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WICHITA STATE UNIVERSITY 

FACULTY SENATE 
AGENDA 

MEETING NOTICE: Monday, April 24, 2000 
Room 107 CH 3:30 p.m. 

ORDER OF BUSINESS: 
I. Call of the Meeting to Order 

II. Informal Statements and Proposals 

m. Approval of the Minutes 

IV. President's Report 
A. April Board of Regents meeting report 
B. Mill Levy Budget update 

V. Report on the WSU Endowment Association 

VI. Committee Reports 

Senate Committee ap · · tments (green attachment) 
A. Rules - Will Klunder, C~ir 

B. Committee Av.nual Reports. ourt of Academic Appeals, Fa lty Affairs, 
Faculty Support, 'General Education, Honors, Pla~ning & Budget, Rules, 
Scholarship & Student Aid, Tenure & Promotion*, University Curriculum 
(yellow attachments) (*contains action items) 

VI. Old Business 
A. Resolution on Adding "Sexual Orientation" to the Board of Regents 
Manual & the Affirmative Action & Equal Opportunity Policy (see 4110100 tan 
agenda altflChment) 

VII. New Business 
A. Election of 2000-01 Faculty Senate Officers & Planning & Budget 
Committee members meeting - May 6, 2000 

vm. As May Arise 
EXECUTIVE COMMITTEE 

A. J. Mandt 
Joyce Cavarozzi 
Jeri Carroll 
Will Klunder 
Elmer Hoyer 
ELECTED BY THE SENATE 

Lawrence Davis 

President 
Vice President 
Secretary 
President Elect 
Past President 

Diane Huntley 
APPOINTED BY THE PRESIDENT 

Nan Myers 

3375 
3541 
3322 
3150 
6314 

6690 
5625 

5130 

Box 102 
Box 153 
Box28 
Box45 
Box44 

Box 14 
Box 144 

Box68 

. 
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THE FACULTY SENATE RULES COMMITTEE WOULD LIKE APPROVAL OF THE SENATE FOR THE 
FOLLOWING APPOINTMENTS. Term of the appointment is in ( ). 

ACADEMIC AFFAIRS: 
Barbara Hodson, Education (3) 
Mary Lescoe-Long, Health Professions (3) 
David Hiltner, Fine Arts (3) 

Ariel Loftus, LAS Humamt1es (2) 
Scott Gold_y, Libriµy (2) 
James Wont~ Business {l) 

COURT OF ACADEMIC APPEALS: 
Diana Cochran, Health Professions (3) 

EXCEPTIONS: 
Pawan Kahol, LAS Math (3) 
Judith Johnson, LAS Humanities (3) 

FACULTY AFFAIRS: 
Mary Conrad, Health Professions (3) 
Joyce Cavarozzi, Fine Arts (3) 
Pliillip_May Business (3) 
Wan Yang, LAS Social Sciences (2) 
Jharna CliaudhuriLE11Jti!:1eering ( l) 
Lawrence Davis, AS"Humamties (l) 

FACULTY SUPPORT: 
La.rt)'. Blocher Fine Arts (3) 
Sam Yeager, LAS Social Sciences (3) 

GENERAL EDUCATION: 
Helen Hundley, LAS Humanities (3) 
Janet Brown, Library (3) 
Derek Soles, At Large Basic Skills (3) 
Robert Zettle, LAS Social Sciences (2) 

HONORS: 
Kay Gibson, Education (3) 
AnthOl!Y Gythiel LAS Humanities (3) 
Susan Huxman, LAS Social Sciences (3) 
John Belt, Business (2) 
Walter Horn, Eqgineering (1) 
Diane Huntley, Health Professions (l) 

LIBRARY: 

RULES: 

Barbara Smith, Health Professions (3) 
Michael Palmiotto, Business (3) 

David Wri_ght. LAS Social Sciences (3) 
Jay Price, I:.AS Humanities 0) 
Denise Celestin, Fine Arts (2) 
Barbara Hodson, Education (I) 

SCHOLARSHIP & STUDENT AID: 
Benson Tong, LAS Humanities (3) 
Linda Bakken, Education (3) 
Kathy Gill-HoppleJ Health Professions (3) 
Charles Koeber, Eaucation (2) 
Diane Scott, Business (2) 
Ravi Pendse, Engineermg ( l) 

UNDERGRADUATE RESEARCH: 
Dwight Murphex, Business ( l) 
Tonya Huber, Eoucation (l) 
Janet Twomey, Engineering (l) 
Frederick Hemans,rine Ans (2) 
Kenneth Pitetti, Health Professions (2) 
Jeffrey Hershfield,, LAS Humanities (2) 
William Hendry, LAS Math/Natural Sci (3) 
Michael Palmiotto, LAS Social Sciences (3) 
Ted 1'_l'a_ylor1 Academic Services (3) 
A. J. Mandi., Director - Honors 

UNIVERSITY CURRICULUM: 
Charles Koeber, LAS Social Sciences (3) 
Elizabeth Smitli, Academic Services (3) 
John Carter, Health Professions (3) 
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Members of the Court 

Faculty: 

Students: 

Meeting Schedule: 

Annual Report 
Court of Academic Appeals 
1999-2000 Academic Year 

Paul York, Chair 
Ray Hull, Full Member 
Hank:un Wang, Full Member 
Robert Egbert, Alternate Member 
Roy Myose, Alternate Member 
Lisa Scott Trautman, Alternate Member 

Katy Carnahan, Full Member, Undergraduate 
Adam Pankratz, Alternate Member, Undergraduate 
Larry Easley, Full Member, Graduate 
Jeremy Stanley, Alternate Member, Graduate 

The meeting schedule is dictated by case load. On the average, the Court meets approximately 
once per month, though hearings tend to occur in the second half of the semester. The hearing of 
each appeal talces approximately one hour. The coordination and paper work associated with 
each appeal talce from 6 to 8 hours of the Chair's time. 

Activities of the Court: 

There have been ten cases that have come to the Court. All cases involved undergraduate 
students. Two of these cases were held over from the last academic year, having been filed too 
late to be completed in that academic year (the Court normally does not meet in the summer). 
All but four cases have been dealt with and it is anticipated that those pending will be dealt with 
before the end of the Spring 2000 semester. 

Recommendations: 

None . 



TO: Jay Mandt, 

FACULTY AFFAIRS COMMITTEE 

FACULTY SENATE 

WICHITA STATE UNIVERSITY 

President, Faculty Senate 

FROM: Will Klunder 
Chair, Faculty Affairs Committee 

DATE: April 6, 2000 

SUBJECT: Senate Committee Annual Report 

• 

The Senate Faculty Affairs Committee, during the past academic year, consisted of the following • 
members: 

Joyce Cavarozzi 
Dharam Chopra 
Mary Conrad 
Robin Cook 
Hussein Hamdeh 
Will Klunder 
Ted Naylor 

The committee focused on four chief issues, including sevenµ that engaged our attention last year. The 
Intellectual Property Policy proposal, drafted by this committee, was passed unanimously by the 
Senate last April. It is currently being reviewed by a four-member committee, and will be sent back to 
the Senate (assuming that committee reaches an agreement on amendments), before President Beggs 
gives his final approval. The other two longstanding charges concern the Shared Leave Policy, which 
was satisfactorily amended; and the issue of Unclassified Professionals Who Teach (50% or more), 
which is under discussion at the college level. 

