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WICHITA STATE UNIVERSITY 

FACULTY SENATE 

 AGENDA 

MEETING 
NOTICE Monday, March 9, 2009 

    

  CH 107     3:30 p.m. 

 

ORDER OF BUSINESS:  

I. Call of the Meeting to Order 

    

II. Informal Statements and Proposals 

    

III. Approval of the Minutes --   Monday, February 23, 2009 -
-  http://webs.wichita.edu/senate/m2-23-09.htm 

                                          

IV. President's Report: 

    

V. Committee Reports: 

    

VI. Old Business: (proposed additions in blue --  deletions in red) 

  A.  5.05/ Resolution of Internal Disputes -- proposed revisions (2nd 
reading) ---  http://webs.wichita.edu/senate/5.06-Grievance3-09.htm 

    
  
VII. New Business: (proposed additions in blue -- deletions in red) 

 A.  8.05 / Policy on Student Academic Misconduct proposed revisions (1st 
reading) --  http://webs.wichita.edu/senate/prop-studentmisconduct.htm 

http://webs.wichita.edu/senate/m2-23-09.htm
http://webs.wichita.edu/senate/5.06-Grievance3-09.htm
http://webs.wichita.edu/senate/prop-studentmisconduct.htm


   

 VIII As May Arise 

    

EXECUTIVE COMMITTEE 

Office Campus Phone Campus Box 

President -- Larry Spurgeon 
     larry.spurgeon@wichita.edu 6260 Box 77 

President-Elect -- Deborah Soles 
      deborah.soles@wichita.edu 3125 Box 74 

Vice President -- Steven Skinner 
       steven.skinner@wichita.edu 3415 Box 44 

Secretary -- Brien Bolin 
        brien.bolin@wichita.edu 3087 Box 154 

Past President -- Silvia Carruthers 
     silvia.herzog@wichita.edu 6268 Box 53 

 
Elected by the Senate   

          Cathy Moore-Jansen 
               cathy.moore-
jansen@wichita.edu 

5080 Box 68 

          Fritz Hemans 
               frederick.hemans@wichita.edu 3555 Box 67 

 
Appointed by the Faculty Senate President  

            Julie Scherz 
               julie.scherz@wichita.edu 5344 Box 75 

      

Office of Faculty Senate 3504 Box 111 

     Bobbi Dreiling, Administrative 
Assistant 
          bobbi.dreiling@wichita.edu 
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Portions in BLUE are explanations 

Wichita State University 
Policies and Procedures Manual 

Policy on Student Academic H6nest, 

Initiating Authority: Provost and Vice President for Academic Affairs and Research 
Vice President for Campus Life and University Relations 

Accountability: Provost and Vice President for Academic Affairs and Research 
Vice President for Campus Life and University Relations 

Purpose: The purpose of this statement is to comply with Board of Regents policies 
regarding Student Academic Honesty 

I. Preamble 

II. 

The Board of Regents believes that student academic dishonesty is inimical to the fundamental 
ideas of public higher education. Furthermore, the Board believes that public higher education has 
a mission to develop the moral reasoning abilities of students and to promote the importance of 
integrity in all aspects of student life, but particularly in academics. Therefore, it is the policy of 
the Kansas Board of Regents that student academic dishonesty not be tolerated on the campuses 
of the Regents institutions. 

Board of Regents policy requires that Wichita State University implement and promote specific 
policies, procedures, and programs which seek to: (i) identify prohibited academic conduct by 
students; (ii) educate all students, faculty and administrators with regard to the nature, impact and 
consequences of student academic dishonesty; (iii) effectively report and seek to reduce such 
behaviors; (iv) provide for due process for students accused of academic dishonesty; (v) set forth 
clear sanctions ranging from reprimand to dismissal from the university, for students who have 
committed acts of academic dishonesty; and (vi) implement a comprehensive and integrated plan 
to promote academic integrity among students, faculty and administrators. 

Policy Statement [the policy statement listed hereafter will become part of the WSU Policies 
and Procedures, 8.05 / Student Code of Conduct, and will replace the section "Academic 
Dishonesty" under a new heading "Academic Misconduct"] 

1. Opportunities for learning at Wichita State University involve the students' right to express 
their views and to take reasoned exception to the views of faculty; to examine all questions felt to 
be appropriate to a course of study; to be protected from improper disclosure or ridicule of their 
views and beliefs; to be examined in a fair and impartial manner; and to be treated with dignity 
and respect. Students are responsible, however, for learning the content of any course of study as 
outlined by their instructors, regardless of any views or judgments privately held and for 
demonstrating their attainment and performance regarding a course of study in an honest manner. 

