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WICHITA STATE UNIVERSITY 

FACULTY SENATE 

AGENDA 

MEETING Monday, September 22, 
NOTICE 2003 

Room 107 CH, 3:30 p.m. 

ORDER OF BUSINESS: 

I. 

II. 

Ill. 

IV . 

Call of the Meeting to Order 

Informal Statements and Proposals 

Approval of the Minutes -- Monday, May 12, 2003 -
http:llwebs.wichita.edulsenate!M5-12-03election.htm 

President's Report 

V. Committee Reports 
A. Rules Committee 

VI. Old Business 

A. Election of a President-Elect 

VII. New Business 
A. Programs to be Discontinued 

Page 1 of 2 

1. WSU Policies & Procedures -- http:!lwebs.wichita.edu.inauditlch2 10.htm 

2. LAS Programs to be discontinued -
http:!Ras.wichlta.edulprogram discon.htm 

3. Barton School of Business programs to be discontinued --

8. Proposal to increase Introductory curriculum in General Education 

VIII. As May Arise 

• EXECUTIVE COMMITIEE 

http://webs.wichita.edu/senate/A-9-22-03 .htm 11/19/2003 
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Office 
Campus Campus 

• Phone Box 
Elizabeth Behrman, President elizabeth.behrman@wichita.edu 5224 Box32 

Peer Moore-Jansen, Vice President ~mojan@wichita.edu . 7059 Box 52 

Scott Goldy, Secretary scott.gold~@wichita.edu 5210 Box68 

President Elect 

Kirk Lancaster, Past President lancaster@math.edu 3982 Box 33 

Elected by the Senate 
Sue Enns sue.enns@wichita..edu 5682 Box43 

Silvia Herzog silvia.herzog@wichita..edu 6268 Box 53 

Appointed by the Faculty Senate President 

Office of Faculty Senate bobbi.dreiling@wichita..edu 3504 Box 111 

• 

• 
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To: 

From: 

Subject: 

· Date: 

MEMORANDUM 

Kirk Lancaster, President, Faculty Senate 

· John ~- Beehler, Dean, Barton School of Business 

Rationale for Program Termination • 

March 13, 2003 

· · Due low enrollment and anticipated future budget cuts, I suspended admissions to the 
Legal Assistant Program last August. After much deliberation about the mission of the 
Barton School and its fiscal situation, I have concluded that this program should be 
terminated. As Dean, I have chosen to follow the Kansas Board of Regents mandate that 
all budget cuts must be strategic and not across the board. Strategically, our four-year 
undergraduate degree programs and graduate degree programs in business are central to 
the mission of the Barton School and greatly supported by the community. · On the other 
hand, the Legal Assistant Program is not central to our mission of providing excellent 
"business" education. It is not a four-year program and is not supported by the legal 
community. I met with the partners of eight of the top law firms in thls city and with 
local bar association officers. I heard the same message consistently: the program is not 
viewed as necessary from their perspective and, as a result, no financial support will be 
forthcoming from the legal community. In conclusion, it is much more important to the 
Barton School to maintain excellent undergraduate and graduate business programs than 

. to continue this associate degree program in a non-business discipline in this fiscal 
environment. 

As to the Master of Science in Business program, it has been suspended and dormant for 
many years. Termination of the program has been recommended in the Program Review 
just completed and by the Graduate Dean. For some time, there have been virtually no 
students in the program. In this fiscal environment, this program is no longer feasible. It 
will be difficult enough to maintain the cadre of faculty necessary for all of our other · 
undergraduate and graduate programs and keep them AACSB - International accredited. 

If you have any questions or require anything further on this matter, please do not hesitate 
to contact me . 

1MB 
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Program Discontinuance 

Wichita State University 
Fairmount College of Liberal Arts and Sciences 
Bill Bischoff, Dean 

Dean's Proposals for Program Discontinuance 

Page I of 5 

Ethnic Studies Gerontology Electronic Engineering Technology 

Responses are posted below the proposal addressed 

Bachelor of Arts-Ethnic Studies 

Upon review of the status of the BA Ethnic Studies Program, I propose that the program be 
discontinued. 

Circumstances leading to this proposal: The BA Ethnic Studies program has not met the 
Regent's minima for the five year average number of majors enrolled or for number of 

• graduates each year for the past five years. 

