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WICHITA STATE UNIVERSITY 

FACULTY SENATE 

 AGENDA 

MEETING 
NOTICE 

Monday, September 
26, 2005 

    

  Room 126 CH, 3:30 p.m.  

ORDER OF BUSINESS:  

I. Call of the Meeting to Order 

  

II. Informal Statements and Proposals 

    

III. Approval of the Minutes --   meeting of 9-12-05 not available 
                                              

IV President's Report 

    

V Committee Reports 

  A.  Rules Committee -- Brigitte Roussel, chair 

    

VI Old Business 

    

VII New Business 

  A.  Tuition Assistance -- discussion 

  B.  TABOR --- see the attachment to the e-mail -- discussion 

    

V As May Arise 

    

EXECUTIVE COMMITTEE 

Office Campus Phone Campus Box 

President -- Chris Brooks 6194 Box 14 

Vice President - Patricia Dooley 6068 Box 31 



Secretary - Robert Ross 3367 Box 84 

President Elect -- Brigitte Roussel 6629 Box 11 

Past President -  Will Klunder 7747 Box 45 

 
Elected by the Senate 

  

Joyce Cavarozzi 3541 Box 153 

Dan Close 6058 Box 31 

 
Appointed by the Faculty Senate President 

 

Denise Celestin 3047 Box 153 

      

Office of Faculty Senate 3504 Box 111 

Bobbi Dreiling, Administrative Assistant     
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American Association of University Professors 

Kansas Conference 

Contact I Officers I Meeti~s I Home I 

Kansas Conference Committee 
Academic Freedom and Tenun 

Issues 

Elmer Hoyer, Wichita, Chair 

Dolores Furtado, KUMC 

Joe Yanik, ESU 

Rich Hughen, FHSU 

AAUP Kansas Conference Committee~ 

Want to know more about The Family and Medical Leave Act? 

Kansas Conference Committee A Procedures 

The Kansas Conference Committee A (KCCA) is named by the president of th 
Kansas Conference from among representatives suggested by the active Chai 
As many Chapters shall be represented as is practical. 

Requests for assistance from a faculty member at one of the higher education: 
institutions in Kansas will be handled according to the following procedures. A< 
as an advocate for AAUP principles rather than necessarily for any party, the t 
will: 

1. Assign one or more of its members to respond to the request quickly, if 
possible within 24 hours, and listen to what the faculty member has to s 

2. If possible, put the faculty member in contact with a representative of th 
AAUP chapter. 

3. Attempt to facilitate a resolution of the conflict consistent with AAUP 
principles. 

4. Keep a record of all contacts made. 
5. In the absence of a resolution of the conflict, write a summary report ba 

whatever information is available. This summary report will be forwarde 
along with supporting documents, to the national director of Committee 
either the KCCA or the complainant deems it appropriate, or if the natio 
director requests it. 

A report of activities shall be regularly forwarded to the conference president b 

http://www.aaup-in-ks.org/Committee _ A/ 9/25/2005 
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INTELLECTUAL PROPERTY -
-IN-SI-DE-T-Hl-5-155-U-E: ___ ISSUES FOR FACULTY 

BY RICH HUGHEN -----------
Academic Freedom in 2 
Kansas ' 

Report from the National 3 
Meeting 

AAUP Kansas Conference 5 
Committee A Academic 
Freedom and Tenure 

Chapters Asked to Elect 6 
Two Representatives for 
the Fall Meeting 

UPCOMING EVENTS 

Fall Conference Meeting, 
Saturday, October 29, 2005, 
at Kansas State University 

CONFERENCE OFFICERS 

President Brigitte Roussel 

President-elect: Donna Potts 

Past.President: Joe Yanik 

Secretary-Treasurer: Rich Hughen 

Conference Committee A Chair: Elmer 
Hoyer 

Newletter Editor: JQe Yanik 

The topic of discussion at the 2005 Spring Kansas Conference meeting was intellec
tual property rights, especially as it pertains to the development and teaching of dis
tance education courses. Dr. Tom Guild, Chair of the Assembly of State Conferences 
and officer of University of Central Oklahoma AAUP chapter discussed his experi
ence at UCO in developing their intellectual property policy. Also, Dr. Bob Kehle of 
Pittsburg State University (PSU-KNEA) talked about the status of the law suit filed 
against the Kansas Board of Regents regarding the KBOR unilateral alteration of the 
intellectual property rights of faculty. To see more details regarding this case please 
see the article below. National AAUP plans to file an amicus brief in support of our 
cause if and when the Kansas Supreme Court agrees to hear the PSU case.---- Note, 
since this article was written, the Kansas Supreme Court has agreed to hear this impor
tant case. 