2. A standard of academic honesty, fairly applied to all students, is essential to a learning 
environment. Students who compromise the integrity of the classroom are subject to disciplinary 
action by their instructor, their department, their college and/or the University. Violations of 
ela~~room standards of academic honesty include, but are not limited to: 

a. Cheating in any form, whether in formal examinations or elsewhere . 
b. Using or submitting the work of others as one' s own original work without assigning proper 

http://webs.wichita.edu/senate/prop-studentmisconduct.htm 3/11/2009 
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credit to the source. 

c. Misrepresentation of any work done in or out of the classroom or in preparation for class 

d. Falsification, 
rcco1ds 

forgery or alteration of any documents pertaining to academic 

e. Colluding with others in an effort to obtain a grade or credit not truly reflective of what the 
student knows or has learned. 

Students violating such t't"Standards must accept the consequences and appropriate assessed 
penalties, which may include reprimand, a failing grade 

a grade ofXF (specifically denoting on the stttdcn.ts 
tr~e1ipt that the F grade was the result of a violation of cla-:moom standards of academic 
honesty), or suspension or dismissal from an academic program or the University. Students 
accused of abridging a standard of academic honesty will be provided with mechanisms for 
review and appeal of decisions regarding allegations of academic misconduct. 

3. The fundamental responsibility for the maintenance of the standards of academic honesty rests 
with each student. It is the students' responsibility to be familiar with University policy on 
academic dis:hol'lCst) and to uphold standards of academic honesty at all times and in 
all situations 

4. Faculty members need to be aware of the possibility for academic misconduct, watchful for any 
instances of academic misconduct and diligent in addressing those who do not maintain the 
standards of academic honesty. 

5. Faculty members are responsible for clarification to their classes of the expectations and 
requirements relative to academic honesty for class assignments or projects. Each faculty member 
shall also make clear to each class the faculty member's individual policy toward penalties given 
for breaches of academic honesty. 

6. If a faculty member 
ttllcgcs tt violtttion of the Un:i:vcrsit,'s stmldMd ofa-ettdcmie honest, , bttt 

imposes no ttettdcmie sttnetion , no offieia-l foHo ~ ttp is reqttired. 
The 

http://webs.wichita.edu/senate/prop-studentmisconduct.htm 3/11/2009 
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7. When tt facttlt, member ha:, a 1ca:,ombic good faith beHcftmrt tt :,tttdcnt 01 :,tttdcnt:, httvc 
committed ttcttdcmic mi:,condttct, thttt facttlt, member :htt:, the :,ole dheretion to give the Mttdent 
ttn F on the tt:,:,ignment/te:,t on which the :,tttdent[:,] committed ttettdemie mi:,eondttet or mt F for 
the entn:e eom:,e. When Mt Fi:, ghen on ttn tt:,:,ignmcnt or for the entite eom:,e tts the 1e:,ttit of 
ttettdemie mi:,eondttet, the faettlt, member mtt:,t notrf, the Dettn of Stttdents, nho oiH reeo1d ttnd 
mmntttin :,tteh i:nformtttion. If the :,tttdent hM been pre v iott:,l:, engttged in ttettdemie mi:,eondttet, 
th:e Dean of Stttdent:, v.iH dete1mine ttpproprittte :,tep:, in tteemdttnee with pttrttg1ttph 9. 

8. If the faettlt, membe1 belie .. e:, thttt ttn XF grade :,hottld be gi , en or tb:ttt mo1 e :,e" e1 e :,ttnetiom 
:,hottld be impo:,ed, the faettlt:, member :,:httll refer the mlttte1 to the DeMt of Stttdent:,, v.ho Hill 
initittte pioeecding:, to dete1mine if :,ttch a de:,igntttion :,hottld be reflected on the :,tttdent':, 
t1:amc1ipt or if more :,e. ere :,ttnetiom :,hottld be impo:,ed. The Dettn of Stttdcnts will implement 
di:,eiplinm, pioeedme:, tt:, :,et forth in the Stttdent Code of Condttet. 

9. Upon notmetttion b:, the faettlt, mcmbe1, the Dettn of Stttdent:, will eontttet the :,tttdent alleged 
to htt" e b1ettched the :,tttndttrd of ttettdcmie di:,hone:,ey . If the :,tttdent does not eonte:,t the 
tt:Hegtttion, no fmther ttetion need be tttken. lf th:c :,tttdent wi:,he:, to contest the ttllegation andfor 
the 1ceommended :,ttnetion, the Dettn of Stttdent:, wiH pioeeed pmsttttnt to the :,tttdent di:,eiplinar:, 
p1oeedme:, :,et forth in the Stttdent Code of Condttet. 

