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Dr. Bardo’s May 2016 Newsletter 
 
President’s Message: Thank you for an outstanding 
academic year 
Congratulations to all of you on the conclusion of an outstanding academic year. 

We’ve dealt with difficult issues, from funding to diversity to state gun laws. But through it all, our 
faculty and staff have produced excellent work that continues to move Wichita State forward on 
our strategic mission, vision and values. 

Innovation University 
Progress continued at a fast pace this year on the Innovation University. The first partnership 
building, which will house Airbus Americas engineering offices, and the Experiential Engineering 
Building are under construction and expected to be complete in late 2016. 

In October we announced details of the new 
GoCreate makerspace – a facility open to 
creators and inventors of every age and 
background – which will be located in the 
Experiential Engineering Building. 

WSU expanded its reach this year in downtown 
Wichita with the creation of WSU Old Town, a 
3-building complex of facilities and services 
located in the popular entertainment district. 

Along with the opening of WSU Old Town came The Kauffman Foundation’s 1 Million Cups, a 
weekly educational program based on the notion that entrepreneurs discover solutions and 
network over a million cups of coffee. The Wichita program is organized by four Wichita State 
staffers and is held at WSU Old Town. 
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We’re also in the early stages of a potential merger between WSU and Wichita Area Technical 
College. This proposed merger envisions WATC becoming a part of WSU as a new School of 
Technology and Applied Sciences. 

The Cohen Honors College completed its first full year. The college, which came out of the 
restructuring of our existing honors program, has increased enrollment from 413 students in 
2014 to 502 in 2015. The college offered about 70 total honors courses and will graduate its first 
two Honors Baccalaureate students this month. 

Jeremy Patterson was recently named director of the Institute for Interdisciplinary Creativity 
(IIC). The IIC administers and supervises interdisciplinary degrees, certificates and other 
credentials, including our new Master of Innovation Design, which will merge arts, science and 
technology curricula, creating opportunities for students and faculty to collaborate across WSU’s 
colleges. 

Award-winning year 
Our faculty and staff have won numerous awards this year across a variety of disciplines. Some 
of them include: 

• Linda Starkey, chairwoman of the School of Performing Arts, won the Region V Kennedy
Center American College Theater Festival Gold Medallion. It’s the organization’s most
prestigious award and considered one of the great honors in theater education.

• Engineering faculty Shuang Gu, Anil Mahapatro and Pu Wang won the John A. See
Innovation Award, worth $60,000.

• Alex Shvartsburg, chemistry, and Esra Buyuktahtakin, engineering, each won a National
Science Foundation Career Award, the NSF’s most prestigious award granted to junior
faculty.

• Michael Yeung, director of WSU South, was recognized by the Derby Health
Collaborative with the Above and Beyond Award.

• Traniece Bruce of the Office of Financial Aid received the College Connection Volunteer
of the Year Award for 2015 from Young Professionals of Wichita.

• Associate engineering professor Preethika Kumar was awarded the 2015 C. Holmes
MacDonald Outstanding Teacher Award.

• Several faculty were honored just this month at our annual Faculty Awards, among them
William Groutas, who is researching ways to combat viruses such as Zika, severe acute
respiratory syndrome (SARS), Dengue and West Nile; and Geoffrey Deibel, who has
been successfully expanding and building a quality saxophone studio program that has
tripled to 12 majors under his direction, and will increase to 18 by this fall.

Coming together 
The Office of Student Engagement continues to promote events that not only create a positive 
experience for students, but bring faculty and staff together as well. 

One of those standout events is the Leadership Book Club, started in fall 2015 for students, 
faculty and staff to read and discuss a book on leadership. The program allowed everyone to 
share thoughts and ideas on an equal level. 

Tim Wise served as the Black History Month keynote speaker in February. He gave two 
powerful presentations to more than 1,000 people, providing a conduit to talk about privilege, 
diversity and multiculturalism on our campus.  
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Looking ahead 
For many of you who will be on campus this 
summer, construction is nearly done on a food 
truck plaza facing NIAR, complete with hookups 
for four vendors at a time. The plaza is on 
schedule to be up and running in June.  

And as we get started again in the fall, we 
prepare for WSU’s periodic evaluation by the 
regional accrediting agency, the Higher 
Learning Commission. The university will host a 
visit by the HLC from Oct. 10-11. WSU has 
been accredited by HLC since 1927. The team 
will review the institution’s ongoing ability to 
meet HLC’s Criteria for Accreditation. 

Thank you to everyone who continues to show 
their Shocker pride through their hard work! 

 

 
A message from the assistant to the president for diversity 

Diversity isn’t an issue that begins in the fall and ends in the spring. It’s a continuum of effort 
and change. 

The President’s Diversity Council has been on the move. The 
upcoming months will feature training sessions and committee 
meetings as we move toward our strategic goal to be a campus 
that reflects — in staff, faculty and students — the evolving 
diversity of society. 

Making Wichita State a diverse campus is everyone’s 
responsibility, and the diversity council challenges each and 
every one of you to support campus diversity. 

How can you support diversity? 

• Increase your level of understanding about other 
cultures by interacting with people outside of your own 
culture. 

• Avoid imposing values on others that may conflict or be 
inconsistent with cultures other than your own. 

• Attend campus and community diversity events. The Office of Diversity and Inclusion is 
a great source of information. 

• Intervene in an appropriate manner when you observe others engaging in behaviors that 
show cultural insensitivity, bias or prejudice. 
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• Be proactive in listening, accepting and welcoming people and ideas that are different 
from your own. 

Diversity supports the idea that every employee at WSU can make a unique and positive 
contribution to the campus because of, rather than in spite of, our differences. 

Imagine a campus where diversity is recognized and respected; cultural differences are 
acknowledged and celebrated; contributions from all groups are encouraged; and people are 
empowered to achieve their full potential. 

Go to wichita.edu/diversitycouncil for minutes, updates, training and news. 

“Diversity is the one true thing we have in common. Celebrate it every day.” 

– Anonymous 

A Title IX campaign was recently implemented asking the WSU community to submit designs 
that express how they would like to see Title IX visualized on its website, flyers and other 
communication. 

It is critical that everyone knows where to go for assistance to receive appropriate information 
and support on Title IX, and having a uniform visual will help that. 

Voting for WSU’s Title IX visual campaign will begin May 16.  

And if you have any questions about the campaign or the responsible employee/campus 
security authority training, contact Tasha Stephens, WSU’s Title IX coordinator, 
at titleix@wichita.edu or 316-978-5177. 

Council congrats! 
Deanna Carrithers, director of operations for the Hugo Wall School and President’s Diversity 
Council liaison, was named to the Wichita Business Journal’s 40 Under 40 class of 2016, along 
with Amy Delamaide, director of Community and Organizational Development for the 
Community Engagement Institute, and Emily Patterson, associate director of Facilities Planning. 

And the Office of Diversity and Inclusion was honored as a winner of the Wichita Business 
Journal’s 2016 Leaders in Diversity Awards. Congratulations to ODI’s Alicia Sanchez, Danielle 
Johnson, Natalie Toney and Quang Nguyen. 

— Marché Fleming-Randle, Ph.D. 
assistant to the president for diversity 

Wichita State University 

A Shocker You Should Know: Dennis Livesay 

In March, Dennis Livesay joined Wichita State as dean of the Graduate School and associate 
vice president of Research and Technology Transfer. 
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Hailing from the University of North Carolina at Charlotte, Dennis comes to us with an array of 
experience that makes him an instant asset. At UNC Charlotte, Dennis was a professor of 
bioinformatics and genomics and was the founding director of the Bioinformatics and 
Computational Biology doctoral program and the highly successful Charlotte Research Scholars 
summer program. 

Though he trained as a 
chemist, Dennis’ scholarly 
research is in the area of 
computational biophysics, 
making him knowledgeable in 
a host of disciplines, including 
biology, chemistry, physics, 
computer science and applied 
statistics/analytics. 

“This has been extremely 
helpful as I’ve started my new 
role because I’m able to 
mostly understand the technical details and challenges that my new colleagues are facing in 
their research and graduate programs,” he says. 

A driver of success and innovation 
Dennis says he was drawn to Wichita State by the vision of a new and innovative university 
model and is looking ahead to the many opportunities for the Graduate School to be a driver of 
future success and innovation. 

He wants to make our graduate programs more attractive to working professionals, including 
modularization of master’s degrees where alternate credentials such as badges or certificates 
can be stacked together to satisfy degree requirements. 

He also wants to position the Graduate School as the nexus for interdisciplinary activities, 
including development of educational programs and research collaborations. 

And development of physical and virtual spaces that promote social, cultural and professional 
community among graduate students is another of Dennis’ priorities. 

“I want our graduate programs to be responsive to the needs of students and local employers,” 
he says. 

Outside the office 
For Dennis, academia runs in the family. His wife, Lauren Beastall, is finishing her time as 
director of contracts and grants within the William States Lee College of Engineering at the 
University of North Carolina at Charlotte. She and their 6-year-old son Maxwell will move to 
Wichita in June. 

Lauren has worked in pre- and post-award research administration for more than 17 years, 
including positions at the University of Illinois at Urbana-Champaign and Claremont Graduate 
University. 
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When not in the office, Dennis is an avid runner. Up until about a year ago he was active in 
races up to the marathon level. His current schedule, though, means Dennis now runs mostly 
for fitness and stress release. 