Recently Ann Springer, Associate Counsel for AAUP (National), offered an excellent 
paper that explains the key issues relating to faculty intellectual property rights and the 
university. The rest of this article is an abridged version of her paper. To see her 
complete paper, go to this website: http: //www.aaup.org/Legal/info% 
20outlines/05intellprop.htm 

Intellectual Property Legal Issues for Faculty and Faculty Unions Ann Springer, Asso
ciate Counsel -- American Association of University Professors March 18, 2005 

"Only one thing is impossible for God: to find any sense in any copyright law on the 
planet. "-Mark Twain's Notebook, 1902-1903 

Ownership of Faculty Work: An Ongoing Legal and Employment Issue for Faculty 

A. The distance education craze of the l 990's pushed the question of faculty owner
ship of scholarly work into the forefront of higher education legal debate. The creation 
of classes where the entire course is taught on-line, where reading material, syllabus, 
teaching notes, commentary and all other aspects of a class are conducted remotely, 
and most influentially, the possibility of significant profit from that class, forced fac
ulty and administrations to start thinking about who owned that material, and who had 

(Continued on page 4) 

' 
.. 

• 

• 

• 



• 

• 

• 

Page2 Prof Notes 

ACADEMIC FREEDOM IN KANSAS 
BY JOE YANIK 

In previous newsletters I listed 5 benefits that academic freedom brings to the state of Kansas: 
political benefits, research benefits, teaching benefits, economic benefits, and institutional bene
fits. In this article I will explore the economic benefits of academic freedom . 

I was a graduate student in mathematics in the 1970's. 
At that time the job market for mathematics Ph.D.s was 
not good. One of my officemates graduated a couple of 
years ahead of me and, despite applying for numerous 
academic positions around the country, he did not even 
receive one interview, let alone a job offer. With a fam

ily to support, in desperation, he 
finally accepted a position with an 
actuarial firm. Two years later, I 
graduated and, although the market 
had not improved noticeably, I was 
able to get a temporary job as a vis
iting professor at a major univer

sity. As they say, the rest is history. Some time in the 
1980's I learned, through a mutual acquaintance, that 
my former officemate was still working for that actuar
ial firm and was making a salary that was more than 3 
times my salary at that time. I was not envious . 

While the difference may vary by discipline the story is 
similar across academics. People are willing to accept 
academic positions at considerable financial sacrifice. 
The reasons vary. Some cite the flexibility of the hours. 
Others are attracted by the fact that they get to choose 
what sort of research that they will do. Many just like 
the lively academic environment. The job security af
forded by the tenure system is seen as a strong benefit 
by many faculty. Almost all the reasons are either di
rectly or indirectly related to academic freedom. 

If the atmosphere of academic freedom were permitted 
to erode, universities and colleges would gradually find 
themselves more and more in competition with the cor
porate environment for personnel. They would find 
themselves with a stark decision. Either raise salaries 
significantly or accept a lower quality of faculty. The 
undeniable fact is that the state of Kansas reaps an 
enormous financial benefit from academic freedom in 
its ability to attract quality faculty for a fraction of the 
salary that would be required to hire those same people 
in a work environment that did not include it. 

There is a further economic benefit from academic 
freedom that, while more difficult to quantify, is never
theless just as important. Another anecdote will serve 
to illustrate this benefit. 

Some years ago a colleague of 
mine voluntarily left his aca
demic position to accept a job with a defense contractor. 
Of course, it involved a major salary increase. After he 
had been in his job for about a year I happened to be in 
the city where he worked and took the opportunity to see 
him. In the course of the conversation I asked him how 
he liked his job. He said that he was happy with it, al
though he did say that there was a period of adjustment 
as he had to adapt to the rigid 9 to 5 work environment. 
However, he mentioned one thing that he really liked in 
comparison to his academic job. He said, "At 5 pm, 
when you go home for the day, your job is done!" 

