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CHAPTER I 

INTRODUCTION 

There has been so much difference of opi nion , dis

cussion , and even rangling , pro and con , in regard to the 

status of Married Women Teachers in Kansas , that the problem 

SU8gested itself asbei.ng not only a very interesting , but a 

ver y worth while subject for investigation . This problem is 

of necessity an important one as the social , moral, economic , 

legal , and professional status of women in general is involv

ed • . The totally dependent woman , who spends all of her time 

keepiI18 her house and rearing her children ·seems to have 

passed out with bustles and hoop skirts . As all of the ·new 

i mproved electrical devices have made· housework much lighter , 

the modern woman , looks outside the home for new intellect-

ual and professional interests . One of the professions to 

which the better eduoated married woman naturally turns is 

school teaching . 

And so , married women have been employed as teachers , 

and Boards of Education have made rules and regulations , 
, 

discriminating against them . Then when the heat of battle 

became too intense , these same rules have been laid aside , 

only to be made again at later date , usually with a hopeless 

feeling that a grievous mistake has been made . 

The writer ' s interest in this subject has been stim

ulated by her own experience , as she is a Married woman 

Teacher herself and has been caught several times in the 
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maelstrom of "Rules and Regulations"" -made by school boards . 

As the school superintendents throughout the state 

are in the best position to feel the pulse of this situation , 

the material for this investigation was obtained largely from 
' 

them. As a personal interview with these leaders was im• 

possible on account of the time and expense involved, the 

data were obtained from questionnaires sent to them by mail . 

It is not the _purpose of this study to try to settle 

for all time a question about which so many able men and 

women disagree , but merely to investigate the facts , and to 

draw some pertinent conclusions from them . If as a result , 

school officials become less prejudiced_, or become more able 

to deal fairly with ever7 one concerned , with respect to this 

problem , the time will have been well spent . 

This investigation is limited to the state of Kansas 

and all the data were obtained within the state . However , it 

was necessary to make the discussion general in certain 

chapters in order to set the stage and furnish a background 

for the situation in Kansas . 

There is no limit either to the volume or the vigor 

of personal opinion expressed in Educational Journals and 

Current Magazines about the Married woman Teacher Problem , 

but facts are rather aearce . A number of studies have been 

made however not only about married teachers , but about 

married women in other professions and business as well . Some 

of these are worthy of mention here: Miss Elizabeth 

-
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McCarroll ,1 of the Research Department of the Ohio State 

· University , has· made a short study of the "Married Woman 

Teacher in Ohio" . The Bureau of Statistics and Reference2 

of Detroit , in t he fall of 1921 , a t the request of the Board 

of Education , made a study of t he relative efficiency of 

their married and s i ngle women teachers . At that time , over 

nine per cent of all the teaching force of the Detroit 

Schools were married women . George w. Snyder3 made a study 

of the absenteeism of t he married teacher in comparison with 

tha t of the single teacher . In an educational research 

oircular4 . published by the National Educational Association , 

can. be found data on married women in large cities . Chase 

Going Woodhouse5 has compiled an interesting report of the 
. . 

rea·sons why American college women work , t he general findings 

of which will be given in a later chapter of this thesis . 

1McCarroll , Elizabeth . "The Married oman Teacher 
in Ohio , " Educational Research Bulletin (April 17 , 1929). 
Department of Education , ohio s tate University . · 

2Relative Efficiency of Married vs . Single Women 
Teachers, pampli!et . Bureau of statistics and Reference , 
Detroit , 1921 . 

3 Snyder , George w. "Health of ural Teacher s" . 
Unplublished Master's thesis , Department of Edueation , Ohio 
Stat e University, 1925. 

~"Data on Married Women as Teachers in 66 cities of 
over 100 ,000 population" , National Educational Association , 
Department of SuperintBndents and Research Division, The 
Dept . N.E.A. 28 , Educational esearch Service , Circular 9 , 
1928 . 

5woodhouse , c . G. "Married College Women in· Business 
and the Professions" , Annals o:f the American Academy, 
CXLIII (May , 1929) , 325- 38 . 
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JohnS . Singleton has made an e~austive study of 

· - "Married Women as Tea~hers , "1 the scope of which extended 

over the whole of the United States . 

1 Singleton , Johns . "Married Women as Teachers . " 
Unpublished Master's .thesis , _Department of Education , Ohio 
State University , 1928 . 



CHAPTER II 

DEFINITION OF THE TERM 

There is room for a vast difference of .opinion in 

regard to the meaning or use . of the te~ , f'Married Woman 

Teacher~ Different school men make issue of suoh ~ine points 

in this respect , that it seems nec essary to clearly define 

the expression as usei in this thesis . School uthorities 

who answered the questionnaires made euch distinctions as 

this : 

Married woman living with husband . 
Married woman with husband able to support family . 
Married woman with husband unable to support family . 
Married woman divorced from her husband . 
Married woman separated from her husband but ·not 

divorced. . 
Married woman whqse husband is dead . 
Married woman with children. 
Married woman without children . 
Married woman whose husband i s employed in the same 

sohool system. 
Newly married woman . 
Woman who has been marri.ed five years or more . 

Some school board wJll employ a married woman if 
her husband is physically unable to support her . Others do 
not consider this poi nt . 

Some will employ her if she has no children , while 
some state that their best teachers are the mothers . 

Some particularly object to dovorced women , making no 
distinction as to the cause of divorce . 

In some places objection is made if the woman ' s 
husband is working in the same school system , while some · 

·decidedly prefer the husband-wife combination . 

Throughout this discussion the term "Married Woman 

Teachern has been taken to mean any married woman who is now 

living .with her husband . In most cities where there is a 

definite rule against married women teachers this is the 
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definition used , although in some cities , the formal rule is 

sufficiently elastic as to allow them to employ a woman 

whose husband , for some reason , is unable to support her . 

omen , who have lost their husbands through death ·or divoroe 

usually have the same status as the unmarried teacher , and 

the rules which discriminate against the married woman do 

not apply to them . 

Sufficient material to write a volume could be ob

tained on the history of the agitation oonoerning w.hether 

or not married women should be allowed to teach in our publi 

schools . Cases which have been tried in the courts through

out the country , fall under two olasaes , women who were 

married when their contracts were signed , and women ·who were 

married after their contracts were signed . Dating as far 

back as the beginning of the world war . cases falling in the 

second group have been tried in the courts of Alabama , 

Illinois , Indiana , New Jersey , New York , Ohio , and West 

Virginia . Two very notable cases on record falling under 

the first group which were instrumental in .stirring up public 

opinion , were those of Mrs . Edgell .of Brookl yn in 1913 and 

Mrs . Peixotto of New · York G_ity in 1915 .1 

l Montagu.e , w. p . "The Edgell case." Independent , 
LXXIV (Maye , 1913) , 47 . 

"Penalizing Parenthood , " Independent, LXXIV , 
(March 20 , 1913) , 22 . 

Young, R. A, nGuilty of Motherhood," Good House
keeping , LVIII , (Janua~y, 1914) , 27- 36 . 

.. -
Finley , John H. "Conclusions in the Peixott o Case , " 

Qutlook . CVII , (January , 1915) , 46- 48. 
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The cause f'or dismissal in both of these oases as 

pregnancy . Mrs . Edgell was a teacher of physical education, 

teaching in the same high school with her husband . She be

came pregnant and asked for a year t s leave of absence, ith

out pay . The Oommittee on High Schools granted her request , 

but it as refused by the Board of' Education. She was im

mediately dismissed on ground• of neglect of duty , one of 

the causes for which a teacher may be dismissed in New York . 

Mrs . Edgell thought the decision of the board unfair but did 

not take it to court . 

Mrs . Peixottq had been a teacher in the New York City 

elementary schools for eighteen years . She asked for a leave 

of absence on account of an illness , assigning as the cause at 

indisposittion which had localized in her head. While on her 

leave she gave birth to a child . The Board of Education 

heard of this and immediately dismissed her . Unlike Mrs . 