Prior to his 10 years at UNC Charlotte, Dennis received his Ph.D. in physical chemistry from the 
University of Illinois at Urbana-Champaign and joined the chemistry faculty at California State 
Polytechnic University at Pomona immediately thereafter. 

What I'm Reading: Six maps that will make you rethink the 
world 

The world map we’re all accustomed to could stand to have an upgrade, according to Parag 
Khanna, a global strategist who says the map is, essentially, obsolete.  
The world is bending toward integration, Khanna argues in his book, “Connectiography: 
Mapping the Future of Global Civilization.” 

We should shift our focus, he said, from 200 separate 
nations to the dozens of mega-cities that house most 
of the world’s people and economic growth. One of 
those is Dallas/Fort Worth, which anchors the I-35 
corridor. Economic growth for Wichita and enrollment 
growth for WSU will be centered on that corridor. 

The lines that we should put on our maps, he says, are 
the high-speed railways, broadband cables and shipping routes that connect us. 
 
Go to http://wapo.st/24ydAuS to read more. 

About this Newsletter 

OUR MISSION 

The mission of Wichita State University is to be an essential educational, cultural and economic 
driver for Kansas and the greater public good. The President's Message is a monthly newsletter 
that highlights the university's progress toward fulfilling that mission. 

 

CONTACT US 

We would like to hear from you. Please send your comments and suggestions 
for future newsletters to lou.heldman@wichita.edu 
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PRESIDENT’S EXECUTIVE TEAM 

Anthony Vizzini, Provost and Senior Vice President for Academic Affairs 

Mary Herrin, Vice President for Administration and Finance 

John Tomblin, Vice President for Research and Technology Transfer, Executive Director for 
NIAR 

Lou Heldman, Vice President for Strategic Communications 

Eric L. Sexton, Vice President for Student Affairs, Executive Director of Athletics 

Andrew Schlapp, Executive Director for Government Relations and Board of Trustees, 
Innovation Alliance and Operations 

David Moses, General Counsel 

Elizabeth H. King, President and CEO, WSU Foundation 
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Dr. Bardo’s April 2016 Newsletter 

 
Thank you to more than 100 faculty and staff who came together this month at the Strategic 
Enrollment Management Forum or who have been participating in the SEM process to increase 
recruitment, retention and long-term growth. 

This plan is of utmost importance as we seek to position Wichita State for long-term enrollment 
success. Our enrollment effort isn’t just about numbers; it’s about improving the entire student 
experience from application to graduation. 

Our plan will move WSU to a more strategic and focused approach to enrollment and improve 
collaboration and communication on campus. 
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For those of you who attended the forum, your ideas will be used to help formalize the final plan, 
which will be implemented in September for the fall 2017 entering class of students. 

After months of study, there are some things that seem clear: 

• Affordability is a pressing issue that must be addressed. 
• We need to get better at articulating the value of a WSU education. 
• Given demographic trends, we need to think well beyond graduates of nearby high 

schools and community colleges. 
• There are promising non-traditional education opportunities, such as professional 

certification courses, with market-based tuition. 

Our enrollment committees have been working with a consultant, Stan Henderson, who is 
recognized as one of the nation’s leading thinkers on enrollment best practices. It’s an added 
benefit that he got his professional start as admissions director at Wichita State. 

Stan has spent many hours with Gina Crabtree, Bobby Gandu, Rick Muma, Sheelu Surender, 
David Wright and others deeply involved in WSU enrollment. 

Coming out of those conversations, deep data reviews and his knowledge of national trends, 
Stan has developed a set of recommendations that will be foundational to our final plan. 

These include, for example: 

• Adopting across the entire campus an attitude and messaging strategy that the 
university is a community of higher education, not just an institution of higher education. 
This communicates the support of an engaged and contributing faculty and staff, where 
individual dedication makes a difference. 

• Admissions undertaking a more intensive assessment of recruitment strategies, events 
and programs to determine how they affect students’ decisions to enroll. 

• Recruitment efforts using the concept of a “career pathway” to describe to prospective 
students and their families how the university will help them move toward their career 
goals. 

• Creating a greater emphasis on the recruitment of students from groups with the 
greatest growth potential – students from underrepresented and low-income populations, 
adults, veterans/military and first-generation students, while maintaining efforts directed 
at traditional new students. 

• Reviewing the entire credit evaluation process to ensure efficiency and effectiveness in 
communicating to transfer students how their credits will apply to their WSU program. 

We have a lofty, but attainable goal to increase enrollment from about 14,500 today to 18,000 
by 2020. I know we can do it, but we need the entire campus to help get us there. 

Enrollment is an important key component to our success at WSU, and all of you have a part in 
it. 

Please read the background information on the web and share your ideas with Gina Crabtree, 
David Wright or a member of the Strategic Enrollment Management Steering Committee.  
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What I’m Reading: Federal Financial Aid Policy and College 
Behavior 

Do federal tuition grants and subsidized loans help students 
afford college, or do they simply encourage colleges and 
universities to raise tuition? 

This highly politicized debate has been going on for decades.  

The idea that increases in financial aid enable tuition increases 
is a claim that exerts a powerful effect on the national 
conversation about financial aid policy. But it can be 
misleading. 

Go to http://bit.ly/1RA007p to read more about the effect of 
grants and loans on tuition in this report from the American 
Council on Education. 

 

Shockers You Should Know: Esra Buyuktahtakin and Alex 
Shvartsburg  

I’m proud to introduce you this month to two Wichita State researchers whose funded research 
is standing out in impressive ways. 

Esra Buyuktahtakin and Alex Shvartsburg were recently named as two winners of the National 
Science Foundation Career Award, the NSF’s most prestigious award granted to junior faculty. 

NSF’s Faculty Early Career Development Program awards grants to support junior faculty who 
exemplify the role of teacher-scholars through their research, high-quality education and the 
integration of education and research. 

Esra, an assistant professor of industrial and manufacturing engineering, and Alex, an assistant 
professor in chemistry, won a combined $1.1 million for their research projects. 

Esra Buyuktahtakin 
Esra won her $500,000, five-year award for the project “Career: Dynamic 
Invasive Species Control Optimization Via Integrated Education and Research 
(DISCOVER).” 
 
The project focuses on designing mathematical models to inform public policy 
for controlling the propagation of invasive species over spatial and temporal 
scales. 
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Invasive species are non-native species, and once introduced, they can out-compete, displace 
or kill native species. An example includes the Asian Tiger mosquito, which causes diseases 
such as dengue fever, Chikungunya fever and Zika virus. 

The project also has an important educational component involving outreach to K-12 students 
and recruitment of minorities and females to engineering programs. 

Esra also runs WSU’s Systems Optimization and Analytics Laboratory (SOAL), which provides 
experiential learning opportunities for her students. 

“The models and tools I develop help me find answers to challenging problems in many different 
areas,” she says. “Working on these projects with my students and collaborators is quite 
rewarding intellectually and professionally.” 

Esra, originally from Turkey, came to the United States to pursue a Ph.D. in industrial 
engineering at the University of Florida. She worked as a visiting assistant professor at the 
University of Arizona for two years and in 2011 received an offer for a tenure-track position at 
Wichita State. 

She lives in northeast Wichita with her husband, Serkan, and her son, Selim. At least once a 
year, they visit family back in Turkey and also enjoy road trips in the U.S. When not traveling, 
Esra tries to finish at least one book every two or three weeks. 

Alex Shvartsburg 

Alex’s five-year, $610,000 award will go toward supporting his efforts to 
develop new technologies for the characterization of biomaterials. 

His research is being integrated with an educational program centered on an 
ion mobility spectrometry exhibit at Exploration Place and other science 
museums and discovery centers nationwide, as well as in area schools. 

The research also includes a summer program for faculty from undergraduate 
institutions and community colleges in Kansas. 

These efforts will help prepare students to contribute to a technology-based economy. 

Alex says he gets excited creating new analytical technologies and seeing them commercialized 
and used in other people’s labs. 

Alex is also a new Coleman Foundation Fellow, started his own company, Heartland Mass 
Spectrometry, to help commercialize some of his inventions, is an industrial consultant and is a 
frequent lecturer for the Moscow Engineering Physics Institute. 

“I take the translation of R&D into products through entrepreneurship very seriously,” he says. 

Originally from Russia, where he began his undergraduate education, Alex earned a master’s in 
chemistry from the University of Nevada and Ph.D. from Northwestern University. 
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He has worked at York University, the Food and Drug Administration National Center for 
Toxicological Research and Pacific Northwest National Laboratory before coming to WSU in 
2014. 

“The focus on innovation and entrepreneurship was a major draw for my coming here,” he says. 
“The welcoming and encouraging attitude toward such faculty endeavors is a great strength of 
WSU.” 

Alex and his wife, Irina, have two children, David and Stella. He travels to Europe, Asia and 
Australia often for work, but he tries to take time to himself on those trips to explore. 

A message from the assistant to the president for diversity 

Greetings, Shocker Nation. 

The President’s Diversity Council has been very busy the past 
three months working toward increased diversity at Wichita State. 

