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AGENDA FOR THE FACULTY SENATE MEETING, Monday, 
February 11, 2013 
CH 126      3:30 pm 

 
I.  Call of the Meeting to order 

II. Informal Statements and Proposals 
     A.  WSU Foundation Annual Fund -- Elizabeth Green & Krista Voth 
     B.  Common Reading Program -- Lyston Skerritt 

III. Approval of the Minutes:  Monday, January 28, 2013 
- http://webs.wichita.edu/?u=facultysenate&p=/m12813/ 

IV. President’s Report: 

V. Committee Reports: 
A.  Rules—Victoria Mosack, Chair – Proposed revisions to the Grievance Policy 
(attached to meeting notice) 

VI. Old Business: 

VII. New Business: 
A.  Requirement from the Retention Council that student complete Background 
Fundamentals in the first 28 hours of enrollment discussion 

VIII. As May Arise 

 

http://webs.wichita.edu/?u=facultysenate&p=/m12813/
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Policy Pending University Approval Accepted by the Faculty Senate 

5.06 I Resolution oflntemal Disputes 

I. Introduction 

1 

The collegial atmosphere of the University community is best served through informal resolution of 
disputes. To resolve internal disputes, to assure careful consideration of personnel actions and 
complaints, and to safeguard academic freedom, Wichita State University provides for the review of 
grievances filed by faculty members of the University. The term "faculty member" refers to persons 
who, at the time the grievance is filed, are full-time members of the faculty or who hold a fractional 
time appointment of .5 or more, and who are tenured, temporary, probationary, or instructors with 
faculty status. This grievance procedure cannot be used by classified staff, or by students. Faculty 
members should turn to the grievance process only after the normal methods of administrative 
remedy have been tried. 

Any faculty member who has a grievance must first make a bona fide effort to resolve the matter 
through University channels at the most immediate level. In most instances this should involve the 
chair, and if appropriate, the dean. If discrimination is alleged, the faculty member shall seek 
resolution by contacting the Director of Equal Employment Opportunity. If the complaint is directed 
against a faculty member, office, or entity outside the department, the grievant must also make a 
genuine effort to resolve the matter. If a faculty member appeals to agencies outside the University 
before the internal grievance procedure has been completed, the President of the University may tell 
the Rules Committee to stop the review. 

II. Right of Consultation 

A. Generally 

A faculty member may invite a colleague to attend a discussion or meeting with his or her chair, 
dean, or other supervisory administrator at which the faculty member's professional activity or 
performance will be discussed, and should notify the administrator accordingly. The invited 
colleague may act as an advisor or witness, and may participate in the discussion if invited to do so 
by any of the others present. He or she may take notes. The invited colleague is not a representative 
of the faculty member and shall not be nor serve as legal counsel. His or her role is that of colleague 
and advisor, with a responsibility to assist in the consultations to produce a satisfactory resolution of 
the dispute. Responsibility for any decisions or actions taken remains with the parties to the dispute. 
Any other administrative officer invited to such a meeting or discussion has the same limited 
responsibilities as an invited faculty colleague, unless hdshe has regular, pre-existing administrative 
responsibilities for the issues being discussed. When a faculty member invites a colleague to attend 
such a meeting or discussion, he or she assumes responsibility for any loss of confidentiality that 
results from that colleague's actions. The presence of an invited colleague does not imply that a 
written record of the meeting must be kept; it does not preclude any participant from submitting a 
summary memorandum to others who were present for their authentication. 

B. Ombudsperson 

Comment (A1]: Is this sentence necessa,y7 - Ask 
the Senate to evaluate. 
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Faculty Senate Ombudspersons are available to provide assistance to faculty members in the 
identification or articulation of internal disputes that arise within the University. The 
Ombudsperson's role is to facilitate a confidential, unbiased, and informal conversation to resolve 
concerns and disputes that arise within the university. The decision whether to file a grievance is, 
however, the prerogative of the individual. A list of the current Ombudspersons shall be posted on 
the Faculty Senate's website. Faculty members are encouraged to contact an Ombudsperson before 
filing a grievance. The president-elect of the Faculty Senate shall assist the faculty member in 
connecting with an ombudsperson if necessary. 