Many who are unfamiliar with the academic environ
ment would be surprised at the extent to which faculty 
continually go the "extra mile" in 
the service to their profession. Al- "People are wllllng 
most any academic institution is a 

to accept 
hub of activity in the evenings and 
on weekends. There is no sharp de- academic positions 

marcation between the time that is at conslderable 
spent "on the job" and "free" time financial sacrifice." 

for a member of the academic com-
munity. In addition to their clear cut 
teaching responsibilities faculty spend countless hours 
pursuing research, working with students, and serving 
the community. This is all done with very little supervi
sion and with no concept of overtime pay. It is done be
cause most faculty are doing something that they love to 
do. They feel strongly about their discipline and are 
natural evangelists for it. I believe that this sort of enthu
siasm could only exist in at atmosphere of academic 
freedom. 

Because of the existence of academic freedom the state 
of Kansas is reaping enormous benefits. Colleges and 
universities in the state are able to hire qualified, highly 
trained, dedicated professionals at bargain salaries. For 
their money they get employees who work countless 
hours to further the cause of higher education in the state 
and they are spared the expense of hiring numerous mid
dle-level supervisors to make sure that everyone is doing 
his or her task. For the economic benefits alone aca
demic freedom is good for Kansas. 
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REPORT FROM THE NATIONAL MEETING • 

BY BRIGITTE ROUSSEL 

Charles Merrifield, Elmer 
· Hoyer and I were the 
three delegates from Kan
sas and all had the right to 
vote. Charles and I at
tended the Friday session 

on State Lobbying Networking, where delegates from 
all states present exchanged ideas and opinions on how 
to proceed to tackle main issues of concern to every
one. Generating money was a main item of discussion, 
since without that, hardly anything is feasible. The is
sues were tied in with those of the Governmental Rela
tions Committee and centered around access, quality, 
diversity, openness: 
1. Reauthorization of the Higher Education Act 
2. Academic Freedom and Freedom of Expression 
3. Academic Bill of Rights 
4. Statement on Science Policy 
5. Funding for NEH and NEA 
6. Poll Professor Proposal - encourage civic engage
ment 
7. National Tuition Endowment 
8. State Budget Issues 
9. Continuing Priorities: Intellectual Property; Distance 
Education; Labor Law Reform; Healthcare 

On Friday night, the three of us attended the Assembly 
of State Conferences, a meeting which lasted almost 4 
hours. After the report of the Nominating Committee, 
candidates for Chair, Vice Chair, and At-Large Dele
gate/Committee A Liaison made their statements. 
Elmer was running for Vice Chair. Flo Hatcher from 
CT was elected Chair; Greg Scholtz from Iowa was 
elected Vice Chair (sorry Elmer); and after two rounds, 
the only candidate to be present, Martha Mccaughey 
from NC was elected At-Large Delegate. 

Then came an important item for us on how we con
duct the business of electing our state delegates. Using 
the revised AAUP by-Jaws (November 2004), the sub
committee on ASC election procedures proposed the 
following revisions to the ASC Constitution to make 
the procedures more consistent with the stipulations of 
the labor-Management Reporting and Disclosure Act of 
1959. There was some discussion on why we should be 
more consistent with those, but that was eventually shut 
down so the draconian agenda could move along. All 
the proposed changes passed after discussion: 
1. Article III, section 4: Delegates to the Assembly 

shall include conference presidents and no more than 
three other delegates per conference. All Delegates and 
Alternates must be Active Members of the Association, 
MUST BE ELECTED DELEGATES BY SECRET 
BALLOT VOTE OF THEIR RESPECTIVE CONFER
ENCE, ACCORDING TO ELECTION PROCEDURES 
DETERMINED BY EACH CONFERENCE, AND 
MUST BE IDENTIFIED AT LEAST 30 DAYS BE
FORE A MEETING OF THE ASSEMBLY. 
2. Article V, section l: There shall be an Executive 
Committee consisting of the elected officers and the im
mediate past Chair serving as an ex-officio member. Ex
ecutive Committee members shall have the right to vote 
at all meetings of the assembly on all matters except the 
elections of officers and proposed increases in dues (my 
capitals) UNLESS THEY HA VE BEEN ELECTED 
DELEGATES BY SECRET BALLOT IN THEIR RE
SPECTIVE CONFERENCES OR SERVE AS DELE
GATES BY VIRTUE OF THE OFFICE TO WHICH 
THEY HA VE BEEN ELECTED 
BY SECRET BALLOT. Delegates .to the 