Five division liaisons have been charged with serving as a 
resource to expand the conversation of diversity and work within 
their divisions to develop and cultivate diversity-related strategies. 

The division liaisons are: 

• Frankie Kirkendoll - Administration and Finance  
• Riccardo Harris - Student Affairs 
• Jean Griffith - Academic Affairs 
• Alex Johnson - Athletics 
• Moniqueka Holloway - Research and Technology and 

Transfer 

In the coming months, faculty, staff and students will hear more 
about upcoming activities and initiatives, and we encourage each of you to reach out to your 
liaison with input and questions. 

— Marché Fleming-Randle, Ph.D. 
assistant to the president for diversity 

Wichita State University 
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Dr. Bardo’s March 2016 Newsletter 
 
President’s Message: Update on the potential merger of 
WATC into WSU 

 
I thought that it was time to give the campus a summary update on the potential merger 
between WSU and Wichita Area Technical College. This proposed merger envisions WATC 
becoming a part of WSU as a new School of Technology and Applied Sciences. The formal 
process began last year and it is still in a very early stage. Even if everything works well, we 
expect it would be the 2018-19 academic year before a merger could be fully implemented. I 
want to emphasize that no final decision will be made until appropriate constituencies and 
personnel have been consulted.  
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As we discussed in a legislative hearing last week, the process of an institutional merger is 
complex and involves approvals by a number of external entities. Timing for these approvals is 
based in large part on their schedules and the interactions of those schedules. Please keep in 
mind that no merger is actually completed until the Higher Learning Commission (HLC) 
approves it. 

HLC is the accrediting body for both WSU and WATC. HLC will not approve the proposed 
merger until we have worked through, for example, curricular issues, how WATC faculty and 
staff will become a part of WSU, and most importantly, how we can seamlessly incorporate 
WATC students into our WSU community. It also is clear that the merger needs to be financially 
neutral.   

What you can expect over the next several months 
A number of preliminary approvals are necessary as this process matures. These approvals 
must be obtained first if we are to continue the process, but they should not be interpreted as 
meaning that the merger is final.  In coming months, the following actions are expected: 

• State legislation is pending that legally permits the merger, subject to HLC approval. At a 
Senate committee hearing March 3, representatives of Wichita employers, the WATC 
president and I discussed the potential advantages of the merger. Representatives of 
the state’s community colleges oppose the merger if it means that WSU will get state 
money designated for two-year technical education. If the Legislature agrees to the 
merger, we hope that they will do so during this session. 

• The Kansas Board of Regents has to approve the merger. WSU and WATC will present 
plans to KBOR in March and request preliminary approval. We will continue working with 
KBOR during the process of review of critical issues. We also will discuss with KBOR 
what additional approvals they require as the process matures. 

• Andy Tompkins, the former president of KBOR, is working with us to assure that all 
questions are answered in an effective way so that the interests of all involved are 
protected. 

• I have asked Strategic Communication to create a webpage, wichita.edu/WATCmerger, 
where updates on the process will be posted from time-to-time. We also will continue to 
issue campus updates on the process. 

• WSU and WATC will have a joint conference call with HLC to make sure they are aware 
of our intent to consider the merger and to obtain detailed information regarding the 
nature of data and information they require. It is my understanding that there will be a 
joint HLC site visit involving both WSU and WATC in the spring of 2017, once all reports 
are submitted and reviewed. If the site visit resulted in a positive recommendation, the 
merger could be approved at HLC’s next meeting following the site visit.  

• After HLC approval, major parts of implementation would go on during the 2017-2018 
academic year, and we could recruit students for the new School of Technology and 
Applied Science for the following year. With so many moving parts to get right, we will 
undoubtedly find some areas where processes do not operate as smoothly as expected. 

I want to reiterate that the formal process of merger is just beginning. There may be media 
coverage that gives the impression that the process has been approved before all affected 
constituencies have had a chance to have input. Please keep in mind that no merger is official 
until HLC approves, and that will not occur until we have addressed all critical questions. 
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As always, I welcome your thoughts and questions to president@wichita.edu.  

 
A message from the assistant to the president for diversity 

Greetings, Shocker Nation.  

Diversity is everyone’s responsibility, and all faculty, staff and 
students have a role in creating a climate that fosters diversity 
and inclusion. According to Jacqueline Woodson, “Diversity is 
about all of us and about us having to figure out how to walk 
through this world together.” As we chart the course, the 
President’s Diversity Council has been established as an 
organized and interconnected group with a mission to promote 
collaboration and communication by bringing together 
representatives from constituency groups to realize diversity 
goals and objectives. 

As a part of the council, the following have been identified 
as ambassadors to their respective colleges: Gergana 
Markova, W. Frank Barton School of Business; Johnnie 
Thompson, College of Education; Krishna Krishnan, College of 
Engineering; Russ Widener, College of Fine Arts; Stephen Arnold, College of Health 
Professions; Douglas F. Parham, Honors College; and Rhonda K. Lewis, Fairmount College of 
Liberal Arts and Sciences. 

Liaisons have been charged with serving as a resource to expand the conversation of diversity 
and work within their college to develop and cultivate diversity-related strategies. In the coming 
months, faculty, staff and students will be hearing more about upcoming activities and initiatives, 
and we encourage each of you to reach out to your liaison with input and questions. 

Malcolm Stevenson Forbes said, “Diversity is the art of thinking independently together.” As we 
work to foster a campus that reflects — in staff, faculty and students — the evolving diversity of 
society, I thank you in advance for your efforts and look forward to building on the energy and 
momentum around this critical topic. For additional information regarding the President’s 
Diversity Council, go to http://bit.ly/1ULvpB1. 

A Shocker You Should Know: Ahmed Aziz 

Wichita State has been good to Ahmed Aziz. He has earned two degrees here and is working 
on a third. He met his wife here. And he has made vast connections and friendships he says 
have enriched his personal and professional life. 
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That’s one of the reasons Ahmed chose to give back to WSU earlier this year with a $2.5 million 
gift from Cybertron International, a Wichita-based personal computer manufacturer that he 
started along with fellow WSU alums Shadi Marcos and Emad Mekhail.  

Ahmed says he’s 
honored to help 
WSU realize its 
vision of creating 
an environment 
where industry 
and academia 
collaborate for the 
betterment of the 
whole community. 

“These type of 
initiatives and 
visions will help 
us realize this 
great potential we 
have here in 
Wichita,” he says. 
“That's why we are so glad to be part of that change.” 

Ahmed’s connection to Wichita State started in 1993. He came to Wichita from Egypt looking for 
greater opportunities. Ahmed was working toward his bachelor’s in computer science, but left 
his senior year when he and his partners – also international students from Egypt – decided to 
start Cybertron. 

At the time, he and his partners sensed a great opportunity in the technology sector. With only a 
few thousand dollars each and no real business plan, they got started. 

Ahmed says they had a clear vision of what they wanted to accomplish and eventually narrowed 
their focus as they identified their core competencies and what would give them a competitive 
edge. 

“The most important thing is that we took that step and the risk,” he says. “We made many good 
and bad decisions. We were fortunate and grateful to achieve good growth over the years.” 

Keith Pickus, vice president for corporate and foundation relations at the WSU Foundation, calls 
Ahmed a dreamer. He and his partners aren’t afraid to envision what could be possible, which 
aligns with the vision of the university, Pickus says. 

“They very much want to be part of the Innovation Campus and innovation in Wichita, and they 
see themselves as a player in that area,” he says. 

‘Tremendous passion for life’ 

Three years after starting Cybertron, Ahmed was ready to return to WSU. He went on to 
complete his computer science degree, earn a master’s in computer networking and is now 
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working toward earning a Ph.D., while simultaneously using what he learns in school to help 
advance his company. 

In his downtime, Ahmed enjoys spending time with his wife, Tanya, and 4-year-old twin boys. 
They enjoy entertaining guests and traveling. Ahmed is an avid soccer fan and loves supporting 
Shocker basketball. 

Pickus says he’s impressed with Ahmed’s ability to juggle everything in his life, while at the 
same time give what he’s doing in the moment his full attention. 

“He is absolutely incredible,” Pickus says. “When he’s focused on whatever he’s doing, he’s all 
in. He’s got a tremendous passion for life.” 

What I'm Reading: NCSU Emerging Issues Forum focuses on 
changing nature of work 

Despite technological advances in the workforce and the undeniable importance of STEM skills, 
a liberal arts education is still vital as we prepare students for successful careers. 

                    “It’s not either/or. We need both.” 

Read more about this topic at http://bit.ly/1LuJBhY. 
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Dr. Bardo’s February 2016 Newsletter 

"Make no little plans; they have no magic to stir men's blood and probably themselves will not 
be realized. Make big plans; aim high in hope and work ..." 
                                                                 -- Attributed to Daniel Burnham, American architect 
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Some long-term faculty, staff and supporters -- people I respect and like -- have told me this is 
an unsettling time at WSU. They're uncomfortable with the perceived risks of building the 
Innovation Campus, deepening our relationship with WATC, tying our future to enrollment 
growth and raising, once again, the knotty question of football. 

Strategic initiatives are tied to increasing enrollment and/or placing 
applied learning and economic growth at the center of what we  
contribute to Kansas. 