2 

The Faculty Senate Executive Committee shall nominate three tenured faculty members, from a pool 
of previous faculty senate presidents, to serve as Ombudspersons for three-year staggered terms. The 
appointments will be confirmed by a vote of the Faculty Senate. By virtue of their prior service, 
those chosen to serve as Ombudspersons will possess significant knowledge of University structure 
and operations. 
A person may not be in the grievance pool during the time of service as Ombudsperson. 
Administrators, as defined in the Faculty Senate Constitution, shall not be eligible for appointment.. 

ID. Mediation 

Informal mediation is also an option available to faculty members at any time, and faculty members 
are encouraged to utilize the mediation process after they have exhausted their efforts ofresolving 
internal disputes within the unit or college but before filing a grievance complaint. If mediation is 
desired and all parties to the dispute agree to participate in mediation, the parties may jointly locate 
and select a person to serve as the mediator. If the parties cannot locate or decide on a mediator, they 
may request an Ombudsperson or the Chair of the Faculty Senate Rules Committee to suggest a 
mediator. No one may serve as an Ombudsperson and as a mediator for the same complaint. All time 
periods and deadlines described in this Section 5.06 are suspended from the date that mediation is 
requested until the mediation process is concluded, and if the mediation process is unsuccessful, the 
time periods will be restarted. 

IV. Grievance Procedure 

A. Filing the Complaint 

If the dispute is not settled through informal means, the faculty member may invoke the University's 
Grievance policy by contacting the Chair of the Rules Committee and submitting a formal 
complaint. 

I. Complaints Excluded from the Grievance Procedure 

Complaints based on the following are excluded from this grievance procedure: 

Tenure and Promotion 
Retrenchment 
Hiring Decisions 
Traffic Fines 
Library Fines 



• 
Dismissal for Cause 
Sexual Harassment 
Complaints of Unlawful Discrimination 

2. Time Limits 

The complaint form must be filed within three months from the date on which the 
grievance occurred or the date on which became known. All grievance 

procedures, including but not limited to grievance hearings, are suspended from May 18 to August 
18. Grievances filed during that period will be processed as if filed on August 18. 

The time requirements in this grievance policy shall be followed to the extent reasonably possible, 
but it should be recognized that circumstances may dictate that some deadlines be extended for a 
reasonable period of time at the discretion of the Rules Committee or the Convener. 

3. Complaint Form 

The complaint form requires the faculty member to describe the nature of the complaint, the date on 
which the grievance occurred, and shall state the alleged improper 
action and explain the desired redress. This statement will serve as a petition requesting the Rules 
Committee to call together a Review Committee to review the matter. Submission of a petition does 
not automatically entail investigation or a detailed consideration of the problem. 
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• B. Review by the Rules Committee 

• 

The Rules Committee must decide whether the faculty member has made a bona fide effort to 
resolve the problem. The Rules Committee will decide within ten class days whether the grievance 
should be processed and a Review Committee formed. A decision not to process the grievance may 
be appealed to the Faculty Senate President who will decide within five class days ofreceiving the 
appeal whether to overrule the decision. If the petition is accepted, the Rules Committee Chair shall 
appoint a Convener from the list of Conveners (See Section V below) and a Review Committee from 
the faculty members who are on the Grievance Board (See Section VI below.) 

C. Role of Convener 

The Convener is not a voting member of the Grievance Review Committee. 

The Convener's role is that of an administrator and 
executive secretary. The Convener shall have the following responsibilities: 

1. Send a copy of the complaint form and supporting documents to all parties to the action, to the 
Dean, and to the Provost and Vice President of Academic Affairs (hereafter "Provost") 

2. Schedule all meetings of the Review Committee. 

3. Chair all meetings of the Review Committee . 

Comment [A2]: Given the next paragraph, is this 
necessary? Ask the Senate to evaluate. 
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4. Keep all parties infonned. 

