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WICHITA STATE UNIVERSITY 

FACULTY SENATE 

AGENDA 

MEETING 
Monday, March 1 O, 2003 

NOTICE 

Room 126 CH, 3:30 p.m. 

ORDER OF BUSINESS: 

I. Call of the Meeting to Order 

II. Informal Statements and Proposals 

Ill. Approval of the Minutes 
Minutes of the Meeting, Monday, February 24, 2003: 
http://webs.wichita.edu/senate/M2-24-03.htm 

IV. President's Report 

V. Committee Reports 
A. General Education Task Forces update - Kirk Lancaster 
B. Planning & Budget -- Faculty role in determining Tuition increases 

VI. Old Business 

VII. New Business 
A. Proposal from the Honors Committee -- Kay Gibson, Chair & Jay Mandt, 
Honors Director - http://webs.wichita.edu/senate/Honors%20proposal. htm 

B. Board of Regents Professor of the Year Award - approval of criteria for WSU -
• F"aculty Support Committee, Sam Yeager, Chair. -
http://webs.wichita.edu/senate/BOR%20Award%20Criteria.htm 
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c. Patriot Act Resolution -- from Faculty Affairs Committee - Joyce Cavarozzi, 
chair 

WHERE AS the Faculty Senate of Wichita State University regards the USA 
PATRIOT ACT (2001) as a threat to the Academic Freedom and privacy of the 
faculty, staff, and students since the legislation undermines the confidentiality 
that is necessary for the flow of information within a university, 

THEREFORE we urge higher education and the nation's le.aders to implement 
the legislation in a way that will protect our civil liberties while still assuring 
greater national security. 

VIII. As May Arise 

EXECUTIVE COMMITTEE 

Office Campus Phone Campus Box 
Kirk Lancaster, President 3982 Box33 
Barbara Hodson, Vice President 6342 Box75 
Dwight Murphey, Secretary 7125 Box77 
Elizabeth Behrman, President Elect 6460 Box102 
Jeri Carroll, Past President 6865 Box28 

Elected by the Senate 
J. David McDonald 6097 Box26 
Peer Moore-Jansen 7059 Box52 

Appointed by the Faculty Senate President 
Silvia Herzog 6268 Box53 

Office of Faculty Senate 3504 Box111 

http:! /webs. wichita.edu/senate/ A3-10-03 .htm 3/10/03 
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March 5, 2003 

TO: Faculty Senate 

FROM: Faculty Senate Honors Committee 
Jay Mandt, Director, Honors 

SUBJECT: Change in Departmental Honors Requirements 

For many years, students have been able to earn Departmental Honors in their major field under regulations 
published in the Undergraduate Catalog {2001-02 edition, p. 28). This program is independent of the Honors 
Program, but administered through the Honors office. 
In 1996, the Senate approved new Honors Program requirements that included a Senior Project designed to 
overlap the Departmental Honors requirements. · 

We propose: (1) modification of the requirements for Deparbnental Honors, and, (2) modification of 
Honors requirements to incorporate the new Departmental Honors requirements into them. 

Current Requirements: 
Departmental Honors: A student must complete an independent study project of 3-6 hours in their major. 
Proposed projects must be submitted for approval by a departmental committee, which later evaluates t~e 
work and awards Honors when merited. EligibiHty: A 3.25 GPA. 

Honors (Upper Division): A student must complete 6 hours of elective upper division Honors course work, and 
a Senior Project of 6 hours in their major. (A 3.25 GPA overall and in all Honors work is required for 
graduation.) 

Proposed Requirements: 
Departmental Hon,ors: To earn Departmental Honors at graduation, students must complete the 
designated 12-hour departmental honors track in their major department/program, including a senior 
project or thesis or the equivalent, with a grade point average of at least 3.5. 

Honors: To be recognized as a graduate of the Emory Lindquist Honors Program~ a student must 
complete 21 hours of Honors work, including 9 hours of freshman-sophomore honors seminars and 
the departmental honors track in their major department, with an overall and honors grade average of 
3.25 or higher. 

