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Benefits eligible employees 
may apply for a WSU class 
or seminar for credit towards 
a degree, professional 
growth or development, or 
job-related training. 

• At least one month 
before the class begins. 

• At least two weeks 
before a CMD seminar. 

Guidelines and applications 
are available at Human Re
sources ( ext. 6122), or on.; 
line at the Human Resources 
Website. 
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Letter from Lloyd 
I am honored to serve a second term as President of the Classified Senate. I look forward 
to working on projects from last year as well as starting some new ideas. Our Classified 
Senators each represent a group of employees, and as one of those employees, I ask that 
you identify your representative. You could then give her or him ideas that would benefit 
classified employees or projects that we could discuss at senate meetings that would be of 
benefit to the WSU community. I also want to let everyone know that our meetings are 
open to all classified employees and we welcome participation if you want to bring ideas 
before the senate. If you do not know your senator, please contact me or any member of 
the executive council and we will get you in contact with your representative. You can 
also go to the Classified Senate web site to learn more about who we are and what we do. 

I look forward to the challenges of the year! 

University Support Staff Proposal 
by Ellen Abbey 

ellen.abbey@wichita.edu 

In August of 2003, as President of the Classi
fied Senate, I formed the Committee for Uni
versity Support Staff to study the Alternative 
to Civil Service plan being proposed at KU. 
The committee traveled to Lawrence and met 
with KU employees both for and against the 
proposal. The message we received loud and 
clear from those opposed to the proposal was 
"it's too vague and we don't know what we 
are voting on". Over the past two years we 
have worked to put together a proposal for 
WSU employees that we feel will meet our 
needs and answer some of those questions 
raised by KU employees. The important 
thing to keep in mind is that this proposal is a 
"living document" and may be modified ac
cording to our needs. 

This past summer the Kansas Legislature 
approved a bill that gives the Kansas Board 
of Regents (BOR) authority to approve plans 
from Regents institutions classified employ
ees to separate from the civil service. The 
law requires that such a plan must be ap-

proved by a majority of the affected classified 
employees and that no job loss or salary re
duction will occur as a result of the change. 
As you may already know, KU passed and the 
BOR approved their plan in July of this year. 
The KU Provost immediately approved a 
l. 75% salary increase in addition to the 
1.25% Cost of Living Allowance (COLA) 
already approved by the legislature for all 
state employees giving the staff at KU an 
immediate 3% increase in pay compared to 
the 1.25% increase received by the remainder 
of the classified employees throughout the 
state. In December when we begin receiving 
the full COLA increase of 2.5%, the staff at 
KU's pay increases will total 4.25%. 

The committee anticipates mailing copies of 
the proposed WSU plan to each classified 
employee within the next few days. A web 
site will be launched and open forums will be 
planned to get your input and answer your 
questions. For more information go to: 

www.wichita.edu/supportstaff 



Banner Beginnings, & Then Some by Sara Jones, sara.jones@wichita.edu 

Less than two years ago, a handful of 
university staffers started on a kind of 
odyssey of electronic discovery that no 
one at that time could have imagined 
what its actual depth and infinite 
breadth would end up being. Though 
the initial team has grown and morphed 
into many different teams and support 
groups, the purpose of improving con
nectivity thus enhancing communica
tions for the university has remained 
front and center-always. Slowly but 
steadily, through thousands of man 
hours, this project seemed to take on a 
life all its own and an importance that 
the team has since felt a definite com
mitment to. The word that comes to 
mind for this "system" is comprehen
sive-and it's soon coming to a com
puter near you (if it hasn't already)! 

Dubbed WIN for Wichita State Univer
sity Information Network, the 

"business" involved in this mammoth 
undertaking is referred to as the WIN 
project and touches a wide variety of 
integral WSU support staffers who are 
working diligently to make things hap
pen as seamlessly, timely and mistake
proof as possible for all the rest of us. 
Banner, a premier business software 
program especially designed for educa
tional entities and adopted by WSU, is 
being introduced in phases for imple
mentation throughout the campus. Once 
the new software is in place and a cer
tain department and staff is using its 
various functions, the "Go-live" is said 
to have occurred for that particular area. 
Carefully structured department
specific training by an extremely 
knowledgeable in-house training team 
is offered to all university personnel to 
assure a smooth, easily understood tran
sition between the current legacy sys
tem and the new. 