5. Ensure that fair and proper procedures are followed. 

6. File the final report with the Provost's office, and with the Chair of the Rules Committee. 

7. Act as secretary for all appeals of the grievance. 

D. Review Committee 

A Review Committee of five will be chosen from the Grievance Board by the Chair of the Rules 
Committee. Faculty may remove themselves from the case for bias or conflict of interest. In 
addition, each party to the grievance will have a total of two challenges. If any member of the 
Review Committee is unable to continue because of illness or for other good and sufficient reasons, 
the hearing shall proceed with fewer members unless one or more of the parties has a compelling 
reason for requesting that another person from the Grievance Board be selected to replace the 
Review Committee member who is unable to continue, in which case the Convener shall request the 
Chair of the Rules Committee to select a replacement. 

The Review Committee has the following responsibilities: 

1. To attend all meetings called by the Convener. 

• 2. To ensure that fair and proper procedures are followed. 

• 

3. To consider all pertinent and relevant evidence in the case. 

4. To decide whether the allegations have been sustained by the evidence, determine whether a 
wrong has occurred, and to make recommendations concerning possible relief. 

5. To maintain confidentiality for all infonnation disclosed through the grievance process. 

E. Pre-Hearing Procedures 

I. Meeting of the Convener and the Parties 

The parties to the dispute will submit written summaries of the major issues to be decided to the 
Convener, and the Convener will then schedule a meeting with the parties to: 

a. Clarify and, where possible, simplify the issues. 

b. Stipulate to the facts, if possible. 

c. Arrange for the exchange by the parties of all documents which each party intends to present to 
the Review Committee, and establish a deadline for that exchange which shall be no later than five 
class days before the fonnal hearing. A party to the grievance may not present any documents to the 
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Review Committee at the grievance hearing unless they have been provided to the other parties to 
the grievance by the foregoing deadline. 

d. Identify the witnesses whom each party intends to call at the grievance hearing. 

e. Discuss the participation of advisors to the parties who are not and shall not act or serve as legal 
counsel. 

f. To notify either or both parties of specific material/information requested by the Review 
Committee. 

2. Meeting of the Convener and the Review Committee 

The Convener will call the Review Committee to its first meeting to review the procedures and 
responsibilities of the Review Committee. 

3. Cooperation of the Parties 

All parties should make every effort to cooperate with the Convener and each other during these 
preliminary activities. If there are unjustifiable delays in the proceedings, the Convener may so 
advise the Review Committee. At its discretion the Review Committee may determine that one or 
more of the parties are not cooperating, report this fact to the Rules Committee, and adjourn. If the 
adjournment is accepted by the Rules Committee, the Convener will declare the proceedings closed 
and the grievance process shall be terminated. 

F. Hearing Procedures 

5 

The faculty member may elect to submit the grievance to a hearing before the Review Committee or 
to waive a hearing. If a hearing is waived, the Review Committee will evaluate the evidence and 
base its findings and recommendations on the documents and materials provided by the parties to the 
grievance, as more fully described in Section N (E) above. If the faculty member elects a hearing 
before the Review Committee, the following procedures for the hearing shall be followed: 

I. The Convener shall establish a time for the hearing, taking into account the needs of the parties. 
However, unless there are extenuating circumstances, the hearing shall be held no later than 45 
calendar days after the Rules Committee determines that the grievance should be processed. 

2. The Review Committee will judge what information it needs to decide the case and may request 
that either or both parties provide such additional information as it deems appropriate. The Review 
Committee has no power of subpoena. Attendance at the hearing and the submission of materials are 
voluntary. The hearing shall be closed to non-parties except for the parties' advisors, and witnesses 
may be excluded from the hearing room while not testifying at the request of any party. 

3. The hearing is not a court oflaw and should not be expected to follow the rules and procedures of 
a court. However, the hearing should ensure a thorough, fair, open, and impartial review . 
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4. At the Review Committee's discretion, during the course of the hearing the grievant may be 
invited to amplify the statement of complaint; the other party may be asked to speak in defense; both 
parties may call witnesses; the Review Committee and the Convener may question both parties and 
all witnesses. 

5. The parties to the grievance may invite an advisor from the Wichita State University community 
to be present and give counsel, but such advisor shall not be nor serve as legal counsel. 