Implementation 

This policy shall be included in the WSU Policies and Procedures Manual and shared with 
appropriate constituencies of the University. 

The Provost and Vice President for Academic Affairs and Research and the Vice President for 
Campus Life and University Relations shall have shared responsibility for publication, 
dissemination and implementation of this University policy. 

IV. Effective Date 

This policy will become effective ____ ___ _ 

REVIEW AND APPROVED 

Donald L. Beggs, President 

Date 

http://webs.wichita.edu/senate/prop-studentmisconduct.htm 3/11/2009 
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8.05 / Student Code of Conduct 

Academic Dish8ncst, _a ......... , .... . 

insert policy as approved 

Committing Acts of Dishonesty 

a. Engaging or participating in cheating, plagiarism, or other forms of academic dishonesty (students 
committing acts of academic dishonesty are also subject to academic sanctions.) (See section on 
ttcttdemie honest, ·-------····- . ····-·······---). 

Student Disciplinary Procedures 

I. Reporting an Incident 
Written documentation ... the Office of Student Life . . · ... ::- ............................ : ........ : ........ ::- ... · -
.:a~----.::-........ ::-: .... :.:: ... • ......•..... This written documentation will be shared with the accused student 
during the hearing process. 

II. Initial Review by Judicial Advisor 

D. Once the preliminary review has been completed, if the Judicial Advisor determines a reasonable case 
exists to justify either ···-.-::_ ......... - ........... ::- ... .... , .......... ::::: ........ __ :., ... expulsion or suspension, 
the student has the choice to represent his/her case to the Hearing Board or to the Judicial Advisor. All 
other cases will be referred to the Judicial Advisor . 

IV. Hearing Board Process 

A. In cases involving potential suspension, expulsion, ...... ::: . -:::.. ........ : ....... ··--- . . . · ' - .. -----··· .. 
...... ·-·., .. ,students may choose to have the disciplinary hearing be conducted by the Hearing Board. 
The Hearing Board for each case will include: ffiO ... ::::::: (% .)faculty and two (2) students, tmd one (1) 
non facttlt, member . ....... ::: ........ -.: .... ::-: ...... : ....... ,., ........... ::: ._ .............. : ....... -:: ..... -:: ..... ::: .. ::: .. 
..... ... , ..................... -:: ......... '." , . _____ -:: ........ Quorum for the Hearing Board is a minimum of three 
(3) members, one (1) of which must be a student. The student members will be appointed by the 
Student Government Association and the faculty members ... ···- ......... . ·.::: ... ,.'.:'.·ltt'ld non faettl:ey 
emplo,ees .. ill be ftf'l'Ointed h, the Dcmt of Stttdents. 

D. For etteh hcming, one (1) member shttil be desig:nttted tts ehttn b) the Dcmt of Stttdents . 
. .. -·· -·-·. ····- ... ··- -··-·····-·· ... --· ··- -- . ·- ---••••.!~• ... _ ...... _ ~ '~"''- ·-·· •• -· .......... _ ..... -· ••J -·· • ., .. ·-·-· .. ···-~·· 

VIII. Sanctions [insert new item in the list of sanctions] 
... . .. ................ .. .. ...... . . ·- ....... ...... . - -····- .... -·- ... .. . ··-· ·-·. . .......... ----

http://webs.wichita.edu/senate/prop-studentmisconduct.htm 3/11/2009 
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2.03 / Court of Student Academic Appeals 

The faculty at Wichita State has established a procedure to resolve disputes arising out of the classroom 
through the Court of Student Academic Appeals. The court hears appeals for students who feel they have 
been treated unfairly in grading 01 in tm instntetor's ehmges ofplitgiMism, cheating, or similM oftenses. 
The court is designed to help resolve differences that cannot be settled within the framework of the 
student-faculty relationship and offers an important safeguard for students. Any student may use the 
appeal procedure. 

5. The student ttnd .. : faculty member ma:, be repiesented i,, eo~el .... :. ::.:·.::: .::: .:::·. :: .. :: ;::::::.:::::: 
0 " ._. ..... ; •• 0 ._... - a O •• 0 ........ -~ OL .... a •• • r•- f' --- -· . . .. ···- ··-···· ..... ··--· ····· ---· - ................. ·-····- ...... ··-··· --- - ··· ·- ·· ·····- - .. . ·····-. --- ·-- ··-·· .. ,. ---- .. • .!. i 

. _, .. -· ·- ........ _. from the Um v e1stt, eommtmit, bttt not b' tt11 a:ttorne, . 

