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11/14/2016 

WICHITA STATE 
UNIVERSITY 

FACULTY SENATE - a111416- Wichita State University 

-· -· -------------FACULTY SENATE 

Agenda for faculty senate meeting 
Monday, Novemb~r 14, 2016 

1. Calling the meeting to order 

3:30 - 5:00 CH 126 

2. Informal statements and proposals 

3. Approval of the minutes -- Monday October 24. 2016 

4. President's Report 

5. Committee Reports 
a. Rules Committee -- Carolyn Shaw, Chair 

6. Old Business 
a. David Moses, Weapons Policy --- . http://www.wichita.edu/weaponspolicy 

• 7. New Business 
a. Carolyn Shaw, Recommendation regarding the Grievance Pool 

• 

b. Carolyn Shaw, Recommendation regarding expanding the Membership of the Faculty Senate 
c. Molly Gordon, accessibility changes that will impact classrooms and teaching 
d. SEM, Stan Henderson, Senior Enrollment Management Consultant, AACRAO 
~- Innovation Campus, John Tomblin 

8. As May Arise 

Wichita State University I 1845 Fairmount St. Wichita, Kansas 67260 I (316) 978-3456 
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Recommendation regarding the grievance pool 

Last month the Senate requested the Rules committee to examine an inconsistency 
between policy and practice with regard to the membership of the grievance pool. 
This is a list of faculty that is generated annually to potentially serve on a panel of 
peers if a grievance is filed. The current practice is to include probationary faculty 
in the list of faculty that is generated annually for the grievance pool. This is in 
contradiction with Policy 5.06 (VIII) which states that "Each year a Grievance Board 
consisting of 50 or more tenured faculty members to act as potential Review 
Committee members will be selected at random from the eligible faculty in 
proportion to the numbers in each rank, race/ethnicity, and sex." 

Arguments can be made on both sides regarding how best to protect the interests of 
pre-tenure faculty members: 

Prohibit probationary faculty from being in the grievance pool: 
• Putting pre-tenure faculty in the pool puts them at risk by asking them to 

serve in these tense personnel situations. 
• Such hearings are also considerably time consuming and could potentially 

have repercussions on research productivity toward tenure. 
• Tenured faculty retain some sense of what it was like to be untenured and 

can still appreciate that perspective . 

Allow probationary faculty to serve in the grievance pool: 
• If a pre-tenure faculty member came before a grievance panel, it would 

benefit them to have an untenured peer on the panel. 
• Pre-tenure.faculty always have the option to opt-out of serving on a panel if 

they feel it is contrary to their interests. 

> The Rules Committee recommends that the Senate uphold the current 
policy and prohibit probationary faculty from being in the grievance 
pool. [This will require removing the 17 current untenured faculty members 
and replacing them with tenured members, as well as sending notifications 
to the new appointees.] 



• 

• 

• 

Senate Membership Eligibility 

This issue originally came to the agenda of the Faculty Senate at the request of 
President Bardo, noting that there are a number of Clinical Educators and 
Engineering Educators on campus who are not effectively represented on the 
Unclassified Professional (UP) Senate. Their interests and background align more 
closely with Faculty than with unclassified professionals. The Rules committee was 
tasked by the Faculty Senate Executive Committee to look into clarifying and 
potentially expanding the membership eligibility of the Faculty Senate to include 
teaching unclassified professionals. 

After careful study of the terminology used to identify and classify employees on 
campus, as well as an examination of the appropriateness of including additional 
employees whose main responsibility is teaching in the faculty senate, the Rules 
committee makes the following recommendation to revise the Faculty Senate Rules 
and Constitution:1 

> 

> 

Replace the current definition of eligibility: "The teaching/research faculty is 
defined as all full-time (1.0 EFT) university personnel who are tenured, 
temporary, probationary or instructors with faculty status at least 50 percent 
of whose University duties include teaching, research, and/or library service. 
Eligible members of the faculty also serve as the electorate." 

With the following: All employees who have teaching/library 
responsibilities of 50% or more and .5 FTE or greater will be eligible for 
membership in the Faculty Senate, including: temporary faculty, 
probationary faculty, tenured faculty, contingent unclassified professionals, 
provisional unclassified professionals, and regular unclassified professionals. 
These employees all have the e-class designation of FA or F2. 