Edgell , she did not accept her fate , but took her case to the 

courts . It finally reached the New York Court of' Appeals ith 

the result that she was reinstated .with :f'ull salary from the 

time when s;b.e as dismissed . These two cases probably would 

have been the fore- runners of many other similar ones , with 

·the result that the question might have been sattled as far as 

"Prohibition of Matrimony , " Independent , LXXX .(October 
12 , 1914} , 33 . , . . . ~ . 

"Crime of Motherhood , " ·Editoria1 , Literary Digest 
~CVII (November 1 , 191Z) , 25- 26 . 
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its legality was concerned , had not the world war come along 

at this time with its revolutionary effect . 

During the war , many women left their homes for the 

first time , to fill the gaps made in industry and in the 

professions by the men who had entered the service . Many 

women took up teaching again who had followed this profession 

before their marriage . In many cases the school authorities , 

almost on bended knee, had begged these women to return in 

order to make up the teacher shortage . ,After the war , many 

of these women , who had found a new independence , did not 

care to return to their former positions in their homes . 

During the period of reconstruction, the question was not 

agitated to any great extent , but as conditions gradually 

came back to normal , and as many young women began to prepare 

for the teaching profession , because of the great increases 

in salary ,· a su1;:plus of teachers was anticipated , and the 

discussion and wrangling about the married teacher began 

again with a vell8eance . 

All the states in the union except New {ersey and 

Washingt6n1 have laws on their statute books , wh_ich specify 

the causes for which teachers may be dis.charged . Matrimony 

does not appear in any of these· causes . In Kansas , the law 

states that a teacher may be dismissed for immoral.ity , in

competency , and neglect of duty . Nothing is said about mar

riage . Court decisions give us the authority for the follow-

ing statement . "In states having statutes specifying the 

causes for which a teacher m.,.y be dismissed , a ahool board 
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ru.ling setting up marriage as an additional cause for dis

missal , is not valid . u In fact , court decisions in practic

ally all eases , have been rendered , which ~ake it illegal to 

dismiss teachers on account of marriage . Married .women who 

have sued for re- instatement , have invarialu.y won their 

contentions in courts . 

As no case of this kind has ever been brought before 

·the courts in the state of Kansas , it would be difficult to 

predict what the verdict would be here . 

Mr . Brubacher, 1 makes an appropriate comment on this 

point . He says : 

On the basis of a review of all the pertinent judi
cial decisions , it appears that woman ' s opportunity for a 
career in public school teaching , eo- incident with a career 
in home- making , is at least relatively ell assured . 
Personality liberated. by our schools in this direction seems 
fairly sure of continued free opportunity to grow . ln 
private employments , marriage or maternity might be a cause 
of discharge quite beyond the reach of the law . Not so 
with public school teaching . Unfortunately , not even in this 
profession , is the fiel~ entirely open . Marriage and 
maternity may not justify a discharge but apparently they may 
still justify a r~sal to employ in the first instance . 
Perhaps , this is the next point of attack . It is signifieant 
that all of the progress on this issue has been made 
Judicially . No State is on record as having legislated with 
reference to married women as public school teachers. But 
even judicially a work of caution is in place . By far the _ 
majority of cases revi~wed have arisen in New York State . 
Other states and other state educational departments may hold 
differently if the matter is ever :presented to them . For the 
present , however , there is much significance in the united 
front of the :precedence laid down . 

1 Brubacher , John s . School and Society, XVI, ( October · 
·1 , 1927) 428- 436 • . 



CHAPTER III 

PROFESSION.AL STATUS OF MARRIED WOMEN TEACHERS IN CITIES 

OF THE FIRST AND SECOND CLASS 

The right to vote and to hold office has cost the 

women of our country a long and bitter struggle . The same 

amount of effort concentrated in any one direction , will 

eventually affect public opinion and bring about the results 

that are desired . Likewise assiduous and consecrated effort 

on the par·t of those interested will help to establish and 

maintain the professional status of the married women teach-

ers . 
\ 

In an effort to determine this standing of the 

married woman teacher in ci~ies of the first and second class 

in Kansas , a ques t i onnair e was sent to all superintendents in 

these cities . From the data thus received , the cities which 

make a discrimination could be ascertained , and the reasons 

for this discrimination . 

Answers to the questionnaire were received from all 

eleven of the first class cities and from sixty one of the 

seventy six second class cities . Table number one will show 

the distribution of answers to the first four questi9ns of the 

questionnaire . 

From a cursory glance , it will be n~ticed that about 

two thirds of the cities of the first class have a rule 

. against the employment of married women teachers . These are 

Kansas City , Wichita , Atchison, Fort Scott , Leavenworth , 

- 10-
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TABLE I 

RULES REGARDING MARRIED WOMEN TEACHERS IN CITIES OF THE 
FIRST AND SECOND CLASS 

Fi r s t Cl ass Second Cl ass 
QUestion Ci t ies Ci t ies 

yes NO . Yes No 

Do you haYe a rule against 
the employment of married 

omen teachers? 7 4 37 24 

If you have such a rule , 
was i t made retroactive 
when it was first 'put into 
effect? 1 6 1 36 

Do you employ married women 
as substitute and supply 
teachers but without a 
contract? 10 1 56 1 

If' you do not have a rule , 
do you have a sentiment 
that single teachers should 
be given the preference 
When available? 4 0 22 2 . . . . 

Parsons , and Pittsburg . The law in Leavenworth is understood, 

not written . The cities that do not have a law , are Hutchin

son , Salina , and Coffeyville . The law in Topeka is suf

fici ently e1astic to allow the Board of Education to use its 

own judgment in individual cases_. This is the wording of 

the.ir l aw : "In the emJ;>loyment of teachers , }?reference shall 

be given to women who have no other means of supJ;>ort than 

thei r profession . " 

Only in one city , Fort Scott , was the law made retro

active when first J;>Ut into effect . All of the cities , exceJ;>t 

Kansas City , make a practiee of emJ;>loying married women as 
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substitute and supply teachers , without a contract . Kansas 

City reports that in cases of emergency , married women who 

have been teachers in the schools may be employed as substi 

tutes . In all four of the cities that do not have a law 

governing the situation , there is a sentiment that single 

teachers should be given the preference when available . 

It will be noted also , that about two thirds of the 

cities of the second class , in Kansas , have a rule which 

discriminates against the married teacher . Only in one case 

was this law made retro- active when first put into effect . In 

other words , . the married teachers who were already in the 

system when the law was put into effect were allowed to 

remain. In practically every case , married women are used 

as substitute and supply teachers . In four of the question

naires that came back this question was not answered at all . 

These towns are probably so sma11 that substitutes are not 

used to any great extent . In all oases but two , there is 

a sentiment that single teachers should be given the pre

ference when available . 

Table II shows a summary of the reasons given by 

superintendents in first and second class cities for not em

ploying married women as teachers . 

The greatest number of superintendents checked the 

reason , "Married women frequently do not need money except fo1 

luxuries , and are therefore taking some unmarried woman's job." 

The fewest number checked the reason , ''Married women are not 
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TABLE II · 

REASONS GIVEN FOR NOT EMPLOYING MARRIED WOMEN AS TEACHERS 

1 . Married women have their thoughts and interests 
i n the home and teach only for money . 

2. Marri ed women cannot carry both home and school 
duties wi thout overworking , hence becoming 
cross and irritable . 

3 . Inefficient marri ed wom en are hard to eliminate . 
They become fixed and do not improve profes
sionally . 

4 . Woman ' s place is i n the home . 

5 . Mar ri ed women ar e not dependent on work for a 
livlihood , hence are more independent of 
educational authority . 

6. Unmarried women teachers have more time for 
summer study , and are therefore more efficient . 

7. Married women frequently do not need money 
except for luxuri es and are therefore taking 
some unmarried woman ' s job . 

8 . Problems that arise relative to maternity . 

9 . Please ·give other reasons or comment not 
mentioned above . 