Explanation and Rationale: 

1. No students outside the Honors Program have availed themselves of the Departmental Honors opportunity 
for several years. At the same time, the existing requirement is very modest Few institutions are prepared to 
award formal recognition to a student with a 3.25 GPA (the threshold for eligibility for departmental honors) 
upon completion of only a 3-hour independent study in their major. The present requirement plainly lacks 
departmental support, although all or nearly all departments either require or encourage outstanding majors to 
do senior projects or recitals, involve students in faculty research or support independent research, or 
encourage them to undertake other "capstone" projects. This informal system of capstone work for majors 
goes formally unrecognized by the University, while formal recognition, in the form of departmental honors, 
goes unclaimed. This disjunction should be rectified 

2. Meanwhile, the 1996 version of Honors requirements has succeeded in promoting a great deal more 
Honors work at the freshman-sophomore level, but an upper division Honors curriculum has not emerged . 
Honors barely has the resources to offer a reasonable mix of seminars, let alone free-standing upper division 
courses. Departments also find this impossible. The result is that many students begin, but few complete 
Honors. Like the disjunction between what students do and what we recognize, this situation is untenable. 

http://webs.wichita.edu/senate/Honors%20proposal.htm 3/6/03 
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3. In the late 1990s, Honors made various attempts to promote upper division Honors course work in general 
education courses. Students were largely unresponsive. It is plain that the typical WSU student is very 
focused on his or her major at the upper division course level. For Honors, this points to the concept of 
Honors tracks in the majors. 

4. The proposed requirements call for students to complete a "departmental honors track." We have in mind 
to allow departments considerable leeway in defining these tracks. They might include formal Honors courses 
offered by the department or college, e.g., Honors sections of the required upper division core courses in 
engineering. They might include traditional arrangements such as giving Honors credit for graduate courses 
taken by undergraduates, designating certain particularly demanding courses as the department's Honors 
curriculum, requiring enhanced versions of senior requirements for Honors recognition, involving Honors 
candidates in research, etc. A departmental honors track should incorporate the course of study the 
department would advise any "honors" level major to pursue if he or she wished to excel. The essential thing 
is that a department's honors track correspond to what the faculty would encourage its best students to do 
anyway. It should be "natural" for faculty to advise outstanding students to pursue departmental honors. By 
the same token, students who follow this advice and complete a 12-hour honors track in the major should be 
credited with completing upper division Honors requirements. 

5. The recommended approach to Departmental Honors-and thus to upper division Honors requirements-will 
result in a great deal of variability in offerings from department to department. In part, this variability will 
simply reflect differences between how the various disciplines do things. But it is also likely that some 
departmental honors tracks will be more demanding academically than others. As a practical matter, this is 
unavoidable unless we create a core Honors curriculum for all students. But there is no interest at WSU in 
such an approach, and we lack both the ,resources to do it and a student body receptive to a non-major upper 
qivision curriculum. However, the purpose of Honors education is not to achieve uniformity,. but to promote 
academic excellence. That every department's honors track will not match what departments with the most 
resources and commitment will offer is no reason to define the program in terms of the least common 
denominator. Long term success is more likely if departments are enq:>uraged to emulate the achievements 
of others, than if the pace of development is set by those who lag somewhat behind. To assure that basic 
standards are satisfied, departmental tracks should be subject to approval by the Senate Honors Committee. 

6. Enhancing the Departmental Honors requirements also creates an academic opportunity for transfer 
students. The University will be able to market this opportunity as it recruits students in community colleges, 
or when students inquire about transferring from other four year institutions?. Outstanding students 
understand the value of real academic accomplishment and the value of having such accomplishment 
recognized. We believe that enhanced Departmental Honors requirements will lead to many more students 
pursuing this recognition and to a corresponding rise in the volume of first-rate academic work by members of 
our student body. This ir\ tum will make more students competitive fo~ admission to the best graduate and 
professional schools, bringing the University as whole greater recognition for the quality of its academic 
programs and its ability to prepare students for highly competitive futures . 

http://webs.wichita.edu/senate/Honors%20proposal.htm 3/6/03 
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BOR Faculty Award proposed criteria 

Content : 
Draft Procedure 
Draft Criteria 
Rationale for the revised criteria 

.Page 1 or 4 

Text from the minutes of the Regents January meeting used to create 
the award. 

Required acti ons: 

-Approval by the Faculty Senate 

- Regents review and approval of the criteria developed on each 
campus 
DRAFT Procedure and Criteria for the Regents' Facult y of the Year 
Award. Tuesday, February 19, 2003, Revision 2 

NOTE: Language from the Regents is in italics. 