http://webs.wichita.edu/senate/prop-studentmisconduct.htm 3/11/2009 
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5.06 / Resolution of Internal Disputes 

I.          Introduction 

The collegial atmosphere of the University community is best served through informal 
resolution of disputes.  To resolve internal disputes, to assure careful consideration of 
personnel actions and complaints, and to safeguard academic freedom, Wichita State 
University provides for the review of grievances filed by faculty members of the 
University.  The term "faculty member" refers to persons who, at the time the 
grievance is filed, are full-time members of the faculty or who hold a fractional time 
appointment of .5 or more, and who are tenured, temporary, probationary, or 
instructors with faculty status.  This grievance procedure cannot be used by classified 
staff, or by students.  Faculty members should turn to the grievance process only after 
the normal methods of administrative remedy have been tried. 

Any faculty member who has a grievance must first make a bona fide effort to resolve 
the matter through University channels at the most immediate level.  In most instances 
this should involve the chair, and if appropriate, the dean.  If discrimination is alleged, 
the faculty member shall seek resolution by contacting the Director of Equal 
Employment Opportunity.  If the complaint is directed against a faculty member, 
office, or entity outside the department, the grievant must also make a genuine effort 
to resolve the matter.  If a faculty member appeals to agencies outside the University 
before the internal grievance procedure has been completed, the President of the 
University may tell the Rules Committee to stop the review. 

II.        Right of Consultation 
 
  
            A.        Generally 
  
A faculty member may invite a colleague to attend a discussion or meeting with his or 
her chair, dean, or other supervisory administrator at which the faculty member's 
professional activity or performance will be discussed, and should notify the 
administrator accordingly.  The invited colleague may act as an advisor or witness, 
and may participate in the discussion if invited to do so by any of the others 
present.  He or she may take notes, if all parties agree.  The invited colleague is not a 



representative of the faculty member and shall not be nor serve as legal counsel.  His 
or her role is that of colleague and advisor, with a responsibility to assist in the 
consultations to produce a satisfactory resolution of the dispute.  Responsibility for 
any decisions or actions taken remains with the parties to the dispute.  Any other 
administrative officer invited to such a meeting or discussion has the same limited 
responsibilities as an invited faculty colleague, unless he/she has regular, pre-existing 
administrative responsibilities for the issues being discussed. When a faculty member 
invites a colleague to attend such a meeting or discussion, he or she assumes 
responsibility for any loss of confidentiality that results from that colleague's 
actions.  The presence of an invited colleague does not imply that a written record of 
the meeting must be kept; it does not preclude any participant from submitting a 
summary memorandum to others who were present for their authentication. 
  
            B.        Ombudsperson 
  
Faculty members are encouraged to contact an Ombudsperson before filing a 
grievance. Ombudspersons are available to provide assistance to faculty members in 
the identification or articulation of internal disputes that arise within the 
University. that   These disputes may or may not eventually be filed as 
grievances.  The Ombudsperson’s role is to facilitate a confidential, unbiased, and 
informal conversation to resolve concerns and disputes that arise within the 
university.  Ombudspersons are not advocates for any person or position, but rather 
use the grievance policy to advocate for fair processes and fair administration. 
  
The Faculty Senate shall appoint three tenured faculty members to serve as 
Ombudspersons for three year staggered terms.  Candidates for the position shall have 
service qualifications that demonstrate knowledge of University structure and 
operations.  Administrators, as that term is defined in the Faculty Senate Constitution, 
shall not be eligible for appointment.  A list of the current Ombudspersons shall be 
posted on the Faculty Senate’s website.  A person serving as Ombudsperson may 
serve as a mediator for a case other than that for which the person has served as 
Ombudsperson, but may not be in the grievance pool during the time of service as 
Ombudsperson. 

III.       Mediation 

Informal mediation is also an option available to faculty members at any time, and 
faculty members are encouraged to utilize the mediation process after they have 
exhausted their efforts of resolving internal disputes within the unit or college but 
before filing a grievance complaint.  If mediation is desired and all parties to the 
dispute agree to participate in mediation, the parties may jointly locate and select a 



person to serve as the mediator.  If the parties cannot locate or decide on a 
mediator,  they may request an Ombudsperson or the Chair of the Faculty Senate 
Rules Committee to suggest a mediator.  All time periods and deadlines described in 
this Section 5.06 are suspended from the date that mediation is requested until the 
mediation process is concluded, and if the mediation process is unsuccessful, the time 
periods will be restarted. 

IV.       Grievance Procedure 

            A.        Filing the Complaint 

If the dispute is not settled through informal means, the faculty member may invoke 
the University’s Grievance policy by contacting the Chair of the Rules Committee and 
submitting a formal complaint. 

