials. 

g. Providing opportunities for faculty members and students to 
learn to operate equipment; to use the facilities for listening, 
recording, and previewing; and to prepare slides, transparen
cies, and bulletin board displays. 

h. Giving special attention and assistance to the pre-service 
teacher training program in audio-visual education. 
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Budget Provis ions •) 

The budget for the Audio-Visual Center is very modest. Chart XI 

sets forth the budget provisions, exclusive of the coordinator1s salaryQ The 

growing response to the services provided indicates that substantial increases 

in budget will be required in the near future. 

Use · of the Audio-Visual Centere 

There has been a substantial increase in the use of the facilities. The 

total use increased from 1,271 in 1956-1957 to 2.i 247 in 1957-1958. The pattern, 

month by month, in the two years is found in Chart Xllo The use of the equip

ment is illustrated in Chart XIII. 
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AUDIO-VISUAL CENTER BUDGET 

1953-1958 

0 
0 
0 -

0 

8 
N 

DOLLARS 

0 
0 
0 
C"':) 

The above figures include student assistants, commodities, 
contractual services, and capital expenditures, but not the 
coordinator's salary. 
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AUDIO-VISUAL SERVICES 
(1956-57 compared with 1957-58) 
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••••• 1956-57 Usage of Audio-Visual Services; Total ••••• 1,271 
111111••••1957-58 Usage of Audio-Visual Services; Total ••••• 2,247 
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Chart XIII 

NUMBER OF USES OF AUDIO-VISUAL CENTER EQUIPMENT IN 1957-58 
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The above data include one class of 46 students. Each learned to 
operate all the equipment in the Audio-Visual Center during the first 
semester. 
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VI 

ADMINISTRATION 

Academic Administration 

The statute under which the University of Wichita was establish~ 

provides that "The management and control of said municipal University sho.11 

be vested in a board to be known as the Board of Regents ••• " The Board is 

made up of four persons appointed by the city Board of Education, and four 

persons appointed by the City Commission. Members serve for four-year over

lapping terms so that two appointments to the Board are made each year. The 

mayor is ex officio, the ninth member of the Board. 

The Board is empowered to "prescribe such rules, bylaws and regu

lations as may be most expedient for the Board and for the government of the 

municipal University, its faculty, instructors, other employees, and all 

students attending the University ••• " It "shall have the power to employ a 

presidento •• , who shall be the chief executive officer of the Board and of the 

municipal University; to employ all teachers, administrative assistants, and 

other employees ••• and to fix the salary or compensation of each." These powers 

except for the appointment of the president, "may be delegated to the president 

of the University.'' The Board may "determine all questions of departments or 

schools ••• , all courses to be offered, degrees to be conferred, all questions 

of organization or discipline ••• and to delegate the execution of such details as 

said Board may see fit to the duly authorized agents of said Board." {General 

Statutes of Kansas, Ch. 13-Ba.) 

In carrying out the above mandate the Board of Regents meets once a 

month. It has set up four standing committees, namely: (a) Vlays and Means; 
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{b) Buildings and Grounds; (c) Committee on Supplies; {d) Committee on Audits 

and Accounts. The president, and the comptroller meet regularly with the 

Board. Other members of the staff are asked by the president to attend Board 

meetings when matters in their particular areas of interest are on the agenda. 

The university Bylaws make the president of the University the admin

istrative officer of the Board and the administrative head of the University, 

"both in regard to educational work and business management ••• " 

The faculty "shall carry on the educational work of the University. 

Subject to the approval of the Board, the faculty prescribes the requirements 

for admission, courses of study, conditions of graduation, the nature of the 

degrees to be conferred, rules and methods for the conduct of the educational 

program of the University, and recommends candidates for degrees." (Bylaws, 

The Board of Regents of the University of Wichita.) 

Internal Organiz-ation of the University. 

The University consists of five colletJes and three schools. The 

Fairmount College of Liberal Arts, the College of Business Administration and 

Industry, the College of Education, the College of Fine Arts, the College of 

Adult Education, the School of Engineering, the 3 chool of Music, and the 

Grad.~ate School. There is a dean for each college anJ school, who serves as 

its administrative officer. In the case of Fine Arts, however, there is no dean, 

the two units of Fine Arts (Art Department and School of Music) functioning as 

separate entities. 

There i.J u chnirmon for cnch ncudcmic department who serves as the 

administrative officer of the department. Department chairmen are appointed 

by the president, upon recommendation of the appropriate dean, and serve at 
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the pleasure of their respective deans and the president. The University does 

not use the system of rotating chairmen. Each chairman, in addition to 

directing the programs of his department, is responsible for making co.ntinuous 

studies of instructional and administrative techniques and procedures. He is 

expected to consult with his staff members and make recommendations to his 

dean based upon such studies. The chairm.an initiates recommendations in 

matters of appointment, reappointments, salary adjustments, tenure, and 

operational costs. 

Leadership an<l Coordination. 

The dean of the faculties, appointed by the president with the approval 

of the Board of Regents, has the primary responsibility of coordinating and 

correlating the academic programs of the several colleges and schools. He 

shares this academic leadership with the deans of the colleges and schools. 

The deans devote roughly three-fourths of their time to administrative duties. 

There is a Council of Deans which meets weekly under the chairman

ship of the dean of the faculties. This Council facilitates a free flow of infor

mation horizontally in educational matters and helps achieve desired uniformity 

in matters of academic policy. 

There is also an Administrative Council appointed by the president and 

presided over by the president. In practice, this body consists of the president, 

the dean of the faculties, the deans of the colleges and schools, the dean of 

students, the dean of women, the di_rector of public relations, the comptroller, 

the director of development, and the administrative assistant to the president. 

The Administrative Council meets upon call of the president. It serves as an 

advisory body to the president and provides an opportunity for the administrative 
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officers to consult regarding university problems and to coordinate their work. 

(Faculty Handbook, November. 1956, p. 2.) · 

Registrar's Office. 

The work of this office falls into four broad categories: (1) Student 

Promotion; (2) Admission and Registration; (3) Records; and (4) Services for 

Faculty and Students. 

The assistant registrar has charge of high school visitations and the 

counseling of high school seniors with respect to their college careers. She is 

assisted by members of the faculty and the counseling center of the University. 

Admission and registration calls for processing the admission of new 

students; conducting formal registration at the beginning of each academic term; 

conducting pre-registration of students before the opening of each academic 

term; and evaluating the transcripts of entering students, including transfers 

from other colleges and universities. The Registrar's Office posts all perma~ 

nent academic records, processes all records pertaining to academic matters, 

and makes such tabulations as are required. 

The registrar makes all classroom assignments, administers all 

federal and state programs for educational aid to veterans, and maintains a 

catalogue file of university and college catalogues. 

The Faculty. 

By· traditions, re-enforced by the recommendations of the Post-War 

Planning Committee (1944), the faculty is interested in and participates in the 

determination and administration of policies which affect faculty and students. 

Specifically, degrees offered and conferred, curricula, student testing and 

counseling, academic stamiarJs, scholarships nnd other types of aid to students. 

athletic program, bookstore policies, and conditions of faculty service fall 
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with~n the area of faculty interest and control. The breadth of faculty interests 

is indicated in Chapter II, p. 38. 

Most faculty consideration and control is effectuated through faculty 

committees. Committee members nre appointed for each academic year by 

the president but the committee decisions may be reviewed by the faculty. 

Faculty Committees. 

Three committees perform both policy-forming and administrative 

functions. The work of the Committee on Admissions, Advanced Standing and 

Exceptional Programs, and the Curriculum Committee is described in 

Chapter III, pp. 48, 50. The Committee on Scholarships and Student Aid 

administers the university's program of aid to students, except for Graduate 

Fellowships which are awarded by the Graduate School~ Further details of the 

university's aid program are given in Chapter IV, PPo 77, 78. 

Nine committees are policy advisory committees with administration 

of the policies being entrusted to some university official or the chairman 0£ the 

committee. The names of the committees are descriptive of the nature of their 

interests. The committees are (1) Adult Education Advisory Committee, 

(2} Athletic Policy Committee, (3) Bookstore Committee, (4) Graduate Council, 

(5) Library Committee, (6) 3tudent Publications Committee, (7) Educational 

Television Committee, (8) University Publications Committee, and (9) Summer 

School Advisory Committee. 

The remaining four committees carry on "housekeeping" activities. 

They are (1) the Commencement Committee, (2) the Public Occasions Committee, 

(3) the Courtesy Committee, and {4) the Stadium Committee. 

With the growth of the institution the role of the full faculty and faculty 

committees in university administration has created two seemingly paradoxical · 
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problems: (a) how to achieve consistency between university policies; and 

(b) how to provide the colleges with the autonomy desired in such matters as 

curricula, admission requirements, etc. Committees tend not to clear their 

decisions with anyone and a full faculty is not an effective coordinator• The 

need for greater college autonomy is coming to be recognized, but behavior 

patterns are changed but slowly. Both problems are recognized and efforts 

toward solutions are being made. 

B us in e s s Adm i n i s t ratio n 

J._ 11 business operations are carried out by the Business Office, 

opcruting under the direction of the university comptroller. The comptroller 

is appointed by the president with the approval of the Board of Regents. 

Budget. 

A statement of budget instructions and budget forms are sent to each 

of the department chairmen by the President's Office. The staternent provides 

detailed instructions for making out budgets, and also contains a general policy 

statement by the president. Departmental chairmen initially prepare the 

academic budgets, and these budgets are reviewed by the appropriate deans. 

Final decisions are made by the president, after consultation with the reviewing 

officers. 'Vi henever the figures tentatively arrived at by the president differ 

materially from those initially submitted by the department, the president 

confers with the department head before reaching a final decision. 

Budget procedures for other university activities follow the same 

pattern. The comptroller serves as the collating and reviewing officer for non

academic budgets, with the president making final decisions • 
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Accounting. 

The University, being a municipal corporation, has certain accounting 

and business procedures established by Kansas statute, such as budgetary pro

cedure and the cash basis law. Where there is no particular law in the 

"Municipal University Section" relating to a particular procedure, the 

University will follow laws applicable to schools or cities of the first class. 

The University follows generally accepted accounting procedures for 

educational institutions as presented in the publication College and University 

Business Administration. (American Council on Education, 1952.) 

Purchasing. 

The purchasing at the University of Wichita is under the supervision 

of the director of purchasing who works closely with the Supply Committee of 

the Board of Regents and the treasurer of the University. 

As a municipal University, purchasing must be on a competitive basis. 

The Purchasing Office endeavors to get three or. more bids,. and awards the 

purchase contract to the lowest and best bid. 

However, when a professor feels that the normal procedure is penaliz

ing his academic program by not acquiring items he has specified, the 

Purchasing Office has no right to interfere in the final decision. Its only 

function in this phase is to make sure that the item desired by the department 

is purchased at the most reasonable price. 

On a periodic basis, the Supply Committee of the Board of Regents 

reviews the practices of the Purchasing Office. 
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Cash Basis Law. 

Under Kansas laws all local governmental units, which include the 

University of VV-ichita, must operate on a cash basis. That is, no expenditure 

may be made in excess of moneys in the treasury of the governmental unit. 

Collection of Revenues. 

The largest single source of income for the General Fund is from taxes 

levi~d on real property within the city of Wichita. Taxes are collected by the 

County Treasurer and are distributed to the taxing agencies four times a year. 

The second, and almost equal, source of general fund income is from 

tuition and fees paid by students. Tuition bills must be paid before enrollment 

is complete. Loan funds are available for students who cannot complete a 

single payment of tuition. 

Other important sources of income are: 

Sales Tax Residue distribution - distributed by County 
Treasurer., This is used to reduce the ad valorem 
tax levy. 

Payments in lieu of taxes - distributed by Wat~r 
Department, city of Wichita. 

Gifts - from local industries, scholarship funds, etc. 

~pecial Educational Activities 

Summer School. 

The summer sessions extend for ten weeks. The first term is a six-

week term which is followed by a four-week term. There is also a ten-week 

term which begins 2..t th .::: nar.i c tin i e . as th~ six-week ter rn. 

The :;umm~ r : chool op~r a t es u nder the uni V-.! rsity gene ral bud6et, and. all 

coll:! J e.3 an:1 .; choob function during the .;;e sessions. Credit toward all under• 

Jrudu,~k :ic 1rc¢ .j , o ff ..; r-..: 1 by the Uni v'-.! r .Jity, m ay be ~n rned during the summer. 
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Grad~ate work is available through certain departments. All classes listed in 

the Summer Scbool Bulletin in which there are enrollments (1 or more) are 

taught. 

Most summer school instructors are members of the regular university 

faculty. The compensation paid for summer school teaching is 1 Z/3 percent of 

annual base pay per credit hour taught with a minimum of $90 per credit hour 

taught. The maximum salary which may be earned in summer school teaching 

is $1500. Summer school teaching is optional with each faculty member. 

Administration of the Summer School is the responsibility of the 

director of the Summer Gchool, who is also dean of the Graduate School. He is 

aided by a Summer School Advisory Committee. This committee formulates 

the policies under which the Summer School is operated, and advises on which 

· courses should be taught, and such other matters as are presented to it by the 

director. 

The Summer School presents weekly lectures by distinguished members 

of the staff which are open to the public. Attendance this past summer varied 

from 200 to 400 persons. A ten-day Institute of International Relations and 

approximately six Workshops are also offered by the Summer School. We do 

not sponsor "travel tours" for credit. 

Course offerings and student enrollments for the past two years are as 

follows: 

Number of Students Enrolled 
Undergraduates 
Graduates 

Number of Courses Taught 

Student Credit Hours Taught 
Undergraduate Student Credit Hours 
Graduate Student Credit Hours 
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1957 

Z,291 
1,791 

500 

221 

10,316 
8,212 
Z,104 

1958 

Z,505 
1,725 

780 

216 

11, 227 
7,886 
3,341 



Adult Education • 

.All college credit courses offered in the evening (except engineering 

courses), and all non-credit courses are administered. by the College of Adult 

~ducation. Students who are not seeking a degree normally enroll in the 

College of Adult Education. Those who have accumulated credits in the College 

of Adult Education and who subsequently wish to work toward a degree must 

transfer to the appropriate degree-granting college. For credit courses the 

same scholastic standards and requirements are adhered to as elsewhere in 

the University, 

In the fall of 1958 the credit courses taught totaled 336 credit hours. 

Eighty percent of these credit hours (273 of the 336 hours taught) were taught 

by the university faculty members as part of their teaching load. 3ixty-three 

credit hours were taught by lecturers not on the regular university teaching 

staff, Lecturers are paid at the rate of $1ZO per credit hour. 

The increased number of students pursuing degree programs during 

evening hours has made an increase in upper division and graduate level courses 

necessary, Enrollments in evening college credit courses were as follows: 

Fall 

Spring 

1956-1957 

1, 747 

1,588 

1957-1958 

1,671 

1,629 

Evening classes are offered during the summer session. In the summer 

of 1957 there were 487 students enrolled for college credit work. 

Non-credit courses have grown rapidly in both number of courses and 

enrollments. Some of these courses are planned, promoted, and administered 

by the college, while others are developed at the request of and with the support 

of community groups. 
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New non-credit courses conducted during 1957-1958 include: 

Aviation Law-Science Seminar 
Business Letter and Report \;.lriting 
City Government Seminar 
Clinic for Handwea vers 
Community Workshop in Human Relations 
Enjoyment of Orchestral Music 
Fundamental Activities for Boys 
Health Care Seminar 
Kansas Insurance Short Course 
Modern Masonry Institute 
Reading Improvement for Graduating High School .3eniors 
Refresher Course for Professional Zngineers 
Secretarial Seminar 
Stitch and Vi/ ear 

Some of the groups with which the College of Adult Education has 

worked in developing non-credit courses are: 

Air Reserve Center 
Boeing Airplane Company 
Community Committee on Social Action 
Farmers and Bankers Life Insurance Compan1r 
Fund for Adult Education (Ford Foundation) 
Insurance Council of "iilichita 
Junior League of Vvichita 
Kansas .Association of Insurance Agents 
Kansas Blue Cross - Blue Shield 
Minisa Chapter of National Secretaries .Association, International 
Portland Cement Association 
Sedgwick County Medical Society 
Structural Glay Products 
Wichita Handweavers Guild 
Wichita Hospital Council 

Public Relations 

The role of th\.! ?ublic Rdo.ti-ons Office is to conduct a continuous 

program of communication with the various publics 0£ the University in order 

to achieve a better understanding of the aims of higher education in general, 

and the University of V.1ichita in particular. 

-127-



Tlic University enjoys a close relationship with the community it 

serves because of its urban setting and municipal tax support. Like other 

public institutions, the University has a responsibility to inform and interpret 

its policies, programs, and activities to its constituents. 