We're doing all of this against a background of state budget  
shortfalls and a growing reluctance to fund higher education. 

Why do we persist? Wouldn't it be more prudent to retreat to a  
defensive posture; to protect what we already have? 

I believe inaction is the opposite of prudence. It's reckless. The  
time to move to higher ground is before the flood reaches your  
doorstep. 

Every option we are pursuing is meant to leave WSU and our 
region stronger than they are today, more capable of thriving in  
an age when higher education, business and society are being  
transformed by technological and political change. 

I've addressed Innovation Campus and enrollment issues several  
times the past few years and will again in coming months. Last  
week I communicated with you about WATC (http://bit.ly/1V0YXe0). 
So I'll close with some thoughts about why we're looking at athletics 
this year. 

It has to do with growing enrollment and improving the quality of life  
on campus and in the region. 

I announced at the end of fall semester that we would undertake a  
comprehensive review focused on the strategic role of athletics in  
positioning the university and greater Wichita for the future. 

Although this review will include all of our involvement in  
intercollegiate athletics, there are two key issues that have made  
news: conference membership and the possibility of bringing  
back football. Both of these have significant implications. 

WSU has been a member of the Missouri Valley Conference since  
1945. This is a well-run conference composed of academically  
strong institutions. With only two exceptions, however, these  
institutions are not of the same type and location as WSU. Only  
Illinois State is classified as a "high research" university of about  
the same type as WSU, and only Southern Illinois is nationally  
classified as more complex with regard to its emphasis on research. 
 

 

 

WSU Football Frenzy 

What the President’s office 
intended as a routine tweet on 
Feb. 3 turned into an amazing and 
unusually huge response from 
social media, reporters, the 
Wichita community and beyond. 

• The initial tweet was a picture of 
a Wichita State football helmet 
and the message, "So this arrived. 
#GoShox." So far, that tweet has 
received 2,200 retweets and likes. 
You usually have to be a 
Kardashian to get that kind of 
attention. 

• A follow-up tweet showing a 
mockup of band uniforms was 
also met with interest: about 360 
retweets and 440 likes. 

• And on Facebook, our two posts 
got a lot of attention, reaching 
more than 6,200 people 
combined. I think it's safe to say 
that people are excited for the 
possibilities at Wichita State. 
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Therefore, WSU's relationships with other member institutions are athletic and not more broadly 
based. There are other conferences where the universities are more closely aligned in mission 
with WSU. That is why we are exploring possibilities. In the end the MVC may remain our 
athletic home, but strategically we need to understand what is possible. 

The second issue is football. There are two levels of football at which WSU might compete. The 
highest is the Football Bowl Subdivision (FBS) and the second is the Football Championship 
Subdivision (FCS). FBS football is much more costly than FCS. FCS has fewer scholarships (63 
versus 85), and all other expenses are lower. The Missouri Valley Football Conference plays at 
the FCS level, while other surrounding conferences are FBS level. 

Either level of football can help the university recruit students, provide on-campus experiences 
that promote the student's connections to the university community, and give alumni reasons to 
return to campus. Football at either level also gives the university weekend activities and events 
that create a sense of life on the campus during the critical early fall period when students are 
making decisions about where to go to college and at a time when freshmen make critical 
decisions regarding whether they are going to continue at the university. 

A good FBS program can go further and have substantial impact on the community. Just look at 
the pride and excitement that has been generated by WSU basketball. FBS football can create 
a similar sense of place and provide quality activities so important to economic development. 
The costs associated with this level of play are substantial, but the benefits can be just as 
substantial for the whole Wichita community. 

Shocker athletics is an important asset to the university and the community. This review is 
designed to assure that it continues to support development of the university and the greater 
Wichita community. 

We have hired highly knowledgeable advisers to help us study these issues. We won't move 
forward on a conference change or football without substantial evidence of student, community 
and alumni financial support. 

I welcome your thoughts and questions on these or other major issues. Send them to 
president@wichita.edu. 

 
A message from the assistant to the president for diversity 

Greetings. I hope your semester is off to a great and diverse start. 

My commitment regarding diversity can be accomplished through the support of allies who are 
committed to fostering diversity. The way to build a solid network of allies is to build trust. In my 
opinion, people in the majority who commit to being allies for diversity can be far more effective 
in resolving issues of insensitivity to other cultures and, when allies help, the burden doesn’t fall 
solely on those in the minority. 

The purpose of goal No. 6 of the WSU Strategic Plan is to ensure that the composition of the 
faculty, staff and students at Wichita State University mirrors the variety of the types of people 
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found in society, especially race and gender. We want to be a 
campus that reflects — in staff, faculty and students — the evolving 
diversity of society. Wichita State cannot fulfill its mission without 
executing this goal, and we need your help as a campus. We learn 
by being in a diverse setting and environment. Diversity is 
imperative for the growth of the university. 

There are many exciting diversity events upcoming. President John 
Bardo’s follow-up Diversity Town Hall Meeting is scheduled for 1 
p.m. Friday, Feb. 19, in the RSC’s Gridley Room (301). Please bring 
questions or concerns to be addressed by the president. I hope to 
see you there. 

I would also like to congratulate the first members of the President’s 
Diversity Council, named in February. The 25 members are listed at 
http://bit.ly/1S17FLc. The council is a group of faculty and staff that 
will meet regularly to engage with President Bardo regarding current events, issues and campus 
updates. These meetings will provide faculty and staff direct contact with President Bardo for an 
opportunity to ask questions, address concerns and advise the president on diversity. Go to 
http://bit.ly/1ULvpB1 for more information. 

                       — Marché Fleming-Randle, Ph.D. 
                                                                                             assistant to the president for diversity 
                                                                                                                  Wichita State University 

“Diversity is the one true thing we all have in common. Celebrate it every day.” 
-- Author Unknown 

 

A Shocker You Should Know: Ana Lazarin 

In her nearly 8 years at Wichita 
State, Ana Lazarin has done a lot to 
encourage diversity and empower 
underrepresented students. 

Until recently, Ana was director of 
Programs to Broaden Participation 
in Engineering. In her role, she 
focused on recruitment, outreach 
and retention of underrepresented 
students in engineering, managing 
such programs as Engineering 
Summer Camp, Changing Faces 
Program, Bridge for Engineering 
and Engineering Technology 
Students. 
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The importance of Ana’s work did not go unnoticed. In 2013, she was chosen for the inaugural 
$10,000 Global Engineering Dean’s Council Airbus Diversity Award. 

“I was humbled and honored to have been chosen for the award,” Lazarin says. “The programs 
that I developed or participated in had a great impact in the award selection.” 

This past August, Ana transitioned into a new role as part-time engineering educator, teaching 
Engineering 101 and Service Learning in Engineering. She made the move so she could spend 
more time with her 2-year-old daughter. 

This different position allows her to continue with her goal of increasing retention of engineering 
students and underrepresented students. 

Ana herself is a product of diversity in education. When she first came here from Mexico, she 
was a scared 13-year-old who didn't speak English. She says she overcame a number of 
obstacles to finish college and continue to succeed. 

“I was a first generation and underrepresented student in engineering, so I am very familiar with 
the obstacles that underrepresented students need to overcome,” Ana says. “This helped me a 
great deal to better serve our current and prospective students through outreach, recruitment 
and retention programs.” 
 

What I’m Reading- Achieving an advanced economy that 
works for all  

There’s a useful report from Brookings Metropolitan Policy Program about the uneven economic 
recovery. 
I’m especially interested in the ways WSU can contribute to 
creating what Brookings describes as an “advanced 
economy that works for all.” Components include:  

• Increase the share of their economies in innovation-
intensive advanced industries. 

• Engage in the global marketplace to maximize 
productive trade and investment. 

• Increase the number of good jobs in their labor 
markets and the number of workers with the 
requisite skills to access them. 

• Narrow gaps in access to opportunity by place, race 
and income within metro areas. 

Read the report here: http://brook.gs/1Wb9Av2 
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Dr. Bardo’s January 2016 Newsletter 

If you’ve been following the news about state government tax collections and legislative plans, 
you know that money is tight and we’re likely facing another fiscal year (beginning in July) with 
minimal or no raises for most faculty and staff. 

The best way to change that is to increase enrollment. Even with relatively modest authorized 
tuition increases, a significant increase in credit hours provides the resources to offer salary 
increases, to add personnel to improve growing programs and to provide the funds for additional 
teaching and research assistants. 

Enrollment was down this fall from last fall and will be down again this semester versus last 
spring semester. 

There are demographic forces at work here, including a shrinking rate of growth of college-
bound graduates from the Kansas high schools and community colleges that have traditionally 
fed our enrollment. 

We are just beginning an eight-month Strategic Enrollment process for long-term planning about 
being more effective in our recruiting and retention efforts. 

You can learn more at wichita.edu/SEMplan. 

The project is consistent with our Strategic Plan and addresses at least four of its seven goals: 

Guarantee an applied learning or research experience for every student by each academic 
program. 

Capitalize systematically on relevant existing and emerging societal and economic trends that 
increase quality educational opportunities. 

Accelerate the discovery, creation and transfer of new knowledge. 
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Be a campus that reflects – in staff, faculty and students – the evolving diversity of society. 