18 

18 

25 

17 

15 

21 

30 

21 

dependent upon work for a livli hood , hence are more independ
ent of educational authority . " 

Another reason , not often given but often implied , 

for establish~ng the rule against married women is that some 

unfortunate experience in an individual case has made the 

superintendent and board members feel that i~ would be easier 

to legislate against the group than to have to cope with a 

recurrence of a similar difficulty . The early years of 

matrimony , one to five years seemed to be the time when most 
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of the trouble in the situation has arisen , yet no effort has 

been made to differentiate between the young married woman , 

and .the one in ·middle life. such a division would give clar

ity to the question and lead to more definite conclusions . 

When asked for other reasons or comment not mention

ed above , the superintendents gave the following pertinent 

ones: 

l . In .American society , it is generally understood that a 
husband is to make a li Vi!J€ for his wife , and single 
women have a better right to the jobs . 

2 . We find all of these reasons given depend upon the 
individual and not upon whether married or single . 

3 . W.e have two married women on our faculty. Both are good 
teachers. we prefer to retain good teachers , married 
or unmarried . 

4 . Some school boards refuse to employ married women . I feel 
that if the married teacher fills the position better 
than the single teacher., she should have the place . Our 
public schools are not charitable institutions . 

5 . Man and wife should never be employed in the same system. 

6. We em:ploy teachers on the basis of training and ex:peri
ence . No difference to me , married or not , nQ preference 
given . 

7. Rule was passed as a result of a school squabble . 

8. My best teacher is a married lady . · _ 

9. In several cases , women married men who ·seem to be will
ing that their wives support the family by teaching . 

10 . Why do we say to women , "You may ·enter any occupation or 
give your life to social activities , if you are married , 
but marriage unfits you for the school room?" 

11. My experience has been , that· married women have only one 
motive in view in teaching, namely "financial gain . " 

12 . A wife is almost a necessity to a president o~· a preache:c 
Why is not a husband an asset to a teacher? 
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When asked for the exact wording of the law which dis

criminates against married women as teachers, in most cases 

the .superintendents stated that the only written law they 

had was found in their Teacher's Contract. Following are 

some of the clauses which have to do with the marriage of 

teachers taken directly from the contracts; 

Wichita. 
It is further agreed tha~ the marriage of women teachers 
after signing this contract , annul.s the oontraet . 

E1 Dorado. 
Provided, fur·ther that t-he marriage of said teacher 
before the expiration of this contract shall immediately 
render it null and void . 

Pittsburg . 
It is further agreed that should party of the second 
part , marry after being employed , this contract shall 
terminate immediately upon the date ot such marriage . 
Should her services be cont-inued after such marriage, 
she will receive substitute salary. 

Parsons . 
It is provided further that in case the. second party ot 
the contract is a woman teacher and should get married , 
then this contract will become null and void at that 
time . 

Fort Scott . 
Party of the seeond part hereby agrees to tender her 
resignation to be acted upon by the board as it may 
seem to be :tor the best interest of the school. 

Olathe. 
This contract automatically ceases if the one signing 
marries before the end of the s.chool year . · 

Anthony .. 
Marriage of the first party shall terminate this con
trac.t . 

Conclusions 

From the various divisions of this chapter, the follow

ing summary is offered . 

I. Approximately two thirds of the cities of the first and 

second class in Kansas , have a rule discriminating against 
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married women teachers . 

II • . In practically every case , the married teachers who were 

already teaching in the system when the law was put into 

effect were allowed to remain . 

III . Practically all cities em:ploy married women as sub

stitute and supply teachers , without a contract . 

IV . Almost all Cities which do not have a rule discriminating 

against married women teachers , have a sentiment that single 

teachers should be given the preference when available . 

v. The principle reason given for not employing married 

women teachers is that the single women are entitled to the 

jobs , since the married women have husbands to support them . 

As one superintendent said , "Our reasons are sociological 

rather than pedagogical . " . 

VI. In many cases , it was a single unfortunate experience 

that caused the superi ntendents to legislate against the 

group rather than to have to cope with a recurrence of a 

simi lar difficulty . 

VII . Practically all the di fficulties arising from the 

married woman teacher problem , come from the early years of 

mar ried l i fe , say the first f'ive years . 



CHAPTER IV 

PROFESSIONAL STATUS IN CITIES OF THE THIRD CLASS, 

RURAL, AND CONSOLIDATED SCHOOLS 

Cities of the first and second class in the state 

of Kansas are large enough to comprise an educational unit 

in themselves and are controlled by their own city superin

tendents. But one-room schools, consolidated schools, and 

schools in third class cities are under the jurisdiction of 

the county superintendent . Realizing that the status of the 

married woman teacher in these ·places is determined by a 

sentiment or prejudice for or against, rather than definite 

rules made against her , it was necessary to send a different 

form of questionnaire to county superintendents. This ques

tionnaire, a copy of which may be found in the appendix, 

enables us to determine the exact percentage of women teachere 

that are married and the prevailing sentiment for or against 

them in each county . Answers were received from all but five 

of the one hundred and five counties in the state. 

fABLE III 

PERCENTAGE OF .omm TEACHERS IN la.CH COUNTY THAT ARE lf.A.RRIED 

County 

Allen 
Anderson 
Atchison 
Barber 
Barton 
Bourbon 
Brown 

Number of Number o~ 
omen Teachers Married 

Teachers 

169 
105 

94 
133 
210 
116 
120 

40 
12 

7 
21 
14 
12 
13 

omen 
Peroent of -
women Teachers 
that are 
Married 

25 
11 

7 
16 

7 
10 
11 



l 

l 
1 
l 

I 

/ 

County 

Butler 
Chase 
Chautauqua 
Cherokee 
Cheyenne 
Clark 
Clay 
Cloud 
Coffey 
Comanche 
Cowley 
Crawford 
Decatur 
Dickenson 
Doniphan 
Douglas 
Edwards 
Elk 
Ellis 
Ellsworth 
Finney 
Ford 
Franklin 
Geary 
Gove 
Graham 
Grant 
Gray 
Greely 
Greenwood 
Hamilton 
Harper 
Harvey 
Haskell 
Hodgeman 
Jackson 
Jefferson 
Jewell 
Johnson 
Kearney 
Kingman 
Kiowa 
Labette 
Lane 
Leavenworth 
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TABLE III (continued) 

Number of Numb.er of' Percent of 
Women Teachers Married women women Teachers 

Teachers that are 
Married 

257 25 10 
98 10 10 

No .Answer 
136 14 10 

88 12 14 
58 14 24 

No .Answer 
125 8 6 
138 8 6 ' 

No Answer 
164 23 14 
275 7 3 
115 8 'l 
159 15 9 
129 17 13 
102 13 13 

a1 11 14 
121 9 7 

75 2 2 
12i 2 2 

5.7 3 5 
117 17 15 
112 18 16 

42 4 10 
57 4 7 
94 25 27 
32 10 31 
66 14 21 
19 8 42 

166 20 12 
23 5 22 
81 13 16 

106 4 4 
34 6 18 
56 11 20 

146 17 12 
153 22 14 
188 11 6 
184 27 14 

37 6 16 
107 25 23 

83 13 15 
129 23 18 

No Answer 
120 24 : 20 

1-· 
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TABLE III (continued) 

NUmber ot Number of . .Per Cent of 
County Women !eaohers Married Women Women Teachers 

Teachers that are 
Married 

Lincoln 92 7 8 
Linn 132 18. 14 
Logan 61 11 18 
Lyon 148 20 14 
Marion 256 9 4 
Marshall 246 19 8 
McPherson 199 12 6 
Meade 68 10 16 
Miami 114, 12 11 
:fv!itchell 162 3 2 
Montgomery 116 29 25 
Morris 111 6 5 
Morton 3? 13 35 
Nemaha 180 16 9 
Neosho 132 20 15 
Ness 51 13 25 
Norton 140 17 12 
Osage 154 14 9 
Osborne 143 10 7 
Ottawa 125 9 . . 7 
·Pawnee 70 8 11 
Phill.i:ps 135 26 11 
Pottawatomie 173 14 8 
Pratt 83 11 13 
Rawlins '/9 12 15 
Reno 164 20 12 
Republic 137 16 12 
Rice 108 15 14 
Riiey 118 12 10 
Roo;ks 130 18 14 
Rush 94 21 22 · 
Russell 139 5 4 
Saline 116 8 7 
Scott 43 4 9 
Sedgwick 230 · 43 19 
Seward 31 7 23 
Shawnee 159 37 23 
Sheridan 89 16 18 
Sherman 65 12 18 
Smith 156 14 9 
Stafford 122 18 15 
Stanton 20 7 36 
Stevens 50 11 22 
Sumner . 375 24 ' 6 . 