The Public Relations Office is the center for this public information 

effort. Public relations policy, however, · is formulated in close cooperation 

with the Office of the President, Administrative Council, and the Board of 

Regents. 

Public relations activity is integrated with the over-all university 

aj.ms of education, research, and public service. Special efforts are made to 

communicate broadly academic policies and progress; research activity; new 

educational opportunities; public services; and faculty and student achievements. 

The citizenry is encouraged to avail itself of the opportunities afforded 

by the urban campus. Excellent cooperation is received from local media in 

communicating the opportunities of a11 adult education program, lecture series, 

drama, art, and music events. 

In conclusion, the University recognizes its responsibility of keeping 

its respective publics well informed. This responsibility is coordinated 

through a Public Relations Office in cooperation with the Office of the President. 

The public relations program is in keeping with the educational role which the 

University assumes in the community. The University hopes to achieve a large 

measure of understanding and support through its public relations effort. 
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Auxiliary Enterprises 

Dormitories. 

The University operates two dormitories financed by loans from the 

Housing and Home Finance Agency. Accommodations on the campus are 

provided for 123 women and 134 men for residence and dining facilities. 

The dormitories have been completely self-supporting during the five 

years of operation. They have met all bond covenants and have established a 

sinking fund in excess of that required by the bond resolution. 

Food Service. 

The current food facility on the campus is of limited operation. It 

was first established in the 1930 1s; present space is inadequate. 

The operation is self-supporting. Breakfast and lunch are served in 

the cafeteria. Snack and fountain service is in the fountain room. The food 

service does extensive work on group banquets for the campus and for catering 

"coffees and teas 11 on the campus. 

The new Student Activities Center, to be completed in April, 1959, 

will be more centrally located than the present facility. In addition, there will 

be more adequate space and new equipment for cooking and serving; and a 

schedule of full-time operation. 

Athletics. 

The university·' s intercollegiate sports program is organized accord

ing to the regulations of the National Collegiate J.thletic Association and the 

Missouri Valley Conference of Faculty Represontatives; the University is a 

member in good standing in both organizations, 
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In addition, the University has its own regulations governing inter

collegiate athletics. The president is the responsible administrative head. 

To aid him he has a director of athletics and a Committee on Athletic Policy. 

The committee is composed primarily of faculty, but includes one student and 

one alumnus. In 1955, the committee and the president adopted the following 

sta~ement, descriptive of the general role of the committee: 

••• this committee has a dual personality.. It is clearly an advisory 
group to the president. But with respect to the athletic program and 
its director, the committee must be more than merely advisory. It 
must represent policy, something a bit different from "making" policy. 
Thus, the committee's functions, in a general way, can be listed 
accordingly: 

1. To advise the president on policy matters. 

2. To advise the president on administrative matters which 
clearly have a policy impact (e.g., budget, recruitment, 
scheduling, etc.). 

3. To represent the president in overseeing the administra
tion of athletic policy. 

a. This would include a direct reporting channel 
from the athletic director to the committee in 
all situations except those specifically desig
nated by the president • 

. 4. To provide the athletic director with a policy framework 
sufficiently detailed to give him the kind of support he needs 
in mnking duy-to-day decisions in which policy is involved. 

s. To inform the coaches of the committee's stand on policy, 
so as to share the enforcement burden with the athletic 
director. 

6. To assist the president and others in contacting and 
educating our several "publics" about our program. 

The University fields teams and competes on an intercollegiate basis 

in the following sports: football, basketball, track, cross-country, baseball, 

golf, and tennis. The committee has urged that the University attempt, as 

-130-



soon as feasible, to field competitive teams in swimming and wrestling, and 

that the intramural program of the University be developed considerably 

beyond its present level. The committee's feeling is that these, like track, 

cross-country, golf, and tennis, are sports activities which provide the 

greatest opportunity for individual participation and physical development. 

The University compensates its $everal coaches from its general 

salary fund, and extends to them in all ca . .:u.; the privile:F:, of a faculty 

member. Our coaches usually have limited classroom teaching assignments. 

In granting aid to student-athletes, the University follows procedures 

established by the faculty Committee on Scholarships and Student Aid. All 

aid to athletes is controlled by the University, in compliance with regulations 

of our several governing agencies. 

It is expected that our student-athletes will make progress toward a 

degree. Toward this end, the Committee on Athletic Policy, in cooperation 

with the Committee on Scholarships and Student Aid, has established minimal 

grade-point averages on a cumulative basis which it is necessary for the 

student-athlete to earn in order to retain his eligibility. This grade-point 

standard is above the requirements for minimum number of hours per 

semester required by the Missouri Valley Conferenceo 

In addition to his responsibility for the actual administration of the 

above activities, the director of athletics is responsible to the president for 

administration of the following activities within the policy framework provided 

by the president and the Committee on Athletic Policy: 

Medical Program. 

The policies for medical administration and medical supervision 
are made, according to N. C. A. A. and Missouri Valley Conference 
regulations. 
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Work Program. 

All students who receive a full grant-in-aid are required to participate 
in a work program. The assistant director of athletics is charged with the 
administration of this program. The general policy is for boys to progress 
from harder, more distasteful jobs to easier ones as they rise in class 
standing. The compensation for the work program is the $15 a month 
laundry money permitted by N. C. A. A. and the Missouri Valley Conference. 

Schedule Making. 

· The director of athletics, head football coach, and head basketball coach 
all work on obtaining schedules for these two sports. Minor sports 
coaches make their own schedules for their particular sport and submit 
to director of athletics for approval. 

Ticket Office. 

The supervision of tickets sales for all university athletic events to the 
public, faculty, and students is one of the functions of the athletics depart
ment. 

Adminis.tration of Policies of Governing Bodies. 

The director of athletics is responsible for seeing that the policies and 
rules of the following governing bodies are carried out: 

1. National Collegiate Athletic Association 
z. Missouri Valley Conference 
3. University Scholarship Committee 
4. University Athletic Policy Committee 
5. University of Wichita Athletics Department 

Sports Publicity and Promotions. 

The publicity and promotion sections of the department are given consid
erable latitude in the operation of their offices, limited by budget and the 
over-all policies of the athletics department; the Radio and Television 
Committee; and the over-all policies of the University and the Board of 
Reg~nts. 

Century Club and Quarterback Club. 

These two clubs were formed by interested groups of the public. The 
university athletics department is involved as a coordinating factor in 
their organization. The director of finance is also involved with the 
Century Club as coordinator of the fund-raising activities. 
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Bookstore. 

The Bookstore is self-supporting financially. It provides text books, 

1.1s ed in classes, at the publishers• list price. Some supplies are sold at less 

than the usual margin to provide students with good materials and equipment 

at reasonable price. 

The university Bookstore is another operation that will move to the 

new Student Activities Center. The Bookstore will provide a greater 

selection of supplies, trade books, stationery, and sundry items to meet the 

needs of the student body. 

Net income from this operation will be used to support the revenue 

bonds issued to construct the Student Activities Center. 

Field House. 

This circular structure was built in 1955 at a cost in excess of one 

r.c. illion dollars, revenue bonds furnishing $ 500, 000 of the funds. It contains 

permanent seats for 10, 4- 00 persons. The average university basketball game 

attendance, excluding students, for the past three years was 5, 109. Inter

collegiate athletics offices and men's physical education offices are also 

located here. Outside events staged in the Field House include a variety of 

attractions of interest to the community as a whole. 

Income from concessions and non-university attractions have been 

sufficient to meet the debt service requirements of the revenue· bond issue. 

The sinking fund has built up to a balance of $ 90. 000 on the still outstanding 

$ 488, 000 of revenue bonds. 
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Adequate parking space for 3, 000 cars has been provided for the Field 

House and adjacent football stadium from a separate bond issue. The proceeds 

from a $300,000 parking revenue issue permitted the construction of all-weather, 

hard-surfaced lots for sports events and student parking. 
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Source of Funds. 

VII 

FINANCES 

The University is supported by endowments, property tax levy upon 

properties within the city limits, and tuition charges. Both tax rate and tuition 

charges are set by the Board of Regents. The maximum levy limit authorized 

by s.tatute is: General Fund, 5 mills; Debt Service, 1. 25 mills. No statutory 

limit is placed upon tuition charges. The presen.t tax levy for the support of the 

University is: General .Fund, 4o 772 mills; Debt Service, 1. 250 mills. The 

tuition charges are as follows: residents, $10 per undergraduate credit hour; 

and $12. 50 for non-residents o For graduate courses (i.e., courses numbered 

500 or over) the tuition is $12050 per credit hour for residents and $15 for non

residents. 

All such incomes go into the university General Fund. Below are 

several tables giving further detailso 

Year 

1950 $ 
1954 -
1955 
1956 
1957 
1958 

Taxes 

547, 45-0. 85 $ 
910,918.40 

1, 056, 078. 24 
1,131,589. 77 
1, 1 7 o, 481. 12 
1,222,301.27 

~me for Ycnr Eud.-tng June 30 
Other 

Tuition Endowments Gifts, etc. 

509,221.61 $4,207.48 $ 22,529.78 
583, 149. 77 2,926.81 43,953.80 
866:, 426. 22 4,010.85 64,644.37 
979,764098 2,871.96 75,496.37 

1, 147,283.53 2,475.90 133,657.93 
1,219,661.34 3,073.49 134,864.95 

Total 

$1, 083, 407. 72 
1,540,948.78 
1,991, Zl 9. 68 
2, 189, 723. 08 
2,453,898.48 
2,579,901.05 

Percent of Income from Each Source 

Year Taxes Tuition Endowments Other Total -
1950 50053 47.00 o. 39 2.08 100. 00 
1954 59.11 37.84 0.19 2.86 1 OOo 00 
1955 53.04 43051 0.20 3.25 1 oo. 00 
1956 51.68 44.74 0.13 3.45 100. 00 
1957 47.70 46.75 o. 10 5.45 100. 00 
1958 47.38 47028 Ool2 s.22 1 oo. 00 
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Percent of Increase Since 1950 

Year Taxes Tuition Endowment Other Total 

1950 1 oo. 00 100.00 100.00 100.00 1 oo. 00 
1954 166.39 114052 69.56 195.09 142.23 
1955 192091 170.15 96.75 286093 183.79 
1956 2060 70 192.40 68.26 335.10 202.11 
1957 213.81 225.30 58.85 593.25 226.50 
1958 223e27 239.51 73. 05 598.61 238.13 

Manasement o:4: Universitl Funds• 

The treasurer is responsible for the collection and disbursement of 

university funds. Tuition and fees are collected at the start of each term. 

The University maintains accounts with the four national and four 

state banks in the city of Wichitao These depository banks pledge U. S. 

Government or other bonds acceptable to the University to secure the univer

sity deposits. Kansas statutes applicable to deposit of public monies apply to 

the university funds. 

All university employees are bonded for $1 O, 000 and the treasurer is 

bonded for $40, ooo. 

Educational Expenditures. 

For Year Ending June 30 

Instructional Ins·,rucy;ional Other 
General & Operating &: Operating Operating 

Year Admo Salaries Expenses Expenses Total 

1954 $114,844e60 $1,844,741. 78 $5 7, ssz. 24 $138,263.53 $1,455,402.15 
1955 128,-480. 56 1,297,641.90 58,269.99 17611517.56 1, 660, 31 o. 01 
1956 151,775068 1,527,635.16 53,567.02 222,910.81 1,955,088.67 
1957 191,484.67 1,788,215.82 68,440.94 232,155.92 2,280,297. 35 
1958 212,856.91 2, 078, 333" 38 71,996.99 276,942.71 2,640,129.99 
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Total Expenditures 
Per 15 Hour Student Equivalent 

For .Year Ending Jtine 30 

Noo Student Expenditure Percent 
Total Hour Per of 

Year Expenditures Equivalents Student 1950 Base 

1950 $1, 077, 776. 84 2,803 $384.43 100.00 
1954 1,518,391.64 Z,400 632.64 164056 
1955 1, 760, 966. 33 Z,808 62 7. 08 163.12 
1956 2, 072, 696. 54 39179 65Ze00 169. 60 
1957 z, 34 7, 192. 86 3,774 621.94 161.78 
1958 2, 721,725.96 3,853 706039 183. 75 

Since 1950, total expenditures have increased approximately 
250 percent; expenditures per 15 hour student equivalent have 
increased slightly over 183 percent. 

Inde bte dnes s. 

The University tax bonds are rated "A" by Moody's Investors Service. 

The bonds a ·re paid from a special bond levy. The excess not needed for debt 

retirement may be used for other purposes permitted by lawo 

The University does not use General Fund money for debt retiremento 

The University issues both tax and revenue bonds. 

General Obligation Bonds Outstanding 

Year Endins June 30 Amount 

1950 0 • 0 • • • • • • • • • ft 0 • • $400, 000 
1951 0 • • • • • 0 • • • • • • • • 0 355, 000 
1952 0 • • • 0 • • • • • • • 0 ~ • 0 303, 000 
1953. • 0 • • • 0 • • • • 0 • 0 • 0 462, 000 
1954. • 0 • • • • • • • • • • 0 • G 405, 000 · 
1955 I) • • • 0 • • • • D • • • • • 28 881,000 
1956 0 • • • • • • • • • • 0 • • 0 3,072,000 
1957. • • 0 • • .o • • 0 0 • • e • 311 243, 000 
1958 • • • • • • • • • 0 • • • 0 • 3, 653, 000 
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General Obligation Bonds: Debt Service Requirements 
(Year Ending June 30) 

Year Principal Interest Total 

58 - 59 $256,ooo.oo $94,212.50 $350, 2.12. 50 
59 - 60 242, ooo. 00 88,355.00 330,355.00 
60 - 61 242, ooo. 00 82,645.00 324,645.00 
61 - 62. 222,000.00 77,120.00 299,120.00 
62 - 63 222,000.00 71,640.00 293,640.00 
63 - 64 202,000.00 66,535.00 268,535.00 
64 - 65 202,000.00 61,so5.oo 263,505000 
65 - 66 202, ooo. 00 56,475.00 258,475.00 
66 - 67 202, ooo. 00 51,301.25 253,301.25 
67 - 68 207, ooo. 00 45,996.25 252,996.25 
68 - 69 212,000.00 40, 582~ 50 252,582.50 
69 • 70 212,000.00 34,820.00 246,320.00 
70 - 71 212, ooo. 00 28,970.00 240,970.00 
71 - 72 212,000.00 23,089.92 235,089.92 
72 - 73 213,000.00 17,199.92 230,199.92 
73 - 74 2.14, ooo. 00 11,251.79 225,251.79 
74 - 75 74, ooo. 00 6,159.29 80,159.29 
75 - 76 54, ooo. 00 3,660.00 57,660.00 
76 - 77 34,000.00 1,100.00 35, 700. 00 
77 • 78 17, OOOc 00 340.00 17,340s00 

$3, 653, OOOo 00 $863,558\)42 $4,5160558.42 

Tax Levy Inf ormationo 

Section 13-13aZ3 of the General Statutes of Kansas originally provided 

for 1/ 4 mill for payment of bonds and building fund. From time to time the 

limit has been increased to 1/2 mill, 1 mill, and, in 1953, to the present limit 

of 1 1/ 4 mills. The University has levied the limit, or close thereto, each year 

for this fund. Quoting from the law "The proceeds from such tax levy other 

than for such Sinking .Fund, may be accumulated from year to year and expended 

for the construction, reconstructiont or equipping of new or e:,dsting buildings, 

or for any one or more of such purposes, and shall not be subject to the pro

vision of the budget laws, except that in making the budget of such municipal 

University, the amount so accumulated and the amount expended thereof shall 
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be s~own therein for the information of the t~1.:payers. 11 From this levy first is 

set up the amount to pay principal and interest of bonds coming due and any 

balance then may be transferred to the building fund. 

General Obligation Bond Informationci 

The University of Wichita is a taxing unit with boundaries co-terminous 

with those of the city of Wichita. Assessed valuations are the same as the city 

and taxes are collected by the County Treasurer as are all ad valorem taxes. 

The two units differ, however, in limitation on taxes and debt. 