                        1.  Complaints Excluded from the Grievance Procedure 

Complaints based on the following are excluded from this grievance procedure: 

• Tenure and Promotion 
• Retrenchment 
• Hiring Decisions 
• Traffic Fines 
• Library Fines 
• Dismissal for Cause 
• Sexual Harassment 
• Complaints of Unlawful Discrimination 

                        2.  Time Limits 

The complaint form must be filed within three months from the date on which the 
grievance occurred or the date on which it became known.  All grievance procedures, 
including but not limited to grievance hearings, are suspended from May 18 to August 
18.  Grievances filed during that period will be processed as if filed on August 18.  

The time requirements in this grievance policy shall be followed to the extent 
reasonably possible, but it should be recognized that circumstances may dictate that 
some deadlines be extended for a reasonable period of time at the discretion of the 
Rules Committee or the Convener. 

                        3.  Complaint Form 

The complaint form requires the faculty member to describe the nature of the 
complaint, the date on which the grievance occurred, and shall state the alleged 



improper action and explain the desired redress.  This statement will serve as a 
petition requesting the Rules Committee to call together a Review Committee to 
review the matter.  Submission of a petition does not automatically entail 
investigation or a detailed consideration of the problem. 

            B.        Review by the Rules Committee 

The Rules Committee must decide whether the faculty member has made a bona fide 
effort to resolve the problem.  The Rules Committee will decide within ten class days 
whether the grievance should be processed and a Review Committee formed.  A 
decision not to process the grievance may be appealed to the Faculty Senate President 
who will decide within five class days of receiving the appeal whether to overrule the 
decision.  If the petition is accepted, the Rules Committee Chair shall appoint a 
Convener from the list of Conveners (See Section V below) and a Review Committee 
from the faculty members who are on the Grievance Board (See Section VI below.) 

            C.        Role of Convener 

The Convener is not a voting member of the Grievance Review Committee.  The 
Convener's role is that of an administrator and executive secretary.  The Convener 
shall have the following responsibilities: 

1.         Send a copy of the complaint form and supporting documents to all 
parties to the action, to the Dean, and to the Provost and Vice President 
of Academic Affairs (hereafter “Provost.”) 

            2.         Schedule all meetings of the Review Committee. 
            3.         Chair all meetings of the Review Committee. 
            4.         Keep all parties informed. 
            5.         Ensure that fair and proper procedures are followed. 

6.         File the final report with the Provost's office, and with the Chair of the 
Rules Committee. 

            7.         Act as secretary for all appeals of the grievance. 
            D.        Review Committee 
A Review Committee of five will be chosen from the Grievance Board by the Chair of 
the Rules Committee.  Faculty may remove themselves from the case for bias or 
conflict of interest.  In addition, each party to the grievance will have a total of 
twochallenges.  If any member of the Review Committee is unable to continue 
because of illness or for other good and sufficient reasons, the hearing shall proceed 
with fewer members unless one or more of the parties has a compelling reason for 
requesting that another person from the Grievance Board be selected to replace the 
Review Committee member who is unable to continue, in which case the Convener 
shall request the Chair of the Rules Committee to select a replacement. 



The Review Committee has the following responsibilities: 
1.      To attend all meetings called by the Convener. 
2.      To ensure that fair and proper procedures are followed. 
3.      To consider all pertinent and relevant evidence in the case. 
4.      To decide whether the allegations have been sustained by the evidence, 

determine whether a wrong has occurred, and to make recommendations 
concerning possible relief. 

5.      To maintain confidentiality for all information disclosed through the 
grievance process. 

            E.        Pre-Hearing Procedures 
  
                        1.         Meeting of the Convener and the Parties 
  
The parties to the dispute will submit written summaries of the major issues to be 
decided to the Convener, and the Convener will then schedule a meeting with the 
parties to: 
  
            a.         Clarify and, where possible, simplify the issues. 
            b.         Stipulate to the facts, if possible. 
            c.         Arrange for the exchange by the parties of all documents which each 
party intends to present to the Review Committee, and establish a deadline for that 
exchange which shall be no later than five class days before the formal hearing.  A 
party to the grievance may not present any documents to the Review Committee at the 
grievance  hearing unless it has they havebeen provided to the other parties to the 
grievance by the foregoing deadline. 
            d.         Identify the witnesses that whom each party intends to call at the 
grievance hearing. 
            e.         Discuss the participation of advisors to the parties who are not and 
shall not act or serve as legal counsel. 
            f.          To notify either or both parties of specific material/information 
requested by the Review Committee. 
  