DRAFT Procedure 
The Fatuity Support Committee will draft a procedure and criteria for the Regents' Faculty of 
the Year awards. The Senate will review, revise, and endorse the procedure and criteria. The 
Faculty Senate President will forward the procedure and criteria to the Board of Regents for 
review and approval. 

The following procedure is similar to that used for other awards 
already given on the Wichita State University campus. This 
procedure works wei1. 

The procedure f or granting this award is as follows: 

The Faculty Senate President will work with the Vice President for 
Academic Affairs and Research to send an announcement soliciting 
nominations and a copy of the criteria to eligible members of the 
faculty each year . The timing will be such that at least a month is 
allowed for nominations to occur. 

No more than three nominations for each award shall be made on an 
annual basis from each college . Review within colleges will be by 
faculty committee. 

Nominations and supporting documentation will be sent to the Chair 
of the Faculty Support Committee . 

Copies of these materials will be made by the Office of Research 
Administration and distributed to the members of the Faculty 
Support Committee. [The Office of Research Administration currently 
works with the Faculty Support Committee to review university award 
and grant applications in this manner.] 

http://webs.wichita.edu/senate/BOR%20Award%20Criteria.htm 3/10/03 
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The Faculty Support Committee will meet and assesses the candidates 
and make a recommendation to the President of the Faculty Senate 
and Vice President for Academic Affairs and Reseqrch. 

The Vice President for Academic Affairs and Research will transmit 
Wichita State University's nominations to the Regents. In creating 
this a\.yard the Regents specified "Nominations shall be submitted to 
the Board in adequate time for review and approval or rejection at 
the Boards annu~l August retreat." 

The award will given in the following manner: "Recipients shall be 
called before the Board for recognition at the September Board 
meeting by invitation of the Board Chair." 

DRAF'l' Criteria 
A useful perspective is to look at the criteria as a work in 
progress knowing that we will have to revise the criteria based on 
future experience. 

Eligibility: The Regents specified that these awards will be made 
on the following basis: "an award to one tenured and one non
tenured but tenure track faculty member." 

Criteria as they came from the Regents: The Outstanding Faculty of 
the Year award was created to ".r:ecognize and encourage excellence 
in teaching, research, and service," and to "identify faculty 
members whose teaching, research, and service over the preceding 
academic year have exemplified excellence and commitment to the 
mission of the institution." [Note the Regent's emphasis on the 
preceding academic year.] 

Criteria with suggested revisions: The Outstand Faculty of the Year 
award was created to "recogn;i.ze and encourage excellep.ce in 
teaching, research and creative activity, and community and 
university service," and to "identify faculty members whose 
teaching, research and creative activity, and community and 
university service over the preceding academic year have 
exemplified excellence and commitment to the mission of the 
institution.n [Bolding added to show additions. Rationale: Adding 
the words "and creative activity" to the criteria in order to make 
it clear that faculty in the arts, humanities and music are 
eligible for these awards. Similarly, adding the words "community 
and university 0 to the criteria in order to make it clear that 
faculty who provide service of either kind are eligible for these 
awards.] 

Faculty members who are either current or past winners of internal 
Wichita State University awards are eligible for nomination . 

Candidates must be nominated or re-nominated each year because of 

http:! /webs. wichita.edu/senate/BOR%20Award%20Criteria.htm 3/10/03 
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the focus on performance during the preceding year . 

DELETE THE FOLLOWING underlined item. 

No more than two nominations for each award shall be made on an 
annual basis from each college. Review within colleges will be by 
faculty committee. 

Self-nomination is not acceptable. A person who nominates a faculty 
member must solicit required supporting materials from the nominee 
and letters of support from individuals who have the qualifications 
to assess the nominee's work. 

A tenured faculty member who has won an award shall not be eligible 
to ~in the award again. 

A non-tenured but tenure track faculty member who wins the award 
will not be eligible to win the award as a tenured faculty member 
for a period of 10 years. 

A non-tenured faculty member who wins the award should list the 
award in the award.s and recognition section of their tenure and 
promotion document. This award focuses on performance during one 
year. Tenure and promotion focuses on performance during a longer 
period of time . 