Security 

These bonds are general obligations of the University of Wichita, 

payable from ad valorem taxes, which may be levied within the limits pre

scribed by law upon all tangible taxable property located within the city of 

Wichita. These bonds are issued under the authority of, and in full compliance 

with, the constitution and statutes of the State of Kansas, including Chapter 117 

of the Session Laws of Kansas 1957" and General Statutes of Kansas 1955, Sup

plement 13-13a233 and Chapter 10, Article I, Ge:o.eral Statutes of Kansas 1949, 

as amended. Said statutes provide for a maximum levy of 6 1/ 4 mills on the 

dollar of taxable property, S mills of which may be used for the annual opera

tion of the University and for the retirement of bonds. The additional 1 1/ 4 

mills may be used only for the establishment of a sinking fund for the payment 

of bonds or the construction, reconstruction, or equipping of new or existing 

buildings, and for any other permanent improvementso 

General obligation bonds of the University do not have to be voted by 

the citizens of Wichita and the statutes provide that there shall not be outstand

ing at any one time an aggregate of such bonds in excess of 1 1/ 4 percent of the 

assessed valuation. 
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Date of Issue 

Dormitory Revenue 
Series 1952 

8-1-52 

Field House Revenue 
10 .. 1 .. 54 

Stude,nt Union Revenue 
Series A 

2-1-58 

Student Union Revenue 
Series B 

2-1-58 

On Campus Parking 
6-1-58 

Records and Audits. 

Revenue Bonds Outstanding 
_(Year Ending June 301 1958) 

Original 
Amount Rate 

Maturity 
(See Schedule for 

Principal Amounts} 

$ 741,000 2 3/4% Z-1-59/92 · 

5 oo, 000 2 7 / 8% 
3 1/8% 
3 1/4% 

500,000 4 % 
3 1/2% 
3 7 / 8% 
4 % 

1,200,000 2 7/8% 

300, 000 3 l / 4% 
3 1/2% 
3 3/4% 
4 % 
4 1/8% 

6-1-59/68 
6-1-69/ 71 
6-1-72/84 

ll-1-59/67 
5-1 &: Jl-1-68 
5-1-69/11-1-73 
s-1-74/ 11-1 ... a2 

ll-1-59/11-1-97 

12-1-63/12-1..-64 
6-,1-65/ 12-1-67 
6-1-68/12-1 .. 74 
6-1-75/12-1-79 
6-1-80/6--1-83 

Outstanding 
6-30-58 

$ 694,000 

488, 000 

500, 000 

1,200,000 

300,000 

$3, 182.~ 000 

Kansas statutes require that each year the university financial records 

be examine.d by a. licensed municipal accountant. The State Auditor establishes 

a minimum standard audit program for the examination. 

Copies of this report are filed with the Director of Post Audits at the 

State House in Topekao 
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Copies of the audit are sent to each member of the Board of Regents. 

Condensed statements from the audit are presented in the president•s An.nual 

Report, which is sent to members of the Board of Education and the City Com

mission and other interested citizens. 

In addition, audit data and other financial and statistical reports are 

provided to investment brokers, bankers, insurance companies, and others 

interested in the operation of the University and its activities. 
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VIII 

PHYSICAL FACILITIES 

The University of Wichita is located on a campus of 130 ~.cres in ~he 

northeast sectlon of the city. Fifteen buildings provide a total of 121 rooms an~ 

laboratories, exclusive of studios in art and music. The Institute of Logopedics 

provides unusually fine facilities on a campus of 40 acres about one-half mile 

from the university campus. The most recent additions to the instructional 

facilities are the Fine Arts Center, which was opened in 1957, and the Mathematics 

and Physics building, which provided instructional facilities for the first time in 

September, 1958. The facilities are fine for the present program and provide 

substantial space for an e}cpanded enrollmento 

A study by the registrar indicated that in the first semester of 1958-1959 

the campus provided 2, ZOO instructional units if the facilities were used from 

8:00 a. m. to 9:25 p. m., Monday through Friday. Seven hundred and ninety-five 

(795) of those units or 36 percent were used during these hours in the first 

semester of the academic year 1958-19590 The study, "Survey of Classroom Use 

at the University of Wichita During the First Semester 1958-1959," sets forth the 

pattern in detail. (Registrar's report "Enrollment Statistics, First Semester 

1958-1959. ") 

The following chart lists the number of rooms available in various sizes: 

Room Size No. Rooms Percent 

1 .. 15 7 6 
16 - 30 54 44 
31 .. 60 42 35 
over 60 18 15 

Total 121 100 
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· The new Mathematics and Physics building provides substantial gains 

for the instructional program in science generally;) The space vacated in the 

Science building by physics has provided additional room for geology and 

chemistry. The former mathematics rooms have made available better facilities 

especially for experimental and research work in psychology. 

The facilities in physical education have been improved with the opening 

of the Field House in 1955. This addition makes available more space than 

formerly for women's physical education. There is still great need for swimming 

facilities on the campus. 

The construction of the Fine Arts Center in 1957 made available Fiske 

Hall for administrative and faculty offices. This was a further improvement for 

the faculty. · When the new Campus Activities Center will be opened in April, 

1959, the former Student Union building will be converted to classrooms and 

faculty offices, thereby stren3thening further the instruction program. 

A serious effort is made continuously to provide adequate classroom, 

laboratory, studio, and office space. The progress in this direction has been 

great in recent years. 

Administration of Plant. 

A director of Physical Plant prepares the operations and maintenance 

budgets, supervises the custodial and maintenance staff, and participates in the 

planning of new facilities o 

-143-



I 
~ 

~ 
~ 
I 

,I/} 
I L _... .~ -

__ .,,,,,.,-,-r:;FNTH STREl=T 

1-Alpha Gamma Gamma Fraternity 
2-President's Home 
3-Communications Building 
4--Commons Building 
S-Henrion Gymnasium 
6--Power Plant 
7-Art Building 
I-Fiske Hall 
9--Science Building 

10--Jordine Holl 
11-Morrison library 
12-Fine Arts Center 
13-Field House 
14--Veterons Field 
15-Compus Activities Center 
16--lndustriol Arts Building 
17-Bookstore 
18-Home Economics Building 

19-Delto Delta Delta Sorority 
20--Gommo Phi Beto Sorority 
21-Alpho Chi Omega Sorority 
22-ISA House 
23-Psychology laboratory 
24--Delto Gamma Sorority 
25-Alpha Phi Sorority 
26--Groce Wilkie Holl 
27-Grace Wilkie Dining Hall 

\ ~ 

'.~~ ,~ 
\ 

28-Frank A. Neff Hall 
29-Moth-Physics Building 
30--Engineering Building 
31-Engineering Research 
32-Engineering Laboratory 
33-ROTC Armory 
34--Walter H. Beech Memorial 
35-Jet Cell 
36-Four-faot Wind Tunnel 

Wind Tunnel 

37-Physical Plant Building 
38-Center of Urban Studies 
39-Police Transmitter 
40--Wichito Water Dept. Tower 
41-Men's Residence Holl 
42-Phi Upsilon Sigma Fraternity 
43-Pi Alpha Pi Fraternity 
44-Men of Webster Fraternity 

University of Wichita History Highlights 
1895-Founding of Fairmount College. 
1896-First publication of the Sunflower. 
1899-0rganization of the Alumni Association. 
1904-"Wheatshocker" coined as college nickname. 
1926-~niversity of Wichita created by referendum vote of Wichita cit

izens. 
1926-Four colleges incorporated in the University: Fairmount Liberal 

Arts and Science, Business Administration and Industry, Education, 
and Fine Arts. 

1927-First WU class graduated with 48 members. 
1929-Administration Building and Science Hall erected. 
1929-Fairmount Hall, original building on campus, destroyed by fire. 
1934-William M. Jardine inaugurated as president. 
1934-Institute of Logopedics created. 
1939-Commons Building completed. 
1939-Morrison Library built. 
1945-First Shocker football game in Missouri Valley Conference. 

1948-Walter H. Beech Wind Tunnel opened. 
1949-Harry F. Corbin becomes President on July 1. 
1949-School of Music organized. 
1950-Neff Hall completed. 
1951-Graduate division named Graduate School. 
1953-Engineering division made School of Engineering. 
l953-Engineering Building opened. 
1954-Grace Wilkie Hall and Men's Dormitory completed. 
1954-First Alumni Achievement Award presented to Dr. Lincoln La Paz. 
1955-Fieldhouse finished. · 
1957-Fine Arts Center dedicated. 
1957-University Development Board announced. 
1958--Award of University's . first distinguished professorship to James P. 

Robertson. 
1958--Math-Physics Building completed. 
1959-0pening of Campus Activities Center slated. 



IX 

RESEARCH AND PUBLICATION 

The Philosophy of Research 

One of the objectives of the University of \-Vichita is to promote research. 

This is more than one phase of a general university tradition; it is a real obliga

tion ·as well as a high responsibility a 

Research is intimately related to good teaching; through it the University 

transmits the attitude that the pursuit of knowledge is a worthwhile commitment. 

The student acquires this attitude not only through formal instruction, but through 

contagion, through association with teachers who in their "total" behavior exem

plify the virtues of such a life. The example of research activity stimulates the 

student to greater achievement; it develops greater respect for learning. Active 

participation in research is certainly one of the most impor~ant ingredients in 

fashioning an inspiring teacher. It feeds his own life as a scholar and makes his 

function as a teacher more purpo~eful and meaningful; it helps to create for the 

student an "image" of the scholarly life which in a limited sense, at least, he is 

encouraged to emulate. 

Research has abiding intrinsic merit. The researcher explores the 

unknown in the quest for knowledge. While to some people his sustained effort 

in library and laboratory may seem unimportant, he is one of a dedicated group 

of people who believe in the need for asking questions and seeking answers. 

Occasionally he makes significant discoveries. While this is encouraging, there 

is nevertheless real value for society in the commitment of a group of capable 

people who are engaged in the exploration of facts and possibilities. Progress, 
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in the best sense of the word, has been intimately related historically to the 

results of research. 

Research activity becomes a special obligation for a municipal univer

sity in a metropolitan area. It provides a cutting edge by supplying new knowl

edge in various fields. Community resources are available for developing 

research activities: society will profit from · the results. Moreover, certain 

research activities are intimately related to humanitarian goals where unique 

resources are available at the University of Wichita through the Institute of 

Logopedics. 

Research is a vital objective of the University of Wichita because of its 

intimate relationship to good teaching and the intrinsic merit of this commitment. 

vVhile greater goals must be achieved, there is full recognition of this responsi

bility. The implications were described by President Harry F. Corbin in an 

address in November, 1957~ associated with the University of Wichita Develop

ment Program when he stated: ''lt (research) enriches and makes vital the life 

and work of a teacher. No man with a fine mind wants to be just a conveyor of 

facts. He wants to add to the knowledge in his field, be a part of new develop

ments, and thereby stimulate his students to a maximum of effort. Research 

encourages imagination and creativeness." 

The Promotion of Research 

Participation in research is largely an individual matter. ;3ome academic 

people are impelled to do it; others . can be encouraged. Certain institutional 

policies, however, are important in stimulating research. An attempt is made 

at the University of Wichita to recognize effective research interest in promotion 

policies and in salary increases. Curtailment of teaching loads so as to provide 
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more time for research and writing occurs on a very modest basis. University 

funds are provided for secretarial and clerical tasks and on a limited basis ·fcii· 

the provision of travel expenses incurred in research activities and for equip.• 

ment. The librarian and his staff are most cooperative in seeking to acquire 

research materials for the library collection and through inter-library loans. 

The past decade has witnessed a growing responsibility for organized 

and planned stimulation of research. The Department of Engineering Research 

was established in 1948. In 1951, a faculty Social Science Seminar met weekly 

for exchange of ideas and for developing an understanding of inter-disciplinary 

problems and relationships in that area. In 1952, this group recommended that 

a 3ocial Science Institute be established. ·while this action was not taken at that 

time, the Center for Urban Studies was created in 1958:t In 1952, following the 

report of a special committee, modest funds were included in the university 

budget for faculty research grants. In September, 1957, a faculty Committee on 

Research presented a comprehensive report outlining the procedure for seeking 

and granting univer;;ity research funds. 

University grants for research have been made to forty-three members 

to the amount of $14,900 from 1954-1955 to 1957-1958. The five highest grants 

were for individual amounts as follows: $2, 170, $1,875, $1,000, $912, and 

$800. The highest grant to one department was $2, 331.- Nineteen departments 

were represented in the allocation of funds. The university budget provides 

$10,000 for research grants to faculty members in 1958-1959 exclusive of the 

Center for . Urban Studies. The funds in each college or school are administered 

by the dean who has an advisory committee. 
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The University provides opportunities for publication of research find

ings by its faculty and by scholars at other institutions~ The University Studies, 

in periodical form, currently varies in size from twelve to thirty-six pages. It 

is devoted exclusively to work produced by the University of Wichita faculty. It 

is published thrice yearly in an issue of 950 copies. The first issue appeared in 

1936. The Department of Engineering Research has an impressive record of 

publishing the reports of its staff and faculty in the School of Engineering. Since 

1949, 325 titles have been issued varying in size from ten to one hundred fifty 

pages. One hundred thirty-one of these titles have been published since 1956. 

Copies are produced on the basis of the study and vary in number from 35 to 200. 

The Center for Urban Studies publishes News B~ eight times yearly in a four

page edition. It appeared for the first time in 1958; Z, 000 copies are issued. 

Two publications which have a well established pattern of producing the research 

findings of scholars generally are printed and edited at the University of Wichita. 

The Institute of Logopedics published the first issue of The Cerebral Palsy 

Review in 1940. (It was known originally as The Cpastic Reviewo) It is published 

six times a year in an edition of l, 000 copies; it normally consists of sixteen to 

twenty-four pages. The Psychological Record was founded in 19390 It has been 

published and edited at the University of Wichita since 1956. It is a quarterly 

publication; the issues for a year number one hundred forty-four pages in an 

edition -of 500 copies. It will be published elsewhere beginning in 1959 in a policy 

of rotation. Two University of Wichita professors will serve as associate editors. 

The Practice of Research 

Non-University Grants for Research. 

The records indicate that members of the University of Wichita faculty 

have shared modestly in research grants from non-university sources. Nine 
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individuals in four departments, exclusive of faculty in the Institute of Logopedics, 

have received research grants totaling $26S, 099 in recent years. An encourag

ing trend has been the increase in such grants since 1957. The Institute of 

Logopedics during this period has received research grants totaling $105,004. 

The distribution is indicated in Table I, "Sources of Non--University Grants for 

Research, 1950-1958. 11 

Engineering Research. 

The Department of Engineering Research is a self-supporting, non

profit division of the School of Engineering of the University of Wichita. It was 

established in 1948. 

1 .. Purpose and Organization: 

a. to provide a physical plant and personnel of significant ability 
whereby research contributions to the engineering art may be 
made by the University. 

b. to assist staff members of the engineering school in performing 
research, by providing technical assistance, design, and con
struction of equipment, and administrative services. 

c. to give a limited number of students an association with an 
engineering activity in which the advancement of knowledge, 
rather than the production of hardware designs, is the objective. 

The department is staffed by a department head who reports to the dean of the 

School of Engineering !> In addition to the department head the staff averages six 

graduate engineers, a ship crew of ten to twenty-five, an administrative staff of 

four, technical aides, and student assistants. The total strength varies from 

thirty to fifty, depending on the workload. 

Some academic instruction is done by staff members when necessary; 

this instruction when performed is a part of the normal workload of the individual 

concerned. None of the staff, however, holds academic rank or instructs 
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Table I 

Sources of Non-University Grants for Research, 1950-1958 

Department Name Amount Source 

Chemistry Christian $ 3,400 F. G. Cottrell Fund 
Chemistry Lyon & Crocker 93,000 U. s. Atomic Energy 

Commission 
Chemistry Lyon & Crocker 14, 370 Dept. of the Army 
Che~istry Lyon & Crocker 21,000 United Carbon Co. 
Biology Woodward 27,000 National Institute 

of Health 
Biology Woodward 36,915 National Institute 

of Health 
Biology Woodward 2,000 American Cancer 

Society 
Geology Tasch 700 Sigma XI 
Geology Tasch 7,600 National Science 

Foundation 
Geology Berg 10, 000 Wichita Foundation Inc. 
Geology Berg 5,000 Wichita Foundation Inc. 
Psychology Herman 600 Social Science Research 

Council 
Psychology Department 10,000 National Science 

Foundation 
Psychology Pronko 1, 800 National Academy of 

Science 
Psychology Pronko 2,600 Carnegie Corporation 
Psychology Pronko 714 Joint Committee of 

Mental Hygiene and 
Mental Health 

Psychology Pronko & Kenyon 28,400 National Institute of 
Health 

$265,099 

Logopedics Palmer and $105,004 Individuals, Trusts 
Associates Foun:lations 

Grants per year 1 9 5 1 - $ 5 , 2 9 •i. 5 2 
1953 - 18,434.42 
1955 - 13,082.20 
1957 - 9,874.99 

1952 - $17,702.08 
1954 - 18,340.99 
1956- 7,307.93 
1958 - 14,966.59 
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1950 

1950-56 
1957j58 
1956,57 

1956-58 

1959-62 

1959 
1955,57 

1955, 57. 
1957 
1958 

1953 

1954-56 

1955-56 
1956 

1957 

1958-59 

1951-58 



regularly. From time to time, members of the academic staff of the School of 

Engineering serve as scientific officers, working in areas where their special

ized abilities are useful. 