County 

Thomas 
Trego 
Wabaunsee 
Wallace 
Washington 
Wichita 
Wilson 
Woodson 
Wyandotte 

AVERAGE · 
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TABLE III (continued) 

Number of .Number of 
Women Teachers ·Married women 

Teachers 

115 
75 

153 
44 

·193 
37 

114 
104 

No Answer 

15 
13 

7 
9 

13 
7 

19 
3 

Per Cent of 
Woman Teachers 
that are 
Married 

13 
17 

5 
20 

7 
19 
17 
.3 

14 per cent. 

According to Table III , the counties reporting more 

than twenty- five per cent of their women teachers as being 

married are Allen , Graham , Grant , Greely , Montgomery , Morton , 

Ness , and Stanton . Greely County reported the highest per

centage of married women teachers in the state , forty- two per 

cent . Generally speaking , counties reporting the highest 

percentage , expressed a sentiment very complimentary to their 

ma.rried women teachers . In eases where this was not true , it 

was plain to be seen that the personal opinion of the county 

superintendent was expressed rather than the sentiment of the 

county . 

Counties reporting five per cent or less of their 

women ·teachers as being married were Crawford , Ellis , Ells

worth , Finney , Harvey , Marion , Mitchell , Morris, Russell, 

Waubaunsee , and Woodson . Likewise , most of these counties 

expressed a sentiment against the married teacher . When an 
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average was taken , it was found that approximately fourteen 

per cent of all the women teachers under the jurisdiction of 

the county superintendents , were married . 

Some of the adverse comment expressed by county 

superintendents was as follows : 

Stafford . 

Sheridan . 

Saline . 

Neosho . 

Marion . 

Most people are opposed . However some of these poor 
men must be "fed" and their wives take this means of 
doing it , many times at the expense of the school 
board . 

Quite a number object . They think the place should 
be given to some girl that does not have a husband 
to support her . 

The idea is prevalent that married women should make 
homes for their husbands and train t ,heir children . 
Too many single women who ar dependent upon their 
own earnings are unemployed and many men with 
families need teaching positions , and should not be 
crowded out by women who do not need to earn a livli
hood. 

More people are believing that married teachers 
should be barred as teachers every year . Many of my 
trained young single women are without jobs . , 

Opinion relative to women te·achers has always been 
adverse here , especially in the rural communities . 
Since the war the feeling seems to have grown a 

,little more tolerant . , 
Lincoln . 

Harvey . 

The younger teachers object to it . Many school 
boards will not hire such . However , Lincoln ,city 
schools have three married couples employed in the 
school system. These men each draw good money and 
the wife could be a home-maker on the salary receiv
ed by each . I really th·nk when a woman has a 
husband with a good posit,ion , the school p,osi tion 
shou1d be for unmarried women . However , these ladies 
each do the best of school work . 

There is considerable prejudice against hiring 
married teachers in this county, not without some 
grounds for it . This seems to be the general opin
ion, that in most cases , either the soho.ol suffers 
or the health of the teacher suffers . 
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Most school-boards are very muoh opposed to hiring 
married women in thei~ schools . They believe that 
married women cannot give their entire attention 
because of home duties . 

Franklin . 

Finney . 

Single women teachers are preferred , especially in 
cases where teacher tries to teach and keep house . 

That the married women have husbands to care for them 
and that the school positions· should be given to the 
girls who have completed the High School course and 
have their way to make . Married women are at a 
decided disadvant~ge in this county , that is in the 
rural districts . 

Ellsworth . 

Ellis . 

Decatur . 

Very few districts will hire a married woman. usually 
an emergency causes their employment .-

I find the sentiment strongly against it . The idea 
prevails and I believe it to be true that home duties 
interfere with their school work . 

The tendency is to discriminate against married 
women who are living with husbands . This is especial
ly true in towns . 

Sedgwick . 

Ottowa. 

The general sentiment in Sedgwick County is unfavor
able toward married teachers . Depends mostly on the 
community . Some communities would prefer married 
teachers of good personalitie~ . 

The general opinion used to be very much against it . 
However , I think they are changing their ideas along 
this line . 

Many of the counties expressed a sentiment that was 

either neutral or divided about equally for and against the 

married teacher . 

Grant . 

Graham . 

Elk. 

There has been no objection to married ladies in this 
county . 

It doesn't seem to make much difference any more 
whether they are married or not . 

There is not much sentiment either way as regards to 
married women teachers. 

Doniphan . 
In a few districts there is a sentiment against the 



Cowley , 

Clark , 

Brown. 

Bourbon. 

Barber . 

Allen . 

Coffey . 
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employment of married teachers but only locally . Over 
the county , in general , there seems to be no sentiment 
one way or the other . very often no concern is given 
the matter if they are efficient teachers . It so 
happens that they are all excellent teachers and none 
have families except the husband . The districts em
ploying these teaohers are not · faced with the_problem 
of having the teacher maintaining a family and teach
ing at the same time , In most of these cases, the 
women are away from their own homes during the week 
and only spend week ends at home . 

Some districts are very much opposed to hiring 
married women but a number of districts feel that the 
married women make the best teachers , as you see from 
the number employed in the county at the present time . 
Several are widows ho have their own way to make , 
three have been married since school began . Some of 
the very best teachers we have are married women . 

Generally ~avorable although some districts will not 
employ them at all . I really think most districts 
prefer the unmarried teacher , .if they can get just as 
good a teacher . -Most of our married teachers have 
been teachers in the county several years , and have 
proveA themselves such good teachers , that school 
boards do not like to give them up . 

The general sentiment is that if a woman is a good 
teacher , there is very little sentiment one way or 
the other . 

Only a few of our district board members object to 
employing married teachers . · 

Will hire i! sure they will be able to drive to school 
on time in bad weather while living at home . 

Generally indifferent , in some communities very much 
o:p:posed . 

From the expressed opinion , the sentiment is against 
the hiring of married women in Coffey county , but 
there is an increase in the number of married women 
being hired . Th.is may be due to the fact that in 
Coffey county , the married women employed in the 
schools are very good teachers and secure t ,heir 
:positions in spite of the sentiment . 11hey ean all 
teach and stay out of the profession for a number of 
years yet their reputation is such that they can 
secure another school at any time. · Also the married 
women whose husbands are alive stay at home and will 
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teach for a lower salary than t hey would if they had 
to live away from home . 

Some of the very favorable conunent expressed by county super

intendents was as follows: 

Stanton . 

Osage . 

The general sentiment toward married women , at l~ast 
toward those who do not have young children , is very 
favorable . It has been our experience that when it 
is right for a married woman to teach , she nearly 
i'Iways makes good . And our leaders and best t eachers 
for a number of years have been older married omen. 

In some instances , there are objections registered , 
but as a group my married teachers rank very high . 
ObJeotions come from other quarters . When they do 
object , we try to respect their feeling in the matter 
and this automatically adjusts the situation. 

Marshall . 

Wilson . 

Good in nineteen different instances . we have enough 
positions in the county to take care of all or most 
all of our deserving teachers and about one hundred 
from out of the county and some from out· of the state. 
The married woman question is not a question here . In 
all but t wo or three of these nineteen oases , the 
women have been teaching in these positions for ten 
or fifteen years . 