If we are successful, we will become a more desirable destination for high school and transfer 
students; for international students; for graduate students; for military veterans and other adult 
learners. 

We need to be more effective in designing courses and programs to meet the needs of students 
and employers. Many of you are already working on curriculum to accomplish those things. 

If you were in Tulsa last Thursday, you might have done a double take when you saw a big 
WSU-themed bus moving around town filled with Shockers there to promote the new reduced 
tuition now available to Texas and Oklahoma students coming to Wichita State. 

Why go beyond Kansas? Because there are gains to be made by enlarging the population of 
the recruitment market we serve. An added benefit is that typically 25-30 percent of out-of-state 
students end up settling in the states where they went to college. If we are successful, our 
increased enrollment will give Wichita and Kansas an infusion of talented, well-educated new 
citizens. 

Public universities have three major funding sources other than state government: tuition, 
funded research and philanthropy. Faculty and staff can play important roles in securing all 
three, with enrollment being the one with greatest impact. It’s critical to everything we do. 

It starts with how we treat existing and potential students and their families. It goes to the 
expectations we set for others and ourselves. Is this a welcoming place to work and go to 
school? Are we offering the right courses to attract and retain students? Are we consulting with 
businesses, to understand what skills and outlooks they’re seeking in new employees? 

All of us who work at Wichita State, and who care about the quality of a WSU education, can 
have an impact on whether students choose to come here. 

If you have ideas that will be helpful to meeting those goals, please contact one of your 
colleagues in the Strategic Enrollment process, or write to me, president@wichita.edu. My best 
wishes for a wonderful 2016. 

 
Diversity update: Aligning our efforts 

My new role as assistant to the president for diversity and a member of the executive team is to 
support and strengthen the university’s diversity and inclusion ecosystem so that we fulfill Goal 
6 in the Strategic Plan: Be a campus that reflects – in staff, faculty and students – the evolving 
diversity of society. 

Showing respect, understanding and recognition of what we have in common is the starting 
point for successfully connecting, integrating and creating synergy among all people of goodwill. 
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I am committed to providing leadership, being a resource and, I 
hope, a catalyst, to move inclusion to the next level at Wichita 
State. 

Dr. Bardo has asked me to work with and serve as liaison to offices 
and committees across the university to enhance multicultural 
programs and outreach, strengthen diversity and inclusion 
competencies, and to increase support for emerging diversity 
programming. It’s also a priority to analyze the effectiveness of 
existing programs and help them expand their positive impact. 

A President’s Diversity Council (PDC) of faculty and staff will be 
appointed early this year and meet regularly to engage with 
President Bardo regarding current events, issues and campus 
updates. These meetings will provide faculty and staff direct 
contact with President Bardo for an opportunity to ask questions, 
address concerns and advise the president on diversity. 

I look forward to an exciting semester working with you on diversity. Please email your ideas 
and questions to marche.fleming-randle@wichita.edu. 

 

A Shocker You Should Know: Shelly Coleman-Martins 

We’d like to welcome Shelly Coleman-Martins back to Wichita State. Shelly will become 
executive director of university marketing in Strategic Communications, effective Feb. 1. 

She will serve as chief operating officer of the university’s 
marketing and communications team, with responsibilities 
including university branding, management of marketing and 
communications staff and marketing activities.  

Shelly comes to us from Koch Agronomic Services, where she 
is the international marketing manager-agriculture. 

Known as an excellent strategic thinker, listener and team 
builder, Shelly will play a key role in shaping and 
communicating the university’s highest priorities, including 
enrollment growth and the transformation to the Innovation 
University. 

This isn’t Shelly’s first time at Wichita State. In 2012-13, she 
served as marketing director for the Rhatigan Student Center 
during the Rhatigan Renewal project. Her mission was to get 

the word out that the RSC was still open and was on its way to a bigger, brighter future.  

Now, it’s the future of the entire campus that Shelly is looking forward to having a hand in. 
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“The Innovation University merges so many things I love,” she says. “Coming from a marketing 
perspective, I love commercialization and innovation. So many blockbuster ideas can come out 
of the heartland. I’m personally motivated to help keep that innovation and entrepreneurship at 
WSU and in Wichita.” 

Shelly says she looks forward to seeing what Wichita State is doing well and what we can do 
even better. She believes in taking a team approach, getting to know each person and what 
they contribute to the university and the group dynamic. 

“I want to build trust and relationships to provide effective collaboration and see where I can 
quickly be the most effective,” she says. 

Shelly says she’s excited to be part of campus life again. 

“A friend of mine once said, ‘Anytime you can be on a college campus on a daily basis and have 
that be your career, you should absolutely do that,’” Shelly says. “I completely agree.” 

With two teenagers, Shelly and her husband spend much of their time at various sporting and 
school activities. 

Sophie, 13, plays volleyball, basketball, softball and the cello. Cole, 16, is active in football, 
baseball and guitar. He’s also a first-year driver, which leaves Shelly with a panic many parents 
can relate to. 

Needless to say, nights and weekends are busy. 

“I have things one day that I’d like to do, but my hobby right now is being a mom,” Shelly says. 

Her family’s involvement in extra-curricular activities fits well with not only their parenting 
philosophy, but also the idea of working in any team environment. 

“I very much like all the life lessons that you can derive from sports – how to participate as an 
individual, but also how to be one as a team,” she says. 

We look forward to having you on our team, Shelly. 

Read more about Shelly Coleman-Martins at http://bit.ly/1RUjVvp.  
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What I’m Reading- The Growth and Spread of Concentrated 
Poverty 

There’s interesting perspective and Wichita metro area 
data included in this Brookings Institute article, “The 
Growth and Spread of Concentrated Poverty, 2000 to 
2008-2012.” 

After two recent downturns and recoveries, the number 
of people in the United States living below the federal 
poverty line is still stuck at record levels.  

And as poverty has spread and become more 
concentrated in distressed and high-poverty 
neighborhoods, the brief progress the country made 
against concentrated poverty in the late 1990s has 
eroded. 

Wichita, unfortunately, is no exception, with a 60.5 
percent increase in its poor population from 2000 to the 
2008-2012 period. This has implications for all of society 
and for our enrollment. We need to fight through economic difficulties to ensure that a WSU 
education remains accessible to qualified students, whatever their ability to pay. 

To read more, go to http://brook.gs/1Rlv1LB 
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Dr. Bardo’s November 2015 Newsletter 

When I met with a group of faculty and staff last week about diversity, Lyston Skerritt from 
Student Affairs said that the campus needed to know that diversity was as important to me as 
innovation. I assure you it is as important. In fact you can’t have innovation without diversity, 
because innovation is often dependent upon the coming together of people and ideas in 
combinations that didn’t previously exist. 

Why all the emphasis on diversity now? It’s because the turmoil at the University of Missouri 
was a wake-up call. We have good people in place all over campus attempting to do the right 
things for the right reasons around diversity. I want them to know they have this administration’s 
support and that we are committed to improvements. 

Here are some steps that we’ve already undertaken: 

• Dr. Marche Fleming-Randle, assistant dean of the Fairmount College of 
Liberal Arts and Sciences, will become assistant to the president for 
diversity. She will report directly to me and will have a seat in my 
cabinet, which is referred to as the President’s Executive Team. 
Student Affairs VP Eric Sexton and I also recently asked her to serve 
as Student Government Association adviser, so she has a direct line to 
student needs. 

• At our diversity dialogue last week, speakers discussed increasing the 
diversity of the student body, faculty and staff and increasing diversity 
training. Dr. Fleming-Randle’s responsibilities will include shaping those efforts and 
reporting directly to the executive team and me on barriers and progress. 

• Judging by all of the student testimonials I’ve been hearing about the Office of Diversity 
and Inclusion, I believe that office does a good job and deserves our continued support. 
As of today, the office’s website is linked directly from the Wichita.edu home page, and 
we’ll be adding prominent diversity content. 
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Student leaders have told me that I didn’t give them a feeling of being protected when they were 
subjected to hateful – even frightening – emails and social media postings during the recent 
controversy over the removal of pews from Grace Chapel. We had university police and the 
university’s attorney review the communication to see if it threatened physical harm or crossed 
legal boundaries into criminal hate speech. That wasn’t the case. I am sorry that people felt the 
need to resort to hateful speech to get their point across. That doesn’t further any educational 
purpose of this university. 

There will be more on diversity topics in coming weeks. 

 
What I’m Reading – Academia and industry: Companies on 
campus 

I enjoyed this brief and thought-provoking read from Nature.com, "Academia and industry: 
Companies on campus.” The most important theme in the piece is this:  

"Successful academia–industry partnerships require common interests, trust and 
good communication. For each of these, proximity helps." 

These issues will become increasingly important to us with the completion around the beginning 
of 2017 of the first two buildings on Innovation Campus. 

Read the full article at http://bit.ly/1ONCD8o 

 

A Shocker You Should Know: Kevin Keplar 

 

 

Kevin Keplar, director of technology, Elliott School of Communication 
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As director of technology for the Elliott School of Communication, Kevin Keplar personifies our 
mission of providing applied learning opportunities to all students. 

Kevin teaches a number of multimedia courses, such as Audio Production, Studio Video 
Production and Sound for Picture. He’s also active outside of the classroom doing freelance 
audio production and post-production work, as well as the occasional voiceover job for local and 
national clients. 