2. Activities : The primary area of activity is in the aeronautical field; 

specifically that of subsonic aerodynamics. The work performed falls into three 

categories: 

a. Sustaining research. Research projects are generated by members 
of the research staff, the academic staff, and the agencies with 
which the department maintains continuing contracts. The bulk of 
the sustaining programs are performed under either of two con
tracts; Contract NONR 201 {01) with the Office of Naval Research, 
U. S. Navy, and Contract DA 44-177-TC-356 with the Transpor
tation Research and Engineering Command, U. S. Army. Contract 
NONR 201 (01) is amended annually by ONR to provide a continuous 
research effort on a single topic; these topics are selected at 
intervals of from two to five years. Contract TC-356 is activated 
periodically by task orders from the Army, which range from a 
month to a year in length. In addition to the above two contracts, 
requests for research proposals are received from other military 
agencies, such as the Bureau of Ships. 

b. Support of Academic Effort. The department designs and constructs 
items of instructional equipment for the 3chool of Engineering 
(most notable of which at present is the 4 x 5-inch Mach Z supersonic 
student wind tunnel). Members of the department instruct in their 
specialties occasionally, when needed.. The department provides a 
limited amount of financial support for research performed by 
members of the academic staff, and furnishes them with certain 
administrative and publication services. The facilities of the 
department are available for thesis work and for student instruction 
where appropriate. 

c. Commercial Work. The department performs projects for indus-
. trial concerns, usually under military sub-contract, in areas for 
which the nature of its personnel and equipment are uniquely suited. 
The primary effort here is in wind tunnel testing, construction of 
models and test equipment, and miscellaneous rrechanical testing. 
Competition with industrial concerns, particularly local concerns, 
is avoided; work is done generally at customer solicitation and when 
the department research load allows. Since the research load is 
not continuous in any one section of the department, commercial 
work is an aid to maintaining a stable research team and labor 
force. 
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The annual budget of the department averages about $ 250, 000, some

what over half of which is devoted to research and academic supporto 

3. Projects: During the years since the first aerodynamic woric was 

performed in the Walter H. Beech Tunnel in 1948, research projects have been 

directed principally toward the improvement of low-speed characteristics of 

aircraft; this work concerns principally ae.rodynamic theory and testing. From 

1950 to 1954 the department obtained and published, under Navy contract, an 

extensive set of aerodynamic test data on wings with boundary layer control. 

Paralleling this work is a theoretical and experimental study of boundary layer 

control applications to vertically-rising fixed-wing airplanes. An exploration 

of the effects of boundary layer control on performance, stability, and control 

of complete airplanes was commenced in 1955 using wind-tunnel test results 

for a four-engined airplane modele In 1956, a comprehensive experimental and 

theoretical program was commenced on a propulsive device for aircraft, known 

as a ducted or shrouded propeller. This program is still in progress. The 

Transportation Research and Engineering Command has requested the depart

ment: (a) to evaluate manufacturers I proposals · for unorthodox aircraft; and 

(b) to obtain the measurement of performance, stability, and control of Army 

airplanes. Work in these areas has been in progress since 1956. In addition, 

the department has proposed the investigation of the feasibility of a completely 

airborne, automatic landing system for small airplanes. Since 1958, 

Dr. Robert L. Schrag, head of the Department of Electrical Engineering, has 

been doing research in the department on electronic switching circuits. 

The projects have included work with major aircraft and other industrial 

companies and with governmental agencies. The impressive record of reports 

of resec;Lrch findings is described supra, p. 148. 
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The Center for Urban Studies. 

The Center for Urban Studies was established in 1958 as a part of the 

University of Wichita Development Programo The over-all purpose of the Center 

is to serve the community by establishing a central library of specialized 

materials on urban problems; by providing informational service., to officials and 

civic groups; by conducting seminars and workshops for public officials and 

inte.rested citizens; by providing training in research and urban problems for 

interested undergraduate and graduate students; and by conducting surveys on 

specific urban problems for officials and other civic groups. 

The Center staff consists of an executive secretary, a secretary, two 

research fellows, and two undergraduate assistants. General direction is pro

vided by an Interdepartmental Committee made up of the chairman of the 

Departments of Economics, Political Science and Sociology, and the deans of 

the College of Education and the Grn.duate School. 

Publications by Members of the Faculty. 

The records of publications by members of the faculty are not complete 

except for recent years when a more systematic attempt has been made to collect 

this important data. The information from 1941 to 19'58 indicates the general 

pattern of development. This achievement in this area is not impressive for a 

faculty which has ranged at times from 60 to more than 200 members. However, 

the trend in ·publication activity has been upward in recent years. · While almost 

all departments are represented by some publications, certain departments are 

more distinguished in this area of activity than others. The departments with 

better records in publishing are Psychology, Mathematics, Logopedics. Geology, 

Chemistry, Biology, Sociology, and Music. The results are generally based on 
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general departmental participation except in Mathematics and Sociology, where 

one individual in each instance was largely responsible. 

The following materials indicate the situation relative to publications: 

Table II, "Number of Publications of Faculty by Category, October 1, 1941, to 

September 1, 1958:" Chart XIV, 11Growth Rate of Articles Published by Faculty, 

Octo.ber I, 1941, to December 31, 1957;" Table III, "Publications of Faculty by 

Department, October 1, 1941, to September 1, 1958. 111 

Service of Faculty as Editors. 

Some members of the faculty serve as abstractors for learned journals 

in their field. Included in that activity are the following: 

Martin F. Palmer (Logopedics). Dr. Palmer serves as abstracting 
editor of materials dealing scientifically with the communicative process 
for the following journals: Biological Abstracts, Excerpta Mesiica, Journal 
of Speech and Hearing Disorders, · Journal of Speech and Hearing Research, 
Archives of Neurology and Psychiatry, Archives of Otolaryngology, 
Psychological Abstracts, and Child])evelopment Abstracts. Some of these 
appointments date back to 1936,1 In the 22 years he has written some 1, 500 
abstracts of scientific articles. 

Henry Pronko (Psychology). Dr. Pronko abstracts the psychological 
articles in the American Journal of Psychiatry, Journal of Nervous and 
Mental Disease, and Progress in Neurology and Psychiatry for Psycho• 
logical Abstractse He has been doing abstracting since 194 7. He has 
abstracted approximately 3, 000 articlese 

Donald F ca Cowgill (Sociology). Dr. Cowgill began in 1958 to abstract 
the articles in the Spanish sociological publication Revista Internacional de 
Sociologia (Madrid) for Sociological Abstracts. 

Faculty members have held editorial assignments with various profes

sional journals and organizations across the years. The recent responsibilities 

include ·the following: 

1 
The data includes only those items published when the individual was at the 

time a member of the faculty of the Univ11rsity of Wichita. 
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Table II 

Number of Publications of Faculty by Category 

October 1, 1941 to September 1, 1958 

IV 
I II III Mis cellancous 

Year Books P eriodicals Book Reviews Publications Totals 

1941{3 months 
only) 4 5 5 z 16 

1942 3 16 26 6 51 
1943 1 15 22 7 45 
1944 20 15 3 38 
1945 1 13 14 1 29 
1946 16 7 23 
1947 2 15 18 6 41 
1948 1 17 23 1 42 
1949 1 35 zo z 58 
1950 1 30 38 7 76 
1951 5 27 41 10 83 
1952 5 20 30 10 65 
1953 6 14 32 26 78 
1954 5 31 28 25 89 
1955 1 34 20 19 74 
1956 2 37 29 18 86 
1957 5 58 40 45 148 
1958(9 months 

only) 2 49 7 12 70 

Totals 45 452 415 200 1, 112 
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Chart XIV 

GROWTH RATE OF ARTICLES PUBLIBHED BY FACULTY 
(October I, 1941 to December 31, 1957) 

No. of Articles 

Year--. 

'41 '42 '43 '44 '4~ '46 ,47 '48 ,49 '50 '51 '52 '53 '54 '55 '56 '57 

Since journal articles showed the greatest stability, only these data 
were plotted as beine; most representative of the productivity of faculty. 
The fi~ures for 1958 were not indicated because they were not available 
for the whole year. 
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Department 

Accounting 
Art 
Aero. Engr. 
Biology 
Business 
Chemistry 
Economics 
Education 
Elec. Engr. 
Engineering 
Engr. Drawing 
English 
Geology 
History 
Journalism 
Logopedics 
Management 
Mathematics 
Mech. Drawing 
Music 
Phys. Ed. -Men's 
Physics 
Political Science 
Psychology 
Sociology 
Spanish 
Speech 
Zoology 

Totals 

I 

Table III 

Publications of Faculty by Department 

October 1, 1941 to September I, 1958 

II Ill IV 
Articles in Miscellaneous 

Books Periodicals Book Reviews Publications 

1 6 2 
1 46 

2 12 
26 

3 6 7 
1 24 10 
1 2 · l 3 

8 1 1 
1 1 
I 8 
3 

3 15 9 
6 38 20 6 

19 . 57 7 
4 

50 1 
1 1 
2 64 304 43 
1 1 
4 27 2 4 

4 
3 1 2 
1 7 z 2 

3 112 zo 22 
8 21 5 9 
1 7 z 
3 2 1 
1 6 

45 452 415 200 
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9 
47 
14 
26 
16 
35 

7 
10 

2 
9 
3 

27 
70 
83 

4 
51 
z 

413 
2 

37 
4 
6 

12 
157 

43 
10 

6 
7 

1, 112 



John Rydjord (History), mdmbcr of Board of Editors, Hispanic American 
Hh:toricnl Rcvic\"'Jf C. B. Read (Mathematics), rnnthematics editor of 
School Science and Mathematics; Paul Swartz (Psychology), editor, The 
Psychological Record; Henry Pronko (Psychology), associate editor, The 
Psychological Record. Hugo Wall {Political Science) edited an eighty:Tcnir 
page pamphlet "City Management - A Growing Profession" (1957), published 
by the International City Managers' Association, and has prepared several 
reports for the Committee on Professional Training of the International 
City Managers' Association on public administration training in American 
colleges and universities. T. Reese Marsh {Dean of Adult Education) 
edited the proceedings of the twentieth annual meeting of the Association 
of American Evening Colleges, 1958. Margaret Habein (Dean of Liberal 
Arts) is the editor of the American Council on Education volume, The 
American Student, scheduled for publication in 1959. 
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X 

ALUMNI AND FORMER STUDENTS 

Alumni. 

The Alumni Office is the workshop of the Alumni Association. It aims 

to be a vital connecting link between the University and the alumni body and to 

aid in the development of the University. 

The office maintains files for over 9,000 graduates and former stu

dents; these include master, geographical, and clas:; files for all alur.nni, and 

biographical files for approximately one-third of this number. A twelve-page 

magazine giving news of the University, Alumni Association plans and activ

ities, and personal items about alumni is mailed quarterly to all alumni on 

the master list. 

An annual Alumni Fund has been conducted since 1950 by the Alumni 

Association. Proceeds from the fund have gone for scholarships, student 

loan fund, library enrichment, and a student-alumni employment bureau. 

An Alumni Achievement Award is given each year to an outstanding 

alumnus, selected on the basis of meritorious service to society, to the com

munity, or the University. This is the highest honor the Alumni Association 

bestows., Recognition Awards are also made during the year for a particular 

service to the University or the Alumni Association. The recipient of these 

awards does not necessarily have to be an alumnus of the University. 

The governing board of the Alumni Association is elected at the annual 

spring meeting of the Association. Members, who are chosen from the 

Wichita area, serve a two-year periode> This board elects the officers of the 

Association from its membership. It holds monthly business meetings. 
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A limited number of Alumni Clubs are maintained in some of the 

major cities of the United States. Their meetings have been primarily social 

occasions, although three clubs have given financial support for the alumni 

scholars hip program. 

The Alumni Office is a member of the American Alumni Council. 

Te~cher Placement Bureau. 

The Teacher Placement Bure au is maintained as part of the College 

of Education. The service of the Bureau is used by graduate students, seniors, 

alumni, and a few undergraduates. Permanent files are kept for all registrants. 

In the year, September 1, 1957, to September 1, 1958, there were 2,1- 9 

teacher candidates registered with the Bureau, of whor.:i 206 were placed in 

new positions. One hundred and fifteen ( 115) of those placed were graduating 

seniors. Over 1,000 sets of credentials were mailed out for these registrants. 

Approximately 4.•, 200 positions were listed with the Bureau during the year. 

Registrants were notified of the s e positions and interviews were arranged with 

school administl"ators, if there were candidates to recommend for the positions. 

The Bureau conducts a follow-up on beginning teachers through personal 

conferences and through a form which is mailed to administrators. 

The Bureau participates in surveys of the Kansas State Teachers 

Association, Kansas Department of Public Instruction, National Education 

Association, a nd foe Nationnl ./" :.;so cia t ion of Coll~6es for Tcach 1.: r :..:: ducation. 

These surveys involve information on teacher supply and demand, as well as 

placement organization and service. The Bureau has membership in the 

Kansas Association of Teacher Placement Officers and the National Institutional 

Teache r F lacc m cnt .. · s ;j OCiation. 
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Graguate and Professional Degrees o 

One important function of a university is to ·stimulate students to con

tinu~ the ir stuJ,k s D- nd to attain graduate and professional degrees. The study 

of this phase of the University -of Wichita was initiated in June, 1956, by 

Dr. Hazel Branch, emeritus professor of Zoology. Records had not been 

maintained effectively across the years by _ departments, except in a few 

instances. The fin~ings are not believed to be complete, although Dr. Branch's 

study has been characterized by sustaine d and intelligent effort. Dr. Branch 

presented an analysis of this study in a seven-page report in April, 1958. This 

was distributed widely to members of the faculty. A supplementary nine-page 

report was made available in December, 19580 

The study covers the period from the founding of Fairmount College 

in 1895 to December, 1958, including the period from 1926 when the University 

of Wichita was established. There were 7, 830 graduates in that period; avail

able but incomplete data shows that 1, 133 or 14. 5 percent received graduate or 

professional degrees.. The major distribution included the following: Doctor 

of Philosophy, 122 :; Doctor of .,\lcdicin~~ 141; Bachelor of Laws, 153; Masters 

of all type.;:; , 778 . 

The study shows that 39 institutions conferred the 122 Ph.D.' s. The 

largest number, 16, were conferred by the University of Illinois. It is 

interesting to observe that in the entire period prior to 194 7, 35 Ph.D. 's were 

awarded graduates; since 194 7, the number is 87. Graduates of the d,epartment 

of Chemistry achieved 31 P h.D.' s in the period 1927 to 1958, the largest number 

for any one department. Twenty graduates with majors in Chemistry we~e 

awarded the M. D. degree. The total of graduat~ and prcfo~sional degrees by 

majors in Chemistry was 112. 
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Some other departments are also more distinguished than others. 

Graduates of the department of Zoology were awarded 97 M. D. 's and a total 

of 153 graduate and professional degrees in the period 1927 to 1958. }~ighty

nine majors in folitical Science gained the LL. B. degree; a total of 131 

graduate and professional degrees in the years 1927 to 1958. 

The results of the study. although incomplete at this time, are shown 

in Table lV > ''Graduate and Professional :>egrees of Alumni." 

Departmental Contacts wifo l :..lu r.1mi •. 

A few departments maintain close contacts with their majors following 

graduation. The Chemistry department initiated in 1938 an annual newslette:r 

which is sent to all graduates whose addresses are known; it contains profes

sional and personal information about graduates and Chemistry staff members. 

The January, 1958, issue numbered twenty-five pages. The Accounting depart

ment sends a comprehensive newsletter· annually to all its majors. This also 

contains personal and professional items. This project was initiated in 1956. 

The Geology ~epartment makes similar contacts, generally on a bi-annual 

basis. Other departments maintain more periodic contacts. 
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Total 
Graduates 
Graduates w/ 
Adv. Degrees 
°lo of Grad. w/ 
Adv. Degrees 

Ph.D. 
Ed.D. 
M.D. 
D.D.S. 
D.0st. 
D.0pt. 
M.P.Health 
D.V.M. 
LL.B. 
J.D. 
M.Rel.Ed. 
B.Th. 
M.Th. 
D.Th. 
B.D. 
M.Sac.Th. 
M.A. 
M.S. 
M.B.A. 
M.B.S. 
M.S.Work 
M.P.Adm. · 
M.P.Acct. 
M.Sch.Govt. 
M.Letters 
M.Lib.Sci. 
!,1.Ed. 
M.Music 
M.M.Ed. 
M.S.M.Ed. 
D.M.Ed. 
M.F.A. 
M.S.A.Eng. 
M.A.M.Eng. 
M.S .M.Ene;. 
M.Phil. 
Arch. 
M.Phy.Ed. 