Very little complaint . They are doing excellent work 
and the school boards ask for them . I think it is 
because they are experienced and well qualified and 
go to summer school , not slackers in any way . I am 
sorry to say that only four of them are mothers , and 
the mothers are the best teachers in the seventeen . 
They are the best qualified and draw the best wages 
in this county and are rehired from year to year . How
ever , I do not advise the teachers to teach the ~irst 
year but the school boards are the ones who hire them . 

Wichita . 
Little has been said concerning married women as 
teachers in this county . I know of one school board 
member who always opposes hiring married women for 
teacher s . The majority of persons seem broad- minded 
about the matter , and agree if a married woman is a 
better teacher than a single woman , she is the one to 
fill the position . Persunally , I fav9r hiring married 
teachers . I believe the married teacher has a better 
knowledge of the child , and that she is more earnest 
in ·her effort to help the child . I think to o that 
the married woman is more s ettled . Experie.nce with 



Thoma§.. 

Norton. 

Nemaha . 

Morton . 

Linn . 

Gray . 

Haskell . 
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married teachers in this county has been very satis
factory . Seven married teachers retired from the pro
fession last year . This was entirely voluntary on 
their part . They are excellent teachers and were in 
demand. · 

The sentiment is generally favorable . In several 
schools , married women are preferred. 

The general sentiment is for married teachers , if she 
has met the requirements before marriage , that would 
be no bar . Teachers are born , not made . If a 
teacher is teaching for the money , only , she has no 
business in the school room . 

Favorable in rural and third class cities . 

In favor of married women . As a rule , our married 
teachers are better than the single ones . 

As far as I can find , the boards are very well :pleas
ed , as they argue that the married ladies really teach 
school , work for the best interest of the children of 
the schools , again they were successful teachers 
before they were married , and continue to be success-
ful after they were married 

The married women in this county are our best teachers. 
They are older and more experienced and know more · 
child psychology . Some boards will not hire married 
women in this county but we are slowly getting away 
from that sentiment. 

The married women teachers are preferred in several 
schools and are very satisfactory in their present 
positions . ~he sentiment has changed until there is 
seldom any objection to married women as teachers 
unless they. have small children . 

Table IV shows the division of sentiment according 

to the counties of the state of Kansas . 

Conclusions 

The following summary is made from this chapter . 

I . Fourteen. per cent of the women teachers , under the juris

diction of county superintendents , are married . 
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TABLE IV 

DIVISION OF SENTIMENT ACCORDI NG TO THE COUNTI ES OF THE STATE 

OF KANSAS 

County 

Allen 
Anderson 
Atchison 
Barber 
Barton 
Bourbon 
Brown 
Butler 
Chase 
Chautauqua 
Cherokee 
Cheyenne 
Clark 
Clay 
Cloud 
Coffey 
Comanche 
Cowley 
Crawford, 
Decatur 
Dickenson 
Doniphan 
Douglas 
Edwards 
Elk 
Ellis 
Ellsworth 
Finney 
Ford 
Franklin 
Geary 
Gove 
Graham 
Grant 
Gray 
Greely 
Greenwood 
Hamilton 
Harper 
Harvey 
Haskell 
Hodgeman 

General 
Sentiment 
Against 

yes 

yes 

yes 

yes 

yes 

yes 
yes 

yes 

yes 
yes 
yes 

yes 
yes 
yes 

yes 

yes 

yes 

Sentiment 
Neutral or 
Divided . 

yes 

yes 
yes 

yes 
yes 

yes 

yes 

yes 

yes 

yes 

yes 
yes 
yes 

yes 

yes 

yes 
yes 

yes 

yes 

yes 

Sentiment 
very 
Favorable 

yes 

yes 
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TABLE IV (continued) 

General Sentiment Sentiment 
County Sentiment Neurta.l or Very 

Against Divided Favorable 

Jackson yes 
Jefferson yes 
Jewell yes 
Johnson yes 
Kearney yes 
Kingman yes · 
Kiowa I yes 
Lbett yes 
Lane -
Leavenworth yes 
Lincoln yes 
Linn yes 
Logan yes 
Lyon yes 
Marion yes 
Marshall yes 
McPherson yes 
Meade yes 
Miama yes -
Mitchell yes 
Montsomery yes 
Morris yes 
Morton es 
Nemaha yes 
Neosho yes 
Ness yes 
Norton yes 
Osage yes 
Osborne yes 
Ottowa yes 
Pawnee yes 
Phillips yes 
Pottawatomie yes. 
Pratt yes 
Rawlins yes 
Reno yes 
Republic . yes 
Rice yes 
Riley yes 
Rooks yes 
Rush yes 
Russell yes 
Saline yes 
Scott yes 
Sedgwick yes 
Seward yes 
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TABLE IV {continued) 

General Sentiment Sentiment 
County Sentiment Neutral or very 

. Against Divided Favorable 

Shawnee yes 
Sheridan yes 
Sherman yes 
Smith yes 
Stafford yes 
Stanton yes 
Stevens yes 
Sumner yes 
Thomas yes 
Trego yes 
Wabaunsee yes 
Wallace yes 
Washington yes 
Wichita yes 
Wilson yes 
Woodson yes 
Wyandotte -

-
TOTAL 40 46 14 

II. Forty- six per cent of the counties of the state of Kansas 

expressed a sentiment which was either neutral , or divided 

about equally for or against the married woman teacher . 

III . Forty per cent of the counties reported a sentiment 

decidedly against the married woman teacher . 

IV . Only fourteen per cent of the counties reported a senti

ment very favorable to the married woman teacher . 

V. In most oases , the counties that reported the highest per

centage of married woman teachers , expressed a sentiment very 

favor·able to them . 



CHAPTER V 

REPORTS FROM COLLEGES AND UNIVERSITIES 

Decided similarity in the returns from the question

naires sent to college and university presidents throughout 

the state in regard to the married teacher problem , make it 

possible to sum up this situation in a v ery few words . In 

this case , the same form sent to city superintendents was 

used . Sixteen answers were received from eighteen question

naires sent . From the returns , the following conclusions were 

reached : 

l . With the exception of Baker University at Baldwin 

City , none of the colleges or universities in the state re~ 

ported a discrimination made against married women teachers . 

2 . Although the colleges and universities have no 

rule against employment of married women , there are relatively 

few on the various faculties . 

3 . As the practice of employing substitutes in col

lege and university positions is not usually followed , except 

in the case of long absence , married women are seldom used in 

this capacity . 

4 . When asked if they had a sentiment that single 

women should be given _the preference ~hen available, the 

answer was no . This leads us to the conclusion t hat marriage 

is not an issue in employing women instructors in colleges 

and universities but that they are employed on their merits 

and educational qualifications alone . 

-29-
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CHAPTER VI 

RELATIVE EFFICIENCY OF MARRIED VERSUS SINGLE OMEN TEACHERS 

We hear .many echoes of controversy, es:pecially among 

school circles about the relative efficiency of marriec versus 

single women , or to put it in a different way , about the 

effect of marriage upon certain success traits which con

stitute efficiency in a teacher . 

In an effort to determine this relative difference , a 

questionnaire was sent to all school superintendents in the 

state of Kansas , both county and city , where married women 

are employed as teachers .1 It was not sent to cities where 

they are not employed , for it was thought that these cities 

would not have a fair basis for judgment . Upon the data thus 

secured is based the content of this chapter . 

The superintendents were asked to check twenty two 

specific traits or factors which are generally used by school 

officials in rating the success of teachers . They were asked 

to use if possible as a basis for their judgment an observa

tion of the work done by the same teachers before and after 

marriage . The sixty-four usable answers received revealed 

some sur:pr.ising and interesting observations . 

Table Vindicates the following conclusions: 

1. By far the majority of superinten·dents thought that 

marriage made no difference with a:ny of the success traits 

except with number thirteen , "community interest" . One 

Superintendent ex:pressed the sentiment of mB;)Yothers by 

lAp:pendix, page 
- 30-
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saying , "In my experience , marriage has had no more effect 

upon these characteristics than a change o'f residence or a 

change of clothes." Another one said, ttA good teacher before 

marriage is a good tea~~er after marriage." 