Teaching in the same field that he’s professionally involved in furthers Kevin’s desire to provide 
the same experiential learning experiences for his students. 

“I try to give students as much hands-on practice as I can,” he says. “Beyond just giving them 
projects to work on, my classes will get exposure to more real-world kinds of projects.” 

Kevin’s Studio Video Production class is a perfect example of that philosophy. This semester 
he’s running the class more like a production crew than a traditional college class. The “crew” 
takes on various projects throughout the semester, including producing content for local 
musician Jenny Wood and covering WSU women’s volleyball and basketball for ESPN3. 

He plans to work on a film class this summer that will focus on the process of producing a film 
on a tight budget and schedule. Students will compete in a race/contest by writing, shooting and 
editing a short film in only 24 hours. 

Kevin also teaches his students how to embrace the inevitable change that comes with working 
alongside technology. 

“Technology changes on practically a daily basis, and that’s a great thing,” he says. “While 
some may fear and/or be intimidated by change, in regards to the business I am in and the 
topics I teach, change brings greater opportunity.” 
A new opportunity for ESC students recently came in the form of a mobile production cart built 
by Kevin and ESC Director Matt Cecil. The cart allows students to do full-scale video 
productions at any location on campus. 

Complementing the cart is a remodeled room in the Elliott Hall basement that any ESC student 
can use as a studio. It has a green screen wall, various color backdrops and production lights. 

“The studio space is a nice open area that can be used at just about any time,” Kevin says. 

As immersed as Kevin is in his field now, he actually stumbled into it accidentally. When he 
started college, Kevin wanted to be a lawyer. But like many students, he soon changed his mind 
and wasn’t sure what was next for him. A friend suggested he take a job in radio because he 
thought he would be good at it. That eventually led to a full-time on-air job, and it just 
snowballed from there. 

When he’s not in the classroom or working on freelance projects, Kevin is with his wife and 2-
year-old son and tries to get in as much time outdoors as he can. He enjoys riding his bicycle, 
camping, fishing and walking to the park with his family. 
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If you see Kevin looking a bit scruffy this month, it’s because he’s taking part No Shave 
November. After promoting many charity efforts during his radio days, he has continued 
involving himself each year in worthy causes – typically those that promote cancer awareness. 

“While I don’t have the power of a radio station behind me now, I still like to do whatever I can 
when I can,” Kevin says. “Cancer is one of those things that can affect anyone.” 

He used to participate in Movember and grow out a mustache, but that didn’t go over so well. 

“My wife really didn’t care for the mustache, so I switched to No Shave November so I could go 
with the full beard instead.” 
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Dr. Bardo’s October 2015 Newsletter 

 

 

 

 

 

 

 

 

 

The creation of new knowledge and ideas is a crucial component in Wichita State University’s 
Innovation University. That spirit of innovation will be on display next week during the 5th annual 
WSU Technology Fair. 

The fair – which features more than 40 booths – invites faculty, staff and students to discover 
how today’s technology is being used by our outstanding campus community in the classroom 
and workplace. 

Although technology often includes new gadgets and apps, many of which will be presented at 
the fair, it also goes well beyond that to ideas that contribute to continuous improvement. 
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One example is a booth highlighting a student/professor ethnography project with the historic 
Dunbar Theatre that seeks to increase student civic-mindedness through digital technology. 
This project is especially of interest because it reaches beyond our classroom walls and into the 
Wichita community. 

Then we have “Convergent Technologies in Business and Education,” which will demonstrate 
the ways convergent mobile technology and resources are changing how business is 
conducted. Why does this matter? Because these technologies are helping shape the readiness 
of college graduates. 

The fair will also demonstrate to us how technology can help our everyday work lives. 

WSU’s Purchasing Office has teamed up with Humanscale to show new innovative and 
ergonomic solutions that create comfortable workstations for today’s office. 

And if you, like most of us, are tired of seeing the over-the-limit emails from HelpDesk, 
Information Technology Services has quite the system set up to take your inbox from scary to 
manageable. 

I encourage everyone to stop by and take a look at all that the technology fair has to offer. It’s 
from 11 a.m.-2 p.m. Tuesday, Oct. 20, on the second floor of the Rhatigan Student Center. Go 
to wichita.edu/learnmore for more information. 

I would also like to encourage you to attend the 2015 Innovation Celebration from 2-4 p.m. 
Friday, Oct. 30, in Pike Room 266 in the RSC. 

The first of its kind at Wichita State, this exciting event will honor faculty and staff who have 
adopted and advanced the Innovation University concept. We’ll have awards, prizes, collision 
opportunities and refreshments. 

I hope to see you there! 

 
A Shocker You Should Know: Darryl Carrington 

Darryl Carrington has worn many hats at Wichita State University, 
working simultaneously as a student in the College of Health 
Professions, president of the Fairmount Neighborhood Association 
and a Physical Plant plumber. 

He has gained a unique perspective as a plumber, entering every 
building on campus and interacting with nearly every department. 
In that time, Darryl learned that many things unite us – food, music, 
sports…and whether your toilet is working. 
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“A plumbing breach can ruin a person’s day,” he says. “Conversely, the correction of such a 
breach can result in instant gratification. So then, the cumulative effect is celebratory.” 

Darryl’s characteristic positive attitude, coupled with his valuable skills, always made things 
better. And he has taken his community service spirit beyond the academic community into his 
roles both in the Fairmount neighborhood and in his current job as a community liaison under 
the Kansas Health Foundation Grant to the Hugo Wall School of Urban and Public Affairs. 

Darryl equates the connection between Wichita State and the Fairmount neighborhood as a 
body – one that must be healthy in all its parts to function at the highest level. Fairmount, he 
says, is an ill body part that we are in the process of restoring.  

“The goal is to develop a neighborhood, a space that is indeed healthy,” he says. 

Wichita State, he says, plays an important role in helping improve the vibrancy of the 
neighborhood, which has always been home to many Shocker faculty, staff and students. 

Serving his community and fellow man comes naturally to Darryl, who says he learned his 
ideals from his father, a former police chief in Compton, California, and his mother, who served 
the Carter administration’s Department of Labor in Washington. 

“I believe my parental influences have contributed to my desire to serve,” Darryl says. 

When Darryl began living, worshiping and mentoring in the Fairmount Neighborhood, he served 
as a member of America-Corps, whose mantra suggests that one person can make a 
measurable difference in the country. 

That experience, along with the support of the TRIO Equal Opportunity Centers program that 
helped him through his degree, fed his idealistic desire to make a difference wherever he can. 

“I believe that we are responsible for one another, and I think the Pope said it best: ‘We’ve only 
one planet and only one life,’” Darryl says, adding that the following quote by U.S. Supreme 
Court Justice Oliver Wendell Holmes sums up his disposition: “A man (or woman) must be a 
part of the actions and passions of his/ (her) time, under penalty of being judged not have lived.”  

Strategic Enrollment Management 

Enrollment management is a critical part of planning for university growth, and it’s a process that 
belongs to all of us, not just Admissions. With that in mind, we’ve recently started the WSU 
Strategic Enrollment Management (SEM) Consulting Project with the assistance of AACRAO 
Consulting to provide assistance with enrollment management in an effort to position Wichita 
State for long-term enrollment success. 
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What I'm Reading: Anchors Up: How Cities and Anchor 
Institutions Can Work Together for a Brighter Future 

For a ship, the anchor’s role is to stop it from moving. 
Conversely, anchor institutions, be they research universities or 
medical centers, have the ability to move cities forward, 
reshaping their communities for the better. 

This recent report explains the need for cities and anchor 
institutions to work together in order to thrive. That includes 
institutional and community leaders willing to speak the same 
language and find a way to collaborate.  

Strong anchor institutions with an eye toward the future working 
with their community is the path forward. 

We take that role seriously here at Wichita State University. 

Read more: http://bit.ly/1OzWbv9 

 

About this Newsletter 

OUR MISSION 

The mission of Wichita State University is to be an essential educational, cultural and economic 
driver for Kansas and the greater public good. The President's Message is a monthly newsletter 
that highlights the university's progress toward fulfilling that mission. 

 

CONTACT US 

We would like to hear from you. Please send your comments and suggestions 
for future newsletters to lou.heldman@wichita.edu 

 

PRESIDENT’S EXECUTIVE TEAM 

Anthony Vizzini, Provost and Senior Vice President for Academic Affairs 

Mary Herrin, Vice President for Administration and Finance 
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John Tomblin, Vice President for Research and Technology Transfer, Executive Director for 
NIAR 

Lou Heldman, Vice President for Strategic Communications 

Eric L. Sexton, Vice President for Student Affairs, Executive Director of Athletics 

Andrew Schlapp, Executive Director for Government Relations and Board of Trustees, 
Innovation Alliance and Operations 

David Moses, General Counsel 

Elizabeth H. King, President and CEO, WSU Foundation 
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Dr. Bardo’s September 2015 Newsletter 

Our Executive Team recently spent a day of learning and reflection focused on enrollment. It’s 
one of the most formidable issues Wichita State is facing, and our combined individual actions 
will do much to determine success. 

