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About Tilford  
 
Led by the Tilford Coordinator in the Office of the Vice President for Academic Affairs, 
the Tilford Commission is a campus-wide group of faculty, staff, students, and 
administrators dedicated to promoting diversity, equity, and inclusion in all areas of the 
Wichita State University community.  
By hosting faculty and staff development events, leading efforts to diversify the 
curriculum, and helping to coordinate efforts across campus to address diversity-related 
issues, the Tilford Commission makes Wichita State University a leader among 
Kansas’s institutions of higher learning in promoting cultural competency and global 
awareness.  
 
History  
 
The Tilford Commission was formed in August 2007 as an outgrowth of an institutional 
break-out session held at the annual Michael Tilford Conference on Diversity and 
Multiculturalism, which was hosted that year by Wichita State University. The Tilford 
Conference, sponsored annually by the Kansas Board of Regents and KBOR 
institutions, is named after Dr. Michael Tilford, who served as Dean of the Graduate 
School and Associate Vice President for Academic Affairs at Wichita State University as 
well as the WSU representative for the Regents’ Diversity and Multiculturalism 
Committee. The Commission is led by the Tilford Coordinator and includes members 
from departments and units across campus. 
 
Mission  
 
The Tilford Commission is a campus-wide group of faculty, staff, and students 
dedicated to promoting diversity, equity, and inclusion at Wichita State University. 
Formed in 2007 and named after WSU’s former Dean of the Graduate College, Michael 
Tilford, the Commission’s primary goals are to:  
 

• Help Wichita State University become an institution that reflects the evolving 
diversity of our society and a campus community that nurtures diversity in 
culture, thought, and experience;  
 

• Further curriculum efforts that include diversity and multiculturalism as a course 
or program objective through faculty-fellowships, faculty education programs, and 
the Tilford Diversity Studies Certificate program;  
 
 



• Increase the understanding and implementation at WSU of current best practices 
and policies that relate to student admission, retention, and satisfaction as well 
as faculty and staff hiring, retention, and satisfaction.  
 

 
 

Tilford Conference on Diversity and Multiculturalism 
 
Held annually in October, the Tilford Conference brings together faculty, staff, and 
administrators from KBOR institutions across the state to discuss diversity-related 
issues in higher education. Keynote presentations by leaders in higher education and 
workshops given by faculty and staff provide attendees the opportunity to learn how to 
increase diversity, inclusion, and equity on their campuses. For example, the keynote 
speakers for the 2015 conference were Mirta Martin, President of Fort Hays State 
University, and Brenda J. Allen, Associate Vice Chancellor for Diversity and Inclusion 
and a Professor in the Department of Communication at the University of Colorado 
Denver. Workshop topics ranged from curriculum and pedagogical issues (“Using 
Culturally Responsive Reading Selections in Developmental Reading; “Reaching 
Diverse Learning Needs with Universal Design for Learning;” “Restorative Justice and 
Community Building Circle Practice”) to recruitment and retention (“Transforming your 
Recruitment and Retention Initiatives: Developing a Cultural Paradigm Shift;” “The 
American Indian Health Research and Education Alliance: A Multi-Institute American 
Indian Focused Partnership in Kansas Higher Education;” “Capitalizing on College 
Access and Success Programs: Building a Stronger Recruitment and Retention Effort 
with TRiO;” “STARS: A Best Practice to Increase the STEM Pipeline”) and issues that 
affect all members of a campus community (“The Ethics of Implicit Racial Bias: Dangers 
and Remedies;” “Creating Space for Mixed Race Students”). 
 
Wichita State University’s Tilford Coordinator serves on the Statewide Conference 
Planning Committee. In years past, keynotes and workshops have emphasized 
curriculum and pedagogy. Beginning next year, the Planning Committee will refocus the 
conferences goals and the selection of keynotes and workshops to emphasize 
recruitment and retention of diverse students, faculty, and staff. 
 
Tilford Commission Fellowship Program 
 
Tilford Fellowships are awarded annually by the Office of Academic Affairs to support 
faculty work to introduce a new course or revise an existing one to augment diversity in 
the curriculum. Since 2011, 33 Fellowships have been awarded to faculty and 
instructors from every college at WSU.  
 