Total 
Degrees 

Table IV 

Graduate and Professional Degrees of Alumni: A Summari 

University of Wichita, 1895 - December, 1958 
(Including Fairmount College, 1895-1926) 

Un ::_versi ty of Wichita Fair-
mount 

*L.A. B.A. Ed. F.A. Eng. Total College 

3023 1305 1916 585 242 7071 759 

677 74 139 81 16 987 145 

22.4% 5°7% 7.2~ 13 .8•,; 6.6% 13.91, 19.1% 

88 4 11 l 104 18 
2 1 2 1 6 1 

133 2 135 6 
16 16 2 

2 2 1 
1 1 
3 l 4 
1 1 

122 17 2 i41 12 
5 2 1 8 1 
2 2 
3 3 
2 l 3 
2 1 3 

22 1 23 3 
4 ~ 

203 16 00 13 312 ·104 
122 5 11 138 12 

8 31 3 42 4 
1 1 
5 5 1 
4 4 

l l 
1 1 
1 1 

5 2 1 8 2 
13 1 28 42 

1 20 21 
4 38 42 

1 l 
1 1 

1 8 9 
14 14 
1 1 
1 1 

l 
1 
1 

770 83 147 84 17 1101 170 

* L.A. - College of Liberal Arts and Sciences 
B.A. - College of Business Administration and Industry 
Ed~ - College of Education 
F.A. - College of Fine Arts 
Eng. - School of Engineering 

(The study includes statistics up to December 18, 1958.) 
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Grand 
Total 

7830 

1133 

14.5% 

122 
7 

141 
18 

3 j 

1 
4 
1 

153 
g 
2 
3 
3 
3 

26 
4 

416 
150 

46 
l 
6 
4 
1 
1 
1 

10 
42 
21 
42 
1 
1 
9 

14 
1 
1 
1 
1 
l 
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XI 

THE UNIVERSITY OF WICHITA GRADUATE SCHOOL 

History and Administration 

History. 

The history of the Graduate School at the University of Vvichita dates 

back to 19Z8 when it was authorized by the Board of Regents. The degrees of 

Master of Arts and Master of Science could then be awarded. Several changes 

have been made in the administration of the grad.\2:ate program, From 1938 to 

191:!-9 the graduate work was administered by a Committee on Graduate Studies, 

but not as a separate school. With the growth of the graduat~ work after World 

War II, it became necessary to reorganize the administration with greater 

centralized authority. From 1949 to 1951 it was supervised by a 4bcctor of 

Graduate Studies and a Committee on Graduate and Honors Studies. The latest 

change came in 1951 when the graduate program was organized as a ,separate 

school under the administration of a dean and a Committee on Graduate 3tudies, 

since changed to the Graduate Council. This centralized the system of adminis

tration and improved the facili.itie-s for admission and the handling of records. 

Since then, students who wished to receive graduate credit have had to be 

enrolled in the Graduate School. The number of departments offering graduate 

work has increased from fourteen in 1950 to twenty-one in 1958. 

The departments having a Master's program in 1958-1959 are: 

Accounting 
Aeronautical Engineering 
Art 
Biology 
Business Administration 
Chemistry 
Economics 
English 

Geology 
History 
Logopedics 
Management 
Mathematics 
Music 
Philosophy and 

Religious Education 
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Physical Education 
Physics 
Political Science 
Psychology 
Sociology and Anthropology 
Teacher Education 



Administration. 

The dean of the Graduate School is appointed by the president and 

approved by the Board of Regents. It is his concern to encourage research as a 

significant phase of the university program. It is also his duty to coordinate the 

work of the Graduate School so as to maintain standards as nearly uniform as 

possible, to encourage the stronger departments and strengthen the weaker 

departments. He coordinates the graduate work with that of the other colleges 

and divisions .. He must have an appreciation and understanding of the significance 

of records. Since many of the problems presented to the Graduate School have 

to be solved on an individual basis, he must be able to distinguish between 

justified exceptions which may not fit the letter of the law and those which may 

be requested as favors or unjustified evasions. 

The Graduate Council is appointed by the president and is composed of 

nine members. Four members ar e heads of departments and one member is in 

charge of the graduate program ir, Music. The deans of the Colleges of Liberal 

Arts, Business Administration and Industry, and Education are members. The 

dean of the Graduate School is chairman of the Council. 

Each semester the chairman makes a general report on the progress 

and problems of the Graduate School to the Graduate Council. Other meetings 

are called to consider special problems of interest or concern to the Graduate 

School. Th·e Graduate Council also acts as the exceptions committee for special 

cases. Recommendations for the expansion or change of the cu.rriculum or for 

the addition of graduate departments always come before the Graduate Council 

before being presented to the university Curriculum Committee. 
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The Graduate School is closely coordinated with the university adminis

tration. The dean of the Graduate School participates in the all-university 

administration and is a member of the Administrative Council, Council of Deans, 

and Curriculum Committee, and he serves as chairman of the Summer School 

Committee, and the Graduate Council. 

The Graduate Faculty. 

The faculty of the Graduate School is generally selected from the higher 

ranks within the departments giving graduate courses. In nearly all cases only 

staff members above the rank of instructor are included. An occasional 

exception, when justified, is made to this practice. The graduate faculty is 

listed by department at the head of each curriculum printed in the Graduate 

School Bulletin. Otherwise there is no distinct or separate organization. 

A survey made of the deJree qualifications of the graduate faculty in 

1957-1958 showed that fifty-nine percent had a Ph. D., thirty-four percent had a 

Master's degree, and seven per~ent had a Bachelor's degree. Among the 

holders of only the Bachelor's degree were instructors who have education beyond 

the Bachelor• s degrees, and a few who have completed nearly all the requirements 

for a Ph.D. 

Requirements and Regulations. 

The Graduate School Bulletin. published annually since 1949, contains a 

list of administrative officers, the rules and requirements of the Graduate School, 

a list of fees and fellowships, and the curriculum of each department having a 

major program for the Master's degree. 

Students a re admitted to the Graduate School primarily on their 

scholastic records. The index for admission to full graduate standing is z. 5 on 
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the university index of four credit points for a grade of "A". For the over-all 

average only the last two years are counted; for the major average the full four

year program is counted« 

Applicants falling below the z. S undergraduate average may be admitted 

on probation with the condition that they make up any deficiency required by the 

major department and earn grades of "B" or better in their first ten hours of 

enrollment. While the applicant is on probation, no grade of "C" will count on 

the Master• s degree. 

Students from unaccredited schools are placed on regular probation, and 

departments may recommend special prerequisites or additional work for such 

students. 

Only the courses taken by a student while enrolled in the Graduate School 

may be counted toward a graduate degree. Twelve credit hours must be taken in 

courses numbered 500, designed exclusively for graduate students. The course 

registration card indicates the college in which the student is enrolled, and all 

instructors of undergraduate courses are requested to require one-third more 

work of graduate students than is required of undergraduates. 

Most of the twelve hours required in the exclusively graduate program 

tend to fall under the category of seminars; a few courses are supervised 

research; and several departments have a graduate research methods course 

conducted as a seminar. The science departments have a combined seminar, 

dealing primarily with new trends in their respective fields, in which both faculty 

and graduate students participate. The social sciences have a combined methods 

course, directed by one faculty member but participated in by faculty representa

tives from the other departments. 
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·· · The standard requirement for the Master's degree is thirty hours with 

an average of "B", of which no more than five hours of "C 1' may be counted on 

the program and then only if counterbalanced by five hours of "A 0 • For the 

Master of Education degree, thirty-two hours are required and a project is 

substituted for a thesis. In the Master of Music performance, a recital may be 

substituted for the thesis, but the oral examination is retained. The Master of 

Fine Arts requires forty-eight hours of work. 

A few departments give entrance examinations; most departments give 

one comprehensive written examination. All candidates are required to pass an 

oral examination, given by a committee of five in all cases except the Master of 

Education. Of the five, three members are selected from the major department, 

and two from other departments, of whom one should preferably be selected from 

the minor field, and one from a completely unrelated field, The candidate must 

be approved by four committee members in order to be recommended for the 

degree. Three examiners serve on the committee for candidates for the Master 

of Education, and for the Master of Music Education or Master of Music when a 

thesis is not required. 

The thesis must conform to an accepted standa rd of style. The Manual 

of Style published by the University of Wichita has been used successfully. ~ 

Modern Language Association Style Sheet compiled by William R~ Parker has now 

been accepted as a guide for thesis writing, supplemented by a sample title page 

and an extra guide sheet mimeographed by the Graduate School. Form and Style 

in Thesis Writing by William G. Campbell is the standard guide for the College 

of Education. Each department may accept a form in keeping with the standard 

form used by its professional publications. 
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Graduate Students 

Enrollment Trends. 

The School has shown considerable growth during the past decade. The 

table below gives the fall enrollments in the Graduate School and the number of 

Master's degrees awarded each of these years: 

Year 

1947-1948 
19S0-19S1 
19S1-1952 
1952-1953 
1953-1954 
1954-1955 
1955-1956 
1956-1957 
1957-1958 
1958-1959 

Nature of Student Body. 

Fall Enrollment 

158 
165 
229 
250 
320 
305 
471 
520 
640 

Master's Degrees 
Awarded 

14 
31 
23 
46 
36 
58 

105 
88 
sz 

The 640 students in the Graduate School in the 1958-1959 fall semester 

obtained their baccalaureate degrees from 1Z7 colleges and universities. There 

are 2.3 Kansas, and 104 out-of-state institutions represented. Analysis of 

Graduate School enrollments reveals that approximately two-thirds of the grad

uate students have enrolled for a degree program, and one-third only for post

graduate work. Since school boards and the State Board of Education have 

recognized hours and credits as fulfilling state and local requirements, without 

the necessity of the candidate •s acquiring a Master's degree, a good proportion 

of the post-graduate work, twenty semester hours of which must be accepted as 

graduate credit, has been accepted as equivalent to the Master's degree on the 

salary scale. A few students are taking post-graduate work beyond the Master's 

degree. A change in policy in 1958 in the salary scale in the Wichita school 

-169-



system, · which gives a greater reward for a Master's deerce, has increased the 

requests for a Master's degree rather than merely for post-graduate courses. 

Most of our graduate students are part-time students. By checking the 

graduates since 1950 we find that a majority of our Master's candidates took three 

or four years to complete the program. An analysis of graduate school enroll

ments £or 1956-1957 and 1957-1953 reveals that in Business Administration and 

Engineering less than five percent of the graduate students are full-time students, 

in .Education ten percent are full-time students, in Liberal Arts one-third are 

full-time students, and in Fine Arts one-half may be so classified. 

~tudcnb who ari.:; admitted on probation ti,.!nd to fall into three categories: 

(1) those who make good, (Z) those who continue on the borderline and whose 

probation may be extended or rejected, and (3) those who fail and are dropped 

officially by the Graduate School. Because a few of the probation students have 

been successful, the present policy has seemed good and rewarding. On the other 

hand, most of the technical and personal difficulties have been caused by the 

borderline cases, 

Graduate Fellowships and Assistantships. 

Graduate fellowships and assistantships are provided by contract 

research, private endowments and gifts, and by university funds. Most university 

fund fellows serve as instructors in quiz sections, or as laboratory assistants. 

In order to stimulate and promote graduate work and research, there will need 

to be a growing emphasis upon research fellowships. 

Fellowship awards carry both tuition remission and cash stipends. The 

grant$ made vary in size. The university fellowships vary in amount from $150 

to $300 in tuition remission, and from $750 to $1,500 in caah s~ipcnds. The 
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typical fellowship -carries a cash stipend of $1,5 20 and a $300 r~mL, sion of 

tuition. The fellowship budget has been increased as follows: 195.5-1956-$31, 105 '. 

plus tuition; 1956-1957-$60, 690, plus tuition; and 1957-1958 and 1958-1959-

$ 72, 350, plus tuition each year. The budget for 1959-1960 calls for $ 72, 300 for 

cash stipends and $13, 200 for tuition. 

Selection of graduate fellows rests with the appropriate departments. 

All applications and awards, however, are processed through the Graduate Office • . 

Allocation of university fellowship funds to the departments is made by the dean 

of the Graduate School, acting with the advice of the Graduate Council. 

The allocations for 1959-1960 are as follows: 

Number of Total Amount Total Amount 
Department Fellowships for ;3tipends for Tuition 

Accounting 1 $1,500 $ 300 
Art 4 6,000 1,200 
Biology 3 4-i,500 900 
Chemistry 10 14,700 2,900 
Economics 3 3,750 750 
Education 3 3,750 750 
English 4 6,000 1, 200 
Geology 2 3,000 600 
History 1 1,200 200 
Management 1 1,000 150 
Mathematics 7 10,500 z, 100 
Music 3 1,800 750 
Physics z 3,000 600 
Political Science 2 3,000 600 
Psychology z 3,000 600 
Sociology 2 2,700 500 
Urban Studies 1 1,500 300 

Non-University Funds for Graduate _Students. 

Some departments have entered into research contracts with the armed 

services, foundations, or industry, which have provided assistantships to 

graduate students. A partial list of such arrangements includes: 
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a·. Engineeri_ng Research - contracts with the Office of Naval Research 
and the Air Force; 

b. Chemistry - contracts with the Atomic Energy Commission; 

c. Psychology - contracts with the National Research Council, an.:l with 
the National Science Foundation; 

d. Political Science - agreement with the city government to provide 
internships to graduate students in public administration. 

The grants made to graduate students in Logopedics have come from 

gifts made by interested citizens. 

Follow-Up of Graduate Students. 

The follow-up of graduate students has been checked largely by the 

individual departments. Fairly complete records are kept by several depart

rnenb, such ns Chemistry. The Alumni Office and the Teacher Placement 

Bureau keep an up-to-date recordo A useful study has been made by 

Dr. Hazel Branch, emeritus professor of Zoology, of the advanced degrees 

earned by our baccalaureate graduates ., 

According to the survey made, most of our graduate students have con

tinued in their major fieldso This is especially true of those in the teaching 

profession, a large number of whom are already in the profession while working 

on the advanced degree. 

Research 

Special Featu_res o 

The Institute of Logopedics has a unique opportunity to carry on a 

graduate training program. It not only has a challenging field for research, but 

it also has exceptionally good facilities both in its plant and in its abundance of 

clinical patients. The Institute's professional library, established by a grant 
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from the Rockefeller Foundation, has an excellent specialized co~lection. 

Graduate students are required to participate in the therapy program and to 

devote considerable time to observation. The Institute's objective is two-fold: 

to provide clinical services for its patients and to train a competent staff which 

is needed both locally and nationally. 

In Aeronautical Engineering the opportunities for graduate research are 

exceptionally good. The wind tunnel has served as the medium for a number of 

research projects. The presence of three large airplane manufacturing com

panies in Wichita has given the students and staff of the department of 

Aeronautical Engineering a unique opportunity in its research program. 

The department of Chemistry has had considerable stimulus from the 

Research Foundation and members of the staff and graduate students have 

participated in a number of its research projects. With the closing of the 

Research Foundation, some of these opportunities also terminated; however, 

staff members, some of the funds, and the research facilities have been 

acquired by the Universityc, 

Research Facilities. 

The library budget fund has been increased quite regularly and an 

increasing proportion of the fund has been devoted to the purchase of documentary 

and research material. The book budget is made according to a formula which 

considers enrollment, nature of the class as to reading requirements, year, etc. 

"\Hthin this formula there is also the factor of graduate courses, which 

are weighted twice as heavily as the junior-senior courses. The library "buffer 

fund" is also available for special purchases for research materials. 
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A few departments have made a special effort to build up a substantial 

library with funds beyond those allowed by the library budget.. The department 

of Chemistry has acquired an exceptionally good periodical library, as has also 

the Institute of Logopedics which has been assisted by a grant from the 

Rockefeller Foundation. The Institute of Logopedics has also received a number 

of g~fts for the library, many of which are memorial gifts, the total amounting 

to $2,000 to $3,000 a year. Aeronautical Engineering received $5,000 from 

Beech Aircraft to purchase books, and a special yearly allotment is also made 

from the Engineering Research fund for library purposes. For ten years the 

Research Foundation acquired books in the fields of Engineering and Science, all 

of which have been deposited in the university library. Equipment for microfilm, 

microcard, · and microprint are also provided by the library. Inter-library 

loans are used extensively by graduate students. 