So, just what does this mean for you as 
a classified WSU employee? Look for
ward to doing business in an enhanced, 
streamlined manner that serves the en
tire university community with a single 
data repository that offers a greater ac
cess to and variety of shared current 
information that updates instantane
ously at all sites for students as well as 
staff, faster turnaround time for most 
business transactions, improved work
flow, easier WSU Web site navigation 
and increased intranet security. With 
Banner, it will no longer be "business as 
usual," instead you can expect a single 
coordinated database that will handle all 
of your department's/organization's 
business needs with much less effort, 
duplication and aggravation. In every 
sense of the word Banner promises to 
be a WIN/WIN situation all the way 
around for all of us. 

Insurance: New Options Available By Sheryl McKelvey, sheryl.mckelvey@wichita.edu 

New insurance benefits information was 
unveiled in September. Several new 
options are available to state employees, 
including a "Healthy Kids" option and a 
high-deductible plan. 

Two plans, PHSystem and KS Preferred 
are no longer available. Be aware that 
if you do not change your insurance and 
you are on one of these plans, you will 
default into KS Choice PPO-this means 
that your network provider may change, 
and your hospital will now be Wesley 
rather than the Via Christi network 
hospitals. 

The "Healthy Kids" option is open to 
employees who quality with income up 
to 200% of the Federal Poverty Level. 
In order to receive this benefit, an 
online application must be completed 
and will be processed in Topeka. The 

employee and employer will be notified 
of certification into the plan. If 
approved, the employee's insurance 
premium will be adjusted accordingly. 
If not approved, the employee will have 
the option of dropping their dependent 
children from the health plan coverage. 

The new high-deductible plan also 
carries a mandatory savings plan. This 
means that in addition to the premium, 
you will also have another deduction 
that goes into a savings account 
administered by UMB Bank. A debit 
card will be issued for use on this 
account. A minimum of $25.00 per pay 
period must go into this account. This 
is not a use-it or lose-it account like the 
KanElect plan. If you do not use the 
funds from this account, they will 
rollover each year, like an IRA. This 
plan is ideal for individuals who are in 

good health and only go to their 
physician for annual wellness checks. 

Superior Vision is returning as the 
vision coverage option, and Delta 
Dental is slightly increasing the annual 
coverage from $1600.00 per year to 
$1700.00 per year. Additionally, all 
employees are eligible to receive one 
free preventative exam per year as well 
as one free eye exam per year. 

With all the choices, hopefully there is a 
plan that suits everyone's needs. Make 
sure that if you make changes to your 
plan, you are aware of which network 
hospitals you may use to receive the 
best benefit and that these benefits 
begin January l, 2006. 

The Classified Times is published three times a year by the Wichita State University Classified Senate. 
Newsletter Committee • J!tfi 'F~~f!S, Sheryl McKelvey, Robbie Norton, Chair and Tom Veltman. ~--~lifi 
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Spotlight on Charles Eaton 

This issue of the Classified Times fea
tures Charles W. Eaton who has been 
the office manager at the Counseling 
and Testing Center for four years and 
three months. We asked Charles a few 
questions about his job, his past and his 
hobbies and the following are his re
sponses. 

Describe your work environment and 
responsibilities. 

I have numerous responsibilities as an 
office manager here at the Counseling 
and Testing Center (C&T) as well as 
providing various budget tasks for the 
Kids Training Team (KTT). At the 
C&T, I primarily work under Dr. Don 
Nance, Director of Counseling & Test
ing. I manage the front office staff in 
addition to providing technical and 
managerial assistance to the doctors and 
interns working in the office. I provide 
all personnel management for the KTT 
and on occasion assist the team on out
of-town training orientations for chil
dren's mental health case managers in 
Kansas. I have also been known to give 
presentations on leadership in the work 
environment. 

What is the most unusual situation 
you've encountered at work? 

Having come 
from a working 
background in 
the military to 
my current po
sition in an of
fice primarily 
of women, I 
soon found out 
that I had to 
make some changes in my managerial 
demeanor. The one thing I learned the 
hard way was to make sure the dish full 
of chocolates is always overflowing and 
never to refer to my co-workers as girls, 
and I guess the biggest adjustment was 
changing from a very conservative or
ganization to a liberal college setting. 