Assemby must be 
The other three changes do not 
affect us directly at the state level. elected by a secret 

A wards and reports were given ballot. 

afterwards. They concerned: 
I . Chair's report 
2. Treasurer's report 
3. Liaison to the Committee on Academic Freedom and 
Tenure 
4. Liaison to the Committee on Government Relations 
5. Chair's Report of the Meeting of the Committee on 
Governance 
6. Report of the Department of Organizing and Services 

On Saturday morning, the three of us attended the Ple
nary Session I. After the plenary luncheon, we attended 
most of the Plenary Session II, and watched the Plenary 
Address by the guest speaker on a DVD. It was Tariq 
Ramadan, Professor of Philosophy at the College of Ge
neva and oflslamic studies at the University ofFribourg, 
who had been given a chair at the university of Notre
Dame but was denied an entry visa into the United States 
without any reason two weeks before starting his ap
pointment. Members present were able to ask him ques
tions through a phone teleconference. 

(Continued on page 4) 
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(Continued from page 3) 

Then came the substantial part of the afternoon discussions, with the report of the annual meeting committee on reso
lutions: 
l. Graduate Student Employee Bargaining at Columbia University and YaleUniversity 
2. Attacks on Academic Freedom and the Independence of Colleges and Universities 
3. Teaching Evolution (Yes, Kansas on the national map once more)- big discussion, not because members were not 
in agreement over the resolution supporting the teaching of evolution, but because rewording or deleting some sen
tences was seen crucial in relation to the fact that we didn't want AAUP to get into content, but stay within the limits 
of Academic Freedom. 

All resolutions passed after the proposed amendments were approved. Charles and I left at that point. 

(Continued from page I) 

control over its future distribution, revision and maintenance. Teaching and scholarship were increasingly broken down 
into component parts, and we all continue to attempt to put that round peg of academic work into the square hole of 
copyright law. 

B. While the headlong rush toward computerized distance education has slowed down considerably, it has permanently 
changed our way of thinking about copyright ownership in academe. The concept of academic work as individual 
tasks, each with separate, discrete owners, continues to resurface, calling into question the very fabric of academic 
thought and scholarship. How can one define what part of a syllabus and class plan is the part the faculty member was 
hired to create and what part is shaped by the faculty member's individual, independent thought and research? Is the 
content of a class governed by strict departmental rules for "Intro 101" the creation of the department or the individual 
teacher? Is the method of the class, governed by grading policies and departmental standards, controlled by the rules of 
the institution, or the scholarly thinking of the individual faculty member? Faculty are hired to be independent thinkers. 
That is their value. And this model does not fit into the corporate notion of copyright ownership and work for hire. 

C. A Kansas court recently faced these issues in determining whether copyright ownership was a mandatory subject of 
bargaining. The court, in a rather bizarre decision, concluded it was not, because, it said, mandatory bargaining would 
conflict with federal law's provision that an author may negotiate away his or her intellectual property rights but is not 
required to do so. To reach this conclusion, the court assumed faculty intellectual property was work-for-hire, and thus 
the property of the University-a very questionable legal assumption. Yet the case raises interesting questions in that if 
the reverse were true, namely if faculty scholarly work is held to be the property of the faculty author, then the same 
argument would hold true in that the faculty author could not be forced to negotiate away that copyright. See Pittsburg 
State University/Kansas NEA v. Kansas Board of Regents, PSU and PERB, 101 P.3d 740 (table), 2004 WL 2848767 
(Kan. App. 2004) (unpublished)(appeal pending): The Board of Regents proposed a new policy changing ownership of 
intellectual property, and the Kansas NEA objected. The Regents argued that intellectual property could not be consid
ered a condition of employment because the subject had been preempted by federal and state law. The court concluded 
that making intellectual property rights mandatorily negotiable conflicted with federal law because federal copyright 
law allows an author (here presumed to be the university) to negotiate away his or her intellectual property rights but 
does not require the author to do so. The basic question remains: Is copyright a federally protected ownership right 
which cannot be governed by collective bargaining contracts? Or is it a matter of employment rights, and essential in 
the bargaining process? 