Required nomination materials: 

• A letter of nomination describing bow the candidate meets the criteria. 
• An up-to-date curriculum vitae. 
• A letter from the nominee's dean evaluating the candidate's accomplishments. 
• Two additional letters of recommendation from persons familiar with the nominees 

teaching, research or creative activity and service. These letters µiay be from either 
internal or external sources. 

• Additional letters are redundant and strongly discouraged. 

Nominations and supporting materials received after the closing 
date for nominations will not be considered. 

Nominations that lack any of the required materials will not be 
considered. 

The Regents indicated that "The criteria may be adopted and amended 
at any time in accord with the governance procedures of the 
individual Faculty Senates but shall be submitted to and subject to 
final review and approval by the President and CEO of the .Board.n 

It is suggested that the words "and creative activity" be added to 
the criteria in order to specifically make it clear that faculty in 
the arts, humanities and music are eligible for these awards. 

http:! /webs. wichita.edu/senate/BOR%20Award%20Criteria.htm 3/10/03 
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Likewise, it is suggested that the words "community and university" 
be added to the criteria in order to specifically make it clear 
that faculty who provide service of either kind are eligible for 
these awards. 

Thus, the criteria statement would read as follows: 

Criteria: The Outstand Faculty of the Year award was created to 
"recognize and encourage excellence in teaching, research and 
creative activity, and community ~nd university service," and to 
"identify faculty members whose teaching, research and creative 
activity, and community and university service over the preceding 
academic year have exemplified excellence and commitment to the 
mission of the institution." 

The following text is from the minutes of the Regents January 15-
16, 2003 meeting: 

Faculty of the Year Award 

In order to recognize and encourage excellence in teaching, 
research, and service, the Board will, on an annual basis, present 
an award to one tenured and one non-tenured but tenure track 
faculty member at each state educational institution and the 
University of Kansas Medical Center. To assist the Board in 
identifying appropriate recipients for the award, the Faculty 
Senate of each state educational institution and the University of 
Kansas Medical Center shall adopt criteria by which each Faculty 
Senate shall annually select two faculty members to recommend to 
the Board for recognition. The criteria shall seek to identify 
faculty members whose teaching, research, and service over the 
preceding academic year have exemplified excellence and cotnmitment 
to the mission of the institution. The criteria may be adopted and 
amended at any time in accord with the governance procedures of the 
individual Faculty Senates but shall be submitted to and subject to 
final review and approval by the President and CEO of the Board. 
Nominations shall be submitted to the Board in adequate time for 
review and approval or rejection at the Boards annual August 
retreat. Recipients shall be called before the Board for 
recognition at the September Board meeting by invitation of the 
Board Chair . 

http:! /webs. wichita.edu/senate/BOR%20Award%20Criteria.btm 3/10/03 



WICHITA STATE UNIVERSITY FACULTY SENATE MINUTES – Monday 
March 10, 2003 
  
 
MEMBERS PRESENT: Bakken, Bees, Behrman, Carroll, Chopra, Deckeer, deSilva, 
Edwards, Enns, Goldy, Hemans, Hershfield, Herzog, Hill, Hodson, Johnson, Kear, 
Lancaster, Matson, Mau, McDonald, Miller, Moore0Jansen, Muma, Murphey, Parker, 
Quantic, Ravigururajan, Riordan, Rokosz, Ross, Roussel, Russell, Sheikh-Ahmad, 
Teshome, Williamson, Wimalesena, Withrow, Yeager, Zhang 
  
MEMBERS ABSENT: Brooks, Celestin, DeLillo, Eichhorn, Forlaw, Hiltner, Lause, 
Markovich, May 
  
MEMBERS EXCUSED: Dawe, Klunder 
  
Ex-OFFICIO MEMBERS PRESENT: VPAAR 
  
  
SUMMARY OF ACTION: 

1. The Senate voted to disapprove a budget option that would have removed fee 
support for the library and technology; and approved a motion to base the support 
of the library and technology on fees, while receiving $1.27 per credit hour from 
tuition. 

2. The Senate unanimously approved a resolution proposed by the Academic Affairs 
Committee (based on a resolution originally put forward by the Library Committee) 
relating to the USA PATRIOT Act and its implementation. 

3. The Senate tabled a proposal from the Senate Honors Committee relating to the 
integration of Departmental Honors and the Honors Program. 