All but the most elite, heavily endowed universities must grow enrollment to increase faculty 
positions, research funding and academic programs suited to society’s changing needs. 

Increasing the number of educated citizens is crucial to the economic future and quality of life of 
our region and state. Growth is absolutely critical to the future of our institution. With some 
strategic additions to facilities and programs, we can accommodate at least 22,000 students. 

Kansas, especially outside the Kansas City metro area, is a slow-growth state. To deal with that 
reality, we need to look beyond the state, and beyond graduating high school seniors, for most 
of our growth.  
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Having the right academic programs is the important first step. We also need to consider hybrid 
educational delivery models including virtual learning environments. There are many other 
components to evaluate, including cost, parking, safety, facilities, technology, and how easy or 
difficult we are to do business with, in person and online. 

Every interaction with faculty, staff and policies can affect how current and potential students 
perceive the university. Those perceptions make a huge difference in whether students choose 
WSU over other institutions and if they stay once they’re here. 

We think of WSU as an accessible, 
friendly and approachable university, but 
would prospective and existing students 
always say the same?  

Some moments have really stuck with 
me from our Aug. 14 faculty-staff 
convocation. Do you remember: 

• Aleks Sternfeld-Dunn 
demonstrating our natural 
inclination towards harmony? 
 

• Tonya Witherspoon challenging 
us to get out from under our own 
umbrellas? 
 

• Brett Morrill teaching us to make tuna marinara? 

Those were all valuable lessons if we can apply them to increasing enrollment. 

Here’s a framework for enrollment success we’ve been thinking about: 

• Broaden the base of prospective students through initiatives such as the 
Oklahoma/Texas tuition reductions; the expansion of learning communities, evening 
course offerings, Adult Learning and Online programs; expanding our offerings of 
badges and certificates, sometimes in conjunction with local employers; study deepening 
our affiliation with Wichita Area Technical College. 

• Communicate the distinct advantages of WSU – location, emphasis on applied learning 
opportunities, co-op and job placement opportunities; and being part of the Innovation 
University. 

• Improve execution in all aspects of recruiting, admissions, financial aid, advising, 
academic experience and quality of student life. Retention is as critical as recruitment. 

What would you add or change on this short list of university actions? What are the things you 
and your colleagues can do differently to increase enrollment in your department or college? 
Please send your thoughts to president@wichita.edu. 
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A Shocker You Should Know: Aaron Hamilton 

As a child, Aaron Hamilton lived on a farm near a town 
with just 21 people. If you think that is poor preparation 
for life on a big campus – think again. 

He is known and highly valued by hundreds on this 
campus, some of whom he helped recruit. He’s a 
Shocker through and through, and aside from a two-year 
stint away, Aaron has been at Wichita State as either a 
student or staff member since 1993. 

In his role as associate director of admissions, Aaron 
oversees the operation and processing of more than a million emails and hundreds of 
thousands of print pieces a year. 

But his favorite part of the job is when he gets to meet with prospective students and parents. 
He says it’s a privilege to ask questions and really learn what drives each student. 

“Seeing them get excited about college and the opportunity to study what they are passionate 
about is exhilarating,” Aaron says. “Who could ask for more than having the opportunity to 
impact students’ lives every day?” 

He has been married to Ronda for 16 years, and the couple have two children: Lauren, 11, and 
Sam, 9. 
Aaron and Ronda spend a lot of their free time with fellow Shocker alums and can almost 
always be found at Shocker basketball home games and each spring at the Missouri Valley 
Tournament in St. Louis. 

Aaron loves working at Wichita State, but says he would like to make one improvement if given 
the chance. 

“Chocolate chip cookie stations in every building.” 

What I'm Reading: The Heart of the Matter - The Humanities 
and Social Sciences 

The importance of the humanities and social sciences to the future of our nation 

A 2013 report from the American Academy of Arts and Sciences’ (AAAS) offers a 
comprehensive statement on the role of humanities and social sciences education in American 
life.  It asserts that they are essential to achieving three important national goals: educating 
Americans in the knowledge and skills they need to thrive; fostering an innovative and 
competitive society; and equipping the nation for leadership in an interconnected world. 
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The report advances arguments for strengthening teaching and research in the humanities and 
social sciences. It recommends the expansion of lifelong learning programs. It recognizes the 
urgent need to support the next generation of humanists and social scientists. And it reaffirms 
the connections between the humanities and social sciences, and the physical and biological 
sciences. 

A free copy of the report is available online at: http://bit.ly/1g75Ny2 

 
About this Newsletter 

OUR MISSION 

The mission of Wichita State University is to be an essential educational, cultural and economic 
driver for Kansas and the greater public good. The President's Message is a monthly newsletter 
that highlights the university's progress toward fulfilling that mission. 

 

CONTACT US 

We would like to hear from you. Please send your comments and suggestions 
for future newsletters to lou.heldman@wichita.edu 

 

PRESIDENT’S EXECUTIVE TEAM 

Anthony Vizzini, Provost and Senior Vice President for Academic Affairs 

Mary Herrin, Vice President for Administration and Finance 

John Tomblin, Vice President for Research and Technology Transfer, Executive Director for 
NIAR 

Lou Heldman, Vice President for Strategic Communications 

Eric L. Sexton, Vice President for Student Affairs, Executive Director of Athletics 

Andrew Schlapp, Executive Director for Government Relations and Board of Trustees, 
Innovation Alliance and Operations 

David Moses, General Counsel 

Elizabeth H. King, President and CEO, WSU Foundation 
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Dr. Bardo’s August 2015 Newsletter 

 
In 2012, a strategic planning effort was launched at Wichita State. We wanted to create a plan 
that capitalized on Wichita State's unique DNA in a way that would leave a lasting impact on our 
students, city, state and world. 

The Strategic Planning Steering Committee, co-chaired by Cindy Claycomb and Ed O’Malley, 
did a tremendous amount of listening, then created a vision, mission and seven goals to further 
the development of Wichita State as an internationally recognized model for applied learning 
and research. 

Success requires that everyone at the university support these efforts. The fulfillment of this 
strategic plan is starting to be realized in many different ways across campus.  The seven goals 
identified are: 

• Guarantee an applied learning or research experience for every student by each 
academic program. 

• Pioneer an educational experience for all that integrates interdisciplinary curricula across 
the university. 

• Capitalize systemically on relevant existing and emerging societal and economic trends 
that increase quality educational opportunities. 

• Accelerate the discovery, creation and transfer of new knowledge. 
• Empower students to create a campus culture and experience that meets their changing 

needs. 
• Be a campus that reflects—in staff, faculty and students—the evolving diversity of 

society. 
• Create a new model of assessment, incentive and reward processes to accomplish our 

vision and goals. 

The full version of the WSU Strategic Plan can be found here: http://bit.ly/1T13UkX 
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You’ll notice the WSU Strategic Plan prominently displayed in most campus buildings. These 
signs serve as reminders to us all to keep working toward the Vision, Mission and Values that 
are important for the improvement of the university community. 

To kick off the new academic year, I invite and encourage all faculty and staff to join me on 
Friday, August 14, from 2-4 pm, in the Shirley Beggs Ballroom of the RSC.  We will hear from 
representatives across campus on ways we are engaging our students, faculty, and staff in 
fulfillment of the strategic goals.  Additionally, I will give my report card on how successful we 
have been towards pursuing the “Bardo Five”; my top five priorities for Wichita State. 

As we push ahead, let’s remember we’re fostering an environment where seizing opportunities 
and risk-taking are encouraged. Big ideas can lead to new or improved businesses. WSU aims 
to transform Kansas and the world through innovation, applied learning, entrepreneurship and 
economic impact. 

It’s a great time to be a Shocker! 

 
WSU Leadership Academy: Leadership is an activity, not a 
position 

As WSU embarks on becoming the Innovation University, 
most of the challenges we face will be adaptive in nature, 
requiring people to think and behave differently.  We need 
more people within the university to exercise leadership 
more effectively in a variety of situations and settings. 

Eight years ago, the College of Health Professions 
created a Leadership Academy to enhance the capacity 
of faculty and staff to exercise leadership on behalf of 
CHP strategic initiatives.  In 2012, the Leadership 
Academy moved under the auspices of Academic Affairs 

and became a university-wide initiative. 

As WSU embarks on becoming the Innovation University, most of the challenges we face will be 
adaptive in nature, requiring people to think and behave differently.  We will need more people 
within the university to exercise leadership more effectively in a variety of situations and 
settings. 

The Leadership Academy is a one-year fellowship, which includes a three-day intensive kick-off 
program, two full-day leadership development programs, and a monthly convening around 
specific leadership competencies over the academic year.  This program provides excellent 
networking opportunities. Fellows receive a 360 leadership assessment, a Myers-Briggs Type 
Indicator (MBTI) profile, and one-on-one leadership coaching.    Fellows are recruited into the 
Leadership Academy based on nominations and recommendations. To date, there are more 
than 125 alumni of the Leadership Academy.           
 