Is it an hours and rewards question, or a fundamental ownership question or an academic freedom question? The an
swer, it seems, is "yes" to all, but this complexity seems to present an impossible conundrum for the courts . 
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AAUP KANSAS CONFERENCE COMMITTEE A (KCCA) 

ACADEMIC FREEDOM AND TENURE 
BY ELMER A. HOYER, CHAIR 

Since the fall 2004 newsletter was published, 
the KCCA has been involved with three dif
ferent faculty situations. One of these situa
tions was at a private institution. This situa
tion was not resolved but the faculty member 
has decided to not pursue this any more and 
took a position at another university outside 
the Kansas _ Conference. The other two were 
reported on in the fall 2004 newsletter. Both 
of these two situations were handled by the 
local chapter with the chapter contact person 
and the faculty member being in email con
tact with the KCCA Chair. 

One situation involved two faculty members 
in the same department who were · spouses. I 
felt that there was ample reason to suggest 
that their due process may have been violated. 
I suggested that they meet with the Chapter 
President to assist them in filing a grievance 
based on denial of due process. This was 
done and the grievance was heard and com
pletely supported by the grievance committee. 
This grievance report was only partially sup
ported by the administration. However, both 
faculty members have found positions in an
other state. 

The other situation came to the KCCA Chair 
after the fall meeting. This is a situation 
where a faculty member was denied tenure in 
spring 2004 and was on a terminal appoint
ment in the academic year 2004-2005. This 
denial was being appealed to the internal 
committee on tenure and was accepted by the 
committee to be heard. Based on the informa
tion in the email I received, it appeared that 

there were several 
internal procedures 
which were not fol
lowed in the review 
process. The fac
ulty member and I 
met, together with a local AAUP member, to review 
the situation. At this meeting, I was appointed by the 
Chapter President to be the AA UP Observer at the 
hearing for this case. As a result, I wrote a report on 
my observations to the committee for their consid
eration. It was my opinion that, based on the testi
mony given, due process was probably violated 
when reviewing the faculty member for tenure. The 

results of this hearing resulted 
" ... assistance always in the faculty member being re-

works best If the viewed again in spring 2005. In 
KCCA Is made aware this review, the faculty member 

of the problem as was awarded both tenure and 
soon as possible after promotion to Associate Profes

the faculty member sor. 
becomes aware that 
the problem exists .. " The assistance provided by the 

KCCA comes in various ways 
and extent. Sometimes it is just a matter of listening 
to the real or perceived problem and offering encour
agement or simply directing the individual to the in
ternal process that can assist them in finding a solu
tion. Other times it may mean that I meet with the 
faculty member to better assess the situation or that I 
go with the faculty member as a colleague when 
meeting with a committee or an administrator. This 
assistance always works best if the KCCA is made 
aware of the problem as soon as possible after the 
faculty member becomes aware that the problem ex
ists. 
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American Aaaoclatlon of 
Unlvarelty Profeaaora 

Joe Yanik 
Department of Math/CS 
Emporia State University 
Emporia, KS 66801 

We're on the web! 
http://www.aaup-in-ks.org/ 

AMERICAN 
ASSOCIATION 

OF 
UN1Vr:RSI1"Y 
l'ROFESS(?,RS 

CHAPTERS ASKED TO ELECT Two REPRESENTATIVES FOR 

THE FALL MEETING 

The Fall Conference .meeting will be 
We will have to revise our election process for officers and for dele- held on Saturday, ocotober 29, at 

gates in order to comply with the guidelines stipulated by the national Kansas State University. Delegates for 
organization. (See Brigitte's article in this issue.) At the fall confer
ence meeting we will discuss the process that we will use in the fu
ture. In the meantime, in order to comply with the new guidelines, we 
are asking each chapter in Kansas to elect two delegates to represent 

the National Conference will be 

selected at that time. 

the chapter at the upcoming fall conference meeting. (Saturday, Oc-
tober 29, at Kansas State University) The election of the delegates must be by secret ballot. At this meeting 
we will: 
I. Elect delegates to attend the national AAUP meeting in June 2006 
2. Discuss election and nomination procedures that will be used in the future to select officers for the Kan

sas conference. 
Please note that more than two chapter members can attend the conference meeting. However, two of the 
chapter members should be selected to cast the votes for the delegates . 
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American Association of University Professors 