1 Note that changes to the Faculty Senate Rules can be effected by a majority vote of the Senate; 
Constitutional changes require a vote of the General Faculty and a meeting would need to be called to 
effect such a vote if approved by the Senate. 
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• Adding UPs will change balance of seats between the colleges in the Senate, 
and would also increase the number of total Senators if the 12:1 ratio is 
maintained. 

5 new members from Barton School (added to 39 faculty with Rank 
+ 10 "Temp Fae" who have already been serving in Senate) 

5 current Senators > remain at 5 Senators 
12 new members from Education (added to 38 faculty with Rank) 

3 current Senators > change to 4 Senators 
8 new members from Engineering (added to 62 faculty with Rank) 

5 current Senators > change to 6 Senators 
52 new members from Health Professions (added to 36 with Rank) 

4 current Senators > change to 7 Senators 
18 new members from Humanities (added to 41) 

> +1 seat 
14 new members from natural sciences (added to 53) 

> no change 
17 new members from soc sci (added to 53) 

> no change 
16 new members from Fine Arts (added to 48) 

> +1 Seat 
1 new member from Library > no change 

* Total of 7 new Senators if ratio is maintained . 

The Rules committee makes the following additional recommendations 
connected to revising the membership criteria for the Senate:2 

> We recommend that the language used in Policy 5.06 (Faculty Internal 
Disputes. ie Greivances) be revised to reflect the same clarification of 
language used for Faculty Senate membership so that temporary faculty. 
contingent unclassified professionals. provisional unclassified professionals. 
nd re ular unclassified rofessionals be included in this olic . The types of 

putes that they are likely to have will be linked to their teaching capacity 
on campus and they should be accorded a panel of peers based on the types 
of disputes that might arise. 

The current language used in Policy 5.06 is: "The term "faculty member" 
refers to persons who, at the time the grievance is filed, are full-time 
members of the faculty or who hold a fractional time appointment of .5 or 
more, and who are tenured, temporary, probationary, or instructors with 
faculty status" (italics added). 

> We do NOT recommend that any of these additional groups be added to the 
greivance pool for the same reasons already noted (burden of time, risk to 
those without tenure). 

2 With the support of the Faculty Senate, these recommendations will be forwarded to President 
Bardo who has authority of revisions to the University Policy Manual. 
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> 

> 

With regard to the appropriate policy to cover Dismissal for Cause, the Rules 
committee recommends that all unclassified professionals, regardless of 
teaching responsibilities, remain covered under Policy 6.12 (Disciplinary 

. Action and Termination). Policy 4.23 (Dismissal for Cause) specifically states 
that it applies to a "faculty member who has tenure at Wichita State 
University or whose term of appointment has not expired" (ie "probationary" 
and "temporary faculty"). 

With regard to whether temporary faculty or unclassified professionals 
should be restricted from serving on certain committees, the Rules 
committee recommends that membership on the Faculty Affairs Committee 
and the Faculty Support Committee be reserved for probationary and tenured 
faculty only, and that the two at-large positions on the University Tenure and 
Promotion committee be reserved to tenured faculty. These modifications to 
the composition of these committees is based on the responsibilities carried 
out by the committee that touch on tenure and sabbatical leave that do not 
affect temporary faculty or unclassified professionals. The current language 
for the composition on most committees simply reads "9 faculty, one chosen 
from each division". 3 

Questions that have been raised in our discussions: 
Q: Do these additional teaching faculty want to have Faculty Senate 

membership instead of UP? 
A: Yes. Quite a few, especially in Health professions have been trying to get this 

issue addressed for several years. 
Q: Do these teaching faculty want to serve or will Senate membership and 

committee membership be a burden? 
A: A look at some of the people on this list has drawn remarks that these are 

some of the most dedicated employees in their units. They already serve in 
many capacities and would like the ability to serve in the Faculty Senate as 
well. 

Q: Could all of the newly added members be eligible to serve as officers in the 
Faculty Senate? 

A: Yes. There is nothing to restrict such service and the Rules committee found 
no reason to put such a restriction in place. 