The committee also reviewed the proposed changes drafted by the Tenure & Promotion Committee, 
and presented a report to the Senate. The Senate has completed action on that report. 

Currently, no unresolved charges are before the committee. We plan to meet one more time this • 
semester, with recently appointed members in attendance, to select a chair for next year. 
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March 9, 2000 

TO: Jay Mandt 
President, Faculty Senate 

FR: Dwight Murphey /JJJ>1-
Chair, Faculty Support Committee 

RE: Annual Report of the Faculty Support Committee to the Faculty Senate 1999-2000 

Members of the Faculty Support Committee: 

Mr. David Duncan, Ablah Library 
Dr. Tony Gythiel, History 
Dr. Michael Long, Public Health Sciences 
Dr. Nancy McKellar, ACES 
Dr. Dwight Murphey, FREDS (Chair) 
Dr. Erach Talaty, Chemistry 
Dr. Andrew Trechak, Music (Vice-chair; chair-elect) 
Dr. Sam Yeager, HWSUPA 
Dr. Paul York, Electrical Engineering 
Dr. Gerald Loper, Associate VP for Research* 
* ex-officio 

The Faculty Support Committee (FSC) met 9 times between October 13, 1999, and 
March 9, 2000. Committee activity is summarized below. FSC members reviewed proposals for 
University Research/Creative Project Awards (URCAs), Awards for Research/Creative Projects 
in Summer (ARCS), and Multidisciplinary Research Project Awards (MURPAs). Also, the FSC 
evaluated sabbatical leave requests, and nominations for Young Faculty Scholar Award, 
Excellence in Research Award, and Excellence in Creative Activity Award. The Committee was 
not asked to review nominations for President's Awards for Distinguished Service this year. 

SUBMITTED RECOMMENDED AWARDED 

New faculty URCAs 11/ $45,371 11/$45,371 8/$34,171 
Senior faculty URCAs 7/$30,691 6/$26,191 6/$26,191 
ARCS 12/$38,527 12/$38,527 7/$22,527 
MURPAs 1/$5,000 1/$5,000 1/$5,000 
Sabbaticals 15 12 15 
Young Faculty Scholar 5 1 1 
Excellence in Research 6 1 1 
Excellence in Creativity 3 1 1 

The Committee received invaluable assistance, as it has in the past, from Emily McReynolds, 
Assistant to the Director of Research Administration, and Carole Robarchek, Specialist in 
Research Administration. 



General Education Committee Report for 1999 
Submitted by Russ Widener, Coordinator 

The committee met for fifteen regular meetings throughout the spring and fall. The 
meeting agendas were comprised primarily of evaluating the current Issues and 
Perspectives courses and Further Study courses. The committee had obtained permission 
from the Faculty Senate and General Faculty meetings in 1998 to evaluate the I&P 
courses and set guidelines for the Further Study courses; so much time was spent doing 
that. President Beggs also met with the committee in the fall. 

In the spring of 1999, Mr. Widener, Coordinator of General Education, made a 
presentation to the General Faculty meeting. The faculty voted and approved the 
committee's authority to evaluate Further Study courses also. Letters were sent to 
department chairs asking them to list their Further Study courses, prerequisites to those 
courses, and the times within a three year period they would be offered. Evaluations of 
those reports continued into 2000. 

Part of the General Education Coordinator's job includes advising for the university 
Orientation program. That duty included twenty-eight sessions and meetings. The 
coordinator also gave three presentations to classes regarding the General Education 
Program. 

Because of Mr. Widener's interest in our Orientation Program, he was a member of the 
search committee for the new Director of Orientation. He also served on the General 
Education representative to the university Assessment Committee. 

Mr. Widener met with the Faculty Senate Rules committee in the fall to discuss the 
committee membership. The suggestion was made at that meeting to study the 
representation on the committee. 

One problem worth noting is the student representation on the committee. The Student 
Government appointed two members, but only one attended at all. In the spring of 2000, 
he resigned from the committee; so a request was made to Student Government for two · 
new members. About a month after that request, a memo was received listing the same 
two members. Another request was made for new membership, but no response has been 
made since that time. 

Also included with this report are the membership lists for 1999, the goals established by 
Professor Widener for the committee, the Mission Statement approved by the committee, 
the lists of courses added, deleted, and changed, and the Guidelines developed for the 
Further Study courses. 

• 

• 

• 
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First 
Name 
Larry 
Stephen 
Janet 
Chris 
Delores 
Dhanna 
Bryant 
Helen 
Garv 
Michael 
Peer 
Roy 
Trisha 
Robert 
Martha 
Derek 

• Russ 
Keith 

First 
Name 
Paul 
Larry 
Stephen 
Delores 
Helen 
Jim 
Kevin 
Pamala 
Peer 
Melva 
Diane 
Kathleen 
Robert 
Asrat 
Russ • Keith 

General Education Committee Membership, 1999-2000 
Delores Craig-Moreland, Chair 

Last Name Department 

Blocher FA (Music) 
Brady College Ah?ebra ! 

Brown Library 
Clarv Student 
Craig-Moreland LAS Social Science (CJ) ' 

DeSilva Business 
! 

! 

Fillion Education ! 

Hundley LAS Humanities 
I 

! 
Larson Communications i 
Long Health Professions I 
Moore-Jansen LAS Math/Nat Sci. (Anthropology) I 
Myose En!!ineering (Aerospace) 
Royce Student I 

I 

Rozzelle University Advising Center 
Shawver Dean, Undenrraduate Studies 
Soles English Comp. 
Widener Coordinator 
Williamson Elliot School of Communications 

General Education Committee Membership, 1998-1999 

Last Name Company 

Ackerman Psychology 
Blocher Music 
Brady College Algebra 
Craig-Moreland LAS Social Science 
Hundley LAS Humanities 
Kelley Academic Affairs 
Christy Student 
Larsen Health Professions 
Moore-Jansen Anthropology 
Owens Educ. And Sch Psy 
Quantic English Comp. 
Relrier Student 
Rozzelle University Advising Center I 

Teshome Engineering I 
Widener Coordinator ! 

i 

Williamson Elliot School of Communications I 
I 



General Education Committee Vision-Mission Statement 

A. Vision in tune with WSU's MISSION & METROPOLITAN ADVANTAGE 
To facilitate the acquisition of knowledge in quality general education and provide opportunities to enrich students' life long 
pursuit of leaniing and quality of life, capi1alizing on WSU 's mission and metropolitan advantage. 

B. Statement of purpose - General Education: 
Focus on: reading-and-writing-intensive skills, acquisition of skills appropriate for a changing environment, understanding 
and critically evaluating information, appreciating human diversity, and communicating knowledge and ideas clearly. 

BIL 

Bib. 

Blc. 

Bl. 

83. 

B4. 