6. No recording or transcript of the hearing will be made, but the Convener and each Review 
Committee member may keep notes to assist in preparing a report describing the proceedings, 
conclusions, and recommendations of the Review Committee. A committee member's notes will be 
confidential and the work of the committee member. 

7. When the Review Committee is satisfied that all reasonably available pertinent information has 
been presented, the Convener shall declare the hearing closed. 

G Decision of the Review Committee 

The Review Committee shall deliberate in private in order to review the information presented and 
arrive at its recommendations. The Review Committee must submit a written report of proceedings, 
conclusions, and recommendations no later than ten class days after the close of the hearing. The 
Convener shall send the report to the parties of the dispute, the Dean, the Provost, and to the Chair of 
the Rules Committee, who shall file the report, with identifying information deleted, in the Faculty 
Senate office. The report should (1) restate the charges, (2) present the facts, (3) indicate whether a 
wrong occurred, and (4) recommend what should be done. The Review Committee will make its 
recommendations to the Provost, who will decide to accept, reject, or modify those 
recommendations. The existence of the grievance procedure assumes that the Review Committee' s 
recommendations will generally be accepted aBd will be rejected or modified only for compelling 
reasons. 

H. Appeal to the Provost 

Either party has the right to make a final statement in writing to be sent to the Provost. The statement 
must be submitted no later than five class days after receipt of the Review Committee's 
recommendations. The Provost will act on the matter within ten class days after the deadline of 
receipt of final statements. Notice of final action taken by the Provost shall be sent to the Convener, 
the parties, the Dean, the Review Committee, and the Chair of the Rules Committee, who shall file 
the notice, with identifying information deleted, in the Faculty Senate office. The written material 
presented by both parties to the Review Committee and the Review Committee's final report will be 
kept on file by the Provost for three years. This material will be held in confidence as personnel 
related material. 

I. Appeal to the President 

Either party to the grievance may appeal the decision of the Provost by submitting a letter to the 
President of the University within ten class days from the date of the receipt of the Provost's 
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decision, requesting an appeal of that decision. A copy of the appeal letter shall be submitted to the 
Review Committee Convener, who will assure that the dean, the Provost, Review Committee 
members, and the other parties to the grievance receive copies. 

7 

The letter requesting the appeal must state the basis for seeking the appeal. An appeal must be based 
on one or more of the following reasons: 

I. The decision was not substantiated by the evidence; 

2. The decision was erroneous in light of applicable University standards, policies, and/or 
procedures; 

3. The procedures as outlined in this policy and/or as modified by the Review Committee (as 
allowed by the policy) were not followed; or 

4. Actual bias on the part of the Review Committee and/or Provost. 

The other parties to the dispute and the Review Committee may submit written comments to the 
President regarding the appeal no later than five class days after receipt of the notice of the appeal. 
The President shall review the original materials, any statements sent by the parties to the Provost or 
the President regarding the grievance, and the Provost's final action. The President shall notify the 
Provost, both parties to the dispute, the Convener of the Review Committee, and the Chair of the 
Rules Committee of his or her final action within ten class days ofreceipt of material. A copy of this 
notification, with identifying information deleted, shall be filed in the Faculty Senate Office. 

V. Conveners 

Conveners will be drawn from a panel of ten tenured faculty members. This panel of conveners will 
be selected by the Rules Committee of the Senate in consultation with the Chair of the Rules 
Committee aml the Pfflvest's effiee. Panel members will serve three year staggered terms. Members 
of this panel may also be asked to serve as mediators for faculty members who wish to mediate 
internal disputes. 

VI. Grievance Board 

The Grievance Board will consist of 50 or more tenured 1111d teelff'e tFaek faculty members to act as 
potential Review Committee members. Members of the Grievance Board will be selected at random 
from the eligible faculty in proportion to the numbers in each rank. None of the Grievance Board 
members may be members of the Rules Committee. Persons selected must petition the Provost to be 
excused from membership on the Grievance Board. Members of the Grievance Board shall serve 
three-year terms. 

rev. 3/09 & 11/10 

Comment [A3]: This is not part of the current 
process and the Rules Committee did not see a need 
to add it. 
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WSU Campus Read ZOI3 
Student Learning Outcomes. Students w II be abl to 

• Demonstrate an increased awareness of themes highlighted in the 
selected book. 