3 Approval of this recommendation simply requires a majority vote by the Senate to 
amend the Rules of the Senate. 
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Terminology 
Employees at WSU can be catagorized in several different ways. This can lead to 
confusion when trying to classify different kinds of employees, particularly when 
some of the terminology has changed over time but documents have not been 
revised to accurately reflect these changes. Various categories include: 
* Rank - employees eligible for advancement: asst, assoc, full prof; Instructors 

* 
* 

* 

* 

and Lecturers do not have rank (Senior Lecturer is a title). 
Title - instructor, lecturer, educator. (no longer used: "Adjunct") 
Appointment status 
* Contingent UP- funding based on grants until they run out 
* Provisional UP - like probationary - first three years of employment 
* Regular UP- more permanent status - automatic after 3 yrs with good 

evaluations. 
* Temporary Faculty - lecturers/instructors on an annual contract with 

benefits 
Appointment type ("faculty" - used to identify employees who have 50% or 
more teaching duties) 
FTE (full LO or part time .5) 

Points to note: 
• 

• 

• 

• 

.5 FTE has been included because there are a number of faculty in Fine Arts 
(Music) that are .5 not 1.0 FTE and this is the norm in their college. 
"Adjuncts" - are teaching employees who are hired on a semester to 
semester basis with no special notice regarding renewal, and who are not 
benefits eligible. They are not included as members because of their lack of 
continuity /permanence - which could result in irregular service; 
GT As are not included because they are represented by Student Government 
Association. 
Departments will be impacted with regard to their own voting only to the 
extent that they choose to be. Policy 2.15 states that "The electorate for 
nominating a department chair shall, as a minimum, include all those serving 
as full-time (1.0 EFT) professors, associate professors, assistant professors 
and tenured instructors, who provide at least SO percent of their University 
duties within the department. This group may, by majority vote, establish as 
a policy the extension of the electorate to (but no farther than) all those in 
the department enfranchised to vote under the Faculty Senate Constitution." 
Thus, departments may choose to extend their electorate to include 
temporary faculty and teaching UPs as defined within the revised Senate 
membership . 
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. .. ~ .. Policies and Procedures 
WICHITA STAT£ 

UNIVERSllV 

11.19 I Weapons on University Property 

Purpose: 
It is the policy of the Kansas Board of Regents (hereinafter refe d to as Board), to the extent 
permitted by law, to allow concealed carry of handguns and ro "Bit possession of other weapons 
and open carry of firearms on the University campus. T · se s forth Wichita State University 
(hereinafter referred to as University) policy with rega :d to h presence of weapons on 
University property. 

Preamble: 

B. 

C. 

D. Possession of weapons, other than concealed handguns, anywhere on any campus 
location shall be prohibited. This includes the open carry of any weapon, including a 
handgun or handguns. Every entrance to each building and facility at any campus 
location shall be conspicuously posted with appropriate signs indicating that openly 
carrying a weapon into that building or facility is prohibited. Additional signs may be 
posted as appropriate . 

1 
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Definitions: 

1. Weapons, firearms, explosives and other hazardous objects or substances covered by this 
policy shall include, but not be limited to, the following: 

(a) Any object or device which will, is designed to, or may be readily converted to expel 
bullet, shot or shell by the action of an explosive or other propellant; 

(b) any handgun, pistol, revolver, rifle, shotgun or other firearm of any nature, including 
those that are concealed or openly carried; 

(c) any BB gun, pellet gun, air/carbon dioxide gu s 

(d) any explosive, incendiary or poison gas 
having a propellant charge of more than 0'Ur 
or incendiary charge of more than 1/i o . ce· 

(k) any other dangerous or deadly weapon or instrument of like character. 

2. The term "handgun" means: 

(a) A pistol or revolver which is designed to be fired by the use of a single hand and 
which is designed to fire or capable of firing fixed cartridge ammunition; or 

(b) any other weapon which will or is designed to expel a projectile by the action of an 
explosive and which is designed to be fired by the use of a single hand . 

2 
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3. The term "firearm" includes any handgun, rifle, shotgun, and any other weapon which 
will or is designed to expel a projectile by the action of an explosive. 