                        2.         Meeting of the Convener and the Review Committee 
  
The Convener will call the Review Committee to its first meeting to review the 
procedures and responsibilities of the Review Committee.  
                        3.         Cooperation of the Parties 
All parties should make every effort to cooperate with the Convener and each other 
during these preliminary activities.  If there are unjustifiable delays in the 
proceedings, the Convener may so advise the Review Committee.  At its discretion 
the Review Committee may determine that one or more of the parties are not 



cooperating, report this fact to the Rules Committee, and adjourn.  If the adjournment 
is accepted by the Rules Committee, the Convener will declare the proceedings closed 
and the grievance process shall be terminated. 
            F.         Hearing Procedures 

The faculty member may elect to submit the grievance to a hearing before the Review 
Committee or to waive a hearing.  If a hearing is waived, the Review Committee will 
evaluate the evidence and base its findings and recommendations on the documents 
and materials provided by the parties to the grievance, as more fully described in 
Section IV (E) above.  If the faculty member elects a hearing before the Review 
Committee, the following procedures for the hearing shall be followed: 

1.         The Convener shall establish a time for the hearing, taking into account 
the needs of the parties.  However, unless there are extenuating 
circumstances, the hearing shall be held no later than 45 calendar days 
after the Rules Committee determines that the grievance should be 
processed. 

2.         The Review Committee will judge what information it needs to decide 
the case and may request that either or both parties provide such 
additional information as it deems appropriate.  The Review Committee 
has no power of subpoena.  Attendance at the hearing and the 
submission of materials are voluntary.  The hearing shall be closed to 
non-parties except for the parties advisors, and witnesses may be 
excluded from the hearing room while not testifying at the request of any 
party. 

3.         The hearing is not a court of law and should not be expected to follow 
the rules and procedures of a court.  However, the hearing should ensure 
a thorough, fair, open, and impartial review. 

            4.         At the Review Committee's discretion, during the course of the hearing 
the grievant may be invited to amplify the statement of complaint; the other party may 
be asked  to speak in defense; both parties may call witnesses; the 
Review   Committee and the Convener may question both parties and all witnesses. 
            5.         The parties to the grievance may invite an advisor from the Wichita 
State University community to be present and give counsel, but such advisor shall not 
be nor serve as  legal counsel.   
            6.         No recording or transcript of the hearing will be made, but the 
Convener and each Review Committee member may keep notes to assist in preparing 
a report describing the proceedings, conclusions, and recommendations of the Review 
Committee.  A committee member's notes will be confidential and the 
work product  of the committee member. 



            7.         When the Review Committee is satisfied that all reasonably available 
pertinent information has been presented, the Convener shall declare the hearing 
closed. 

            G.        Decision of the Review Committee 

The Review Committee shall deliberate in private in order to review the information 
presented and arrive at its recommendations.  The Review Committee must submit a 
written report of proceedings, conclusions, and recommendations no later than ten 
class days after the close of the hearing.  The Convener shall send the report to the 
parties of the dispute, the Dean, and the Provost, and to the Chair of the Rules 
Committee. The report should (1) restate the charges, (2) present the facts, (3) indicate 
whether a wrong occurred, and (4) recommend what should be done.  The Review 
Committee will make its recommendations to the Provost, who will decide to accept, 
reject, or modify those recommendations.  The existence of the grievance procedure 
assumes that the Review Committee’s recommendations will generally be accepted 
and will be rejected or modified only for compelling reasons. 

            H.        Appeal to the Provost 

Either party has the right to make a final statement in writing to be sent to the 
Provost.  The statement must be submitted no later than five class days after receipt of 
the Review Committee's recommendations.  The Provost will act on the matter within 
ten class days after the deadline of receipt of final statements.  Notice of final action 
taken by the Provost shall be sent to the Convener, the parties, the Dean, and the 
Review Committee, and the Chair of the Rules Committee.  The written material 
presented by both parties to the Review Committee and the Review Committee's final 
report will be kept on file by the Provost for three years.  This material will be held in 
confidence as personnel related material. 

            I.          Appeal to the President 

Either party to the grievance may appeal the decision of the Provost by submitting a 
letter to the President of the University within ten class days from the date of the 
receipt of the Provost's decision, requesting an appeal of that decision.  A copy of the 
appeal letter shall be submitted to the Review Committee Convener, who will assure 
that the dean, the Provost, Review Committee members, and the other parties to the 
grievance receive copies. 