• 

Rationale: The low numbers of students enrolled in the program indicate low student interest 
in pursuing ethnic studies as a major for the BA degree. Additionally, there are low numbers 
of faculty directly associated with the program (2.8). Low numbers of students and faculty 
suggest that program quality is a concern. Expansion of research active faculty directly 
associated with the program to ensure quality is cost prohibitive at this time and as it is for the 
future. Should resources become available in the future, they will be needed to expand other 
college programs with high student demand. 

Projected impact on university mission and the unit: Minimal. The primary focus of the 
ethnic studies program is on developing skills to communicate effectively across cultural 
boundaries. This focus intertwines well with the university mission, but would continue to be 
a major theme of many other programs across the college, including but not limited to, 
anthropology, social work, sociology, history, languages, criminal justice, and women's 
studies. Additionally, courses would continue to be offered in ethnic studies to serve the 
general education program and complement other university and college programs. 

Impact on students and faculty of the unit: Minimal. Students currently enrolled in the BA 
program would have the opportunity to complete their degrees. As of fall, 2001, only six 
students were enrolled in the BA program. The majority of students with interests in ethnic 

http://las.wichita.edu/program_discon.htm I 1/19/2003 
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Program Discontinuance Page 2 of 5 

studies (75%) pursue the BA field major or BGS (General Studies) degree with a concentration 
in ethnic studies, and these opportunities would continue after discontinuance of the BA The 
opportunity to choose ethnic studies as a minor also would continue. The continuing faculty 
would retain their association with the School of Community Affairs, and continue to teach 
ethnic studies courses in support of the field major, BGS concentration, the minor, other 
programs, and general education. 

Financial resources and faculty positions affected: One temporary, part-time instructor 
position will be eliminated from the program at the end of this semester. The elimination of 
this position was necessary because of the budget situation for FY 2004. The remaining full
time assistant professor and instructor positions would continue until these positions are 
vacated because of retirements, departures, etc. When this occurs, these positions would be re
assigned into programs with faculty needs. 

Billings: Response 

Chandler: Response 

Bachelor of Science - Gerontology 

Upon review of the status of the BS Gerontology program, I propose that the program be 
discontinued. 

Circumstances leading to this proposal: Admission to the program was suspended in 2000 
because at that time the BS Gerontology program had not met the Regent's minima for the five 
year average number of majors enrolled or for number of graduates for the prior five year 
period. The decision also was based, in part, on the limited number of faculty available for the 
program 

Rationale: The low numbers of students enrolled in the program indicate low student interest 
in pursuing gerontology as a major for the BS degree. Additionally, there are low numbers of 
faculty directly associated with the program (2). It was discussed at the time of the decision to 
suspend that the program that gerontology is more suited as a discipline for graduate study 
than it is for an undergraduate major. Nevertheless, the study of gerontology at the · 
undergraduate level was continued through the continued offering of a more limited number 
of undergraduate courses in support of other programs and general education. 

Projected impact on university mission and the unit: Minimal. The primary focus of the 
gerontology program is to provide knowledge of aging and its impact on individuals, families, 
and society to students preparing for or engaged in careers will plan, manage, and deliver 

http://las .wichita.edu/program_discon.htm 11/19/2003 
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services for the aging through public or private sector organizations, agencies and institutions. 
This focus intertwines well with the university mission, but would continue to be a major 
theme of many other programs across the college, including but not limited to, anthropology, 
social work, sociology, psychology, women's studies, and public administration. Additionally, 
courses would continue to be offered in gerontology studies to serve the general education 
program and complement other university and college programs. 

Impact on students and faculty of the unit: Minimal. Students enrolled in the BS program in 
2000 will have the opportunity to complete their degrees, if they have not already done so. 
Students wishing to complement their majors in other, related programs would continue to 
have this opportunity through the BA field major, BGS (general studies), and by choosing a 
minor in gerontology. The continuing faculty would retain their association with the School of 
Community Affairs, and continue to teach gerontology courses in support of the graduate 
program, field major, BGS concentration, the minor, other programs, and general education. 