Kansas Conference 

10:30 am 

10:40 am 

12:00 

12:45 pm 

Contact I Officers I Meetings I Home I 
Fall 2005 Meeting Agenda 

Saturday, October 29, 2005 

Registration Fee $10 per person, lunch includ 
you can preregister on-line at Preregistration 

Payment is made at the door on October 2f 

Agenda 

Welcome by AAUP KSU Chapter President Dor 
Welcome by Dr. Steve White, Dean of Arts and 
State University 

Business meeting 

• Approval of the agenda 
• Approval of the Minutes (Draft of Minute~ 

http://www.aaup-in-ks.org/minutes/text_n 
sp2005minutes 

• Treasurer's report 
• Conference Committee A report 
• . Election of Delegates to Annual Meeting 
• Discussion of Delegate Selection 
• Spring 2006 meeting date and location 
• Chapter reports 

Lunch 

Featured Speaker: Representative Sydney Carl 
Topic: "Legislative Support for Higher Educatior 

Representative Sydney Carlin will discuss effec 
AAUP to present higher education concerns to 1 
discussing everything from academic freedom c 
funding needs. · 

Sydney Carlin has served Manhattan's 66th Dis 
House of Representatives since 2003, and curn 
Higher Education Committee. She served on th, 
Commission from 1993 to 1997, and as Mayor c 
1996-97. 

http://aaup~in-ks.org/meetings/text_meetings.shtml?fl2005agenda 9/11/2005 
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American Association of University Professors 
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Welcome 

Greetings and welcome to the Web Site of the Kansas Conference of tt 
American Association of University Professors. For more than eighty ye 
the AAUP has been promoting sound academic practices and working · 
these practices to be accepted by the higher education community, as , 
as by national and state legislators. The Kansas Conference currently ~ 
nine Chapters and about 400 members. 

The Kansas Conference invites you to become actively involved in our 
activities. We hold two Conference meetings each academic year,· one 
fall and another in the spring. The time, place and agenda for these me 
can be found on this web site under "meetings" in the sidebar. The mini 
of these meetings will also be placed on this site; they will be indicated 

• 

iJ,.""~'-""" ·~-.,. ~'\'.! 
II . ' • • " . 
• . 'r 

' I > 

"Draft" until approved at the next Conference meeting. The Conference • 
an active Committee on Academic Freedom and Tenure (Committee A; -
the Chair of this committee being identified under "Officers" in the sidet ~ .~ '1 

n I 
•'" °'A. •! ,. • " 1 '(•'I l" y "! ! 

li ttp :lfv.WW.!b:snr.net/ The Conference Committee A Chair is currently seeking an interested 
member from each Chapter to serve as the local Chapter representativ1 
Contact the Chair by email if you are interested in serving in this capaci 

© Copyright 2002-2005 AAUP Kansas Conference, all rights reserved. Contact I National AAUP I Executive Committee I Meetings I Home 

http://aaup-in-ks.org/index.shtml 9/11/2005 
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Brigitte Roussel 

From: Horace Santry [horace.santry@peacecenter.kscoxmail.com] 

Sent: Wednesday, September 21, 2005 9:05 AM 

To: Santry, Horace 

Subject: Peace Center - TABOR information 

This is not a Peace Center event, however it is supported by the Board. 

TABOR: A Bad Idea For Kansas 
WE NEED YOUR HELP! 

Page 1 of 1 

The extremely conservative group Americans For Prosperity is sponsoring the American Dreams Bus 
Tour. Come out and protest their arrival in Wichita!! 

DON'T BE FOOLED! 
HELP STOP TABOR IN KANSAS BEFORE IT STARTS 

The bus will be stopping in Wichita on 
Thursday Sept. 29, 2005 

10:30am 
At the Riverside Park Gazebo 

720 Nims 
Wichita, Ks 

"Here we go again. This time with the so-called "Taxpayers Bill of Rights " or TABOR. It is not 
what it seems. What you see is NOT what you get. TABOR proponents are baiting citizens with 
the allure of tax cuts, but they 're not telling the truth about how TABOR will hurt Kansans. 
TABOR has the potential to reduce the resources available to fund public schools, parks, 
transportation, and other essential public services. 

TABOR is a failed effort in Colorado, but amazingly similar efforts are being considered in 
several other states. It 's a bad idea that is rearing its ugly head all over the country. And Kansas 
is the new TABOR target." 