4. The phrase "adequate security measures" means the use of electronic equipment and 
armed personnel at public entrances to detect and restrict the carrying of any weapons 
into the University building, or any public area thereof, including, but not limited to, 
metal detectors, metal detector wands or any other equipment used for similar purposes to 
ensure that weapons are not permitted to be carried into such building or public area by 
members of the public. Adequate security measures for storing and securing lawfully 
carried weapons, including, but not limited to, the use of gun lockers or other similar 
storage options may be provided at public entrances. 

5. "Public area" means any portion of a Universi 
by the public or which is otherwise designated 

6. "Concealed" means completely hidden 
way, shape, or form. 

7 . 

Procedures: 

8. 

9. Any employee, who is legally qualified, shall not be prohibited from carrying any 
concealed handgun while performing work for the University, including while in a means 
of conveyance, except in a campus building that has adequate security measures at all 
public access entrances to ensure that no weapons are permitted to be carried into such 
building and the building is conspicuously posted. 

10. Weapons other than concealed handguns, as defined and allowed above, are not permitted 
on University property unless in the possession of a law enforcement officer, armored car 
security personnel, or private security pre-approved by the Chief of the University Police 
Department. 

3 
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11. 

12. 

13 . 

14. 

15. The University Po i e epartment should be notified of a suspected violation of this 
policy by telephone, electronic mail, in person or in writing. Within a reasonable period 
of time after receiving such notification, the University Police Department shall 
investigate the matter and report its factual findings to Human Resources if any 
employee is involved or the Office of Student Conduct and Community Standards 
(hereinafter referred to as Student Conduct) if a student is involved. If it is a visitor, the 
University Police Department shall have the authority to handle the situation as deemed 
appropriate. Upon receipt of the factual findings, Human Resources or Student Conduct 
may conduct an independent investigation to determine if a policy violation has 
occurred. Any employee or student of the university who violates one or more 
provisions of this policy shall be subject to discipline in accordance with applicable 
university codes of conduct. Any .individual who violates one or more 

4 
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provisions of this policy may be issued a lawful directive to leave campus with the 
weapon immediately. Any individual who violates the directive shall be considered to be 
in trespass and may be cited accordingly. Any individual who violates state or federal law 
may be detained, arrested or otherwise subjected to lawful processes appropriate to the 
circumstances. 

16. Nothing in this policy is intended to replace municipal, state or federal law regarding 
weapons, firearms, explosives and other hazardous objects or substances or to be 
inconsistent with the authority afforded a lawfully commissioned peace officer. 

17. This policy is intended to apply and cover any building grounds owned by the 
university or the Board and any building or grounds 1 as by the university or the Board 

18 . 

for university use and located within the State of Buildings and land owned by 
or both owned by and leased to third parties that o i e might be located on ground 
owned by the University are not included. h1 ,~icy a not be applicable on all 
locations leased by the University if the niv sity is not t e s le tenant of the leased 
property. Leased locations leased and ntf lled by an enti ay lawfully exclude 
or permit firearms at their premises ( c ncealed or otherwise) m c oose at their sole 
discretion to exclude or permit concealed fu arms from their premise notwithstanding 
a lease with . the University so long as the iversity is not the sole tenan on the leased 
property. 

Revision Date: 
July 14, 2007 
May 5, 2008 
July 14, 2008 
June 1, 2010 
September 24, 2013 
November , 2016 

5 



Task	   Time	  Allotted	  	   Deadline	   Responsible	  
Party	  

Notify	  the	  NFB*	  
	  

Designate	  an	  Accessibility	  Coordinator	   60	  days	   Sept	  27	  2016	   Student	  Affairs	   Completed	  
Accessibility	  coordinator	  must	  meet	  
requirements	  set	  forth	  in	  2a-‐d.	  

60	  days	  after	  
designation	  

Nov	  26	  2016	   Accessibility	  
Coordinator	  	  

	  

Accessibility	  Coordinator	  Reports	  and	  
Documents	  semi-‐annually	  to	  VP	  of	  Student	  
Affairs	  

Semi-‐Annually	   Jan	  27	  2017	  
July	  28	  2017	  

Deltha	   	  

	  
Adopt	  and	  Disseminate	  and	  Post	  Policies	  
(after	  providing	  NFB	  the	  opportunity	  to	  
comment);	  notify	  Instructors	  of	  change	  in	  
the	  policy	  
	  