Financial resources and f acuity positions affected: The two faculty lines directly associated 
with the gerontology program would continue . 

http://las.wichita.edu/program_discon.htm 11/19/2003 
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Associate of Applied Science - Electronic Engineering Technology 

Upon review of the status of the AAS - Electronic Engineering Technology, I propose that the 
program be discontinued. Justification for program discontinuance was provided in the dean's 
statement for the KBOR intensive program review during fall, 2003. The text of the dean's 
statement is included below. 

Kansas Board of Regents Program Review 
Academic Year 2002-2003 

Dean's Evaluation 

History of the Degree: In 1987, the Wichita Area Vocational Technical School partnered with 
Butler County Community College to develop an Associate of Applied Science degree in 
electronic engineering technology. A technical school can not offer an associate degree, thus 
the partnering with Butler was necessary. At the request of Wichita community business 
leaders in late 1990, Wichita State University and the technical school partnered to offer this 
degree through WSU, and the agreement and degree were approved by the Kansas Board of 
Regents in 1991. At WSU, the degree was granted through University College. When 
University College was dissolved in 1998, the degree transferred to Fairmount College. In the 
meantime, the vocational technical school was established as the Wichita Area Technical 
College in 1995 with the authority to grant associate degrees. At that time, WATC began to 
seek candidacy for North Central Association accreditation. WATC partnered with WSU 
through Fairmount College to offer general education courses for W ATC students. Because of 
expectations for·further partnering between WSU and WATC, the agreement concerning the 
AAS in electronic engineering was renewed in 1997. 

In 2000, the NCA review team denied candidacy status for WATC. Then, in summer 2001, 
W ATC decided to reallocate resources and suspend admissions to the technical portion of the 
AAS in electronic engineering technology. LAS suspended admissions to the degree program 
in August 2002, delaying admission suspension until after all W ATC students in the program 
had been contacted and had the opportunity to be admitted to WSU. All students currently 
admitted to the WSU program have until August 2003 to complete their degree requirements. 
Students not meeting degree requirements by that time may receive the AAS degree from 
WATC by completing degree requirements for WATC through 2004. 

Recommendations: 

1. Admission to the WSU AAS in electronic engineering technology to be suspended as of 
August 2002 . 

2. A motion to terminate the AAS degree in electronic engineering technology will be 

http://las.wichita.edu/program _ discon.htm 11/19/2003 



• 

• 

• 

Program Discontinuance 

considered by the Fairmount College Council in Fall 2003 . 

Back to Main 

http://las.wichita.edu/program_discon.htin 

Page 5 of 5 
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WSU Policies and Procedures 

licies & Procedures 

Text Only Tool 

2.10 / Program Discontinuance 

Introduction: 

Page 1 of 5 

Program discontinuance has already occurred at Wichita State University and has been necessitated by 
numerous environmental pressures on the University. Various economic, social, technical, and 
educational demand trends may lead to further reallocation decisions of increasing difficulty as the 
University works to serve the interests of its publics. 

In 1977 the Wichita State University mission statement concludes that "Wichita State University can 
best serve its urban mission by being an excellent university." Excellence comes at the price of high 
investment of scarce resources and the University must use its limited resources in an optimal manner to 
achieve the greatest degree of excellence in its programs. A decision to discontinue a program must be 
recognized as a basic tool in the university's efforts to fulfill its mission. 

When faced with the necessity of program discontinuance, the faculty of Wichita State University must 
take a positive stance toward the issues involved. Any action requiring program discontinuance must be 
contained and directed in ways acceptable to the academic standards of Wichita State University . 

Discontinuance decisions, when necessary may often involve the redirection of resources to other 
programs. It is crucial that such decisions be made so that the ability of the University to fulfill its 
mission is significantly enhanced. Such decisions must be guided by a comprehensive statement of 
principles and procedures to ensure that the University's mission is, in fact, properly served, that 
decisions are based on bona fide long-term trends in the environment, that the well being of the current 
students is served to the greatest possible extent, and that the spirit as well as the letter of the 
University's tenure commitment to faculty is honored. 

Definitions: 
"Program discontinuance" at Wichita State University refers to the termination of an academic unit 
(college, department, division, center, or school) in which a degree is offered. It may also refer to the 
termination of a specific or unique degree program with no other change to the academic unit which 
offers that degree program. 