Below is a list of Leadership Academy Fellows, who completed their year-long fellowship in May 
2015: 
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1. Sue Abdinnour, Barton School of Business  
2. Mehmet Barut, Barton School of Business  
3. Royce Bowden, College of Engineering 
4. Matt Cecil, Elliott School of Communication (LAS)  
5. Tim Craft, Barton School of Business 
6. Jean Griffith, English (LAS)  
7. LaDonna Hale, Physician Assistant (CHP)  
8. Lou Heldman, Strategic Communications 
9. Andrea Holzwarth, College of Engineering 
10. April Keim, Admissions  
11. Rhonda Lewis, Psychology (LAS) 
12. Eric Maki, Campus Recreation 
13. Roberta McKee, Barton School of Business 
14. Rodney Miller, College of Fine Arts 
15. Kaye Monk-Morgan, TRIO Upward Bound 
16. Mark Porcaro, Media Resources Center 
17. Jay Price, History (LAS) 
18. Khawaja Saeed, Barton School of Business 
19. Alicia Sanchez, Diversity and Inclusion 
20. Carolyn Shaw, Political Science (LAS) 
21. Elisha Swope, Admissions 
22. Mary Waters, English (LAS) 
23. Kerry Wilks, Graduate School 
24. Tonya Witherspoon, Ennovar 

Welcome to fellows in the 2015-16 Leadership Academy cohort: 
1. Mara Alagic, Associate Professor, Curriculum and Instruction 
2. Katie Austin, Associate Director, Housing and Residence Life 
3. Mary Beasley, Director, Evelyn Hendren Cassat Speech-Language- Hearing Clinic 
4. Norman Bent, Executive Director, Engineering Student Success Center 
5. Carol Bett, Instructor, School of Nursing 
6. Fran Connor, Assistant Professor and Undergraduate Studies Coordinator, English 
7. Ryan Corcoran, Manager, Campus Media Services, Media Resources Center 
8. Connie Dietz, Executive Director, Cooperative Education and Internships 
9. Jolynn Dowling, Instructor, School of Nursing 
10. Debra Franklin, Director of Strategic University 
Initiatives, WSU Ventures 
11. Debra Fraser, General Manager, KMUW  
12. Becky Hundley, Intellectual Property and Contracts 
Manager, WSU Ventures 
13. Ashlie Jack, Assistant Dean, School of Education 
14. John Jones, Director, Media Resources Center 
15. Laura Manning, Executive Assistant to Provost/Senior 
Vice President, Academic Affairs 
16. Courtney Marshall, President and CEO, WSU Alumni 
Association 
17. Joyce McEwen Crane, Strategic Development 
Coordinator, CCSR 
18. Brett Morrill, Director, System Development and 
Support, Info. Technology Services 
19. Muhammad Rahman, Department Chair, Mechanical Engineering 
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20. Michael Rogers, Department Chair, Human Performance Studies and Director, CPAA 
21. Justin Rorabaugh, Director of Grants and Scholarship Admin., College of Fine Arts 
22. Julie Scherz, Department Chair, Communication Sciences and Disorders 
23. Aleks Sternfeld-Dunn, Associate Director, School of Music 
24. Mark Torline, Director, Center for Entrepreneurship 
25. Janet Twomey, Associate Dean, College of Engineering 
26. Muhammad Usmani, Director of Library Technologies, University Libraries 
27. Randy Ware, Manager, Business Advising Center, Barton School of Business 
28. Bob Workman, Director, Ulrich Museum 
 
Additional Leadership Development Opportunities for faculty, staff, and administrators at 
the University in 2015-16: 
 
WSU Day at KLC  
We are promoting a new initiative to expose up to 400 faculty and staff to KLC principles and 
competencies. “WSU Day at KLC,” a full-day program at the Kansas Leadership Center, will be 
offered 10 times over the next year (see schedule below). Here are the objectives for WSU 
program participants: offered 10 times over the next year (see schedule below). Here are 
the objectives for WSU program participants: 

• Create a different conversation than we are used to having at WSU. 
• Introduce a set of ideas we believe are useful for making more progress on key 

challenges and opportunities. 
• Provide an opportunity to “get up on the balcony” and look down at WSU and to think 

about our own place in moving WSU forward. 
The program is facilitated by Ed O’Malley, President and CEO of the Kansas Leadership Center 
and Peter Cohen, and is highly interactive.  Participants will be considered KLC alumni, and 
therefore receive the Journal, KLC’s quarterly publication.  They also will have a one-year 
access to KLC’s online portal, Your Leadership Edge ($300 value).  We hope to target intact 
units, so faculty and staff within departments can have these meaningful conversations. The first 
session was conducted on July 31 and 33 WSU participants attended. 

2015-16 WSU Day at KLC Schedule 
August 31, 2015 
September 25, 2015 
October 30, 2015 
November 13, 2015 
February 15, 2016 
March 25, 2016 
April 27, 2016 
May 20, 2016 (this session is full) 
July 29, 2016 

Leading Adaptively in the University 
This three-day program for faculty and staff provides an experiential setting for learning and 
practicing the concepts of adaptive leadership.  The program--Leading Adaptively in the 
University—will be offered in the Fall, 2015 (November 18-20) and Spring, 2016 (dates to be 
determined), and will be facilitated by Seth Bate, Director of Leadership Development, Center 
for Community Support and Research (CCSR) and Peter Cohen.  
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Special-Topic Workshops 
Workshops (2-4 hours) on specialized leadership topics, principles, and competencies.  Offered 
throughout the year. 

Team Coaching 

Coaching for university teams and academic units on their adaptive challenges. 

For more information, contact peter.cohen@wichita.edu 

What I'm Reading: 'New American University' fueled by scale, 
speed and diversity 

 

Arizona State University President Michael Crow is one of the most forward-thinking, 
transformational college leaders in the U.S. He is on a mission to create and spread the model 
of a “New American University,” which he defines as, “One where you can have a research-
intensive university that’s highly accessible and scalable, capable of moving flexibly and with 
agility in the overall higher education space.” 

In an interview in University Business, Crow says, “We need to infuse the university with an 
openness to new designs as a part of our culture.  We 
can’t be running a railroad that someone designed for us 
10 generations ago.” 

A link to the full article can be found 
here, http://bit.ly/1C5YZgd 

In his recently published book, Designing the New 
American University, Crow and co-author William B. 
Dabars-a historian whose focus is the American research 
university-examine the emergence of this set of 
institutions and the imperative for the new model. 

According to Crow, America’s research universities consistently dominate global rankings but 
may be entrenched in a model that no longer accomplishes their purposes. With their multiple 
roles of discovery, teaching, and public service, these institutions represent the gold standard in 
American higher education, but their evolution since the nineteenth century has been only 
incremental. 

The book is available through Amazon, http://www.amazon.com/Designing-American-
University-Michael-Crow/dp/1421417235 
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A Shocker You Should Know: Dr. Marché Fleming-Randle 

 
Marche Fleming-Randle wants to live in a 
world where Prince is playing 24/7, students’ 
issues are resolved without incident, and she 
can make weekly visits to a campus spa. 

Dr. Shay, as she is often called, began her 
career at WSU in 2007. She is assistant dean 
of Fairmount College of Liberal Arts and 
Sciences. Additionally, she is an Ethnic 
Studies/Women Studies lecturer, author, 
motivational speaker, public intellectual, 
advocate and an all-around fun person. Her 
involvement across campus and in the 
community includes: It’s All About Me Breast 

Cancer Awareness Committee; American Red Cross; Center for Health Equality Advisory 
Council; Honoring our Diversity; WSU Council of University Women; WSU Women’s 
Association; Tilford Diversity Committee; and numerous TRIO Programs. 

Born on Nov. 30, in Birmingham, Alabama, and raised along with her brother, James Jr., in 
Europe, Dr. Shay makes the sun shine on the cloudiest of days.  Quoting her favorite rapper of 
all time, Dr. Seuss, "These things are fun, and fun is good." Dr. Shay is very fun indeed! 

When she’s not working, she enjoys spending time with 
her husband of 25 years, Aron Randle, who she jokingly 
refers to as her “personal eye candy.”  

“His job is to be on smile duty at socials and WSU 
functions.” 

The pair love Shocker basketball, K-State football, bowling 
with friends and dining at The Cheesecake Factory. In the 
evenings, Dr. Shay can be found watching “Game of 
Thrones” while enjoying some good German food. 

If you would like to nominate someone to be featured in "A 
Shocker You Should Know" please contact Laura 
Rainwater at laura.rainwater@wichita.edu. 
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About this Newsletter 

 

OUR MISSION 

The mission of Wichita State University is to be an essential educational, cultural and economic 
driver for Kansas and the greater public good. The President's Message is a monthly newsletter 
that highlights the university's progress toward fulfilling that mission. 

 

CONTACT US 

We would like to hear from you. Please send your comments and suggestions 
for future newsletters to lou.heldman@wichita.edu 

 

PRESIDENT’S EXECUTIVE TEAM 

Anthony Vizzini, Provost and Senior Vice President for Academic Affairs 

Mary Herrin, Vice President for Administration and Finance 

John Tomblin, Vice President for Research and Technology Transfer, Executive Director for 
NIAR 

Lou Heldman, Vice President for Strategic Communications 

Eric L. Sexton, Vice President for Student Affairs, Executive Director of Athletics 

Andrew Schlapp, Executive Director for Government Relations and Board of Trustees, 
Innovation Alliance and Operations 

David Moses, General Counsel 

Elizabeth H. King, President and CEO, WSU Foundation 
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