What did you do prior to coming to 
Wichita State University? 

In 1963, I was sworn into the US Army 
Reserve on the day President John Ken
nedy was killed. One week after gradu
ating from high school, I left for Ft. 
Polk Louisiana and started my career in 
the Army. I was sent to various man
agement schools, and eventually made 
the rank of Master Sergeant (ES). Not 
long after ma.kin~ that rank, I was asked 
to take the position of Sergeant Major, 
or possibly a Personnel Warrant Officer 
position. In 1981, I was assigned Chief 

Department I Student Health Services 
Focus It's Not Just For Students 

Advice on illnesses (no charge) 

Personnel Officer for Headquarter 
Detachments in The Oklahoma Na
tional Guard. By 1990, I had 
climbed the military ladder reaching 
the rank of Warrant Officer Four and 
had been transferred to Washington 
D.C., where I worked for the Chief of 
Staff for Personnel at the National 
Guard Bureau. In 1997 I was trans
ferred back to Washington D.C. 
where I ended up working for the 
Chief of Staff (Personnel) in the Pen
tagon, which was very exciting and 

challenging. I retired in January, 2000 
with 34 years of service. 

What are your interests outside of 
work? 

In the midst of my various career 
changes, I met Alice, the love of my 
life. Together we settled down just 
south of Andover, Kansas where we 
currently manage a 40-acre farm and 
ranch during our evening hours and 
weekends. From alfalfa to brome to 
blackberries to tomatoes, we grow it all. 
Currently we have 10 cows, l steer, 2 
horses and one dog. 

What do you see as the major issue 
for classified staff in the next five 
years? 

The major issues needing to be ad
dressed are pay and benefits for all clas
sified staff employed by the university. 

by Lori Evans, lori.evans@wichita.edu 

• Men's Health (November) Did you know that WSU's Student • 
Health Services is not just for students? 
Many of us don't realize this, but they • 
offer a variety of services for all WSU 
students, faculty, and staff. Cold and 

Routine vaccinations and travel • 
shots (pay at the time of service) 

Skin Cancer Screening (the Derma
tologist puts on roller skates for 
this one) 

flu season is here, but there are many • 
other health issues to face throughout 

Flu shots ( available to staff and 
their spouses) • 

the year. Did you know that February 
Discounted Cholesterol Screenings 

HIV Testing is Heart Health Month? Neither did I, Most of these services can be accom- • 
but Student Health Services offers a modated during Triage times, but if you If you get hurt on the job, Student 
Master Chemistry Profile at a dis- are in doubt, please give them a call at Health Services will treat your minor 
counted price of $10 for all students, 978-3620. Triage times are: injuries and send you back to work. For 
faculty and staff. This profile provides • M 

O 
n d a y & W e d n e s d a y major injuries, they will give you a re-

the patient with their triglyceride, glu- 8 _ 9 am & 11 am _ 1 pm ferral and call the Wichita Clinic to 
cose, total cholesterol level, and also the advise of your arrival. If in doubt, call 
individual HDL and LDL cholesterol • Tuesday & Thursday_ 10 am-1 pm them at 978-3620 or visit their website 
levels. What a deal! for information on upcoming clinics at: 

Other services that are available to fac- • Friday - No tests done on Fridays www.wichita.edu/shs. ~ -~i~.;£_-•.. · .• J-~ . 
ulty and staff include: Student Health Services also provides 
• Blood Pressure Checks (no charge) special clinics throughout the year that 

are posted on their web site. 
• Laboratory tests (prices vary - must 

pay at the time of service) • Women's Health (October) 



-1:,loydHarp, President 

· Senate Web ·site: 
'/IWW.wichita.edu/classified 

2005-2006 
Classified Senate ,i; .,.? , '. 