	  
240	  Days	  

	  
Mar	  24	  2017	  

Policy	  
Subcommittee	  
(Linnea,	  Jane,	  
David	  W.,	  Deltha,	  
Grady,	  Molly)	  

	  

Develop	  Training	  Program	  –	  live	  or	  online	   	   Spring	  2017	   Sheryl	  	   	  
	  
Provide	  ADA	  Training	  to	  all	  instructors	  and	  
appropriate	  WSU	  administrators	  
	  

	   	  
Fall	  2017	  

Sheryl	   	  

Provide	  training	  to	  new	  people	  or	  people	  
who	  miss	  the	  ADA	  training	  due	  to	  being	  on	  
leave	  within	  60	  days	  after	  their	  return	  or	  
start	  at	  WSU	  

	   	   Sheryl	   	  

Include	  mandatory	  presentation	  during	  all	  
orientation	  sessions	  and	  keep	  records	  

	   	   Sheryl	   	  

Retain,	  hire	  or	  designate	  an	  Accessible	  
Technology	  Specialist	  	  

180	  days	  
	  
	  

Jan	  25	  2017	   Grady	  and	  John	   	  

Accessible	  Technology	  Specialist	  conducts	  
and	  completes	  an	  audit	  
	  

1	  year	   July	  28	  2017	   Accessibility	  
Technology	  
Specialist	  (John)	  

	  

Accessible	  Technology	  Specialist	  provides	  
written	  audit	  findings	  and	  
recommendations	  on	  accessibility	  
improvements	  to	  the	  Accessibility	  
Coordinator	  	  
	  

60	  days	  after	  
completion	  of	  
audit	  

Sept	  27	  2017	   Accessibility	  
Technology	  
Specialist	  (John)	  

	  

WSU	  Develops	  a	  Corrective	  Action	  Strategy	  
Based	  on	  the	  Technology	  Accessibility	  Audit	  
and	  disseminate/post	  on	  website	  (60	  days)	  	  
	  

180	  days	  after	  the	  
completion	  of	  the	  
Technology	  
Accessibility	  Audit	  

Mar	  26	  2018	   Accessibility	  
Technology	  
Specialist	  (John)	  

	  

Accessibility	  to	  all	  instructional	  materials,	  
co-‐curricular	  materials,	  EIT,	  and	  online	  
courses	  created	  or	  used	  by	  a	  WSU	  
Department	  or	  professor	  in	  connection	  
with	  any	  WSU	  course	  offering	  	  

no	  later	  than	  four	  
years	  from	  the	  
execution	  of	  this	  
Agreement	  
	  

	  
July	  29	  2020	  

End	  Goal	  of	  
Committee	  	  

	  

WSU’s	  website	  accessible	  to	  blind	  users	  
	  

18	  months	   Jan	  29	  2018	   Acc.	  Tech.	  
Specialist	  (John)	  

	  

WSU	  Prepares	  summary	  of	  progress	  being	  
made	  

13	  months	  after	  
date	  and	  annually	  
for	  5	  years	  	  

Aug	  29	  2017	  
July	  27	  2018	  
July	  29	  2019	  
July	  29	  2020	  
July	  29	  2021	  

Committee	   	  

Agreement	  Fully	  Executed	  July	  29,	  2016	  

*We	  have	  10	  days	  to	  notify	  the	  NFB	  after	  completion	  of	  a	  task	  
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Transformation: 
Becoming the Innovation University 

On	  the	  Web:	  wichita.edu/innova4on	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  Twi6er:	  #WSUInnova4on	  

#wsuinnovation 

Innovation Campus 

Vision: 
Wichita State University is internationally recognized as the model for 
applied learning and research. 
 
Mission: 
The mission of Wichita State University is to be an essential educational, 
cultural and economic driver for Kansas and the greater public good. 
 