Basic Skills . EngHslt: To develop writing skills through critical analysis of texts, library research and the development of infonnative and 
argumentative essays that incoq,orare idea$ from reading and rr:;earch_ 

Basic Stills· Matllematks: To de\·elop mathematical problem-solving skills using algebraic concepts, equations, graphs. and functional 
relations, and to apply these mathematical skills in other settin~. 

Basic Stills - Qim_.lcadoa: To develop oral communication presentation skills through audience analysis, speech organization and 
outlining, active listening, critical thinking. library research support. and informative and persuasive speech delivery. 

latrodactory-Disciplinary Studies - (100-200 level and sequence appropriately] . Pro\·ide introductory knowledge in disciplines - must 
identify further study options. 

fwrtlter Stady-Integrative in nature (300-400 level and sequence appropriately]. Incorporates perspectives of cultural and social diversity, 
spirit of inquiry, challenge and diveBity in scientific and philO!Ophical thinking. 

Issues a.ad PerspectiTes [400-5CX) and sequence appropriately). Offer intellectual perspectives assisting toward the de\·elopment of skills by 
exploring challenging subjects, ideas, issues and perspectives across disciplinary boundaries while working creatively and productively with 
others. 

C. General Education Goals 
The goals of the Wichita State Uninrrity General. Education Program are to educate students who: 

• 

1) are able to apply principles of written and oral communication appropriately to various contexts; • 
2) are numerically literate and who have critical and analytical abilities, which allow them to communicate precise scientific 

and technical concepts in a technological society; 
3) have an understanding of the humanities and the complexity of the human experience; 
4) understand and appreciate various art forms; 
5) are prepared for ethical and responsible citizenship and who show an appreciation of global issues, diverse cultures and 

environments; 
6) understand human functioning and behavior in individuals, groups, institutions and societies; 
7) demonstrate intellectual maturity through their interactions with instructors, mentors and peers; 
8) have a competitive edge as graduates because of their unique experiential learning opportunities at this metropolitan 

university. 

D. Guidelines to develop General Education course - syllabi, pedagogy, and course information. 
The objecti.ve1 shall emanate from the goals and may be adopted to define each of the General. Education course 
components as appropriate and may incbule field 1tudie1, guest lechue1, private and public sector linkages, intem1hip1, 
and mentoring opportunities with comnumity leaden:. 

1. An explicit statement about the course that makes it a General Education course (including suggested prerequisites, if any, 
at the Further Study and Issues and Perspectives level). 

2. Evidence the course meets all or most General Education requirements as specified in the goals section. 
3 . A listing of course and section number, department, credit hours and course title and frequency of offering. 
4. An explanation of course format (lecture, audio-visual, speakers, discussion, seminar format, team teaching, field study, 

internship and class size). 
5. A listing of course objectives. 
6. A detailed course description. 
7. A list of required reading. 
8. A list of course requirements and grading. • 
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General Education Courses Added and Deleted in 1999 

Added Spring 99 

l&P-Business 1B 390, International Business Issues and Perspectives ()\;ow called 1B 333) 
l&P-Art History 326, Architecture 
FS-0 351Q, The Victim in Criminal Justice 
FS-0 355, Special Populations in the Criminal Justice System 
FS-0 453, Crime Prevention 
FS-Sociology 220Q, Contemporary Social Problems Changed to 320Q 
FS-Hist. 332, Ethnic America, ca 1500-19'.24 (Revised LAS 4235) 

Cross listed with Minority Studies 330 
FS-Hist. 333, Ethnic America in the Twentieth Century (ReY. LAS 4236) 

Cross listed with Minority Studies 334 
FS-Hist. 536, Survey of American Indian History (Replaces 539, Indian-White Relations in North 

America and 529, Indians in Kansas) 

Deleted Spring 99 

l&P-Anthropology 2010, The American Hero 
l&P--Comm630 withdrawn 
Intro-Anthropology 124Q, General Anthropology 
FS-Anthro. 316, 
FS-Anthro. 499C, 
FS--Comm636 withdrawn 
FS-0 593, Crime Causation and Criminal Justice 
FS-Theater 542, Advanced Acting 
FS-FA 481, Cooperative Ed. 
FS-Hist. 529 
FS-Hist. 539 

Changed Spring 99 

Anthro. 1260 changed to 103 

Deleted Fall 99 

Religion 131G-Traditional Religion in the Modem World 



TO: W. S. U. Faculty 

FROM: Executive Committee of the Faculty Senate 

DATE: March 17, 1999 

RE: General Faculty Meeting, March 30, 1999 

The following attachments to the Agenda for the General Faculty Meeting, 
Tuesday, March 30, 1999, have been unanimously accepted by the Faculty Senate, 
they are now before the General Faculty. Please consider these changes and feel 
free to speak with your Senator or any member of the Executive Committee 
regarding these. . ' . _; 

Please make eve,y effort to attend this meeting of the Faculty of Wichita State 
.. University. ·. · 

~ ~; ·J' /l~'tl:\·~. r. . . /~ 

. ~ ~:/·' ' --~~i}~; ·~··· ' : . '.i:· ' ... ,, .. : . > 
-Attachment A:· These Guidelines for Further Stwlies Courses were unanimously accepted bv 
}the Faculty Sen'lite Feblilary 8, 1999,' and ~re now before the General Faculty for accepiance: 

. ·:· ,, I";}':' . ' . < . ). . ' , 
·· GUIDELINES FOR FURTHER STUDIES COURSES 

"". ".i-"' .. ~7{_\:·_<. . " . . .. . ·t' ... ~ 

1. 

2. 

3. 

4. 

5. 

6. 

,. 
The primary basis for designating a course as a "Further Studies Course" is that it . 
serves the goals and objectives of the General Education Program. 

Prerequisites for Further Studies courses should not include courses outside the 
General Education Program 

For each Further Studies course, departments must specify the Introductory course or 
courses that it follows. 

All Further Studies courses must earn at least 3 hours of credit. 

Designated Further Studies courses must be offered at least once every three years. 

Departments should make every effort to make the scheduling of Further Studies 
courses predictable. The Schedule of Courses will indicate the next semester in which 
Further Studies courses will be offered to assist students and advisors in planning a 
course of studies. 

• 

~ • 

• 
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NOTES: 
Guideline 1: While ev~ey upper division course offers greater depth in a field than 
introductory courses/not every one oftheni is suitable for "general" studies. Departments 
need to identify the courses that will best meet the goals of General Education in their 
application. 

Guideline 2: Some designated Further Studies courses have "hidden" prerequisites - .students 
enrolling learn only when class begins that if they lack certain courses they should drop. In the 
first place, this poses a "troth in advertising" problem, and for General Education purposes, it 
is not appropriate that a student need course work outside the general education curriculum to 
complete work in that curriculum. 

Guideline 3: The program design is based on the relationship between Introductory and 
Further Studies courses. The relationship should be clear. The committee will begin 
publishing information that the departments have provided regarding these conaections in 
order to aid studeats and advisors in building coherent plans of~tudy. 