According to the remainder of the group: 

2 . The five traits which marriage improved to the 

greatest extent received checks in the following order: 

Interest in Community , Understanding , Individual Needs of 

Pupil , Self Control, and Discipline . 

3 . The five traits which marriage effected in an ad

verse way received checks in this order: Punctuality , Inter

est in Extra Curricular Activities , Professional Interest, 

Daily Preparation , and Interest in School Life. 

4 . The fact that these conclusions are almost 

identical with those of Mr . Sing~eton, 1 whose investigation 

reached over the whole United States , gives us reason to be- · 

lieve that1b.is report can be relied upon as being accurate . 

5 . The results indicate that the health of married 

teachers is slightly better than the health of single teach

ers . This agrees rather favorably with the statement of Mr . 

Chancellor in regard to marriage and health . 

It is an invincible fact that married men and women living 
with their consorts live longer , have better health, and are 
therefore more fit to teach than maidens and bachelors , not 
that all schools should have married teachers only, but that 
no schools of several teachers should be parentless , and that 

1singleton , John s . . Married women as Teachers. 
Unpublished Master's thesis , Department of Education , Ohio 
State University, 1928. 
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TABLE V 

Better No worse 
'Q,uali ties After Difference

1 
.After 

Marriage Marriage 

l . General Appearance 3 55 6 
2 . Initiative 16 39 ! 9 
3 . Punctuality 13 31 20 
4 . Professional interest 11· 34 19 
-6 . Care of routine 20 35 9 
6 . Discipline 22 38 4 
7 . Self-control 22 40 2 
8. Adaptability 19 39 6 
9. Tact 22 38 4 

10 . Cooperation 15 42 7 
11 . Daily preparation · 17 30 17 
12 . Interest in school life 19 28 17 
13 . Interest in community 31 25 8 
14 . Interest in extra-

curricular activities 10 35 19 
15 . Individual needs of pupil 23 35 6 
16 . General development of ·-

pupil 22 40 2 
17 . Skill in questioning 10 53 1 
18 . Motivating school work 15 44 5 
19 . Stimulating thought 15 47 2 
20. Understanding 27 36 1 
21 . Health 13 47 4 
22 . Attendance at school 6 43 15 

mothers and fathers should be preferred for such one room 
schools as cannot be consolidated into union schools.l 

It is very interesting to note . the comparison between · 

this summary and the general conclusions reached by Mr . 

Singleton in regard to the efficiency of married teachers. 

The following are his conclusions: 

1 . Superintendents feel that the married woman teach

er is on a par with her single co-worker in efficiency . 

1chancellor, w. E. The Health of the Teachers , pp . 51. 
Chicago: Forbes and co ., 1919 . 
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2. The married woman teacher is particularly 

efficient where her work touches child life in the class 

room. This is a conclusion both when her work is comp~red 

with what she did before her marriage and with the work of 

single women teachers. 

3. The .greatest per cent of married women teachers 

is found where experience is at a point of greatest effi

ciency. 

4. Married and single teachers have practically the 

same amount of professional training. 

5. The turnover of _married and single women teachers 

. is much the same. 

6. The slight difference in the absence of married 

and single women teachers warrants no conclusion other than a 

statement that their health is about on the same plane. Thia 

is brought out by the two articles quoted. 

we conclude therefore, that efficiency as related to 

these is remarkably alike. 



CHAPTER VII 

WHY DO MARRIED COLLEGE WOMEN WORK? 

The da. ta1 given in this chapter were gath:.er-ed from 

members of the American Association of University Women. They 

were taken from schedules distributed by the local branch 

chairmen of the Committees on the Economic and Legal Status 

of Women . These data do not relate to teachers alone , but 

sine:e by far the greatest percentage of married college 

women who work , are in some kind of educational work , and 

sine~ practically all teachers , nowadays , are college women 

' to some extent , at least , it was thought that these findings 

could be donsidered as relevant here . 

Table VI shows the distribution of four hundred and 

ninety- five married college women in different fields of work. 

TABLE VI 

DISTRIBUTION OF MARRIED COLLEGE WOMEN IN DIFFERENT FIELDS OF 
WORK* 

A. B. Degree 

Business 
. Clerical 
Professional 
Social 
Education 

TOTAL 

M~ A. Degree 

20 Business 
19 Clerical 
39 Professional 
33 Social 

260 Education 

371 

3 
2 

Ph . D. Degree 

16 Professional 
4 Social 

64. LEduoa tion 
M. D. 

89 

11 . 
3 

10 
11 

35 

It is interesting to note , from Table VI that about 

seventy percent of married working women having · .B. or A.M . 

1woodhouse , Chase Going. op . cit . pp . 3·25- 38. 

*Ibid . pp.325- 38. . - 34-
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deg rees are in educational work , while only about twenty- eight 

per cent of thos e having Ph .D. degrees are in ~his line of 

work . 

TABLE VII 

REASONS GIVEN BY MARRI ED COLLEGE WOMEN FOR WORKING* 

Reason Number of 1per Cent women ···· 

Financial 144 42 . 9 
Demand for ser vices 35 10 . 4 
Compari son with Housework 11 3. 2 
Contract t o fulfi l l 7 2 . 3 

All economic reasons 197 58 . 8 

Love of work 60 1 7. 8 
Leisure · 22 6 . 5 
Pri nci:pl e I. 1 7 5 . 0 
Career 1 2 3. 8 
Contact s 3 .8 

All desire for work reasons 11 4 33 . ~ 

Loneliness 12 3 . 6 
Family relations 13 3 . 7 

All family situations 25 7 . 3 

TOTAL 336 100 . 

Table VII shows the f i rst reasons g i ven by Mar ri ed 

Coll ege women for engaging in work outside the home . Fifty

ei ght and eight- tenths :per cent gave "economic reasons" as 

thei r f i rst reason f or worki ng . They either needed t he extra 

mo ney or wanted it .in order to live on a higher pl ane , 

socially and materially . Some worked while their husbands 

finished their professional training . Others wished to help 

*Ibi d . pp . 325- 38 . 

• 
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their husbands get established in business . Some had signed 

contracts before their marriage which they had to fulfill. A 

few had inherited businesses wi.th which they had to carry on. 

Approximately one-third of these women gave "desire 

for work" as their f i rs t reason for working outside the home. 

Some ·wished to be doing something worth while as a matter of 

principle. Others liked the idea of a career. A few worked 

because they liked the contacts they made in business or pro

fessional work. 

Only seven and three-tenths per cent gave "family 

situations" as their first reason for working . Some were 

lonely because their husbands were traveling men and were gone 

a great share of the time. A. few were living under .difficult 

family situations which made it more agreeable for them to 

w.ork outside the home . 

Considering all of these da~a, the conclusion might be 

reached that there are enough good and legitimate reasons why 

women should work outside the home that a blanket rule exclud

ing all married women from any class of work would be decidedly 

unfair. 

Mrs. Woodhouse , in her concluding remarks of this report,says: 

Comparing the distribution into occupation group-sand the 
earnings of the married college women with the reports for the 
single -women co-operating in the same survey, it is seen that 
the two groups are very much alike on both points. On the 
whole , then, this group of married college women is much like 
any · other group of educated women in business and in the pro-
fessions. ~hey are :vs.orki.ng in occupations in which it is most 
usual to find college women . Their earnings are . a s far as 
comparable material is available, much like the · earnings of 
other college women and like t he great majority of mankind, . 
they are working because they need the money, and because they 
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n ed the satisfactions which come only from activity which is 
felt to be worth while . l 



CHAPTER VIII 

PRESS COMMENTS 

Every individual has a perfect right to his uwn per

sonal opinion on all subjects . He also has a right to expreSE 

that opinion either verbally or through . the press . In fact 

freedom of speech and of the press was one of the foundation 

stones upon which our government was built and has continued 

to be so throughout its history . Whenever there was an issue 

at hand , it has been aired both pro and con in all of the lead

ing newspapers and periodicals of the country . The married 

teacher issue has come along for its share of press attention. 