What is the Innovation Campus: 
•  Promote the startup of businesses based upon new ideas  
•  Support existing business growth in the region 
•  Grow a workforce for the future to serve both 
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#wsuinnovation 

Approximate Time for New Graduate to Become Productive in an 
Industry Position – Applied Learning Model 

In the current economic 
climate, most companies 
will tend to outsource this 
work instead of investment 
in new talent due to this 
amount of time 

Create a different model to produce graduates with experience 

Dependent on the 
amount of time 
engaged in 
internship  
(can be as short 
as 3 months) 

Estimated  
Time  
in  
Months 
 

#wsuinnovation 

Business Case 

4	  

Labor costs 
•  Students wage range from $10 - $15 per hour 
•  Can be used for lower level “engineering tasks”  

 
Case Study – Beechcraft 

•  80 students working at average of 26 hours per 
week 

•  During the last three years, students performed 
250,000 hours of work from CR Incorporation, 
ENOVIA V6, King Air 3D Modeling, Mentor 
Graphics, V4 to V5 transition, Special Missions, 
Standard Parts, REACH program, etc. 

•  Upon graduation, placement rate for the students 
is 96% 

•  35% stayed with Beechcraft 
•  83% stayed locally in Wichita   
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#wsuinnovation 

Innovation Campus Development 

#wsuinnovation 

 
Campus Master Plan 
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#wsuinnovation 

 
Campus Master Plan 

Airbus on Innovation Campus 

•  400 engineering, support 
personnel, 

•  Recent NIAR/Airbus 
Projects: 
–  Recurring	  composites	  and	  
manufacturing	  training	  for	  
Airbus	  employees	  

–  Full-‐scale	  structural	  tes4ng	  
of	  an	  A350	  XWB	  pylon	  
structure	  in	  NIAR’s	  AircraO	  
Structural	  Test	  and	  
Evalua4on	  Center	  
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#wsuinnovation 

Anticipated Occupancy Date – Nov. 15 

#wsuinnovation 

MakerSpace 

3D Experience Center 
Experiential Engineering Building 
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#wsuinnovation 

3D Experience Center 

Experiential Engineering Building will house 6 robots working in 
unison making up one of the world’s largest additive 
manufacturing machines 

#wsuinnovation 

Multi-Robotic Advanced Manufacturing 
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Simulation Center 

Anticipated Opening – January 2017 
 
•  3-D Printing 
•  Metal 
•  Wood 
•  Plastic 
•  Textile 
•  Electronics 
•  Software Design 
•  Advanced Materials 

(Composites) 
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#wsuinnovation 

#wsuinnovation 

Law Enforcement Training Center (LETC) 
anticipated opening –Fall 2017 
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#wsuinnovation 

#wsuinnovation 

Starbucks – anticipated opening early 2017 



11/14/16 

10 

#wsuinnovation 

#wsuinnovation 

The Element by Westin 
anticipated opening Fall 2017 
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Private Housing Construction 

•  112 Apartment units – 285 total beds 
•  Full bathroom for every bedroom 
•  Full kitchen and laundry in every apartment 
•  Balconies off of each apartment 
•  Dedicated reserved parking lot for residents: 

•  Surface lot + approx. 70 underground covered parking spaces 
•  Clubhouse with lounge, exercise room, and gaming room 
•  Swimming pool and sand volleyball 

DETAILS: 
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Opening – first week of August 2017 
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- WICHITA STATE 
UNIVERSITY 

FACULTY SENATE· Wichita Stat~ University 

•-------------
FACULTY SENATE 

Faculty Senate Minutes 
Monday, November 14, 2016 

Clinton Hall 126, 3:30PM-5:00PM 

Senators Present: Ahmed, Asaduzzaman, Babnich, Bolin, Brooks, Bryant, Castro, Chand, Chopra, Close, 
Cramer, Decker, Dehner, English, Weing, Hendry Hull, Keene-Woods, Kreinath, Johnson, Lancaster, 
Mahapatro, Moore-Jansen, Mosack, Myose, Price, Rife, Rillema, RJokosz, Ross, shaw, Walker, Willis, Yildirim 

Senators Absent: Anderson, Barut, Birzer, Pulaski, Shukaev, Solo,ey, Taher, Wehebe 
Senators Excused: Koehn 

Summary of Actions: 

1. Accepted appointment of University Libraries Susan Matveyeva to the Faculty Affairs Committee 

I. Call to Order - Meeting called to order at 3:30PM by President Yildirim 

• II. Informal Statements and Proposals - None 

Ill. Approval of Minutes 
a. Minutes of the October 24, 2016 meeting were accepted with noted additions. 