Guidelines S & 6: Sin~ the program requires students to take certai!l sequences of courses 
(Introductory/Further Studies) it must offer the courses it requires. ' ·students should know 
when they take an Introductory course that they can complete the sequence ~hey havc{begun 
within a reasonable ~e.. Students and advisors ·need good information if tii,y are to,:plan a 
cohe~nt cou;ri~. of mif. Th,f'a,vaihl:b~~of Ge~~nl:1 Ed~~tion ~o1~ sh~i!~be ~!ar and 

predictable. \ \~h. e~ ~1:t?1~Jl~ ... ~~~.~·~ tb.,Jf. ~.evel of,~mm1t°!.!,! ~o o;f~~ a ~f~':_, 
~ey :~re real~:saymg_, :;· · _ t It as;~!;1ma~ ~I~~! ~u~~-~ot ~ ~wred f~f:-~Thal($C1S1~n 
IS th~)lep~~,_nt's b.ess, b~tJhe a~~bili~1t{~u?~J~u1re~lby th~t~neral_~~catio~ 
program IS not only ~~:aepartment's busmess~"--Qutte simply, cou~·tbat cannot be9ffered 
regularly s~~.,.~~ not ~~esignated as ~fiber Sta~ies cour:5~, wha~~:yer th~~~ec,~I 
merits;for fulf".ping thal t"Ule. .Departments have the right to change.:their Further Stu~ies 
offerings overifime. ,; '*' :· ·' -- :_ . 

·:;~--;; ,; 



1999 - 2000 
Senate Honors Committee Report 

1. Honors Committee Membership: 
Dr. Kay Gibson, Chair, College of Education, Curriculum & Instruction 
Dr.Joyce Cavarozzi, College of Fine Arts, School of Performing Arts 
Dr. Connie Dalrymple, Library, Subject Librarian - Science 
Dr. Anthony Gythiel, Liberal Arts & Sciences, History 
Dr. Buddy Johns, Liberal Arts & Sciences, Mathematics and Statistics 
Randall Hobbs, Student Representative 
Dr. A. Jay Mandt, Honors Program, Director, Ex-officio 
Dr. Elizabeth Behrman, Honors Program, Associate Director, Ex-officio 

2. Meeting Schedule: 
The Honors Committee has met three time thus far and will meet once 

more before the end of the Spring 2000 semester. 

3. Committee Activities: 
The committee receives a report from Dr. Mandt at each meeting, 

concerning current activities and issues related to the Honors Program. This 
year time committee comments, suggestions and questions have centered on 
enrollment, course offerings, advertising and recruitment, admissions, 
coordination with orientation sessions, housing, the August freshmen retreat, 
effects of drastic budget cuts, and the merit of an Honors College at WSU. 

In the Fall 1999 semester, based on the encouragement of Interim Vice 
President Peter Zoller, the Honors committee met with Dean David Glenn
Lewin to discuss the desirability of an Honors College as part of the College of 
Liberal Arts & Sciences. The committee has asked Dr. Zoller to appoint a task 
force to explore the feasibility of an Honors College. This committee would 
provide a report by Fall 2000. 

4. Brief Description of Pending Issues: 
The further exploration of the concept of an Honors College is the 

major continuing issue. All committee members' names will be given to Dr. 
Zoller as possible members of the Honors College Task Force. We await word 
from his office as to the selection of the member for the task force. 

• 

• 

-/ . 
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TO: Jay Mandt 

PLANNING & BUDGET COMMITTEE 

FACULTY SENATE 

WICHITA STATE UNIVERSITY 

President, Faculty Senate 

FROM: Will Klunder 
President-Elect, Faculty Senate 

DATE: April 6, 2000 

SUBJECT: Senate Committee Annual Report 

The Senate Planning and Budget Committee, during the past academic year, consisted of the 
following members: 

Thomas DeLillo 
Barbara Hodson 
Mike Kelly 
Will Klunder 
A. J. Mandt 
Victor Markovich 
Larry Paarmaan 
James Swan 

The committee met regularly with Interim Vice President of Academic Affairs Peter Zoller. The 
earlier meetings concerned proposed budget cuts for the university, and Vice President Zoller 
shared information and discussed with the committee appropriate action the administration might 
take. More recently, the focus has shifted from potential cuts in funding to more optimistic 
allocation forecasts. Currently, the committee is charged with reviewing the Library's share of 
university expenditures, and this issue will be pursued at our next meeting. Peter Zoller is to be 
commended for his consultative and cordial administrative style as interim vice president. 



TO: Jay Mandt 

RULES COMMITTEE 

FACULTY SENATE 

WICHITA STATE UNIVERSITY 

President, F acuity Senate 

FROM: Will Klunder 
Chair, Rules Committee 

DATE: April 6, 2000 

SUBJECT: Senate Committee Annual Report 

The Senate Rules Committee, during the past academic year, consisted of the following members: 

Joyce Cavarozzi 
Dharam Chopra 
Will Klunder 
Fred Kraft 
Kathy Starke 
David Wright 

The committee spent much of the year reviewing the composition and charges of the standing 
committees of the Faculty Senate, and drafting proposed changes. We met regularly during this 
period, at least twice a month, and consulted with committee.chairs and/or program directors before 
drafting our recommendations. The Faculty Senate is currently acting upon the proposals presented 
by the Rules Committee. 

The Rules Committee also recommended committee assignments for the 2000-2001 academic year; 
and will continue to do so, in light of any changes in committee membership acted upon by the 
Senate before the semester ends. 

• 

• 

• 



• WICHITA STATE UNIVERSITY 
ADMINISTRATION, COUNSELING, EDUCATIONAL, AND SCHOOL PSYCHOLOGY 

MEMO 

TO: A. J. Mandt, President, Faculty Senate 

FROM: L. Bakken Q.l,-
DATE: April 5, 2000 

SUBJECT: 1999-2000 Annual Report for the Scholarship and Student Aid Committee 

Voting Members: 
Linda Bakken, Chair 
Deyoe, Nancy 

Hoag, Maureen 
Kahol, Pawan 
McWilliams, Terri 

Student Member: 

• Non-voting Members: 

• 

Byers, Deb 
Rumsey, Lisa 
Tisha Cannizzo 

Meeting times: Approximately one time a month 

Committee Activities: 
1. Review the charges that were revised two years ago and determine if those were relevant 

charges. 
2. Be briefed on the policies and procedures for the Gore Scholarship and the Distinguished 

Student Invitational (DSI). 
3. Participate as observers in the DSI in the Fall of 1999. 
4. Be briefed on the policies and procedures for granting of other University scholarships. 
5. Become more active in participating in the DSI and the awarding of the Gore Scholarship. 

Pending Issues: 
1. Review whether a member of the Scholarship and Student Aid Committee should be a 

sitting member on the committee who awards the Gore Scholarship. 
2. Review whether the revised charges should be submitted to the Faculty Senate for 

adoption . 