9/21/2005 

Contact Person 
JeffKniep, President KAN 

Phone: 316-1591 Fax: 316-522-7989 

E-Mail: jkniep@d70iam.org 



MESSAGES TO FIGHT TABOR 

Based on our polling, we think the most powerful message for opposing TABOR is this: 

TABOR will damage the quality of life for Kansans by undermining two 
fundamental pillars of our economy: education and health care. 

This "framing" of the problems with TABOR can carry the day if all ofus consistently 
use and repeat it. 

After consulting with public opinion experts we think there are a couple traps we need to 
avoid. First, because TABOR is a complicated measure we can easily confuse people we 
want to win to our side by giving complicated reasons to oppose TABOR. We need to 
keep it simple. Second, many voters react negatively to what they perceive as rhetoric 
and exaggeration, so tone is very important. Painting a doomsday scenario will not 
convince people whose mind is not made up. 

In fact, we don't need to say that the "sky is falling." As A State of Decline: What a 
TABOR Would Mean for Kansas makes clear, the long-term consequences of TABOR are 
sobering (http://www.tabortruth.org/Publications/StateofDecline.Report.9 .12. 05 .pdf ). 

For those who are making signs for use at the stops on the so-called "American Dream" 
bus tour, we suggest using the following: 

TABOR= EDUCATION CUTS+ HEALTH CARE CUTS= STAGNANT 
ECONOMY 

TABOR= 10,000 FEWER TEACHERS 

TABOR= NO HEALTH INSURANCE FOR 50,000 CHILDREN 

TABOR= CUTS IN HOME AND COMMUNITY SERVICES FOR PERSONS 
WITH DISABILITES 

TABOR: BAD FOR COLORADO, WORSE FOR KANSAS 

Again, the key message is: 

TABOR will damage the quality of life for Kansans by undermining two 
. fundamental pillars of our economy: education and health care. 

• 

• 

• 



• 

• 

• 
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Brigitte Roussel 

From: Jeff Kniep Ukniep@d70iam.org] 

Sent: Saturday, September 24, 2005 11 :20 AM 

To: Loretta Baize; boopops@sbcglobal.net; brigitte.roussel@wichita.edu; scdphq@hotmail.com 

Subject: RE: Messages to fight TABOR 

Here is an update on the three press conferences Coalition For a Prosperous Kansas is holding in opposition to 
TABOR. 

This is the schedule for the press conferences on Tuesday , September 27 
announcing the Coalition for a Prosperous Kansas . 

Kansas City - 9:00 am: Johnson County Community Col lege, 12345 College 
Blvd., Virginia Krebs Community Room , Carlsen Center 

Topeka - 11 : 00 : Marian Clinic , 
1001 SW Garfield 

Wichita - 3 :0 0 : Kansas Masonic Horne , 401 S Seneca (this is not 100% 
confirmed , but I want to get this schedule out because people have been 
waiting for it. If this changes we will let you know ASAP) . 

Please get this information out to your members and encourage them to 
attend! Call or e-mail me if you have questions . 

Gary Brunk 
785-232-0550 
brunk@kac.org 

JeffK.niep 
District 70 
l.A.M 
www.d70iam.org 

Office: 316-522-1591 
Fax: 316-522-7989 
Cell: 316-706-1189 
Home: 316-652-7431 

-----Original Message-----
From: Jeff Kniep [mailto:jkniep@d70iam.org] 
Sent: Friday, September 23, 2005 2:09 PM 
To: Loretta Baize; boopops@sbcglobal.net; brigitte.roussel@wichita.edu 
Subject: FW: Messages to fight TABOR 

Here is an update from Gary Brunk of Kansas Action for Children and the leader of Coalition For a 
Prosperous Kansas. 