IV. President's Report 
a. A meeting for faculty with t_he first candidate for Vice President of Administration and Finance will take place 
on Friday, November 18th from 10:00-10:30 in the Morrison Hall Boardroom 
b. President Bardo will hold a University Budget Townhall meeting, Friday, November 18th at 2:00PM in the 
CAC Theater 
c. The Kansas Board of Regents meeting will take place at Emporia State on November 16th. Faculty Senate 
President Yildirim will attend. 
d. President Yildirim will create an ad hoc committee to discuss the Academic Honesty Policy and the creation 
of a WSU central repository. President Yildirim is looking for three or four faculty members to volunteer for the 
committee. 
e. President Yildirim stated that faculty concerns regarding parking were heard by President Bardo and he 
would like to hear more from faculty. Faculty were asked to send any feedback on parking to President 
Yildirim. 
f. A proposal to the Koch Foundation from the College of Business led to some discussion on whether or not 
the Koch Foundation would have control over hiring business faculty and/or instruction. The question was 
raised as to whether or not the faculty senate can be involved in the process. Provost Vizzini stated that he 
did not know. The proposal to the foundation was to support an institute. Provost Vizzini will include 

• 
information at the next monthly update. 
g. Evidence (in the form of an e-mail from a faculty member to President Yildirim) that minorities were being 
harassed by fellow students on campus following the election led to the following discussion and comments: 
i. Provost Vizzini stated if any faculty member is aware of student misconduct to report it to student conduct. 
WSU embraces academic freedom and freedom of speech. 
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ii. Regarding students who are being harassed off campus, General Counsel Moses stated if it is a viable 
criminal threat it should be reported to local law enforcement. 
iii. Senator Price commented that hate speech needs to be addressed, but he also raised the question - if 
WSU were to make a statement regarding had hate speech, it would help or does it stir the pot? Senator 

• Castro suggested that departments and the institution use positive statements and messages rather than 
punitive ones. 
iv. It was noted that if a student is assaulted/harassed, that faculty have a responsibility to report it to the Title 
IX office/university police. 

V. Committee Reports 
a. Rules Committee - The following nominee was confirmed: Faculty Affairs Committee: Susan Matveyeva, 
University Libraries to replace Lorraine Madway. 

VI. Old Business 
a. General Counsel David Moses, Weapons Policy - General Counsel Moses reviewed the need for and the 
development of the Weapons Policy. WSU will present its Weapons Policy to the Governance Committee of 
the Kansas Board of Regents at the Wednesday, November 16th meeting. A copy of the draft can be found 
on the university website: http://www.wichita.edu/weaponspolicy 
i. Unique to the WSU draft is Paragraph 14 which gives the university president discretion regarding 
identifying areas on campus that are not public areas. The hope is to prohibit concealed carry and just have 
signage, for example, beyond the lobby of the Child Development Center. 
ii. KBOR has made it clear that we are not able to prohibit concealed carry in the classrooms or in faculty 
offices; however, faculty will have the opportunity to have secure storage in their office. 
iii. The university is not going to have any permanent adequate security measures buildings; however, the 
university can limit conceal carry in certain parts of buildings, for example Counseling and Testing Services 
and temporary adequate security measures . 

• iv. There was no change to the existing policy regarding knives. 
v. The policy committee used current military and NRA guidelines and best practices regarding holsters. 

VII. New Business 
a. Senator Shaw, Chair of Rules_ Committee, Recommendation regarding the Grievance Pool (the document 
can be found on the Faculty Senate website--Agenda 11-14-16). 
i. General discussion of the benefits and drawbacks of probationary faculty in the grievance pool. 
ii. Senator Castro put forward an alternate proposal to not prohibit probationary faculty from being in the 
grievance pool. Senator Shaw stated this would be too great a change from the original proposal, the current 
proposal would need to be rejected and a new proposal submitted. 
iii. A second reading will take place at the next meeting. 

b. Senator Shaw, Chair of Rules Committee, Recommendation regarding expanding the Membership of the 
Faculty Senate (the document can be found on the Faculty Senate website . Agenda 11 -14-16) 
i. Presentation of the proposal to modify the membership language to include "temporary faculty, probationary 
faculty, tenured faculty, contingent unclassified professionals, provisional unclassified professionals, and 
regular unclassified professions. These employees all have thee-class designation of FA or F2." 
ii. Senator Close stated that the Elliot School strongly supports this proposal 
iii. The impact of the proposal would be 7 new senators. 
iv. Departments can extend their voting membership. 