1999-2000 Annual Report to the Faculty Senate 
University Tenure and Promotion Committee 

7 Chairpersons of College Tenure and Promotion Committees 
Business, Charles Martin 

(Don Christenson, for Professor Incentive Reviews only) 
Education, Linda Bakken, Secretary 
Engineering, Don Malzahn 
Fine Arts, James Jones 

(Emergency replacement for Kristen Johnson) 
Health Professions, Diane Huntley 
LAS, Don Blakeslee 
Library, Michael Kelly 

2 Faculty -at-large 
David Alexander (1997-2000), Chair 
Vernon Keel (2000-2002) 

1 Student (non-voting) · 
Erin Musil 

2 Ex officio (non-voting) 
VP Academic Affairs, Peter Zoller 
Dean, Graduate School, Michael Vincent 

• 

The University Tenure and Promotion Committee (UTPC) met twice in the fall semester, once to 
elect a chair and secretary and set the calendar for deliberations and once to clarify the process for • 
review of candidates. During the week of January 3, the committee spent 4 days to review and make 
recommendations on 14 cases for tenure, 14 cases for promotion to associate professor, 14 cases for 
promotion to professor, and 34 cases for professor incentive review (PIR). A summary of those 
actions appears at the end of this report. 

In two subsequent meetings the committee reviewed the processes and policies for tenure and 
promotion and formulated recommendations to be sent to Faculty Senate (attached). 

In an additional meeting the committee reviewed college guidelines and criteria for tenure and 
promotion for the Library and the Colleges of Liberal Arts & Sciences and Fine Arts. The results 
of these reviews were shared with the deans. · 

The chair wishes to thank all members of the committee for the work they completed during this 
academic year. And a special thanks to Sue Dutton for her support throughout this year. 

• 



2000 Results of Tenure and Promotion Decisions • College # of Cases Action 
Department College University 
Comm. Ch. Comm. Dean Comm. VP Pres. 
YN y N A y N y N y N y N y N 

Bus. Tenure 2 2 0 2 0 2 0 2 0 2 0 2 0 2 0 
Assoc. 2 2 0 2 0 2 0 2 0 2 0 2 0 2 0 
Prof. 1 1 0 1 0 1 0 1 0 1 0 1 0 1 0 
PIR 5 5 0 5 0 4 1 4 1 2 3 3 2 3 2 

Educ. Tenure 2 2 0 2 0 2 0 2 0 2 0 2 0 2 0 
Assoc. 2 2 0 2 0 2 0 2 0 2 0 2 0 2 0 
Prof. 1 1 0 1 0 1 0 1 0 1 0 1 0 1 0 
PIR 2 2 0 2 0 2 0 2 0 2 0 2 0 2 0 

Engr. Tenure 3 3 0 3 0 3 0 3 0 3 0 3 0 3 0 
Assoc. 3 3 0 3 0 3 0 3 0 3 0 3 0 3 0 
Prof. 2 2 0 2 0 2 0 1 1 1 1 1 1 1 1 
PIR 2 2 0 2 0 1 1 0 2 1 1 1 1 1 1 

FA Tenure 2 1 1 2 0 2 0 1 1 2 0 2 0 3 0 
Assoc. 3 2 1 3 0 3 0 2 1 3 0 3 0 3 0 
Prof. 3 3 0 3 0 3 0 3 0 3 0 3 0 3 0 
PIR 1 1 0 1 0 1 0 1 0 1 0 1 1 1 1 . 

• HP Tenure 1 1 0 1 0 1 0 1 0 1 0 1 0 1 0 
Assoc. 1 1 0 1 0 1 0 1 0 1 0 1 0 1 0 
Prof. 0 
PIR 2 2 0 2 0 2 0 2 0 2 0 2 0 2 0 

LAS Tenure 3 3 0 3 0 3 0 3 0 3 0 3 0 3 0 
Assoc. 3 3 0 3 0 3 0 3 0 3 0 3 0 3 0 
Prof. 7 7 0 6 0 1 7 0 7 0 7 0 7 0 7 0 
PIR 22 22 0 5 0 17 20 2 21 1 21 1 21 1 21 1 

Lib Tenure 1 1 0 1 0 1 0 1 0 1 0 

PIR = Professor Incentive Review 

• 
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Comments and Recommendations Regarding 
the University Tenure and Promotion Process 

The tenure and promotion review process at any institution is a dynamic one that constantly 
changes and evolves. Because it involves a large number of people working in complex and 
diverse situations, it is never a perfect process. Our comments and observations on the 1999-
2000 review cycle are given below. Items 1-7 contain observations concerning irregularities that 
occurred this year or instances where existing procedures were not carefully followed . Items 8-
10 report observations of the new professor incentive review process. Items 11-13 present issues 
which deserve further discussion by the Faculty Senate 

1. An evaluative statement should be prepared according to the guidelines by both the 
administrator and the faculty committee at each level of review. Occasionally those 
reviews were missing or so perfunctory as to be of little use to succeeding committees. In 
the case of statements from committee's, these statements should describe the 
deliberations of the committee and its evaluation of the candidate, but should not be 
statements of advocacy for the candidate. 

2. Department chairs should note the distinction between the chairperson' s role statement of 
the candidate (which should describe the role of the candidate in the department) and the 
separate chairperson's evaluation of the candidate. The role statement should not be 
evaluative, but should describe the role of the candidate and how it has evolved during 
the course of the candidate's employment at WSU. If the candidate' s role is different 
from the traditional expectations for tenure or promotion, this role should be carefully 
explained and documented. 

3. Candidates for tenure should include the yearly untenured faculty evaluations in their 
primary dossier. Annual activity reports should not be included. 

4. If information is given to a candidate regarding their case (for example, to provide 
information for an appeal of a committee decision), care should be exercised to not 
release to the candidate any information regarding any other cases under consideration. 
In one case this year, a candidate requested committee minutes regarding his/her case and 
was given the full minutes of the committee, which included information about all 
candidates considered by the committee. 

5. Candidates should remember that the basic document contained in the primary dossier 
should be limited to 25 pages . The cover pages and annual evaluations are not included 
in this page limit. 

6. If student evaluations of teaching are submitted, they should be normed in some way. It 
is very difficult to interpret unnormed student evaluations at the university level without a 
frame of reference for the instrument. Colleges should carefully consider the validity of 
the instruments used and the definition and nature of appropriate norms. Candidates 
should also understand that student evaluations of teaching are only one of many 

• 
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7. 

indicators of teaching effectiveness . 

Candidates are encouraged to provide descriptive and evaluative information regarding 
their activities and accomplishments in the primary dossier. For example, information 
may be included which describes the quality of publication venues, outside evaluations of 
scholarship such as awards can be described, and the significance of accomplishments 
should be explained. Candidates should remember that their dossier will be read by 
faculty who are far removed from their discipline and will have had no experience with or 
knowledge of traditional modes of scholarly/creative output in their field. 

8. Our perception of the professor incentive review system that was initiated this year is that 
it achieved its stated purposes very well. This process is both unique among institutions 
of higher education and commendable. We encourage the administration to share this 
idea with other institutions in appropriate forums. The committee was also impressed 
with the high quality of the candidates that it reviewed. We were reminded once again of 
the many exceptional faculty at WSU and the very significant achievements they have 
accomplished. The image and prestige of the institution would be significantly enhanced 
if the record of some of these faculty was shared with the local media. 

9. Committees at each level were acutely aware that they were setting precedents at each 
stage of the new professor incentive review process. At both the college and university 
level, committees evaluated each case according to the guidelines for promotion to the 
rank of professor for that college, with special focus on the past six years of activity. 
Cases of exceptional service to the university were treated as outside the system. Our 
recommendations to the president suggested that he reward such service. While such 
cases will be rare, the present process does not provide an effective means to consider 
them. 