The letter requesting the appeal must state the basis for seeking the appeal.  An appeal 
must be based on one or more of the following reasons: 



            1.  The decision was not substantiated by the evidence, 

            2.  The decision was erroneous in light of applicable University standards, 
policies, and/or procedures, 

            3.  The procedures as outlined in this policy and/or as modified by the Review 
Committee (as allowed by the policy) were not followed, or 

            4.  Actual bias on the part of the Review Committee and/or Provost.   

The other parties to the dispute and the Review Committee may submit written 
comments to the President regarding the appeal no later than five class days after 
receipt of the notice of the appeal.  The President shall review the original materials, 
any statements sent by the parties to the Provost or the President regarding the 
grievance, and the Provost's final action.  The President shall notify the Provost, both 
parties to the dispute, and the Convener of the Review Committee, and the Chair of 
the Rules Committee of his or her final action within ten class days of receipt of 
material. 
  
V.        Conveners 
  
Conveners will be drawn from a panel of ten tenured faculty members.  This panel of 
conveners will be selected by the Rules Committee of the Senate in consultation with 
the Chair of the Rules Committee and the Provost’s office.  Panel members will serve 
three year staggered terms.  Members of this panel may also be asked to serve as 
mediators for faculty members who wish to mediate internal disputes. 

VI.       Grievance Board 

The Grievance Board will consist of 50 or more tenured and tenure-track faculty 
members to act as potential Review Committee members.  Members of the Grievance 
Board will be selected at random from the eligible faculty in proportion to the 
numbers in each rank.  None of the Grievance Board members may be members of the 
Rules Committee.  Persons selected must petition the Provost to be excused from 
membership on the Grievance Board.  Members of the Grievance Board shall serve 
three-year terms.   

  
 



 
  
Wichita State University Faculty Senate meeting  
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MEMBERS PRESENT: Baldridge, Bennett, Bolin, Brooks, Craft, Dale, Decker, deSilva, 
Gordon, Hager, Hemans, Henry, Hershfield, Horn, Jarnagin, Klunder, Lewis-Moss, K. Miller, C. 
Moore-Jansen, Myers, Myose, Pickard, Rokosz, Ross, Russell, Scherz, Skinner, Smith-Campbell, 
Soles, Spurgeon, Yeager, Yildirim 
  
MEMBERS ABSENT: Duncan, Koehn, Lezotte, Ravi, Taher, Thompson, Wolf 
  
MEMBERS EXCUSED:  Carruthers, Celestin, Monroe, P. Moore-Jansen, Rillema, Schneegurt 
  
EX-OFFICIO MEMBERS:  M. Shawver (for Provost Miller) 
  
Summary of Action:    
  1.  Accepted the proposed revisions to WSU Policies & Procedures 5.05 / Resolution of 
Internal Disputes 
  
I.       Call of the Meeting to Order:  President Spurgeon called the meeting to order at 3:32 pm. 
                
II.      Informal Statements and Proposals:                  
        
 Senator Brooks reminded senators that there is a “Tuition Assistance Fund” for faculty 
dependents.  The fund currently has $10,000.  However, if a majority of faculty would contribute 
to this fund there would be many tens of thousands of dollars more there for faculty’s spouses 
and families.  Senator deSilva announced that the “WSU Global Task Force and Barton School 
International Business Initiatives” will be on March 26 at the Olive Tree Banquet Hall.  Dean 
Hensler of the Barton School and Provost Miller will be speaking. 
  

  
III.  Approval of the Minutes:  The approval of the minutes February 23, 2009, meeting were 
accepted as presented. 
  
IV.  President's Report:   
             President Spurgeon said the Kansas Board of Regents’ Meeting will be this week and 
that there will be a discussion at the meeting of the Federal Stimulus and its impact on 
Kansas.  He said that we do not know how it will be used in Kansas. There will be more 
information by April or May.  Two senate at large positions are open, and the nomination 
deadline is Friday, March 13.   
           The faculty senate will not meet again until Monday April 13.   
           Elizabeth King, President, Foundation, will give her annual report of the WSU Foundation 
at the faculty senate meeting on April 27. 
 
V. Committee Reports: 



  
VI. Old Business: 

A.  5.06/ Resolution of Internal Disputes -- proposed revisions (2nd reading) 
Senator Soles discussed the proposed revisions.  She said that since the last senate meeting she 
had made a change to make sure it is clear that the time period from when the Rules Committee 
decides to move a grievance to a Review Committee until the grievance process is completed is 
45 calendar days.  Senator Klunder wanted it to be added to the policy that the final reports 
would be filed in the senate office.  It was pointed out that there needs to be a concern about 
confidentiality.  Senator Soles added that these would be filed in senate office with identifying 
information omitted or deleted.  Senator Klunder asked for clarification on the ombudsperson’s 
role.  Senator Soles said the ombudsperson helps the grieveant make an informed decision as to 
their options. 
  