Programs subject to discontinuance under these procedures are those listed in the "Degree and 
Certificate Program Inventory for Regents Institutions." By specific action of the faculty of the relevant 
college, concurred in by the University President, areas of emphasis or academic sub-specialties within 
existing degree programs may be considered as "programs" to be treated under this document. 

The term "teaching faculty" refers to all unclassified personnel with the faculty rank of instructor or 
higher whose duties are 50 percent or more teaching and/or research and/or library services. 

The term "academic weeks" will be used to specify those periods of time, according to the University 
calendar, during which the University is officially in session ( excluding Summer Session). 

http://webs.wichita.edu/inaudit/ch2 _ 1 O.htm 11/19/2003 
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Procedures: 
Recommendations for the initiation of program discontinuance may be originated from any of several 
sources. Specifically, these would include the academic unit in which the degree is offered, the dean of 
the college in which the program is offered, or the Vice President for Academic Affairs and Research. 

Program discontinuance will be the decision of the President of Wichita State University upon 
recommendation from the Vice President for Academic Affairs and Research. Decisions regarding 
program discontinuance will be made on the basis of bona fide educational considerations only and 
these decisions will be distinct from and unrelated to those based upon financial exigency. 

When an academic unit offers more than one degree program and less than the total unit is 
recommended for discontinuance, the faculty members of the continuing academic unit will not be 
considered for dismissal unless the unique or specific degree program discontinuance significantly 
reduces the resources, structure, or performance of that academic unit or unless the faculty member is 
demonstrably unqualified for continued appointment in the continuing unit even following reasonable 
efforts at retraining. This determination would be made upon recommendation from the academic unit 
to the dean of the college or appropriate budget review officer. 

Proposals for potential program discontinuance shall be made in writing to the Vice President for 
Academic Affairs and Research. Such proposals will include identification of circumstances leading to 
the recommendation, a detailed rationale for the recommendation, a statement of the projected impact on 
the mission of the University and the academic unit, a statement of the projected impact on students and 
faculty of the academic unit, and a statement of the financial resources and faculty positions likely to be 
affected by the recommendation . 

The President and/or the Vice President for Academic Affairs and Research will provide confidential 
copies of the program discontinuance recommendation to the members of the Executive Committee of 
the Faculty Senate. The President and/or Vice President for Academic Affairs and Research will meet 
with the Executive Committee to seek its confidential advice relative to the wisdom of proceeding with a 
review of the program discontinuance proposal. The President will also provide opportunity for the 
Director of Equal Employment Opportunity Office to provide advice on the effect of the proposed 
reduction on compliance with the University's affirmative action plan. 

If the President and/or Vice President for Academic Affairs and Research decide to proceed with the 
program discontinuance proposal, the Vice President for Academic Affairs and Research will transmit to 
the dean of the affected unit copies of the proposal with the request that the dean seek the confidential 
advice of a committee of all departmental chairs in the college about the wisdom of proceeding with the 
program discontinuance. The chair of the affected unit will be notified of the proposed action at least 
one academic week in advance of the committee meeting of the department chairs. The chair of the 
affected unit will have the option of meeting with the President or Vice President for Academic Affairs 
and Research. The dean will communicate the committee recommendation with his or her own 
recommendation back to the Vice President for Academic Affairs and Research. 

If the President and/or Vice President for Academic Affairs and Research decide to proceed with 
consideration of program discontinuance, the faculty of the affected unit will be notified first and a copy 
of the discontinuance proposal will be distributed to all members of the faculty of the college affected. 
Faculty members and students of the affected college will be invited to submit within two academic 
weeks written statements or arguments or rebuttal on the proposal to the college dean for distribution to 
the teaching faculty of the college. Within a period of not less than two academic weeks nor more than 
four academic weeks of the distribution of the written statement or rebuttal to the teaching faculty, the 

http://webs.wichita.edu/inaudit/ch2_ 1 O.htm 11/19/2003 
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teaching faculty of the college shall be convened to vote its agreement or disagreement with the 
recommendation for program discontinuance. Absentee ballots shall be accepted. A copy of that action 
including the vote count shall be forwarded to the Vice President for Academic Affairs and Research, 
the dean of the college, and the President of the Faculty Senate. 