10. Candidates for promotion should not participate in the evaluation of other candidates for 
the same level. A few candidates for the professor incentive award this year participated 
in the review of other professor incentive awards at the department level. That practice 
should be avoided to prevent the appearance of a potential conflict of interest. 

11 . There are three different on-line university sources which contain the university tenure 
and promotion policies and guidelines. At the beginning of the academic year, two of 
these sources contained out-of-date and incorrect policies; one 
(http://www.twsu.edu/-handbook/) still is out of date. This situation can be confusing to 
candidates. Care should be exercised to ensure that all posted policies are current. 
Appropriate cross-linking of on-line documents would avoid potential errors such as this . 

12. University policies require that chairpersons of college tenure and promotion committees 
serve two year terms. This policy was no doubt developed to provide continuity and 
institutional memory for the university committee. However, many people elected to 
such positions are not aware of this policy and, because of term limitations at the college 
level, are unable to fulfill it. Since college committee chairs serve on two such 



committees, the burden on them can be quite heavy. If the two year term were strictly 
enforced, many potential candidates would decline to serve. We recommend that the 
advantages and disadvantages of this policy be thoroughly explored to determine if a 
policy revision is desired. 

13 . Ex officio members of the university committee serve a number of important functions on 
the committee. Their presence during the discussion of the cases helps to inform the 
administration of faculty views concerning faculty performance and evaluation. Their 
administrative experience and perspective allows them to contribute to the discussion of 
the candidates to provide a more complete perspective on the cases. In rare situations, 
they may bring sensitive information to the attention of the committee that is crucial for 
its full and careful deliberation of a case. However, the role of the ex officio members of 
the committee is not defined in current university procedures. We recommend that 
university procedures be revised to include a specification of the role of the ex officio 
members and the information they may provide. 

• 
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Committee: 

1. Members: 

1999-2000 Senate Committee Annual Report 

University Curriculum Committee 

Gary H. Toops, Chair (lAS Humanities) 
Peer Mm,re-Jansen (LAS Social Sciences) 
Syed Taher (LAS Math/Natural Sciences) 
Terry Noel (Business) 
Hyuck Kwon (Engineering) 
Dorothy Crum (Fine Arts) 
Johnnie Thompson (Education) 
Ann Hunter (Health Professions) 
Cathy Moore-Jansen (Academic Services) 
Student ( currently unfilled) 
Martha Shawver ( ex officio, Office of Academic Affairs) 

2. I (Gary H. Toops) was nominated to be a member of the University Curriculum 
Committee on September 13, 1999. On November 18, I was officially designated 
Chair of the Committee. Under my chairmanship, the University Curriculum 
Committee met four times in 1999-2000: on December 10, 1999, and jointly with the 
Academic Affairs Committee on February 10, February 24, and March 7, 2000. 

3. The previous Chair of the University Curriculum Committee, Tiruvadi Ravigururajan, 
transmitted a packet of materials to me in late November 1999. The materials 
included a charge from Faculty Senate President Bill Terrell dated March 23, 1998, to 
the effect that the Committee should examine and make recommendations regarding 
the reporting of student credit hours in team-taught and/or cross-listed courses. 

On January 24, 2000, I, as Chair of the University Curriculum Committee, reported 
the Committee's findings and recommendations to Faculty Senate. Faculty Senate 
President Bill Terrell had originally instructed the Committee to report to Faculty 
Senate by October 1, 1999, but no report had been made by that time. 

In response to the January 24 report, Faculty Senate, through its Rules Committee, 
transmitted the charge to the Academic Affairs Committee. Three joint meetings of 
the University Curriculum and Academic Affairs Committees ensued. At their last 
meeting on March 7, 2000, the Committees voted to present the following 
recommendations to Faculty Senate: 

a) That 20th-day credit hours be reported by the Registrar's Office according to the 
faculty (and their respective budget units) who actually teach the courses. 



Page 2 of 2 
University Curriculum Committee 

b) That 20th-day credit hours also continue to be reported by the Registrar's Office 
as is currently the practice, i.e., in accordance with the manner in which students 
have selected to enroll for a given cross-listed course. 

c) That administrators and faculty be advised that only 20th-day credit hours 
reported according to method a), recommended above, shall be used for 
budgetary purposes. 

At its meeting on December 10, 1999, the University Curriculum Committee also 
agreed to a change in prerequisites for Psychology 601 as proposed by the 
Psychology Department. 

4. The recommendations formualted jointly by the University Curriculum and 
Academic Affairs Committees at their March 7, 2000, meeting (see above), have yet to 
be formally presented to Faculty Senate as of this writing; they also await formal 
transmittal to the Vice President for Academic Affairs for implementation. 

Respectfully submitted, 

~r--
Gary H. Toops, Chair 
University Curriculum Committee 

4/4/2000 
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FACULTY SENATE RESOLUTION 17 
(Revised 4/24/00) 

RESOLVED: We recommend to the Kansas Board of Regents that it amend the Affirmative 
Action/Equal Opportunity Policy (Regents Policy and Procedures Manual, page 70) to read as 
follows: 

The Board of Regents believes and supports the view that every individual has the 

right to expect that all decisions with reference to employment, i.e. selection, discipline, 

promotion, or termination, and all decisions with reference to student status, i.e. 

admission, academic achievements and discipline, be made without regard to age, race, 

color, religion, sex, martial status, national origin, physical handicap or disability, status as 

a Vietnam Era Veteran, sexual orientation. or other factors which cannot lawfully be 

considered, to the extent specified by applicable federal and state laws. To this end, each 

Regents institution shall develop and maintain a co111prel.e11sive affonrative action prog1am 

to guara1 rtee an equal employment opportunity, equal educational opportunity and non

discrimination policy in the operation and administration of all University programs and 

services 

Further, each Regents institution shall establish a comprehensive affirmative action 

program designed to guarantee employment opportunity and educational opportunity in all 

actions of the University and its officials 

Wichita State University Faculty Senate 

·Accepted--------------
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My Reasons for Opposing the Proposed Resolution for Adding "Sexual 
Orientation" as a Protected Category at Regents Institutions 

Almost forty years ago in my book Emergent Man I wrote that 
there seemed to be no need for a social taboo against homosexuality 
in a free society based on a strong moral foundation, since 
humanity's strong affinity toward heterosexuality would assure the 
strength of monogamous marriage as one of society's essential 
pillars. 

During virtually the entire time since those words were 
written, however, the moral foundation of ·American society has 
undergone prolonged ideological attack and the structure of strong 
families based on heterosexual marriage has suffered a drastic 
erosion. During those same years, a deadly and infectious disease 
spread largely through homosexual behavior has become a major 
social problem, and has been shielded by ideology from the normal 
protections to the public that are applied to other infectious 
diseases. We find ourselves living in a context of misshapen 
ideology - a mixture of egalitarianism, statism and alienation from 
what the ideology has for many decades seen as "bourgeois" mores -
that attacks values that are most conducive to a free society and 
champions many that are not. This ideology insists upon its own 
predominance, demands and for the most part receives conformity to 
itself, and demonizes with extreme intolerance anyone who dares to 
speak up against it. 