• Articulate their challenges and experiences in college using critical 
thinking and reflection. 

• Clearly describe the impact of participation with the Campus Read 
initiative on personal, social and academic growth. 

• Academic Growth- Through interdisciplinary 
efforts this program will increase student 
and faculty interaction as well as investigate 
themes and ideas developed in the text. Coffee 
and Conversation/Let's talk Luncheons will be 
held to increase dialogue around issues facing 
students and the Wichita community. 

• Book in Common- The project seeks to develop 
a learning community which connects students 
to the campus and Wichita. Several community 
service efforts throughout the year will connect 
area high school and community entities to 
wsu. 

• Civic Duty- Students will engage in university 
wide projects to affect their classroom and out 
of classroom experience. These will range in 
scope from debates to written competitions 
to articulate the challenges and possibilities 
highlighted in the selected book. 

For more information please contact Lyston Skerritt, 
Coordinator Student Organizations and Civic Engagement 

Student Involvement getinvolved@wichita. 
edu or 316.978.3022 

• 

• 



~ I WIC MITA STA.Tl! 
l&fc!IJ&I. I UNIVl:ASITV I .. ~ ......... __ ....... . 

Lyston Skerritt 
Coordinator of Student Organizations & Civic Engagement 

Student Involvement 

1845 Fairmount Street, Wichita, KS 67260-0056 

E-MAIL: Lyston.sker.wichita.edu 

TEL'E: 316-978-302 ~ : 316-978-7208 

WEB PAGE: www.wichita.edu/involvement 
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FACULTY SENATE - Wichita State University, Wichita, Kansas 

if.~ '. W ICHITA STATE 
~1.& : UNIVERSITY 

Minutes of the Wichita State University Faculty Senate 
Monday, 3:30 pm, February 11, 2013; CH 126 

Page 1 of2 

Members Present: Barut, Bergman, Besthorn, Bryant, Celestin, Close, Decker, DeSilva, Driessen, Hamdeh, 

Horn, Hull, Jacobs, Johnson, Kagdi, Klunder, Kreinath, Lewis, Matveyeva, Miller, Mosack, Oare, Pulaski, Rillema, 

Rokosz, Ross, Smith, Solomey, Yildirim 
Members Absent: Alexander, Anderson, Brooks, Liu, Lu, Moore-Jansen, Mukeerjee, Toops 

Members Excused: Baker, Yeager 
Summary of Action 

I. Call to Order 
President Bob Ross called the meeting to order at 3:34 pm 

II. Informal Statements and Proposals 
A. WSU Foundation Annual Fund - President Ross introduced Krista Voth, Annual Fund Director of the WSU 
Foundation, to inform the Senate about this year's campaign. The "I • Campaign" is underway. Brochures will be 
in the mail soon with details. Voth emphasized the fact that 100% of a person's contribution can be designated for 
a specific area on campus. Last year 24% of the faculty and staff contributed to the Annual Fund. Voth distributed 
the Faculty and Staff Gift Form and encouraged members of the Senate to contribute and to pass the word on to 
their colleagues. 
B. Campus Read Initiative- President Ross then recognized Lyston Skerritt, Coordinator of Student 
Organizations and Civic Engagement, who spoke about the "Campus Read Initiative" coordinated by his office. 
This is an interdisciplinary effort to encourage student critical thinking and reflection, promote student and faculty 
interaction, and connect the students with their community through service learning activities. Two "books in 
common" have been chosen for the fall 2013 program. Flyers containing program goals and learning outcomes 
were distributed at the meeting. 

Ill. Approval of the Minutes: - Minutes of the January 28, 2013, meeting of the Faculty Senate were approved 
with no dissent. 