When the Research Foundation was discontinued, its research facilities 

and equipment were distributed to the departments of Engineering, Logopedics, 

and the Physical Sciences. Ten thousand square feet of laboratory area was 

assigned to Chemistry and Geology. The research residence was assigned to 

Engineering with its facilities for research in heating and air conditioning. 

Another $100, 000 in cash was left under the jurisdiction of the president of the 

University and the Board of Regents. 

Following the completion of the Walter H. Beech Memorial Wind Tunnel 

in 1948, an extensive research program was established. Research programs 

have been concentrated in the aeronautical field, largely in aerodynamics. 

Contracts have been secured with the Office of Naval Research and the Air Force. 

Testing has been done for local aircraft companies as well as for out-of-town 
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firms • . Basic work has been performed in the field of boundary layer control 

research, with the program still continuing. One local company has secured 

research contracts totaling almost $750,000 as a result of University of Wichita 

research. 

The research activities have been of two-fold value to the School of 

Engineering. The department of Engineering Research not only has been com

pletely self-supporting, but also it has been able to make major improvements 

to the laboratory facilities that have been valuable for the aeronautical engineer

ing education program. The department has also served as a stimulus to the 

teaching staff and students and has attracted nationwide attention to the school. 

Academic laboratory development in the School of Engineering, that is, 

laboratories which are not operated by the Engineering Research department, has 

been held to a minimum, not only because of the money limitations but also 

because of a specific policy to use local industry as a laboratory. Such a policy, 

however, is useful only to a point, since certain fundamental laboratories are 

necessary. 

The present deficiencies in the basic laboratories: fluid mechanics, 

heat transfer, nature and properties of materials, energy conversion, electronics, 

fields, etc., are now being remedied. An architect has made the initial design 

of a laboratory building which is being inserted into the building program of the 

University. This building will contain all of the above laboratories, as well as 

the additional classrooms and the staff offices that will be needed for the expanded 

enrollment. The supersonic wind tunnel which will be used for undergraduate 

instruction and graduate research and which was first operated in the fall of 1958, 

is being installed in the present four-foot wind tunnel building. After completion 
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of the new laboratory building this \7ind tunnel will be moved to that buildingo 

Faculty Research. 

This is treated in Chapter IX, "Research and Publication." We 

recognize that the inauguration of a graduate program, leading to a doctorate 

degree, implies a drastic reduction in the teaching load of members of the staff 

responsible for directing the work of these ·stude11ts. Such staff members should 

largely confine themselves to teaching graduate courses, and should be selected 

upon evidence of constructive research activities. The necessity for action has 

been pointed out to the Board of Regents, and is accepted by the Board. 

The Future of the Graduate School 

The Master's program has been successful, and the quality of work 

satisfactory. With the improvement of facilities, enlargement of the faculty, and 

the growing demand for more specialized education, the Graduate School should 

anticipate an expansion into a Ph. D. program. 

Inauguration of such a program implies consbtent and continuous 

research, especially in the areas in which advanced work is offered. It calls for 

a strong Master's program in the departments which are closely related to those 

offering the Ph.D. program. It will also demand continued high priority for the 

library needs of such areas. The costs of such a program preclude our contem

plating a graduate program beyond the Master's degree for most areas. However, 

it is our judgment that we will be able to meet this high responsibility in several 

highly restricted areas. 
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As the Graduate School grows in size and in strength, the graduate 

teaching staff must be selected with great care, and the members organized into 

a graduate faculty. The teaching of graduate courses, that is, courses open 

only to graduate students, should be confined to members of the graduate faculty. 

The Graduate Council should be elected by or appointed from members of the 

graduate faculty. 
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XII 

PLANS FOR THE FUTURE 

The dynamic nature of a university provides the imperative for project

ing plans into the future. The announcement in 1957 of the University of Wichita 

Development Program furnishes the design and expectations for the next decade 

and _beyond. 

The development program is based upon a thorough analysis of the 

objectives and needs of the University. Broad faculty participation in portraying 

the design of the University in the next decade characterized the planning stage. 

Meetings of college faculties and smaller groups in 1956-1957 were devoted to 

discussing the aims and potentialities of the program. Widespread response was 

given to President Corbin's invitation to identify and describe the academic and 

financial requisites of a first-class university. In addition to the general dis

cussion, hundreds of pages of material were presented; various aspects were 

described in broad outline and others in great detailo A thirty-three page 

report (single-spaced) by Dean Hugo Wall summarized the statement of needs 

and aspirations of the faculty and staff. 

The University of Wichita Development Program is designed to provide 

better quality education, research, and community service by enlisting new and 

substantial financial support for the University. The achievement of the goals 

will strengthen the instruction, improve the facilities. and enrich the curriculum 

within the .objectives of the University • .'.•~xten.:3ive funds for scholarships and 

fellowships will be sought to provide increased opportunities for promising 

students. 

-178-



Two buildings are already in the active planning stage: a university 

library building and a College of Education Center, the latter designed by 

Frank Lloyd Wright. The development program will provide extensive capital 

investment and greatly increased budget for current operations in the library. 

The academic life of the University will be enriched by the appointment of care

fully selected and appropriately compensated distinguished professors; the first 

such appointment was made in the academic year 1958-1959. Research activities 

on an individual basis as well as in separate institutes will stimulate scholarly 

endeavor and provide greater community service. The establishment and staffing 

of the Center for Urban Studies in 1958 was the first step in this phase of the 

program. Special emphasis upon graduate education is planned. The scope and 

implications of the development program can be understood only by a careful and 

detailed study of the various projects and proposals, 

While plans for the future can readily be developed in the academic 

community, the translaticin of those plans into reality will depend upon securing 

adequate financial support. The declared goal of the development program is· 

$ZS, 000, 000 during the decade, Included in the $25,000,000 are building 

projects estimated to cost $ 8,000,000, which, it is expected, will be financed 

through normal sources and the ability to issue general obligation and revenue 

bonds • . The -Mathematics and Physics building, which was complet·ed in 

September, 1958, and the Campus Activities Center, which will be occupied in 

April, 1959, are included in these projects. The program also includes plans for 

a $500, 000 Art wing to the present Fine Arts Center, which will be provided by 

an estate in which the University is the beneficiaryo Progress during the year 
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toward the goal of the development program includes a legacy of $1Z5, 000 for a 

loan fund and $100,000 toward a chapel from an estate., 

The university Development Office, with permanent staff, was opened 

on September 1, 1958. The following steps have been taken: 

1. The Development Board is compos.ed of twenty-one prominent citizens 
who are committed to supporting the University in achieving the goals 
of the development program. 

z. The Board will be organized into three major committees. 

a. Bequest Committ~e. 
This (:0 mmittee will work towards the creation of a climate 
that will be favorable for persons to name the University in 
their wills. In cooperation with the Public Relations and 
Education Committee, it will cause to be published material 
relating to bcqu.ests and memorials. They will assist in 
preparation of lists of persons suitable for cultivation for 
this type of gift and where appropriate, will participate in 
the cultivation program itself. The committee will main
tain liaison with the Wichita Estate Planning Council and 
other professional men in the community active in the field 
of estate planning. 

b. Major Capital Gifts Committee. 
This committee will select projects considered to be appro
priate for the seeking of major capital gifts. The committee 
will assist in preparation of a list of those persons who are 
potential donors to major projects. The ~ommittee will cause 
to be published, in cooperation with the Public Relations and 
Education Committee. any material which will be pointed 
toward the achievement of their objectives. The committee 
willp in cooperation with the Attorneys and Accountants 
Council Committee, cause to be circulated material which 
will present possibilities for financing of major projects, such 
·as gifts for specific purposes, but made over a period of more 
than one year: grandchildren• s trusts, with income from the 
h·ust going to the University for a period certain; life estate 
gifts; education trusts, principal in trust, income to the 
University for a specified period of time, etc. 

c. Sustaining Associates Committee. 
This committee will concern itself with the support of those 
annual needs which are considered as enriching the operating 
program of the University. This committee should have the 

-180-



responsibility for working with the president to the point that 
all enrichment needs considered capable of being financed 
through the Sustaining Associates Program will be validated 
to the community as necessary for support. 

The community will be divided into three groups with a cam
paign conducted in one group each year for commitments 
extending over a three-year period. They shall have the 
responsibility, in cooperation with the president, to secure 
the leadership for each of these efforts and to participate to 
the best of their ability in the securing of gifts for the 
Sustaining Associates Program. 

The Sustaining Associates Program will be pointed toward 
faculty enrichment in all categories, scholarships, fellow
ships. and lab equipment needs, not any one of which is major 
in character o This in effect means that the proceeds from 
this solicitation will be devoted to the operating needs of the 
University. 

When the development program was announced at a public function on 

November 27, 1957, President Corbin identified the role of private and cor

porate gifts in enriching the University as follows: "Tax appropriations will go 

for basic structures, for new enrollments, and for the mainline operating 

requirements. But most public institutions will have to depend upon gifts for 

the extra salary margins in unusual cases, for the pioneer research job that 

does not have immediate application, for the unusual facility that adds so much 

to morale and effectiveness, for the trail-blazing demonstration of a new program 

or enlargement of an old one." 

The plans for the future are also related to the current study of higher 

education in Kansas as authorized by the Kansas legislature. The role of the 

University of Wichita in the pattern of higher education has already been 

identified on a state-wide basis through a proposed Municipal University Fund. 

While no financial support has come to the University from state funds, it is 
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possible that additional financial resources may be available from a wider tax 

base than the city of Wichita. 

The University will be confronted with decisions related to the substan

tial increase in the college-age population. It is the firm belief of the University 

that opportunities and programs should be made available only within the appro

priate academic and financial resources of the institution. These factors have 

been carefully considered in the proposal for extending graduate studies to the 

doctoral level on a highly restricted basis. Moreover, the proposed doctoral 

program in Logopedics will make only modest financial demands upon the 

University in view of the nature of the program and the unusual resources of the 

Institute of Logopedics. 
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APPENDIX "A" 

Commission on Colleges and Universities. North Central Association of 
Colleges and Secondary Schools. 

First and Second Annual Surveys of Current College Trends, 1956-

1957 and 1957-1958. 

The items on pages 185 and 186 show the results of the annual sur

veys on faculty, finance, and library. The tables were constructed on the 

following basis in keeping with our understanding of the letter of April 26, 

1957, the institutional form, and the individual faculty form: 

1. The full-time equivalent enrollment for the current term is for sixteen 
semester hours of the second semester. (The survey material was 
made available during the second semester.) The second semester 
enrollment on a sixteen hour full-time equivalent basis in 1956-1957 
was 3,167 (the average for both semesters was 3,353); the sixteen 
hour equivalent full-time enrollment for the second semester in 1957-
1958 was 3,343 (the average for both semesters was 3,478). The 
fifteen hour full-time equivalent basis showed an average of 3, 576 
students in 1956-1957 and 3,709 in 1957-1958. 

2. Items dealing with faculty include data for the current year of the 
report. 

3. Financial items are for the last completed year. (The report for 19 56• 
1957 is based upon financial data for 1955-1956 and the report for 
1957-1958 on the financial data for 1956-1957.) 

4. The results for 1956-1957 are based upon the normative tables pro
vided in The Reporter, II (January, 1958), 4; the results for 1957-
1958 are based upon the normative tables included in The Reporter, 
III (November, 1958), 4. 

S. Swveyof Current Trends, 1956-1957. The broken line portrays the 
situation when all persons who teach are included (Categories 1, 2, 
3, 5 on the Individual Faculty Form) in Guideline Items 1, 2, 3. 
The solid line provides information for regular full-time personnel 
(Categories 1, 2 on the Individual Faculty Form) in Guideline Items 
1, 2, 3, 5, 6. Guideline Items 4, 7, 8 include both full-time per
sonnel and part-time people. Guideline Items 9, 10 provide for 
non-instructional data. 
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6. Survey of Current Trends, 19 57-19 58. The broken line portrays the 
situation when all persons who teach are included (Categories 1, 2, 
3, 5 on the Individual Faculty Form) in Guideline Items 1, 2, 3, S. 
The solid line provides information for regular full-time personnel 
(Categories 1, 2 on the Individual Faculty Form) in Guideline Items 
1, 2, 3, 5, 6, 7. Guideline Items 4, 8, 9 include both full-time 
personnel and part-time people. Guideline Items 10, 11 provide 
for non-instructional data. 

7. The results for both full-time (solid line) and all instructors (broken 
line) are included because it is likely that the University of Wichita, 
located in a metropolitan area, engages more lecturers in special 
fields than most institutions of this type. 

8. The data in Guideline Items 8, 9 include the budget for research on 
the basis of our understanding of the instructions in the institutional 
form item No. 13. If the amount for research is eliminated the figure 
for Guideline Item 7 should be $654. 60 and for Guideline Item 8, 
56. 7 percent, in 1956-1957; the amounts for 1957-1958 showed 
Guideline Item 8, $702. 08, and Guideline Item 9, 59. 3 percent. 

9. Guideline Item l O, "Expenditures per full-time equivalent student for 
library books, pamphlets, periodicals, binding, and rebinding" would 
be substantially higher if the expenditures for 1957-1958 formed the 
basis instead of the expenditure for the previous fiscal year. On the 
basis of the expenditures for 1957-1958, the figure is $18. 25 instead 
of $11. 08 for sixteen hour full-time equivalent students. The budget 
for 1958-1959 would be $16. 69 on the basis of the first semester 
sixteen hours full-time equivalent enrollment. The statistics for the 
first semester of the academic years 1957-1958 and 1958-1959 are 
shown supra p. 105 for fifteen hour full-time equivalent enrollment. 
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RESULTS OF THE FIRST ANNUAL SURVEY OF CURRENT TRENDS, 1956-57, IN 
37 MEMBER MASTER'S INSTITUTIONS OF THE NORTH CENTRAL ASSOCIATION 

Table 3, The Reporter, II (January, 1958), 4. 

Guideline Item 

1 ~ Percentage of the total teaching 
staff who hold an earned 
doctorate 

2. Percentage of teaching staff 
(after doctorates have been sub
tracted) who hold a Master's 
degree 

3. Average months graduate study 
per teaching staff member 

4. Ratio of full-time equivalent 
students to full-time equiva
lent teaching staff member 

5. Median instructional salary 

6. Highest instructional salary 

7. Total educational and general 
expenditure per full-time 

· eqUivalent student 

8. Percentage of the total edu
cational and general budget 
spent for instruction 

9. Expenditures per full-time 
equivalent student for library 
books, pamphlets, periodicals, 
binding, and rebinding 

1 0. Expenditures per full-time 
equivalent student for library 
salartes 

Results by Percentile Rank For Those 
Institutions Which Ranked at the 

Quartiles in the Sample 
100th 7.5th 50th 25th 0 

52% 

100% 

3C.? 
44% 35% 31 % :ti~3% 

89% 

f 
I 

8't--.3 'ss 
82% 74% . ; 51 % 

\U,l. / 
57 mos,27 mos. 26 m7,,2~:o;~' 16 mos. 

1ti:y_(<" 
9:1 13:1 ~:1 19:1 28:l 

"-,$5 100 
$ 6,800 $5,700 $5,1!3,0"-, $4,915 $4,140 

/ 
$8,000 //' 

su, 010 sa, oso<s1, 150 $6,450 ss, 040 

" ~$117.31 
$ 2, 11 3 $ l , 0 73 $ 8 0} $ 5 7 8 $ 1 79 

57% 41% 

~tlS 
$ 28.95 $13.65 $10.00 $ 7.15 

$15.2 Cf 
$ 46.15 $28.65 $19.60 ~15.45 

23% 

$ 4. 30 

$ 9.80 

N. B. The meaning of the broken and solid lines is explained on p. 183, item 5. 
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RESULTS OF THE SECOND ANNUAL SURVEY OF CU&1Ei\TT TRENDS, 1957-58, IN 
23 MEMBER MASTER'S INSTITUTIONS OF THE NORTH CENTRAL ASSOCIATION 

Table 3, The Reporter, III (November, 1958), 4. 

Guideline Item 

1. Percentage of the total teaching 
staff who hold an earned doctorate 

2. Percentage of teaching staff (after 
doctorates have been subtracted) 
who hold a Master's degree 

3. Average months graduate study per 
teaching staff member 

4. Ratio of full-time equivalent 
students to full-time equivalent 
teaching staff members 

s. Average student-credit-hour load 
per teaching staff member 

6. Median instructional salary for 
nine months of service 

7. Highest instructional s·alary for 
nine months of service 

8. Total educational and general 
expenditure per full-time 
equivalent student 

Results by Percentile Rank For Those 
Institutions Vv'hich Ranked at the 

Ouartiles in the Sample 
100th 75th 50th 25th J 

42% 37.\ 
\il .'l 

48% 

100% 88% 

31 % 

I 

I 

S-f.1/ 
71 % 1 50% 8;?> 

:t'r. -i / t 9 .3J,1 
32 mo. 25 mo~ 22 mo. 20 ma.. 18 mo. 