Senator Dale commented on the provision that indicated that anyone can be a mediator.  He 
mentioned that he is a certified mediator and thinks that mediators should have some type of 
training.  President Spurgeon said that mediation in court cases is different than the informal 
mediator in the university setting, and that the thinks it is important to have a mediator with 
university experience. 
  
Senator Gordon asked for an example of what goes through university grievance process.  Some 
examples given were teaching assignments, salaries, and interaction between faculty and 
administrators.  Senator Soles said there are people outside your college who might be helpful to 
talk to about the issue and if a grievance. 
  
Senator Hershfield asked if it is possible to have some oversight of this process. Senator Brooks 
said it is a resolution of internal disputes.  There followed a discussion about how to ensure that 
the parties to mediation follow through on what they agree to do.  There was also a discussion 
about when one of the ombudspersons could serve as a mediator.  Senator Soles said the standard 
of “conflict of interest” dictates that the mediator and OB cannot be the same person in the same 
case.  Senator Baldridge suggested a clarification of the phrase “that for a case other than one for 
which he or she has served,” in Section II. B.  Senator Hersfield suggested training for incoming 
ombudspersons.  Senator Soles said it will need to be established who will do the training.  It was 
pointed out that the senate currently has training for grievance conveners and pool members. 
  
Senator Horn raised a point in the first section, Right of Consultation, which relates to the 
advisor for someone who has a dispute.  He wants to make sure that it is clear that you cannot 
bring multiple administrators to the meeting.  Senator Soles said that we cannot prohibit this 
through the policy.  When push comes to shove administration is under no obligation to hear 
complaints from faculty.  No rule exists here that states the dean must speak to any disgruntled 
faculty member. Dean should not bring the provost or general council.  There followed a general 
discussion about whether that can be done through this policy.  Senator Horn asked about the 
reference to taking notes during the grievance hearing by the Review Committee members.  That 
led to a discussion about the change from “work product” to “work”, and whether that effects a 
negative change.  
  



Senator Ross called the question.  A vote was taken on the motion to call the question.  It passed 
by voice vote unanimously.  A vote was then taken on the proposal to approve the changes to 
Section 5.06 of WSU Policies and Procedures as presented in the attachment to the agenda, with 
the corrections suggested during the faculty senate meeting.  President Spurgeon called for a vote 
by raised hands.  There was one vote in opposition and no abstentions.  The proposal was 
approved. 
  

  
VII. New Business: 
A.  8.05 / Policy on Student Academic Misconduct proposed revisions  (1st reading 

  
President Spurgeon provided the background to a proposal from the Academic Affairs 
Committee.  Several years ago the SGA approved an “X/F” grade policy, which would provide 
authority to instructors to give an “X” to a student who receives an F for academic misconduct 
such as cheating and plagriarism.  The faculty senate modified that version, and passed its own 
version in 2005.  Soon after arriving at WSU, Provost Miller rejected the faculty senate’s 
version.  He was not necessarily against the idea of an “X”, but rather was concerned about due 
process issues.  He appointed a task force to look at the issue.  The task force included Ted 
Ayres, Cheryl Adams, and Provost Miller.  There were no faculty members on that task 
force.  The task force proposal was submitted to the faculty senate in August 2008.  The 
Academic Affairs Committee was asked to review it, and it has done so, with some 
changes.  Senator Hemans, Chair of the Academic Affairs Committee, took the podium to 
discuss the proposal.  The student code of conduct replaced the student academic honesty 
policy.  The intention of the changes were to make the policy more clear for the faculty.  There is 
room for individual interpretation. Senator Hemans reported cases and that there are few follow 
ups of academic dishonesty. 
  
The new language in the policy is meant to reflect current practices.  The spirit of the policy is 
not altered but it is to encourage serious cases to go forward.  Associate Provost Shawver said 
that if a student is caught cheating the punishment of an X is based on the faculty.  Faculty needs 
to be specific in the syllabus.  It is not enough to state in the syllabus to simply see the student 
handbook.  Senator Gordon said that instructors need to address in the syllabus the responses to 
types of cheating.  There was a discussion about a reference to the absence of intent by a student, 
and whether there should be more specific guidance.  Senator Hemans said the committee 
wanted more specificity not less.  Senator Horn asked about the student government’s 
intent.  SGA President Gearhart said other universities have these policies and not having these 
would compromise the integrity of the university.  A second reading will be made at the next 
senate meeting. 
 
    
VIII:   As May Arise: none 
  
The meeting was adjourned at 5:06 pm 
Respectfully Submitted,  
Brien Bolin, Secretary 
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