JeffK.niep 
District 70 
I.A.M 
www.d70iam.org 

Office: 316-522-1591 

9/26/2005 



Wichita State University Faculty Senate Minutes of the meeting Monday, 
September 26, 2005 
Accepted as corrected 
  
MEMBERS PRESENT: Akrabova, Billings, Brooks, Carruthers, Cavarozzi, Celestin, Close, 
Decker, deSilva, Dooley, Elder, Forlaw, Griffin, Hamdeh, Hathaway, Hodson, Klunder, 
Lancaster, Loftus, Markovich, Mau, C.Moore-Jansen, P Moore-Jansen, Myers, Rokosz, Ross, 
Roussel, Soles, Spurgeon, Stanga, Taher, Teshome, Vanderburgh, Waters, Yeager 
  
MEMBERS ABSENT:  Badgett, Bryum, Driessen, Eckert, Sun, Turk, Waheba, Wolf, Wynn 
MEMBERS EXCUSED:  Gibson, Myose, Proctor 
  
EX-OFFICIO MEMBERS:  VPAAR Hutchinson 
  
Summary of Action: 
    1.  Accepted the nomination of Curtis Proctor to represent LAS Social Sciences 
(complete the term of Brian Withrow) and Rob Manske as Senator(2yr) from Health 
Sciences 
    2.  Accepted the following committee appointments: 
                Faculty Support --- Gwen Mukes, Education -- appt. ends 2008   and Beth 
Mohler, University Libraries -- appt. ends 2008 
                University Admissions -- Susan Matveyeva, University Libraries 
                General Education -- Peggy Anderson, Education -- appt. ends 2007 
    3.  Accepted the following committee appointments September 12, 2005 
                Academic Affairs -- Cathy Moore-Jansen, University Libraries -- appt. ends 2008 
                Rules -- Dharma Chopra, LAS Math/Natural Sciences -- appt. ends 2008 
                General Education -- Elizabeth Clarkson, LAS Math/Natural Sciences -- appt. 
ends 2007 
  

I.       Call of the Meeting to Order:  President Brooks called the meeting to order at 3:30 
pm. 
  

II.    Informal Statements & Proposals:  
Senator Roussel discussed the activities of the local AAUP chapter, and provided a 
handout dealing with the expectations of the AAUP in regard to issues of faculty 
governanace.  Senator P.Moore-Jansen requested that the Senate Executive 
Committee ask the appropriate standing committee to investigate the science / non-
science high school science classes and if WSU should accept them. 
  

III. Approval of the minutes:  As a result of the Secretary and the Senate 
Administrative Assistant be gone from the 9/12/05, meeting, no 
minutes are available. 
  

IV.  President’s Report:   
1.      The Morale Survey conducted by the BOR is on the agenda again this year.  The 

Senate may wish to review it and or its results with some emphasis on the affects it has 



had on any of the institutions and possibly adding questions about if consideration has 
been given to leaving the university for another institution. 

2.      The University is looking for evidence that the Qualified Admissions Policy which 
has been in place the past few years has made a difference in the quality of 
students.  Teaching faculty with comments should share with President Brooks. 

      V. Committee Reports:    
               1.  Rules -- Brigitte Roussel, chair (see summary of action) 
            

VII.  Old Business: 
  
VI.  New Business:          

       A.  Tuition assistance for faculty and staff.  Given the funding situation for this 
program, there appears to be a choice to either provide reduced tuition for spouses 
and children of faculty or use the money to hire replacement faculty in empty 
lines.  The consensus of the Senate was that this was an important recruitment and 
retention issue, and that WSU should focus on developing procedures to develop a 
cogent tuition assistance program. KU and KSU already have such a policy in place. 
Senator Klunder moved (Lancaster - 2nd) for the Faculty Senate to endorse the idea 
of Tuition Assistance for WSU by granting of a 100% tuition remission, which would 
directly benefit 15-20% of the faculty, and indirectly benefit the entire 
faculty.  Motion was passed, with the expectation that a policy be developed. 

                   B.  TABOR.  President Brooks led a discussion of the TABOR movement.  This 
limitation on spending at the State level could have a significant negative impact on higher 
education, and on overall quality of life in the State.  Colorado has had such a spending 
limitation for over ten years, and its impact on that state was described.  President Brooks 
solicited feedback from         members of the Senate regarding appropriate strategies to pursue 
regarding raising the level of public awareness of the outcome of such a spending limitation.  It 
was suggested that whatever program developed should be a joint one, involving all of the 
Regent’s Schools.  President Brooks recommended that Senators and faculty sign petitions 
opposing TABOR and become involved and educated on the issue. 

 
  

VII.      As May Arise: none 
  
The meeting was adjourned 
Respectfully Submitted 
Joyce Cavarozzi, Secretary 
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