The following is a compilation of pertinent press 

comments , some of which relate to the married woman in the 

professions in general as well as of the married teacher ; 

some are expressions of the laity as well as of the men with:in 

the profession: Mr . Chambers in his plea for Married women 

Teachers says, in part , 

A sense of responsibility and a richness of experience in 
human relationships are qualities toward which the marital 
state inevitalby conduces . The married woman possesses a 
fullness of experience which has been denied her celibate 
sister . The married sta te is the normal state for mature 
persons . The experiences of living with husband and child is 
a discipline in social relationships of undenied value in the 
development of tolerance , sy~pathy , firmness and t he other 
traits that · compose what we know as the well rounded and 
attractive personality . Psychologists are agreed that one of 
the fundamental pre- requisites of good teaching is a good 
understanding of the nature of the child . A good teacher is 
one who can comprehend and appreciate the hopes , fears , j oys , 
griefs , and other impulses of child.hood . Married women,. many 
of whom are mothers , who have , or have had the opportunity of 
studying their own children intimately , at first hand, cer
tainly possess an advantage in this respect . 
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Finally , then , since there is no evidence that either 
the home or the school need suffer , but ultimately may be 
strengthened by the contributions of married women teachers , 
and since a broad view of national economy discloses an in
creasing waste . resulting from the failure to secure full use 
of the powers of mature and capable women, one may well doubt 
the existence of any valid reason for b~rring comp1tent 
married women from teaching in the public schools . 

The following article discloses a ridiculous situation in 

Tennessee : 

The s choo+ board of Monroe . County , Tennessee, has adopted a 
regulation under which only unmarried men and women are 
eligible to teach in the public school system . Five married 
men and nineteen married women have been dismissed in accord
ance with the rule . The men are victims of a movement which 
started out to exclude married women from the teaching staff . 
When this proposal came up , for action , ~he four male members 
of the county board divided , two for and two against , in the 
discussion that followed . The woman who completes the 
personnel of the board argued that if married women were 
declared inelig ible as teachers , married men should be also . 
The advocates of the rule accepted her argument and the double 
prohibition was adopted by a vote of t hree ayes and two noes . 

To exclude married women from teaching staffs was for 
a long time a favorite sport of school committees . Opposition 
to them was supported by declaration that their home duties, 
the care of their children and other outside interests 
impaired their usefulness in the school room . These erroneous 
notions were widely held , and many communities have been more 
or less excited over them . Common sense has made headway; 
generally t oday , marriage is not considered cause for the 
dismissal of a woman teacher . Probably the Monroe County 
rule will have a short life . Inclusion of married men in the 
banned class emphasizes the absurdity of barring married 
women • . The feminine fifth of the county school board made a 
flank attack on a ridiculous Erejudice that may bear worth 
while fruit of enlightenment . 

Mr . Curtis makes an interesting comment in regard to the 

)f.other Teacher question . He says , 

thambers , M. M. School and Society , XXX (October 26, 
1929) , 572- 575 . 

2"Sauce for the Gander , " chool and Society , XXIX , 
(A:pril 20 , 1929), 519 . 
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The mother who comes back to the school after years 
of married life with sons of her own has become bi-sexual as 
far as her influence is concerned . Boys are not often 
feminized by their mothers and it is often just that contact 
which brings out their most masculine ~ualities. These 
women will have understanding and sympathy with child problem 
which they could not otherwise have had . They, who from 
choice go back to teaching when their children are of school 
age, will be in general the ones who were previously the best 
teachers with the stongest love for teaching and children , 
and the schhol and community will be the gainers . Under thes 
conditions , teaching will become a profession for which a 
woman can afford to ~repare and it can retain its attractive 
and capable members . 

Mr . Montague in commenting on the Edgell case , states his 

views in regard to the effect upon the race, of excluding 

women from the professions on account of motherhood: 

Shall we encourage voluntary sterility or shall we do 
what we can to make it possible for the increasing mumbers of 
professional women to have children? To forbi4 women to have 
children on_pain of losing their positions obviously tends to 
weaken the race for it leaves the function of reproduction up 
to be performed by less enterprising and ambitious women in 
exactly the same way that great wars of the past left the 
main burden of reproduction to the less courageous and 
ambitious men . Professions for women may be as bad as wars 
f or men , but that does not alter the fact that the most 
courageous men will go to the !ars and the most capable women 
will seek some sort of c~reer . . . 

The famous beauty of the stage , Billie .Burke , has contributed 

an article along this line . She says she has enjoyed her 

child twice as much as if she had been her only interest . She 

further adds , 

I am more and more of the opinion that a woman with 
a talent or even an aptitude for a given line · of work , is 
cheating herself , the world and her own children if she ties 
herself down to the n~sery , ignoring the opportunity to 
express herself fully. 

l Henry s . Curtis , "Pedagogy vs Matrimony , " School and 
Society , VIII , (July 20 , 1918) , 79- 82 . 

2w.P .Montague,,_ "The Edgell case , " Inde:pendent , LXXIV , 
(May 8 , 1913) , 1030- lu33. 

3Bi llie Burke , "Children.or Careers?" Middletown , 
Ohio News Signal, (June 20 , 1926) . 

.i . 
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Mr . Br.ubacher i n commenting on the. married teacher problem , 

says , 

Finally , it should be pointed out that all t h e cases 
to date have arisen and heen judged in t he light of the early 
years of a woman's life . Of course , this is natural . It is 
the time when , probably marriage and possible maternity are 
most crucial for th e career outside the home . It is here 
submitted , however, t hat before the wife and mother are 
excluded from public s chool t eaching and professional and 
vocational li f e in general, their case should b e viewed from 
the standpoint of middle life . With children grown up and 
quite able to care for t hemselves and home duties less press
ing , it seems a misfortune if women are not to be allowed to 
reali~e greater possibilities within themselves than just the 
small part of their energies and working day which home- makine 
will consume . It will be further unfortunate too from the 
view of the state that the investment that has been made in 
the general and professional education of these women shall 
no t cortinue to make a profitable return t hroughout their 
lives . 

Ma~y Phlegar Smith discusses the increasing employment of 

married women . She says, 

Despite the -continuing restrictions against the em
p~oyment of married women , an increasing number of them are 
so engaged . According to census fi gures, in 1890 , thirteen 
per cent of all wage earning were married , in 1900 , fifteen 
per . cent , and . in 1920 , twenty- three per cent . 

While there remain restrictions handicapping married 
women and l i miting their right to work outside the home , the 
progress which has been made toward their -0omplete ~mancipa- · 
tion should not be lost sight of . Justice Powell stated it 
thus , ' A married woman , to trace her ascent in tha social 
s cale according to a noted French anthropologist of the last 
generation , was first a beast of burden, then a domestic ani 
mal , then a slave , t hen a servant , and t hen a minor , a nd is 
now according to our law a free trader . The present day view 
of public policy has shifted to a point ~here marriag e is no 
longer considered a decisive factor in a woman's status as a 
wage earner . The pressure brought to bear by single women 
and some married men against their mar ried oo- laborer and 
competitor seems to be having._ small success in stemming the 
tide of married women workers . Of course , the more married 

_women who combine home making with their professional careers 

1John s . Bru.bacher , op . cit., pp . 428- ~5 . 

I 
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, after marriage , the more strength will be amassed against the 
surviving remnants of common law restrictions and customs 
which limi t the rights of married in the field of employment . 
Coordinate with_ these lessening discriminations will come , as 
has been true in the past , increasing responsibilit i es , less 
privileges from coverture , for this struggle for "rightsn 
carries married women in the direction of retention of 
i ndividuality in a legal , social , . and economic sense. 