IV. President's Report: President Ross reported on the following recent activities: 
A. VPAA Search: There has been significant progress on the VPAA search since our last meeting. The search 
committee developed a list of five finalists to be invited for "airport interviews". These interviews were conducted 

on February 9th and 10th. Three of the five were chose for on-campus interviews. Two of the three will be on 
campus February 19 and 21 and they will meet with members of the Senate from 1-2 pm in 209 Hubbard Hall. 

The third candidate was invited to visit the campus on February 20, but he had not responded by the time of the 
Senate meeting. 

The first two candidates are: Dr. Dennis Depew, Dean Emeritus and interim Director of GPRI at Purdue 
University (on campus February 19) and Dr. Anthony Vizzini, Professor and Dean College of Engineering and 

Applied Sciences, Western Michigan University (on campus February 21). (Subsequent to the Senate meeting 
the third candidate, Dr. John Koropchak, vice chancellor for research and graduate dean at Southern Illinois 
University, agree to visit the campus February 20) 

There will be an opportunity for the Senate and the campus as a whole to provide input to the Search Committee. 

http:! /webs. wichita.edu/?u=facultysenate&p=/m2 l 1 l 3/ 4/8/2013 
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B. Policy regarding a Faculty Ombudsperson: A proposal to create the position of a faculty ombudsperson was 
generated by the Senate several years ago. For a variety of reasons that policy has never been enacted. The 
principal author, Larry Spurgeon, provided a copy of the correspondence files regarding this issue to President 
Ross, and President Ross agreed to update the Senate on the proposal as soon as practicable. 
C. The revisions for Faculty Policy Section 4.13 (tenure policy) and 4.14 (probationary period) have been 
accepted by the President, and are now a part of WSU Policies and Procedures. 
D. The Senate Faculty Affairs Committee is moving aggressively toward developing a draft of a policy regarding 
Post Tenure Review. 
E. President Ross encouraged senators to persuade their colleagues to take an active role in self governance by 
becoming involved in the Senate. Interim Provost, Keith Pickus, has met frequently with the Senate Executive 
Committee to gain input and provide guidance on issues that relate to our work. A portion of the job description 
for the new VPAA position is for that individual to be a liaison for the Faculty Senate. The Senate can define the 
scope of the role that it will play in issues relating to the Faculty. This requires an involved, active group. 
F. Unless an urgent issue surfaces, there is a strong possibility that the Senate will not meet again until March 
11th, due to the VPAA Search Process, 

V. Committee Reports: 
Rules Committee - Victoria Mosack, Chair of the Rules Committee, proposed several revisions to the Grievance 
Policy (attached to meeting notice and distributed at the meeting). Suggested modifications to several lines of 
the current policy were proposed by the Rules Committee. Each suggested change was considered and voted on 
separately by the Senate. The revised policy was then returned to the Rules Committee for their concurrence, 
and the document will be returned to the Senate for the second reading and vote. 
Doris Chang, Associate Professor of Women's Studies, was nominated for the Humanities representative on the 
Academic Affairs Committee. The Senate voted to confirm the nomination with no dissenting votes. 

• VI. Old Business: None 

• 

Vlt. New Business: Requirement that students complete the required Basic Skills courses in the first 24 
hours of enrollment (brought to the Senate for discussion by the Office of Academic Affairs) was postponed until a 
future meeting. 

VIII. As May Arise - None 

IX. Adjournment - The meeting of the Faculty Senate was adjourned at 4:45 pm. 
Submitted by Walter Horn 
Secretary of the F acuity Senate 

This site is maintained by FACULTY SENATE. This page last modified on Tuesday, March 05, 2013 9:49:07 AM 
Central US Time. If you find errors please bring them to the attention of bobbi dreiling 
( ). 

I I (316) 978-3456 
© 1995-2013 Wichita State University. All rights reserved. 

Select Language 

http:! /webs. wichita.edul?u=facultysenate&p=/m211 l 3/ 4/8/2013 


	Agenda, February 11, 2013
	2nd reading: 5.06 / Resolution of Internal Disputes
	Campus Read Initiative, fall 2013 flyer / Lyston Skerritt, Student Involvement
	Faculty and Staff Gift Form / WSU Foundation

	Minutes, February 11, 2013