We have also seen that the ideology has adopted a coercive 
strategy with regard to relations among people, as distinct from a 
slow accretion of respect and affection that might be expected to 
follow from education and from unforced experience. If something 
has seemed desirable, especially in the context of the generous 
impulses that Americans feel, the strategy has been to command it 
by law. We now have several decades of experience with this 
commanded fraternity, and the results, even when viewed in the most 
favorable light, are quite mixed . Not surprisingly, more people 
feel themselves "victims" of one kind or another today than ever 
before. 

The adding of "sexual orientation" to the list of "protected 
classes" seems generous, and certainly appeals to Americans' sense 
of good will, but notice that it will make it contrary to state 
policy for anyone to voice a different view in matters involving 
other faculty or students . Those who, on either religious or • 
secular grounds, believe that there are valid reasons for a social 
taboo against homosexual behavior are commanded to be silent, and 
to cast their votes and express their opinions only in conformity 
to the Regents policy. Such compulsion is inherent in the entire 
strategy of commanded fraternity . 

Notice , too, that the proposal come s to us explicitly as one 
from a well - positioned elite that hopes to act in circumvention of 
majority rule. This was evident when the president of the Faculty 
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Senate told us at our last meeting that the president of the Board • 
of Regents wants the Regents to put off any vote on the proposal 
until after the Kansas Legislature has finished its current 
session. This highlights yet another facet of the ideology I have 
described: it has perceived the "traditional" attitudes of many 
Americans with contempt, and has often brushed aside its earlier 
commitment to "majority rule" to impose, undemocratically, its 
compulsions. This should be a source of outrage to the average 
Kansan, who is reduced to a state of impotency within an 
ideological system that makes him little more than a pawn. 

In such a context, can I in good conscience vote in favor of 
a resolution that appears quite innocent but that amounts to just 
another incremental step in a larger maze of disastrous social 
engineering? The question answers itself. I would urge other 
members of the Senate to join me in voting against it, but I am 
quite prepared to stand alone in voicing these objections. 

Dwight D. Murphey 
April 10, 2000 

• 

• 



• • 

CJ) 
f-
UJ 
CJ) 
CJ) 
<( 
...J 
<( 
f-
0 
f-

WSU Endowment Association & Board of Trustees 
Net Asset Schedule 
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1990 1991 1992 1993 1994 1995 1996 1997 

Year: Total Assets: 

1990 $58,300,000 
1991 $59,200,000 
1992 $62,300,000 
1993 $67,400,000 
1994 $71,400,000 
1995 $76,300,000 
1996 $81,400,000 
1997 $93,800,000 
1998 $113,300,000 
1999 $122,100,000 
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• Total WSU 
Endowment 

Athletics Education Support Library Support 
Buildings & Equipment General & Other 

Allocation of Total Endowment by Unit: 

Athletics 
Buildings & Equipment 
Education Support 
General & Other 
Library Support 
Museum 
Scholarships 

TOTAL 

$602,815 
$4,264,794 

$41,547,777 
$5,315,375 
$6,189,182 

$20,861,252 
$43,346,049 

$122,127,244 = 

1 

Museum 

Endowment 

Association 

$101,794,434 

Scholarships 

+ 

• 

Board of 

Trustees 

$20,332,810 
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Authorized Expenditures from Endowed Funds 
(Endowment Association & Board of Trustees) 
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1995-1996 1996-1997 1997-1998 1998-1999 

Annual 0/o 
Year: Dollars: Increase: 

1995-1996 $2,053,000 N/A 
1996-1997 $2,267,000 10.4°/o 
1997-1998 $2,520,000 11.2o/o 
1998-1999 $2,865,000 13.7% 

1999-2000 $3,325,000 16.0°/o 
2000-2001 $3,834,000 15.3°/o 
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• Funds Allocated for FY2001 

Non-Scholarship Dollars 
Scholarship Dollars 

Total 

(55.3%) 

(44.7%) 

• 

$2,121,000 
$1,713,000 

$3,834,000 

~ 
• Non-Scholarship Dollars 

Scholarship Dollars 
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Wichita State University 
Non-Scholarship Funds Authorized 
Fiscal Year 2001 
(Endowment Funds) 
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Athletics Education Fine Arts Health Professions Library Unrest. Endowments 
Mus~um *Other Business Engineering Graduate School LAS 

Number of Authorized Non-Scholarship Funds: 

Athletics 4 *Other Includes: 

Business 13 Alumni 

Education 4 General Other 

Engineering 7 Student Affairs 

Fine Arts 9 
Graduate School 19 
Health Professions 9 
LAS 17 
Library 20 
Museum 8 

Unrest. Endowments 6 

*Other 13 

TOTAL . 129 
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• Wichita State University 
Non-Scholarship Funds Authorized 
Fiscal Year 2001 
(Endowment Funds) 
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Athletics Education Fine Arts Health Professions Library Unrest. Endowments 
Business Engineering Graduate School LAS Museum *Other 

Dollar Amount of Authorized Non-Scholarship Funds: 

Athletics $11,510 *Other Includes: 

Business $549,950 Alumni 

Education $6,320 General Other 

Engineering $216,670 Student Affairs 

Fine Arts $32,810 

Graduate School $83,200 

Health Professions $75,820 

LAS $67,410 

Library $278,870 

Museum $393,650 

Unrest. Endowments $249,080 

*Other $76,140 

TOTAL $2,041,430 
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• Wichita State University 
Scholarship Funds Authorized 
Fiscal Year 2001 
(Endowment Funds) 
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Number of Authorized Scholarship Funds: 

Athletics 
Business 
Education 
Engineering 
Fine Arts 
General* 
Health Professions 
LAS 

TOTAL 

Education 

44 
69 
41 
19 
65 

117 
25 

.1Q9 

489 
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Engineering 
Fine Arts Health Professions 

General * LAS 

* General Includes: 

Alumni 
Non-Major Specific 
Student Affairs 
Other 
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• Wichita State University 
Scholarship Funds Authorized 
Fiscal Year 2001 
(Endowment Funds) 
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Dollar Amount of Authorized Scholarship Funds: 

Athletics $95,810 
Business $214,910 
Education $58,430 
Engineering $217,010 
Fine Arts $165,240 
General* $482,290 
Health Professions $118,250 
LAS $310,370 

TOTAL $1,662,310 
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Fine Arts Health Professions 
Engineering General * LAS 

* General includes: 

Alumni 
Non-Major Specific 
Student Affairs 
Other 



WSU Scholarship Sources 
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FY'96 FY'97 FY'98 FY'99 

Endowment Association $898,133 $997,567 $1,251,440 $1,487,727 

Board of Trustees $297,633 $239,024 $268,039 $251,230 

Mill Levy $500,000 $443,443 $786,285 $1,019,839 • Total WSU Scholarship Sources $1,695,766 $1,680,034 $2,305,764 $2,758,796 



Scholarship Awards in $'s 
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Dollars Awarded FY'96 FY'97 FY'98 