Examples of new courses introduced by of Tilford Fellows include:  
• School of Social Work course on Human Trafficking 
• School of Social Work course on Introduction of Issues and Perspectives with the 

LGBTQ Community 
• Women’s Studies course on Women in China and the Chinese Diaspora 



• Curriculum and Instruction course on Mathematics Education in Asia 
• English Department course on Race Relations in Early America  
• History Department course on Muslims, Jews, and Christians in the Middle Ages 
• School of Social Work course on Creative Expression in the Helping Professions 
• Sociology Department course on the Sociology of Sexuality 
• Criminal Justice course on Multiculturalism in Criminal Justice 
 
 
Examples of courses revised by Tilford Fellows include: 
• Barton School of Business courses on International Management (2 courses) 
• Curriculum and Instruction Department course on Mathematical Investigations 
• School of Nursing course on Mental Health Care Nursing 
  
Tilford Website Faculty Research in Diversity Page 
 
The Tilford Coordinator is currently compiling a list of faculty publications, awards, etc. 
in areas related to diversity for the Commission website.  
 
Faculty Development Events 
 
The Commission hosts approximately one faculty-development discussion panel per 
semester on such topics as the recruitment and retention of faculty of African descent, 
women’s issues in higher education, etc. Every spring, we hold the Tilford Colloquium, 
during which Faculty Fellows for the current year give presentations on the courses they 
revised or developed for the Fellowship. 
 
Tilford Executive Committee 
 
Last year, the Tilford Coordinator created an Executive Committee to bring together 
faculty and staff from across the university who are key stakeholders in promoting 
diversity on campus. Its members are: 
 

• Ngoyi Bukonda, Professor, Public Health Sciences 
• Ricki Ellison, Sr. Admissions Representative & Diversity Outreach Coordinator, 

Undergraduate Admissions 
• Linnea GlenMaye, Associate VP, Office of Academic Affairs (ex-officio) 
• Jane Link, Interim Executive Director, Equal Employment Opportunity  
• Debbie Gordon, Women’s Studies 
• Jean Griffith, Coordinator, Tilford Commission on Diversity (Committee Chair) 
• Peggy Hernandez, Assistant Professor, Nursing 
• Grady Landrum, Director, Disability Services 
• Shaunna Millar, Clinical Educator and BSW Program Director, Social Work 
• Kaye Monk-Morgan, Project Director, Upward Bound Math and Science 
• Sheryl Propst, HR Training Manager, Human Resources 
• Alicia Sanchez, Director, Office of Diversity and Inclusion 



 
The purpose of the Executive Committee is to coordinate diversity-related initiatives 
across units. Last year, the committee discussed several possible new initiatives and 
decided that the Tilford Coordinator should begin discussions with the Faculty Senate 
General Education Committee about instituting some kind of diversity requirement in the 
general education program. 
 
Tilford College Committee 
 
This year, the Tilford Coordinator appointed faculty in the colleges of business, 
education, engineering, fine arts, health professions, and liberal arts and sciences to 
serve as liaisons between the Commission and their respective colleges. These college 
point-people advocate for augmenting diversity-related efforts within their colleges and 
help colleges effectively address goal 6 of WSU’s Strategic Plan, which calls on the 
university to reflect the diversity of society. A major focus of its work will be on the 
recruitment and retention of a more diverse faculty.  
 
Partnerships with Human Resources and the Office of Equal Employment 
Opportunity 
 
In anticipation that the College Committee will want to make strides in the recruitment 
and retention of diverse faculty, the Tilford Coordinator has reached out to HR’s 
employment team and the interim Director of EEO about forming a partnership between 
them and the College Committee to boost efforts in this area. Faculty on the Colleges 
Committee will offer assistance to department and search committee chairs who want to 
broaden their applicant pools and link faculty to HR’s resources in this area. 
  
Tilford Diversity Study Group 
 
The Tilford Coordinator is a member of a group of faculty and administrators from 
various Kansas Board of Regents (KBOR) institutions who, with the permission of the 
System Council of Chief Academic Officers (SCOCAO), are studying the state of 
diversity at all KBOR institutions. The study group has two subgroups: one is gathering 
demographic data on students, and the second has developed a survey of diversity-
related resources for students, faculty, and staff that will be distributed to all colleges in 
the system. Using the results of this survey, the subgroup will develop an inventory of 
what current resources exist. The study group will then compare the inventory and the 
demographic data to current best practices and make recommendations to KBOR 
based on this comparison. The study group is also reviewing the diversity statement in 
KBOR’s policy manual and making recommendations for changes to it.  
 