At the next meeting of the Faculty Senate, the Senate President will report the proposed program 
discontinuance and the action of the college faculty on that matter. No Senate action is required but the 
Senate may, by majority vote, choose to record a position of agreement or disagreement with the 
proposed program discontinuance which shall be forwarded to the University President. 

The President of Wichita State University will evaluate the initial recommendation, the actions of the 
review bodies, the recommendation of the Vice President for Academic Affairs and Research and will, 
within four academic weeks, render a final decision regarding the recommendation for program 
discontinuance. If the decision is in favor of program discontinuance, the statement from the President 
will include a detailed timetable for the discontinuance action and a statement, with reference to all 
provisions of this document, detailing actions to be taken regarding the affected students and faculty . 
The statement must be distributed to the Vice President for Academic Affairs and Research and the 
dean, chair, and faculty of the affected unit. 

Rights and Privileges of Students and Faculty: 
The provisions of this section will apply to all program discontinuance actions regardless of the 
originating source. 

The Vice President for Academic Affairs and Research will make a public announcement of the 
discontinuance of the program and faculty representatives from the program shall contact all students 
who are enrolled in the degree program. No student should be admitted after the announcement has 
been made. Consideration of the impact on current students will be made to help them complete their 
degree program. 

After the public announcement is made, there will be a maximum of a three-year period of continuance 
to accommodate current students. If it is not possible for students to complete their degree programs 
within this three-year period, the University will make reasonable efforts to accommodate such 
students. Such efforts should include but not be limited to the following : 

1. · permitting the student to complete his/her degree program by taking work in related departments; 
2. permitting the student to complete his/her degree program at another institution; 
3. making provisions in the case of graduate students for supervision of dissertations and 

administration of graduate examinations by faculty at other institutions; and 
4. honoring existing multi-year fellowships . 

For faculty members in the unit being considered for discontinuance, the written termination notice from 
the President must include the following: 

1. a statement of the basis for the decision to dismiss; 
2. a description of the manner in which the decision to dismiss was made; 
3, a disclosure of data on which the President relied; 
4. a statement of the faculty member's right to respond to the dismissal. 

• For faculty members holding probationary appointments, the notice of nonreappointment must meet the 
prescribed terms. 

http ://webs. wi chi ta. edu/inaudi ti ch2 _ 10. htm 11/19/2003 
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The appointment of a tenured faculty member should not be terminated in favor of retaining a faculty 
member without tenure, unless there are extraordinary circumstances where a serious distortion of the 
academic program would otherwise result. 

Faculty on continuous tenured appointments who are scheduled for dismissal for reasons of program 
discontinuance will be retained as long as possible during the years in which their program is being 
phased out and will receive their full salaries with appropriate merit increases. During the time in which 
students in a discontinued program are permitted to compete their degree, tenured faculty will be 
continued in their previous duties or will, by mutual consent, be reassigned to other suitable positions 
within the University. Every reasonable effort will be made to find a position acceptable to the faculty 
member as well as to the unit to which the assignment is being considered. 

Addition of faculty relocated within the university will not displace present tenured or probationary 
personnel. The unit involved in the placement as well as the faculty member must participate in the 
decision-making process. If placement in another position would be facilitated by a reasonable period of 
retraining, financial and administrative support for such training will be proffered. 

If continued appointment of a tenured faculty member is deemed impractical due to significantly 
decreased student participation during the three-year phase-out period; and, if relocation is unreasonable, 
the faculty member will be assigned other duties for no more than 12 months. Early retirement or part
time employment should also be considered as additional options. 

Appeals: 
A faculty member who receives written notice of termination for the reason of discontinuance of a 
program will have all the rights of due process as established in the Grievances Procedures section under 
Resolution of Internal Disputes. 

A faculty member who receives notice of termination for this reason may initiate review by making a 
written request to the Chair of the Rules Committee stating the grounds for challenging the decision to 
terminate. 

The administration must demonstrate initially that the decision to terminate was arrived at in accordance 
with established University policy as described in this document; the faculty member then bears the 
burden of proving the validity of his/her allegations of improper action. 

Grounds for the claim of improper action may include but are not limited to: 

1. failure of the University to follow established processes for determination of program 
discontinuance; 

2. incomplete or erroneous data in selecting the faculty member for dismissal; 
3. failure of the University to make a reasonable effort to place the faculty member in another 

suitable position; 
4. unfairness based on discrimination and/or principles of affirmative action. 