· v. In the case of Dismissal for Cause, teaching UPs would fall under the UP policy. 
vi. Regarding Committee service, teaching UPs could not serve on the Rules Committee, Faculty Tenure and 

• Promotion Committee, Faculty Support Committee or University Tenure and Promotion Committee. 
vii. General discussion and comments from senators related to the difficulty getting faculty to serve as 
senators, the current imbalance due to lost faculty, adjuncts who teach semester after semester, and the 

http://webs .wichita.edl.V?u=facultysenate&p=/m 111416/ 2/4 . 



11/28/2016 ,. FACULTY SENATE- Wichita State University 

possible change in adjunct expectations as the WATC-WSU merger moves forward. 
viii. A second reading will take place at the next meeting. 

c. Molly Gordon, Assistant General Counsel - Accessibility changes that will impact classrooms and 
.teaching 

i. Assistant General Counsel Gordon shared that WSU and the National Federation for the Blind have an 
agreement that WSU will be fully compliant with all ADA requirements. 
ii. Currently an Accessibility Committee has been formed and Assistant General Counsel Gordon would like a 
faculty representative on the committee. 
iii. Four years from now (2020) professors and faculty will have accessible materials for students. Various 
training and workshops will be rolled out and there will be different projects along the way; 
iv. Online course/materials are not in an accessible format, the hope is that faculty will lean toward accessible 
textbook. Question: Are we hoping to put pressure on publishers to print/produce accessible materials? 
Response: Yes, that is the long-term goal. 
v. Question: Will there be an increase in services/materials/help from the Office of Disability Services? 
Response: Disability services currently works with students on campus, we (WSU) are trying to be proactive. 
A web server to caption video has been purchased, but we will need to train faculty and edit transcripts, there 
will be ways to upload video to do this and Disability Services has purchased software that reads text. 
vi. Several senators commented and raised concerns about the potential impact on a faculty member's ability 
to remain spontaneous in teaching, and the impact on good pedagogy, while accommodating for the needs of 
all students. The Faculty Senate will continue with the discussion. 

d. Stan Henderson, Senior Enrollment Management (SEM)Consultant, AACRAO - Strategic Enrollment 
Management. Since the SEM Plan was unveiled in August, SEM Consultant Henderson has been working 
with Senior Associate Vice President for Strategic Enrollment Management Rick Muma to help departments 
and colleges examine recruitment and retention . 

• i. Currently, four campus SEM workshops are being offered to the campus community. 
ii. SEM Consultant Henderson has worked with the College of Engineering, looking at recruitment and 
retention, and the challenges faced by first generation college students who make-up 45% of the WSU 
student body; the College of Education, on how to make scholarship opportunities more available to students; 
and he will be working with College of Liberal Arts and Sciences on the culture of enrollment. 
iii. Senator Johnson raised the concern that all students will be advised through One-Stop and the possible 
impact on retention, as students would not have contact with faculty. Associate VP Muma stated that 
activities for students to interact with faculty were being built and he clarified that One-Stop advising will be for 
first year advising and students will be moved back to their colleges after second semester advising is 
completed. 

e. Innovation Campus, John Tomblin , Vice President for Research and Technology Transfer. Vice President 
Tomblin stated that in addition to linking to the university's vision and mission statement, the Innovation 
Campus is designed to promote the startup of businesses based upon new ideas, support existing business 
growth in the region and grow a workforce for the future to serve both (Vice President Tomblin's PowerPoint 
will be available on the Faculty Senate website.) Of note were the following: 
i. the physical size of the university will double; 
ii. the only two buildings the university has money in are the Engineering building and the Business building, 
the remaining structures will be public/private partnership buildings with a ground lease and tenants; 
iii. Starbucks to open by February 2017; 
iv. new recreation and wellness facility will be built; 

• 
v. Airbus has signed a 20-year lease with an additional 10-year option ; 
vi. businesses must sign an applied learning agreement; and 
vii. companies are looking for individuals with experience and the Innovative Campus provides a low cost 
workforce and student experience at the same time. 
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VIII. As May Arise - None 

IX. Adjournment- at 5:14PM 
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