Eawn Beckman . 
Donna Belt 

, Shannon 
Bowman-Roberts 

Don Brooks 
Stephen Carlson 
William Cooper 

'.Charles Eaton 
Jane Eshelman 
Lori Evans 
Margaret Ford 
Susa!l Fordyce 
Lloyd Harp ·· 

William Heard 
Wanda Hughes . 
Larry Ingram 
Cathy James 
Shelly Kellogg 
Sheryl McKelvey 
Garrett Moyer 
Robbie Norton 

:, ,, .William Patton 
Val Peck 
Sonja Schroeder 
Willa Shelton 
Steve Torres 
Joyce Ward 

· Douglas Weber 
Gregory Williams 

Classified Senate 
Committees 

Community Service 
. ' Elections 

Holiday Tree Lighting 
, Meet Your Senator 
Newsletter 

. Position Paper 
Shocker.Pride Picnic 

Classified Senate by Robbie Norton, robbie.norton@wichita.edu 

Representatives Meet with State Officials 
On October 19th, representatives from the 
classified senates of five regents universities 
met with Aaron Otto, aide to Governor Se
belius and Legislative and Policy Director to 
Lieutenant Governor John E. Moore and 
Duane Goossen, State Budget Director. Wich
ita State University, Pittsburg State, Kansas 
State, Fort Hays State and Emporia State clas
sified senators discussed the up-coming budget 
and how we fit in this plan. 

Duane Goossen reported that the State's re
serve budget had fallen to almost zero in 2002 
and since then had been rising beyond what 
the state anticipated. At the end of budget 
year 2005, the State had over 480 million dol
lars in their reserves. However, since the 
courts mandated that the State fund the School 
Finance Bill, the State anticipates at the end of 
the 2007 budget year, the reserves will be 
down below the 2002 levels. What this means 
to us as employees is that we should not ex
pect any significant changes in our wages 
unless the legislators find a way to fund the 
School Finance Bill. Governor Sebelius has 
suggested two plans to fund this bill. One is to 
increase taxes, which most of us do not want, 
and the other is some form of gaming. 

Education is 65 .2% of the State's $11.5 billion 
budget. Higher education receives less than 
15 % and K-12 receives the rest. This covers 
salaries and benefits along with all operating 
expenses. 

Also discussed was the matrix system or step 
system. The matrix system needs to be made 
more flexible. There have been some re
sources spent on looking at overhauling the 
matrix system. One area mentioned was 
eliminating some of the classifications. To 
date, there are over 600 classifications in the 
state system, some with few or no employees 
in that classification. The state pay system 
was started in 1939, so an overhaul is overdue. · 
Right now our pay schedule is tied to Iowa and 
other Midwestern states. Aaron stated to be 
fair our pay schedule should be tied to the area 
we are located in. So far, the only state agency 
that has done this is the Highway Patrol de
partment. 

Aaron stated that some state agencies have 
reclassified their employees, so they can get a 
raise. The representative from Fort Hays 
stated that Fort Hays had started that process. 
Some of the other university representatives 
stated they have started looking into reclassifi
cation. 

Duane Goossen told us that the budget process 
starts in June. He felt that meeting early with 
Aaron and him was a great thing and that this 
should be an annual event. Although some 
schools have felt that our State Representa
tives. do not listen or hear our needs, we should 
not discard that process. As employees of 
WSU, we need to let our representatives know 
we are here and we want to be heard. 

Committee Updates I by Lori Evans, lori.evans@wichita.edu I 

Senate committees are busy 
planning events for the campus, 
working with other Regents 
university's senates and orga
nizing community service pro
jects. 

The 11th annual Holiday Tree 
Lighting ceremony will be held 
Wednesday, November 30th. 
This event will kick off with a 
reception in the RSC Fireplace 
Lounge at 2:00 p.m. followed 
by the lighting of the holiday 
tree north of the RSC at 2:30 
p.m. Everyone is invited to 
enjoy entertainment and re
freshments. For information 
contact Val Peck at ext. 3326. 

Community Service Commit
tee has met once and has an
other meeting upcoming. For 
information or suggestions, 
contact Susan Fordyce at ext. 
7962. 

On Thursday, November 17, 
2005 from 2:30 to 4:00 p.m., 
the Meet Your Senator Com
mittee invites you to attend a 
reception at the Fireside 
Lounge in the RSC to meet 
your senator and talk to him/her 
about what's important to you. 
For information contact Doug
las Weber at ext. 5135. 

The Position Paper/ 
Legislative Issues Committee 
has met and formulated the 
WSU position paper and will 
meet with the other Kansas 
Regent's institutions on 
Wednesday, October 26th to 
form a comprehensive paper to 
present to our state legislators 
in early February. For more 
information, contact Charles 
Eaton at ext. 6109. I 