Dr . Finley , a commissione_r of Educations , ex:presses himself 

i n regar d to dismissing a married woman on account of mater

nity . He says , 

As Commissioner , I would give every possible aid in 
my power to promote devotiont to duty , zealous service , and 
efficiency on the part of the teachers of the state , to pre
vent neglect o·f duty and · inefficiency , and eliminate in
competence , and I attribute only such high purposes to the 
Board of Education in its action in this case . But I am of 
the clear opinion , which I am obliged to follow , that these 
ends and purposes will not be served by selecting or seeming 
t o select , for stigma or rep~oaoh such a reason for temporary 
absence from school duty as is offered in this ·case or 
i nferring or s~eming to infer inefficiency from the mere fact 
of motherhood . 

I n a review of woman' s ·work in the modern world in the Journal 

of the A.A. u .w. c n be found this statement which is very 

f i tting here , 

It is clear , after reading these contributions of all 
kinds on the subject of women's work that the individual-iza
t i on of women makes employment or work of some kind necessary3 f or them , not as women but as hum~n beings with normal needs . 

Ae a worthy conclusion to these press comments , the following 

i s quoted from the Pennsylvania School Journal , 

1Mary Phlegar Smith , "Increasing Employment of 
Marri ed Women , " Annals of the American Academy , CXLIII (May , 
1929) . 2~ohn H. Finley , "The Teacher- Mother uestion in New 
York , " Educational Review , XCIX (March, 1915), 285- 94 . 

3nwoman's work and Training Top.ay and Yesterday , " 
Journal of the American Association of University women , 
(January , 1930) . 
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Let us recognize the worth of our teachers , enoourage 
originality, self- expression , new ideas , and our teachers , 
whether married or single , will find the school room not the 
four narrow walls of the three "R ' s" but the "o:pen sesame ' to 
a wider horizon Of life , and to the greater joy and love of 
all human beings . 

1Dori s E. Sulzbacher , nMarried women as Teachers:' 
Pennsylvania School Journal , CXXXV , (December , 1926) , 242- 43 . 



CHAPTER IX 

GENERAL CONCLUSIONS . 

I . Court decisions give us authority for this statement: "In 

states having laws which specify the reasons for which teach

ers may be discharged , a school board rule , setting up 

marriage as a cause for dismissal , is not valid . n 

II . Approximately two thirds of the cities of the first and 

second class, in Kansas , have a rule which di-scriminates 

against the Married Woman Teacher . 

III . In practically all cases , these laws were not made re

troactive when put into effect . In these plac~s, tenure of 

office becomes the only security of the woman teacher who is 

matrimonially inclined . 

IV . Married teachers are in demand all over the state as 

active substitute and supply teachers . Contracts are not 

given to these teachers . 

v. Most cities , which do not discriminate against the married 

woman teacher by a ruling , have a sentiment that single 

teachers should be given the preference when available. 

VI . The fact that married women have husbands t~ support them 

and therefore the single women are entitled to the jobs, is 

the reason given and implied in the greatest number of cases, 

for not employing married women as teachers. 

- 44-
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VII . In many cases , an unfortunate experience in an individual 

case has caused the boards of education to discriminate 

against the class in order to control the individual . 

VIII . It seems that most of the trouble with married teachers 

has arisen during the early years of married life , yet no 

difference has been made between the newly married woman 

teacher and the one of later life . 

IX . Fourteen per cent of the women teachers under the juris

diction .of the county superintendents are married . 

x. Forty- six per cent of the counties of the state , expressed 

a sentiment that was either neutral or divided .about equally 

for and against the married woman teacher . Forty per oent 

expressed a sentiment distinctly opposed . Fourteen per cent 

were very favorable to the · married teacher. 

XI . Marriage is not an issue in employing women instructors 

in colleges and universities of the state . 

XII . There is practically no difference between the efficiency

of the married and single woman teacher . 

XIII . The married teacher is particularly efficient where her 

work t ouches child life in the class room , while the single 

teacher has a slight advantage oyer her married sister in 

those traits which relate to the administration of the school 

such as ; punctuality , interest in extra- curricular activities, 

etc . 

/ 
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XIV . Approximately seventy per cent of married working women 

havi ng A.B. or A.M. degrees are engaged in educational work . 

XV . There are so many good rea sons why some married women 

should do -work outside the home , that a blanket rule exclud

ing all married women from any occupation would be distinctly 

unfair . 
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APPENDIX 

The Municipal 
UNIVERSITY OF !CHIT 

ichita , Kansas 

This questionnaire is being sent to school executives 
i n an effort to determine the status of married women teach
ers in Kansas . By married women, I mean those now living 
with their husbands 6 

Will you please check and return to me in the enclos
ed envelope? Your answer will be greatly appreciated . 

I. Do you have a rule against the employment of married 
women teachers? Yes No 

II. If you have such a rule , was it made retroactive when 
it was first put into effect? Yes No _ ____,. 

III. Do you employ married women as substitute and supply 
teachers but without a contract? Yes No 

IV . If you do not have a definite rule , do you· have a senti
ment that single teachers should be given the preference 
when available? Yes No 

v. If you do have a definite rule against the employment of 
married women teachers , will you please check the 
reasons that apply in your ·case? 

1. Married women have their thoughts and interests in 
the home and teach only for money. ( ) 

2. Married women cannot carry both home and school dutieE 
without overworking , hence becoming cross and irri t·-
able . ( ) 

3 . Inefficient married women are hard to elimi!!Jte. They 
become fixed and do not improve proi essiona]1'9.( ) 

4 . Woman's place is in the home . ( ) 

5 . Married women are not dependent on work_. for a li vli 
hood , hence are more independent of educational 
authority . ( ) 

6 . Unmarried women teachers have more time for summer 
study , and are therefore mor~ efficient . ( ) 

7 . Married women frequently do not need money except for 
luxuries and are therefore taking some unmarried 
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woman ' s job . __ ) 
8 . Problems that arise rel tive to maternity . 

---
9 . Please g i ve other reasons or comment not mentioned 

above . 

) 
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The Municipal 
UNIV SITY O ICHITA 

Wichita , Kansas 

This ~uestionnaire is being sent to county Superinten
dents in an effort t o determine the status of married women 
teachers in Kansas . By married women , I mean those now living 
with their husbands. 

Your answer will be greatly appreciated . 

I . What is the total number of women teachers in your 
county? . ( ---

II . What is the total number of married women teachers in 
your county? ( ---

III . What is the general sentiment relative to employing 
married women teachers in your county? ( ---

• 
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The Municipal 
UNIVERSITY OF ICHITA 

, ichita , Kansas 

March 22 , 1930 

Dear Superintendent: 

I find that I need another bit of information to complete 
my investigation of the status of Married women Teachers in 
Kansas . Will you kindly come to my rescue again? I am trying 
now to determine the relative efficiency of married vs . single 
women teachers . If you have observed the teaching of the same 
teachers , before and after marriage , will you kindly check on 
that basis? If not , will you use your judgment of what the 
difference would be , speaking generally and from your exper
ience? 

Qualities 

lo General Appearance 
2 . Ini t i ati ve 
3 . Punctuality 
4 . Professional interest 
5 . Care of routine 
6 . ])i scipline 
7 . Self- control 
8 . Adaptability 
9 . Tact 
10 . Cooperation 
11 . ~aily preparation 
12 . Interest in school life 
13 . Interest in community . 
14 . Interest in extra- curri 

cular activities 
15 . Individual needs of 

pupil 
16 . General develop~ent of 

pupil 
17 . Skill in questioning 
18 . Motiv t i ng school work 
19. Stimulating thought 
20L Understanding 
21. Health 
22 . Attendance at school 

MBN/ FM 

Better 
After 
Marr i age 

wors e 
No fter 
Di fference Marri age 

Sincerel y yours , 
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Dear Su:perin tendent :-

3203 E. P i ne st . 
Wichita , Kansas 
March 22 , 1930 

In the space below , will you please ~uote the exact wording of 
your law or rµ].e which discriminates against married women as 
teachers . r · wish to use thi s in an investigation I am making . 

Thanking you , I am 

Sincerely yours , 

MBN/FM 

-------------------------------------! 

) 
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