/ --
\~✓--//---

11:1 /~ 17:1 18:l 24: 1 

,,,, , I~ L-- ~1tS'.5' 
109 hrs.' 186 hrs. 219 hrs.7246 hrs. 313 hrs. 

$~,oo 
$ 6,750 $6,250 $5,70 $5,365 $4,194 

$'t,03,Q 
$12,000 $9,'~8, 372 $7,258 

8tl..4if" 
$1,656 $ 9GO $ 884 $ 742 

$6,000 

$ 441 

9. Percentage of the total educational . 
and general budget spent for S-1..l 
instruction 83% 0% 43% 41% 33% 

*10. Expenditures per full-time equivalent 
student for library books, pamphlets, 
periodicals, binding, and rebinding $32. 30 $13.05 $ 8.15 $ 6.05 

11. Expenditures per full-time equivalent 
studentforlibrarysalaries $52.45 $28.95 $15,75 · s 6.95 

N. B. The meaning of the broken and solid lines is explained on p. 18-·.i, item 6. 

* Please see item No. 9 on p. 184. 
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APPENDIX 11 8 11 

DEPARTMENTAL STUDY FOR OOCTORPaL PROGRAM IN CHEMISTRY 

The chemistry department is desirous of introducing work at the 

doctoral level. In support of this position the department points to its excel

lent record of the past thirty years, and urges that the next logical step in the 

growth of the department is to offer the Ph. D. degree. The department has 

carefully assessed its resources, and has taken into account the recommen

dations made in 1954 by Dr. George W. Schaeffer, director of the department 

of chemistry, St. Louis University. The department has also been guided by 

the recommendations of the Committee on Professional Training, American 

Chemical Society. 

The Graduate School is sympathetic to the position of the chemistry 

department. It is the judgment of the Graduate School and the chemistry 

department, however, that certain steps should be taken before the commit

ment to a doctoral program is made. The staff should be increased by two 

persons with Ph. D. degrees as recommended by the secretary of the American 

Chemical Society Committee on Professional Training. Certain laboratory 

equipment should be procured. And we should obtain the counsel and advice 

of an outstanding chemist closely familiar with the doctorate program, who 

would. be invited to visit with us. 

For these reasons, our report on the chemistry department is not as 

comprehensive and detailed as that of the logopedics department. The areas 

which we have studied are enumerated, and a full report upon all our findings 

will be made upon completion of preparations for offering a doctorate program 

in chemistry. 
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Philosophy and Objectives 

The department has the following general objectives: (1) provide 

instruction in all the fields of chemistry for those students interested in the 

chemical profession (2) provide instruction in selected fields of chemistry 

for those students majoring in the other physical sciences and engineering 

(3) provide instruction in general chemistry and introductory physical science 

for those students majoring in the various colleges of the university (4) pro

vide research facilities for chemistry graduate students and for chemistry 

staff and ( 5) provide a source of equipment, library, and staff to help solve 

the technical problems of the area. The philosophy behind each of these 

objectives is presented in the following discussion. 

Undergraduate Program. 

Freshmen Courses. A full year course in general chemistry with labo

ratory is offered emphasizing principles of chemistry and application of these 

principles to the chemical elements and their compounds. The department 

considers the first course as an opportunity to introduce the subject of 

chemistry to the student regardless of major interest. Students from all the 

following departments take the same chemistry course: chemistry, engineer

ing, geology, pre-med, pre-dental, biology, other liberal arts and science 

departments, education, etc. 

A one semester course without laboratory is offered in Physical Science 

Survey for those students who need a survey of the basic concepts in physical 

science. A special course in organic chemistry is offered for home economics 

students and another special one semester course in general chemistry is offered 

to student nurses. 
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Sophomore Course s • A full year course in organic chemistry is offered 

for students majoring in: chemistry, pre-med, and biology. The department 

considers that this course serves the needs of all science students regardless 

of major interest. 

Jun 1 or Courses • A full year course in .analytical chemistry is offered. 

The· first semester of the course requires only general chemistry as a pre

requisite while the second semester requires one semester of organic chemis

try as a prerequisite. Again, the department considers the first semester of 

analytical chemistry as a course that serves the needs of all science students 

regardless of major. The second semester, however, is only for those stu

dents that need additional training in the subject. Two other courses are 

offered for students not majoring in chemistry: Chemistry of Materials and 

Elementary Physical Chemistry. These two courses are essentially the 

terminal courses in chemistry for those students that are seeking a minor in 

chemistry. 

Senior Courses • All of the senior courses are designed exclusively for 

those students majoring in chemistry and who are considering chemistry as a 

possible profession. Full year courses in physical chemistry and inorganic 

chemistry are offered. In addition, laboratory courses in advanced analytical, 

inorganic, and organic chemistry are offered. 

Review of Undergraduate Objectives. As can be seen the fresh

men offerings are for all students regardless of major, the sophomore and 

Junior offerings are for students majoring in any of the physical or biological 

-189-



sciences and the . senior offerings are for those students especially interested 

in chemistry. The department believes that a limited number of special courses 

are needed for the non-majors and only five such courses are offered, includ

ing Physical Science Survey. The courses offered are believed to accomplish 

the three objectives of the undergraduate curriculum: (1) acquaint the non

science student with the principles of chemistry (2) provide detailed instruction 

in selected fields of chemistry for science and engineering majors and (3) train 

students interested in the chemistry profession for the purpose of teaching, 

research,or the application of chemistry to industry. 

Graduate Program. 

M. S. Degree in Chemistry. The student admitted to candidacy for 

this degree is required to increase his knowledge in the fields of: analytical, 

inorganic, organic,and physical chemistry; physics; and mathematics. In 

addition, he is required to conduct an original laboratory investigation on some 

subject in chemistry and to be able to read technical articles in the German 

language. The purposes of this degree are to: (1) prepare the student for 

understanding and solving problems in the field of chemistry (2) prepare the 

student for doctoral studies (3) afford the student an opportunity to learn 

modern research techniques and (4) offer the student an opportunity to increase 

the kn.owledge of mankind in the field of chemistry. 

Ma st er of S c i e n c e Education Degree • The student admitted to 

candidacy for this degree is required to increase his knowledge in the fields 

of physical science, biological science, mathematics,and teacher education. 

The purpose of this degree is to provide the student with a broad background 
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of scientific knowledge to increase his effectiveness as a secondary education 

teacher of science. Most boards of education require their teachers to under

take additional graduate training. This program offers the teachers an oppor

tunity to increase their factual knowledge of science as well as methods of 

teaching. 

Pro po s e d Ph • D • De gr e e i n C h em i s tr y. The Ph. D. degree would 

be conferred only after the student had demonstrated the ability to think 

critically and to engage successfully in creative research. Satisfactory per

formance in graduate courses would be accepted as evidence of a reasonable 

breadth of knowledge. The candidate's aptitude and preparation for inde

pendent scholarship and research would be appraised in a series of informal 

conferences followed by the Qualifying Examination. Satisfaction of course 

and residence requirements would be considered necessary, but secondary, 

to these objectives. Specifically, the department would require a minimum 

of two semesters of advanced study in each of the fields of analytical, inor

ganic, organic, and physical chemistry for each candidate before he special

ized in a particular field of research. This procedure, we believe, would 

develop in the student a broad knowledge of the subject as well as allowing 

specialization in a particular aspect of chemistry. 

Discussion of the Reasons for Offering the Ph.D. Degree 

1 n Che mi s try at the Univ er sit y of W i ch it a • The main reason 

for offering the Ph.D. degree is that it is the next logical step in the growth 

of the University and of the department of chemistry. In addition the program 

would: (l) increase research in the department (2) improve quality of instruction 
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.. 
of laboratory assistants (3) attract high quality staff (4) stimulate faculty and 

students (5) enable the department to attract new sources of money to support 

research and to aid graduate students financially. Speciftcally, the depart

ment believes that its record over the last thirty years is excellent and that 

the time has come to expand the program and offer to the students a complete 

chemistry curriculum. The technical requirements of industry in this area are 

rapidly increasing. More scientists are needed and some of those that are 

here need and want additional training~ The initiation of a Ph.D. program in 

chemistry would help to achieve these objectives. 

Relationship of Chemistry Department to Other Departments. 

The department has from 500 to 600 students enrolled in chemistry courses each 

semester. About 80 to 90 percent of these students are non-chemistry majors. 

Thus the bulk of the work, from the standpoint of numbers of students, is of a 

service nature. The chemistry majors usually minor in physics and mathematics. 

The details of the type of service courses presented by the department have been 

presented previously. 

Re 1 a ti o n s hi p o f D e p art m e n t to Are a an d to S o c i e t y. The 

department provides a source of equipment, chemical library, and technical 

staff to the area. The industry in this area is becoming more and more of a 

technical nature. \/Ve now have plants producing heavy chemicals and petro

chemicals in the area. The availability of raw materials in combination with 

favorable freight rates for mid-west markets results in this area having a high 

potential for chemical industry. This results in an ever increasing need for 

technical people in the area and for the expansion of technical training. 
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The primary purpose of the department is to provide instruction in the 

field of chemistry to the population in this area. The importance of chemistry 

to the people in the area is increasing . and the University and the department 

want to provide the best possible instruction. 

The Faculty in the Department of Chemistry 

Education of members of the department. 

SUMMARY - Department as a ·whole 

Name 

Lloyd McKinley 
Worth A. Fletcher 
C. G. Stuckwisch 
R. V. Christian, Jr. 
Luther L. Lyon 
John W. Johnson, Jr. 
Glenn R. Crocker 

Degree 

Ph.D. 
Ph.D. 
Ph. Do 
Ph.D. 
Ph.D. 
Ph.D. 
l'vI. S. 

Research Activities and Publications. 

Place and Date 

University of Iowa, 1927 
Indiana University, 1927 
Iowa State College, 1943 
Iowa State College, 1946 
Univ. of So. Calif., 1944 
University of Illinois, 1956 
University of Wichita, 1951 

SUl\JiivT..ARY - Department as a Whole 

Numbers 
Publications in journals, etc. , 
by members of the faculty 35 

Papers presented at professional 
meetings by members of the faculty 16 

Theses directed by members of 
the faculty 39 

The details of the education of the members of the department, their 

academic and professional experience, memberships in professional organi

zations, research activities and publications by title and journal have been 

prepared and will be included in a later report. 
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Research Grants. 

Research corporation, The F. G. Cottrell Fund, $3400 over a 
two year period 1949 to 1950 for work on "Coordination com
pounds of iron III 11 

U. S. Atomic Energy Commission Contract No. At(ll-1)-203 
from 1950 to 1956 at $15,500 per year. "Diffusion of gases 
through porous materials 11 

Dept. of the Army, Quartermaster ·corps Contract No. DA44-
l 09-qm-982 from February 1957 to November 1958, $14,370 
"Wicking and materials study for capillary type burners 11 

United Carbon Co., Charleston, V/est Virginia, Research 
contract on carbon chemistry from June 19 56 to October 19 57. 
Total contract $21,000. 

Curriculum and Degrees 

General Organization of the Chemistry Curriculum. 

1. Fr e s h m e n Ye a r: 111 , 112 total of ten hours of general and 
inorga.nic chemistry with laboratory; 103 general chemistry for 
nurses with laboratory; 104 organic chemistry for home economics 
students with laboratory. 

2. Sophomore Ye a r: 231, 232 total of ten hours of organic 
chemistry with laboratory. 

3. Jun 1 or Ye a r: 301, two hours for chemistry minors, chemistry 
of materials; 302, three hours of elementary physical chemistry 
for chemistry minors; 323, 324, eight hours of analytical chemistry 
with laboratory. 

4. Senior Ye a r: 411, 412, four hours of advanced inorganic 
chemistry; 413, two hours of inorgan.ic laboratory; 423, 424, four 
hours of advanced analytical chemistry with laboratory; 433, two 
hours of organic preparations; 445, 446, eight hours of physical 
chemistry with laboratory. 

5. Graduate Co u rs e s: . 500, one hour a semester of chemical 
seminar; 519, special topics in inorganic chemistry, 1-3 hours; 
521, 522, four hours of advanced organic chemistry: 523, 524, 
four hours of analytical organic chemistry; 529, special topics in 
organic chemistry, 1-3 hours; 539, special topics in analytical 
chemistry, 1-3 hours; 545, 546, four hours of chemical thermo
dynamics; 54 7, three hours of chemical kinetics; 549, special 
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topics in physical chemistry, 1-3 hours; 551., 552, 553, 554, 
1-6 hours of research in inorganic, analytical, organic and 
physical chemistry. 

Requirements for Undergraduate Degrees in Chemistr2. 

Bachelor of Arts Degree: general chemistry, 10 hours; 
organic chemistry, 10 hours: analytical chemistry, 4 hours; 
physical chemistry, 8 hours; and mathematics through integral 
calculus. 

Bachelor of Science Degree: general chemistry, 10 
hours; organic chemistry, 10 hours; analytical chemistry, 8 hours; 
advanced inorganic chemistry, 4 hours; physical chemistry, 8 
hours; glass blowing, 1 hour; 2 hours from any of the advanced 
analytical, inorganic or organic laboratory courses; mathematics 
through integral calculus; an advanced course in English compo
sition; a minor in physics; and a reading knowledge of German. 

Requirements for the Master of Science Degree. 

Indicated by the M. S. in chemistry check sheet, a copy of which is 

reproduced. 

Graduates of the Chemistry Department 

Undergraduate Degree Recipients. 

In the period May, 1927, to August, 1958, a total of 207 chemistry 

majors have graduated from the University of W1chita. Of this number, 73 

received the M. S. degree, 34 the doctorate, and 25 the M. D. degree. In 

some instances the recipients of the M. S. degree and the Ph.~ D11 degree chose 

fields other than chemistry, for example physics or mathematics. 

Graduate Degree Recipients. 

Of the 53 who received the master's degree at the University of 

'Wichita, ten were transfer students from other universities and only three 

did not continue with the profession of chemistry. A complete record of 
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subsequent activities and present locations of the graduates is available. 

lVlost of the graduates are employed by industry. Sbcteen chose teaching as 

a career. 

Facilities 

Detailed analyses have been made· of available laboratory facilities, 

library resources, and non-faculty service personnel. They will be reported 

upon in a later report. 
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Check Sheet - M. S. in Chemistry 

This check sheet is designed to serve as a convenience to the student. One 
copy will be held by the student and one copy will be filed with the depart
mental secretary. Both will be kept up to date by the student. 

1. ___ The first week of each semester has been designated for the orienta
tion examinations in chemistry. These examinations will test the 
student's grasp of the whole field of chemistry with special emphasis 
on inorganic, organic, analytical and physical. The purpose of these 
examinations is to insure that each graduate student has the equiva
lent of at least one year of training in each of the four branches of 
chemistry listed above. The examinations will be graded and evaluated 
by the Senior Staff. 

___ a. If there are deficiencies in the undergraduate training they will be 
removed by sitting in on undergraduate courses, taking all scheduled 
examinations and performing additional studies as may be deemed 
necessary by the Staff. 

Inorganic Chemi stry 

Organic Chemistry 

Analytical Chemistry 

Physical Chem! stry 

V\Tork necessary to 
remove deficiency 

Date exam passed or 
deficiency removed 

2. ___ Application for admission to Graduate School. 

___ a. Approved. 

3. ___ Select Research Advisor. (This should be done not later than the end 
of the first semester of graduate study. l\:Ir. Crocker will be advisor 
until Research Advisor is appointed.) 

4. ___ Select Oral Examination Committee. 

Names: 

5. ___ Language requirements must be completed before admission to candidacy. 
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6. ___ Admission to candidacy. (Application is made only after obtaining 
approval of Research Advisor.) 

7. ___ Completion of research program: Target Date __________ • 

8. 

9. 

10. 

___ Vvritten examinations for the degree. These dates will be set 
immediately after the student has been admitted to candidacy and 
include major and minor fields of study. 

Examination Date 

___ Oral Examination. (This examination must be held not later than three 
weeks before Commencement.) 

Oral Examination: (Date) _______ _ 

Commencement: (Date) ---------
a. At least three typewritten copies of the thesis must be submitted 
to the Research Advisor at least ten days before the date of the Oral 
Examination. 

Date: 

___ Deliver three copies of the thesis and an abstract of 200 to 400 words 
to the Graduate Office. 

11. ___ Minimum Required Courses in Chemistry: 

Physical Chem. 445-6 
Inorganic Chem. 411-2 
Advanced Quant. 523-4 
Thermodynamics 542 
Advanced Organic 53.l 

12. ___ Required Courses in Minor(s). 