  
I.      CALL TO ORDER:  President Lancaster called the meeting to order at 3:30 pm. 
  
II.      INFORMAL STATEMENTS & PROPOSALS: 
Senator Murphey spoke of the recent death of Professor Emeritus Robert Berg (geology), and 
praised him as "a man who was much loved on campus." 
III.      APPROVAL OF THE MINUTES: Minutes of the meeting of February 24, 2003, 
accepted as presented. 
  
IV.     PRESIDENT’S REPORT: 

1. President Lancaster spoke in detail about the Enterprise Resource Project (ERP).  He 
expressed support for it, but voiced concerns about keeping its costs in check. 

2. President Lancaster presented three options about "dedicated tuition" and asked for the 
Senate's recommendation regarding them: 

(i) Keep the allocation as it is, which means the Library and the technology fund would each 
receive (approximately) $1.27 per credit hour from tuition.  Tuition would increase by $15.36 
(19.1%) from $80.40 to $95.76 per credit hour. 



(ii)  Make the library and technology support into fees (which remain fixed), which means 
the library and technology fund would each receive $1.09 per credit hour from tuition.  Tuition 
would increase by $15.00 (18.65%) from $80.40 to $95.40 per credit hour. 

(iii)  Remove the support and count the $2.18 against the expenses above.  Tuition would 
increase by $12.82 (15.95%) from $80.40 to $93.22 per credit hour.  
A motion by Senator Behrman, Herzog, 2nd, to decline alternative (iii) was approved. 
  
A motion by Senator Carroll, Behrman, 2nd, to approve alternative (ii), but substituting $1.27 for 
the $1.09 mentioned in it, was approved. 
  
V.      COMMITTEE REPORTS: 

a) Executive Committee:  1.  President Lancaster reported on that the committee will be 
meeting Monday, Tuesday and Wednesday of next week to fashion the reports of the four 
General Education taskforces into a unified plan, which will then be brought to the full Senate. A 
General Faculty Meeting to consider whatever is approved by the Senate is contemplated for late 
spring.  Lancaster invited anyone who wishes to participate in the committee's discussions to 
attend a meeting at 4 p.m. on Monday, March 17th, JH 126. 
  

b)  Senator Robert Ross reported for the Planning and Budget Committee.  He handed 
out a "tuition briefing paper," which indicated that the committee is recommending a tuition 
increase of between 19.5 and 20 percent for undergraduate in-state hours.  It provides for a 
possible slightly lower increase for lower division courses; and acknowledges that the Senate has 
voted its approval of individual programs' having the capability of assessing additional fees of 
various amounts as approved by the University administration. 
VI.    OLD BUSINESS: 

a)  USA Patriot Act -- Joyce Cavarozzi, chair, Faculty Affairs Committee.  She set out 
the resolution the committee has approved (based on the resolution first proposed by the Library 
Committee) about the USA PATRIOT Act.  As an item coming from a Senate committee, the 
proposal needed no motion and second.  Upon vote, the following resolution was unanimously 
approved: 
  
WHEREAS the Faculty Senate of Wichita State University regards the USA PATRIOT Act 
(2001) as a threat to the Academic Freedom and privacy of the faculty, staff, and students 
since the legislation undermines the confidentiality that is necessary for the flow of 
information within a university, 
  
THEREFORE, we urge higher education and the nation's leaders to implement the legislation 
in a way that will protect our civil liberties while still assuring greater national security.  
 VII.    NEW BUSINESS: 

a)  Proposal from the Honors Committee: Kay Gibson, chair of the Senate Honors 
Committee, and Jay Mandt, Honors Director, presented a proposal that would integrate 
Departmental Honors and the Honors Program into a unified whole that would give the Honors 
Program a substantial upper-division presence.  As time wound down for the meeting, Senator 
Parker moved, Quantic, 2nd, to table the proposal and adjourning.  This was approved. 
  



b) BOR Professor of the Year Award criteria:  The Senate did not, therefore, get to the 
recommended criteria and procedures proposed by the Faculty Support Committee about the 
Board of Regents Professor of the Year Award.  This will be discussed at the next meeting. 
 
  
VIII.  AS MAY ARISE: none 
  
The meeting was adjourned at 5:00 pm 
Respectfully Submitted 
Dwight Murphey 
Secretary 
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