If a hearing is determined to be necessary, the specific procedures for the hearing are provided in the 
statement of Policies and Procedures for Processing Grievances of Faculty at Wichita State University 
under Resolution of Internal Disputes. 

• In the case of a claim of unfairness based on discrimination and/or principles of affirmative action, 
procedures will also be those set forth in the Policies and Procedures for Processing Grievances. 

http://webs.wichita.edu/inaudit/ch2 _ 1 O.htm 11/19/2003 
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Wichita State University Faculty Senate Minutes of the meeting Monday, 
September 22, 2003 
  
MEMBERS PRESENT:  Bakken, Behrman, Celestin, Chopra, Decker, Dooley, Eichhorn, Gill-
Hopple, Goldy, Hershfield, Hill, Hodson, Huxman, Johnson, Kear, Klunder, Lezotte, Loftus, Ma, 
Mau, May, McDonald, Myose, Ravigururajan, Riordan, Rokosz, Ross, Russell, Scherz, Swan, 
Withrow, Yeager, Zhang 
  
MEMBERS ABSENT:  Brooks, Carroll, Dudte, Herzog, Hiltner, Krishnan, Lancaster, Moore-
Jansen, Teshome, Wimalesena, Wolf 
  
MEMBERS EXCUSED:  deSilva, Enns 
  
EX-OFFICIO MEMBERS:  VPAA&R Kindrick 
  
Summary of Action: 
        1.  Confirmed Brigitte Roussel, Senator completing term vacated by Margaret Dawe (1 
yr appt) & Lennea Glenmaye, Senator representing LAS Social Sciences (2yr appt.) 
        2.  Accepted the following appointment to Faculty Senate Standing Committees: (appt. 
ends) 
             Academic Affairs --                Joyce Cavarozzi (6/06) 

                Faculty Support --                  Thomas Wine (6/06) 
                General Education --              Steve Brady -- At Large Basic Skills rep (6/06) 
                                                                  John Dudte -- Health Professions (6/05) 
                                                                  Silvia Herzog -- Fine Arts (6/04) 
                Honors --                                  Dong Cho -- Business (6/05) 
                Scholarship & Student Aid --Daniel Russell -- LAS Humanities (6/06) 
                Undergraduate Research --   Dan Close -- LAS Social Sciences (6/06) 
                Tenure & Promotion --          Kirk Lancaster -- At Large rep.  (6/06) 

        3.  Appointed Julie Scherz as Faculty rep. on the Center for Teaching & Research 
Excellence Advisory Board 
  

I.       Call of the Meeting to Order:  President Behrman called the meeting to order at 3:30 
pm. 
  

II.    Informal Statements & Proposals:             
    A. Senator Russell made a request for judges for the Distinguished Scholarship Invitational 
(DSI) to be held on November 15, 2003. 
    B. Senator Klunder inquired about the number of Mondays during the semester on which classes 
are held. President Behrman stated that the Academic Affairs Committee was     investigating the 
matter and is examining the trend over the last eight years. 
    C. Senator Johnson inquired about the final examination schedule. Wondered why there was no 
rotation among the classes for preferred exam times. (The same class times always have the exact 
same exam final time.) 



    D. Senator Roussel gave a reminder about the AAUP meeting on Oct 18 at 10:30am at KU in 
Lawrence, KS. The topic will be academic freedom --
http://webs.wichita.edu/senate/AAUP%20notices%20-%2010-03.htm         

III. Approval of the minutes:  Minutes of May 12, 2003, Election meeting were accepted as 
presented. 
  

IV.  President’s Report: 
President Behrman commented on the following: 
A. General faculty meeting. The meeting minutes are on the 
web. http://webs.wichita.edu/senate/GenFac5-13-
2003.htm  &  http://webs.wichita.edu/senate/GenFac9-8-03.htm     She 
suggested that the spring ’04 meeting be an “academic convocation.” 