(Instructor) (Instructor) 
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APPENDIX "C" 

INSTITUTIONAL STUDIES AND THE UNrJERSITY SELF-SURVEY REPORT 

A university is committed to study and research; it seems reasonable 

to expect therefore, that sustained efforts should be devoted to a continuous 

evaluation of its program as a basis for understanding and decisions. 

The importance of institutional studies is recognized at the University 

of vVichita although there is substantial need for strengthening this phase of the 

program. lVIore and better integrated studies would be helpful. There is pres

ently no specific bureau or office of institutional studies; competent personnel, 

however, are available to conduct studies. Various administraUve units, such 

as the offices of the deans, student services, registrar, etc. make regular and 

periodic studi~s. Extensive university studies are generally conducted by 

s.Q. h.Q.Q. committees. Colleges and departments have varied programs for study

ing objectives, curricula, and instruction. 

When studies are of university-wide interest, copies are generally 

distributed to all members of the faculty through the Office of the Dean of the 

Faculties. It is doubtful, however, if all studies throughout the University 

are fully utilized. It is only recently that the Office of the Dean of the Faculties 

has served as a sort of clearing house for this purpose. 

The bibliography which follows indicates some of the fairly recent 

studies; it is not complete. The items identified by an asterisk were especially 

helpful in preparing the university Self-Survey Report. 

-199-



Bibliography 

*Berg, J. Robert (Professor and Head, Department of Geology; Chairman, 
University Curriculum Committee), Curriculum and Degrees. November, 
1957. 19 pp. 

This material describes briefly the history of the curriculum, the pattern 
of general and advanced education, curriculum policies, degrees, etc. 

Bragg, Emma (Counselor), The Relationship of Achievement in High School and 
Frequency of Drop-Out. November, 19 54. 1 O pp. 

This study was made to determine more accurately the relationship 
between low achievement on entrance examinations and failure to persist 
through to graduation at the University of Wichita. 

Chambers, Mary L., A Comparison of Older and Younger Students at the Uni
versity of Wichita. July, 1957. 102 pp. (M.A .. Thesis) 

Some comparisons are made of certain attitudes expressed on a question
naire and the achievement of 98 students born prior to 1922 ,Nfth 108 
freshmen born subsequent to 1935 enrolled during the first semester 
1956-1957. 

Committee of Administrative Council, First Progress Report of the Committee to 
Study the Alternatives and Implications of Student Selection. April, 1957. 
2 pp. 

A preliminary statement relative to problems in selection of students. 
The work of the committee resulted in faculty action placing on probation 
entering freshmen in 1958 whose high school grades showed an average 
below "C 11

• 

Committee on Graduation Requirements, Report of Committee Studying the 2. 000 
Graduation Requirement. November, 1957. 7 pp. 

This report resulted from a study of the new graduation requirements and 
. an analysis of their implications in various colleges and in the University. 

*Committee on Policies Governing Administration of Research Funds, Report of the 
Committee. September, 19 57. 6 pp. 

The report of the committee in seven sections recommended policies rela
tive to expenditure of University research funds, outlined procedures, and 
made recommendations as to teaching loads for faculty members engaged 
in research. 
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*Committee on Retirement and Insurance, Proposed Retirement and Life Insurance 
Plan at the University of Wichita. March, 19 58. 8 pp. 

A comprehensive study of the current retirement program was made by the 
committee and a new plan proposed. The work of the committee resulted 
in the adoption of a new program by the regents and faculty. 

Committee on Student Personnel Services, Report of the President's Committee 
on Student Personnel Services. April, 19 51. 5 pp. 

A comprehensive analysis of student personnel programs at twenty-nine 
universities and at the University of Wichita was made by the committee. 
Specific recommendations leading to the establishment of the Office of 
Dean of Students were included in the report. 

*Committee on Study of the University Core Curriculum, Report of the Committee 
on the Core Curriculum. May, 1957. 9 pp., 

The report summarized the findings of the committea on general education 
after a study of three years. The objectives of general education and the 
recommended curriculum are included. The report resulted in the adoption 
of a new university-wide program in general educa~ion beginning with the 
acade.mic year 1958-1958. 

Committee on Study of University College, Interim Statement of the Goals, 
Purposes,and Implications of a University College at the University of 
Wichita. Iv,:arch, 19 58. 3 pp. 

This study identifies goals of a proposed University College, curriculum, 
and organization. It is a preliminary report to be followed by a compre
hensive study of this proposition. 

Committee of University Council, The Wichita University Course Opinion 
Questionnaire. May, 1956. 4 pp. 

This item describes the student evaluation of teaching in 1955-19 56. 
The questionnaire 1s included. No findings are listed since the material 
was made available directly to the instructors. 

Committee on University Research, University-"Wide Research Program. May, 
19 54. 8 pp. 

The committee summarized the present program of research and described 
the advantages of a better integrated program. The relationship of research 
to the Graduate School was also discussed. 

-201-



Comstock, George A. (Coordinator of Counseling Services), Plan for Prediction 
of Scholastic Success for University of Wichita Freshmen. 1956. 12 pp. 

The objective was to derive a regression equation based on results of 
entrance examinations and high school grades to use for prediction of 
success at the University of V✓ichita. 

___ , University of Wichita Freshman Testing Program - Tests Why'? 
Howr What? Where? September, 1955. 1 pp. 

This description of the testing program at the University of Wichita was 
designed to explain briefly and clearly the use of the battery of entrance 
examinations as it is administered at the University of W1chita. Advisors 
who had had little experience in use of tests were particularly in mind in 
developing this description. 

*Cowgill, Donald (Professor and Head, Department of Soctology), An Ecological 
Study of Student Enrollments at the University c·: Vti.chita. November, 
1954. 19 pp. 

This 1s a comprehensive study for 1949, 1953, arid 1954 of high school 
students. The summary showed a strong regional pattern of enrollment 
with 63 percent of the students coming from the city of Wichita and an 
additional 12 percent from Sedgwick County. Seven maps and five tables 
are included. 

___ , Complete Report of Special Committee on the Municipal University 
Fund. 1954. 109 pp. 

This detailed study deals with population distribution, college-age popu
lation, enrollment trends, financial support, etc., in Kansas. The report 
is profusely illustrated with charts and graphs. 

Curry, Jane (Secretary and ~esearch Assistant), Study of Students on Probation 
Whose Entrance Examination Scores Indicated Them as Above 50th Per
centile. 19 55. 20 pp. 

The objective of this study was to seek to determine some reasons for 
potentially able students achieving so poorly as to become classified 
as probation students. 

*Department of Chemistry, Departmental Study for Doctoral Program in Chemistry 
at the University of Wlchita. January, 1959. 64 pp. 

This study describes the faculty, facilities, curriculum, graduates, etc. 
of the department of chemistry. The material emphasizes the objectives 
and program for a doctorate in chemistry. 
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*Department of Logopedics, Committee on Gra~uate Stlldies, The Ph.D. Degree 
in Logopedics. A Comparative Studyo August, 1954. 47 pp. 

This study contains an analysis of curriculum, staff, etc. of 19 depart
ments in universities which offer the doctorate in speech and hearing 
disorders. The University of Wichita pattern is studied in this context. 
It contains eleven tables and bibliographical materials. 

*---' Basic Aspects of a Doctoral Program in Logopedics. Jan·uary, 1956 .. 
19 pp. . 

This study is an elaboration of the document presented in August, 19540 
It identified the relationship of the Institute of Logopedics with the Uni
versity of Wichita. Additional information on facilities, courses, etc. 
is provided. 

*-----·' Proposed Doctoral Program in Logopedics.. October, 1956. 6 pp. 

This statement suggests possible regulations and procedures for offering 
the doctorate in logopedics. 

*----·' Self-Study Report for Proposed Doctoral Program. November, 1958. 
115 pp. 

This comprehensive statement provides detailed information about faculty, 
students, graduates, curriculum, library, financial support, etc. The 
proposed doctoral program is described in detail. The study includes 20 
tables. 

Dieterich, Helen (Assistant to the Dean of Liberal Arts), A Study of Academic 
Performance of Probation Students Before and After Suspension from the 
University of W1chita. May, 1955. 9 pp., including 5 pages of tables. 

A study of 51 students from a population of 133 suspended in 19 50-19 51 
who had re-enrolled by the second semester 1954-19550 Data on per
centages and dates of return and grades earned before and after sus
pension are given in detailed tabular form. The differences observed 
in grade performance before and after suspension were negligible. 

____ , A Study of Adaptation Problems of Foreign Students at the University 
of Wichita. May, 19 58. 155 pp. (M.A. Thesis) 

This study of foreign students involved check-lists, interviews, and a 
survey of variety of sources11 The major problems of adjustment are 
identified. Nineteen tables are included. 
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Ellis, Howard (Music Education), A Survey of School of Music Undergraduate 
Music Education Programs. 19 55. l p. 

School of Music graduates were requested to evaluate music education 
programs in terms of proportional number of hours in each area. 

Faculty of the School of Engineering, Proposed Curricula, School of Engineering. 
November, 1958. 7·4 pp. 

This is a comprehensive report based upon an intensive study of the phi
losophy and curriculum of the newly introduced program in engineering. 

Fugate, Josephine B. , and Comstock, George A. (Student Services), Orientation 
Programs as Conducted by One Hundred Representative Colleges and Uni- . 
versities Throughout the United States. 19 54. 10 pp. 

This brief analysis of orientation programs was carried out to determine 
the similarity of the program proposed for the University of Wichita and 
those carried on in other institutions of similar size and situation as the 
Uni varsity of Wichita. 

Fugate, Josephine B. (Dean of Women), Survey of Practices and Policies for 
Housing Procedures in i -1unicipal Schools. 19 56. 15 pp. 

The purpose of this study was to develop a better program for housing 
procedures at the University of Wichita by comparing procedures at the 
University with those of other similar institutions. 

Glenn, William (Director of Campus Activity Center), Survey and Analysis of 
the Organization of Student Services Program at the University of Wichita. 
1957. 9 pp. 

This study analyzed the organization of student services function at the 
University of Wichita and recorded data necessary for anticipated 
reorganization. 

Graduate Committee, College of Business Administration and Industry, The 
Master of Business Administration. July, 1958. 5 pp. 

The ~tudy concerns itself with the proper goals of a master's degree in 
· business and recommends a program consonant with such goals. 

Heysinger, Jack DG (Dean, College of Business), Undergraduate Student Working 
Habits. February, 1959. 12 pp. 

The study concerns itself with a compilation of hours worked and academic 
hours carried by undergraduate business students. The impact of the work
ing hours upon grade averages is studied, and the relationship of these 
grades and working habits to other variable (e.g. age, sex, marital status, 
jobs) factors is analyzed. The material is illustrated by a number of tables. 
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*Holman, Carol (Coordinator of Audio-Visual Services), Audio-Visual Survey. 
January, 1959. 4 pp. 

This study was based upon an interview questionnaire with all deans and 
heads of departments concerning utilization of equipment and materials, 
production of materials, facilities, and finances. 

Kramer, Lois (Counselor), Relationship Between Success in University as 
Measured by Grades Achieved and Rate of Drop-out. 19 56. 6 pp. 

This study was conducted to determine the correlation between success 
at the University of Wichita and rate of drop-out. 

*Lindquist, Emory (Dean of the Faculties), Faculty and Instruction. November, 
1958. 35 pp. 

This study represents an expansion of annual reports and surveys dealing 
with the faculty. The study is illustrated with a series of charts and 
graphs. 

____ , Faculty Salaries: Minimum at the University of Wichita and the 
American Association of University Professors Grading Table. April, 
1958. 1 p. 

A comparison was made with the suggested minimum salary for all ranks 
as outlined in the American _Association of University Professors Bulletin, 
XLIV (March, 19 58). 

McMullen, Wallace D. , A Study of Withdrawals from The Municipal University 
of Wichita Among the c1a·sses of 1953 and 1954. May, 1954. 40 pp. 

A study of samplings of l 00 students each entering the University for the 
fall semester 1949 and 1950 who withdrew prior to their normal graduation 
date. . Entrance examination scores, grade indices, and certain personal 
data were assembled. A follow-up questionnaire inquiring into reasons 
for leaving was returned by 40 percent. Relationships between grades, 
V/ichita residence, military service, transfers to Gther schools, aqd 
employment with drop-out were-observed and tabulated. 

Marsh, T. Reese (Dean, College of Adult Education), Enrollment Analysis of 
Evening Students. October, March, June, 1950-1958. 2 pp. per semester. 

An analysis of students enrolled in credit classes is compiled each semester_. 
fall, spring, and summer terms, which includes the folloWing information: 
(1) number of students enrolled, (2) sex, (3) classification, (4) college, 
(5) number of courses scheduled per student, (6) number of credit hours 
carried per student, (7) civilian or veteran status, and (8) actual enroll
ment by course. 
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Mullen, Beulah · (Director of Teacher Placement Bureau), The Distribution of 
University of Wichita Alumni as Teachers in Kansas Schools. September, 
1958. 1 p. 

The results of a survey were compiled on the basis of graduate and 
undergraduate studies at the University of Vifichita. 

___ , Evaluation by School Administrators of New Teachers from the University 
of Wichita. January, 19 59. 1 p. 

Reports on 92 beginning teachers were analyzed in 8 areas. 

*O 'Harra: Downing (Librarian), A Survey of the University of -rNichita Library. 
December, 1958. 66 pp. 

This comprehensive survey of the library represents a staff project. Fine 
materials were made available on the objectives, book stock, periodicals, 
circulation, staff, and finances.. The document also summarizes a series 
of special studies. Included are 34 charts. 

*Powell, Jackson o. (Dean, College of Education), A Report on the Character
istics of Certain Students Enrolling at the University of Wichita as They 
Are Described by Its Entrance Testing Program. March, 1958. 8 pp. plus 
7 pp. of charts. 

This study involved 1,406 entering freshmen who were enrolled for 12 or 
more hours in 1956 and 1957. The design was to establish a basis for 
predicting success in the freshman year on the basis of entrance exami
nations and high school grades. 

*Pronko, Henry {Professor and Head, Department of Psychology), The Role of 
Research at the University of .Wichita: A Survey and Tentative Report. 
November, 1958. 26 pp. 

A historical survey, identification of policy, an analysis of research, and 
publication activities are included. Five tables and one figure form a part 
of the study. 

Razak, Kenneth (Dean, School of Engineering), Engineering Educ&tion at the 
· University of W1chita. A Progress Report. January, 19 58. 1 S pp. 

This statement traces the history of engineering education at the University 
of Vl/ichita, enrollments, graduates, financial support, etc. 

Report of Liberal Arts Self-Study Committee. Fairmount College of Liberal Arts 
and Sciences. Proposed New Program. December, 19 58. 10 pp. 

This report is based upon an extensive study proposing a revised curriculum 
and degree requirements. 
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Sours, James (Dean of Students), Critique of Student Union Programs in 
Representative Universities. 1955, 1956, 1957. 30 pp. 

To determine the objectives of student union programs and related activity 
programs throughout the United States. To include those elements of pro
grams throughout the country that would most effectively lead to achieve
ment of a well-rounded program for the Campus Activity Center at the 
University of 'Nichita. 

*--- (Professor and Head, Department· of Political Science; former Dean of 
Students), A Study of Student Services at the University of \"lichita. July, 
1958. 18 pp. (legal size and single spaced} plus 7 pp. of exhibits. 

This is a comprehensive staff study covering the philosophy and practices 
in the Office of Student Services. A series of recommendations are included. 

*Steer, M. D. , Graduate Study in Logopedics. Evaluation for Doctoral Program. 
July, 1956. pp. 1-24. (Dr. Steer is Director of the Speech and Hearing 
Clinic and Director of Graduate Study in Speech Pathology, Audiology, 
and Voice Science at Purdue University.) 

This is the evaluatory report of Dr. Steer relative to offering the doctorate 
in logopedics at the University of Wichita. 

*¥!all, Hugo (Dean, Graduate School), The University of Wichita Development 
Program. February, 1957. 32 pp. (single spaced) 

This statement collates and summarizes hundreds of pages of material 
presented by faculty and staff in planning for the University of 'Wichita 
Development Program. 

___ , An Analysis of Degrees, Teaching Load, and Size of 500 Classes. 
July, 19 58. 4 pp. 

This study analyzes the situation during the academic years 1956-1957 
and 1957-1958. 

*General Items 
Included in the resources for the preparation of the Self-Survey Report 
were special studies by various academic and administrative units, 
annual reports, and materials presented in various studies by accrediting 
agencies, the Research Division of the National Education Association, 
the United States Office of Education, and other organizations and agencies. 
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