KU Endowment Association $9,200,000 $9,800,000 $13,600,000 

KSU Foundation $4,033,000 $4,248,000 $5,399,000 

WSU Endowment Association $1,695,796 $1,680,034 $2,305,764 

ESU Foundation * $629,355 $651,000 $674,000 

PSU Foundation $727,892 $812,423 $895,104 

FHSU Foundation $1,005,864 $962,472 $1,111,696 

* Emporia State's figures for FY99 are correct. Prior years' figures are incorrect 
due to inaccurate data provided by previous personnel. 
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WICHITA STATE UNIVERSITY FACULTY SENATE MINUTES: April 24, 
2000 

 

Members Present: Bakken, Bennett, Brooks, Campbell, Carroll, Celestin, Chopra, Davis, 
DeLillo, DeSilva, Eggers, Feleppa, Hazen, Hodson, Hoyer, Huntley, Kelly, Klunder, Kraft, 
Lancaster, Larson, Lawless, Long, Mandt, Markovich, Matson, Miller, Murphey, Myers, 
Paarmann, Quantic, Riordan, Rokosz, Rosenthal, Steinke, Swan, Toops, Wine, York 

Members Absent: Bajaj, Kuhn, Lause, May, Pfannestiel, Ravigururajan 

Members Excused: Blocher, Cavarozzi, Kuchment, Schommer 

Ex-Officio Members Present: Zoller 

Summary of Action: 

1. Approved the Senate Committee appointments for 2000-01. 

2. Accepted the annual reports of the following committees: Court of Academic 
Appeals, Faculty Affairs, Faculty Support, General Education, Honors, Planning and 
Budget, Rules, Scholarship & Student Aid, Tenure and Promotion, University Curriculum. 

3. Accepted Resolution 17 as amended 

I. Call to Order: President Mandt called the meeting to order at 3:30 p.m. 

II. Informal Statements and Proposals 

Senator Hoyer announced the Spring AAUP meeting is Saturday 4/29 at Washburn. 
Senator Lancaster announced that Han Kun Wang, Associate Professor of Math & Statistics died. 

III. Approval of Minutes 

4-10-00 minutes were accepted as amended, Zoller was absent 4/10/00 and Senator 
Kuchment should be listed as excused from the 4/24, 4/10, & 3/27 meetings. 

IV. President's Report 

April Board of Regents was very successfully hosted by WSU. President Mandt noted 
that the Board is committed to bringing faculty salary equal to peer institutions. Disparity between 
salary given faculty and unclassified professionals during these past 2 years is a concern when 
faculty were given increases. Mill Levy Budget update - University Budget Committee reviewed 
the Mill Levy with the goal of shifting all items that the state will pay for to GU funds i.e. salaries 



and travel monies. IVPAAR Zoller mentioned that Governor Graves earlier had stated that he 
would eliminate 25% of the jobs upon retirement. However, that was repealed this week. 

V. Report on the WSU Endowment Association 

President Mandt introduced Dr. Elizabeth King, V P University Advancement praised 
her for an extremely well done job in keeping promises she made several years ago regarding the 
Endowment Association. 

She began her presentation noting that the Endowment Association is governed by a 
fourteen member National Advisory Board, the Faculty Senate president is a member. She also 
introduced staff in attendance, Matthew Hicks--On-line Marketing Director, Bruce Erickson--
Director of University Communications and Patsy Selby--Director of Finance and Administration, 
Endowment Association. 

Dr. King explained the difference between Endowed and Current Accounts and gave the 
presentation that was presented at the last meeting of the National Advisory Board (copy available 
in the Senate Office). Endowment assets have gone from $58,300,000 in 1990 to $122,100,000 in 
1999. Most of the money goes to scholarships and educational support, however athletics, 
buildings library and museum also receive support. Authorized expenditures totaled in 1995-1996 
$2,053,000. Next year the university will be paid $3,834,000 (54% in scholarships). 618 funds 
(scholarship and non-scholarship) are managed by the Endowment Association. All donors receive 
at least 2 letters from the association yearly. President Hughes has made a commitment to use Mill 
Levy money for scholarships. Questions followed: Senator Lancaster ask about the 1 1/2% fee and 
how it compares to mutual funds. Dr. King explained that this fee is the primary source of funding 
for all the workings of the Endowment Association. Senator Davis ask who makes the decisions 
about money coming into the Academic units. Dr. King stated that the donor decides. 

Next she turned to a suggestion from the Advisory Council that WSU needed to be more 
visible and have a "feel good" campaign. Several things have been initiated: 1. WSU Metro Cam 
is seen on TV Channel 3 during the 5 daily newscasts seen by average viewer more than 100 times 
in a year, 2. Developed a new theme which will be used in marketing from three suggestions, WSU 
Works for You, Doers, Thinkers, Movers, and Shockers, & WSU.Clearly the Best. After testing the 
themes, Thinkers, Doers, Movers and Shockers was approved. Billboards will come out soon, a 
new ad will appear in the airport, and several ads will come out and also be distributed throughout 
the state. 

VI. Committee Reports 

A. Rules Committee: Senator Klunder, Chair presented the list of new committee 
appointments for the 2000 - 01 year (green attachment to the agenda) They were accepted 
unanimously by the Senate. 

B. Committee Annual Reports: All annual reports attached to the agenda were accepted 
by the Senate. Court of Academic Appeals, Faculty Affairs, Faculty Support, General Education, 
Honors, Planning and Budget, Rules, Scholarship & Student Aid, Tenure and Promotion*, 



University Curriculum. Dr. Alexander, Chair of the Tenure & Promotion committee presented 
background information on the report stating that one correction to the table is that in Fine Arts 
the number of PIR at the VP and President level was 1, 0; 1, 0. The 17 abstentions at the PIR level 
in LAS were due to the fact that chairs could not participate in reviews when they themselves were 
part of the process. The other action items in the report will be reviewed by the Executive 
Committee and brought to the Senate at a later date. 

VII. Old Business 

A. Resolution on Adding "Sexual Orientation" to the BOR Manual and the 
Affirmative Action and Equal Opportunity Policy. President Mandt presented the revised 
resolution. Senator Long questioned the grammar of the statement. Senator Carroll suggested that 
from "To this end. . . " is replaced by the second paragraph and that "equal" employment 
opportunity and "equal" educational opportunity are both needed. After much discussion the 
following resolution was presented: "Resolved: In support of the initiative undertaken by the 
Student Advisory Committee to the Board of Regents, the Faculty Senate of Wichita State 
University recommends to the Kansas Board of Regents that it amend its Policy and Procedures 
Manual (page 7G) to include a prohibition of discrimination on the grounds of sexual 
orientation in matters relating to employment and student status." Senator Quantic moved, 
2nd by Senator Lancaster acceptance. Senate approved with 3 nays votes. 

VIII. New Business 

A. Election of 2000-01 Faculty Senate Officers and Planning and Budget Committee 
members meeting - May 8, 2000. Nomination materials for officers will be delivered in tomorrow's 
mail. 

IX. As May Arise 

The meeting was adjourned. 

 
Respectfully Submitted 
Jeri A Carroll 
Secretary 
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