                    B. Communication -- One of her goals for this year is to improve the communication 
between the Senate, the Executive committee and Faculty.  She has 1.  invited the chairs of the 
standing committees will meet with the Senate Executive Committee twice a semester, and 
2.  Will attempt to meet with each of the colleges at their respective meetings. 
                   C. Ad Hoc General Education Committee-- As a result of the General Faculty 
Meeting May, 2003, she has formed another adhoc committee to review the North Central 
Accreditation concerns and to either formulate a solution to them or a rebuttal to them, The 
Committee members are:   Paul York (Ch., Gen. Ed.), Steve Brady (Basic Skills Dept.), Rick 
Armstrong, David Soles, Tony Gythiel, Dorothy Billings, Jackie Snyder, Silvia Herzog, Peer 
Moore-Jansen and Jim Swan.  Don Byrum suggested scanning the NCA document and putting it 
on the website.  This is available 
at: http://webs.wichita.edu/senate/NCA%20Gen.Educ%20notes.htm 
                   D. Collaboration with Students -- The SGA Executive Committee is going to 
examine the Faculty Senate report regarding the formation of a tuition advisory committee. They 
will report on it at the next SGA meeting. 
                   E. Wichita Eagle Article --. President. Behrman highlighted an article about the 
Governor’s Educational Policy Forum to be held Tuesday evening (9/23) at West High School. If 
you are unable to attend or your question is not answered you may e-mail your question 
to:  education@gov.state.ks.us 
  
 V. Committee Reports     
        A.  Rules Committee (see Summary of Actions) for the report 
         
VI.  Old Business: 
        A.  Election of President-Elect -- postponed until 10/13/03 meeting 
        B.  Motion to suspend rules to appoint an interim chair of the Rules 
Committee President. Behrman requested a privileged motion to suspend Section 
2.082 of the Faculty Handbook, as referenced in the Faculty Senate Constitution, 
as the rule pertains to the chair of the Rules Committee. Senator Swan moved, 
Goldy 2nd .... Passed unanimously 
 
 
 
 

http://webs.wichita.edu/senate/GenFac5-13-2003.htm
http://webs.wichita.edu/senate/GenFac5-13-2003.htm
http://webs.wichita.edu/senate/GenFac9-8-03.htm
http://webs.wichita.edu/senate/NCA%20Gen.Educ%20notes.htm
mailto:education@gov.state.ks.us


VI.         New Business:  
                A. Programs Discontinuation (LAS)- Programs included Bachelor’s in Ethnic 
Studies, Bachelors in Gerontology, and the Associates in Electronic Engineering 
Technology    

Senators Swan and Goldy voiced opposition to the discontinuation of the Ethnic Studies 
major.  Both stated that it might harm the University resulting in bad PR and that Ethnic 
Studies courses do support other degree programs.  AVPAA&R Zoller reported on the 
statistics for the program and the procedure that was followed in order to make the 
recommendation to discontinue the Ethnic Studies major.  Senator. Klunder stated that 
Ethnic Studies had not met Kansas Board of Regents standards for many years in terms of 
enrollment and graduates.  Senator Ross moved to call the question on the report in total, 
recommending the discontinue the Bachelor’s in Ethnic Studies, Bachelor’s in 
Gerontology, and the Associates in Electronic Engineering Technology. There was no 
second.  After more discussion, Senator Ross moved, Swan 2nd, to call the question on the 
report recommending discontinuing the Bachelor’s in Ethnic Studies. Division was called 
on the voice vote. On a hand vote, the Senate disagreed with the recommendation to 
discontinue the Ethnic Studies major. (10-13) 
Senator Ross moved, Swan, 2nd, to call the question on the remaining report in total, 
recommending discontinuing the Bachelor’s in Gerontology, and the Associates in 
Electronic Engineering Technology. Motion passed 
  

            B. Program Discontinuation (Barton School of Business) 
            1. Tabled pending retrieval of recommendation reports 
   
          C. Proposal to Increase Introductory Curriculum in General Education 

1. Political Science wants to move a Further Studies course to Gen. Ed. Introductory 
level. The General Education committee apparently allowed for the change and in doing 
so acted outside the jurisdiction of the committee. The committee decision is therefore 
rendered as void The Senate as a whole consider the matter of the course request. 

  
  

VII.      As May Arise:  
  
The meeting was adjourned at 4:07 p.m. 
Respectfully Submitted 
Scott Goldy 
Secretary 
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